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PREAMBLE

THIS AGREEMENT by and between the COUNTY OF ATLANTIC and the
ATLANTIC COUNTY SHERIFF (herein referred to as "Employer(s)") and
the NEW JERSEY STATE P.B.A., LOCAL 4243, (hereinafter referred to
as "Employees") represents the complete and final understanding
of all negotiable items which were or could have been the subject
of negotiations between the parties.
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A.

ARTICLE X
RECOGNITION

The Employer, herein referred to as the County hereby
recognizes, the Atlantic County P.B.A. Local §243,
hereafter referred to-as the Association, as sole and
exclusive collective negotiating agent and
representative for all Sheriff‘'s Officers, Sheriff's
Officer Sergeants, Sheriff Officer Sergeants (I.D.),
and Sheriff's Investigators, but excluding the Sheriff,

Undersheriff, Captains, and Lieutenants. K

The title Yofficer" and "employee" shall be defined to
include the plural as well as the singular and to

" include males and females, uniformed members and .

non-uniformed members assigned to plain clothes.
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A.

ARTICLE 11
DUES CHECK-OFF AND AGENCY SHOP.

DUES DEDUCTION

1.

Employer agrees to deduct monthly membership dues in
the Atlantic County P.B.A. Local #243 from the pay of
those employees who individually regquest in writing
that such deductions be mads. The amounts deducted
shall be certified to the Employer by the Treasurer of
the P.B.A., and the aggregate deductions of all -~
Employees shall be remitted monthly to the Treu;u:er:of
the P.B.A., together with a list of the names of all
Employees for whom deductions were made, by the 1l0th
day of the succeeding month after the deductions are

made.

-

Any written designation to terminate the deduction of
P.B.A. dues must be received in writing by the
Employer, and the P.B.A., and the f£filing of such notice
of withdrawal shall be effective to halt deductions as
of the first day of the month next succeeding the date
on which the notice of withdr;wgl is f£iled.

AGENCY SHOP
The County agrees to implement an Agency Shop in accordance

with Chapter 477 of the Laws of 19795, with a :epresentatién

fee for non-members equivalent to 85% of the regular

2
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membership dues, fees and assessments. The Unlon in
exchange for implementation of said Agency Shop iaereby
agrees to hold the County harmless against any and all
claims or sults or any other liability occurring as the
result of the implementation of this Agency Shop provision.
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C.

D.

ARTICLE TIX
SENIORITY

Bargaining unit seniority for all benefits is determined'hy

. the date of hire in the bargaining unit.

Transfers from outside of the department bagin at the
starting salary for the position. Seniority for all
benefits is determined by the date of hire in the bargnining
unit. Commencing with the date of execution of this -
Agréemant, prier County service will count towards s;rvice

time for longevity.

An Employee having broken service with the Employer (as -
distinguished from a leave of absence) shall not accrue

seniority credit for the time when not employed by the -

Employver.

If a question arises concerning two or more Employees who
were hired on the same date, preference shall be given in
accordance with Civil Service Rulex and quulttiong.
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Employer shall maintain an accurate, up~-to-date seniority

roster showing each employee's date of Eﬁployment with the -
Sheriff's Department in a bargaining unit position, and
classification, and shall furnish copies of same to the

P.B.A. upon request.



ARTICLE IV
WORK SCHEDULES

All Emplofees covered under this Agfeement shall work a'
forty (40) hour week encompassing five (5) consecutive days
of unbroken eight (8) hour shifts, which shall include a
working lunch period. sSaid work days shall be followed by
two (2) consecutive days off.

The regular starting time of work shifts will not be changed
without reasonable notice gp the affected employees. Thip
section shall not apply to call-ins, or overtinme, aﬁd shall
not be utilized to deprive any employee of cash valuation
for overtime.

Ll

The following work week schedules shall be observed:d
1. Mays Landing Sup. Ct./Transport ~ Mon. thru Fri.
a. 0700 - 1500 hours
‘b, 0830 - 1630 hours
- 2. A.C. Sup. Ct./Transport. - Monday thru Friday
a. 0700 - 1500 hours
b. 0830 - 1630 hours
€. 1000 - 1800 hours
3. Identification Unit -~ Monday - Friday
a. 0830 - 1630 ﬁours
6



4.

5.

Legal Investigative = The hours of operation of the

Legal and Investigative unit will be flexible as )

. determined by the Sheriff, but within the framework of

the unbroken eight (8) hour shift, forty (40) hour
schedule set forth in A above. '

Warrants - Monday thru Friday

a.
b.

Ce

0800 -~ 1600 hours
1600 - 2400 hours
Officers assigned to these unitz shall work five

(5) consecutive days with two (2) consecutive days
off subject to paragraph B above. -

'

Special Operations - Sunday - Saturday

a.
b.

0800 -~ 1600 hours

1600 -~ 2400 hours

2400 - 0800 hours _ : b
Officers assigned to this unit shall work five

(5} consecutive days with twoe (2) censecutive days -

e A s S —— e At A e = R P S— e T — - % . - Sl S——

off subject to paragraph A above. ‘ -

County Office Building ~ Monday - Priday

a.

b.

0830 - 1630 hours
0900 - 1700 hours

The Sheriff reserves the right to modify the above

schedules and the organizaticnal structure of the

department in accordance with operational needs.
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within each cperational unit to which an employee is _
assigned, employees will be afforded choice of shift (e.g.
days, evenings, nights), choice of available days off, and
vacation preference 19 accordance with seniority except.if
departmental needs require a particular transfer. This will
be accomplished by a semi-annual) bid system, If an employee
is transferred to another unit during a half-year perio&,
he/she shall maintain his/her choice(s) that were made while
serving in the previous unie,



c.

E.

ARTICLE V

OVERTIME
Overtime shall refer to any time worked beyond the
regular hours of duty, as speéified above and
specifically includes any time in excess of forty (40)

hours per week.

The following will be regarded as hours worked for ths .
purpose of computing overtimes

- 1. All hours actually worked

2. Holidays (scheduled)
3. Days declared by County as days off

4. Bereavement leave granted under Article XI, G.

Overtime shall be paid in cash, and ghall be paid at

time and one-half (1 1/2) of the regular hourly i;tes of
pay for such employagzwh?he hgg;}y“rgge :pz overtime .
shall be computed at the basic work week of forty (40)

hours per week.

Overtime shall be paid no later than the second pay
period after the overtime work is performed.

No Employee shall have his/her regular work week
schedule or regular day off schedule changed for the
purpose of nvoidiné payment of overtime.

9



F.

It is agreed that overtime will be distributed fairly
among members on the list qualified to 4o the
assignment. - The method of approach shall utilize a
posted seniority list broken down by shift within each
division or work unit. If an employee refuses over-
time, he/she shall be skipped over until his/her name
next appears in the rotation. The employer shall have
the right to assign ovirtime if the number of
volunteers is insufficient.

Bargaining unit members will have the option of .
overtime cash payment consistent with this Artiﬁle or
the eguivalent in compensatory time at their individual

 election. PEmployees may receive a combination of cash

paynment and compensatory time in any pay period. Time
on the books shall not exceed 480 hours.

If any law enforcement unit negotiates an improvnmeng
in the basis for overtime, the parties shall recpen
negotiations for the limited purpose of this subject.

If employees are required to be on “standby", employees
will receive two (2) hours of straight time for every
sight (8) hours on standby with an eight hour standby

minfimum.
10
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K.

If County offices are closed due to inclement weather

and Sheriff's Officers are regquired to ;emain on duty -
or to report during the time the County offices are

closéd, the Officers who work in the same site(s) in

which County employees are eithsr released or told not

to report shall be compensated with one hour of

compensatory time for each hour during which they are

required to work when other employeei are not.

Individuals who are assigned to extradiiions or other
assigned trips will claim only hours worked. There
shall be no payment for sleep or recreation tiﬁ;. 1f

travel time iz required in excess of an employee's

nornal commuting time due to the enmplcoyee's being

required to report to or leave from his/her normal work
station, the difference between the two shall he

claimed as hours worked if it is a work assignment. b ¢ A

the excess tra;;i-;iﬁe i;_&;:.Q;“Q:;Eaééd school _ T
attendance, the difference shall be claimed as hours

worked. Ko travel shall be claimed if attendance at

the schoel or conference is permissive.

1l
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c.

D.

ARTICLE VI
CALL-IN TIME

-

Any employee who is requested to and does return tb
work during pericds not contiguous to his/her regularly
scheduled shift ghall be paid overtime at the premium
rate of time and one-half (1 1/2) with a minimum .
guarantee of four (4) hours, except in the instance
where the officer is called in one hour prior to
his/her regularly scheduled shift, in which case he/she
shall be paid a2 minimum of two (2) houfa. 3
If any officer is called in to work during ﬁi-/hcr
regular shift when he/she hax received approved
vacation time, said officar shall be paid at the -

overtime rate and will not lose vacation credit for the

) day.;alled in. - .

R . . - -~ — - . —

Call-in time shall be paid portal-to-portal.

N.J.S.A. 34:15 et seg. (Worker's Compensation) applies
to an Employee sn route to or from a "call-in*, in the

same way it applies to travel to or from a regular work

shift.

12
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A.

c.

ARTICLE VII

HOLIDAYS AND PERSONAL TIME . |

The following holidays are recognized as paid holidays
within the County:

{1) NEWS YEAR'S DAY

{(2) MARTIN LUTHER KING'S BIRTHDAY

(3) WASHINGTON'S BIRTHDAY

(4) LINCOLN'S BIRTEDAY

(5) GOOD FRIDAY

(6) MEMORIAL DAY

(7) FOURTE OF JULY

(8) LABOR DAY

(9) COLUMBUS DAY

(10) VETERAN'S DAY 7 r
(11) GENERAL ELECTION DAY

(12) THANKSGIVING DAY

- s — . Remrw e E o e W MG R EE et ek [P - — YR A e - mm e A m—

{13) CHRISTMAS DAY

Holidays which fall within an employee's vacation
pericd shall not be counted against vacation time.

Holidays which fall on Saturday shall be celebrated on
the preceding Friday. Holidays which fall on a Sunday

shall be celebrated on the toIlowinq Monday.

13 -



D. If the County Executive declares the day after

( Thanksgiving a holiday for all other County employess,
. then, and in that event only, the Employees covered by
this Agreement shall have that day as a holiday as .

well'o

E. Emnployees who are required to work om a recognized
County holiday shall receive, in addition to their
holiday pay, time and one-half {1 1/2) their regular
straight tims hourly rate of pay for all hours worked.

7

P

PERSONAL TIME (ADMINISTRATIVE TIME)

F. All Employees coverad by this Agreement shall be
entitled to three (3) personal days off annually.

(1) New full-time Employees hired in the first quarter.-’
of the caleﬁdar year are entitled to two full
days; those hired in the second qQuarter are
entitled to one and one-half days; those hired in
the third quarter are entitled to one day; and
those hired during the 1a:t'§uarter are entitled
to one-half day. During all subseguent years,
enployees are entitled to threg full days.

14
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(2}

(3)

(4)

Part-time Employees will receive a pro;rnta share
of administrative/personal time based on the work
week of the comparable full-time position.

Under normal circumstances,administrative/
personal time should be scheduled in advance.
Administrative/personal time may be used in
increments of one hour. An employee cannot call
in for use of administrative time at the beginning
of his/her scheduled shift. Use of this time for
the beginning of a work shift must be appr;ved in

advance.

Administrative/personal time must be taken witkin

the year accrued.

= m— s
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. €.

ARTICLE VIII
CLOTHING ALLOWANCE

For the year 1994, all employees will receive a clothing
allowance of $275.00, plus an allowance of $50.00, plus an
additional allowance of $150.00. All monies due shall be
paid to the employeses no later than December 1, 1994,

Commencing January 1, 1995, sach employee :ﬁall receive a
$500.00 maintenance allowance along with a $300.00 clothing
replacement allowance in one (1) lump payment of saoo 00 in
the first pay in Nbvenbn: of each year. 1In the avent an
emﬁloyee leaves the employ of the County between the tims he
receives his allowance in November and the and of that year,
the employee shall not be required to refund any part of the
allowance. It is agreed that the $800.00 allowance shall be
pnid to each employee by separate check and not be included e"

——— A -
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in the employee's regular payroll check. Employees shnll_
not be required to prévide to the County iny receipts nor be
subject to any "show down" inspections except that the
County maintains the right to inspect any of the issued
items with the exception of shirts, pants, ties, dress hat,
and leather shoes upon reascnable notice. |

The clothing list, Schedule A, shall describe all clothing
and equipment that an officer must have. All items will be .
16 7



D.

provided for and replaced by the County except those items
80 noted as the individual's responsibility.

The County agrees to provide all items on the 1ist to new
hires upon employment. New hires will only receive a
$500.00 maintenance allowance and not receive the $300.00
replacement allowance in their first year of employment.
Commencing their second year of employment, they shall also

receive the $300.00 replacement allowance.

The cost of any modification to the uniform requirement
shall be borne by the Employer within the Sheriff's budget.

Upon entry into the academy, an appropriate academy uniform
shall be issued.

All ipgms issued bg_the County to an employee nmust be turned -
in for exchange or replacement if damaged. All items issued
must be turned in or accounted for upon severance of

employment. Lost items will reguire an explanaticn.

17



ARTICLE IX
SALARY

Salary Increass

A. The following s#lnry scales shall become effective as
set forth for the titles of: Sheriff Officer, Sheriff
Officer/Sergeant, Sheriff Officer Sergeant (I.D.), and
Sheriff's Investigator.

SALARY JAN. 1, 1993

Sheriff's
Officer
BTEP/ANN 01/01 04/01 07/01 10/01
1 $25,027 25,027 25,027 25,027
2 27,027 27,027 27,027 27,027
3 29,027 29,027 29,027 29,027 d
4 31,027 31,027 - 31,027 31,027
5 33,027 33,027 33,027 33,027
6 35,027 35,027 35,027 35,027 .
SHER SGT 37,027 37,027 37,027 37,027 .
SHER INV 35,027 35,027 - 385,027 - ‘35,027
ID OFFCR 37,027 37,027 37,027 37,027
SALARY JAN, 1, 1594
Sheriff's
Officer
STEP/ANN 01/01 04/01 07/01 10/01

$26,110 26,110 26,110 26,110
27,776 27,776 27,776 27,776
29,443 29,443 = 29,443 29,443
31,109 31,109 31,109 31,109
32,776 23,027 33,027 33,027
34,443 34,443 34,443 34,443
36,110 36,110 36,110 36,110
38,360 ' 38,360 38,360 38,360
36,110 36,110 36,110 36,110

ID OFFCR 38,360 38,360 38,360 38,360 .

ig

| I
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SALARY JAN. 1, 1995

Sheriff's

Officer )

STEP/ANN 01/01 04701 07/01 10/01
1 $27,221 27,221 27,221 27,221
2 . 28,761 28,761 28,761 28,761
3 30,301 30,301 30,301 30,301
4 31,841 31,84]1 31,841 31,841
5 33,381 33,381 33,381 33,381
6 34,921 .34,921 34,%21 34,921
7 36,461 36,4861 36,461 36,461
8 38,001 38,001 38,001 38,001
SHER SGT 40,001 40,001 40,001 40,001
SHER INV 38,001 38,001 38,001 38,001

ID OFFCR 40,001 40,001 40,001 40,001

B. After the initial calendar year of hire, each employee
will be given an anniversary date for purpcses of

r

salary increase and longevity as follows:

Hire Date Anniversary Date
January 1 ~ February 15 1/1 s
February 16 - March 31 . 4/1--
B April 1 - May 15 4/1

May 16 - June 30 7/1

July 1 - August 15 7/1
“August 16 - September 30 - -~ - = - 10/1
Octeber 1 - November 15 ‘ 10/1
November 16 ~ December 31 1/1 (next)

C. Raises are retroactive to January lst of 1993 and 1584.

D. Salary for New Emplovees, Including Investigators Hired
on January 1, 1985 through December 31, 1995,

Inclusive:
1. The starting salary for any employee, including

Investigatorsf hired on January 1.‘1995 through
December 31, 1995, inclusive, shall be $25,027.
19
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2.

3.

’ ‘-

Commencing on an eméioyee's second year of
employment the employee shall be placed on Step 2
of the current salary schedule. ] |
Newly employed investigators shall move through
the salixy schedules as any other employes. .
Previous Investigato}s' salary schedules shall not
apply in any manner for newly hired Investigators
for any purpose.

The difference in the incremental cost to move
these employeses to Step 2 in thelr second year of
enmployment between the orlginilly agreed upon
Sheriff officers' salary schedules and thi'nawly
agreed upon starting salary of $25%5,027 shall be
borne hy the County nnd shall not be part of any
future negotiations proceeding nor counted II part

of any salary cost-out for future Agrocment.

P T I
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ARTICLE X
SICK_LEAVE

Permanent/provisional Employees shall be entitled to the

following sick leave with pay as accrued:

- Ra

One‘working day sick leave with pay shall accrue for each
monéh of service from the date of appointment to and
including December 31st of that year, and fifteen (15) days
sick leave with pay for each calendar year thereafter,
accrued on the basis of one and one-quarter (1 1/4} working
days per month. If any permanent Employee required none or
a portion only of such allowable sick leave for any calendar
year, the amount of such leave NOT taken shall accumulate to
his/her credit from year to year, and he/she shall be
entitled to such accumulated sick leave with pay, if_gnd

when needed.

Sick leave qgr_purposgs herein def@qu'@gqu_!p Evployee's .- “.

absence from duty because of personal lllness by reason of
which such émployee is unable to perform the usual duties of
his/her position, exposure to contagiocus disease, and a
short periocd of emergency atterdance upon a member of
his/her immediate family critically ili and reguiring the
presence of the employee. An employse shall not be
reimbursed for accrued sick leave at the time of resignation
or termination of his/her employment except as provided
below in paragraph F. éf Article X.

21



D.

Disability Leave:

I1f an Employee 1s absent for five (5) consecutlive working
days, for any of the reasons set forth in the above, the
Employer shall require acceptable evidence. The nature of
the illness and the length of éime the employee will be
absent shall be stated on the doctor's certificate provided
to the County. If a batte:n of sick days evolves for any
particular Employee, the County may likewise require

acceptable evidancs.

An employee who doas not expent to report to work becauss of
personal illness, or for any reasons herein defined al aick
leave, shall notify his/her lmnediate supervisor or dutx
Sergeant, by telephone or by personal message at least one
(1) hour before the start of the scheduled shift, except in

the event of an emergency.

In the event an Employee becomes disadled, that Employees
shall be permitted to utilize accumulated sick leave for
said purpose. If the accumulated sick leave is
insufficient, the Employee may utilize accumulated vacatioen,
personal leave, etc. Should the employse sxhaust all
available paid leave, he/she shall go into an unpaid leave

22



status, and be guaranteed the right to return to a similar
position, provided the disabllity is certified as temporary.

Terminal Leavei

F.

Any Employee covered under the terms of this Agreement who
"retires" from County service under the Police and Fireman
Retirement System or Public Employees Retirement System
(P.E.R.S.) shall be paid fifty (50%) percent of accrued gick
leave, up to a maximum $12,000 gross wage. .

R .
Once each year on or before January 1l6th, the Emplof;e shall
be notified of the number of unused sick days and vacation
days to the credit of each Union represented Employee.

-

o ’

Any Emplovee utilizing less than 41 hours of gick time (to .

include gl; uses g; ;igk) ;q g'calendar year will receive a .-

- —

bonus in the amount of $200. An employees who comes on
board within a calendar year and serves at least six (6)
'months with less than 20.5 hours of sick time shall receive
a prorated amount of bonus not to exceed $100.00 baszed upon
the number of months employed by the department. Enmployees
may have no "W" time or suspensions or LAW's during the -
calendar year. Approved military leave shall not be
considered as a LAW in computing eligibility for this bonus.
Payment shall be made in January of the follewing calendar
year,

23
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- Ce

ARTICLE XI
LEAVES OF ABSENCE

r

Service credit shall continue to accrue during paid leaves
of absence provided under thiy Agreement, but shall not

accrue during unpaid leaves of absence except for Military
Leave. The Employee shall be entitled upon his/h;r return
from leave of adbsence without pay, to all service credits

earned up to the date his/her leave comnenced.

Leaves of absence for Employees may be érantcd as provided
in Civil Service statutezx, rules and regulations and as '

otherwvise noted herein.

A permanent Employee holding a position in the class{;ied
service who is temporarily tmentaliy or physically)

incapacitated and unable to perform his/her duties, or for -

any reason considered valid by the Employer, desires to
secure leave from regular duties, may, with tha approval of
the Employer, be granted a special leave of absence without
pay for a period not to excesd six (6) months which may be
extended for an additional six months with the approval of
the Employer.

Any Employee seeking such special leave without pay shall
submit his/her request, in writing, stating the reasons why
the regquest should be granted, the date when he/she desires

24 )
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the leave request should be granted, the date when he/she
desires the leave:to begin, and the probable return date to
duty. '

Military Leave

1. Any permanent employee who is a member of the Natiocnal
Guard or Reserve of the Military or Naval Forces of the
United States and is regquired to undergo field ]
training, shall be granted a leave of absence with pay
for the period of such tour of duty. This leav;.shall
be in addition to annual vacation leave, provided the
Employee presents the officlial notice prior to the -
effective date of such leave. Such duty is not to -

exceed two (2) weeks during any given year.

-

-
-
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2. Permanent employees shall be granted a leave of absence

without pay for the purpose of entering upon active
duty with the Armed Forces of the United States, or
with any organization authorized to serve hereln, or
with the Armed Forces of the United States in time of
war Or emergeéncy Or pursuant to or in connection with
the operation with any system of selective service.

Employees having oqu temporary status who enter active

25



duty with the Armed Forces of the United States shall
be regarded ag having resigned. '

E. Child-Rearing Leave
1. Enployees shall be eligible for child-rearing leave.

2. All permanent Employees'of the County who becone
parents shall be granted child-rearing leave and all
provisional Employees who beccme parents may be granted
child-rearing leave upon request as follows:

3. An Employes -hail submit written notification to
his/her immediate superviscr stating the anticipated
duration of the leave of absence at lsast two weeks in
advance, if circumstances permit. Such leave shall be
granted for a period of time not to exceed six (6)
months.  Upon the request of the employee and at the
discretion of the Employer, child-rearing 1eavc; may be
extended or renewed for a period not to exceed six (6) _ -
months. In no case ;izil tﬁ;';;;;im;msagg.;k_z:uve
exceed (12) twelve months.

4. In no case shall a pregnant smployee be reguired to
leave prior to childbirth unless she can no longer
satizfactorily perform the dut1e£ of her position.

Such determination shall be made by her physician.

5. W¥hile an Employee is on a child-rearing leave, the
dﬁti;s of his/her position shall either be performed by
remaining staff and the position knﬁt vacant or they
shall be perfofmed by a temporary employee,

26



F.

7.

Every Employee has the right to return to the same

' position in the same classification she/he ﬁéld before

going on child-rearing leave. _

An employee who is on child-rearing leave without pay
is entitled to use accrued sick leave for the period
that she is unable to work due to pregnancy &s
certified by a physician, and all accrued annual leave,
All other periods of leave related to child-rearing
leave shall be leave without pay. Unused sick and
vacation leave shall be carried over until her return.
An employee shall not earm annual and sick leave while

r

she/he is on child-rearinq leave without pay.

Absence Without Leave

1.

Any unauthorized absence of an employee from duty shall
be an Absence Without Leave and is cause for
disciplinary action.

Leave granted for a particular reason and used for a

purpose other than that for which such leave has been

‘granted, shall be an unauthcrized absence and may be

cause for disciplinary action.

Bereavement Leave

1.

A leave of absence_uith pay, up to three (3) days shall
be granted to a permanent Employvee desiring such lgave

27 *



2.

because of a death in the immediate family as
hereinafter defineds '

{a} Mother or Father

(b) Mother-In-Law or Father-In-Law

{c) Brother or Sister

(d) Spouse

'(e) Children of Pmployee or Step-Children

{£f) Grandmocther or Grahdfathnr
(g) Step-Mother or Step-Father

A leave of absence with pay for one day shall be .
granted to permansnt employees das;ring such léawu
because of the death of an:

(a) Aunt or Uncle

(b) Sister-in-Law or Brother-in-Law 4

- am Ama ir tda M - E— e AR e e - — - -
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A.

c.

ARTICLE XII
VACATIONS

All full-time County employees, except seasonal employees,
shall be enti;led to the following annual vacation with pay
as accrued and based ﬁpon years of service:

0 -~ Year = 1 Day Per Month

After one {1) year & up to five (5) years = 15 Days Annually
After five (S) years & up to twelve (12) years = 18 Days
Annually

After twelve (12) years & up to tweﬁty (20) years = 21 Days
Annually ‘

After 20 years = 25 Days Annually

Vacation ﬂiy shall-be paid at the $mplof§e'l regular
straight time rate per his/her job classification.

- o o = W o= - FRY v A o ———— —r g —— e e

Vacations shall be scheduled and granted for periods of time

requested by the Employee in accordance with the following

conditions:

1. If the nature of the work regquires management to limit
the number of employees on vacation at a giveﬁ time,
the employee with the greatest seniority shall be given
preference.

2. All scheduling of vacation shall be subiect to
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B

r-

management's responsibility to maintain efficient

operatiqnl.

3, For a s;ngle day of vacation, forty-eight (48) hours

notice shall be given. In the event of a conflici.
senlority shill prevail.,

4. All regquests far'vac;tions will be processed in a
timely manner with the employes receiving a written
response no later than five (5) days after tuhmi‘sion .
of the reguest.

If a holiday occurs during the week in which vacatien -
is taken by an smployee, the day shall not be charécd to -

annual leave.

An employee who becomes ill during his/her vacation will’not
be charged vacation leave, but rather SICK LEAVE for the
period of illness provided he/she furnishes satisfactory
proof of such lllness to the Employer upon his/her return to

work.

Any Employse separated from the service of thelnmployer for
any reason prior to taking his/her vac;tion shall be
compens#ted in a lump-zum for the unused vacation he/shs has
accumulated up to the time of separation at his/her current
rate cof pay.
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If an Employee is not able to take his/her vacation, or any
part thereof, during the calendar year becauge of the
pressure of County business or the needs of the departments,
such vacation may be carried over into the following
calendar year up to the amount earned during the previous
year. In the event that the employee is unable to utilize
his/her vacation time due to work load, he/she will be able
to carry over up to two (2) years of vacation days into the

next calendar year.

il



ARTICLE XIII

INSURANCE AND WORRER'S COMPENSATION

A. Medical Insurance
Employees who commenced employment prior to March 15,

1994 shall continue to receive for themselves and

1'-

2.

eligible dependents the following coverages, all at no

cost to the amployes:

b.

‘Ca

d'

Group Hospital Medical Insurance, including majer
medical coverage, as currently provided. The
program contains a deductible of $100.00 per
person, $200.00 per family, and a co-pay of 20% of
the first 82,006.00 of coversd major medical
expenses. -
Prescfiption drug coverage, with a $3.00 c;;pay
for brapd qame prescr;ptioqs, 'P§ a zexro co=-pay -

—— A —— - ———

for generic drug prescriptions, as currently

provided.

An optical plan as currently provided.
A dental plan as currently provided. '

"Employee”, as used herein, means a ha:qainind unit
mexbar who works more than twenty (20) hours per week.
An employee's dependent children will be covered
through the ysar in which the child reaches the aq?,af
19, or until the child reaches the age of 23 if a

32 : *
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full-time student. These definitions and conditions
also apply to HMO participants. ‘

Thé County, in its discretion, may institute a program
to require pre-admission review prior to hosﬁitalizh-
tion, out-patient certification, and/or a second
surgical opinion at any time during the life of the
contract, provided that all are without cost to the

employee.

-1, Employees in this bargaining unit who commence

employment after March 15, 1994 shall be ‘Ltitl;d
to the coverage set forth in A.l.a above on an
individual basis only. Any such employee who
wishes to procure coverage for his/her spouse or
dependents shall pay 20% of the difference between
the individual :ate anq thnt ?E&fﬁ?’d by the -
employee. _
2. The definition of "emplovee™ and “"dependent child"®
as set forth in paragraph A.2 shall apply to this

category of employees as well.

1. Effective January 1, 1994, the medical program
shall be modified to a “wrap-arcund"”, so that the
co-pay and the deductible provided thereunder

- shall apply to all benefits, nﬁd nﬁt merely to the
major medical component.
33 : )



2, Effective January 1, 1994, the prescription co-pay
(_ described in paragraph A.l.b will be modified to
$5.00 for brand name prescriptions. The co-pay

‘for generic prescriptions will remain at zero.

1893: $0 co-pay for generic prescriptions;
‘ $3 co-pay for brand prescription drugs.

1994: $0 co-pay for generic prescriptions;
$5 co-pay for brand prescription drugs.

1995: $0 co~pay for ﬁeneric prescription drugs;
( _ $5 co-pay for brand prescription drugs.

E. Effective January 1, 1995, the deductible under the
medical program will be modified to $150.00 per perscn,.- '
$300.00 per family. '

- P T

F. Retirees
1. An enployee covered under the terms of this

Agreement who "retires®™ from County gervice under
the Public Employees Retirement System (PERS) or
the Police & Fireman Retirement System (PFRS)
shall be ‘eligible for paid health benefits
coverage for three (3) years after ietircnent.
commencing with the empleyee's retirement date.’

( | .
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2. Upon completion of the three (3) years paid health

benefits coverage by the County, the retiree will )

have the opportunity to remain in the group plgn

by reimbursing the County the amount of the

monthly cost at the ex@stinq group plan rates.

3. An employee who "retires" iz defined as one who

has:

a. 25 years of actual service credited in eithe;
the PFRS or PERS pension system, acquired
through employment within or without the
County. This shall not include time credited
&8 part of an early out or bonus syléim
except as may be provided by law; or

b. 15 years of employment as a permanent County

. employee and be at least 60 years of age 4nd

be a part of an appfaved pension system at
the time of retirement. -

Worker's Compensation
1. vwhen an employee of the Atlantic county Sheriff's

Department is injured on duty during working
hours, he/she will be entitled to worker's
compensation benefits as set forth by New Jersey
Statute {N.J.S.A. 34:15).
2. Employees disabled or injured in the course of
their employment shall raceive the difference
35
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between their regular rate of pay and disabilitf
or worker's compensation paymeﬁts that they
receive for a period not to exceed one (1) year.

3. Any employees disabled or injured on the Jjob will
be required to be examined by the County '
physician, or have his/her disability monitored by
the County physician along with the attending
physician of the injured cmplqree. This Article .
shall not be construed so as to abrogate any
rights provided to said employees by law.

The County will cffer Employeas and thelir tamiiies tit
opportunity for a temporary extension of health

coverage, called continuation coverage, at group rates,
in certain instances where coverage under the chnty
plan would ctherwise end. This is in nccordanc; with
federal law P.L. 99-272, Title X (COBRA).

- - s - - - -
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ARTICLE XIV
GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowast
possible level, an equitable solution to the problems which
may arise affecting the terms and conditions of employment

under this Agreement,

Nothing herein will be construed as limiting the right of
any Employee havin§ a grievance to discuss the matter

informally with any appropriate members of the Depagtdent,

The terﬁ "grievance" as used herein, means any controversy
arising over (1) the interpretation, application, or alleged
violation of the terms and conditions of this Agreement, or
(2) any controversy arising out of policies or

zf employment. A grievance may be raised by an individual,
the Association on behalf of the individual, or a group of
individuals. |

The following constitutes the sole and cxclusiﬁe method for
resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any

step is waived by mutual written consent:
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STEP 1
The grievance shall be submitted in writing to the immediate
supervisor of the grievant within ten (10) calendar days of

the occurrence of the grievance. The immediate supervisor

shall submit a written answer to the local representatlie of

the grievant within seven {7) calendar days of the
submission date.

STEP 2
If the qriqvanca is not satisfactorily adjusted at Step 1,

the Local may appeal to the Undersheriff within five (5)
calendar days after the receipt of the written unsw;: in
Step 1. The Undersheriff will review the grievance and
answer and submit his position in writing within five (5)
calendar days of Quhmission to Step 2. B 7

. BIEP 3 .

- - PR L L L T,

1f the grievance is not satisfactorily adjusted at Step 2,
the Local may apﬁcal to the authorized representative of the
County Sheriff within five (5) calendar days after receipt
of the written answer in Step 2. The representative shall
submit a written answer to the grievance within five (5)
calendar days after sutmission to Step 3. Policy grievances
affecting substantial numbers of employees covered by this
Agreement may proceed directly to the Third Step of the

Grievance Procedure.
38
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STEP 4
If the qrievanée is not settled through Steps On;; T™O or
Three, and only if the grievance alleges a violation of the
‘terms and conditions of the Agreement, then the grievanﬁ
shall submit his qrievanée to the PBA and if the PBA
determines the grievance to be meritorious, it shall submit
the dispute to arbitration pursuant to the rules and
regulations of the Pudblic Employment Relations Commission
within 10 days of the date on which the response of the
Sheriff was received or should have been recelved. The
costs for the gervices of the arbitrator shall be borne
egqually by the County and the Assoclation. Any nthéi
expenses, including, but not limited to the presentation of
witnesses, shall be paid by the parties incurring the same.
1. The Arbitrator

The arbitrator shal}_pg bound by tbe‘p;og§s;9g;‘gf'§§;§nf:_‘____

Agreement and the Constitution and Laws of the State of

New Jersey, and be restricted to the application of the

facts presented to him/her involved in the grievance.

The arbitrator shall not have the authority to add to,

modify detract from or alter in ahy way the provisions

of this Agreement Or any anendment or supplemﬁnt

thereto. The decision of the arbitrator shall be

binding & final.
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The designated Association representatives shall be permit-
ted as members of the grievance committee to confer with
employees and the ‘County on specific grievances in.
accordance with the grievance procedurs set forth herein
during work hqurs of employees, without the loss of pay,
provided the conduct of said business shall not diminish the
effectiveness of the Atlantic County Sheriff's Department or

require the recall of off-duty employses.

The time limits expressed herein shall be strictly adhered
to. If any grievance has not been initiated within the time
limits specified, then the grievance shall be deamedrto have
been abandoned. If any grievance is not processed to the
next succeeding step in the grievance procedurs within the
time limits prescribed thereunder, then the disposit{gn of
the grievance at the last preceding step shall be deemed to

_‘pe’popclusivc._“;f a decision is got“rendared 91§h§§.59° e

o v = ——— e —— —

time limits prescribed for decision at any step in the ‘
grievance procedure, then the grievance shall be deemed to
have been denied. Nothing herein shall prevent the parties
from mutually agreeing in writing to extend or contract the
time limits provided for processing the grievance at any

step in the grievance procedurs.

In the event the aggrieved slects to pursue ramedies

avallable through Civil Service, the grievance shall be

cancelled and the matter withdrawn from this procedure. It
40



is agreed between the parties that no a?bitratian hearing
shall be held until after the expiration of at least thirty
(30) calendar days after the decision rendered by the
Sheriff's-designated representative on the grievance. 1In
the event the grievant pursues his/ber remedies through
Civil Service, the anitration hearing, if any, shall be
cancelled and the filing fees and expenses incurred thereby
shall be paid by fha grievant or the Association. ‘
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ARTICLE XV
TRAINING

The Employer shall budget the necessary appropriatioa !6:
members of the Sheriff's Department to utilize, so that they
may maintain the present level of credibility and expertise
in their appropriate field. -

1. All egquipment necessary for in-service ;garning and law
enforcement shall be supplied by the !méloynt.
A P
2. The Employer shall pay the full cost of trainiég or
education of any sheriff offtﬁc: requeasted by the

Employer to attend courses.

3. The Employer shall insure that all sheriff cofficers
. receive training at a Police Training Commission e
approved academy within 18 months of psrmanent

appointment as a sheriff's officer.

4. All notifications of training shall be posted by the
Sheriff's designee and a reascnable period of time
shall transpire before being removed.

S. All interested officers shall submit in writing a
regquest for above said training.

42



A.

ARTICLE XVI
FRINGE BENEFITS

A thorough medical examination, including but not limited

to chest x-rays at the discretion of the physician, will

be given all personnel upon hiring, at no cost to the
Employee. Employer shall alsc make available to sach
employee a physical examination at least once annually upon
the request of the employee or the Employer. Employer will
also provide free medical screening for an employee who has
on the job exposure or contact sufficient for contrg;tion.nf
the following contagious diseases for example: AIDS,
hepatitis, herpes and tuberculosis and Lymes Disease;

excluding colds, flu gnd niner ${llnesses.

The Employer shall hold each Employee harmless from any

loss, claim er liability to any third person or persons -

arising out of any non-negligent action or non-negligent
failure to act by any Employee in the course of his
empleyment. The Employer shall reimburse any Employee for
all necessary and reascnable expenses, inciuding legal fees,
incident to the defense of any such claim; however, the
County shall provide a pool of attorneys from whom the
individual Employee may choose the specific attorney of
his/her choice. In the event the individual reguests the
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PBA provide representation, the choice of counsel shall

ba that of the PBA.

The County agrees to grant time off without loss of regular -
straight time pay to the State Delegate and the President of

_ the Assoclation (or appointed alternate) for the purpose of

attending the regularly scheduled meetings of the State
Association, state PBA conventions and naticnal PBA
conventions provided that at least forty-eight (48) hours
written notice is given to the Employer in order to secure |
other employee(s) to work in his/her their place if required
by the County. The Association shall designate, at'the
beginning of each ysar, the State Delegate.

An Employes has the right of access to the County's official
personnel file kept for the Employee and all records &5 may

| be kept by thg employcr or his agents, pertaining to the -

employee, and the employer shall permit the employee to _
respond in writing to any document in said file, within six
{6) months of its being placed therein. This response shall
be attached to the particular document or instrument
concernad and be made a permanent part thereof. The
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employer agrees to provide the employee with one copy at nnl
cost of any decument or instrument contained in éhid files
upon the request of the employee. Thereafter, any copies
must be paid by the employee at the prevailing State rate.
No unsigned document or instrument (except for regular
emplbyment records which by their ﬁnture require no
signature) nor any document or instrument of unknown or .
questionable origin shall be used against any employee in
disciplinary matters.

Use of Vehicles B

1. If a county car is available, employees will be
allowed to use such car and work time will begin from
the time the car is picked up until the time the car is
dropped off. ' N

2. I:_no car is nvgilgb;et emp;oyeeg shg;}‘ule thelir own ,af__

- - — ——

personal vehicle and will receive three (3) hours ‘
minimum pay. Also, they will be covered under worker's
compensation for the period that they are driving their

own autemebile.
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ARTICLE XVII
NON-DISCRIMINATION

The COUNTY and ASSOCIATION agree that the provisions of this
Agreement shall apply equally to all employees and that
there shall be no intimidation. interference or
discrimination because of age, sex, marital status, race,
color, creed, national origin, politiéal affiliation/activi-~
ty, private conduct or union activity which is permissidle

under law.
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ARTICLE XVIIXI
MANAGEMENT 'S RIGHTS

It is the right of the Employer to:

i. determine the standards of selection for emplayment
aﬁfording to civil Service Rules and Regulations;

2. direct his Employees;

3. maintain the efficiency of his cperations;

4. take all necéssnry actions to carry out pil mission in
emergencies; emergencies to be construed as Acts of
God;

5. exercise complete control and discretion over ﬁil
organization and the technology of performing his work;

6. schedule employee work hours, pursuant to the terms of

this Agreement.

It is understood and agreed that the Employer, at his sound .-~

discretion, possesses the right, in accordance with
aprlicable laws, to manage all operations including the
direction of the working force and the right t¢ plan, direct
and control the operation of 21l equipment and other
property of the Sheriff's County, except as modified by this
Agreement.

Matters of inherent managerial policy are reserved
exclugively to the Sheriff. These include, but shall not be
limited to, such areas of discretion of policy as the
functions and programs of the Sheriff (standards of service,

-
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the overall budget, utilization of technology, the

organizational structure and selection and utilization of

personneli.

The listing of specific rights in this Article is not
intended to be nor shall be considered restrictive or a
waiver of any of the rights of management not ligted herein.

-
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ARTICLE XIX
LONGEVITY

The following longevity provisions will appiy to all

employees covered by this Agreement.

Starting 1st day of 6éth yr
thru & including the last
day of the 10th year

Starting iat day of 1ith yr
thru & including the last
day of the 15th year

Starting 1st day of 16th yr
thru & including the last

day of the 20th year

Starting 1st day of 21tt'yr
thereafter

——— ———— o - -

2%

4%

6%

10%

49

Maximum Amount
1993 1994 1995
500 600 80D
850 950 1150

1200 1400 1700
2200 2500

2000
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A.

c.

_operation or supply. -

ARTICLE XX
SAFETY, HEALTH AND ADMINISTRATION

The Employer shall provide Enployees with any wearing
apparel, tools or devices reasonably necessary in order to

insure their safety, health and security.

- Safety equipment in vehicles and buildings to which officers

are assigned shall include, but not be limited to:

CPR vomit masks ‘

eye goggles

first ald kits 7
Tubber gloves

fire extinguishers

and other items necessary for officers engaged in their
assigned work. Equipment shall be inspected monthly and
repaired, replaced or refilled if found to be deficient in

-
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All other Sheriff Officers’ equipment, dincluding but not
limited to: - |

vehicles

fire arms

ballistic vests

helmets

shall be maintained in operadble condition.

50
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Employees hired on a "temporary" basis (for a period othgime

ARTICLE XXI

TEMPORARY EMPLOYEES }

4

not to exceed one hundred and eighty (180) days) shall be
entitled to the following:

1.

2.

3.

‘.

Sick Time
Holidays

Seniority to date of hire only if appointed

provisionally.

R

o+,

Health Benefits -~ hospitalization only with normal

waliting time. After the temporary periocd of cne

hundred and eighty (180) days, employees will either be -

terminated or moved to a "provisional" capacity. “ On

the date of provisicnal appointment, all benefits will

_accrue pursuant to the terms of the contract. -

Employeeg hired on a "temporary" basis are not entitled to

vacation, personal days, or leaves of absence.
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ARTICLE XX1I
NOTICE OF TRANSFER/SHIFT ASSIGNMENT

Five (5) days notice shall be provided for transfers and cﬁanges
in shift assignments, except in emergent circumstances that
Tequire an immediate transfer or assignment by Sheriff.

»
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c.

ARTICLE XXIII
EMPLOYEE RIGHTS

No Employee shall be disciplined or discharged without just
cause, except that just cause for discharge shall not apply
to Sheriff‘'s Investigators.

The Employer shall respect all Weingartemn rxights of

employees.

Employees under investigation for employee misconduct shall
be notified of the reasons for the investigation at the
commencement of the investigatory interview. This provision

shall not apply in matter of criminal investigation.

53 -t
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ARTICLE XXIV

DURATION

AThi.s Agreement shall bé in full force and effect n# of
January 1, 1993, and shall remain in effect to and including
‘ ﬁecember 3, -1995. The parties shall commence negotliations
toward a successor agreement no later than September 1, 1995.
Any Agreement so0 negotiated shall apply to all employees, be
reduced to writing, and be signed by the parties. .

IN WITINESS WHEREOF, the parties have hereunto set  their
hands and seals at the County of Atlantic, New Jersey, on the
dates indicated below.

FOR THE COUNTY _ | FOR THE ASSOCIATION -

N
Richard E ires Roy €. Trottd, Jr.
County Executive President, P.B.A. $#243
pate_ R (27 G4 pate_& 2/ /95
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c.

ARTICLE XXV
SEPARABILITY AND SAVINGS

If a provision of this Agreement or any application of this
Agreement to ‘any employee, member or group of employees or
members, is held ﬁo be invalid by operation of law by any

Court or other tribunal of competent jurisdiction, then such
provision and application shall be deemed inoperative;
however, all other provisions and applications contained
herein shall continue in full force and effect, and shall
not be affected thereby. .
Nothing contained herein shall be construed to deny or
restrict to any employee such rights as he/she may. have

under any other applicable laws and regulations. y

The pfovisions of this Agreement shall be sﬁﬁject to and -

subordinate to State Law, but nothing contained herein shall

be deemed to subordinate this contract to County ordinances.
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ARTICLE XXVI
FULLY BARGAINED AGREEMENT

Both parties agree that this Agreement represents all appropi:iate
bargainable issues. This Agreement incorporates all tight; and |
obligations assumed by each to the other' AS A relulil: of the
collective bargaining process. This Agreement represents and
incorporates the complete and final understanding and settlement
by the parties regarding all bargaining issues, with the
exception of those issues which are sudject to the re-opening ofl
this Agreement as specif.icallr provided for within the terms and.'
conditions of this Agreement, or those issues which nmay 'or could
arise at a later date during the life of this Agreement which
both parties recognize, by mutual consent, should or must be made
a part of this Agreement.
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UNIFORM AND EQUIPMENT ISSUB

Schedule A

short sleeve shirts*
long sleeve shirts*

all season pants (in lieu of sumner £ winter welght)*

clip on ties*
dress hat *
pr leather shoes ¢

* = These items are provided by the County as part of the initial
issue for new employees. After receiving
replacement of these items only will be the responsibility of the
individual.

the initial 4issue,

patches as needed
sets collar brass _
service and rank stripes as needed

* brass buttonz as neaded

1 -

1 -

1-

‘clip case”

chevrons as needed

gold buttons as needed

engraved nameplates

breast badges

hat badge

raincoat

hat cover =~ rain

pr rubber overboots

weapon belt w/buckle (Sam Browne type)
duty holster

duty service weapeon

magazines for duty service weapon
hand cuff case

hand cuffs w/keys

baton w/holder

mace

mace holder

portable radio (based on duty cssignment)
radio holder

flashlight 3 cell type

riot helmet w/faceshield
ballistic vest

Pr puncture proof gloves

belt keepers

winter jacket
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