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PREAMBLE

This Agreement is entered into this first day of July, 1996, by and between the SEA ISLE
CITY BOARD OF EDUCATION, hereinafter called the “Board”, and SEA ISLE CITY
EDUCATION ASSOCIATION, hereinafter called the “Association”, represcnts the
complete and final understanding on all bargainable issues between the Board and the

Association,



RECOGNITION

A.  The Sea Isle City Board of Education hereby recognizes the Sea Isle City
Education Association as the exclusive and sole representative for collective negotiations
concerning grievances and conditions of employment for all certified and non-certified
personnel, either part time or full time, whether under contract, on leave, or presently
employed, including; teachers, cafetena cook/manager, cafeteria aides, bus
driver/custodians, custodian, but excluding, Chief School Administrator, Board
Secretary, School Secretary and substitutes. A part time employee shall be defined as
one who works four (4) hours per day or the equivalent of twenty (20) hours per week not
including lunch.

B,  Unless otherwise indicated, the term “employec”, when used hereinafter
in this Agreement, shall refer to all employees represented by the Association in the
negotiating unit as above defined, and reference to male employees shall include female

employeés.



NEGOTIATION OF A SUCCESSOR AGREEMENT

A.  The parties agree to enter into collective negotiations over a successor
agreement in accordance with Chapter 303, Public Laws 1968, as amended by Chapter
123, Public Laws 1974 in a good faith effort to rcach agreement on all matters
concerning terms and conditions of employment. Such negotiations shall begin no later
than the date established by PERC. Any agreement so negotiated shall be reduced to
writing, and be submitted for ratification by the Association and approval of the Board of
Education. If ratified and approved, it shall be signed by the parties in interest.

B. This Agreement shall not be modified in whole or in part by the parties

except by an instrument in writing duly executed by both parties.



 ARTICLE I
GRIEVANCE PROCEDURE

A. 1. A“grievance” is a claim by an employee or the Association based '
Iupon the misinterpretation, misapplication or violation of this Agreement.

v 2. An aggrieved person is the person or persons or the Association

maldﬁg"t‘ﬁ'é'ciaim.

B.  The purpose of this procedure is to secure, at the lowest possible level,
solutions equitable to the problems which may from time to time arise affecting
employees within the scope of this Agreement or within the scope of Chapter 123, Public
Laws 1974. Both parties agree that these proceedings will be kept as informal and

confidential as may be appropriate at any level of the procedure.
C L. | A grievance to be .considered under this procedurs must be
initiated by the employee within 12 school days from the time of the occurrence
ﬂcomplamcd of. . Failure to act within the said twelve (12) school day period shall be
deemed to constitute an abandonment of the grievance.
' 2. In the presentation of a grievance, the aggrieved person shall have
the right to present his own appeal or to designate any representative and/or the
EA.ssocian'on to appear at any step in his appeal.
Level One:  An aggrieved person shall first discuss his grevance with the Chief
School Administrator.




Level Two: 1. If the subject is not resolved to the aggrieved person’s
satisfaction through his discussion, he will then submit within three (3) school days, in
_writing to the Chief School Administrator his grievance. A decision shall be rendered by
the“ChJ'ef School Administrator in writing within six (6) days after receipt of the written
gnievance.
2. If the grievance is not resolved to the aggrieved person’s
satisfaction within five (5) school days, the aggrieved person shall submit his grievance
to the Board of Education in writing specifying:

a. The nature of the grievance

b. The results of the previous discussions
c. The basis of his dissatisfaction with the
determination

d. The remedy sought
;3 A copy of the writing called for in paragraph 2 shall be
furnished to the Chief School Administrator.

Level Three: 1. Within ten (10) school days from the receipt of the written
grievance (un]ess a different time period is mutually agreed upon), the Board shall hold a
closed hearing at which all parties concemned shall have the right to be heard: 5 s g

2. Within ten (10) school days from »saldhean$(:1ﬂess P
different time period is mutually agroed upon), the Board shall, in writing, advise the
aggrieved person and/or his representative, if there is one, of their determination and

shall forward a copy of said determination to the Chief School Administrator.



Level Four: 1. If the employee is dissatisfied with the decision of the
Board of Education and only if the grievance pertains to violations of this Agreement
between the Board and the Association, the employee may file for Asbitration within
fifteen (15) school days after receipt in writing of the Board’s decision.

2. An arbitrator shall be assigned by PERC pursuant to the
rules and regulations established by the Public Employment Relations Commission under
the provisions of Chapter 123, Public Laws 0f 1974.

D. The arbitrator shall limit himseif to the issues submitted to him and shall
consider nothing else. He can add nothing to, nor subtract anything from the Agreement
between the parties, or the policies of the Board of Education. The arbitrator shall have
only the power to interpret what the parties to the Agreement intended by the specific
clause in this Agreement which is at issue. His recommendation on such interpretation
of the Agreement shall be binding. -

E. The cost of the services of the arbitrator, including per diem expenses, if
any, and actual and necessary travel and subsistence expenses shall be borne eqﬁalijr by
the Board and the Association. Any other expenses incurred shall be paid by the party
incurring same.

E. All meetings and hearings under this procedure shall not be conducted in
public and shall include only such partm in interest and ieir desi
representative, :

G. I is undemstood that any employee grievant shall, during and not
withstanding the pendency of any grievance, continue to observe all legal and required

ot selested

assignments and rules and ';egufftions of the Board until such grievance and any effect
thereof shall have been duly determined. - = *



H  Inthe event a grievance is filed at such time that it cannot be processed
through all the steps in this grievance procedure by the end of the school year, and, if left
unresolved until the beginning of the following school yéar, could result in irreparable
harm to the aggrieved person, the time limits set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of the school year or as soon

thereafter as is practicable.



RTICLE
EMPLOYEE RIGHTS

A 1. Pursuant to Chapter 123, Public Laws of 1974, the Board hereby
agrees that every employee of the Board shall have the right to freely organize, join and
support the Association and its affiliation for the purpose of engaging in collective
negotiations. As a duly selected body exercising governmental power under the laws of
the State of New Jersey, the Board undertakes and agrees that it shall not discriminate
against any employee with respect to hours, wages, or any terms or conditions of
employment by reasons of his membership in the Association and its affiliates, collective
negotiations with the Board, or his institution of any grievance, complaint or proceeding
under this Agreement or otherwise with respect to any terms or conditions of

employment. ;
Z The Board and the Association agree that there shall be no

discrimination because of race, creed, religion, age, s€x, national origin or political
affiliation.

3. The Board and the Association agree that all ;mployees covered
under this. Agreement have the right freely and without fear of penalty or reprisal to form,
join and assist any employee organization or to refrain from any such‘anﬁvity. There
shall be no discrimination by the Board or the Association against any employee because
of the employee’s membership or non-membership or activity or non-activity in the

Association.

]
B. Nothing contained herein sball *be construed to deny or restrict to any

employee such rights as he may have under New Jersey School Laws or other applicable

laws or regulations



)

’ 1 C: No emptoyee shall be reprimanded or reduced in salary or contractual
benefits \;ilthout just cause.

D. Whenever any employee is tequired to appear before the Chief School
Administrator, the Board, or any committee, member, representative or agent thereof
concerning any matter which could adversely affect the continuation of that employee in
his office, position or employment or salary or any increments pertaining thereto, then he

shall be given prior written notice of the reason for such meeting ot interview and shall

Administrator with respect to evaluation procedures and final assessment of students, In

so much as the certified professional staff are held accountable for “student progress”

through evaluation criteria in annual summary conferences, then the Board shall

fecognize the right of the certified professional staff members to construct a disclaimer

when disputes arise over the evaluation of students, and the Board or the Chief School -

Administrator’s assessment of students prevails over the professional staff member’s
R .-,:Tiwﬁgri

[
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assessment. . - o |

5 Any qu&:ﬁons or cﬁﬁcﬁ;n by a supervisor, Administrator or Board
member of any employee and his ins-tmctional methods and/or the employee’s work
performance shall be made in confidence and not in the presence of students, parents-or

at other public gatherings. The Association agrees that its members and officers will

accord similar treatment to Board members, administrators and SUpErviSors concerning

their educational function. |



ARTICLE ¥
BO UGHTS RESPON S

A The Board hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and Constitution of the State of New Jersey and of the United States, including,
but not limiting, the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the
District and its properties and facilities.

2. To make rules of procedure and conduct, to use improved methods
and equipment, to determine work schedules and shifis, to decide the number of the
employees needed for any particular time. '

3. The right of management to make such reasonable rules and
regulations as it may from time to time deem best for the purpose of maintaining order,
safety and/or the effective operation of the District after advance notice thereof to the
employees is recognized.

4. To hire all emplayees, to promote, transfer, assign or retain
employees in positions with the District.

| 5. To suspend, demote, discharge, or take any other appropriate
disciplinary action against any employee for good and just cause according to the law.

5. To lay off employees in the event of lack of work or funds or other
conditions where continuation of such work would be inefficient and non-productive, so

long as such lack of work or funds is pona fide.

.
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B. Pursuant to the laws of the State of New Jersey and of the United States,

Board, the adoption of policies, rules, regulations, and practices in the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited
only by the terms of this Agreement, and then only to the extent such terms hereof are in
conformance with the Constitution and laws of the State of New Jersey and of the United
States.

11



ARTICLE VI

A.  The Board agrees to furnish the Association in response to reasonable
written requests from time to time, all information pertaining to negotiations and
grievance proceedings.

B. The rights and privileges of the Association and its representative as set
forth in this Agreement shall be granted only to the Association as the exclusive
representative of the employees.

C. The Association shall be granted the privilege to use the following school
equipment:  classroom computers, word processors, - copiers, telephone, electric
typewriter and school mailboxes. Use of a modem must have CSA approval. The
Association shall pay for the cost of all materials and supplies incident to such use, and
for any repairs necessitated as a result thereof.

D. 1. The Association shall be responsible for interpreting the. provisions
of this Agreement to its members.

2. Nothing contained in this Agreement shall be construed to limit or

‘resml"' ct the Board or the Association in their rights to seek and obtain such judicial relic(3Hil

as they may be entitled to have in law or in equity for injunction or damagc or both, in g

the event of a breach of contract by the Aséociation, its members oi' the Board.
nE. Whenever any representatives of the Board and the Association mutually
agree to schedule negotiations or gricvance proceedings during working hours, such
representatives of the Ass'dEiatiog shall suffer no loss in pay.
F. Payment to all professional.ceftified employees, part time and full time,
gngaged in any instructional activity with students shall be based on the salary guide,
G. The Board agrees to maintain a telephone in the faculty Iounge to be used

for school purposes.

12




ARTICLE VIL

A. Teachers with tenure shall be evaluated at the discretion of the Chief
exceed three a.year.
B. . Non-tenured teachers shall be evaluated formally at the discrétion of the
Iministrator g reqwmi by law and gny « otﬁer mes he deents necessary
2 in each instance b a wnfﬁen evnluaﬁbjn e aiid by a conference
between the teacher and the Chief Schogl Administiator for the purpose of identifying
any deficiencies, extending assistance for their correction and improving instruction.
These evaluations shall begin at the discretion of the Chief School Administrator, be

" spaced as evenly as possible during the course of the year, with a minimum of three
evaluations, to be completed no later than April 15th.
C. 1.  All monitoring or observation of the work performance of a
teacher shall be conducted in class, with full knowledge of the teacher.
2 In-classtoom observations shall consist of at least twenty (20)

minutes.

3. A teacher shall receive a written evaluation form no later than four

(4) school days after the observation.

4, A conference concerning the evaluation shall occur no later than

eight (8) school days after receipt of the evaluation.

-

13
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D. 1. An informal evaluation or desk memo is an observation which has
been reduced to writing, comprises less than a full class period or other full bloék 6f
instruction, is not formally scheduled and consists of observations of routine day to day
activities related to teaching.

2. Reports of informal evaluations or desk memos shall be signed by
the teacher to acknowledge receipt and the teacher may request a conference concerning

such evaluations and may respond to them.

14



ARTICLE VIII
PERSONNEL FILES

A A personnel file shall be established and maintained for each employee
covered by this Agreement. Such files are confidential records, shall be maintained by
the Board, and may be used for evaluation purposes by the Administration or Board only.

B. Upon request and at reasonable times, any employee may review his
personnel file. However, this appointment for review must be made through the Chief
School Administrator.

o4 Whenever a written complaint concerning an emiployee or his actions is to
be placed in this personnel file, a copy shall be made available to him and he shall be
given the opportunity to rebut it if he so desires and he shall be permitted to place said
rebuttal in his file.

D. All personnel files will be carefully maintained and safeguarded
permanently and nothing placed in any files shall be removed therefrom. Removai of any
material from a personnel file by any employee shall subject that employee to appropriate
disciplinary action. References to complaints found to be groundless, grievances upheld,
discipline actions ofcrturned, etc. shall be removed from the employee’s bcrsonnel file. .

E.  Maintenance of the persomn | ’
Archives Laws of the State of New Jersey:

| F. The Board shall not establish any separate personnel file which is not
available for employee inspection.

- ‘
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ARTICLE IX
EMPLOYEE WORK LOAD

A E, a. Ten (10) month personnel 'I'he in-school work year for
teachers employed on 4 fen mEaih basxs s‘f;aﬂ“ not éxceed T35 days.

b. Definition of in-school year: The in-school work year shall
include days when pupils are in attendance and any other days on which teacher
attendance is required.

A Teachers shall have a datly duty-free lunch period of the same
duration as the students’ lunch period. ‘
3. Teachers shall work a seven hour day including lunch period.
However, teachers shall be assigned bus supervision on a rofating; equitable basis.
’ __ é: 1 Teachers may leave the building with the permission of the Chief
School Adm:mstrator during their scheduled lunch period.
5&"“ m‘l'he ‘Board and the Association acknowledge that' @ ‘teacher’s:
primary mggnsiblllty is to teach and that his energies should, to the extent possible, be
abilized o “his end. In keepi ig with this intent, teachers shall be required to perform the

following duties:

Bus supervision

5, Eon we

armgm&w%'# adiditio ion, professi
school district. Such meetings: sh‘all not run latcr thasn 75 minutes after student dismissal
time. If additional time is needed, compensatory fgme shall be arrangfec.! for the teat;imr
A mileage allowance shall be given af the.rate. allowable by the Internal Revenue Service.

16



b A a. The Board and the Association agree to the extra-curricular
activities listed in Schedule B.

b. ‘Teacher participation in extra-curricular activities which
extend beyond the regularly scheduled in school day shall, upon approval of the Chief
School Administrator, be compensated to the rates of pay in Schedule B.

c Extra-curricular activity payment shall be separate from the
regular payroll checks and teachers performing these duties shall be paid '~ of the
stipend the first pay in January and the second 1/2 of the stipend the first pay in June.
Extra-curricular activity paychecks for athletics shall be pazd on the first pay following
the end of said season. . '

8. Teachers in grades K-8 and instructional staff shall have a

minimum of 200 minutes of preparation time per week. Part time teachers shall have 40

minutes of preparation time for each day in the district.

B. l. a. The bus driver custodian shall work on a twelve (12) month
contract from July 1, 1996 to June 30, 1999.
i b. The custodlan shall work on a twelve month contract from
Jul§'1, 1996 to June 30, 1999“
2 a. The cafeteria cook manager shall work on a ten (10) month

contract from September 1, 1996 to June 30, 1999.
b. The assistant cook shall work on these days when school is

in session.

17



ARTICLE X
WORK SCHEDULE

A L. Day Bus Driver/Custodian work shift shall consist of eight (8)
hours, inclusive of a thirty (30) minute lunch and the employee must remain on the
premises except for school district business.

2. Custodian night work shift shall consist of eight (8) hours of work

inclusive of a thirty (30) minute dinner break.

B. 1. The Cafeteria Cook/Manager work shift shall consist of si¥™ afid * - -

one haif (6 1/2) hours inclusive of a thirty (30) minute lunch.
Z The Cafeteria Cook Assistant work shift shall consist of a
minimum four and one half (4 1/2) hours inclusive of a thirty (30) winute luach,
“wPC.t 1. Any sipportive employee called to rétum to work outside his/her
regularly scheduled shift shall be paid for a minimum of one (1) hour’s work and call

back hours worked shall be continuous. Any part of one hour shall be considered as one

hour.

3 Call time shall be paid. at the rate of two (2) times the empioyee’s
regular hourly rate and defined as any-timie an employes is ealled back to work afier’

fiishing hisvher reguir tour of emaploy

18
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i 3. Overtime shall bé paid at the rate of one and one half (1 1/2) times
the emaployee's regular hourly rate and defined as any time worked in excess of 40 hours
in any work week other than call time. The following shall count as regular days.

a. holidays
b. paid sick days
c. paid personal days
d. paid vacation days (12 month employees only)
e. other approved paid leaves
4. Summertime rates shall be paid to an employee requested to work

\ by the Chiel School Administrator at the regular hourly rates paid during the preceding

i ten and twelve month contracts with the same pfovisions for overtime.

D. 1. Vacation eligibility shall be determined as of July 1st of each year.
T2 Vacation times shall be scheduled to coordinate with the work
sehedule and shall be subject to the approval of the Chief School Administrator. Such

. approval shall not be arbitrarily withheid.

3. Vacation time may be accumulated over a maximum period of twe
(2) years.
4. Twelve month employees shall be eligible for vacations on the
following basis:
a. First year personnel - one half working day for each full
month of service up to the maximum of five (5) working days.

b. Over one year but less than five years of service - ten (10)
working days.

% Five years of service but less than ten years: fifteen (15)
working days. - [

‘19
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working days.

days.

=

d. Ten years of service but less than fifteen years: twenty (20)

e Fifteen years of service or more: twenty-five (25) working

Schedule paid holidays for members of the unit are:
Independence Day (12 month employees only)
Labor Day (12 month employees only)
Thanksgiving Day

Memornial Day

Presidents Day
Veterans Day
Columbus Day

Martin Luther King Day

These shall be 'paid holidays only if school is not in session and to:

employees working five and one half (5 1/2) hours or more per day.

20
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¥ 1. Upon retirement or termination of employment in good standing from
Sea Isle City School District, an employee with ten (10) years of service may cash out .
two (2) years of accummulated unused vacation days. Notification to cash out vacation

time must be given to the Board on or before January 1st of the prior year.
2. Payment is calculated by taking the twelve month employee’s present

salary at retirement and dividing it by 240, thus finding the per diem rate. Said payment

shall be 100% of the per diem rate times the total number of accumulated vacation days.

21



EMPLOYMENT PROCEDURES

of this Agreement shall initially be given credit on the salary schedule for the previous
outside teaching- in a duly accredited school in an amount which is entirely subject to
negotiation between the Board and the individual teacher. In compliance with state
statute, military service credit shall be given. This provision shall be called to the
attention of any new teacher being hired in the Sea Isle City system prior to final

agreement on salary.
B. Upon a written request by the Association to the Chief School

Administrator, said Chief School Administrator shall report to the Association in writing
certificates and degrees held in major and minor fields of study and prior years of

experience of each new teacher.
C. Employees shall be notified of their contract and salary status for the

ensuing year no later than April 30, and the employee shall notify the Board of their

intentions in regard to employment for the ensuing year no later than June 1st.

22
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ARTICLE X1
SALARIES

A L Each employee on a ten (10) month basis shall be paid in twenty
- (20) equal, semi-monthly installments.

e 2 Summer Pay Plan - Each employee may elect to have 5% - 10% of
his monthly salary deducted from his pay. These funds shall be deposited into a
staternent savings account in the empld%re *s namte,

3. xceptions - When a pay day falls on or during a school holiday;
vacation or weekend, employees shall recsive their pay checks on the last previous
working day.

B 1 Salaries for teachers shall be as listed in Schedule A.

2 Stipend positions and compensation for said positions shall be as
listed in Schedule B. Ttis ¢leardy utiderstoed thiat the Board, in its sole discretitn, shall
decide whether to fill, continue, discontinue orabolish any of said positions at any:time
during the term of this. Agreement.

s T sugiport staff shall be as listed in Schedule C.

provided in B above, employees shall receive

C.
longevity payment. Such payments shall commence at the beginning of the employee’s
eighteenth year of employment in the Sea Isle City Public School and shall be payable in

twenty equal installments ag per practioe: following the schedule below:

Yearsof Service  iiMWM1996-97  1997-58 1998-99
18-20 Years  MEZMSIQ0  SLOG  $1,000
21-23 Years ~lill 31800 . 81300 31,800
24 - 26 Years $2,600 $2,600 $2,600
27 + Years $3,400 $3,400 $3,500

23



ARTICLE XT1IT
SICKLEAVE

A, All ten (10) month employees employed shall be entitled to eleven (11)
sick Jeave days each school year as of the first official day of said school year whether or
not they report for duty on that day. Unused sick leave days shall be accumulated from
year to year with no maxintum limit of total accrval. Annually, unused sick leave days
available for accrual shall be limited to ten (10). The first sick day taken shall be the
non-accumuliative sick day.

B.  All twelve (12) month employees shall be entitled to thirteen (13) sick
leave days each school year as of the first official day of said school year whether or not
they report for duty on that day. Unused sick leave days shall be accumulated from year
to year with no maximuim limit of total actrual. Annual unused sick leave days available
for accrual shall be limited to twelve (12), the first sick leave day taken shall be the non-
accumulative sick day.

C. 1. . Upon retirement from the Sea Isle City Schoot District, a ten (10)
month employee who is 55 years old or has been employed for at least tweaty (20) years
in the Sea Isle City School District and has accumulated at least fifty (50) sick days leave
in the district, shall receive a payment for such accumulated unused sick leave days in
accordance with school records beginping in 1973, o

2, Payment is calculated by taking the ten (10) month employee’s
ing the per diem rate. Said

present salary at retirement and fl’ividing it by 200, thus ,
payment shall be one hundred pertent (100%) of the per diemn rate times the total number
of accumulated sick leave days, maximum being $15,000.00.

3. Upon retirement from the Sea Isle City School District, a twelve
(12) month employee who is 55 years old or has been employed at least twenty (20) years
in the Sea Isle City School District and has accumulated at least sixty (60) sick leave days .

24



in the district, shall receive a payment for such accumulated unused sick leave days in
. accordance with the school records beginning in 1973,

4, Payment is calculated by taking the twelve month employee’s
present salary at retirement and dividing it by 240, thus finding the per diem rate, Said
payment shall be one hundred percent (100%) of the per diem rate times the total number
of accumulated sick leave days, maximum being $15,000.00.

. Employees shall notify the Board prior to December 1 of the
school year in which retirement is anticipated. The employee shall have the option of
electing to take the payment between July 1 and July 31 of the retirement year or January
31 of the following calendar year. '

6. The estate of an employee of the Board whio dies and would
otherwise have been eligible for this benefit shall be entitled to this benefit.

D.  After the conclusion of each school year and not [ater than July 3 ist, the
Boarg will provide the following bonuses to full time unit members to encourage
improved staff attendance:

[otal Number of Sick Days Compensati
sed During the Prior School

No Days Used $200.00

One Day Used : $175.00

Two Days Used $150.00

Three Days Used $100.00

hmployees shall be notified in writing of accumulated sick leave days no
later than September 30 éach yeqr. » A e

F. - Anyemployee who shall beab$ent from work for thme {Gjor mﬁc
consecutive working days due to illness may be required to submit acceptable medical
evidence substantiating the iliness, except that -shoﬁer absence could result in a request

for verification if the Administrator detects a negative pattern of attendance.

25



ARTICLE XIV
PERSONAL DAYS

A.  Ten (10) mouth employees shall be entitled to up to 2 maxinfum of three
(3) days leave of absence without loss of pay for personal, legal business, household or
family matters which requires absence during school hours. Application for personal
leave shall be made at least two (2) days before taking leave except in the case of
emergencies and the applicant for such leave shall not be required to:state the reason for
taking such leave other than he is taking such leave under this section; however, ne such
leave will be %aken immediately oae day before or after a boliday. Twelve (12) month
eniployees s’Iiall be entitled to four (4) personal days withouit Toss of pay under this

: e ’

article.

B. Part-time employees shall be entitled to personal days on a pro-rata basis.
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A. In the event of death of the employee’s ;;arents, spouse, child, brother,
sister, father-in-law, mother-in-law, the employee shall be granted time off without loss
of pay commencing between the day of death and the day of the funeral, but in no event
to exceed five (5) consecutive work days.

B. In the event of death of the employee’s grandparents, grandchild, brother-
in-law, sister-in-law, aunt or uncle, the employee shall be granted time off without loss of
pay commencing between the day of death and the day of the funeral, but in no event to

exceed two (2) consecutive work days.
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TEMPORARY LEAVES OF ABSENCE

A. Employees may be granted other leaves of absence with or without pay by

the Board for good reason, in the sole discretion of the Board.

28
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ARTICLE XVII
’ ' SUPPORTIVE STAFF
SENTORITY AND JOB SECURITY
(Other Than Secretaries)

A School District seniority is defined as service by appointed employees in
the school district in the collective barg ining unit covered by this Agreement. An
appointed employee shall lose all accumulated School District seniority only ifhe:

1. Resigns oris dischargé_d for cause, irmespective of whether heiis
subsequently rehired by the School District.

' e I the event of a work location reduction in force, including

reductions caused by the discontinuance of a facility or its relocation, the employees shall
. be laid gff.in the inverse order of senierity of the employees in the department involved

at the woré loca.t!on, consistent with Title 18A:174,

3 In the event that within eighteen (18) months from the date of his

lay off a vacancy occurs in the classification of his last appointment in the department
* > from which he was laid off, or in a lessor elassification in the same line of work in the

I department, a laid off employes shall be entitled to recall, thefeto in the: order of his

= '3, depa:unent seniority.
" 4 . aMotiGapfrecall to work shall be addressed to the employes's lasE: <
ﬁjp%g on the records of the School District by certified mail, return rece1pt
requested. Within ten (10) days-from receipt of such notice of recall, the employes shall
notify the Director of the “ tent involved in the recall. If ke fails to reply-orifhe
indicates that he does not dssire to retmn ta.such work, he shall forfeitall of his seniority °
and al! rights to recall. Ifhe indicates that hedcsms to return to the workmvoived.m the
recall notice, then he shall report for such work within thirty (30) days from the daté e
receives the recall notice or within:such period of time as is set forth in a written
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extension of time signed by thie Ditector of the department or is designee. In the event
he shiall fail to so report to work, he shall forfeitall of bis seniority and all rights to recall.

5. Seniority shall not be accumulated during the period of layoff.
Upon recall the appointed. ﬂoﬁe shall bave his accumulated seniority te the date of

e ! - [ ol T
L -

g g 5, < -.-J’ .- S ""‘ 2]
6.  All notices of examinations for job opportunities withifi' the
negotiating unit shall be posted in all departmental work locations on the official bulletin
board at least fifkeen (15) days before the closing date for applications. A copy of each
examination notice shall be sent to the Assoc;grmn.

. P L S S YU
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EXTENDED LEAVES OF ABSENCE

LECHEE. |
on!
"n—_d

A1 eDun to a medical disability which is substantiated by a cestificate ,
from a medical doctor a teacher shall be granted an extended leave of absence without ]

pay, however, during the period of the teacher’s personal medical disability, accumulated
sick leave benefits shall be paid until suich beriefits are exhausted or the personal medical
disability has terminated.

p" 2 Upon terminstion of medical benefits when applicable, ‘the
emﬁf‘ %‘a‘y elect to retain said benefits by reimbursing the Board of Education on a
monthly basis, maximum of one year, so as to continue group rate premiums.

+B. The Board need not grant or extend the leave of absence of any non-
tenured teacher beyond the end of the contract school year in which the leave is obtained.
A teacher retm'nmgﬁom medical disability leave shall be entitled to all benefits to which
said teacher was enititled at the time ledve ¢gmmenced.

C. No tenured ernen-tenured teacher shall be barred from returning to work
after medical disability leave oni the grounds that not enough time has elapsed during the
recovery time, However, the Board may require medical proof that the employee is able
to return to work. |

" D.  Nothing herein contained shall be construed to require the Board to'grant
tenure to any nop-tenure teacher who wonld not have been granted tepure in the abserice
of this prow'sior: or to offer a l']’CW contract for a new school year to any non-tenure
teacher who would have not been offered such a contract in the absence of this provision.

E A teacher may make application to the Board for child-rearing leave of
absence for a period of up to one year. Said application shall be made to the Chief
School Administrator at least nitigty (90) calendar days prior to the commencement of
the child rearing leave. If approved, the date of requested tetum may be adjusted by the -
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Board to commetice in January or September or any other natuml' b_{Fak in tame Whl(:h the
Board deems in keeping with the educational needs of the systed?' and may preclude the
one year time period cited above. Said child rearing leave shall be without pay. The
Board of Education Secretary shall, upon request, provide the teacher with the necessary
information in order that the teacher can take over the payments of insurance premiums.

F. A leave of absénce of up to one (1) year without pay shall be granted for
the purpose of caring for a sick membér of the tescher’s’ l':rrlmcdtatc family. For the
purpose of this section, “immediate family” is defined as father, mother, spouse, child.
Unless the Board deems otherwise, or an emergency exists, at least sixty (60) days notice

- shall be given. Additionalleave may be granted at the discretion-of the Board,

G. The Board may grant a leave of absence without pay to an employee to
campaign for or serve in a public office. Such request shall be made at least ninety (90)
days prior to the date the leave is to commence. It‘ granted, such leave shall continue
until the start of the first marking period follow-mg the termination of the campaign of
term of office or other niatural bireak in the school year as determined by the Chief School
Administrator.

H. Other leaves of absence without pay may be granted by the Board for good
reason. :

L Upon retum from leave granted according to Section A above, a teacher
shall be considered as if he were actively employed by the Board during the leave and
shall be placed on the salary schedule at the level as he would have achieved if he had
not been absent, provided, .E;’wevgr that time spent on such leaves shall not count toward
fulfiliment of time requirements for acquirifig tenure. A teacher shall not receive
increment credit for time spent on & leave granted under Sections E, F and G above, nor
shall such time count toward the fulfiliment of the time requirements for acquiring .
tenure. Leave granted under Section A, shall count toward increment if the teacher
taught during that school year,



J. Except for leave granted pursuant to Section A of this Article,
advancement on the salary guide or raises the following year of the extended leaves of

" absence shall be based upon the date of commencement of the leave of absence. The
employee will be granted a full salary guide step or raise, if he/she works more than
ninety (90) days in that school year. Working ninety (90) days or less shall result in no

advancement on the salary guide or raise the following year.
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ARTICLE XIX
- FAIR DISMISSAL PROCEDURES

A L On or before April 30 of each year, the Board shall give to each
non-tenure employee continuously employed since the preceding September 30 either:

a. A written offer of a contract for employment for the next
succeeding year providing for a least the same terms and conditions of employment but
with such increases in salary and benefits as may be required by law or agreement
between the Board and the Asseciation, or;

b. . A written nol:ice that such. employment shall not be offered.

2.  Any non-temure cmployee who receives a notice of non-
employment may within fifteen (15) days thereafier, in waiting, request a statement of the
reasons for such non-employment from the Board. Said statement shall be given to the
employee in writing within thirty (30) days after receipt of such request.

» 3 Any non-tenure employee who has received such notice of non-
employment and reasons shall be entitled to an informal appearance before the Board,
provided a written request for the informal appearance is received in the office of the
Chief School Administrator within ten (10) days after receipt by the fempfoyee of the

statement of reasons.

4, The Board shall issue its written determination as to the
employment or non-employment of said non-tenure employee for the next succeeding

school year within three (3)Ydays after the completion of the hearing.
!

-
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ARTICLE XX
SABBATICAL LEAVES

A A sabbatical leave t;nay be granted to a teacher by the Board for study or
research in the area of the teacher’s current or potential area of assignmient in the district
or any other reasons of value as determined in the sole discretion of the Board. The
Board in its sole discretion can deny a request for any reason including, but not limited
to; the purpose of the leave and the potential benefit to thie school district, the needs of
the school district and the availability of replacement staff and budgetary funds.

B. The employee shall apply'f'or such leave in writing to the Chief School

Administrator no later than December 1st of the school year preceding the school year for

which the sabbatical leave is requested. Such requests must contain significant rationale

setting forth the value of such leave toithe school district. The employee shall be advised
of the Board’s action on the application immediately following the Board meeting in
February.
. In order to apply, a teacher must have been employed by the Sea Isle City
Board of Education at least seven (7) complete, consecutive years, and be a non-recipient
of a sabbatical leave during the seven preceding years. The leave shall be granted for no
more than one (1) academic year, E :
D. A teacher on sabbatical leave shall receive compensation during the
~period of leave at fifty percent (50%) of the salary for a full academic year which he
would have received had hé"rcmsiined on active duty.
E. The number of teachers given+sabbatical leave in one (1) year shall not
exceed one (1). In the event more than one teacher submits a request in the same year,
leave if granted shall be based upon seniority. If teachers applying have equal seniority,

then the decision shall be in accordance with Board policy.
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E. Upon return from sabbatical leave, a teacher shall be placed on the salary
schedule at the level he would have achieved had he remained actively employed in the
system during his period of absence. ;

G. Any teacher granted a sabbatical leave of absence must agree in writing to
return to service in the Sea Isle City school system for a period of two (2) years. Should
such employee fail to return to the system upon completion of the sabbatical leave, he
shall refund all compens .‘_s paid to him by the Board. This agreement shall be
canceled in the event of the death or total disability of the teacher prior to returning,

H  The teacher on leave shall determine with the Chief School Administratot
in advance of beginning the leave, the necessary deductions from his salary so-as not to
jeopardize pension, medical insurance and other benefits.

L During the sabbatical year a teacher shall report in writing two times each
semester to the Chief School Administrator describing the progress he made in fulfilling
the purpose of the leave. One report shall be filed at the midpoint of the sabbatical and

the second report shall be filed at the end of the sabbatical. Such report shall be filed
using the format developed by the Chief School Administrator. ‘Any official franscripts
-shall be submitted as soon as possible.
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TI XXI
INSURANCE PROTECTION

A The Board will provide and pay the fuil p?mum c&rs_t for each employee
full family coverage medical and stirgical benefits equal 106 et han the New Jersey .
State Health Benefits Plan.

B.  The Board will provide and pay the full premium cost for each employee
full family dental plan through the New J&scy Delta Dental Service Plaz.

C. Ihe Board will provide: each eznployee and pay the full premium cost for
Prescnptmn msmauce with a $10.00/85,00 co-pay.

D.  The Board agrees:to provide full family coverage for the twentg(-four (24)
moith vision sérvice plan of the New Jersey Vision Service Associates.

E.  Temporary disability benéfits underwritten by the Washington Nanenal
Insurance Company shall beprowdedasperPlanIoftheNJEAUmbmﬂaTempom}i
Disability Benefits Plan. The Board shall pey 100% of the cost for said coverage. Itis
understood that the plan benefits and rates shall reflect appropriate increases to provide
coverage at l¢ast equal to that provided under the New Jersey Temporary Disability
Benefits Law (NJSA 43:21-42),

F. For each employee that remains in the employ of the School Board fora

full school year, the Board shall make payment of medical insurance premiums under

Section A to provide insurance coverage for a full twelve (12) months commencing

September st and ending August 31st.

o
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ARTICLE XXTI
REPRESENTATION FEE

A, If a full-time, certified teacher in the employment of the Sea Iste City
Board of Education does not become a member of the Sea Isle City Ed
Association - during any membership year (ie., from September 1 to the following
August 31), which is covered in whole or in part by this Agrésriént, the said teactier will
be required to pay a representation fee to the Association for that membership year. The
purpose of this fee will be to offset the employee’s per capita cost of services rendered by

the Association as majority representative.

B. 1. Prior to the beginning of each membership year, the Association
will notify the Board in writing of the amount of the regular membership dues; initiation

fees and assessments charged by the Association to its own members for that. .

membership year. The representation fee to be paid by non-members will be determined
iation in accordance with the law.

% 2. In order to adequately offset the per capita cost of services

by the Association to ts own imemsbes, and the represeatation fee may be set up to 85%

of that amount as the maximum presently allowed by law. I the law is changed in this
regard, the amount of the representation foe automatically will be increased to the

raximum aI[Q ved,. said. increase to become effective. as of the beginning ot’ the
Association membemh:p year m.xinedla:ely follpwing the effective date of that change.

C. 1.~ Ouce during each member ship year covered in whole or in part by

this Agreement, the Association will submit to the Board a list of those employees who
have not become members of the Association for the then current membership year. The:
Board will deduct from the salaries of such employees, in accordance with paragraph 2 ..
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below, the full amount of the representation fee and promptly will transmit the amount so
. deducted to the Assocmtlon
2. The Board will deduct the representation fee in equal instaliments,
as nearly as possible, from the pay checks paid to "-&a(;h etployee on the aforesaid list
during the remainder of the membership year in question; the deduction will begin with
the first pay ¢heck paid:
a. Ten (10) days after receipt of the aforesaid list by the
Board, or;
Wity (30) days after the employee begins his or her
~~£mployment in the bargaining unit-position, unless the employee previously served in the
Mgalnmg unit position and continued in the employ of the Board in a non-bargaining
unit position or was on layoff, in which eveat the deductions will begin with the first
paycheck paid ten (10) days after the résumption of the employee’s emplayment in the
bargaining unit position, whichever is later. s '
3. If an employee who is required to pay a representation t‘eé
terminates his or her employment with the Board before the Association has received the
full amount of the representation fee-to which it i entitied under this Article, the Board
will deduct the unpaid portion of the fee from the last pay chiock paid to said employee

during the membership year in question.

4, Except as otherwise provided in this Article, the mechanics 'fﬁor.the
deduction of reprcscntatlon fees and the transmission of such fees to the Association will,
as nearly as possible, be the sarge as those used for the deduction and transmission of
regular membership dues to the Associativf

5. The Association will notify the Board in writing of any changes in
the list provided for in paragraph 1 above and/or the amount of the representation fee, -
and such changes will be reflected in 4siy deductions made more than ten (10) days afier

the Board received said notice. _ g’%
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6. On or about the last day of each month, beginning with the month
this Agreement becomes effective, the Board will submit to the Association, a list of all
: employees who began their employment in the bargaining unit position during the
preceding thirty (30) day period. The list will include names, job titles and dates of

employment for all such employees.

D. The Association shall indemnify and hold the Board harmless against any

and all claims arising from the Board’s compliance with this Article.
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ARTICLE XXIIT
SEPARABILITY AND SAVINGS

A If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is held invalid by operation of the law or by the
Court or other tribupal of competent jurisdiction following the valid adoption of this
Agreement, such provision shall be inoperative, but all other provisions shall not be
affected hereby and shall continue in full force and effect.
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A. Any individual contract between the Board and an individual employee,

hereto and hereinafter executed, shall be subject to and consistent with the terms and

Econdmoqs of this Agreemient. " If any individual contract contains any language
e 'lnconSistent with this Agreement, this Agreement shall be controlling.
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ARTICLE XXV
COPIES OF AGREEMENT

Copies of this Agreement shall be reproduced at the expense of the Board and the
Association egmlly after agreemient between the Board a:_:d the Assomauon on format,

d..
" J

thhmﬂwty(?ﬂ)daysaﬁertheAgrwneuhsmgned. Thé Agrcement shall be presented

to all employees now employed or hereafier employed.
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A Educational costs will be $1,200.00 per tcﬁured teacher per school year
- fgr, graduate courses in his/her area of current assignment ot 1o exceed a total cost to the
Board of $22,000.00 per school year.

B... . .»The Chief School Admirdstrator shall be consulted prior to registration in

4
= \“i_-—'\A

order to be certain the course is ‘relevant and is approved for reimbursenient by. the
Board. |

C.  Educational.costs will be reimbursed upon submission to the office of the
Chief Schogl Administrator, evidence of participation, @fﬁclal proof of the successful
minimum grade of “B” required) and proof of educational

compietion of the course

D.  The Board may grant reimbursement of educa

tional costs for courses

outside a teacher’s current area of assignment if he/she is able to shgw a dxrect

correlation of benefits to the school district.
E. . ,Ihe Board may grant reimbursement of educational costs for non-tenured
tcachers for graduate courses at the same: reimbursement vate and requirements as

s.
or requested by the Board to tike

E. Any emplogee who is required
educational courses or job training courses shall be reimbursed for the cost of the tuition.
Said payments are in addition to the tuition account referenced in Section A.

G. Teachers who ha*.ee spent theix allocated monies may apply to the Chief
School Administrator for additional money for summer mdles,shoukd ongy remain i
the account. Said application shall be made prior to-June 1st of each year.

H  For the purposes of this Article “annually” shall be defined as that period

from September 1 to August 31.



ARTICLE XXVII
CLOTHING ALLOWANCE

,Gn or about October 1 of each year, the Board shall provide to each custodian and
cafeteria worker employed by the Distract by that date, a lump sum uniform allowance of
two hundred fifty ($250.00) doflars. In lieu of this fump sum payment the Board, at its
discretion, may enter into an agreement with a. uniform service to provide uniforms.
Employees shall be required to report to work in neat, acoeptable aftre. Custodians are

to wear matching work clothes on days school is in session..

4
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A This Agreement represents and incorporates the. complete and final
understanding and settlement by the parties of all bargainable issues which were or could
have been the subject of negotiati

~B.  The parties acknowledge that during the negotiations that resulted in this
Agreemc“‘ﬁfé&%w%d the untimited right and opportunity to make defhands and proposals
with respect to any matter or subject not removed by law from the area of collective
bargaining and that the understandings and agréements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agrecment,

his Agreement shall not be modified in whole or in part by the parties

o
I
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_ARTICLE XXTX

JURY DUTY
_: .,
%
0 Bin o R BT

g ey - ‘
Upon the event that an employee is calied for Jury Duty, that employee shall receive his
regular daily pay for said time on jury duty. That émployee shall serrénder any moxdies
that are paid for jury duty, with the exception of mileage and meal allowance.
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ARTICLE XXX

DURATION

A This Agreement shall be effective as of July 1, 1996 and shall continue in

effect until June 3 0'. 1999':_ °nlanm: salaries and benef
right to negotiate over a successor agreement as provided

shall not be extended orally, and it isunde
unless it is extended in writing
IN WITNESS WHE

-subject to the Association’s

EOF the parties hereto have caused this Agreement to be

signied by their respective Presidents and attested by their respective Secretaries, and their
seals placed thereon, all on the day and year first above written.

SEA ISLE CITY EDUCATION
ASSOCIATION

By:
President

48

By:

SEA ISLE CITY
BOARD OF EDUCATION

By:w‘ i : L

President

Secretary

ember/Negottating Team



Salary Guide

Schedule A

1996-1997
STEP YOS BA BA+15 BA+30 MA MA+15 MA+30
| 1 $29,500 $30,600 $31,700 S$32,800 $33,900  $35,000
2 2 30,100 31,200 32,300 33,400 34,500 35,600
3 3 30,700 31,800 32,900 34000 35100 36,200
4 4 31,900 33,000 34,100 35200 36,300 37,400
5 5 33,700 34,800 35,900 37,000 38,100 39,200
6 6 34,900 36,000 37,100 38,200 39,300 40,400
2 7 36,100 37,200 38,300 39,400 40,500 41,600
8 8-9 37,800 38,900 40,000 41,100 42,200 43,300
9 10 39,500 40,600 41,700 42800 43,900 45,000
10 11 41,800 42,900 44000 45100 46200 47,300
1 12-17 44600 45700 46,800 47900 49,000 50,100
12 18,18+ 46700 47,800 48900 50,000 51,100 52,200

1997-1998

STEP YOS BA - BA+15  BA+30 MA MA+15  MA+30

| 1 $30,100  $31,250 $32,400 $33,550 $34,700  $35,850
2 2. 30760 31850 33,000 34,150 35300 36,450
3 3 31300 32450 33600 34750 35900 37,050
4 4 31,900 33,050 34200 35350 36500 37,650
5 5 33700 34850 36,000 37,150 38300 39,450
6 6 »= 34900 36050 37200 38350 39,500 40,650
7 7 36400 37250 38400 39,550 40,700 41,850
8 8 37800 38990 40,100 41250 42,400 43,550
9 9-10 39,500 40,650 41,800 42950 44,100 45250
10 11 41,800 42,950 44,100 45250 46,400 47,550
1 12 44450 . 45550 46,700 47,850 49,000 50,150
12 13,13+ 47,700 48850 50,000 51,150 52300 53,450
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10-11
12
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BA
$32,100
32,700
33,300
33,900
34,500
36,100
37,700
39,300
40,900
43,500
46,100
48,700

SCHEDULE A

1998-1999
BA+15  BA+30
$33300  $34,500
33900 35,100

34500 35,700

35100 36,300

35700 36,900
37300 38,500
38900 40,100
40500 41,700
42,000 43,300
44700 45,900
47,300 48,500
49900 51,100

ey
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MA
$35,700
36,300
36,900
37,500
38,100
39,700
41,300
42,900
44,500
47,100
49,700
52,300

MA+15
§36,900
37,500
38,100
38,700
39,300
40,900
42,500
44,100
45,700
48,300
50,900
33,500

MA+30
$38,100
38,700
39,300
39,900
40,500
42,100
43,700
45,300
46,900
49,500
52,100
54,700



SCHEDULE B

STIPEND POSITIONS |
1996-1999

POSITION PAYMENT
Bus Driver $72
Chaperones (Ovemnight) $40
Event L
Tutor (Per Hour) $30
Athletic Director I $1,100
Club Activities $1,100
Detention $1,100
Music $1,100
NJHS $1,100
Safety Patrol $850
Student Government $1,100
Summer School $2,000
Team Sports $1,100
Theater : $1,100
WASH (5-8) '$1,100
WASH (K4) $1,100

Yearbook Advisor . $1,100
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SCHEBULE C

NIGHT CUSTODIAN
YOS 1996-97 1997-98 1998-99
1 $20225 $21,740 $23,370
23 22,280 23,740 25,300
4-6 24,340 25,735 27,220
79 26,400 27,735 29,145
10,10+ 28,450 29,730 31,070
A
DAY CUSTODIAN
YOS 1996-97 1997-98 1998-99
1 $21,175 $23,295 $25,620
23 24,850 26,850 29,010
4-6 28,530 30,395 32,400
7.9 32,200 33,945 35,790
10,10+ 35,880 37,495 39,180
CAFETERIA COOK/MANAGER
YOS 1996-97 1997-98 1998-99
1 $15375 $16,525 $17,765
23 15,880 16,940 18,075
4-6 16,390 17,355 18,385
7.9 16,895 17,770 18,690
10,10+ 17.400 18,180 19,000
ASSISTANT COOK

vos % 199697 1997-98 1998-99
1 $1096% S11785 $12,670
23 11325 12,080 12,890
46 11,685 12,375 13,110
7.9 12,045 12,670 13,330
10,10+ 12,400 12,960 13,540
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