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ARTICLE I

RECOGNITION

A. Association Membership

In accordance with Chapter 303, Public Laws of 1968, the Mahwah Township Board of
Education, hereinafter referred to as the Board, hereby recognizes the Mahwah Association
of Supervisors, as the exclusive and sole representative for the collective negotiations
concerning the terms and conditions of employment of all supervisors.

B. The following employees are covered by this agreement:

Supervisor of 6-12 World Languages, K-12 English as a Second Language, and 9-12 Visual
and Performing Arts

Supervisor of 6-12 Science, and 9-12 Practical Arts
Supervisor of 6-12 Language Arts
Supervisor of 6-12 Mathematics
Supervisor of 6-12 Social Studies, and 9-12 Business
Supervisor of 6-12 Special Education
Supervisor of 9-12 Physical Education, and Athletic Director
C. Definition
Unless otherwise indicated, the terms "Association Member" or "Member" when used
hereinafter in this agreement shall refer to all professional employees represented by the
Mahwah Association of Supervisors in the negotiating Association as above defined.
ARTICLE I
NEGOTIATING PROCEDURE

A. Deadline Dates

The parties agree to enter into collective negotiations over a successor Agreement in
accordance with Chapter 303, Public Laws 1968, and Chapter 123, Public Laws 1974, to
reach agreement on all matters concerning the terms and conditions of the Association
Members' employment as required by law. Any agreement reached will be reduced to
writing and signed by the duly appointed representative of the Board and the Mahwah
Association of Supervisors. Such agreement will be subject to ratification by the majority
vote of the full Board of Education and by the Association.
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Negotiations shall begin at least seven (7) months prior to the expiration of the contract,
unless mutually agreed to begin at a later date. Mutual agreement shall be in writing with
date noted and signed by representatives from both parties.

B. Negotiating Team Authority

The Board and the Mahwah Association of Supervisors each will authorize a negotiating
committee to enter into discussions with the other concerning the negotiations of a successor
contract. The Board reserves to itself the final and ultimate authority to adopt by a majority
vote at a public meeting any tentative agreement to a successor contract reached by the above
designated committee and the Mahwah Association of Supervisors. Similarly, the Mahwah
Association of Supervisors reserves to itself the final right to ratify at a meeting of its
membership any tentative agreement to a successor contract reached by the above designated
committee and the Board. The position of the Board and the Mahwah Association of
Supervisors in this matter is based upon their understanding of, and their obligations under,
Chapter 303, Public Law of 1968 and Chapter 123, Public Law of 1974.

C: Maintaining Benefits

Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of
employment included in Article VI, Benefits, applicable on the effective date of the
Agreement, shall continue to be so applicable during the term of this Agreement. Terms
and conditions of employment agreed to in this document shall remain in effect for the
duration of the Agreement and shall not be changed or altered unless agreed to in writing
by both parties.

D. Modifications

This Agreement incorporates the entire understanding of the parties on all matters which
were or could have been the subject of negotiation. During the term of this Agreement,
neither party shall be required to negotiate with respect to any such matter whether or not
covered by this Agreement and whether or not within the knowledge or contemplation of
either or both of the parties at the time they negotiated or executed this Agreement.

This Agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

ARTICLE III
GRIEVANCE PROCEDURE
The purpose of this procedure shall be to secure at the lowest possible Administrative level

equitable solutions to problems which may from time to time arise affecting the terms and
conditions of employment of one or more Association Members.
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A. Grievance

The term "grievance" shall mean a claim that there has been an improper interpretation of
this agreement, application or violation of policies, agreements and administrative
decisions which affect the Association Member's terms and conditions of employment.

B. Procedure

I%
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Filing a grievance: A grievance may be filed by the Association on its own behalf
or on behalf of any Association Member. Grievances must be initiated at the
lowest possible level. All time limits shall be determined by calendar days. The
aggrieved person shall have the right to representation at all levels. Time limits
may be altered if mutually agreed to by both parties.

If the Association or Association Member fails to meet the time limits specified in
this Agreement, the grievance shall be deemed resolved according to the status
quo. Ifthe party appealed to for determination at Level I, II or III fails to respond
within the specified time, the grievance shall be deemed moved to the next higher
level.

Level I

The aggrieved person shall first present his/her grievance claim to the Assistant
Superintendent within thirty (30) days of its occurrence with objective of resolving the
grievance informally through discussion. If the matter has first been presented to the
Assistant Superintendent and is not resolved to the satisfaction of the grieving
Association Member within fourteen (14) days of the discussion, the claim shall be
presented in writing to the Superintendent within seven (7) days.

Level I1

The Superintendent shall within five (5) days of receipt of the grievance fix a time and
place for a meeting with the aggrieved person. Said meeting shall take place not later
than fifteen (15) days after the receipt of the grievance. The Superintendent shall
present a written determination of the grievance within ten (10) days of this meeting.

Level 111

In the event that the grievance is not resolved to the satisfaction of the grieving
Association Member, he/she may request a review by the Board. Said request for
review shall be made within seven (7) days of receipt of the Superintendent's
determination. The Board, or a committee thereof, shall take the necessary steps to
provide an opportunity for the aggrieved person to present his/her grievance. The
Board will make known its decision, in writing, within twenty-one (21) days of receipt
of the grievance.



Level IV

In the event the proceedings at the lower level fail to resolve the grievance, the grieving
Association Member may submit the claim to arbitration under the Voluntary Labor
Rules of the American Arbitration Association within thirty (30) days of receipt of the
Board's decision. The parties agree that the arbitrator's decision shall be binding upon
them. Any and all cost involved in the use of an arbitrator shall be equally shared
between the Board and the Association.

ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

A. Whenever any representative of the Association or any Member is mutually scheduled by the
parties to participate during working hours in negotiations, grievance proceedings, or
conferences and meetings related to same, he/she shall suffer no loss in pay.

B. Within a reasonable period of time prior to any official Board action which will cause a
reduction in force or change in responsibilities of Association Members to occur, the Board
shall notify the Association of said impending action in writing. The Association shall have the
right prior to said official action by the Board to consult and make its views known to the
Board.

e, The Board agrees to furnish to the Association, in response to reasonable requests from time to
time, all available information that shall assist the Association in developing intelligent,
accurate, informed and constructive programs, together with information which may be
necessary for the Association to negotiate and/or process any grievance or complaint.

ARTICLE V

BOARD RIGHTS AND RESPONSIBILITY

Except as limited by the terms of the Agreement, the Board reserves to itself all rights and
responsibilities under law and jurisdiction and authority over matters of policy, including but not
limited to the following:

A. The right to direct employees of the school district;
1. to hire, promote, transfer, assign, retain employees in positions and eliminate positions

in the school district, and to suspend, discharge or take other disciplinary action against
employees as permitted under Title 18A:25-1;

2 to relieve employees from duty as defined under Title 18A;
% to maintain the efficiency of the school district operations entrusted to them;
4. to determine the general policy by which such operations are to be conducted; and
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5 to take whatever actions may be necessary to carry out the missions of the school
district in situations of emergency.

B. Proposed new rules or modifications of existing rules governing working conditions shall be
negotiated with the Association before they are established. In addition, representatives of the
Board and of the Association shall meet at reasonable times and negotiate in good faith with
respect to grievances.

It shall be clearly understood by both parties that the salary schedule (e.g., designated as
SCHEDULE A included in the Agreement) does not guarantee an automatic salary increase.
The Board reserves the right to withhold for inefficiency or other good cause any and all salary
adjustment. In the event the Board wishes to exercise such a right, it does hereby agree to
follow this procedure:

ks Incorporate the principles identified in the "Supervision and Evaluation Process" which
will be developed, agreed to and adopted by both parties during the term of this
contract.

2. Whenever the Superintendent of Schools decides to submit a recommendation to the

Board to withhold a salary increment, the Member to be so deprived shall be put on
notice of this recommendation.

o Arrangements shall be made to afford said Member a reasonable opportunity to speak
in his/her own behalf before the Board. Such a meeting before the Board shall not
constitute a disciplinary hearing.

4. The Board will not take necessary formal action until a date subsequent to the above
meeting.
5. If the resultant action of the Board is to withhold an increment, it shall, within ten (10)

days, give written notice of said action, together with the reasons therefore, to the
Member concerned.

ARTICLE VI
BENEFITS
A. Association Members shall receive the following benefits;

1 Medical Insurance

Hospital medical surgical and major medical insurances shall be provided by the
District Health Plan for the employees and his/her qualifying dependent(s).
Association members will be entitled to the same medical insurance benefits
provided to tenured members of the Mahwah Education Association (MEA).
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All employees receiving health benefits are eligible for a payment of two hundred
dollars (5200) each year if the employee voluntarily moves from a higher cost
insurance plan to SEHBP Direct 15. If the SEHBP eliminates Direct 10 and/or
Aetna 10 during the term of this Agreement, employees enrolled in either of those
plans at the time that they are eliminated will not be eligible for the $200

payment.

All employees receiving health benefits are eligible for a payment of four hundred
dollars ($400) each year if the employee voluntarily moves from a higher cost
insurance plan to SEHBP Direct 20/30 or a less expensive plan. If the SEHBP
eliminates Direct 10 and/or Aetna 10 during the term of this Agreement,
employees enrolled in either of those plans at the time that they are eliminated
will not be eligible for the $400 payment.

Employees, through payroll deduction, shall contribute to the premiums for
insurance as mandated by P.L. 2011, Chapter 78, at the Tier IV rate for the
duration of this Agreement.

2. Dental Insurance

For the duration of the agreement, the Board shall pay the full Premium for a
District Dental Plan for each Association Member and his/her qualifying
dependents.

B. Other Considerations

Each Association Member is authorized to be reimbursed, by voucher, up to a total of
$4,000, as prescribed by items 1-6 in this article, which may be applied to the purchase of
life insurance or disability insurance.

1. Tuition

2 Membership dues in regional, state, and/or national professional associations,
professional books, journals and subscriptions.

3. With the approval of the Superintendent the district will pay for registration, hotel
and travel expenses for attendance at professional conferences and seminars.
Appropriate documentation will be required to be submitted to the Business
Office.

4, Non-reimbursed medical and dental expenses for members and their dependents,
which may include physical examinations, eye examinations, and optical
expenses. Elective surgery and other elective medical procedures are not eligible
for reimbursement under this provision.

D, Purchase of technology software, which is related to the responsibilities of the
supervisor, for use at home.
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Purchase of technology hardware for both supervisor responsibilities and personal
use at home. This hardware will be the sole property of the Board of Education.
Any Association Member may purchase the hardware from the Board of
Education, paying with a personal check, at a cost less depreciation for the
equipment. Depreciation will be determined in the standard manner by the
Business Administrator at fair market value.

C. Annual Sick Leave

1.

3
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Association Members shall be entitled to eleven (11) sick leave days per year with
pay. These days will be available for the Member’s use as of the first official day
of the work year, whether or not he/she report for duty on that day.

Unused sick leave days shall be accumulated from year-to-year with no maximum
limit. At the beginning of the school year, each Member will receive by October
30™ of each year a written notice of his/her total net accumulated sick days.

In the event of illness, Members who have exhausted their sick leave may be paid
their regular salary, which will be reduced by the pay of a substitute. The
granting and duration of this additional pay is subject to the approval of the Board
on a case-by-case basis, in accordance with the terms of NJASA 18A:30-6.

Members terminating their contract with the school district will be reimbursed at
the rate of 33% (computed on the basis of 200 days per year) of their final 12-
months per diem salary according to the following:

a. Any Member with fewer than 240 days of sick leave is eligible to be paid for
unused sick leave to a maximum of 240 sick days at the rate of 33% provided
they were employed in the district prior to June 30, 1992,

b. Any Member who becomes employed in the district subsequent to June 30,
1992 is eligible to be paid for unused sick leave at the rate of 33% to a
maximum of 120 days, eligibility beginning with the 4th year of continuous
service with the district.

¢. Payment of this severance money shall be made in two (2) equal payments
over two school fiscal years, effective with the first year that the unit Member
leaves the District.

In the event of the death of an eligible Member, prior to severance and collection
of this payment, said payment shall be made to the estate of said Member;
provided, however, that this estate payment shall only apply to Members with ten
(10) or more years of service in Mahwah, and further provided that application for
said payment be made to the Board within twelve (12) months next following the
death of said Member.

In addition, Members retiring on or before the termination of this contract will be
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given the opportunity of continuing coverage under the dental insurance provided
herein at his’/her own expense until they reach the age of sixty-five (65).

Any absence or illness beyond five consecutive days shall be attested to by a
physician or other attending specialist.

D. Personal Leave of Absence

s

z
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Temporary

a.

Association Members shall be granted five (5) days for personal use as
needed, and approved by the Assistant Superintendent. Days beyond five
(5) will require authorization by the Superintendent.

Unused personal days may be accumulated as unused sick leave at the rate
of one (1) sick day accumulated for each personal day not used in a given
year.

Extended

a.

Association Members may be granted unpaid extended leaves by
agreement with and approval of the Board.

All benefits in force upon return to the district shall be restored upon
returning to the same position.

Any Association Member having advanced knowledge of a forthcoming
period physical disability (including pregnancy), confirmed by a licensed
medical practitioner, shall notify the Superintendent or Assistant
Superintendent of such probable absence and the expected inclusive dates
of such impending absence. Nothing in this provision shall prevent an
employee from using his/her sick time during the period of this disability.

Maternity/paternity extended leaves of absence shall be granted to
Association Members. An Association Member may request a child care
leave, without pay, and such leave may be granted by the Board. Such
leave, when granted, will commence at a time mutually acceptable to the
Board and the Association Member.

Any Association Member adopting an infant child may receive similar
leave which shall commence upon receiving de facto custody of the said
infant, or earlier if necessary to fulfill the requirements of adoption. No
Association Member on maternity leave shall, on the basis of said leave,
be denied the opportunity to substitute in the Mahwah School District in
the area of certification of competence.

Leave extensions will be considered on a case-by-case basis and extended
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G.

at the discretion of the Board, upon recommendation of the
Superintendent. As a practical matter, leaves of absence will not be
granted for periods in excess of 24 successive calendar months.

Reinstatement will normally commence at the beginning of any given
school year.

3 Sabbaticals

Each Association Member shall be eligible for an in-year sabbatical; only one
Association Member may be absent for this purpose in any one school year. This
benefit provides for the Association Member to receive three quarters (3/4) pay
for the full year’s sabbatical. Association Members shall receive this benefit only
once during the term of their employment with the Mahwah Public Schools.

Sabbatical proposals are subject to review by the Superintendent or his designee
and are subject to the approval of both the Superintendent and the Board of
Education.

Sabbaticals shall be frozen, not granted, for the duration of this agreement.

Holidays

Association Members may be excused from attendance whenever schools are not in
session, except when special meetings are called by the Superintendent.

Credit for Courses

Association Members shall have recorded in their personnel files successful completion
of graduate college courses which have been previously approved by the Superintendent.
Approved courses will include interactive distance learning courses that, through the
technology, allow the Association Member to interact with the instructor and other
students in the class.

Association Members who complete 15 credit hours of graduate courses at an accredited
college or university shall have his/her salary increased by $2,000 at the commencement
of the following school year for the completion of the aforementioned credit hours. An
Association Member will be eligible for this benefit once during the duration of this
contract, unless the member is matriculated in a Masters Degree in Supervision and
Administration or Doctoral Degree program at a regionally accredited university in
courses that are approved by the Superintendent.

Doctoral Stipend

Administrators who have earned a doctoral degree from an approved and accredited
program will receive $2,000 annually. Credit for doctoral degrees held by newly-hired
staff members will be evaluated on a case by case basis.
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H. National / State Conferences and Conventions

The Board recognizes the need for school administrators to grow professionally, work
collaboratively, and represent the Mahwah School District at national/state conferences.
Funds shall be set-aside for members of the MAS to attend such events. The Board may
approve annually for room, meal expenses, registration, and travel expenses for members
of the association to attend a national/state conference or convention.

Approval of the conference/convention and attendee(s) shall be made by the
Superintendent after consultation with those members of the association who have
submitted requests for consideration.

I. Separation from Service Due to Death

Upon the death of an Association Member, accrued benefits will be paid to the
designated beneficiary. These shall include payment of salary to the end of the bimonthly
pay period.

1. Reimbursement for Business Mileage

Each Association Member shall be reimbursed, with the approval of the Superintendent,
at the prevailing State allowable rate per mile, for use of his/her automobile for job
related automobile expenses.

K. Income Protection Plan

Provisions shall be made for allowing Association Members to join an income protection
plan, at their own expense, with a company chosen by the Association. The Association
will furnish the name of the company for this protection plan to the Business
Administrator, as a matter of record.

The Board assumes no responsibility either expressed or implied or otherwise for the
performance, errors, omissions, or representations the company may make to a Member
or the Association with reference to the plan.

ARTICLE VII
WORK YEAR
A. Association Members agree that their work year will consist of 205 days.
B. During the school year, when teachers and students are present, the members of this

Association will work 190 days. This will require Association Members to work
additional days when school is not in session to fulfill responsibilities such as budget
preparation, curriculum work, evaluation reports, and other duties or meetings as required
by the Superintendent.
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An additional 15 days, as noted in paragraph A, will be included as follows:

Five days subsequent to the closing of school in June (5 work days)

If there are fewer than 5 days remaining in June after school closes, Association
Members will choose other days prior to June 30 of that school year to fulfill the
required number of work days.

Ten days prior to the opening of school in September (10 work days)

£ All Association Members, without exception, agree to prepare, completely perform and
discharge in totality their duties within the specified time of their work year. The Board
does recognize that from time to time the need may arise to have one or more Members
of the Association perform work during the summer months. Under these special
circumstances and upon the recommendation from the Superintendent of Schools and
agreement from the Association Member, the Board may grant approval by formal
resolution. In the event of an approval from the Board, for any given summer work, said
approval will not constitute the commencement of a practice which can or will be
construed by either party as a "past practice" action.

Members will be reimbursed for summer work at the rate of $350 per full day/$175 per
half day.

ARTICLE VIII

ASSIGNMENTS

All non-tenured Association Members shall be given notice of their reemployment by May 15™
and all Association Members will receive their assignments, if possible, by June 15" of each
year.

ARTICLE IX
DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of Association Members dues for the National
Education Association and/or Principals and Supervisors Association memberships, provided
such requests are made prior to September 1* of the contract year.

ARTICLE X
EVALUATIONS

A. Each Association Member shall be evaluated according to the law (N.J.A.C. 6:3-1.21, or
as most recently amended).

B. All supervisors who are assigned teaching duties will be observed in a classroom setting
performing their teaching responsibility at least once during the school year. The
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E;

Assistant Superintendent or building principal will conduct the observation.

Supervisors will meet with the Assistant Superintendent to review yearly goals by
September 30", The supervisor will develop these goals based on district and building
objectives.

A mid-year conference will be held with the Assistant Superintendent and each
supervisor to review progress toward completing yearly goals.

The Assistant Superintendent will meet with each supervisor prior to writing of his or her
annual evaluation.

Each supervisor will receive an annual written evaluation according to the requirements
of state law and Board policy.

The Assistant Superintendent may seek input for these conferences from the principals
with whom the supervisor has worked during the year. If written input is requested, the
supervisor will be given a copy of the comments. The Assistant Superintendent will
schedule meetings with the supervisors and principals to review and resolve issues of
concern.

On matters pertaining to building level concerns and responsibilities, supervisors will
report directly to the building principal. The principal will directly supervise supervisors
in the daily performance of their duties within the building and in all matters pertaining to
that building. The Assistant Superintendent will schedule meetings with the supervisors
and principals to review and resolve issues of concern.

ARTICLE XI
MISCELLANEOUS PROVISIONS

This Agreement constitutes Board Policy for the term of said Agreement. All parties
represented by the Board and the Association shall carry out the commitments contained
herein.

If any provision of this Agreement or any application of this Agreement to any
Member(s) is held to be contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

The Board and the Association agree that there shall be no discrimination in the
application of this Agreement on the basis of race, creed, color, religion, national origin,

gender, domicile, age, sexual orientation, ancestry or marital status.

Copies of this Agreement shall be provided, at the expense of the Board, within (30) days
after the Agreement is signed and presented to the President of the Association.

Whenever any notice is required to be given by either of the parties of this Agreement to

MAS 2015-18 12



the other, pursuant to the provision(s) of this Agreement, either party shall do so in
writing to the respective committee chairperson, in care of the Board of Education's
administrative offices.
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ARTICLE XII

DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 2015 and shall continue in effect until June 30,
2018.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their
respective Presidents this 24 dayof Detoloec | 2015,

MAHWAH ASSOCIATION OF SUPERVISORS

Attest
M _10la38/15
President Date

//& %)& /t/af—/d”

MAHWAH TOWNSHIP BOARD OF EDUCATION

(0 /.?:e L Gﬁhb&s /0/.2«/:5

Date President Date

Attest
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MAHWAH ASSOCIATION OF SUPERVISORS

AGREEMENT FOR THE PERIOD JULY 1, 2015 - JUNE 30, 2018

APPENDIX A
2015-2016 | 2016 -2017 | 2017 - 2018

Supervisor of 6-12 World Languages,k-12
English as a Second Language, and 9-12 Visual and
Performing Arts

128,324 132,046 135,876
Supervisor of 6-12 Science, and 9-12 Practical Arts

119,433 122,897 126,462
Supervisor of 6-12 Language Arts

111,484 114,718 118,045
Supervisor of 6-12 Mathematics

114,291 117,606 121,017
Supervisor of 6-12 Social Studies, and 9-12 Business

112,692 115,961 119,324
Supervisor of 6-12 Special Education

136,043 139,989 144,049
Supervisor of 9-12 Physical Education and Athletic
Director

128,159 131,876 135,701

The salaries listed in Appendix A are for the supervisors holding the positions listed, effective
July 1, 2015. For any supervisors hired after July 1, 2015, starting salary range shall be
$104,000 - $130,000.
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