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PREAMBLE
This agreement is entered into this 1* day of July 2024 by and between the Board of Education
of Voorhees Township, the County of Camden, New Jersey herein called the “Board”, and the
Voorhees Administrators’ Association, herein called the “Association”.

ARTICLEI

RECOGNITION

A. The Board hereby recognizes the Association as the majority representative for collective
negotiations concerning the terms and conditions of employment as follows:

Middle School Principal
Elementary School Principals
Assistant Principals

Directors
Supervisors
ARTICLE I1
EGOTIATION PROCEDURE
A. The Board and majority representative agree to enter into collective negotiations in

accordance with N.J.S.A, 34:13-a et seq., in a good faith effort.

B. Any agreement so negotiated shall apply to all administrators represented by the unit and
be reduced to writing, be signed by the Board and the Association, and be adopted by
both groups.

C. Negotiations for future agreements may be opened on or before December 1¥. Any

monetary items in the tentative agreement would be contingent upon the approval of the
budget by the Board of Education.

D. This agreement shall not be modified in whole or part by the parties except by an
instrument in writing duly executed by both parties.



ARTICLE III

GRIEVANCE PROCEDURE

A.

Definition: “Grievance” shall mean a complaint by an individual employee that there has
been to the employee a misinterpretation of an inequitable application or violation of any
of the provisions of the agreement. The term “grievance” shall not apply to any matter as
follows:

1.  The dismissal or failure or refusal of the Board to renew a contract for a
non-tenured administrator.

2. Matters where a method of review is prescribed by law or by any rule or regulation
of the State Commissioner of Education or the State Board of Education including
the withholding of an increment.

3. Policy decisions of the Board not pertaining to or in connection with the terms of
this Agreement.

Procedure:

The grievance procedure must be initiated within fifteen (15) work days after the grievant
would reasonably be expected to know of its occurrence.

Level 1 — Any employee who has a grievance shall discuss it first with the
Superintendent within fifteen (15) work days of occurrence of such grievance in an
attempt to resolve the matter informally.

Level 2 — If, as a result of the informal discussions with the Superintendent, the matter is
not resolved to the satisfaction of the employee, within five (5) work days the employee
shall set forth a grievance in writing to the Superintendent specifying:

a.  nature of grievance

b. the results of previous discussion

c.  dissatisfaction with the decision previously rendered

d. relief requested by the grievant

The Superintendent shall communicate a decision in writing to the employee within five
(5) work days of receipt of the written grievance.

Level 3 —If the grievance is not resolved to the employee’s satisfaction, the employee
may request a review by the Board of Education within ten (10) work days. The request
shall be in writing through the Superintendent of Schools who shall attach all related
papers and forward the request to the Board of Education. The Board of Education or a
committee thereof, within thirty (30) work days after receiving the case, will review the
grievance. The Board reserves the right to hold a hearing in the event the Board is in
agreement with the action of the Superintendent at the previous step. In either case, the
Board shall render a decision in writing within fifteen (15) work days.
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ARTICLE IV
TRANSFER D REASSIGNMENT

A. Administrative transfers may be made by the Superintendent of Schools with the
approval of the Board of Education. Such transfers shall be made based on the determination
that the administrator of the individual school or program, or the community, or a combination
thereof, may individually or collectively benefit by such transfer,

B. Administrators who desire a transfer to another building may file a written request of
such desire with the Superintendent.

C. If the administrator requests a transfer to another building, and if such request is not
approved, a written statement will be given to the person, stating the reasons why the transfer is
not acceptable.

D. This article is not subject to the grievance procedure if the preceding steps were followed.
ARTICLE V
EXTENDED LEAVE OF ABSENCE

A. Military leave without pay shall be granted to any administrator who is inducted or enlists
in any branch of the armed forces of the United States for the period of said induction or initial
enlistment,

1. Upon return from leave granted pursuant to Section A. of this Article, an administrator
shall be considered as if they were actively employed by the Board during the leave and
shall be placed on the salary schedule at the level they would have achieved if they had
not been absent,

2. Benefits to which an administrator was entitled at the time of their leave of absence
commenced, including unused accumulated sick leave and credits toward sabbatical
eligibility, shall be restored to them upon their return.

B. Maternity Leave

1. Any regularly appointed administrator should notify the Superintendent of her pregnancy
as soon as it is medically confirmed, and not later than five (5) months prior to the
expected birth.

2. The Board shall not remove any administrator from her duties during pregnancy, except
on any one of the following basis:
a.  Physical Incapacity — Her physical condition is such that her health would be
impaired if she were to continue working, and which physical incapacity shall be
deemed to exist only if:
i. The pregnant administrator fails to provide certification from her physician
that she is medically able to continue working; or
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b.

ii. The Board of Education physician and the administrator’s doctor agree that

she cannot continue working;

ii1. Following any difference of medical opinion between the Board’s
physician and the administrator’s physician, the Board may request expert
consultation, in which a physician chosen by the pregnancy
administrators, from a list of three specialists provided by the Board, shall
examine the administrator. This physician’s medical opinion shall be
conclusive and binding on the issue of medical capacity to continue
working. This expense of any examination by an impartial third physician
under this paragraph will be paid by the Board.

Just Cause — Any other “just cause”, as defined in N.J.S.A Title 18A.

3. The Board shall grant matemity leaves of absence without pay to pregnant
administrators under the following terms and conditions:

a.

Any tenured or non-tenured administrator seeking leave of absence for
pregnancy shall make application to the board or its authorized agent at least
ninety (90) days prior to the commencement date of such leave of absence.
Said application shall set forth, in writing, the commencement date, which
commencement date may be any time prior to the birth.

Any tenured or non-tenured administrator may return to work within the
school year in which her leave begins, provided she shall have request to do
so in her application for a leave of absence, and shall have specified the month
when she desired to return. Any extension or reduction of the date of return
within the same school year shall only be allowed at the discretion of the
Board, provided application is made following the original grant of the leave
of absence, but prior to the announced commencement date thereof. Such
extension or reduction may be granted by the Board for an additional
reasonable period of time for reasons associated with the pregnancy or birth,
or for other proper cause, provided that such extension or reduction will not
substantially interfere with administration of the school.

The Board shall not be required to extend the leave of tenured or non-tenured
administrators beyond the school year for which they were hired.
Non-tenured administrators wishing to return for the following school year
shall be considered by the Board for reemployment for the following year.
Administrators returning from maternity leave are not guaranteed their
previous assignment.

Any tenure administrator may return to work subsequent to the school year in
which her leave begins, provided she shall have requested to do so in her
application for a leave of absence. Any such administrator shall return to
work at the beginning of the school year following that in which her leave
commences.



4.  Except as otherwise provided in this Article, no tenured or non-tenured
administrator shall be barred from returning to work after the birth of her child by
any prescribed waiting period between the date of birth and the date of return to
work; however, each such administrator shall be required to file at least two (2)
weeks prior to the date of return or at the time of giving the required notice of
intention to return, whichever is earlier, a certificate from her physician saying that
she is physically capable of resuming her full duties, provided that if the Board’s
physician is in disagreement, that conflict of medial opinion shall be resolved as set
forth in Paragraph B (2) (iii) of this Article.

5. Any administrator granted a leave of absence under this Article shall be eligible for
an increment in the following year (or in subsequent year in which she actually
return from such leave), provided she has completed at least five 115 days worked or
approved for a paid leave of absence during the school year in which the leave
commences.

Adoption

Any regularly appointed administrator adopting a child may receive a similar leave (See
B) which shall commence upon said administrator receiving de facto custody of the child,
or earlier if necessary, provided such administrator notified the Board of the
commencement of adoption proceedings and provides one (1) week notice prior to the
commencement of the leave.

Child Care Leave

1. A non-tenured employee shall only be entitled to a leave up to the expiration of
his/her contract.

2. a. A tenured employee's approved leave of absence shall run from their
commencement date until the end of that school year. These leaves of absence may be
extended for the subsequent full school year by applying to the superintendent by
February 1st of the initial leave year or within thirty (30) days after the date of birth or
adoption, whichever is later. No further extensions shall be granted.

b. Where leave has been granted for the subsequent full school year, the employee
on such leave shall inform the superintendent in writing by February 1 of a ten (10)
month employee and by March 1 if a twelve (12) month employee of her/his intention to
return to school on the first work day following the conclusion of the approved leave.

3. Nothing herein shall prevent the employee and the Board from agreeing that a tenured
employee may return on other than the beginning of a school year if such earlier return is
administratively convenient to the Board. Such decision is not grievable.

4.  Application
a. Application for child rearing leave shall be made by the administrator to the
superintendent at least ninety (90) days prior to the anticipated birth of the child.
b. Any employee adopting a child shall be granted a child rearing leave in
conformity with the provisions of C.1 or C.2, as relevant, which shall commence
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upon the date such employee obtains custody of the child. Since such date of
custody cannot be predicted in all cases, notices shall be given to the superintendent
at least ninety (90) days prior to the anticipated date of custody if possible and, if
not, as soon as practicable.

5. Child rearing leave time shall not be credited toward salary nor shall the time
involved in such leave be counted toward the fulfillment of the time requirements for
acquiring tenure.

6.  An administrator on a voluntary leave of absence shall not be eligible to either
receive or accrue benefits except as statutorily required.

E. Medical Leave With or Without Pay

1.

Leaves of absence of 10 or more days must be approved by the Board of Education.,
Leaves of absence with full loss of salary may be granted by the Board for a limited and
definite period. No request for a leave of absence will be considered: (1) until a written
application, containing a statement of the reasons for the leave of absence has been filed
with the Superintendent of Schools; (2) until the Superintendent of Schools has submitted
to the Board, his/her recommendations with respect to the application and (3) said
application must contain agreement by the employee to have deductions made on the
following basis:

A day’s salary to be computed as 1/240" of the annual salary for 12-month employees.

“The Board reserves the right to deny any application for leave of absence that will bring
the total time for the absence of leave to one (1) academic year within two (2)
consecutive academic years. Any denial of leave will be in accordance with the
requirements of the FMLA and the NJFLA.”

ARTICLE VI
SABBATICAL LEAVE

A sabbatical leave, with or without pay, for one year may be granted to an administrator
by the Board for full time credit graduate study, including study in another area of
specialization, travel, subject to the following conditions:

1. Not more than one administrator in the system may be granted sabbatical leave at
any one time.

2. Requests for sabbatical leave must be received by the Superintendent, in writing, no
later than January 31* of the school year preceding the school year for which the
leave is requested.

3. The administrator has completed at lease seven (7) full school years of service in
the Voorhees Township School District.
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B. All sabbatical leaves must be approved by the Board, and the Board shall take action on
the same no later than March 31* of the school year preceding the school year for which
the sabbatical leave is requested. The employee shall continue to receive paid benefits
during the sabbatical leave.

C. Upon return from a sabbatical leave, which was granted for full time graduate study, the
administrator shall be placed on the proper step of the salary guide at the level which they
would have achieved had they remained actively employed in the school system during
the period of their absence, and, in addition, shall receive proper credit for any advanced
degrees earned.

D. Decisions of the Board are not arbitrable.

ARTICLE VII

BENEFIT
All members shall be entitled to the following:

A. Twelve (12) sick leave days each school year. All unused sick leave may be
accumulated.

1. A physician’s statement for three or more consecutive school days of absence due to
personal illness must be provided to the Office of the Superintendent within 5 school
days from the last day of absence.

B. When an administrator’s annual and accumulative sick leave has been exhausted, he/she
may apply to the Board for extended sick pay, minus the cost of a substitute. The Board
of Education shall have the discretion of whether or not to grant such a request in each
individual case.

C. Effective, July 1, 2017, there shall be payment for accumulated sick leave upon
retirement under the following terms:

1.  The employee must apply for, qualify for, and receive T.PA.F. benefits or the
administrator resigns and has been employed in the Voorhees District for twenty
consecutive years as an administrator.

2. The employee must have been employed at least ten (10) consecutive years in the
District.

3. The employee must have 100 accumulated sick leave days at the time of retirement
to qualify for any payment.



4. Administrators hired on or before September 1, 1989 will have accumulated sick
leave capped at the total number of days accumulated as of July 1, 2014 and will be
compensated as follows:

Up to 200 days $250 per day
day 201 to 300 $350
day 301 and above $400 per day.

5. Administrators hired after September 1, 1989 will receive $250 per day for up to
200 days. ($50,000 maximum).

6. Employees hired after May 21, 2010, are statutorily capped at $15,000.00.

7.  The board shall pay the person designated as beneficiary of the employee’s State
Pension Plan the amount due the employee as described in C4, C5, C6 above for an
employee of the district who has been employed at least ten consecutive years in the
district and has accumulated at least 100 sick leave days at the time of the
employee’s death.

8. July 1, 2017 to June 30, 2020 — employees who meet the requirements of C2 and
C3 above may annually sell back two (2) accumulated sick days. Sick days sold
back will be deducted from the total available to the employee.

Three (3) days of absence for personal business, and unused personal days shall convert
to accumulated sick leave on June 30" of each year. Personal days will not be granted for
district Block Out Days except as approved by the Superintendent.

Absences with pay for approved trips to educational conferences. Up to six (6)
administrators may request to attend a national conference in a school year.
Administrators may be sent to other national seminars by the Board of Education. All
expenses for approved trips will be compensated.

Up to five (5) bereavement days at any time in the event of the death of an employee’s
spouse, child, son-in-law, daughter-in-law, parent, father-in-law, mother-in-law, brother,
sister, brother-in-law, sister-in-law, grandparents, grandchildren and any other individuals
residing in the employee’s household. One bereavement day will be granted in the event
of the death of an aunt, uncle, niece, nephew, cousin, or grandparents-in-law.

Up to two (2) days in any one year in the event of a serious illness of an employee’s
spouse, father, mother, child, sister, brother, grandchildren and any other individual (s)
residing in the employee's household. Family sick days may be accumulated up to a
maximum of 6.

All administrators will be fully reimbursed for expenses to attend approved meetings,
workshops, conventions, etc. Mileage reimbursement shall be at a rate established by the
Board of Education and will coincide with the rate established by the NJ Appropriations
Act or the NJ Circular Letter most recent is No. 20-02-OMB at $0.35 per mile mileage
reimbursement rate.



Tuition reimbursement will be paid in excess $2,500 per employee annually if funds are
available. Courses must receive the Superintendent’s approval. The institution must be
accredited and related to the employee’s current or future job responsibilities. Staff
members must remain in the district for three years after obtaining an advanced degree or
reimburse the district based on the following:

Less than 1 year of service in the district following the employee’s receipt of the last
tuition reimbursement payment-100% reimbursement to the district

1-2 years of service in the district following the employee’s receipt of the last tuition
reimbursement payment-75% reimbursement to the district

2 or more years but less than 3 years of service in the district following the employee’s
receipt of the last tuition reimbursement payment-50% reimbursement to the district
Repayment obligations will only apply to tuition reimbursement received after June 30,
2024,

The budget will be set at $20,000

Staff members will not be required to reimburse the district for the following reasons:
a. Retirement
b. Retirement for disability or medical reasons
c. Reduction in Force
d. Military deployment or permanent change of station of employee or spouse
causing the employee to leave the district
Relocation of Spouse.
f. There may be additional extenuating circumstances that will be at the
discretion of the Superintendent.

=

To stimulate study interest among the certified administrative staff, the Board will
reimburse any administrator $2500.00 per year for course reimbursement in a
matriculated graduate program in the field of Education. The Association agrees to pool
remaining resources to allow fellow administrators to take up to five courses per year for
reimbursement from available funds. Fees needed for the NJPSA Assessment process
and mentoring shall be taken from available funds. Administrators using funds for the
assessment process are not eligible for any further course reimbursement for the calendar
year of the assessment.

An administrator may take up to one course per year in a non-matriculated graduate
program and be reimbursed for that course provided that a grade of “B” or better is

earned.

Members will be reimbursed for membership fees in Board approved associations.
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Health Benefits: To be in accordance with the negotiated agreement between the
Voorhees Township Board of Education and the Voorhees Township Education
Association. The mandatory health benefit contribution shall be as set forth per the
following charts for Chapter 78 and Chapter 44. In the event the Administrator chooses
health insurance coverage through Chapter 44, then contributions shall be in accordance
with the provisions of Chapter 44. Contribution charts will remain the same unless a
change is mandated by legislation.
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VOORHEES TOWNSHIP BOARD OF EDUCATION

Percentage of the Premium* Chart for

Health Benefit Contributions

SINGLE COVERAGE MEMBER/SPOUSE/PARTNE | FAMILY COVERAGE
R or PARENT/CHILD
COVERAGE
Salary Range | July 2014 and | Salary Range { July 2014 and ] Salary Range | July 2014 and
after after after
less than | 4.50% less than | 3.50% less than { 3.00%
20,000 25,000 25,000
20,000 - | 550% 25,000 - | 4.50% 25,000 - | 4.00%
24.,999.99 29,999.99 29,999.99
25,000 - | 7.50% 30,000 - 1 6.00% 30,000 - 5.00%
29,999.99 34,999.99 34,999.99
30,000 - | 10.00% 35,000 - | 7.00% 35,000 - § 6.00%
34,999.99 39,999.99 39,999.99
35,000 - | 11.00% 40,000 - | 8.00% 40,000 - | 7.00%
39,999.99 44,999.99 44,999.99
40,000 - 1 12.00% 45,000 - | 10.00% 45,000 - || 9.00%
44,999.99 49,999.99 49,999.99
45,000 - | 14.00% 50,000 - | 15.00% 50,000 - | 12.00%
49,999.99 54,999.99 54,999.99
50,000 - | 20.00% 55,000 - | 17.00% 55,000 - | 14.00%
54.999.99 59,999.99 59,999.99
55,000 - 23.00% 60,000 - | 21.00% 60,000 - | 17.00%
59,999.99 64,999.99 64,999.99
60,000 - 1 27.00% 65,000 - | 23.00% 65,000 - 1 19.00%
64,999.99 69,999.99 69,999.99
65,000 - 1§ 29.00% 70,000 - | 26.00% 70,000 - 1 22.00%
69,999.99 74,999.99 74,999.99
70,000 - 1 32.00% 75,000 - | 27.00% 75,000 - 1 23.00%
74,999.99 79,999.99 79,999.99
75,000 - § 33.00% 80,000 - | 28.00% 80,000 - | 24.00%
79,999.99 84.999.99 84.999.99
80,000 - 1 34.00% 85,000 - | 30.00% 85,000 - 1 26.00%
94,999.99 99,999.99 89,999.99
95,000 and § 35.00% 100,000 and | 35.00% 90,000 - 1 28.00%
over over 94,999.99
95,000 - 99,999.99 29.00%
100,000 - 109,999.99 32.00%
110,000 and over 35.00%

*Member contribution is (at a minimum) 1.5% of base salary or the percentage of the premium,

whichever is higher.
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GARDEN STATE HEALTH PLAN
CONTRIBUTION SCHEDULE'

BASE SALARY OR LEVEL OF COVERAGE/PERCENTAGE OF SALARY
PENSION? AMOUNT

Single Parent/chilkd{ren} Two Adults Family
Up to - $40,000 1.50% 1.50% 1.50% 1.65%
$40,001 - $50,000 1.50% 1.50% 1.65% 1 95%
$50.001 - $60,000 1 50% 1 50% 1.95% 2 20%
$60.001 - $70,000 1 50% 1.50% 2 20% 2 50%
$70.001 - $80.000 1.50% 165% 2.50% 2 75%
$80,001 - $90,000 1.50% 1.80% 275% 3.00%
$90,001 - $100.000 1.65% 1.95% 3.00% 3 30%
$100,001 - $125,000° 1 80% 2 20% 3 30% 3 60%

1 Ths comtrbation canast eiceed the previcws (8 TA Contnbuton inevery cise the lswer contnibution aples
1000y 200lcasle Lo ‘etree rerred 16 Coninbute Lrcer L TE Zetrees currertly receing o ebgiie 1o receive dremiamofree Mokt beel s will ontinug 05 40 59
VFaz ary erployes earnmg a base salary atovw §125.000 the manimar CantraLDon il De dased o0 & salary of §118 000

NJ EDUCATORS HEALTH PLAN
CONTRIBUTION SCHEDULE'

BASE SALARY OR LEVEL OF COVERAGE/PERCENTAGE OF SALARY
PENSION* AMOUNT

Single Parent/child(ren) Two Adults Family
Up to - $40,000 1.7% 2.2% 2.8% 3.3%
$40,001 - $50,000 1.9% 2.5% 3.3% A.9%
$50,001 - $60,000 2.2% 2.8% 3.9% 4.4%
£40,001 - $70,000 2.5% 3.0% 4.4% 5.0%
$70,001 - $80,000 2.8% 3.3% 5.0% 5.5%
$80.001 - $90,000 3.0% 3.6% 5.5% 6.0%
$90,001 - $100,000 3.3% 3.9% 4.0% 6.6%
$100.001 - $125,000° 3.6% 4.4% 5.6% 7.2%

Y This contribulion Lannot exceed the previous (h. 78 wontnbuton. In every cate. the lower tontbution apghes
2 Ordy applxable 1o cetirees required (o contiubute under Ch. 78, Returees curtently rexenning o ehgible to secerve premeum free health bene fits will continue to do so
¥ for any employee earmng 3 baie salay aboee $125.000, the manmum (ontabubon will be based on 2 salaiy of 515,000
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ARTICLE VIII

SALARIES

All administrators shall be paid on the same basis as other employees, being the fifteenth
and the 30" of the month. Each member shall be placed on the proper step of the salary
schedule as of July 1.

All members shall be given written notice of their salary not later than May 15th of each
year, provided an agreement has been reached by the parties.

The Board of Education has the right to withhold all or part of salary increments or guide
increases. The withholding of an increment or salary increase shall not be arbitral.

Salaries for members of the Association shall be based on twelve month positions.

Administrators may sell back a maximum of ten (10) unused vacation days to the Board
of Education at the administrator’s daily rate. (These days are not cumulative, i.e. an
administrator may not sell more than ten in any year this benefit is in effect.) The
administrator must apply in writing to the Superintendent that it is his/her desire to sell
the days to the Board no later than June 15", Failure to apply by the 15® will result in the
days being forfeit for payment. They may still be carried over to the next school year
under the existing Board of Education policies.

In order to be eligible for an increment, a full-time employee must have worked and/or
been on approved paid leaves of absences under the terms of this contract for one
hundred fifteen (115) or more days during the contract year, The Board shall have the
discretion to grant credit to a new employee for the days he/she worked in another school
district during the year in which they begin to work in Voorhees.

In accordance with 18-A-29:14, the Board of Education has the right to withhold salary
increments of administrators.

1. Written notification of such action will be submitted to the affected administrator by
April 30" of that school year. This deadline shall apply only where the withholding is
made for reasons of inefficiency.

2. The withholding of an increment shall not be arbitral.

The Board will provide employees the ability to have automatic payroll deductions for
tax deferred annuities.
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WORK YEAR

Twelve-month administrators will work from July 1* through June 30" and will receive 27
vacation days. Administrators may carry over a maximum of 15 vacation days per year.

New administrators hired after July 1, 2024: 22 vacation days and 5 carryover. Requests to carry
over more than 5 vacation days must be in writing and approved by the Superintendent.
Employees can sell 10 unused vacation days per year.

Vacation days will be prorated based on the date of hire. If the administrative staff member
leaves prior to the end of the academic school year (June 30™), vacation time will be prorated
accordingly. In the event all vacation time has been exhausted and the administrative staff
member leaves the district prior to the end of the academic school year (June 30"), his/her final
paycheck will be adjusted to reflect unearned time used.

Assistant Principals and Supervisor of Special Services will become 12-month employees
effective July 1, 2024.

Based on specific district professional needs, the aforementioned days may be adjusted by the
Superintendent or designee by March 1.

Any administrator who receives an earned Doctorate from an approved University, while in the
employ of this school district, shall be advanced a total of $3,000.00 when the aforesaid degree is
earned and approved (In a given school year (July 1% through June 30") if degree is earned
before December 31, the employee will receive the entire $3,000.00. If the degree is earned
after January 1%, the employee will receive $1,500.00).

Tenure
Neither paid nor unpaid leave shall affect a person's tenure date. The tenure date will be
impacted based on the staff member’s ability to be evaluated as per AchieveNJ.

Longevity

Longevity will be aligned with the procedures for acquiring seniority. Paid leave does not result
in a deduction of time and unpaid leave can result in a deduction of a maximum of 30 days.
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Year 1
July 1, 2024- June 30, 2025

Principals Directors Assistant Principals and
Supervisors
1 117,774 1 111,774 1 105,000
2 118,774 2 114,774 2 108,000
3 122,774 3 117,774 3 111,143
4 127,274 4 120,774 4 115,823
5 130,448 5 123,774 5 116,903
6 133,940 6 126,774 6 122,147
7 137,944 7 130,451 7 125,123
8 144,744 8 135,451 8 126,842
9 147,403 9 138,805 9 132,738
10 152,178 10 142,452 10 136,302

Administrators who have completed step 10 will receive an increase of $4000
for each year of the three-year contract,

Service Awards

15 years - $1000
20 Years - $3000
25 Years - $4000

Additional Salary Differential
Middle School Principal = $6000
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Yoorhees Township Administrator Salary Guide

Year 2
July 1, 2025- June 30, 2026

Principals Directors Assistant Principals and
Supervisors
1 119,674 1 113,674 1 106,900
2 122,299 2 116,674 2 109,900
3 124,674 3 119,674 3 113,043
4 129,174 4 122,674 4 117,723
5 132,965 S 125,674 5 119,428
6 135,840 6 128,674 6 124,672
7 139,844 7 132,976 7 127,648
8 146,644 8 137,351 8 128,742
9 150,380 9 140,705 9 134,638
10 154,723 10 144,352 10 138,202

Administrators who have completed step 10 will receive an increase of $4000
for each year of the three-year contract.

Service Awards

15 years - $1000
20 Years - $3000
25 Years - $4000

Additional Salary Differential
Middle School Principal = $6000

17




Yoorhees Township Administrators Salary Guide

Year 3
July 1, 2026- June 30, 2027

Principals Directors Assistant Principals and
Supervisors
1 121,818 1 115,818 1 109,044
2 124,443 2 118,818 2 112,044
3 126,818 3 121,818 3 115,187
4 131,318 4 124,818 4 119,867
5 135,109 5 127,818 5 121,572
6 137,988 6 130,818 6 126,816
7 141,988 7 135,120 7 129,792
8 148,788 8 139,495 8 130,886
9 152,524 9 142,849 9 136,782
10 156,867 10 146,496 10 140,346

Administrators who have completed step 10 will receive an increase of $4000
for each year of the three-year contract.

Service Awards

15 years - $1000
20 Years - $3000
25 Years - $4000

Additional Salary Differential
Middle School Principal = $6000
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ARTICLE IX
BOARD’S RIGHTS

The Board and Superintendent, subject only to the language of this Agreement, reserves
to itself full jurisdiction and authority over matters of policy and retains the right, in
accordance with applicable laws and regulations.
1. To direct employees of the school district.
2. To hire, promote, transfer, assign, and retain employees in positions within the
school district and to suspend, demote, discharge, or take other disciplinary action against
employees.
3. To establish grades and courses of instruction, including special programs, and to
provide for athletic, recreational, and social events for all students, as deemed necessary

or advisable by the Board.

4.  To relieve employees from duties because of lack of work or for other legitimate
reasons.

5.  To maintain the efficiency of the school district operations entrusted to them.

6.  To determine the means, methods, and personnel by which such operations are to be
conducted.

To take whatever actions might be necessary to carry out the mission of the school
district in situations of emergency.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
Board, the adoptions of policies, rules, and regulations and practices in furtherance

thereof, and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this Agreement.

ARTICLE X

MISCELLANEQUS PROVISIONS
This agreement constitutes the entire agreement or understanding between the parties
concerning the terms and conditions of employment, and the Board and Association shall

carry out the commitments contained herein and give them full force and effect.

Copies of this Agreement shall be provided at the expense of the Board.
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Whenever any notice is required to be given by either of the parties to this Agreement to
the other, pursuant to the provisions of this Agreement, either party shall do so by letter at
the following addresses:

1. If by Association to Board:
Voorhees Schools Administrative Building
329 Route 73
Voorhees, New Jersey 08043
2. By Board to Association:
Association President
at the appropriate school or office
Voorhees, New Jersey 08043
Separability
If any provision of this Agreement or any application of the Agreement to any employee
or groups of employees is held to be contrary to law, then such provisions or applications

shall not be deemed valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.
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ARTICLE X1

DURATI FA EME

A. This agreement shall be effective as of July 1, 2024 and shall continue in effect until June
30, 2027
B. In witness whereof the Association has caused this Agreement to be signed by its

president and secretary and the Board has caused this Agreement to be signed by its president,
attested by its’ secretary, all on the day and year first above written.

VOORHEES TOWNSHIP ADMINISTRATORS® ASSOCIATION

v Mt Y st Dl

Date 5—/9\3/3—0&—"/ Date 5/&5/{5‘03“']
ORHEES TOWNSHIP BOARD OF EDUCATION

By By

Date t”l"}‘?-'{ Date G llb(}'-f
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