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B, Wdm a&cnv%e imdiicakd, tbe t am  &dmrn* 





A wgrievan~cn is a claim by ur unployee or the Association based ' 

1 upon the misinterpretation, mispppfia~m or violatioqof mis 

2. An aggzieved p m n  is the pwson or penom or the Association 

mg the claim. 

E Thc prnposo of >this procedure is to smn, at ths lowest ps ib1e  level 

&table to tbs pmblcmc which may h m  time to b e  Prise affsch'ng 

I ~ m ~ ~ r i ~ ~  within the scope of (hir Agreement - + or within thc scope of Chapter 123, Public 

onfiddal  as may be appropriate at any level of the p r d u r e .  

A g r i c ~ c e  i o  b .consided under this procedure must be 

oyec witbin 12 school days from the time of the occ-ce 

!complained of failure to act dthin tho said twelve (12) school day pniod shall be 

lecmed to constituk an abaidomaent of the grievance. 
I - .- . * .. . . . .- . 

7 1- ikr  mra*m-h+rnrr A+ n r m w r n m m m  e k r  a h h r r h t r l l f i  -ll* bhdll  kart- 
&. ur. u i m  y ~ - u a u u i r  ur a wrpvauvr, UAW a e ~ u r u u  p a v u  u w u  umru 

the right to present his own appeal or to designate any representative a d o r  the 

[&sociation to a p p  at my step in his a@. 

One; An aggrieved person shall fir;st discuss his grievance with the Chief 

School Admi&mtor. 
' 



@ling to tbo Chlcf Schod A#mi&&or his grimnce, A &&ion sbr& is mbd by 
+!! 

. 4 
I .- w* Wl(10) atw drys h m  r * d  wng (ImIcss /. 

i l g s s d q m ~ t b s ~ a h a l l . i n ~ ~ ~ t b c  



4 

I j,mf Four: 1, I f  the employee is dkwtisfied with the decision of the 

Board of Education and only if the grievance perlains to vioiatim of this A~eemetxt 

between the Board and the Association, the employee may m e  for Arbitration within 

fifteen (15) school days after receipt in writing of the Boards decision 

2, An arbitrator shall be assigned by PERC pursuant to the 1 
rules and regulations estab1 ished by the Public Employment Ret ations Cornmission under 

the provisions of Chapter 123, Public Laws of 1974. 

D. The~bi~torshalllimithimsclftotheissuessubmittedtohirn~dshdI 

consider nothing else. He can add nothing to, nor subtract anything from the Agreement 

between the parha, or the policies of the Board of Education The arbitrator sMI have 

only the power to interpret what the parties to the Agreement intended by the specific 

clause in this A p m e n t  which is at issue. His recommendation on such interpretation 

of the Agreement shall be -binding. . 

E. The cost of the sewices of the arbittator, including per diem expenses, if 

any, and actual and necessary travel aad subsistence apenses shall be borne eqiral$ by 

thc Board and the Association. h y  other expcnscs h c m d  shIl be paid by the party 

public and shall in!& d y  &its in ip*rrat ,sad mslr desiopared or se!~i~bed . - 

- a* It i3 d d  any empluyee *mt &a, c#wing & not 





laws or r e g u k t i ~  
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'*. *, - . , , >-I i 

& & , ' c,. '. " 
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No mployce shall be reprimanded or d u c e d  in salaty ar contractual 
1.1 1 

benefits without just cause. 
- .  D. W h a v e r  any employee is required to appear before the Chief School 

Administrator, the Board, or any commjttee, mcmbcr, representative or agent thereof 

concenring any matter which could adversely aEect the continuation of that employee in 

bis ofice, position or em ploymmt or salary or any increments m g  thereto, then he 

shall be given prior written notice ofthe reason For such meeting or intewiew and shall 

, be entitfed to have a representative present to advim and represent him during such *::% or intemim- 

- .. E. The Association recognizes the rights of the Board and the Chief School 
: !/-: 

Administrator with respect to evaluation procedures and fmal assessment of students, In 

so much as the certified professional s t a  are held accountable for ustudent progressn 

-Uougb evaluatiatl criteria in annual s u m q  confmncw,' then the Board shall ' 

~~mognizs the right of the certified professional staff members to comtmct a .disclaimer 

when disputes arise over the evaluation of students, and the Board or the Chief School - 

Adminishalor's qgw-ment of students prevails over the professional staff member's 
. . . -  .- . , .'.pqE= -% 

. 
- . , ,  . . ?  7- L~.*+- . .  , I .  .. J - ,' .y.. ,- :., ', : 

-' r- 
> .  

> '! 3." .' . ' .  ., ... ,. ' ? ,  ,, , .  .. . - . _.. . 
1 -' . - . .  . _ I- '.2 



A The Board hemby ~ t a h  and re- unto itself, without limitation, dl 

powen, rights, authmiq, duties and mponsibilities e o n f '  upon and vested in it by 

t8e laws and Constitution of the Stab ofNew Jersey and of the United Stat- incldng, 

but not limiting, tbe g e n d t y  ofW fom8;aing the fdowing rights: 

1. To the executive mmgment and administrative control of the 

Dhbict and its properties and fad i l ia  

2. To make da &proc&ure and conducf to use improved methods 

a d  equipmag to &tamhe work s c ~ ~ c s  and shifts, to decide the number of  the 

employees medcd for any ptidv time. 

3. Thc fight of mrmagemnt to make such reasonabt~ dts and 

regularionr ac it may &om time to time dean best for thc pupme of maintaining or&, 

safety andlor the effective operation of the District aAtr advance notice thereof to the 

cmp~oycxx is recognized 

4. To hire olll employees, to pram te, Bansf-, assign or relai n 

wndoyees in pitions with the District . 
5. To wpm& demote, discharp, or talce my &her appropriate 

d i s c i g h q  action a-t any mployce far p o d  and just cause accordingdingto thc law. 

6. ToIayoffbmpioyeeshthecventoflrrckofwo~orfundsocothtr 

conditiolls where continuation d such work would be kfficiedt and non-pductiw, SO 
" ..- .. .- 



. the exercise of the faregoing powers, rights, authoriq, dutities or respsibfities ofthe 



.t 

I -  

A The Board agrees to furnish the Association in response to reasonable 

written requests h m  time to time, all information pertaining to negotiations and 1 
grievance procccdiqp. 

B. The rights and. privileges of the Association and its rtpmentative as set 

forth in this Agreement shall be granted only to the Association as the exclusive 

representative of the employees. 

C. The Association shal be pnted the privilege to use the folollowing school 

equipment: classfhn computers, word proasron, . copiers, telephone, electric 

mailboxes. USG of a modem must have CSA approval. The 

pay for the cost of all materials and supplier incident to such. nu, and . 

r any repairs necessitated as a rwult *of. 

D. 1. The hociat ion shall be responsible for interpreting the. provisions 

of &his Agreement to its mem&rs. 

2. Nothing contained in this A p m e n t  shall be conshued lo limit o 
II, resmct the Board or the Association in their rights to seek and odtain such judicial relie 

at they may be entitled to have in law or in equity far injunction or danuge or both, in 'LT 
the event of a breach of contract by the Assodation, its members or tbe hard. I I 
A- Whtneva any representatives d (he Board and the Askat ion mutoally 

agree to schedule negotiations or gricmcc proceedings durjng working hours, such 

rcpmentatiyes of the ~sr&Iion rhall suffer no loss in pay. 
4 

F Payment to dl poksiosronabedfied empioyces, part & h e  and ndl time. I 
engaged in any instructional activity with students shall be based on the salary guide. 

e Board agrees to mainkin a telephone in the fadty lounge to be used 
- m 



- ~ S c h I A ~ a r u p ~ ~ & t b e ~ w .  S k b r e q x i m t d ~ d ~ M m t  
' ;i 

d t h m a p a r m  .1 I- tc 

B. Nod-te~i& b ~ h  IS -bad f d 1 y  at f h ~  W W t k  of the 

Chief sdmul A d d @ @ y  
- \ 

8 q#i$ by ,law -my c* ,@m he - R = q  - - .  . . : - 
. . .. . & ldto bcMed'&& i&"&"6rji* &*-* <MirddtrJ,w denrace 

botwGce the kackr Isad tZre Chkfhhcigl Adminisbittat far the p w p e  d identifying 
1 

my Mcimits, as&tam Eat their comctirn and imm iwitructim 





prmently and nothing plaosd in my BhrJ'shdl bc rcrmowd the&m. b m d  o l  vly 

E Mahmme 
. . .  alas  pa3mml mcs'wiu vill in s m  wih thc 

A n : M ~ h w s ~ ~ S ~ o f ~ ~ ~ ~ ~  
1 

F. The d d  nat eM&h any separate personget &e which b not 

available for unpIoye .> 

7 '1s 

4 
* P a  



. ,,.- 1 1 ,- 

teachers ernpioycd w i fee nib basi~ ~ n o f & d " ~ 8 5  days- 

include days when @Is ate in atkn&mce and any ofher days rn Prhich teachef 

. - 
..?2 

3. Tsachcn Bball iwrk a seven hour day-bghdiqg lunch period . . 

HO-, Gchm s M  bk bus iRIpmrision on a ~L'ahp; +fkble W. 
. .+ ,-'..,y;-? 

. .-,-'e:ir a +  : . , ~ ~ b m a ~ l c a v c t h c ~ ~ w i & t b c p ~ m l ~ i o a o f . b ~  
. UYV, - -,L 

wool Admi*-tfieirsh&d lun~h@od. 
* - a 1  - +*Gr. ,(, 0 

. , &,~;. !A% the -on actmow~ecig thet a. + c i e a o ~ s .  
* .,A 

% *.L _. 

plirppuy w i b i l i t y  is to m k  and that his cncrgics shofltd, to tho extent @le, b 

ob&&g& eoa ->vri* * .- -hrn $mbt mato mnn& 

' p l a y ~ ~ i 9 u a  p jab 

6 . ~ ~ ~ a r b d O s c h a . ~ b e ~ t o ~ ~ 4 *  
,,;*+" I ;& . .  *. 

&g f e @ & ~ & & & & & d ~ ~ ~ p & ~ $ ~ m l & ~  purpidethe 
4 1 
dad district Such meetfnp $hdi not run Wcr W 75 ~~ ~~ . P 
h e .  Ifddit i~rd time is needed, curnpaator~r time .. shag1 k-a- Rn thc bdw.  

Amilcagc dlowancc shall be g i u t n ~ ~ ~ ~  kym.Irlw -m ,m= 
' 1  . 

< - S . ' , ' , ,  . , - 
5,  



- 

activitia l i d  in Schcdtlle B. - 
b. Tea&aprti@mtian in extmamicular &tics which 

extmd m u d  the ngdar1@&dd in shoo1 day &a& 
SchI  Admbismorl be compensated to the ratcs of pay in S 

c. Ex&~urricular activity payment shall be 

regular payroll checks and trachtrs performing these duties shall be paid of the 

stipend the &st pay in January and the second 1R of the stipend the &st pay in June. 

W r a d c u l a r  activity paychecks for a- shall be paid on th fim pay following 

themdofsaidmsoa a 

coniract&omJuly 1, I996 to June3t13 1999. 

JUI~Y, 1996 to June 30,199 



a th& f301 minute h h  ad tb mdwm must remain on the I 

B. 1. T h 0 ~ r t ~ ~ ~ ~ ~ ~ k o h i ~ ~ ~ 1 c m s i ~ t o f r i k 6 1 6 6 '  - 
' .* 

one half (6 In) hours indwivc thirty (3U) minute Irmch , 

ginimum bur and om hlf(4 'tm bum indusivc of a thh& (M]-mhuk l a  
A ' L  'aqg- a 1. aply dl& t& W wofk oulsidk himm 

=@arhourly rate md &&a kytimcr. employee kckb 0 aadrifk- 

~ b i n g b i d b e r ~ ~ ~ d ~ y r s @ ~ b s r l ~ r ; l i d p b o o . e l & ~ ~  

k t  tour. p+&j't 



# y :  *ti 

- 7  . ,.-- % -  . 
3 Overtime shall be paid at the mie of one and one half (1 1R) times 

tk employee's regular hourly ratc and dehed as any time worked in excess of 40 hours 

in any Grk week 0th than dl time. The following shall count ar regular day* 

a. holidays 

b. paid sick 

d paid vacation clays (12 month employees only) 

e. other approved paid leaves 

- 4 .  Summertime ratcs shaft be paid to an employee ~qucsted to work 
* 

: by ,L mahOal * . . 
1 6  I 

dmmmtor  at the regular hourly rates paid during the preceding 
r; 
;- ten and tm1vc month contracts with the runt for overtime. 

D. 1. Vacation eiigibiliey shdI be determined as of July I st of each year. 

" 2. Vacation times sball be scheduled to c o o ~ t e  with the wrk 

Wedule and shall be: subject to the approval of the Chief &hod Adminishator. Such 

. approval shall not be &&ly withkid. 

3 .- Vacation time may bc accumulated over a maximum period of two 



Day ah'Th&@ving 

ChrkttmBy 1 

New YemTIbag 

God F d y  

-M* 





- .  
I .  . . ,,. i- . 

t i -  3 a ' m '  . - ; '  1 .  - .  - I . 

.. 1,': 
-1 . 

3 . ,. - * .: .- 
1 , . .  

I 

A '~ahen:first@o)wdinihs~ro~sl.~i~~~-dgtbthcd~k Y.:. ,+$,!: , <, 



(20) q~d, ~zai-rno~thly MdImem, . I t  

--. r .  .' .8,, > -  ! c.. . ..,It 7 2. 8 m e r  Pay Plan - Ewh employe may tlmt to bave 5% - 1 Pk of 
his monthly salary deducted &om fiig p q I  These h& shatl be d-@d into a 

h . w m m f  &v&#3 acwwf ii, the e;mpI# <s nemr. 
3. E ~ o t x s - ~ @ p y d a y f d b ~ o r d ~ ~ a ~ ~ 0 1 h o 2 i & ~ ,  

wcation or w&end, empIrgea s M 1  r w k  &.sir pay e b k  o* the ht *om 

working day* 

listed in Schedule B. Tt is Clear& midem@ W t h k  Baa& ig irs: &cret&i~, shalt, 

decide whether to FdL rn&au~ ddsantk~ ur abolish my af gmitiam at t t p i m e  

dutingthe G e r m o ~ & k ~ m t ,  

3 ,  - S a d &  fur M s M l  
C. 'Tn addihn b,&&m pmiW h B a 

mty e q w l  instdhmd as pf pt%;& &$lowing the s&&& kb 

Years OF S e r v i ~  1 996-97 i 9 ~ - 9 8  

18 - 20 YMSS SlpO $1,000 

21 -23 Y m  $l,8Qo 

24 - 26 VEXS $2,600 $2&00 $2,600 



A All ten ((10) month emptoyas mpl@ shall be entitled to e lmn (1 1) 

sick leave days each school year as OF the fimt ofieiaf day of said schod ymr whcther or 

not they report for duty on that day. Unwed sick leave days shalt be accurnutated h t n  

year to year with no maximum b i t  of tats4 a m a l .  Annually, mused sick leave d3p 

available for accrual shall be timittd to ten (10). Thc bt sick day taken sMI b the 

nm-accumu?ative sick day. 

B. AlltweIve(12)mdnthe~pLoyeessLl~~entitMtothictecn(13)sick 

leave days each school yew as of the first ofEeial day of said s&wI year whether or not 

they report for duv on that day, Unused sick taw days ski1 be accumulated 6rom year 

to y&r with no maximum limit of total acixml. Annual mused sick kaw dsya a&ls 

for accrual strall be limited to twcivc (121, the first sick Lave day taken sbfl k the non- 

accumulsttivc sick day. 

C. I. , Upon retirement from the Sea Isle City School D*cf a ten (ID) 

month employee who is 55 years otd or ha been employed for at least hrveaty (20) yegls 

in the Sea Isle City S c h t  District a d  has accumulated at 1-t f@ (50) sick days leave 

in the district, shall recehc a payment &r mch a d a k d  undsed sick 1- days in 

accordance with schot words beginrPting in 1973, 

2. Payment is cafculatd .by taking the ten (10) month employee's 

present saw at ~ h e i l c m d  'viding it by 200, thus hdbq the per diem rate Said P 
payment &dl be ow hmdred &cent (1 BOP pf the pa &em rate tima the total number 

of accumdatd sick leave days, rxmhium being S t5,000.00. 

3. Upon tefiremat from the Sea Isle City School District, a twelve 

(12) month employee who is 55 years old or has bccn employed at least h m a  (20) y m  

in the Sea Idc City Schod District and has acmmdatcd at least sinty (60) sick l e m  days - 



in the district, shall receive a paymmt far such accumulated tmuscd sick teave days in 

wmrdance with the school records beginning in 1 973. 

4. Paynent is  calculated by taking the .Wive month employee's 

at retirement and d i v i c l i  it by 249, thus finding the pw diem rate, Said 
payment shall be one hundred perm# (100%) ~f the per diem times the total numkr 1 
of accumulated sick leave days, maximum being $15,000.00. 

school year in which retkment is anticipated. The employee shall have the option of 
electing to take the payment between July 1 and July 3 1 sf the retirement year or Januaty 

3 1 of the folio* calendar year. 

-dJ 6 ~ ~ t . o f a n ~ l ~ ~ o f t b ~ a r d w h o d r c r a n d w o u l d  

othewisc have been etigible €or this bne fit shalI be entitled to this benefit. 

D. M h  the conclusion of each whml ycar and not later than July 3 t st, the m 
Beam will provide the following bonuses to full time unit membm to encourage 
improved staff attendanm: 

One Dav Usd 

Two Days Used 

Three Days Used 

h w l Q y e e s  &dl br notfied In writing of accumIral sick Ieave days no 

--  ;'*7-w..*- ;.. * -  *. -..-*<:,:.g 
F. . Any employee who shall b d e n t  hrn work for three (3) or more 

consecutive working days due to illness may be required to submit aoceptable medical 
evidcn~ substantiating the illness, except that shorter absence could muIt in a request 

for verification if the Administcator detects rt negative pattern of attendance. 



A Ten (10) mouth e z a p l w  shall be entittad b up to s ms~imm of thrw 

leave shall be matie at W (2) befm tak& I- Gxlecpt in the of 

emmgmcics and the applicant fbr such leave sM! not be requited b-?e the r&asm fur i 
I 

e x t g  such leave other tfian he is taking mchdcavc under this d o n ;  h o w ,  no such 1 
1 

leave wiU -L be b b a  itrtmabiatdy me day More or aftet a holiday Twelw (12) month 
1. 

? .  
! 

enipTwk' stdl enti~d to %ur (4) pmond ctay *W ' i ~  bf p ~ y  d e r  this 
- 7 .  - - .  

J 
* L  ' ..- - 

article I. 







the rchoolL&ct in the mUective h @ h g  llnit cowred by thir Agzwmcnt. An 

a p p ~  employee shall lm dl acmmkd Wmal Dis& smbrityonly ifbe: 

1. Re@m or is dischrged for cause, h q m t i v ~  of Whether he #is 

s u w u e ~ q y  -ftW A 8 bsT ,,. h A 

I .&. U1 

be U u M . t h e  t . inverse order of s d -  Ofthe. e m p b y ~  h Jndcptmrt inVaIW 

' rt thc: WQ& i&uq o o n s ~ ~ t  with Ti* l&:l7-4. 

.. h r n w l r i c h h e m l a i d o ~ a r i n o 1 m r ~ E w t i o n h t b e ~ W a f ~ h ~  
-. x. 
# I :  d ~ t n t , a l ~ d o T P c m p t ~ W b m t i r d e d b ~  tkmointheorderofhis 

, I  
- dqmment miai~. 

!. .*' 
' 1 1  * +  4. lcca~to.rvwk~hallk~ddraswdtoth~~~*~w:ri*- 

"fi&.& - 
4 ,  &&&q,pq 

I .  

requakd W~tMn ted 0 0 )  atap fiQm&ptofquch notice 6f utb empluyee U,. 
*. . * , -  noti@ tbe ~irector afthe &kpt i n v o 1 ~  ln the rwll. Ifhc hill to mply or ifhg 

hdi~thstbdoesnotdcsintarclnm~~hc&k%&itdofhirseaion*ty ' 

ail fights to Ifflbe indimt~~ tha  4 e @ d  to retm to the mrkinvo~vedinkhe 

norice. then he shall rsport Ear such worL within tbirty (30) days from the das l& 

meives the recall notice or within such period of time as is set forth in a written 



~ i a n o f ~ s i ~ ~ * ~ a f t h s ~ o r ~ ~ i g n e e .  rxt~cvtrrt 

htdrdfdtoso  re-parttowo&heWforf4tdE~hi~stni~andall r i#btbmdJ.  

5. Wan*ty shall mt -€e aci t tmuhd the perid of 

U p  d the awiM oyw M. b w  his awmrdatd to the cIak of 

Wff 
q bb'% *, - r.: . -, - 

I- 
- ,  ... - 

< *-, : , 8 -  < - 7- - 5 )  - .  --.2 : . .  5 . , 7 

6, All dew of emmidons for job opptmit i ts  with& the 

boardat Ia tW(t5)bpbt fa l re thc:cmWfaraggt iGat ionx 

amimtim notice slun k sent to the -a 
7 

- ZP -'r. -.- l> . . F- - 
m - . .". gi; . ,, 

*: , 



. I 
I '  - , I - d f . - l  

A 1. .$UC to a madid disability whioh is substantiated by a &fic% ,+ , 

P 

h ~ m e d i d d ~ ~ & ~ s ~ k e r ~ l b ~ c d a n w d s n d e d l ~ w c o f  

sick leave b e f i t s  shdl be paid mtil such hefib are cxbwtcd ot the 

M i i i t y  has tatroimtd. 
'-:, 

. r :, 2. Upon hmimtion pf mdm1 bcntfib w h  srppbble, the 
"?&*ik 

cii$bye-e may eelact to retain said bemi% by reimbursing the B d  of Education on r 

h h ,  r z r ~ ~ u m  oront F, SO to coatinue p u p  mEt 

:. B. %z n d  nut grant or 

tauxed teacher beyond the d of the con- SOW year ih whish the leave is obtained 

A t-hm n~~~ medical dkabfli~ 
, 7 -  - 

&id teacher &l&tld at the thnc k v t  $(hnm 

w a r n - M  hdler shall 

~ t a v t o n . t h e ~ t h a t o o t ~ ~ ) ~ t i m e h a s e i a p m i ~ L  

rccovesy time. Howwer, the M . m & y  rquh rndd 

to~turntowrk . 

D. Nothing herein contained shall be wwtmed to q u i r e  the B a d  to'm 

tenme to any wn-tcnur~ ttachct who w d d  not have been granted team in the absence 
" ' A ] -  *; 

abstnct for a period of up to om year. Said application 

School Administrator at last  (90) calendar days prior to thc ' kummei~mt  ~f 

the held d g  icavs. ~f appmved, the date of nquestsd re~ l f i  m y  be by the .* 



Board to commqa in J a n u 8 ~  a Scpttmbct a any other naRusl bnalr in time which the 
' 7' ! ,. , k - : 

- , a '  

eo~nl d e e m  in keeping with ths et~umimi needs of* 4 - - .  

one year time h o d  cited a h  Said child msrhg leayshall be without oly. The 

B d  ofEducation Sccrrtary ahall. ppar rcqasf p d d c  t8c mcher with the nec- 

F. A leave of absence of up to one (I)  y&ar without pay s ~ U  b granted for 
. A 

the pupme of for a sick memk of the kad@ls ' hrmxhte  familya For the 

.% sw be given. A d d i b d  law may bc.gar~td at dg discdon dthc B d .  

day prior to the date the lave is to mtnmtm- f l  . - .  su& leave MI ~ontinuc 
-- . + 

st' 

term of office or otkr mlursl bt& i i  

Admini*. 

fu1fiUrntnt of time ~~ for quitiifg tenure. A teachct s w  mt re* 

h w t  credit fw time spent on B leave gmted undet Scc~otls E, F and.G 

shall such time count toward thc f i r I f i I h a t  of thc time requirements f i r  quiw 

~~ L m  gmted under Section A, sfrall wunt to& increment if the t&d 

taught dudngthats~hool year1 \r . 



advancement on the srlarJ &de or nira ihe folhhg) ' p t r  of the extended l e m  o f  

- ~ S h a l l b C ~ ~ p ~ h ~ ~ ~ f ~ e n t o r t t r o t e s t ~ t o i ~ ~  The 



with such incmis~ ih sgm .ad M t s  as may be e n x i  by hw or qpenent 

between the B w d  and tk Amciatioq or, 
1 

b. . &wri~mticethtrt~hemp~oymtlltsEser11n~t~o~ra& 

2. ' Any non-ham ttripluyee who m c u h  a norice af mn- .. 
m p b p a  may Wtl fiftcclc'(l5) days & e c d k ,  in in& request a shtmneat of the 



f d r e ~ ~ s ~ t m ~ t i ~ ~ o f 8 S S i ~ ~ i n t h e  

to; the p q m e  of the have and tb gsbntiai benefit to tb d ~ w l  dbixbf the net& of 

ttxr: school w c t  and the awi&iiity ufqpl$~ernmt M a d  W p W y  8 

Satiag tath the d u e  o f ~ w b b m  tg cBe school c h t k   he &di 

oftbeBoard'smtirnmb 

o i a s a b b a t i c a l 1 ~ w d ~ t h c ~ ~ ~ .  T h e I ~ ~ s M l , ~ ~ f o r n o  

more b one (I) mdemic par. 

paid ofleavo at fiffypmmt(IOi%] ofthe t.1Pryforr 



shid refund all w i d t a i a i m b y t k t B d .  Thh 

c~ulceted in the 

K The ttxack 091 hvt t k c d n c  tbs Chief S c k l  Admhtmtor 

in ad-ce ofbegim-ng the law, the necessary dcduchs from his sahy so as not to 

jtmpmiim pensian, medical inmmm and other bead&. 

I. During the &ti& year a t c a c ~ ~  reprt in wit@ two times each 

~ e s t a t o t h c ~ d S c h o o l ~ b d t o r ~ b i n g t h e p ~ h e a i a d c i . ~ ~  

using the f m t  &doped by the Chief School Administrator. Any o@oM transcripts 

be submitted as m n  as &IG 

[ .: 
. ., I.. , 

. I '  

4' 



cimdpnythsfull~ep"umw@lor=h~pl~= 4 I.(- 

~ d h f i & e q d d % & @ ~ e w f ~ .  

State H d t h  Btmfib Pian. 

EL ~ ~ ~ @ d e & p a g r a h c M i ~ c ~ f o r ~ & c m p t o p  

full family Qestat pian though &eNewJa%gDdtaDm@d StrviceM 

c. ;,b ~ e ~ o u d w i l ~ ~ v i ~ c r c b m ~ ~ ~ n ~ ~ ~ c b ~ ~ ~ ~ l ~ i u m c o s t ~  

p d p t i i i ; i r ; i .  amh. f 10.w.w w. 
D. The Board apes to provide full M l y  coverage fur the twenqqut (24) 

I""'"" . - .  
n ~ t h  vision a w c e  p b  dtht New Jeacy VSon Semi= -a&. 

' ' - 

E. T m p o q & d N ~  -ttea by*e Wm-n 'Mdd 
.*> *; 

~ C m p y W h t ~ W a s ~ E ' 1 m I o f ~ ~ U m ~ T ~ ~  
DistbilityBeneiits~h T h t ~ ~ p y l m 6 F ~ c o s t ~ d d ~ ~ -  Rk 

~ ~ & ~ @ ~ ~ ~ d ~ ~ ~ ~ ~ ~ t ~ h ~ t O p f O y i &  . h 

. . 
c o v e q e  at 1- equal to tfigt prwidcd wder the New J- Tmpq Didillty 

BenefitsUw(NJSA43:2142). 

E For each empluy$c that remais in tbe etaploy ~f the Bmd for a 



s1.z- 
P .- 

A. If a full-time, c d t i d  iedtcachcr in me -1- of the Sea lste City . 
, - 

Board of Education das not k u m e  8 mmber of the Scs Ids city Edtmatiad'' ' F7l- ' - - '  

M a t i o n  - during m y  mm.hip  par (LC., hrir rirScpkmber 1 to tb 
. ."- .. 

~~~st31),v*hiohiscoveredin wholaor in p t b y d & ~ & s f ~ t t t t e & M r w f l t  

be m@t&xi to pay a repmntahn Re to tht &sociation for tbat m m h h i p  year. The 
. - .  .,.y 

pu+&6flhis f e  will be to otE;* Ihe -lop's pr capita Mst ef- Mdcd by 

will not@ the Board in writing of h ofthe mguk membership dues, idtiartion 

fees and m m t s  charged by 'the Asdatjotl Po its own manbe& for tha$ . 

.by.* -tion in ~~ with the law. 
5 9 t  

.Ii$ 2. 

r e W  by- the & d m  as mjari,ty rqremtathe, @e repsmMun fee should b 

qud ia. amaunt to the ~e membd& duw, hitiation fbes and asxmmtniz.c?~@ t 

by the -idon to its owq 'rntmbI d ' t b e  q m m t d o ~  ht q be ad q to 85% 

~fthatam~t&asthenW&Wmpresontfgd~dbyla~. ~thoiawk~hsaguihthii  

regard,'t4e amount of the qmia&tb fa mtodwlly will bs incnascd to the 

m x i ~ ~ ~ u m  d k ~ h ,  . , u m & i ~ ~ ~ t  to become cEwtiw as of the beginniog rn of ., , @ . - 4 F - A  Association m t m d i  year immaliw fo-g the &B&c of that cfigc. . P 
C. 1. Onced~each~rship~covcndhwholeoriapartby % 

ws w m t n t ,  the Association will submit to the Board a list of those m p l o y ~  who 

have not become members of the W i s t h n  for the then cwwt mcmkmhip m. Tha 

Board wiu deduct &om the A&es of such employees, in ac~orchm with m p p h  2 G.. 



betoy, the Cull amount ofthe rep-ti.~ Poc and pqgtly will hammit the amount M, 
* .  % 

. The B a d  will deduct * qmm-n Pta in quai iashEtm& 

d y  as psibIe, @om the pay sthe& paid to ach eqdw on the & d d  M 

during the main& of the m e m h b i p  year in q~eion,  the dcdWm will bgin witb 

ttrcfirstpy~heck* 

a Ten (10) d a ~  after mi# of the afo-d Eisr by the 

b. hw (301 days the employee kg& Ms or b r  
.,-,mploymeat in the k p h i n g  unit mtion, u u h  the employge previously served h the 

: r l m i t p ~ i t i ~ m d ~ u o d i n ~ ~ p l o l ( ~ t m e ~ ~ i n a a o a - ~ ~  

unit position or w a  on layoff, in which weat the W c t i m r i  *I begin wi& the fim 

pycheck p id  tetl(10) days a&r &e resumption UP& mvtopm's em&pept + the 
bqahing unit position, whid~ver  is kter. 

3, If mpIoym who is required to pay a qment&or~. fce 

~ ~ h i s o r h e r e m p l o p ~ w i t b ~ B ~ ~  Efit AssdationhasracciWthe 

full amout ofthe qresentutioa &e to nhioh it is 6 t k d  trader ti& M k ,  tht Bard 

w i U d ~ t h c ~ 3 ] . ~ p ~ o f t h c f e s f r m n t h c l ~ ~ & ~ p i d t o s a i d e m ~ ~  . - r  . 

in Ws Article, the me chi^^ k tbe 

n of &BS to the h & o n  dl, 

the deduction d imsmbion of 

rrgdrr membership dues to the hociafib< " 

.% The Associati~n lwiU noti@ the B& En writing of C- h 

the fist provided for in pagraph X e v e  ador the w u n t  of the r e p d m  fee, - 

and such changw win be reflected in $Igr &u&m &tie m c ~ e  th.n ten (10) days after 

the B d  received said nutice. . 





anymplopeorpepafcmployksbhcldiwsltd@-mcdtBclawmbthc 1 
Court or othm b i d  sf c u m  jwhdktion h11- Oht valid a d q h  of tbh 

m e n 4  m h  p h i -  dtall bc hopratbe, but dl other provisfowi sM1 not be 



CO- AM) MA= 

2, - 

, -~&ondi ,r i~  . 4 .  of this AgemenC - If 
- . i; -. 
r - >. -1, ~incotlshrtt ~tlrtllis Agmale& t& 



~ o p i e s o f ~ m t ~ t r ~ a l l b c ~ ~ p t & e w d t h t B ~ a n d t b :  1 
Association w, 1 ..A aAa apemeat behnan the Bosrd+d9~9,&q#&on on format, 

11' *- - within &6i)).&* hhadislrilpled kw 

to au ~ ~ r n w w  % m p t ~ ~ ~ h a a f 8 e r  =@OJFC~ 



. . 

. . . . . , &. , graduate c a t m a  ia hidker of currsnt m i p e n t  not to exc&d a total cost to the 
I R .  

Board of %22,UM.00 pm s ~ h ~ a l  year. 

B, J -  , ;-XI& Chief hhd01 A-WQ~ %hd be ~&rsd prim ts m@&a&n in 
.-2: 

7 ~ I L - 2  

oder to he certain , . the course ia relevat and is appved for mhbbwment  by the 

B o d  

G. Edu&d.c.w@ will b~ dmbmed upon S U B ~ ~ I Q ~  to the oK:e of b 

Chief S8h-a~1 A u & & u r ,  evide~w af p h ~ i p t i o n ,  a c i d  prmf af the m d I  

camp1etiUn of &g, wtmc @n&&zlrrm g d t  of "8" ~~j gad p m f  o f  educatioml 

ma. 

D. The Bard may gntnt f&Wmmt of ed-xwal d m  for courses 

'outside a ttxaker's c m t  area o show a &kt 

correhtiun OF benefiZs to sho t  
pg$ygw 

E. ,.Jh Board may grant whbwsemeut of ec0udonai cmts for r i m - t e n d  

tea~he; for &du&te c o w  at the sitme nimburscment rate and, requirements as 

tenured teacher 

F. &y empEoyee &u is w p h d  w rquakd by the Bcmd to t&e 

Schwl AMstratar for d&%i& m o w  fbr summer .. . mdhi sfiodd W g y  d n  in 

the account. Said appli60g &dl be ma& .prior to June I d  of mch yew- 

R For the purpdges ofthis && "amwLly" sWbc  defined tbat *od 

from September 1 to August 31, 



r' @norabut October 
cafeteria w d m  employed by the Distract by that date, a lump sum uniform dlmam of 1 

&Him. In Iku of this Iumg sum 

discdoo, may enkr into an agreement with a w$om e c e  to provide dfom 

Employees shall be muid to report to work ia nsat, acctptable a&. C w b d k ~  arc 

to wtar matching w k  tsfotl~es on days schqolisin s&m. 
. a  



A T& m a t  mpwmts and b m p m k s  the complete and f d  

anderstanding and d e m e n t  by thc prbitr of all hgainabie h a  which were or wdd 1 
have been tlm subject of e m s .  

8. The partics ~ I m o ~ ~  that drrring the negotiations thaf multcd in this 
I .  % *',i < $= 

A&&%%& ths unlimited night isd oppoitrmify to makc d e d  and poposals 

with mpct ta any matter or subject not removed by law from b am of c~tltctivt 

~gandthattk~~dingsad~t~lbarrivedat$@@aaffertht 

exercise of that right &&ty a at ~orth in &-ma. . .  

A 
- . &, qp7w 

d b y M &  , -* , 1- .: 
. -.: 

, * .  
t r .  . 



? -  - 
;.- , :& ,=.A , -'! . ;. -.'.- <,l 

UP led for ~uzy DU@, tbv s m p l o ~  &dl receive his &gf& 
y-ck --.:, ,)r. 

regular daily pay Eor said time an jury d*. That &~ployee shd smtnder my monies !G &<--., 



k T t r i s A g f t e m t p t ~ b ~ ~ ~ f ~ ~ ~ ~ ~ ~ ~ d ~ l ~ ~ ~ & ~ h  

e m  until June 30,1999, on hgwpt ad sdk&t& the Awmislrion's 

rigtrtto@teovera~&t'~rnat.as~*Str~~hI&. ThisA#mmmt 

shall not be extended ody,mdit; is-&t it shdIaphmb& indicated, 

dm it k extended in wri* 

m w n m s s ~ a F ~ ~ ~ h e r e t o ~ m ~ ~ ~ b t  
s i . ~ b y & c ~ ~ E i ~ ~ t l t s ~ ~ ~ ~ ~ v e . S ~  andtheir 

~ p l ~ ~ ~ ~ o n & e d l n y ~ g w u ~ ~ ~  

SEA I S E  CITY EDUCATION 

mOClAnoN 

By: 'By: 



. . . : -  , : .:9;;+.4 
- ,  +.: .. q-*,'4,L.>;i. .= .I: a'; ,, . 

0 -1 ' L  , -,- ,l 
K Qz .> - , ,  . d .-? .. 14 

YOs BA 
1 534EilQ 
2 

3'  '3lJOO 
4 31- 

5. 33,m 
6 =:*- 34,m 
7' %la0 
8 37,800 

P E O  39m 

I 1  41&0 

12 44,490 . 





POSrrION PAYMENT 

Bus Driver $72 

Chapcrones (Overnight] S O  

c-9 . $25 
4 1  .. 

Tutor @crHour) $30 



'h 

DAY Q ~ D k W  


