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"THIS AGREEMENT, effective the 1st day of January

1978, 1is entered into by and between the SUSSEX COUNTY WELFARE

BOARD, 18 Church Street, P.0. Box 218, Nzwton, New Jersey 07860,
(hereinafter referred to as the "Board") and the C MMUNICATION

WORKERS OF AMERICA, AF.L. - C.I1.0., 355 Chestnut Street, Union,

New Jersey, 07083, (hereinafter referred tc as the "Union').

ARTICLE I - RECOGNITION
In accordance with the certification of the New Jersey Public
Employment Reiations Commission, dated October 15, 1971, as sup-

plemented by agreement of the parties, and a2s supplemented by the

-

Certification of the New Jersey Public Employment Relations Commis- -

1izes the Union as the

3

sicen dated August 17, 1976, the Board reco

e ]

exclusive representative of all the emplovees 1n the Unit described
below for the purpdse of collective negotiations with respect to
\the terms and conditions of their employment: All Income Main-
tenance Specialists, Social Workers, Income MMaintenance Technic-
ians, Social Service Technicians, Social Service Aildes,
Investigators, and all clerical employees in-
cluding: Account Clerk (typing), Cierk Stenographer, Clerk Trans-
criber, Clerk Typist, Senior Clerk Typist, Telephone Operator/
Receptionist, and Senior Account Clerk (typing), employed by the
Sussex County Welfare Board, but excluding craft employees,
managerial executives, police, confidential employees, Income
Maintenance Supervisors, Social Work Supervisors, other supervisory
employees within the meaning of the Act and all other employees of

the Sussex County Welfare Board.




ARTICLE IT — MANAGEMENT RIGHTS

i 3L

A. All the powers, rights, prerogatives, duties, respons-—

ibilities and authority that the Board had prior to the
of this Agreement are retained by the Roard except only

are specifically modified by this Agreement and only to

the extent

that they are so modified, and provided that any such modification

is not contrary to public policy, or any law of the State of

New Jersey, or any rules, regulations or directives promulgated

by the Division of Public Welfare of the Department of Human

Services and the Depariment of Civil Service.

B. It is agreéd that the above-ver~ited management rights

are not subject to the grievance and/or fact finding procedures

hereinafter set forth.

The poard, upon receipt of a duly executed authorization

assignment form acceptable to the poard, agrees to deduct from

the first pay check each month of employees coveread by this

Agreement who have executed said form, the established dues

of the Union, subject, however, to the provisions of N.J.S.A.

52-14-15.9e. It is further agreed that the poard shall

remit

such deductions to the Union prior to the 15th day of the month

following the month for which such deduction is made.

pues shall

be such amount as may be certified to the pBoard by the Union at

least thiry (30) days prior to the date on which the deduction

of Union dues is to be made.



ARTICLE IV — HOURS OF TORK ' )

a. The normal work week shall consist of thirty~five (35)

B. Overtime — Overtime, when auth ized by the county

ct

ol fare Director, shall be performed by any employee, to provide
extra services entirely outside of the regularly prescriked hours
of duty. Such services shall ke independent of the regular

routine duties of the employese so assigned, unless extra- —-ordinary

0]

circumstances or special projects re that it be the sam2

e

wuir

Q

duties in order to meet essential services or requirements in a

timely manner.

Overtime Pay — When, by reason of the pressure of official

bLSLnDSS, an employee is reguired to work ov rertime as above de-—

fined, the employee is entitled to receive cash ccompen

m

atiocn for
the overtime employment beyond 40 hours in any given work waak
at a rate of ons and one half times the regular rate at which
the employee is employed. For hours worked in any given work
week betﬁeen 35 and 40 hours, an employee is entitled to eithar

conpensatory time off or pay on an hour for hour basis at straight

time pay rates

ARTICLE V_-— GRICVANCE PRCCEDURE

A. rurpose

1. The purpose of this procedure is to secure, at
the lowest possible level, eguitahle solutions to problems which
may arise affecting the terms and conditions of euploynent of

B



employees covered by this Agreement. The parties agree tnat&tnis
procedure will be kept as informal as may be appropriate
2. Nothing herein contained shall be construél as
limiting the right of any employee having a grievance to discuss
the matter informally with any appropriate member of the Adminis-—
tration, an@ having the grievance adjusted without the intervenition

of the Union.

R. Definition

The term “grievance" shall mean an allegation that

there has been:

1. A mis—interpretation or mis—application of the

terms of this Agreement which is subject to the grievance procedurse

9]

outlined herein and shall hereinafter ke veferred to as a "contract
grievance“, oxr

2. An ineguitable, improper, unjust application
or mis—interpretation of rules or regulations, existing policy,
orrorders applicable to the Welfare Board, which shall be pro-
cessed up to and including the Welfare Board, and shall herein-—

after be referred to as a "non-contractual grievance."

C. Dresentation of a Grievance

The Welfare Doard agrees that in the presentation
of a grievance there shall be no loss of pay for the time spent:

in presenting the grievance by the grievant and one union rep—

resentative who is an enmplovee of the Board throughout the grie—



D. Steps of the Grievance Procedure

\

ot

S

>

The following co itutes the sole and exclusive
method for resolving grievancas between the parties covered by
this Agreement. All steps should be expedited. By mutual agree-
ment, the parties may waive any steps or extend the time limit:
Steo 1

a. The grievant shall institute action under the provisions
hereof in writing, signed and delivered to his/her supervisor
within ten (10) WOrkihg days of the occurrence complained of, or
within ten (10) workingvdays after he/she would reasonably be
expectad to know of its occurrence. FPaillure to act within said
teh {(10) days shzall be deemed to constitute an abandonment of the
grievance. The grievant, upon request, may be represented by an
employvee who is the ghop Steward or Local Union Officer.

b. The Supervisor shall render a decision in writing with-
in ten (10) working’days after receipt of the grievance.

Step 2

a. 1In the event satisfactory settlement has not been
reached, the grievant shall, in writing and signed, file his/
her ccmplaint with the Department Head within five (5) working
days following the determination at Step 1. The grievant, upon
reqguest, may b2 represented by an employee who is the Shop Stewérd
;r Local Union Officer.

b. The Department Head shall render a decision within

seven (7) working days after the receipt of the complaint.

s



Step 3

a. In the event satisfactory settlement has not been reached,

the grievant shall, in writing and signed, file his/her complaint

with the

L}.J
)
e

rector of Welfare within five (5) working days follow-

4

ing the determination at Step 2. The grievant, upcn reguest, may

Ko}

be represented by an employee who is the Shop Steward or Local

Union Officer.

b. 7The Director of Welfare, or a designee, shall render a

Iadd

decision within seven (7) working days after the receipt of the

ccmplaint.

a. sShould the grievant disagree with the decisjion of the
Directof, or her dééiqneé,the grievant may, within five (5)
working days followiﬁg the decision, submit to the Board =a state-
ment in writing and signed as to the issue or issues in dispute.
Such statement shall set forth the reasons why the grievant con-—
tends the Director's deciéion‘is incorrect and shall specify the
provisiQn or provisions of this Agreement, if any, alleged to be
violated. fThe Board or its designee shall review the decision of
the Director together with the statement submitted by the grievant
and such other written evidence as may be submitted. The grievant
and/or the Union representative may sukmit a written request té‘
appear before the Board or its designee to present oral argument.
The Board retains the right, in its sole discretion, to deny such

reguest for oral argument, or to grant such reaguest, subject to

—y—



such conditions and limitations as the DBoard may deem appropriate.
Tt is reconized that it is mutually advantagjeous to resolve lisues
t

guickly, where possible. consequently, the Board agrees

D

!

plete its review as 300n as possible, but no later than the secon

rejular monthly meeting f£ollowing receipt of the statement of the

ssues in dispute. The Board will render its decision wi

) working days after the meeting at which the DBoard ha: com-
o

i

pleted its review
a non-contractual grievance, the decision of the Board shall be
£

b. The grievant, upon reguest, may be represented by the

Local Union Officer or the International Union Representative, or

¥

both. A minority organization shall not present or process
‘grievances.
Step 5

a. Any unresolved contract grievance (a; defined in B.1,
Definitions above) except matters involving appointment, pramotion
or assignment or matters within the exclusive province of Civil
service, may be submitted to fact finding only by the Union. The
Union must file the request for fact finding within ten (10) work-
ingy days after the receipt of the Boaxd's deéision.

b. Nothing in this Agreement shall be construed as compelling
the Unicn to submit a grievance to fact zinding oxr to represent an'
employee berore Civil Service. The Union's decision to request

the movement Of a grievance to fa:-t finding or to terminate the

}_d-

O

"

grievance pr to submission to fact finding shall be final as

g1}

to the interests of the grievant and the Union.

. Yhere the gJrievance involves an allejzed violation of in-

dividual rights specified in Civil Service Law and rules for

[y



which =2

¥

9]

specific appeal to Civil Service is available, the in-—

dividual may present his or her complaint to Ccivil Service direct-

’_—J
e

‘
]
-

:

e grievant may pursue the Civil Service procedure or the

grievance procedure as herein provided. Once the grievant makes

the selection of procedure, such election shall be deemed final
binding and constitute an absolute waiver of the procedure

not s=lected. The election will be made in writing at the appro-

priate time on the grievance form and shall be made within ten

(10} ~

;orking days after receipt of the RBoard's decision.
d. The

fact finder shall be selected from the panel main-—
tained by the Public Employment Relations Commission, in accordance

with’the selectioﬁAprccedures of the pPublic Employment Relations
ccrmmission.

e. The parties shall’meet at least ten (10) working dayvs
pripr to the date of the hearing to frame the issues to be sub-
mitfed to the fact finder and to stipulate, where possible, the
facts of the matter in an effort to exzpcdite the hearing.

£. The fact finde;’s recommendation shall be in writing
and shall set forth his findings of fact, reasons and conclusions
on the issues involved. The fact finder shall be without power
or authority to make any decision which shall bind the parties
and his opinion shall ke advisory in nature only, and limited'to

the issuve sutmitted to him.

g. The fact finder shall not have the power to add to,

stbtract frcm, or medify the provisions of this Agreement and

e §3



ons solely to the interpreta-—

s
acTL

3
=4
®
=i
joF

ication of this Agreement. The fact Ifinder shall

tion and appli
be confined to the precise issue sukmitted for fact finding and

shall have no authority to make recommendations regarding issues

the services of the fact finder shall be

not s0 sukmitted.
Any other expenses

h. The costs of
borne eqgually by the Board and the Union.
incurred in connection with the fact finding shall be paid.by the
party -incurring thé same. , .
i. The cost of the transcript, if any, will be borne by
the party reguesting it. £ both parties request a transcript,
the cost will ke shared egually. |
j. The fact finder shall hold a hearing at a time and
to the parties as expeditiously as possible
thin thirty

A
.

place convenien
after selection and shall issue a recommendation wit

(30) days after the close of the hearing.
k. cGrievance resolutions or decisions at Step 1, 2, 3, 4,

fact finder

or 5, shall not constitute a precedent in any other proceeding.
shall be final
Union, and the gricvant or

1. fThe decision or award of the
and binding on the Welfare Board, the
grievants to the extent permitted by and in accordance with

applicable law and this agreement.
fact Finder decisions or awards affecting

Lntters covered by Ruling 11 shall be subject to

O

roview by the Department of Iluman Services, Division



of Public Welfare. VWher

¢

the Depa

-

tment of Human
Services, Division of Public Welfare, refuses to
approve a fact finder's decision or award as being-
in contravention of Ruling 11, this shall not be
construeéd as preventing the union from thereafter

moving in an appropriate forum for the enforcement

of the fact finder's decision or award.

ARTICLE VI - HEALTH INSURANCE COVERAGE

The Employer agrees to continue its present policy and prac-
tice of providing at no cost to the employeés Blue Cross, Blue
Shield and Rider Jvcoverage, and Major Medical Insurance for the
enployee and his/her eligible dependents, as permitted under laws
and procedurés of,the State of New Jersey and County of Sussex for
each‘provisionalnand permanent full time employee who receives re-
muneration, commencing on the first day of the month following
completion of two (2) full months of service.

A1l rights, benefits, eligibility requirements, etc., shall
be governed by the applicablevpolicy of insurance then in effect.

‘Should the State of New Jersey make available to its employ-
ees "Prevailing Fee" Hospitalization coverage prior to December
51, 1979, the Union may request the Board, in writing, to nego-
tiate whether the current 750 series coverage should be changed
to "Prevailing Fee' coverage, in which event the Board agrees to
negotiate within thirty (30) days.

ARTICLE VII - SALARIES AND COMPENSATION

The salaries and stipulations contained in the Article are
based on the standard thirty-five (35) hour work week.

During the term of this Agreement, employees covered by this
Agreement shall be compensated in accordance with the wage sche-
dules attached hereto.

-10-



ARTICLE UTTT — NOAMN—DTSrRTMINMATTON

There shall Ye no discrimination by the RBoard or the Union
12t an employese on account of race, color, creed, sex or

national origin, or memkbership or non-membership in the Union.

ARTICIE TY - MO STRIYE PLEDGE

The Union covenants and agrees that during the term of

this Agreement n neither the Union nor any person acting in its

enalf will cause, condone, authorize or supporit, nor will any
of its members particip

ate in any strike, work stoppage, slow-

down, walkout or other job action or work interruption.

FRTICLE X — FULLY RARCGAINED PROVISIONS

he parties agree that they have fully bargained and agreed

upon all terms and conditions of employment and that this

Agreement represents a 1d incorporates the complete and final

uncerstanding and settlement by the parties of all bargainzble

issues which were or could have been the subject Uf usyntiations.

ARTICLE XTI - SEPARABILITY AND SAVINGS.

If any provisicns of this Agreement should be held invalid
by op=ration of law or by any tribunal of competent jurisdiciion,
including but not limited to the New Jerzey Department of Civil
Service, or if compliance with or enforcement of any provisio n)

should k< ~~strainc? by such tribunal pending a final dater-—

mination s to its ' idity, such provision shzll be inoperative

-11-



but zll other provisions shall not be affected thereby and shall

continue in full force and effect.

ARTICLE XI1 — PROMOTIONS

¥hen an authorized Income Maintenance Specialist or Social
torker position is vacated and the poard decides to f£ill the same,
an Tncome Maintenance Technician or Socilal gservice Technician
certified to the position shall be given preference for the job,

»

mitt2d by law and applicable Civil service

-
¢}
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ADTTOLE ¥NIIT — BERSAVEMENT — PERSONAL DAYS

Lmploveass who ave on the payroll on January lst of any yvear

shall be @nblrled tp a maximum of sixz (6) days leave per year,

with pav, in accordance with the folleowinag:

. Dereavement Leave — up to thrxee (3) days per
calendar yoar leave of absencé, with pay, for time lost from
work due to the deéth of a spouse, child, son—in-law, daughter—
in-law, parent, father-in-iaw, mbther»in~law, brother, sister,

brother—in—law, sister—in-law, grandparent.

B. Personal days — Up to three (3) days per calendar
year leave with pay for personal business, subject to the followings:
1. PRoguests for leave shall be made in %riting
and apovoved in adévance of the requested date or dates from the
exployee’s immediste supervisor.
2. 1leaves shall not be cumulative from ycar to

vear.,
12~



3. Personal lszave s
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eginning or end cf a vacation or paid holiday, except in casoes
of emergency oxr religicus holiday.
2. Employzes hired after Januar
one personal day and one bereavement day after each four (4
mnonths of continuous employment during that calendar vear, sub-
ject to theﬁcbnditions set forth in paragraph B. above.
b. Personal leave days and bereavement days shall

nct bH2 2dccumalated heyond the calendar year and shall not be

taken for less than on2 holf davy

]

ARWOILIE IV -~ GNOW DAYS
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2 for work on any work day as a

}_.J

result of a znow dav, the employvee will be paid for the ful
. & 4

daj provided that the empl cyee calls hig/her supervisor
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the .supervisor ‘that the caployee will be late.

ARTICLE YV - LEAVE OF ARSINCT

A.. The DBoard shall, at the Union's written request, grant

a leave of abgsence with pay to no more than two (2) Union
representatives to attend an official Union convention or an

uthorized group meeting of Unlon representatives, but not to
exceaed seven (7) days in any year. Requests for such leave shall
‘be made ¢{n Wirlting no later than three (3) working days prior
tc the ?eava.:hen\Pcssible. Such leave shall be granted provid-—
ed that {t will not jaterfere with the efficient operation of the

dzpartment of the Boaxd, _
-]l



B. Teave with pav as a result of disability -

(1) Definiticn ~ Leave with pay as a result of
disability refers to leave granted with full pay oxr with part
pay to an employee who is disabled by injury incurred in the

performance of his/her duty or by illness as a direct result ©

rh

or arising out»of his/her employment without contributory negli—
gence on his/her part. Such leave is separate from and in addition
to normal sick leave, and any leave with pay granted as a result

0f disability as thus defined shall not be charged against the
employee's normal sick leave.

(2) Duration — Leave of absence as a result of
disability may be granted with full pay, with reduced pay, OX
with full pay for a certain period and reduced pay thereafter, but
such leave is limited to a maximum of one (l) year unless similar
disability or injury in private industry would entitle the em—
ployee to compensation for a longer period undexr the workmen's
compensation laws, in which case payments as provided under such
laws may be paid.

(3) Fiscal Limitaions - All diéability leave with
pay or part pay granted under this section shall be contingent
upon the availability of sufficient funds appropriated to the
county Welfare poard which are legally usable for this phrpoée.
there disability leave with pay oOr with part pay is granted to
an employee with respect to a certain period of absence, and the
employee subsequently received an award under the Workmen's

-14—



Compensation laws which includes pay or part pay with respect
to the same period, restitution shall bes required cf the employee
to the extent necessary to avoid duplicatinn or augmentation of

or the same pariod.

4

ray
(4) Proof - The employee must satisfy the County
welfare Board by xeasonable proof that the disability exists
and must be prepared to furnish the Sussex County Welfare Board
for submission to the State Division of Public wWelfare or the
Depzriment of Ciril Sexrvice su;h medical or other proof as they

may reguire. l!Medical proo

h

will e reguired in all cases of

Hy

claims arising out of illness alleged to be a direct result of

or arising out of the employment.

ARTICLE XVI - VACATION LEAVE

A. Full time employees who have been hired on or after

July 1, 1974 shall be granted vacation leave as follows:

One (1) working day for each month of service
or major fraction thereof during the first ye=ar;

After one year of service through five years of
service, twelve (12) working days per year;

After five years of service through twelve years
of service, fifteen (15) working days per years;

o]
s
3T

After twelve or more years of service, twenty (20)
working days per year;

P B. All employees hired prior to July 1, 1974 maintain the
follcwing vacation schedule:

First year of service One day wvacation for
one month's service

15—



Second and Third years

of service 12 days vacation
Fourth year of Sexrvice 13 days vacation
Fifth year of Service 14 cdays vacation

Sixth through Ninth yesars

of Service , 15 days wvacation
Tenth through Tweifth
yvears of Servic 18 cays vacation

After twelve or more years
of service 20 days vacation

C. Employees resigning or retiring shall be granted vacation
leave pro-rated on the basis of current annual allowance divided
by 12, multiplied by the mpnths of service completed within the
particular year.

-~

D. Accunulation of vacation - Wher

]

in any calendar year
the vacation leave or any part thereof is not granted by reason
of pressure of work, such leaves of absence or parts thereof not
granted shall accumulate and shall be grant ed during the next
succeeding calendar year only.

E. Deceased Employees — Whenever any employee in the class—
ified service dies, payment shall be made to the estate of such
deceased employee for all earned and unused vacation leave, within
the limits set forth in paragraph B. gbove, based oh the last
approved compensation rate for the deceased employee.

; F. An employee who has used more vacation time than he/she
is entitled to shall have an amount equal to his/her daily rate

of pay deducted frcm h /hor final pay for each day of vacation

used in excess of the number of days to which he/she is entitled.
—16—



ARTICLE KVIYT -~ PERSQMIIEL FPILES

A. File - An employee shall have the right upon written
request, to review th2 contents of his/her personnel file during
normal office hours.

B. Derogatoryvmaterial - No material derogatory t£0 an
employee'’s conduct, service, character or personality shall

be placed in his/her personnel file unless the employee has

had

o)

n opportunity to review the material. The employee shall

b

acknowlaedge that he/she has had the opportunity to review such
material by affixing his/her signature to the copy to be filed,
with the express understanding that such signature in no way in-—
dicates agresment with the contents thereof: The employee-shall
also have the right to subkmit a written answer to such material
and his/her answer shall be reviewed and attached to the file
COopY.

.The Board agrees to protect the confidentiality of
personal references, pre—employment data and documents. The

foregoing shall not be available for the employee's inspection.

ARTICLE XVIII — STCK LEAVE

A. Definition —~ Sick leave means the absence of an employee

from duty because of illness, injury, maternity leave (during the

o]

ericd of actual incapacitation as shown by a physician's certif-
jcate but not in excess of one month following date of confinement),

exposure to contagious disease, necessary attendance upon a member

17—



£ the immediate family seriously ill, death in the immediate Family

or other relatives living in the employce's household. A>physi~
cian's certificate shall be required where duration of illness 1is
five (5) consecutive working days or more for a single'period;

After an employee has used ten (10) days of sick leave in a calendar
year, suéh proof may be required.

B. Employees will accumulate sick leave privilége on the basis
of one (1) day per month of service or major fraction thereof during
the remainder of the first year of employment and fifteen (15) days
annually thereafter. Employees shall be credited with fifteen (15)
working days sick leave at the beginning of the year and may use
sick leave for the reasons defined above and}in accordance with es-
tablished welfare board policy. Employees fesigning oT terminatiﬁg.
their services with the county welfére beard shall be permitted to
use only that sick leave for the reasons defined above which has
been earned and accumulated up to the date of termination on a pr§~
rated basis. The unused portion of sick leave will be accumulated
without limit.

C. All employees retiring from the Public Employees Retire-
ment System after January 1, 1978 shall be eligible to receive a
lump sum payment for unused and accumulated Sick Leave at the
Sussex County Welfare Board. This shall be computed at the‘fate of
one quarter (1/4) days for the unused Sick Leave balancé accumu-
lated as of effective date of retirement. The daily rate of payment
shall be based upon the average annual salary received during the
last year of employment prior to effective date of retirement pro-
vided that this lump sum payment shall not exceced $5,000., and it
shall not be paié to the employee until after fdrty—fivé (45) days
of the effective date of retirement. The\maximum allowable days
for unused Sick Leave balance accumulated prior to January 1, 19738

shall be thirty (30) days.
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ARTICLE XIX - MATERNITY LEAVE

A. A permanent employee shall notify her supervisor of her re-
quest for & maternity leave of absence no later than 60 days prior
to the date on which she wishes to leave. Such notification will

be accompanied by a written statement from her doctor indicatin

U

the expected birth date. The leave of absence shall begin on the
date requested by the employee, subject to her continued ability
to perform all responsibilities as determined by her Supervisbr.

B. At the time a permanent employee applies for said leave,
she shall also submit the date on which she will return to emplov-
ment. Her date of return may be as soon as she feels competent to
fuifill her professional responsibilities, normally four {(4) to
sig (6) months following the commencement of the leave. Such leaves
nay be renewed for an additional period not to exceed six (6) months.

The Board will grant such leaves without pay, except thét
earned sick 1oave’shall be granted prior to the expected date of
confinement and for one (1) month after the actual date of delivery.
In the event that normal condition attendant upon pregnancy and
birth does not prevail, the employee may apply to the said board
for permission to return to her position prior to the termination of
the period for which leave was granted.

ARTICLE XX - SENIORITY

Seniority, which is defined as continuous employment with
Sussex County Welfare Board from date of most recent hire, will be
given due consideration by the Welfare Board,

In considering employees for promotion, all other factors being
equal, seniority will be the deciding factor subject to civil service
rules and regulations. When vacation requests conflict, the senior

employee shall be given preference of vacation.

~-190-



ARTICLE XXI -~ TRAVET,

The Roard agres to continus, for the duration of this
Agreement, its current practice of providing vehicles fof off;cial
welfare department business. Where an employee 1is authorized to

shall bz reimbursed for

uge his/her own vehicle,
sald use provided that é voucher in the prescribed form is sub-
mitted to the employee's supervisor. Employees who use their
vcertificate of Insurance", and ke

wn cars, shall subkmit a
ed at 14¢ per mile, the maxzximum rate approvable by the

£ public Welfare.

-y
©
&)}
t
ol
(—r
®
3
}—t.
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Q
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iat
the pcard

matter
days of the efifective date of such increase beatween
and the Union and subject to approval by the Division of public

Employees shall not be reguired to use their own vehicles.

ARTICLE X¥IT — EDUCATIONAL LEAVE
Any. permanent member of the para-professional or professional
jelfare Board for a

wno has worked for the Sussex County W
year or more and who is desirous of obtaining an

“

degree or a graduate degree in accordance with

uling 11, Part III, may apply to the Board for full tine leave

- R o
with stipend upon recommendation of supervisor, department head,

welfare Board

(

nd director.

I

from Suss

4 L

than one employee
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sibility.

To be considered, employees must notify the Board in writing

by November lst of the ycar preceding the desired entry into the
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course of study, and following acceptanc

must subkmit reguest for leave with or without stipend to the Board.

ARTICLE XXITI— HOLIDAYS

holidays as fixed by statutes theve bein

Labor Day

Columbus Day
General Elect
Veterans' Day
Thanksgiving Day
Christmas Day -

New Year's Day

Martin Luther King's Birthday
. . Lincoln's Birthday

Washington's Birthday

Good Friday

Memorial Day

Independence Day
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bv oppropriate auvthority by rule, proclamation, OF order in a

given locality as helidays for public employees in that locality.
is on leave with pay {excluding educat-ionzal leave), the day shall
be recorded as a holiday instead of sick or vacation leave.

By

rinlidays do not accrue during any leava of absence. 1f an employee

M

is absent without pay before and after a holiday, he/she shall



}

JURY DUTY

The Board agr—es to continue

of allowing time

off with pay in add

1

,\.1

ts

(D

curr Duty Policy

nt Jury

ition to the jury salary.

ARTICLE XXV - DURATION OF AGRLEZEMENT
A. This Agreement shall be effective from Jan. 1, 1578
through December 31, 1979 and shall remain in full force and effect
until December 31, 1979. ;
Bf Negotiations for a successor contract shall commences on
or ebout Novembar 1, 1879 upon written notice by one party to '
th2 other at least sixﬁy (60) days prior to the expiration date
of this Agreement of a desire to change, wmodilfy or terminate the
Agreament.
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increment provided for in Paragrap

Anniversary date for employecs who have completed at least one

vear of continuous cmployment between January 1 and March 51st

et

f=n

s April 1st.

w
9]
[

Anniversary date {or employees who have completed at lea one

year of continuous employment between April 1 and June 30th

ot

is July 1st.

Anniversary date for employees who have completed at least one
year of continuous employment between July 1 and September 30th
is October 1st.

Anniversary date for employees who have completed at least one
year of continuous employment between October 1 and December
31st 1s January 1st;

These anniversary dates shall be used for purposes of the merit

Effective January 1, 1979, the "Wage Schedule"” shall be adjusted

=

to reflect the changes promulgated in the "Revised Ruling No. 11

::4)

Effective July 1, 1978", ©No mecrit increment shall be paid i
H

1979.

Effective Jan. 1, 1979, or subsequent date of hire, all employees

shall have their salaries adjusted step to step in their appropriate

salary ranges in accordance with Revised Ruling 11 of July 1, 1878.
o o /

Salary adjustments for promotions and demotions will be in

accordance with Ruling 11.
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