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AGREEMENT
between
THE BOROUGH OF TETERBORO

and

PBA LOCAL 102 ,TETERBORO PATROLMEN BARGAINING UNIT

WHEREAS, the parties are parties to a collective bargaining agreement, which
agreement is effective January 1, 1990 through December 31, 1991; and

WHEREAS, pursuant to Ardicle XXV of the aforesaid agreement, the terms and
conditions outlined therein continue to be in full force and effect until a successer agreement is
executed; and

WHEREAS, the parties hereto have been involved in ongoing negotiations regarding @
successor agreement; and

WHEREAS, the PBA Local 102, Teterboro Patrolmen Bargaining Unit has filed a
petition for the initiation of compulso? interest arbitration with the New Jersey Public
Employment Relations Commission ("PERC", Docket No. 1A-92-49; and

WHEREAS, ecch of the parties has sought several other avenues of relief from PERC
concerning the employment relationship between the parfies; and

WHEREAS, based upon reasons of econamy and otherwise, the Borough of Teterbore
has determined that it is in ifs best interests to abolish and disband its Police Department,
Office of Chiet of Police and other positions therein; and A

WHEREAS, On June 23, 1992, the Borough of Teterboro adopted Ordinance No.
330 which Ordinance repeais its prior Ordinance No. 273, in part, and ol amendments
thereto, entiled "An Ordinance Establishing a Department of Police in the Borough of
Teterboro, in the County of Bergen"; and

WHEREAS, as of July 31, 1992, the members of the bargaining unit will no longer be
employed by the Borough of Teterboro; and

WHEREAS, the porties hove reached an amicable setilement of all of the matters
between them,

ITISONTHIS 13th DAY OF October , 1992 AGREED THAT:

1} All terms and conditions of the collective bargaining agreement befween the
paries dated Januaryl, 1990 through December 31, 1991, shall continue for
the pericd January 1, 1992 through July 31, 1992 in lieu of any other
successor agreement, subject to the fallowing Amendment entitled "Separation
Agreement and Release”;



2)

3)

On January 1, 1993, the Borough of Teterboro shall pay and provide to
each member of the PBA Local 102, Teterboro Patrolmen Bargaining
Br&i)f, & EJsrinp sum of $25,000.00 (TWENTY-FIVE THOUSAND

L ;

Each member of the Collective Bargaining Unit agrees to accept said
sum as full and final settlement for cny and all claims of compensation
accrued and otherwise, including but not limited to, payment of any
base compensation, overtime compensation, vacation pay, holiday pay,
personal doy pay, longevity pay, bereavement leave pay, court fime pay,
clothing aliowance pay, PBA convention pay, sick leave pay, and
terminal leave pay;.

in consideration for the Borough's payment of the aforesaid sum, the
PBA Local 102, Teterboro Patralmen Bargaining Unit, ond each of its
members, releases the Barough from any and all post, present or future
claims, known or unknown, arising out of esach bargaining unit
member’s employment with the Boraugh;

This release and the promises contained herein are ciso binding upon
and accrue to the benfit of the assigns, heirs, executors, and
administrators of the predecessors, succassors, and assigns of the
Borough, and each past or present member of the Borough Council, the
Mayor, employee, agent, reprasentative, officer, or director of the
Borough;

This separation agreement and release cantains all of the promises and
understandings of the parties. There are no other agreements or
understandings except os set forth herein and this Separation Agreement
and Release may be amended only by a written agreement by the
parties;

The PBA Local 102, Teterboro Patrolmen Bargaining Unit, and each of
its members, freely enters info and makes the promises contained in this
Separation Agreement and Release;

In consideration of the foregoing, the PBA Local 102, Teterboro Pairolmen
Bargaining Unit agrees to withdraw, with prejudice, all matters currently pending
begcre the New Jersey Public Employment Relations Commission, or any
arbifrator;

In consideration of the foregoing, the Borou

h of Teterboro agrees to withdraw,

with prejudice, all matters currently pending %efore the New Jersey Public
Employment Relations Commission, or any arbitrtor;



IN WITNESS WHEREQF, the parties hereto have entered their hands and seqls this

_13thday of oct, , 1992

Wiiness:

Wiiness:

DANIEL T. SANEV'EEE

BOROUGH OF TETERBOROD

e Ipellonds”

PETER NEILLANDS, Municipal Manager

PBA LOCAL 102, TETERBCORO
PATROUMEN BARGAINING UNIT

/ o ’0;"’/&@_,/
JEF CCHIONE

ROBERT S CICALA™

O SM

BARR ENTHAL
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AGREEMENT

Betweern

BOROUGH OF TETIXR3QRO

and
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 102,

TOTERBORD PATROLMEN BRRGAINING UNIT

Effective January 1, 1980 through December 31, 1991

ALFRED G, OSTERWEIL, ESQ.
FZRRY PLAZA BUILDING

P.0O. Box 300
EDGENATER, NEW JERSEY 07020-0300
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PREAMBLY

This Agreement entered into this 30th day of July, 1990,
by and between the BORO OF TETERBORS, New Jersey, Hereinafter
raferred to as the "Borough" and PO_ICEMEN'S BENEVOLENT ASSQOC-

IATION, LOCAL NO. 102, hereinafter referred to as the “PBA¥, --

-



ARTICLE I

RECOGNITION

The Borough of Teterboro herebyv recognizes PBA Local
102, Teterboro Bargaining Unit, as tzz sole and exclusive
representative of all Pazrolmen of thz Pelice Department of

the Borough of Teterkoro.

ba



ARTICLE II

PROBATION

All Employees of the Police Degsartment of the Borough of

Taterbocro shall serve a probaticnary period of twalva (12)
months and shall have no seniority cights during this period
but shall be subject toc all other clauses of this Agresment.

A1l above-mentioned Employess who have successfully completed

the probationary pericd shall ke known

eriod shall bz considered part of the

1

and th2 crohaticonary



ARTICLE _ZT

BASE COMPZNSATION

The bass compensation for Emplcyvees covered by this

Agreement shall be as set forth in Szhedule A,



VACATIONS

211 members of the Department skall be entitled to annual

vacation leave, with pay as follows:

(A] Length of Employment

Upon Completion of One (1)

Yeaar 5 Working Days

Second Year to Completion of

Five (3) Years

10 Working Davs

Fifth Year to Completion of

Ten (10) Years

15 Working Days

+

Tenth Year to Completion cf

Fifteen (15) Years

2fter Fifteenth Year

20 Working Days

25 Working Days

All Empnloyee's "lepgth of smplovment” for all persons hired

on or after Jantary 1, 1986 shall be defined as length of employment

with the Borough of Teterboro.

All persons hired prior to January 1,

1986 shall have theilr length of empleyment calculated pursuant to

Appendix B.

(B]

If a vacation is dervi=d or is made unavailable by -wvirtue of

Police Dapartmant business thern it shall be carried forward to
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‘the succesding year only.

{C] The Chief of Police shall post z schedule by December 1 of

gach year from which Employses may sz2lect their vacation for the

succeeding year. Employees shall szlect their vacation based

upon saniority by rank. Th2 ten {1({} day period immediately pre-

ceding Christmas in each ysar 1s recognized to not be available

for vacation selection. The Chief ¢ Peoclice shall therzafter, not

later than January 1 of the selacticn yezr, post the annual schedule

showing the vacation selections. IZ an Employee fails to maks a
tinely selection durirg the menth of December or if for any reason

uled vacation time,
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then such c¢hanges shall ke on a firsz-ceome-first-serve basis and

shall b2 within the discretion of thka Chief of Police.
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HOLIDAYS

211 members of the Police Daparzment of the Borough of

Teterboro shall be entitled to paid holidays per vear as follows:

1. _ New Yaar's Day
2. Marzin Luther King’s Birthday
3. Linzoln's Birthday

4, Was-ington's Birthday
3. Goold rriday

6. ' Easzar Suniay

7. Memorial Day

8. Indspandence Day

9. Lakor Day
10. Columbus Day
11. Veterans Day
12. Genaral Elsction Day
13. Thanksgiving Day
14. Christmas Day

PAYMENT FOR HOLIDAYS

Payment for seven (7) holidays shall be made during the

first period in June and the pavment for the remaining seaven (7)
holidays shall be made during tie first pay pericd of December.

The fourteenth (14th) holiday shall become effective on January

1, 1988,



HEALTd BENEFITS

[A] The Borough shall continue to zrovidse to all Employees of

the Police Department of ths Borough of Teterboro and mambers

of their immediate families, where asplicable, the health benefits

presently provided to said Employess.

The said health benefits are provided under a program
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furnishaed by The Travelers Insurancs Company under Po

£

i

and said progran inciudes Major Medizal provisions, pavment ©

the sz2id hepefits

rh

doctors bills, laboratory work and x-rays. All o
are dascribed in a booklast which has been distributed to all
Employess of the Borough of Teterboro. The most current booklat

issued to the Emplovees of the Borouch of Teterboro bear the ef-

fective date of October 1, 1983,

Should any later publication be issued by Travelers describing

the benefits of the plan, the Borough agrees that it will obtain

coples of the said booklets and distribute same to all Employees of

the Borough of Teterboro. The 3crough agrees to make avallable the

most current informatiorn whicn is available from the insurance

carriers for the respective covaragas. The Borough further agrees

to make copies of the insurance contracts availlable t¢ the PBA

which may b2 photocopied for PZA information and review.



{B] Upon retirement Emplovees and thelir depnendents shall be

provided with full health benefits a3 are sovecified in the Article

during the life of the Employee (retiree}. If an Employss leaves

the employ of the Borough of Teatarksro prior to retirement then

any and all benefits under this provision shall cease. Retirement

'as is used in this Article shall be &afined pursuant to the

ew Jerszy Police and Fire Retirement Statutes.

[C] VUpon the death of an active, ratirad, or disabled Employse,

the family security benefits will bz continuad for two (2) vears

oysz for Jdegperndent members cf the

[

beyond the daatnh of the Emp

Employee's iImmediata family.

DENTAL PLAN

The Borough of Teterboro shall continue in effect tha dental
plan presantly carried by it which plan is issued by the Delta

Dental Plan of New Jersey, Inc., initiated January 1978.

Tha Borougn of Teterboro snall furnish to the Employzes

covered by said plan any litsr=zture explaining the plan which may

be issued by the carrier of said plan.

The present plan shall include orthodontic benefits which

wlll becone effective as of Ociober 1, 1%86, for the dependent

children up to the age of ninatsen (15} years of full timestudent

up the age of twenty-three (23). 5aid coverages shall be



for a maximum of One Thousand {$1,010.00) Dollars per case.

Prescription Plan

The Borough of Teterboro shall continue in effect the

prascription plan presently covered bv Tha Travelers Insurancs

Company.,

Full Vision Plan

The Borough of Teterboro shall continus in effect a full

vision plap presently covered by The Travelers Insurance Company.

Change in Carrier

+

The Borough of Teterboro reserves the right to change the

carrier providing the hesalth benefits hersinabove referred to

provided however, that the benafits to be furnished by a replace-

ment carrizr shall be at least ths ecuivalent o the bensfits

presently being furnished or better.



ARTICLE VII

LIFE INSURANCE

The Borough of Teterbore shall zrovide every member of

the bargaining unit of the Police Dazartment of The Borough

of Teterboro with life insurance covarags of one timas the

Employee's base salary while the Emzloyes is employved in tha

active service of the Borough. 8aid coverage will provide

up to maximum of Forty Thousand ($4£,000.00) Dollars to be

£ the estate of the da-

L

paid to the dasignated beneficiary ¢

ceasad.

The amount of Fority Thousand (523,000.00) Dollars shall
be reduced to & maximum of Twenty Thousand ($20,000.00}) Dellars
if the Employes is still activaly emzloyed by the Borough of

Teterboro on the day preceding his 70th Birthday.

Upon retirement, under conditions set forth in the Police

and Firemen's Retirement Statues of Nsw Jersey, a flat Ten

Thousand ($10,000.00) Dollar dz2ath benefit shall be payable to

the estate of the coverad retirze or to the retiree's dssignated

beneficiary.

11
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ARTICLE VIII

PAYMENT OF INSURANCE PREMIUMS

The Borough of Teterboro shall zzy the entire cost of
medical, health and life insurance policies so long as Employees
remain in the emplov of the Borough oI Teterbero or whenaver

an Employze is retired on normal retirsment or disability

ratiremant.

12



ARTICLE IX

LONGEVITY PAY

Effective as of January 1, 1l98g, all Employzas of the
Police Department of the Borouch of Tsterboro covered by this
agreament, shall be entitled to receive longevity pay incremant

their annual base in

[

expressad in terms of percentages o

accordance with ths following scheduls:

i

One Year to the completion of Four (1) v=zars 4
Fiva Years to ths complation oI Eighz (8) ysars 5%
Nine Years to the completion oI Twalva (12) years 6%
Thirteen Years to¢ the completica of Sixtean (16) years 7%
Seventeen Years to the completion of Twenty (20) vears 8%
Twaenty-on2 Years to the complazion of Twenty-Four (24) Year; 9%

10%

Twenty-Five (23) Years or over

Longaevity pavrments shall 2 folded into emplovees' regular

pay. If an Employee'’'s anniverszary date of employment is after

July 1 of any year, longevity sayments of such Employese shall be-

gin as of January 1 of the following vear.

13



ARTICLE X

PERSONAL DAYS

In addition to any othar leave osrovided for in this

P

Agreement, each Employee shall be enzit

days off with pay, during thes calendszx

may be taken at the conveniencs of thsz

i

vance approval by the Chief of Polic

led to five (53) personal
year. Personal days

Enployes subject to ad-
Personal days which

forward into the sub-



ARTICLE XI

BEREAVEMENT LEAVE

All members @f the bargaining unit of the Pclice Denartment

of the Borough of Teterboro shall bs entitled to fhrese [3) work-

[N

ommaar-

ing days leave with pay upon the death of a member cf the 1
ate family. Immediate famiiy shall include spouse, children,
parentes, brother, sister, grands
spouses, aunts, uncles, niscss, nephsws,

brothers-inp~law.

Bereavement leave shall not be charged zgainst the Employee's
vacation or other leave.

Any other bereavemsnt absance or extansion of abksence or

leave under the provision of this Article, however, may at the option
f the Chief of Department be charged against available vacation

time or may be taken without pay for a reasonable period under the

discretion of the Chief.

Notwithstanding the provisicns hereinabove set forth, if the

death or burial shall occur while an Employes is on a regularly

sheduled day off, then thes Emplsyee shall not be entitled to beresave-

ment leave in place of the regular day off.

Whenever the taking of berzavement leave by an employse results

in order to covar the

in another employee having his shift switched



shift vacated by the employse whe is cut
employee who has been switched into tizt

at the overtime rate.

on bereavement leave, the

shift shall be compensated



ARTICLZ XII

COURT TIME
Whenever an Emplovee coverad by this Agreement is regquired
to attend any Court or ARdainistrativs proceeding on said Emplcyse's

n said Employee shall be paid for such agpearances

14}

off duty time th
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work, and the Municipal Court matier Is cance
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less than forty-eight (48} hours notice to the Employee, the
Employee shall recsive ccompensation c¢i two (2) hours pay at regular
straight time. BAppearances as are ccvered by this Articles shall be
defined as those appearances which arise out of the Employes's

status as & member of the Teterboro Police Department.



ARTICLE XITI

LOTHING ALLOWANCE

The Borough shall pey on account for each Employes covered

by this Ac¢reement, who has completel at least one (1} year as a

mamber oI the Police Department of +he Borough of Teterboro, a

clothing allowance which is to be uszzd towards uniform and eguip-

ment replacement. For 1990 the annuzl clothing allowence sghall .
be in a swn up to Five Hundred ($50C0.00) Dellars payable by a

Two Hundrad Fifty ($230.0Q) Collars voucher to the supplisr of

said uniform and/or ecuipmant, and <2 remaining Two Hundred Fifty
{$£250.00) Dollars in cash pald to eszch Employee on April 15th.
Effectiva Acril 15, 1991, the znnual clothing allowance shall be

in the armount of $750.00, pavazle by a $2530.00 voucher, and the
remaining $500.00 to be peid in cash to each Employee on

april 15th.

18
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ARTICL

B

RETENTION OF SERVICE TId

All Police COfficers who commenca thelr service with the
Borough of Teterkcro prior to January 1, 1986, having prior
police saervice as & Police O:fficer f:: any official police
agency, shall carry over sucn servics time. Such time will be

added to the seniority ysars of service with the Borough of

Teterboro.

olice Qificers commencing itheir sarvics with the

I—.I
o)

Al

Borough of Teterboro frem and aiter January 1, 1986 ghall not

have such time frem other departments counted towards their

[

Borough of Teterooro.

B

service tire in th



ARTICLE XV

SICK LEAVE

Employeas covered by this Agreezent shall be entitled to
unlimited sick tim= up to a maximum of one (1) year. Sick
time shall be available on an as-neeizd basis. The Employer
has the right to reguest a physician's statement for each

he Emplevee uses three (3) or more

H

]

abzsance for sick time where t

consecutive sick days,
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MANAGEMENT RIGHTS

The Barough hereby retains the right to manage and control
its Police Department facilities and in addition retains the right
to direct the working force, hire, promote, transfer, discipline or

discharge Employses for just cause.

accordance with azplicable laws and regula-

nd authority over matters of
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full jurisdiction over facilities entrusted to it and the authority

o determine methods, means and personnzl by which such operations

fax

are to be conducted, and furthsr, to take whatever action is deemead

necessary to carry out the mission of the Police Department in

any situation whatsocever.



ERTICLE XVII

SPECIAL POLICE

The Borough of Teterboro agrees that it will not use
Special Police to perform duties perlformed by regular Polige

Officers.



ARTICLE VILI

GRIEVANCE PROCEDURE

nd mutually satisfactory

1w

To provide for the expeditious

sattlement of grievances arising wiii respect to complaints

occurring under this Agreement the Iollowing procsdures shall be

used.

For purposses of this Agraament, tha term "grievance" means

any complaint, difference or dispute betw=en the Ewmployer and

any Employee with respect to the irterpretation, agplication, or

\Jreemant or any an-~
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vialation of any of ti

plicable rule or regulation, o- policies, agrsements or adminis=~

trative decisions affecting any Emplovee (s} coverad by this

Agreement,

The procedure for sstilement of grisvances shall be as

.follows:
A. GSTZP ONE
In the event that any ZImployse covered by this Agreement
haz a grievance within thirty (30) calsndar days of the occurrence

of the event being grieved, tha Employee shall presant the grievance

writing to the Chisf ¢f Police or his designese. The Chief of

}._.l .

olice shall have twenty (20) czlendar days to reszpond.

g

23



B. STEP TWC

If the Association wishes to appeal the decision of
the Chief of Police or his designee, it shall be presented in

writing to the Employer's Municipal Manager or other delegated

representative within twenty (20) czlendar days. This presenta-

tion shall include copies of all previous correspondence relating

to the matter in dispute. The Emplcver's Municipal Manager or

delegated representative may give his decision in writing within

.

= of the written grisvancs,

U]

twznty (20) calandar days of racal
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tisfaciory rasclution of the grizvancs 1s
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reached at STEP TWO then within tweniy (20) calendar days the

grievance shall be referred to the Public Employment Relations

Commission for the selection of an Arbitrator, pursuant toe the

rules of the Commission. Th2 decision of the Arbitrator shzll be

final and binding upon the parties. The expense of such arbi-
tration shall be borne equally by tha parties.

{2} It is agreed betwaen the parties that no arbitra-
tion hearing shall be hald until after the expiration of at least
thirty (30) days after the decision rendered by the Employar's
Municipal Manager or its reprasantative on the grisvance.

(3} Employees coverad by this Agreament shall have
the right to process their own grievance without representaﬁive.

{4} The cost of ths Arbitrator shail ba bo;ga equally
by the parties but each party shall be responsible for such other
costs as he may incur.

(5) ALl time limits shall be strictly adherasd to and



any grievance not initiated within the timeframe provided shall

be deemed abandoned. If the Chief c¢f Police or the Municipal

Manager is unavailable then said unavailability shall toll the

running of the time for processing cf the grievance,



ARTICLE XiX

PERSONNEL FILES

A separate personal histeory fil=z shall be establishad and
maintained for each Employee coveres By this Agreement; personal

history files are confidential recozis and shall be maintain=d

in the office of the Chief of Police,

roiant ma2y by appointmant

is personnel file but this azpointment for review must

=
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be made through the Chisf of Police or his designated reorasania-

tive.,

Whenever a written complaint concerning an Cfficer or his
action is to be placed in his zersonnel file a copy shall be made
available to him, and he shall be given the opportunity to rebut

it 1f he so desires, and he shz1ll be permitted to place said re-

buttel in his file.

ALl personal history files will be carefully maintained and
safeguarded permanently, and ncthing placad in any £ile shell be

removead therefrom. Removal o any material from a personal history

file by any member of the forcs shall subject the member to

appropriate discipline.



TERMIMNAL LEAVE

Each member of the Bargaining Unit will be given terminel

lsave upon retiremant. At the Emplovea'’s sole option it may be

taken as a cash payment cn the day o retirement,or golng cn

for the last months of ssrvice while continuing to receive

D

leav

paychecks., This terminal leave will ba given for all rstirements

based on the following ysars of sarivice in accorlance with the

]

scnadule sat forth below:

{

Fh

Ona (1) month for Fifresn {15} Years of Sservice
Two (2) months for Twanty (20) Ysars of Service

Four (4) months for Twentv-Five {25) Years of Service

The rate of pay for retirsment shall be the rate of pay in
effect the first day of the yezr in which the retirement takes
place.

Any member of the Bargaining Unit planning to retire shall
notify the Municipal Manager and Chief of Police, in writing, of
his intention to retire no latser than November 30 of the year
precaeding the year in which s&ild individual plans to retire. In
such notice is not given by said date, then the terminal
l=ave payments above referred *o shall at the option of tha Borcugh

not be due and payable until ths year following the year in which

sald rztirement takes place.

27



) ARTICLE XXI

SENIQRITY

Seniority is definad to mean th2 accumulated length of
servics with the Departmenit, computzl by the time in grade for

each rank. In the event time in graiz cannct be determined by
date of rank, then in that event, tizs in sarvice by date of
appointment shall apply. An Employsz2's length of sarvice shall

not be reduced by time lost due to an absence from his employ-

ona fide illness of injury certified by a physiclan

o

£ for

3
4]
o )

excess of ¢n2 (1) year. Such cartification shall bs

o

t I

I

9]

subject to-:review by the Police Surgzon, i1 any, or any physician

S

mutually acceptable to ths parties.

All Employees hired after Januacy 1, 1986 upoﬁ the successiul

completion of their probaticnarv period shall have their seniority

calculated from the date of hire.

Employees hired prior to January 1, 1986 who had pravicusly
served in Police Departments of other municipalities shall have
included in their seniority th2 pericds of time served in other

Police Departments.

Periocd of unpald leave of zbsencas shall not count toward
seniority.

In the event the provisions of any law dealing with seniority



shall conflict with the provisions <3 this Article, the provisions

of said law shall govern.



ARTICLE XXII

ACENCY SHOP

Section 1. Any permanent Emplcves in the bargaining unit

-~

an the effective date of this Agreszsnt who does not join the

Union within thirty (30) days thereazlter, any new permanant

Employee who does not join within thirty {30) days of initial

employment within the unit, ané any zsrmansnt Employes creviously

employed with the unit who doas rot Zoin within ten (10) days

0f re-entry into employment with ths uvnit shall, as a condition

of employment, pay a reprassentation fss to the Union by automatic

4

ke in an amount
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pavroll deduction. The r

to eignty-five (83%) percant ¢f tha regular Union membership

-2

eJgusa

1}

dues, fees, and assessments as certilied to the Enployer by ths

Unien. The Union may revise iis c¢arzificszion of the amount of

the representation fee at any time to reflect changes in the

regular Union membership dues, fees, and assessments. ha Union's
entitlement to the representation fes shall continue bsvond the

termination cdate of this Agreezsnt so leng as the Union remains

the majority representative of the Exployees in the unit, provided

that no modification is made in this provision between thz Union

and the Employer.

Section 2. The Union agrsss that it will indsmrify and save

harmless the Borough against arnvy and all actions, claims, demands,

losses or expenses {including rzasonable attcorneys' fees) in any

i

matter resulting from acticn ta+en by the Borough at ths reguest of

30



the Union under this Articgls,

Section 3. Department members shall be solaly responsible

for payment of membership dues and Mutual aid.

31



AATICLE VXITI

WORK DAY, WORK WEEK AND CVERTIME

(&) WORK WEEXK
The average hasic work week for sach Patrolmen will be
thirty-seven point one (37.1) hours 2as=d on a yearly total

¢of one thousand nine hundred twanty-zine (1,929) hours.

{B) Work in excess of the Employee's basic work wesk

or tour for a day 1is overtime.

£ 1F (1-1/2) will be paid
™)

(C) Overtime pay of
for all work in excess of tha basic =2ight (8) hour day. Emplovee's
ovartime pay rate will be based on his base pay plus loncevity

divided by 1,92% hours yearly rultizlied by 1.5.

(D} The current scheduling system shall continue.

et

(E) Employees shall be parmittad to engage in mutual swaps
of thelr schedule shifis with the approval of the Chisf of Police,

which shall not be unreasonably withhsld.



ARTICLE XXIV

PRA CONVENTIONS

When a Department membar is serving as President of PBa Local
102, PBA Local Cenvention dalegate, or PBA State delegate, he will
be given time Off with pay to atteni such conventions as are

——TE

eparwiant has only ons member serving

HY
-}

defined in Title 40A. If th
as PBA Local President, Convention dalegate, or State delsgate,
then one additional member of the Devsartment will be given time

off with pay to attend such conventions under Title 40A. In such

a case, P3a Local 102 wili cssignate whicgh additional member, 1L

anv, will be ths additional Departmant mermber to atrend the

convention. If no Departmant rmembar 1s serving as PBA Local 102
President, Convention delogate or State delegate, then the unit
shall be psrmitted to send one (1) mamber to such convantions with
tima off and full pay as per Title 4CaA. No unit membar who,
attends a convention under the conditions set forth herein shall
be required to use any vacation, personal, or floating days to
attend such convention, as per Title 40A.

If an employee's schedulad shift is changed in order to cover
a shift vacated by an employas who is attending a convention pur-
suant to the previous paragraph and the employee whose shift is
being changed is already schedulad to work on that day, then the
employée will not pﬁ£'in for ovartime payment for the shift change.
If, however, the employse is sciaeduled to be off that day then

overtima shall be paid for the shift change.
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ARTICLE XXV

EFFECTIVE DATE AND DURATION OF THIS ACREEMENT

This Agreement shall becom2 efisctive upon signing and

executlon thereof by the parties ani shall be retroactive to

January 1, 1990 except whers otherwiss provided in this

Agreemant.
This Agreement shall have a terw from January 1, 1990

through Dacember 31, 19%91. If the tzrties have not exzacuted

i o

nt by Decexzszz 31, 1921, then this Agrasment

shall continue in full force and effazt until a succsssor

Agresment is executed.

Negotiations for a succes:zor Acreament shall be in accor-

dange with the Rules of the Public Exployment Relations Commission.



: ARDICLE XXvI

RECALL

Whenever an Employege is called in by the Borough to work
for a period cf time which is not ccatiguous to the Employes's
regqularly scheduled snif%, tha Emplecvee shall b2 compensated at
the overtime rate for a minimum of *wo (2) hours ray. The

Borough ratains the right to work tha Employee for the entire

two (2) hours under such circumstancsas.

L]
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1320

BASE WAGE

SCHEDULZ A

WAGE SCEZSULE

1931

1991

BASE WAGE

Patrolman

(Effective 4/1/90)

After 4 Yesars:

£2,924.20

39,4048.40

Aftar 2 Years:

35,592.70

After 1 Year:

30,508.50

Probationary:

24,200.00

o
Led

~
[P
e
|
[
2%

39,151.97

33,552.35

26,622.00

(Effective 7/1/31)

£7,416.62

43,547,004

39,351.97

33,759.35

26,820.00



Police Qfficer

Patrolman
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Qo

Patrolman

Robert §. Cical
celifrey Vacchio
Dariel T. Sansa

Barry Leventhal

"ﬂ
"
r

-y

"

PENDIY B

SENIQRITY LZST

vera

Date of Avpointment

a December

-~ .
t=1 “2C2No27

38

1, 1973



IN WITNESS WHEREOF, the parties heretoc have entered their

hands and seals this 30th day of Julx 1990.

WITNESS: \ ZQROUCH OF TETERRCID

T o (LZ At ir s PN T o Ao o
3 | /’///////’*Q" - F 7/;7//; _'7/#_—

WITNESS: 33 LOCAL NO. 102

!
i (D) i mooun
& VT WL ppalong

WA
i)QAMJ}THE;L¢4~uu4
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SCHEDJLE

1930 1591 15831
BASE WAGE BASE WiGE BASE WAGE
Patrclman

(Effective 4/1/590)

After 4 Years:

42,924.20

2fter 3 Years:

39,406,40

aAfter 2 Ysars:

35,592.70

After 1 Y=zar:

30,508.50

Probationary:

24,200.00

(Effective

47,216.82

43,347.04

39,151.97

25,620.00

-4 l.—

4/1/91)

(Effective 7/1/51)

47,416.62

43,547.04

39,351.97

33,759.35

26,820.00



APPEMNDIX B

SENTOQRITY LIST

Date of Apnolirntment

Police Officer

Pziralman Robert $. Cical December 1, 1973

Patroiman Jeffray Vecchions December 2, 1977

Patrolman Danisl T. Sansevera March 31, 1973

Patrolman Barry Levanthal January 1, 1888



APPENDIX B

SENTORITY LIST

Police Qfficer " Date of Appointment
Patrolman Robert S. Cicala December 1, 1973
Patrolman Jeffrey Vecchicne December 2, 1977
Patrolman Daniel T. Sansevere March 31, 1978
Patrolman Barry Levanthal January 1, 1986
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