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I. TERMS OF TI IF AGREEMENT

A. PARTIES: The terms of this Agreement will govern all police sergeants. detective
sergeants. lieutenants and captains employed by the Township of Mount Holly (Township”) on the date of
execution of this Agreement and thereafter. Employees ho have resigned or been terminated prior to the
execution of this Aereement or prior to a specified date in this Agreement providing a new or increased
benefit shall not be entitled to the benefits of this Agreement.

19.
A.
B.
C.
D.

2017,
B. LERM: The Agreement ball be in effect from January 1. 2014 through December 3 1,

Towtitfip

Date
. L)1

()fficcrs Association
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2. RECOGNITH)N

A. Mi-1PDSO: The Township hereby recognizes the Mount Holly Police Department
Superior Officers Association (“Association) as the exclusive collective negotiations agent for all
police sergeants. detective sergeants, lieutenants and captains. A listing of the members of the
Association shall be filed with the Township and shall be maintained in an accurate condition. The
Township agrees that any employees covered by this Agreement who do not belong to the
Association shall be required to pay 85% of the Association’s fees and shall be entitled to all
contract benefits.

B. NEGOTIATION COMMITTEE: The Township hereby recognizes the Negotiation
Committee of the Mount Holly Police Department Superior Officers Association as the official
designated unit of the Association assigned to negotiate all contract matters and agreements
between the Township and the Association.

3. MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation. all
powers, rights, authority, duties. and responsibilities conferred upon and vested in ii by the laws
and Constitution of the State of New Jersey and of the United States. including but without
limiting the generality of the foregoing, the following rights:

I. To the executive management and administrative control of the Township and its

properties and facilities and the activities of its employees;

2. To hire all employees subject to the provisions of Department of Personnel law. to
determine their qualifications and conditions for continued employment, assignment, and to
promote and transfer employees;

3. To suspend. demote, discharge or take other disciplinary action for good and just
cause according to Civil Service Law:

4 the L\e1L1 of the loiegoing pow ci s ughts authoi itx duiks and responsibiIitie
of the Township, the adoption of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by applicable
law and the specific and express terms of the Agreement.

5
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4. ASSOCIATION RIGHTS

A, LEGAL RIGHTS: Pursuant to Chapter 123, Public Laws 1974, the Township
hereby agrees that every member of the negotiating unit shall have the right to freely organize,
join, and support the Association for the purpose of engaging in collective negotiations. As a
Municipal Corporation exercising governmental authority under the laws of the State of New
Jersey, the Township undertakes and agrees that it shall not discourage or deprive or coerce any
member of the negotiating unit in the enjoyment of any rights conferred by Chapter 123, Public
Laws 1974, or by other laws of the State of New Jersey, or conferred by the Constitution of the
State of New Jersey and the United States; that it shall not discriminate against any member of the
negotiating unit with respect to hours, wages, or any other terms and conditions of employment by
reason of his or her membership in the Association, his or her participation in any activities in the
Association, collective negotiations or his or her institution of any grievance, complaint or
proceeding under this Agreement. The Association press representative or his designee shall not
have any action taken against him by the Township for information released through the
Association, provided that this information is clearly designated as an official statement of the
Association.

B. CONTRACT NEGOTIATIONS: During contract negotiations, those members of
the negotiating unit actively engaged in contract negotiations with the Township shall, on those
days where meetings take place between the Association and the Township Manager, be excused
from their normal duties. Negotiations meetings shall be considered the time of actual meetings
between the negotiating team and the Township representative(s).

5. FULLY BARGAINED PROVISIONS

A. FINAL jEMENT: This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on all bargainabie issues which were or could
have been the subject of negotiations. During the terms of this Agreement, neither party will be
required to negotiate with respect to any such matter, whether or not covered by this Agreement,
and whether or not within the contemplation of either or both parties at the time they negotiated or
signed this Agreement.

B. INAD ENR: No rights, benefits or compensations previously
agreed upon by the parties shall be lost by omission, typographical error or miswording unless
specifically negotiated and agreed upon in this Agreement. In the event of dispute on this issue,
past practice shall apply to all such matters.

6
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6. EMPIOYMENT RESPONSIBILITIES

A. FULL EFFORTS: Members of the Association agree that employment with the
Mount l-Ioll Police Department is their primary employment responsibility and agree to devote
their full eftbris and energies to their duties and responsibilities as members of the police
department.

B. SECONDARY EMPLOYMENT: No member of the Association will accept
secondary employment which impairs his official duties and responsibilities or which impairs his
efficiency or effectiveness in pertbrrning those duties, including overtime needs of the Department.
Such employment subject to approval by the Chief of Police or his designee.

C. ANNUAL STATEMENT: In order to insure that the standard as expressed above
in subparagraph A is adhered to, each member of the Association will file with the Township
Manager, by January 15 of each calendar year, a statement of all secondary employment providing
infbrmation as to the duties and responsibilities of said employment and the average number of
hours worked per week therein. In addition thereto. a supplemental updated statement shall be
submitted prior to the commencement of secondary employment not included in the annual
statement. The Chief of Police is authorized by the Township Manager to review and approve said
statements.

7. GRIEVANCE PROCEI)URE

A. PURPOSE: The purpose is to settle all grievances between the Township and
members of the Association as quickly as possible as to assure efficiency and promote employee
morale.

B. DEFINITION: A grievance is:

I . A complaint that there has been an improper application, interpretation or
violation of the specific terms and conditions of this Agreement:

2. An improper application, interpretation or violation of any rules.
regulations, codes, policies or administrative decisions applicable to members of the bargaining
unit as defined in Articles I and 2.

C \\_ORKING__DAY \ ‘orking dax is an’ d r other th in Satuid i Sund i
Township holiday. personal day. comp day or vacation (la\.
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D. GRIEVANT: Grievances may he flied by an individual member of the necotiatinu
unit or by the Association itself. The aggrieved employee shall continue on his assigned duties
pending the resolution of the grievance.

PROCEDURE: The grievant shall invoke the grievance procedure within thirty
(30) working dates after the occurrence of the event complained of or within thirty (30) working
days after the grievant learns of the occurrence of the event complained of.

I. The grievant will initiate the grievance procedure with the department head
in writing, setting forth his grievance. specilving the nature of the complaint and the
remedy desired. The C hid of Police shall have a meeting with the grievant within ten (10)
working (lays after receipi of the grievance. The Chief of Police must issue a written
decision to the grievant slating his findings and recommendations within ten (1 0) working
days. Failure to communicate the decision or have a meeting within the allotted time shall
be deemed a denial of the grievance.

2. If the grievant is not satisfied with the results of the meeting with the Chief
of Police, the grievant may then request in writing a meeting with the Township Manager
or in his absence, that individual responsible for the management of the Township within
thirty (30) working days. Said meeting shall be held within ten (10) working days of the
request unless an extension is mutually agreed to in writing. If no meeting is held within
the time limitations, that shall be deemed a demal of the grievance. If no meeting is
requested by the grievant within the time limitations, the grievance shall be decided
adversely to the grievant. The Township Manager or his designee shall issue a written
decision within ten (10) working days of the meeting with the grievant stating all his
findings, recommendations and decisions.

3. At no time will the person acting in Step 1 act in the absence of the Manager
in Step 2. The appeal to the Township Manager shall be the final step in the grievance
procedures with regard to all grievances except those which allege an improper application,
interpretati on. or violation of the specific terms of this Agreement.

4. If the grievant is dissatisfied with the results ol the decision of the Fownship
Manager or the grievance is deemed denied. the Association shall have the nght to proceed
to binding arbitration.

F. BINDING ARBITRATION: Notice of intent to proceed to binding arbitration must
be giyen by either party to the other within ten (1 0) working days of receipt of the decision of the
lownship Manager. The parties agree to be bound by the rules, regulations and procedures of the
New Jersey Public Employment Relations Commission concerning the method of choosing an
arbitrator. The cost of binding arbitration is to be borne by both sides on an equal basis. Any

8
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other costs are to be borne by the parties incurring the costs. The decision of the arbitrator shall be
final and binding on all parties.

G. PERSONNEL: Nonrecurring letters of reprimand are to be automatically removed
from all files within 12 months. For any recurring letters of reprimand within 12 months, the
employee shall have a right of appeal to the Township Manager.

H. RIGI-IT OF REPRESENTATION: All grievants shall have the right to be
accompanied by an attorney and/or a representative of the Association at all levels of the grievance
procedure. Any costs associated with this are borne by the grievant.

I. DISCIPLINARY MATTERS: The negotiated grievance procedure shall not be
used for any disciplinary hearings wherein the Department of Personnel procedures or N.J.S.A.
40A:14-147 through 151 are invoked.

8. UNIFORMS, EQUIPMENT AND PERSONAL ARTICLES

A. The presentation of the proper image to the general public is of prime importance to
police operations. In order to ensure that uniforms are identical and replacement uniforms are
issued in a timely manner, the Township will specify type, quality, fabric, and manufacturer of
uniforms and required equipment. All uniforms must comply with the Mount Holly Police
Department policy general order 911 or subsequent directive.

All uniforms purchased as of the date of this contract are considered to be the property of
Mount Holly Township and are to be returned at the time of retirement or termination.

The Township shall be responsible for establishing the minimum standards of all uniforms
and equipment. These minimum standards shall be based on current specifications. Any new
items not previously required but made part of the standard equipment for all Sergeants,
Lieutenants, and Captains shall have the initial issue provided by the Township. Subsequent
replacement shall be the responsibility of the member.

B. Uniforms bearing the identification of Mount Holly Police will not be worn on
secondary employment positions except when specifically approved by the Chief and/or Township
Manager.

C. In order to protect police personnel from financial hardship due to the damage or
loss of personal articles, the Township will pay for such damage or loss of personal articles, up to
$500 per article, provided that the damage or loss occurred while the member was engaged in the
active pursuit of official police duties provided that these damages are not otherwise compensated
by the member’s insurance, Excluded from reimbursement would be loss of cash and credit cards.

9
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In addition, damage to a member’s residence or automobile caused by persons attempting to
intimidate members or retaliate for official actions of members shall be reimbursed by the
Township provided that these damages are not otherwise compensated by the member’s insurance.
The maximum reimbursement will be S500 .A1l claims lbr repayment must be made in writing
and with adequate explanatory inlbrmation on the cause of the damage or loss within thirty (30)
working days of the incident or its knowledge.

D. Replacement Issue. Each member of the bargaining unit shall he reimbursed SI .00()
annually. covering replacement of clothing and equipment. and the maintenance thereol. to be paid
no later than the first pay period in August. The Township will provide the necessary services for
repairing of uniforms or the detective’s wearing apparel and/or equipment. damaged in the course
of employment.

9. WORKING CON1)ITIONS

A. WORK SCIIEI)ULE: The work schedule for patrol supervisors shall he the current
12 hour tour of duty. the ‘Pitman’ schedule. where members work two days on. two days off, with
every weekend being a three day weekend. alternating between three days on and three days off.
The patrol shift ill rotate from day to night shift on a 28 day cycle. ‘[his shall he in lieu of the
former patrol unit schedule ol four (4) days on/two (2) days off, with each day being an 8 V2 hour
tour of duty. Any other bargaining unit employee shall work five (5) days on. two (2) days off,
with each day having an eight (8) hour tour of duty, unless mutually agreed upon by the Township
and the employee.

The working shifts fhr those superiors who are working 12-hour shifts shall he:

a. 7:00 a.rn. to 7:00 p.m.
b. 7:00 p.m. to 7:00 a.m.
c. 1:00 p.m. to 1:00 a.m. or at another time as a regular shift as designated by

the Chief based upon the needs of the Department.

B POSTINGOFS(FILDULE Any changes of patrol supemsoi scheduics will
require a 48 hour notice.

C SPECIALISIASSIGNMEN F ny specialist otherwise assigned you he issigrnd
in a reasonable manner. A specialist is a voluntary position as agreed upon by both the Township
and the individual member. Otherwise. the rescheduled shift shall be at the overtime rate.

D. MANUAL: All members vill he governed by the rules and regulations contained
in the Police Policy Manual dated August 2007. as revised from time—to—time. Notwithstanding
anything to the contrary, no terms or conditions of employment shall be modified without prior

10
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negotiations with the Association. i his Agreement shall supersede any inconsistent provisions of
the manual. The manual is to he located in the Police Records Room For access to all employees.

E. RESERVED FACILITiES: 1 he Township agrees to designate a suitable locker
room area and reserved bathroom facilities for male and female police employees use only and to
keep same locked to the general public while providing access for all officers.

F jJlPi\4FN I Ni ‘\IN II N N( L I he I onship agIcs to mamtun all police
equipment to include vehicles. weapons. building and grounds. office equipment and all other
related police equipment used exclusively by the Police I)epartment in a safe. functional and
working condition and will ensure to the best of its financial ability, the timely replacement of an
defective, hazardous or non—functional equipment or any other equipment deemed necessary to the
Chief of Police.

G. TRAVEL: For travel, schooling, and other required attendance by oflicers at
events, seminars, schools or legal proceedings which is required in connection with the
performance of his duties for the Township. a Township vehicle shall be provided for all necessary
travel whenever possible. In any circumstance where said vehicle is not provided, travel shall be
paid for at the current Township rate of $.33 mile, reasonable lodging, tolls and $25 per diem for
meals subject to budget restraints.

I-I. NOTICE OF LOS’l1 IME: if any accumulated vacation is to he lost, notice shall
be given to the affected party on or near November 1St

I. NOTICE OF AVAILABLE TIME: Each employee shall be advised quarterly of all
of his available time (vacation, holiday, sick, comp time, personal days), meaning January l,
April 15t, July 151 and October I of each year, unless the information is included as a part of the
employee’s regular pay check.

J. KELLY TIME: In consideration of the additional hours scheduled as a result of
working the 12-hour Pitman schedule, officers shall receive up to a maximum of I 04 Kelly hours
annually. Kelly time shall not accrue during any paid leave time (vacation, sick, personal and
bereavement) unless that leave is otherwise made up during the pay period. It may accrue
proportionally, when partial accrual is earned. The Kelly time accrues quarterly, assigned by the
Chief on a monthly basis pursuant to the posted schedule, utilized in 12 hour increments when
possible, unless otherwise agreed to by the officer and the Chief with officers permitted to request
alternate and/or additional time, subject to the Chiefs approval. Any days not used by the officers
or assigned by the Chief at the end of the year. shall be paid to the officer at straight time.

For purposes of leave for those officers assigned to 12-hour shifts. existing vacation and
sick days shall he converted to hours. based upon eight (8) hour days: personal leave shall be

11
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treated as days regardless ol the hours of the assigned shift, and bereavement leave shall he thur
(4) days for those assiitned to 12 hour shiEs, and live (5) days for all other officers.

K S(1ll1)l I F C 1—1 A\G1 FhL ‘1 ov nship ma’ ch lngL 110111 ihL curient 12 houi ‘a 01k

schedule to the lormer 8 hour shift schedule. if after consultation between the Chief of Police and
representatives ol the rank and file and SOA bargaining units, the Township is able to demonstrate
a particularized need to change from the current 1 2 hour schedule to the former shift schedule in
order to effectuate a governmental policy, and that this change is necessary for the effective and
efficient operation of the Police Department. The Township will be required to provide the Unions
45 days notice prior to any change from the current 12 hour schedule to the prior work schedule,
and upon return to that schedule, all leave and other provisions in the contracts which were altered
when the parties went to the current 12 hour schedule, will revert to how they existed prior to the
change to 12 hour shifts.

L. EDUCATION BONUS. In order to encourage police officers to obtain education.
the Township will provide as an incentive, a bonus of $1.00 per credit hour. per month, for each
credit hour obtained in police related courses and or courses required in obtaining a degree in
police administration or science, to a maximum of $64.00 per month. Ihis bonus will be paid in
July for those credits through June of that year. To receive this payment, a transcript must be
submitted documenting courses taken and credits earned.

10. LEGAL REPRESENTATION

The lownship recognizes its obligation under N.J.S.A. 40A:14-155. Whenever a member
is a defendant in ally action or legal proceeding arising out of anything directly related to tile
lawful exercise of police powers in the furtherance of his official duties, the Township shall
provide said member with necessary means for the defense of such action or proceeding, but not
for his defense in a disciplinary proceeding instituted against him by the Township or in criminal
proceedings instituted as a result of a complaint on behalf of the Township. If any such
disciplinary or criminal proceeding instituted by or on complaint of the Township shall he
dismissed or finally determined in favor of the member or officer, he shall be reimbursed for the
expense of his defense. In the event the existing statute is amended, this benefit shall be altered in
accordance with tile terms of that amended law.

11. WAGES

A. For 2t) 14. 201 5, 201 6. and 201 7. salary rates for all officers shall be increased
annually by 1%. 2%. 2% and 2% for each year of the Agreement. lhc low nship will pay members
in accordance with tile Salary Guide at the end ol this Aereement and Articles 11 and 12 herein.
‘1 he MHPDSOA agrees that it will accept from this date on that an’ yearly increases which go into
effect on January 1 will he paid on January 1 of that year.

12
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Superior Officers shall be paid in accordance with the Salary Guide attached hereto, In no
event, shall a Sergeant’s salary fall below 5% above the pay rate that would have been attained
continuing on the rank and file guide.

B. In the event an evaluation format is developed in the future, it will be discussed
with the Association prior to implementation and will not be used for purposes of compensation.

12. OVERTIME

A. WHEN AND HOW PAID: Except as otherwise provided for holidays, the
Township will pay time and one-half for the following assignments:

1. All officers who work 15 minutes or beyond in any one-half hour period,
shall be entitled to overtime pay in thirty-minute increments, for all hours worked, in one
continuous tour of duty beyond their assigned shift of the day. Any officer who works less
than 15 minutes in any one-half hour period is not entitled to overtime compensation for
that time worked.

2. For a second scheduled tour of duty in a twenty-four (24) hour period except
on those days when the shift assignment rotates.

3. For work related court appearances during off-duty hours for other than
Mount Holly Municipal Court.

4. For one Mount Holly Municipal court appearance per month for those
employees assigned to either the night, 7:00 p.m. to 7:00 a.m., or the 11:00 p.m. to 7:30
a.m. shift, three (3) hours minimum, provided the officer remains on duty for the full three
hours, even if Court finishes. Otherwise, that officer shall be paid time and one half for all
hours worked.

5. For rescheduled court cases when the rescheduling is not due to the police
officer’s absence.

6. For other unusual circumstances when so approved in advance by the Chief
of Police or his designee.

7. Compensatory time in lieu of overtime will be computed at one and one-half
times the hours earned; however, this leave is to be taken at the convenience of the
department.

13
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8. \Vhenever an employee is called in from an off-duty status. where the call—in
has not resulted from malfeasance or nonfeasance of the employee, he shall receive a
minimum of two (2) hours overtime pay, unless such call—in is for the time between
midnight and 8 :0() a.m.. in which case the employee shall receive a minimum of three (3
hours overtime pay, unless the ollicer remains on duty as part of the oflicers regularly
scheduled shift. in which case the oflicer shall be paid time and one half of all hours
actually worked prior to the start of his shitl. and then paid at his appropriate rate, for all
hours of his regularly scheduled shifi.

9. Overtime pay will not be given to an employee who is on sick leave,
suspension, or an unexcused absence on the proceeding or succeeding shift.

10. Overtime is to be computed to the nearest thirty (30) minutes.

11. Court officers are to receive a four-hour minimum. This provision is
eliminated effective with the signing of this Agreement.

B. EXPI ANATlON OF REFUSAL: Anytime an overtime slip is refused for any
reason. the employee will he notified with an explanation as to why ii was refused, within forty-
eight (48) hours.

13. LEAVE PROVISIONS

A. DEFINITIONS:

1. The term “year,” as used herein, shall be deemed to be a calendar year from
January 1 to December 31.

2. The term “day” shall be a normal tour of duty and shall be calculated in
terms of hours worked by the employee. All leave shall be credited and utilized in hourly
increments,

B LF\VCMIULATLONS Lach cmplo\ee ill rcceie lull lLa credit at thc
commencement ol the calendar year in which the member’s employment anniversary occurs. If
the employee terminates during the year, the leave will be recalculated according to the actual lime
served. To receive credit for annual leave, an employee must be in active work status. The
emploxee will be paid flr unused vacation leave subject to the provisions of this contract. The
employee will reimburse the Township for all leave advanced to him that was not earned prior to
his termination.
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C. HOLIDAYS: Employees working overtime on the below listed holidays ill
receive double lime compensation.

OFFICIAL HOLIDAY SCHEDULE

New Year’s Day Martin Luther King Day
President’s Day Good Friday
Easter Memorial L)av
Independence Day Labor Day
Election Day Veteran’s Day
Columbus Day Thanksgiving and Day After
Christmas Eve Christmas Day
The Member’ s Birthday

Members of the association agree that double time compensation is no longer paid for
overtime worked on the following holidays:

The officer’s birthday, Columbus Day, Election Day, Veteran’s day, and Presidents Day.

D. VACATION TIME OFF: Members of the bargaining unit will receive an allocation
of vacation time and personal time in accordance with the vacation schedule at the end of this
Agreement with pay according to the following criteria:

1. PRIMARY VACATION REQUEST: Primary Vacation shall he tip to 96
consecutive working hours. Request for PRIMARY VACATION TIME OFF shall
he submitted between November 1 and December 20 of the previous year.
Seniority and rank shall apply to the order of the issuance. The listing for
PRIMARY VACATION TIME OFF slots so allocated shall be posted on or before
December 31. After posting of the final listing, allocated primary vacation may not
he altered, cancelled or changed without the express approval of the employees.

\Vhere inability to determine manpower or stalling needs is given as a
reason for denial of non-primary vacation, the denied employee shall have the right
of first refusal upon the reopening of the requested day or days. when scheduling
needs shall have been determined, and shall be promptly notified of same.

2 SFIORIR\\(jL \ \(\HO\D\SOfi Rqusb Ioi \ \( U l()\
DAYS not within sixty (60) days in advance must be submitted by the employee to
his immediate supervisor then on duty for immediate leave, For all other leave,
requests shall be made to the officer’s shift commander affected by the request or in
his absence to the executive officer.

15
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a. SEN ICRITY: Seniority shall only figure in requests Iir
VACATION DAYS made more than 60 days in advance. Requests ftir SI IORT
RANGE\7ACAT ION made less than 30 days in advance shall he awarded on a
first-come basis.

3 UNISI 1) VACAJR)1\ Vacation time oil rn I\ bc accumul itcd up in
accordance with state statute. Effective upon the signing of this contract. unused
vacation may be accumulated beyond the calendar year in which it is earned but
must be used during the following calendar ear. Leave taken is automatically
charged against earliest leave available to the employee. Vacation leave requests
shall not be unreasonably denied. except vacation leave which requires overtime
will not be an unreasonable denial. Any carried—over vacation leave which the
officer brings from the prior calendar year shall he scheduled by .lanuary 31 of the
new calendar year. For any such carried—over vacation scheduled in January of the
next year. of which the employee is prevented from use by the Department. shall he
compensated at vear s end. in the last pay period.

a. CASH OPTION: Member will have the option of cashing in five (5)
vacation days each ear as of July l’ at the members straight time rate.

E. UNRESTRICTED PERSONAL TIME OFF: An employee will be entitled to thur
(4) unrestricted personal days by calling in 24-hours in advance. These days shall not be taken on
any holiday recognized herein. Unused personal days may be carried over until the next calendar
year and included as regular vacation time or sold back at straight time rate by end of calendar
year.

Days maybe taken in four (4), six (6), eight (8). or twelve (12) hour blocks. Only two
Supervisors may be off on a personal day for each 24 hour duty day.

F. SICK LEAVE: Full-time employees shall be entitled to one (I) day of sick leave
credit for each month worked during the remainder of the calendar year following full time
appointment and fifteen (15) days sick leave credit in each year thereafter, Sick leave, for the
purpose of this paragraph, is defined as absence from work because of illness, accident. exposure
to contagious disease, or attendance upon a member of the immediate family who is seriously ill
and requires the officer’s care or attendance. The parties acknowledge that sick leave can he taken
for a non-physical illness such as stress. A certificate from the officer’s physician may he
required; or, if the absence is because of the need for attending to a member of the immediate
family, a certificate from the physician in attendance may he required by the Township Manager
whenever such requirements appear reasonable. In addition, a certificate from the officer’s
physician will, in any event. he required if the oflicer is absent due to illness for more than three
() consecutn c d i mo thin Si\ (6) da s in a iwo—eek pci iod oi moie than IiftLcn (15)
calendar days in one year. In case of an illness of chronic or recurring nature causing an oflicer’s
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periodic or repeated absence from duty for one day or less, only one medical certificate shall he
required for every six (6) month period as sufficient proof of need of leave of absence of the
officer; provided, however, that the certificate specifies the nature of the illness, identities its
adverse symptoms and states that the chronic or reculring nature of the illness is likely to cause
subsequent absences from employment. Fhe Township Manager may. in appropriate cases and in
his or her sole and absolute discretion, waive strict compliance with the foregoing requirements.

Unused sick leave will he accumulated to the credit of the employee from year to ear. to

be used when needed. with the employee entitled to be paid at retirement up to 65 (lays of the
employee’s earned and unused sick leave at his or her current rate of pay up to a maximum of

$20,000 (“sick leave sell hack”). EXCEPT that employees hired after September 12. 2011 shall be
limited to a maximum of $1 3.500. Existing employees as of September 12, 2011. who have
accrued sick time in excess of 520.000 at their current rate of pay. shall have a grandfithered
maximum amount at the accrued level, not to exceed the value of 65 days. Current year sick leave
shall be utilized prior to accrued sick leave.

The employee will have the option to sell hack up to fifty (50) hours of sick time at straight
time rate. The member is required to notify the Township prior to November 15111. and the
Township will include payment for sick hour sell back no later than the I ay of December. The
sick sell back option begins in 2015 and will continue yearly.

G. COMPENSATION TIME: Members will have the option to request compensatory
time in lieu of cash payment for overtime worked. The Association agrees that members will not
accumulate more than thirty-six (36) hours of compensatory time. Members can receive
compensatory time hours anytime the member’s benefit statement shows less than a thirty-six (36)
hour balance. Employees with over thirty-six (36) hours cannot receive additional compensatory
hours unless requested by the Township. Nothing in this section is meant to restrict or minimize
the compensatory hours already accumulated and documented by officers in excess of thirty-six
(36) hours.

H. BEREAVEMENT LEAVE: Four (4) days for those assigned to 12 hour shifts and
five (5) days bereavement leave for all other officers will be granted when death occurs in the
immediate family, namely: the death of a spouse, child, parent, mother or father-in-law, brother,
sister, brother or sister-in-law, grandparent or grandchild of the employee. If the employee must
travel out of state, one extra day will he allowed for travel. This bereavement leave shall run from
the date of death.

I MILITARY H-’\\F In iccoidmce ith the pio1sions of statutcs cmplo’cs
who are members of the National Guard. required to undergo annual field training, shall he entitled
to leave of absence with pay for the duration of field training. Such employees will he paid during
a period of national emergency when ordered to active duty for a period not exceeding two (2)
weeks.
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Eniplovees who volunteer or are ordered into the armed forces during any time of war may
he granted military leave without pay Ibr the period of actual military ser\ ice with the right to
return to the emplovees position upon release from active duty.

J. JURY DUlY: Employees who are summoned for service as jurors will he excused.
without charge to leave time, on days they are required to be present in court. If the employee is
not required to be present for jury duty for the entire workday, he must return to work immediately
upon dismissal.

K LEAVES OF ABSENCE WITHOUT PAY Upon recommendation of the
employee’s supervisor, the Township Manager may grant a leave of absence without pay to a
permanent employee for a period not exceeding six (6) months at any one lime.

L. iNJURY LEAVE: Employees who are injured in the line of dut and must be
absent from work and who supply a medical certificate substantiating that the injury precludes
their performing work shall be given injury leave with pay.

Injury leave shall be denoted on all records and shift schedules by an l” and shall not he
deducted from regular accumulated sick leave nor used in evaluations. Those injuries which are
chronic or repetitive in nature. causing the employee to miss work on an irregular basis due to pain
or discomfort associated with those injuries, shall also he listed as injury leave as long as they are
substantiated by the Township doctor’s certificate and the employee is under continuing doctor’s
care for the original injury. The Township shall maintain a list of Township physicians to include
a medical doctor. an orthopedic specialist and a chiropractor.

M. CARDIAC/MEDICAL EVENT: Any employee who suFfers a cardiac/medical
event which is work related shall have that disability treated as an omthe-job injury and that officer
shall be entitled to receive full pay and benefits for up to one (1) year.

In order to determine whether the cardiac/medical event is work related, the employee shall
be medically examined and the determination of the physician shall he binding and final on all
parties. For the purpose of this Agreement. the physician making the determination shall be a
recognized specialist in his field, The physician shall be mutually agreed upon and the cost split
het\\ een the employee and the Township.

N. SI lOOtING 1NCIDFNF/SEVERE_TRAUMATIC EVE\T: Due to the severe
mental stress of a shooting incident, or other traumatic incident in which Iilè is lost or severe injury
results. the Township will provide psychiatric treatment to include evaluation, counseling and any
therapy deemed necessary hv the attending phsician if so requested by the employee involved.
All such medical records shall he kept confidential between the employee and the doctor.
Following said event(s). an employee shall be granted four (4) working days off with pay.
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providing that there are flO injuries which may require injury leave, Any emotional disorders
arising from said incidents shall be treated as an on—the—job injury and treatment shall be provided
as and when necessary. There shall be a periodic review of any treatment afier every three (3)
month interval. The review shall be between the ph>’sician, the Township Manager or his designee
and one representative of the Association or its designee to determine the need for further
treatment.

0. MODIFICATION BY OPERATION OF STATUTE: All of the foregoing policies
and procedures in the sections of Article 16 entitled Leave Provisions will be amended as required
by the dictates of the Federal Family and Medical Leave Act of 1993 (29 U.S.C. §2601 ci. seq.)
and the regulations promulgated by the Wage and Hour Division of the U.S. Dept. ot Labor (29
CFR Part 825); the New Jersey Family Leave Act of 1990 (N.J.S.A. 34:1 lB-I ci. seq. ellective
May 1. 1990). and regulations issued pursuant thereto. and New Jersey Family Leave Insurance.
also known as New Jersey Paid Family Leave. N.J.S.A. 43:21—26 ci seq. and regulations there
under. At the option of either the member or the Township. the member may use an available
sick time in whole or in part in connection with any eligible leave available under the foregoing
statutes. The terms and conditions of the foregoing sections will be modified only insofar as
necessary for members to he consistent with the cited statutes and regulations.

14. MEDICAL BENEFITS

A. MEDiCAL PLAN: The Township shall provide medical insurance for each full
time employee, spouse. and child under the New Jersey State Health Benefits Plan or an equivalent
plan provided by another insurance company providing equal or greater benefits. An changes
shall be done only after first consulting with MHPDSOA officials, who shall be entitled to be
present at meetings between the Township’s representatives and any prospective insurer or other
prospective third party administrator for the existing employee health benefit plan wherein
proposed changes are discussed.

Effective May 21, 2011, Police Officers only, shall be required to pay one and one-half
percent (1.5%) of base salary, per year (unless otherwise increased by a mandatory preemptive
state statute), with payments broken down in bi-weekly installments, towards the cost of such
coverage. These payments shall he made on a pre-tax basis pursuant to an IRS Section 125 salary
reduction premium-only plan. in accordance with the Township’s regular payroll practices. Unless
otherwise required by state law, such contributions shall cease upon the Officer’s retirement.
These payments shall be inclusive of any such payments required by State law or mandate and
shall not be required to he made by any police officers opting out of health care coverage.

B Dl\ I A[ PL\\ I hL St itc I mplo es Group I)ental Pi ogiam spLLllical l\ th
Dental Expense Plan” or the “Dental Plan Organizations” dental plan shall be provided by the
Township to the members of the Association at Township expense.
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C. INSURANCE BUY-I3ACK: For the benefit of those employees who have spouse

of other family members enrolled in a family medical plan whereby the employee is also covered.
on presentation of proof ol coverage, the employee may elect to abstain from the plan and shall
receive 50% of the lownships cost under the New Jersey State Health Benefit Plan. Employees
may rejoin the medical plan at annual open enrollment without paving any differential in
premiums.

is. INI)EMNIFICATION OF MEMBERS

The parties agree that Law I-nlorcement Professional Liability Insurance coverage
currenti provided by the Township shall be incorporated herein and its provisions effl.ciive br the
balance of the life of said policy. In the event that the Township shall find it necessary to obtam
other insurance coverage, in the form of Personal Injury Liability Insurance, the provisions and
coverage of said subsequent policy shall he applicable to the members so long as said coverage
shall not result in any additional cost to said members or reduce coverage presently provided.

In the event the Township determines that ii does not wish to obtain said insurance
coverage, it shall indemnify the members and hold them harmless in accordance with the terms of
the policy currently in effect, as if said insurance policy remained in effect.

16. SEVERABILiTY AND SAVINGS CLAUSE

A. EFFECT OF LAW: The Township and the Association recognizes the authority of
Federal and State governments dealing with economic controls. Therefore, salary or wage
increases or other economic changes will be implemented to the extent that such implementation is
not prohibited by law.

B. SEVERABILITY CLAUSE: If any provision of this Agreement or any application
is held to be invalid by legislative changes or by a court of competent jurisdiction, all other
provisions of the Agreement shall not be affected thereby and shall continue in full force and
effect.

i7 DEATH BENEFITS

A. DEFINLI): Death in the line of duty shall, for the purpose of this Agreement. refer
to any death while actively performing normal duties or any death arising out of direct
performance of duties.
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B. NECESSARY SERVICES: The Township shall pay for and provide all necessary
services for a funeral; uniformed or private, at the family’s preference. over and above v hat is paid
by workers’ compensation.

C F! \1E OF PA’ O JI Pa mnt of full saiai and all hencfits St ikd ithin this
Agreement. to surviving spouse and family for six (6) months from the date of occurrence.

D ( ON I RAC I BF NLI 115 Paxment of Liii benclits to inJude in icmalnlng lunds
in medical allowance. umlorm allowance. holiday, vacation. comp time and any other item herein
listed in this Agreement. consistent with the limitations in the contract currentl in lbrce.

F. CONTINUATION OF I IEALTH CARE COVERAGE: The surviving spouse and
dependent children ofan officer killed in the line ofdutv shall be entitled to the continuation of

any and all medical benefits which are available under New Jersey law. After those benefits are
exhausted. a spouse may elect to pay for the insurance at the group rate (i.e.. the township pro
rated cost per New Jersey State Health Benefits Plan) (presently 20%). to be paid by the
individual.

F. PROFESSIONAL SERVICES: Payment of fees for an attorney and CPA to assist a
spouse in obtaining all insurance and benefits they are entitled to under the provisions of this
contract and applicable laws and to settle the estate, not to exceed $1,000.00

18. RETIREMENT

A. DEFINED: Retirement, for the purpose of this agreement, shall mean service
retirement, special treatment, ordinary disability retirement, deferred retirement, mandatory
retirement, accidental disability retirement, or any other form of retirement as defined by statutes
and regulations governing the New Jersey Police and Firemen’s Retirement System.

B. OTHER RETIREMENTS: In the event of other types of retirement as listed under
Section A above, the employee

1. Upon retirement. shall be presented with his breast badge along with a
wallet badge and ID card. listing the employee as retired.

2. Upon a qualified PFRS retirement, employees shall be eligible to retain their
insurance coverage at the group rate (i.e.. the Township pro-rated cost per New Jersey State
Health Benefits Plan). to be paid by the individual.

3. Upon retirement. the personnel folder of the employee shall not be released
to any outside pailies absent written notice to the officer and affording the officer at least
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15 days to object to its release, unless otherwise required 1w law to release this material
sooner.

19. EXCHANGE OF ShIFTS

A. DISCRETIONARY GRANT: The Chief of Police or his designated representative.
at their sole discretion. may grant reasonable requests of supervisors to exchange shifts with other
members.

B, DEPARTMENTAL EFFECTIVENESS: tinder no circumstance will supervisors
be permitted to exchange tours of duty if such exchange would diminish the effectiveness of the
Police Department or the efficiency of the operations.

C. O\JERTIME: Under no circumstances will supervisors be permitted to exchange
shifts if such exchanges would entitle either employee to receive overtime.

D. EFFECT OF SiCK C ALL: In the event that any officer who exchanges a tour of
duty with another officer who fails to report to duty or call in that he is sick, the officer scheduled
for replacement will be considered on sick leave for the amount of time absent. Any abuse may be
subject to disciplinary action.

20. OUTSII)E EMPLOYMENT

The parties agree that any outside employment engaged in by the membership of the
Association will be controlled by the Association. This will involve any and all scheduling and
negotiation of compensation. It is agreed that in the process of negotiation. that one (1) member
chosen by the Association, and one (1) of the Police 1)epartment Administration will be present
during any discussions. Any process of appeal due to a member’s belief that he is being treated
unfairly will be handled by the body of the Association.

21. SEVERANCE LAN(;UAGE

At any time a member loses employment as a result of lavof[ downsizing, merging.

regionalization. or other management action the member will receive compensation for all
accumulated time including but not limited to vacation, sick, personal, compensatory and Kelly
time. The township agrees to ensure COBRA or a similar medical continuation program is offered
to the member. In addition, the township is hound by any other lax. statute, or ordinance covering
the action.
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VACATION GUIDE

23

Sergeant

Step I

Step 2

SALARY, VACATION AN1) STEP SCHEDULE

SALARY GUiDE

2014 2015

$93.1i8 $94,980

$97.684 599638

2016

$96,880

5101.631

0 through 9th year

Jan. 15t o year
through 14th year

St thJan. 1 15 year
through 19th year

Jan. 15t 20hit year
and beyond

2017

$98,818

S103664

Step 3

Step 4

Lieutenant

Step I

Step 2

Step 3

Step 4

$ 102.479 $104,529 5106.620 $108,752

$107.510 $109,660 $111.853 $114,090

2014 2015 2016 2017

$99.510 $101,500 $103.530 $105,601

$104397 $106,485 $108.614 $110,786

$109.525 $1l1.715 5113.950 5116.229

$117,209 $119,553 $121,944

0 through 9th year

St thJan. 1 10 year
through 4th year

Jan. 1st 5th year
through 1 9th year

Jan. 20th year
and beyond

$114,911

Years of Employment Vacation Personal

0 through 1st year 1 day per month Pro-rated
.Jan 1st of 2’ year through 5th year 19 days per year 4
Jan 1 of (t1 year through 9th year 22 days per year 4
Jan 1 of ()th year through year 27 days per year 4
.Jan I of 20t1 year and beyond 32 days per year 4
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