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PREAMBIE

WITNESSETH THAT:

WHEREAS, the Board of Education and its entire staff are dedicated
to the important tesk of providing the best possible education for the chil-
dren in its district; and

WHEREAS, satisfactory fulfillment of this responsibility requires
a climate of mutual trust and dependability on the part of both the Board
and its staff; and

WHEREAS, the parties hereto recognize that it is important for
the Board and ite staff to work together cooperatively, each within his
respective sphere, as the guardian of the public trust reposed in them
respectively; and

WHEREAS, the Board of Educetion recognizes thet the Springfield
Teachers Association is essential to the successful operation of & coopera-
tively operated system and agrees not to discriminate against any teacher
because of his membership in the Association and i1ts affiliamtes or because
of his participation in collective negotiations with the Board of Education
or his institution of any grievance, complaint or proceeding under this
Agreement, or in the formulation or the enforcement of Board policies

AGREEMENT

THIS AGREEMENT made this fifteenth day of May, Nineteen
Hundred and Seventy-two (1972)

BY AND BETWEEN

THE BOARD OF EIUCATION OF THE TCWNSHIP OF SPRINGFIELD,
IN THE COUNTY OF UNION,

hereinafter sometimes referred to as the "Board"
AND
SPRINGFIELD TEACHERS ASSCCIATION,

hereinafter scmetimes referred to as the "Associatlion®



RECOGNITION

In accordance with the provisions of the New Jersey Employer -
Employee Relations Act, the Board of Education recognizes the
Springfleld Teachers Association for the purpose of professional
negotiations as the exclusive representative for the following who
are under contract with the Board:

1. All certificated teaching personnel dealing directly with

¢hildren

2, All certificated personnel in the Division of Special

Services

3. Guidance counselors, Science-Math Specislist, Librarians

Only persons represented by the Springfield Teachers Association
shall have the contract rights hereinafter defined, and it is further
understood that the following certificated persomnel are speciflcally
excluded from this recognition:

1. Superintendent

2. Assistant Superintendent

3. Director of Special Services

L, Principals

5. Assistant Principals

The within recognition shall not impalr the rights of any employee
or group of employees under Section 19 of Article I of the New Jersey
Constitution and is adopted with the thought that the continued improve-
ment of education in Springfield may best be obtalned in a climate of

mutual trust and understanding.
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PROFESSIONAL DEVELOPMENT

The program for special grants is a plan designed to help maintain
instructional service at the highest level of quality and efficiency for
certificated personnel. It is understood that satisfactory service is &
prerequisite,

Such personnel are eligible to receive this grant when they attain
tenure, Teachers mey apply for grants the year before attaining tenure.
The grent will then be availsble when tenure is attained, Applicants may
apply each year to the Superintendent of Schools for a non-cumilative grant
of 100% of the tultion costs up to & maximum of 9 semester hours of credit
per calendar year, The calendar year is defined in the same manner as the
school budget year of July 1 thru June 30, The tuition costs are those
incurred ocutside school hours in connection with courses of study directly
related to his or her work in the Springfield Schools. These grants shall
be awarded according to the following principles:

1. The applicant must submit through the Principal to the

Superintendent of Schools a brief outline of the purpose
for which the grant is to be expended. If the proposed
program is approved by the Superintendent, it is then
brought to the attention of the Board of Education for
consideration, The applicant will be notified of the
Board's decision as soon as is practical, but in any
cage no later than May 1,

2. Applications must be submitted not later than March 15 of

the fisecal year preceding the one in which the grant is to

be expended,
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After the completion of the program the recipient shall submit
& report to his or her Principal and the Superintendent on the
benefits gained from its use,

It is expected that those expending such grants shall not

do so unless they plan to spend another year in the employ

of the Springfield Schocl District,

Grants will not be mede to an applicant who has resigned or

is planning to retire,

Requests for payment of grants shall be submitted on the
official form, accompanied by a regular voucher,

Tuition fees received through Federsl grants, etc., may not

be duplicated by utilization of this policy., Tuition grants,
subject to the above conditions, may even be awarded during

sgbbatical leave,



GRIEVANCE PROCEDURES

The Board of Education and certificated personnel in the Recog-
nition Clause of this sgreement have as a goal the best educational
programe, This goal can be achieved through an atmosphere of co-
operation, mutual respect and good faith., It is recognized that
misunderstandings and disagreements may occasionally arise concerning
Board policies or the interpretation or spplication thereof. In order
to settle these misunderstandings and disagreements, this grievance
procedure is established and must be followed:

1. Any person vwho has a misunderstanding or disagreement shall
discuss seme with his principal or immediate superior in an
attempt to resolve the matter.

Any action to resolve a misunderstanding or disagreement
mist be initiated within 30 calendar days of its occurrence
or within 30 calendar days after the employee or employees
would reasonsbly be expected to know of its occurrence.

2, If, after the matter has been discussed with the principal,
it has not been resolved to the satisfaction of the aggrieved
person, he may set forth his compleint in writing to the
superintendent stating the facts which he believes to be the
basls of his misunderstanding or disagreement, Such
written complaint must be made within § school days after
discussion with the principal, or after the principal’s
decision, Fallure to file such complaint will render the
misunderstanding or disagreement void. In no case shall
the problem come to the Superintendent of Schools without

prior knowledge of the principal or other immediate superior,.
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3.

Within 5 school deys from the receipt of the complaint, the
Superintendent of Schools will call a hearing at which the
aggrieved person and the principal or other immediate superior
shall be present. The aggrieved person may appear on his own
behalf or designate two other persons to sppear with him or

on his behslf, The identity of any such persons shall be
disclosed in writing to the Superintendent of Schools at least
two days prior to the hearing, The Superintendent of Schools
shall seek to secure all evidence pertinent to the misunder-
standing or disagreement and will render his decision in
writing no later than 10 days from the date.of the hearing.
If the misunderstanding or dissgreement is not settled after
reaching the Superintendent of Schools, the Association may
recommend in writing, within 20 days after the Superintendent's
decision, that the misunderstanding or disagreement be heard
before the Board of Education. However, an employee whose
misunderstanding or dissgreement is deemed to be without merit
by the Association, shell retaln the right to appeal in
writing to the Board of Education through the Superintendent
of Schools. The reccmmendation by the Association or the
appeal by the individusl employee must be made within 20 days
after receipt of the Superintendent's decision,

The Board of Iducation will, within 30 days after receipt of
the appeal, hold a hearing to review the matter. The Board

of Education shall render its deeision within 20 days after

the hearing.



6. If the aggrieved person is not satisflied with the decision
of the Board of Education, or if no decision has been rendered
within the time limit allowed, the aggrieved person or the
Springfield Teachers Assoclation may request the appointment
of 8 mutually acceptable mediator. Such request is to be made
known to the Superintendent of Schools no later then 10
school days after the decision in writing of the Board of
Education is received or should have been received. If within
20 days there has been a fallure to agree on s mutually
acceptable mediator, the issue of determining a mediator shall
be submitted to the American Arbitration Association and shall
be binding on both parties, The mediator selected shall
confer with the representatives of the Board of Education
and the aggrieved person and/or his representatives in an
attempt to resolve the issue, During this time the mediator
shall be free to offer suggestions and opinions concerning ways
to resolve the dispute. The procedure and time period shall be
established by the mediator but shall not exceed 20 days. The
costs for the services of the mediator, including per diem
expenses, if any, and actual and necessary travel, subsistence
expenses and the cost of the hearing room, shall be borne
equally by the Board and the Association. Any other expense

shall be pald by the party incurring the same.

If the aggrieved person has pursued the procedure herein beyond
the level of the Superintendent of Schools without the support

of the Association, he shall solely bear equally with the Board
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of Education the aforementioned costs incurred pursuant to
his action beyond this level. Any other expenses incurred by

the aggrieved person shall be his own responsibility.

During all steps of the within procedure the aggrieved person
shall continue to perform his duties as directed by his
immediete superior, principal and Superintendent until such

misunderstanding or disagreement is ultimately determined.



SABBATICAL LEAVE

The policy of ssbbatical leave is a plan designed to help maintain
end lmprove the quality and efficiency of instructional service to the
children of the Springfield Public Schools., This privilege is granted
to certificated employees in order that they may extend their professional
competence and thus better serve the school district.

Since the policy for sabbatical leave is solely to promote the
more efficient conduct of the schools, no application for such leave
shall be recommended by the Superintendent or approved by the Bosrd of
Education unless after considered judgment the professional campetence
of the staff member and the general efficiency of the school system
will thereby be benefited.

1, Any employee who has ceampleted seven (7) or more years of

continuous setisfactory service in the Springfield Public
Schools may, on the reccmmendation of the Superintendent

and the approval of the Board, be granted a leave of sbsence
for one academic year for the purpose of professional im-
provement through study and research, Such study shall be
directly connected with his or her work in the school system,
The employee's spplication for a sebbatical shall outliine in
detall the proposed professional study plan for administrative
review,

2. During the sabbatlical year the recipient shall receive in lieu

of salary a sum equal to two-thirds of the salary to which the
teacher would otherwise be entitled if not on leave, less such

regular deductions for Govermment income tax, Teachers Pension
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3.

and Annuity Fund and other deductions as required by law

or that are customary in the District, Said sum shall be

paid in installments in accordance with the general time

schedule for payment of salaries to employees in the regular
employ of the school system.

Preliminary application for sabbatical leave shall be made prior
to December 15 of the academic year previous to the year for
which the leave of absence is desired. The purpose, date of

this spplication and length of service will be factors in de-
termining the number of grants within the budgetary limits for
that year, The final application must be submitted by February
15. Due consideration shall be given to the reasonable and
equitable distribution of the applications among the &different
schools and departments., The Board of Education shell give notice
of the approval for sabbatical leave, or rejection, together with
an explanation thereof, no later than April 1 of the year
previous to the scademic year for which the leave is requested.
As a condition of sabbsetical leave, the employee shall agree

that if he does not continue in service for two years after
expiration of leave of absence he shall be required to repsy

to the Board a sum of money bearing the ssme ratio to the amount
of salary received while on leave of absence that the unperformed
part of the subsequent two years of service bears to the full two
years, unless such employee iz incapacitated, has been discharged
without cause, or has been released by the Bosrd from this

obligation.
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During any sabbatical leave, the employee shall not engage in
any employment for remuneration without approval of the
Superintendent and shall devote the major portion of his or
her time and effort toward the purpose of the grant,

No more than two (2) teachers shall be granted sabbatical
leave durlng any given academic year,

An employee on sabbatical lesve shell notify the Superintendent
in writing on or before March 1 of that year of his or her
intention to return to duty. Failure to give such notification
on the part of the employee on leave will be interpreted as an
indication that such employee does not wigh to return to the
employ of the Board, Every employee on sabbatical leave shall
present a written report to the Superintendent covering the
studies engaged in while on sabbatical leave and the benefits
enticipated therefrom. Such report is due prior to August 1
but in no event later than twe months after the completion of
the sabbatical program.

Upon satisfactory completion of the sabbatical leave, the
employee will be returned to service at s salary on the same
basis as if he had rendered continued and satisfactory service
in the school system during the interim,

If the Superintendent has reason to believe that an employee
on sabbatical leave is not fulfilling the purpose for which
the leave of sbsence was granted, he shagll report this fact

to the Board. The Board may eliminate the leave of absence
for non;fulfillment of purpose after giving the employee in-

volved the opportunity of & hearing.
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11,

If a teacher on sebbatical leave shall ascertain that she is
pregnant, she shall immediately report this fact to the
superintendent, He shall, after considering her doctor's
report, recommend to the Board whether or not the leave shall
continue, dependent upon the probsbility of the successful
completion of the sabbatical program. Transfer to maternity
leave shall be governed by the maternity leave policy.

An employee shall be eligible for another sabbatical leave
after he has had seven additional continuous achool years

of service in the Springfield district. Extended illness

or maternlty leave shall not be deemed an interruption of
continuity of service. This time limit may be walved at the

discretion of the Board.



TEACHER-ADMINISTRATION-BOARD COMMITTEE

The major concern of any school district is to promote the
educational welfare of all of its students, In accordance wlth
this purpose the committee shall function to:

1., Discuss openly and informally any educational issue

pertinent to the Springfield Schnol System,

2. Foster a spirit of professionsl growth and develop a concept

of mutual cooperation and understanding.

Members of this ccommittee shall be individuals who represent
the Board of Education, the Administration, and the Teachers.

The Board shall be represented by three members appointed by
the Board. The Administration shall be represented by the Superin-
tendent and a principal as selected by the Principals' group. The
Teachers shall be represented by a representative from each school
and speclial services es selected by the President of the Springfield

Teachers Association.

Responsibilities of the Superintendent

1. To econvene meetings of the TAB Committee at.the request of:
a. The Teachers' representatives
b, The Board representatives
¢. The Principels' representatives
d. The discretion of the Superintendent: with a
suggested number of three meetings per year.
2. To act as chairman at all meetings of the TAB Cormittee
3. To prepare an agenda for each meeting in relation to the

stated purpose of the Committee,
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5.

To facilitate the preparation of sald agende all items
should be directed to the Superintendent, and in all cases
no later than 10 days prior to any scheduled TAB meeting.
To notify each member of the TABR Committee in writing at
least 5§ days prior to the date of the meeting,

A member of TAB Committee will keep minutes of the meeting
and send copies to the Board President, the Superintendent,
the President of Springfield Teachers Association, and all

TAB members,

Responsibilities of the Ccmmittee Members

1.

2.

To gather facts to provide for a complete understanding of
each item to be discussed

To discuss all tensble solutions to the items presented

To reach a consensus among all Cemmittee members

To permit by mutual sgreement an advisor for a particular
meeting, only if the need arises. This advisor should be
a member of the existing Board or an employee of the Board,
To report findings and recammendstions to their respective

groups.
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ABSENTEE POLICY

211 reference to days shall mesn teaching or working days.

A day's salary for teachers shall be defined as 1/2C0 of the

annuel salary, and in no instance where & deduction is made from a

salery shall the deduction be greater than the regular wage of the

individual for the day involved.

The provisions of each section of this pelicy operate independ-

ently of all other sections,

1. Personal Illness

Sick leave with full pay during any school year shsll be granted

employees of the Board as follows:

8.

C.

Employees with up to 3 uninterrupted years of

service - 10 days

Employees with more than 3 uninterrupted years of
service - 20 days

Each yeer any unused portion of the first ten days leave
shall be curulative without limit

Absences on sick leave shall be charged first to the
annual allowance of any employee until it is fully
utilized and therafter to the accumilated credit.
Absences on sick leave in excess of that provided under
a and b shall be allowed, subject to deduction of salary
paid & substitute filling the position, up to 20 days'
time for each completed year of service by the employee
on sick leave, and limited to 10 months in any current

10 year period for those persons who are suffering from
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an extended illness and are under the continuous care and
treatment of en attending physician.

e, Absence for illness in excess of 5 consecutive days
must be certified by the sattending physicien. In
the case of frequent or intermittent illness the
Board or Superintendent will require the employee to
submit a certiflcete of illness from the attending
vhysiclan, or submit to an examination or examinstions

by the schoel physician,

2. Illness in the Femily

For absence due to serious illness of any relative living in
the employee's immediate household or a mother or father, full
pay for not more than 5 days in each school year shall be paid
the employee. Days needed for thls purpose will be deducted
from the accumulated sick leave sllowance which is in excess
of that which 1s stipulated as mandatory by New Jersey State
law, OSuch sbsence shall be approved by the Superintendent.

If there 1s no such accumulsation of sick leave, such pay shall

be subject to the deduction of salary paid a substitute,

3. Death
a, Absences because of death in the employee's irmediate
household or the employee's spouse, children, parents,
grandparents, brothers, and sisters, including father-
in-lew and mother-in-law, shell be allowed with full
pay for a perind not exceeding five days in each such

case. (Not deductible from sick leave.)
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b. Absences due to death of any other femily member will be
permitted with full pay for the day of the funeral, (Not

deductible from sick leave,)

4, Professional Business

a. Two days' leave of absence with pay may be granted for
school business, if application is made in writing and
approved by the Principal and Superintendent, (Not
deductible from sick leave.)

b. Application for more extended leave for school purposes
shall be made in writing and shall require Board spproval.

(Not deductible from sick leave.)

5. Personal Business

An employee will be granted, if needed, two personal business
days per year, which shall be with full pay, to accomplish
legitimate business requirements that cannot be attended to

on other than the normel work day. His principal shall be
notified three days in advance in writing without reason stated,
unless an unforeseen emergency arises, When used for emergency
purposes the reason shall be submitted, A personal business day
ghall not be granted for a day preceding or the day following
holidays or vacations, and the first and last day of the school

year, except by special approval from the Superintendent.

6, Maternity Leave

a, An employee of the Board of Education shall notify her

principal or other superior of her intent to take a
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maternity leave of absence, or, in the case of a non-tenured
employee, to resign, no later than 60 days prior to the date
on which she intends to leave. BSuch notification will be
accompanied by a written statement from the doctor indicating
the expected birth date of the child. The leave of absence
or resignation shall begin on the date stipulated by the
employee, subject to her continued ebility to perform all
professional responsibilities as determined by her principal
or other superior.

At the time a tenured employee applies for said leave, she
shall also submit the date on which she will return to
employment, Her date of return may be as soon as she feels
competent to fulfill her professional responsibilities, or
shall extend for one year following the birth of the child and
as much longer as may be required to terminate on the next
succeeding September 1. The Board of Education will grant
such leave of sbsence without pay. In the event that normal
condition attendant upon pregrancy and birth does not prevail,
the employee may apply to the said Board for permission to
return to her position prior to the termination of the period
for which leave was granted, and such spplication will be
granted provided the Board has not filled the position with
an employee under contract,

A non-terured employee may apply to the Board for permission
to returm to complete her contract period elther by applying
at the time of notification of pregnancy, or thereafter, in

the event that normal condition attendant upon pregnancy and
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birth does not prevail, Such application will be granted
for the balance of her existing contract provided the Board

has not filled the position with an employee under contract.

Child Adeoption

Any teacher adopting & child shall be eligible to recelve leave
similar to meternity leave. Any teacher planning adoption should
notifyy the Superintendent upon submitting legel application for

aedoption.

Judicial Proceedings

Absences from school by reason of a subpoena by any court shall
be allowed with full pay, providing a copy of the subpoens is
shown to the Superintendent, If an employee is a party to e

suit and is required to appear in court absence from school shall
be with pay less deductions for substitutes. (Not deductible from

sick leave.)

Quarantine in Contagicus Disease

When such quarantine is not because of personal illness, the
employee shall be allowed full pay, providing the certificate
is filed with the Superintendent, (Not deductible from sick

leave,)

When the quarantine is because of personal 1llness Section I

shell apply.
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10. On the recommendation of the Superintendent, absence in excess of
that referred to in Section 1 through 9 may be reviewed by the
Board for special consideration, but there shall be no deviation

from these rules except by wvote of the Board of Education,
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PROFESSIONAL RESPONSIBILITIES

1. Teachers shall check in at least 15 minutes before school begins
and remain at least 30 minutes following the dismissal of classes
before checking out. It is understood that part of the teachers!
professional responsibilities include assisting students in
counseling, extra help, and meke up, in addition to fulfilling

their other professional responsibilities.

Exceptions for the time of departure are Fridays (except when a
parent conference has been arranged), days preceding holidays,
afternoons of P.T.A., meetings, or when permission has been

obtained from the prinecipal,

2. a. Teachers in the middle school shall have at least one pro-
fessional period per day.

b. In the elementary schools, when pupils are scheduled for
art, music, end physical education classes, the classroom
teacher may use the special period for planning. The
principal may request the teacher to be present under
extraordinary circumstances. This provision is contingent
upon the awvailability of substitutes for special teachers,

and every effort will be made to assign such substitutes.

3. Anticipating the professional cooperation of the staff in effecting
this provision, regular teachers shall not be used as substitutes,
thereby depriving them of their professional pericds, except in

the case of anh emergency.
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1.

3-

NON-TEACHING DUTIES

The Board acknowledges that a teachert's primery responsibility is
to teach, and that his energies should, to the extent possible, be
utilized to this end. Teacher aides wili be hired as prescribed
by the building principal and authorized by the Board to perform

non-teaching duties.

The Springfield Board of Education will hire aides for lunchrocm
Quty in the schools, These aides will be under the direct super-

vision of the principal of each school.

In the elementary schools, teachers normally will assume on a
regularly scheduled basis at the rate of one per day the respon-
sibility of being in the building in order to cover emergencies
which might arise during the lunch period. Special teachers shall

not be assigned duty in more than one building.

In the middle school, the principal may schedule teachers for lunch-
rocm and playground supervision with their consent, providing the

teachers are not deprived of a regular professional and lunch period.

Before-school coverage of the playground shall be shared equally

by all teachers, except librarians, in thelr respective buildings,
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2.

3;

ASSOCTATION RIGHTS AND PRIVILEGES

Yhenever a representative of the Association or any teacher is
mutually scheduled by the parties to participate during working
hours in grievance proceedings, conferences, or meetings, he

shall suffer no loss in pay.

Representatives of the S.T.A. shall be permitted to transact
official Association business end/or conduct meetings on school
property, provided, however, that the approval of the building
principal is obtained in advance as to time and, further, provided
thet no such transactions, official business and/or meetings shall
be permitted to interfere with or interrupt normal school coperations

or teaching responsibilities,

The Springfield Teachers Association shall have the privilege of
using school facilities and equipment including typewriters,
mimeograph machines, other duplicating equipment, calculating
machines and audio-visual equipment at reasonable times, when

such equipment and/or facilities are not otherwise in use, This
privilege shall be subject to the prior approval of the principal
of the school in which the facilities and/or equipment is to be used.
The Association shall provide all materials and supplies incident
to such use, No piece of equipment as referred to sbove is to be
removed fram any school building., The Association shall be res-
ponsible for any damage reswiting from the use of any equipment by

the Association or its representatives,
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4. The Association shall have the privilege of posting appropriate
notices of its meetings, social affairs or Assocletion business,
Copies of all materials to be posted shall be furnished to the
building principal in advance of posting, The Association shall
have the right to distribute, through the use of the teachers'
mall boxes, material dealing with the proper and legitimate

business of the Association.

5. The Association shall be responsible for acquainting its members
with all provisions of this agreement and shall be responsible for
adherence to the provisions of this esgreement by its members

during the life of this agreement.

SALARY GUTIDES
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TEACHERS' SALARY GUIDE

1972-73 1973-74

Exp. Bachelor's Master's Bachelor's Master's
Credit Degree Legree 6 Year Degree Degree 6 Year
0 8650 9l75 10075 9175 10025 10660
1 8975 9800 10400 9500 10350 11085
2 9300 10125 10725 9825 10675 11410
3 9650 10475 11075 10175 11025 11760
L4 10000 10875 11425 10525 11375 12110
2 10375 11175 11775 10875 11725 12L60
6 10700 11525 12125 11225 12075 12810
11050 11875 12475 11575 12425 13160
8 11450 12275 12875 11975 12825 13560
_9 11850 12675 13275 12375 13225 13960
10 12250 13075 13675 12775 13625 14360
11 12650 13475 14075 13175 14025 14760
12 13050 13875 14475 13575 14h2s 15160
13 13550 14375 14975 14075 14925 15660
14 14050 14875 15475 14575 15425 16160
A5 14550 15375 15975 15075 15925 16660
16 15050 15875 16475 15575 16425 17160
17 15375 16375 16975 15900 16925 17660
18 16875 17475 17425 18160
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NURSES' SALARY GUIDE

1972-73
Exp. HNon- Bachelor's Master's
Credit Degree Degree Degree
0 6535 6735 7235
1 6785 6985 7485
2 7035 7235 7732
3 7285 7485 7985
L 7535 7735 8235
5 7785 7985 8485
6 8035 8235 8735
_T 8310 8510 9010
8 8585 8785 9285
9 8860 9060 9560
10 9135 9335 9835
11 ok10 9610 10110
12 9685 9885 10385
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Non- Bachelorfs Master's
Degree Degree Degree
6890 7090 7590
71ko 7340 7840
7390 7590 8090
7640 7840 8340
7890 8090 8590
81Lo 8340 88Lo
8390 8590 9090
8665 8665 9365
8o  91ko 9640
9215 9L15 9915
9k90 9690 10190
__9765 9965 10465
10040 10240 10740




AFTER-SCHOOL ATHLETIC ACTIVITIES

The existence and scope of the after-school athletic activities
shall be as determined by the Board of Education on recommendation of
administration, and shall bhe announced by June 1 for the 1972-73 school
vear and by March 1 for the 1973-7h4 school year.

During a school year, if there is to be a program of after-school
athletic activities, each physical education teacher in the program
in the middle school shall be peid $5.00 per hour for a program having
a minimum of 128 hours for boys and 64 hours for girls, the program
to be conducted commencing at 3:00 p.m.

During a school year, if there is to be a program of after-school
athletlc activities, each physical education teacher in the program in
the elementary schools shall be paid $220,00 for a program having a
minimum of L8 hours, the program to be conducted commencing at 3:00 p.m.

For the school year 1973-7h4, there will be a 6% increase in the

above compensation.

OVERNIGHT FIELD TRIPS

Teachers participating in overnight field trips shall be compen-
sated at the rate of $20.00 per night. The directors or coordinators

(meximum - 2) shell be compensated at the rate of $25.00 per night.
JNSURANCE

All persons represented by the Springfield Teachers Association
will be provided the same coverage under the New Jersey State Public

and School Employees Health Benefits Program as is now in exdstence,
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SUMMER SCHOOL

The existence and scope of the summer school program shall be
a8 prescribed by the Board, Salaries for summer schcol personnel
shall be as follows:

1972-73 - $ 800 for a five-week program
$1050 for the Director

1973-74 - $ 850 for a five-week program
$1100 for the Director
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SUCCESSOR AGREEMENT

The Boerd and the Association agree to commence collective
negotiations regarding a successor agreement no later than
October 15, 1973 by which time all proposals must be submitted.
Both parties agree to meet at reasoneble times and to negotiate in
good faith,

1. The Bosrd and the Association agree that their respective
representatives shall he given full authority to negotiate,
but any agreement reached shsll be subject to ratification
by the respective bodies,

2., All collective negotiations shell end on January 1, but

mey be mutuelly extended for 15 days.

DURATION

This agreement shall be effective September 1, 1972 and shall
continue in effect until June 30, 1974 when it shall expire unless
an extension is sgreed to by both parties and expressed in writing

prior to that date,
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EXECUTION

IN WITNESS WHEREOF, the perties hereto have hereunto caused
these presents to be signed by their proper corporate officers the

day and year first above-mentioned,

ATTEST: BOARD OF EDUCATION OF THE
TOWNSHIP OF SFRINGFIELD,
COUNTY OF UNION

by:

Secretary President

Chairman
of the
Negotiation Camittee

ATTEST: SPRINGFIELD TEACHERS ASSOCIATION

by:

Secretary President

Chairman
of the
Negotiation Committee
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