Lpenty 7378
TREAMBLE
Thio Agresment spbersd into thiz Thirtesnth day of Februsry, 1973, by sud

betwsen thwe Bosrd of Bducetion of Hesmburg, Hew Jersey, Hereinafter called the "Board®

and the Namburg Equestion Association, hereinafier eslled the “Assooistion”.

WITHISSETH:

HHEREAS, the B@aéé and the Association recognize and ﬁ@ﬁiﬁ?& thet providieg
& quality education for the students of the Bamburg School Diatrict is thely primevy
aim apd that the charsctsr of such @&ﬁa&%i@n depands predominately upon the quelity
of teeshing, the availsbility of ﬁﬁté?i&i@, the functional utility of facilities,
the relsase of imsginetion in ylﬁanﬁngﬁ the application of demoeratio processes in
administration, and the maintensnce of high morale smong the %esaching faculiy.

%%EREAS,‘thQ RBoard sad the Hamburg Fducstion Azsceistion pursuant 4o Chapter
303, Publie Laws, 1968, have an obligetion to negotiate with regpect to the terms and
ecﬁ&itigﬁs of employment, and "

WHEREAB, the parties have raeched certein undsrstandings whieh they desire
to confiran in %hié.&gr@a&@aig be it,

HEBOLYED, in comsidsration to the foliowing wutusl eovensats, 1% is hersby

agraed as Yollovse:



ARTICLE T
RECOGNITION

A, UEIT

The Board hereby recognires the Association ag the exclusive end sole
conditiong of smployment for g1l teachers, turses, and librsriens, whetheyr mder

gontract, on iemve, on & per diem basis, employed, or to be employed by the
Board.

B. DEFINITION OF TRACHER

The %erm "teachers”, when used hereinafter in thig Agreement, shall refer
to a2ll professional employees vepresented by the Assoeiamtion in the negotiastinmg unit

£8 obove defined.
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ARTICLE I
NEGOTIATIQR OF SUCCESSOR AGREEMENT
A, DEADLINE DATE

The parties agrse to enter into collective negotiations over s Buceessor
Agresment in accordance with Chepter 303, Public Lews, 1968, in & good-Taith effort
to reach agreement on a2l matters concerning the terms emd conditions of teachers®
employment. BSuch negotiations ghall begin between October i5th snd October 3lst ot
the calendar year praceding the eslendsr year in which this Agreemsnt expires. Any
Agreement so pegotiasted when approved by the Bosrd and the Agsocietion shall apply
to all teachers and be reduced to writing, be signed by the Boayd and the Associantio:

3. MODIFICATION

This Agreement shall not be modified in whole or in pert by the parties

exeept by an imstrument in writing duly executsd by both parties.

MISCELLANEOUS

&. The parties agree to follow the procedurs oubtlined ian ¢he Agreonent end to
228 ne other channels to resolve any question or proposal until the procedures within

this Lgreement are fully sxbausted.

B. Beither party shall have eoatrol over the gslection of the zegotiatin

repregsentatives of the other party.

c. The Bosrd sgrees not to negotiate, concerning said smployecs in the negotis
unit as defined in Article ¥ of this Agresment with eny ergenisation other than the

Assoeistion for the duration of this Agreement.

2. The negotistions between the Board of Educetion snd the Assoeiation shall

be eonducted in private.
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ARTICLE ITT

SRIEVANCE PROCEDUBE

& Dafinitiong

i A& grigvaace s e slais by & teacher or the &S@@@i&%i@ﬁ basad upon the
Cloterpretation, applicetion, or violation of policies, agrecments er adninistrative

deeisiocns affeg ag & taacher or & group of teschers.

2. Azzricved Porson

Ao "sggrieved person” iz The parton or psreons making $he clafs.

2. ?@@*‘w im E‘zsﬂ@?@m

A Ppspt u,y in iﬂ"’ m?@ iz the poreon or p@mm@ am&mg t%m ¢isin and eny
parsen whe ﬁi@f" be required m t&m agtion or a@am% wh@m &%iw =ight be taken In-

order %o resolve the elaim,

E. Frocedure
1. A tescher er other aumpl oyee with ¢ grievance must first dlscuse hisg pm’bi@za

with the Adwinistretive Primeipai. Both perties will make avery affert 4o rosolve *:ﬁze

grievance at this leval.

Ze If tho issue is ot resolved the @ggriémﬁ zay request a rahoaring with Lthe
Ldministrator.

3. If ¢the teocher is dizsatisfied, he may then pragent his grievanes to ths

Boerd of Fduecation in weiting. |

b, The Hemburg Rdveation Assceisticnm will sleet a Grievenes Commities. This
sownittes vhse so desigmated fu writfng will be resogaized by the Adwinistrative Primeipal
and the Boerd of Biucation. The procedure of the Orievence Coomittss mmst follew the

procedure ag cutlined in 2 sud 3 shova.
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e o sore e S O W

Urievence must be filed within twenty "€2€)’) e&leﬁd@r dsyes of its known cecurrene
A Board hearing, if raquested, shall be. gmnt@d within Pifteen (15) acheal
aaya after the grievant's filing for appenl. Tha B@ard shall render its deeclsion. within
ten (10) deys after the completion of the hearing.
| If after 2 cealing—ofi’ period of tan (lO) dsya the grievence remaing unre

'solm either party may proeewaa t@ arbitration.

6. ARBITRATION
W . N
A If the partice ars mﬁle to agree npan a.n arbitm,tor, & regusst far a8 1131‘.

of arbitrators 28y Do mede to the Americen Arbitratian Asaoeiation by eithar parey. . Tha
partiss shall then be bound by the rules and proeadw:an of the Amevieen Arbitratioa

Aasocie.tifm in the selection of an arbitrator.

‘than twenty (20) deys from the date of the close of the heerings or, ir oral hearings
have been waived, then from the éa'w the final statements apd proofe on the issues zve
subnitted to him. The Arbitrator’s decision shall be in writing and shall est forth

his findings of fect, reesoning and comclusions on tbs}z_snas submitted. The Arbitrator
shall be vithout power or am;ha?ity to me' any decisions whieh requires the commission
of sn act prohibited ’oy la,w ¢r which is in vielm%icn af the terms of this Agresment .

‘.I'iu dmciaim of the Ar'bitram shall be aubmtﬁed to the Board and the Assosimtion and
shall be edvisory. ' h |

G. The costs for the services of the Arb'ifx;at;a’r. including per dlem QEPENSOS

if any, and astusl and kecessary travel, subsistence expenses and the cost of the heawing
room shall be borne equally by the Board and the Associstion. Any cther expenies
incurred shall be paid by the party incurrivg same.
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Lo Teacher and Asgoelation

Any eggrieved person after Step # 1 BZy be represented st all other stages of
the grieveaoce Procedure by himself, or, at his opticn by a repressntative selected op
epproved by the Associaticn.

2. Reprizels .

- Ko reprisals of any kiwi shall be taken by the Board or by sny mewber of the
administration against suy pariy ia interest, any representative, any member of the
Assoclation, or any othey partieipant in the grievanee procedurs by reason of such

participation,
3. Meetings ead Hearings

All meetings and hearings under this procedure shall not he conducted in pudlie
but shall igclude only such parties concerned and their designated or selected represen-
tatives.

k. ‘ fny employee involved in a grievance procedurs is obligad to follow edministrs-

tive directives for Boarad policies while the grievance procadures ere being reviewed.

D. PURPOBE
i. The purpose of thie Procedurs is to Becure, at the lowest possible level ,

squitable sclutions to the problems which uzy from time to time srige affecting teachers.
Both parties agres that these proceedings will bs kept ae informal ana confidential s
zay be appropriate ag any lsvel of the procedure.

E. Beperate Grievasee File

Ail dosuments, commmnications and records dealing with the processing of e

grievance shall net b kept ia the personnel Pile of any of the participants.
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ARTICIE TV
ASBOCTATION RIGHTS Amp PRIVILEGES
Informstion
Information

A.

c. Use of Sehool Equipment s Feeilities

The Associstion shall have the »i
with the approval

ght to uge school faciiities ana
of the Adninmtmtar.l

dent to such use, and fPor @ny repairs necessitateq
ag a resulg thereof, ’
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ARTICLE ¥
TEACHTNG HOURS Anp YEACHING LOAD

A, Teachsyr ggy |
1. Cheok-in Procedure
M

As prcf@ssionals, teacharg 8Te expectaq to devete 10 theiy assignmenty the

B. Lunen Pericds
M
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ARTICLE V comTTmUED

2. Assceiation Right

An  Assoclation Fepresentative may spesk to the teachers during eny maeting'
referred to in paragreph 1 ebovs, for & reasonsble period of time on the request of
the mpreasﬁtativ&. Teachers shall have the opportunity to suggest {tems for the
agende.

p. Inclement Weather

required due to inclement weathsr.
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&,
1.

Placed on his proper step op the gal
Yenr,
2chool year ghall be eiven fu33 eradit

2Ty eechedule ag
beginning of the 1973.74 school

Beat step fop the follwing Year,
B. B

otification of Contrant
M
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ARTICLE vry

EPECIALISTS

The Board and the Azzeoistien recognize the fast that an. adequate nusber
of competent specislists ig esgentisl to the opexation of an effective education
progran.

Beginning with the 19?343% 8chool year, the Boara &grees et 211 times %o

m@in‘%ain %o the best o their szb"?ii%y, an adaquate

list of Bubstitute teachers who

shall be provides with &ppropriate orientation amx €

mining by the sduinistration

to help them it ruet the elasses they ecover.
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ARTICLE VITT
IEACHER PACTLTTIRG

Ao Doring the 197375 gchool years, the Boarg shall maintajn the following
facilitieg:
1. 8pece in esch classrocam in which teachers zay store inmmtional

materials ang Bupplies;

2, | 4 sexviceable deek chair, ang filing cabinet fop the exclusive use
of each teacher;

3. Coples, exclusively fop each teacher's use, of aii texts used §pn the
subjects taught by the teacher;

5. Adequate ehalkbosrd 2pase in 8very classroom
6. Each teacher 68y make Fecoumondations op instructiona) Baterials fop
his ¢lass,
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dsasimbni%y of gsuch changes

procedurs set fopth herein.
¢,

Page 13



ARTICLE x
TEBACHER BVALUATION

A, Hon-tenupra teachaerg
M

®ach ingtance shelj conaist of at leagt three (3) in-elasgrocy cbservations,
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ARTICLE ¥
CORTIBUED

c. Hotification of Etatus

1. Dsta

On or befors April 1 op each yoar, the Board shall give ¢o emch non-teaure
teacher mmtimwmly exployed sinmce the preceding September 30, either;
L ®. & written offer of a contract for mylmgnt for the next sucoesding

caployment, but vith such inoreasep in an.u'y and denefits asg By
b2 required by law of agreement between the Board and the Aaaocutim, “or
b. A written notice thet such employment ahall not be offered, ' o
2. . Fotification of Intention to Return

If the teacher desires %o e2ccept such mpl@m@nt, he shall notify the
Boaxrd of sueh 8seeplence, in vriting, on op befm ﬁpz»n 15, in whiuh event such
saployment shall coatinue ag provided for hmixa. In defmt of such motice, the '
Boerd shall mot be required to continue the mploxmt or the teacher.
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ARTICLE x1Y
FEMPOBARY LEAVES oF ABBEHCE

femily™ shaiy incliude Spouse, mother, Bother-in-law, father, fathar—in-law. sigter,
B. For emergencieg of a personsl nature an ellovanece of up to four (%) days lsave

with M1l Pay, upon prior approval of the edrinistrative principal,
c. Up to two (2) daya for the purpose of vis:lting other schools op attending
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of any wound or sickness at the time of digchargs,

B. Hatmitz
1. Hatural Birth

ebildbirth ang the dssired date of return; when medical documentation of
fitoens 4 provided to the Boarg,

{d) The Roara #hall remove any %mher from her duties auéing

©7 unless the teachey can produce g certificate from heyp physician
that she ig medieally able to continug teeching,
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ARTICLE X711
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A, Pefinition: Abzonse from post of duty Yecause @fﬁ;}&@m@nﬁ digabilicy
dua to illness op injury, or becanse of axelnsion from school by medical authorigation

B. ALl teeshaerg eaployed shall be entitlsd to twelve (12) sick days with
full pay in smen Behool year,
c. If fewsr than twelve {12) school days or allowed sick ileave is taken
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T wasnd  #B8, W

VOLURTARY TRANSFERS ARD REASSYGIMENTS
A. Hotification of Vacensies
b Date

¥o iater then May Jst of asach ge
known ¢o the Pacnlty o list

2. Filigg Regggsts

Teachars vho desive g chenge in

hool year, the sdministyrator shall make
of kanowg Vecaneiag,

grade and/op subject assignment mey file

& weitten statenent of such desirp with ¢he ministmtor.
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ARTICLE Xv

Insurence Proteation

A. Pall Fealth-Care Coverare
As of ths beginning of the 1973-Th gehool year, the Board shall provide
the health-care insurance protection designated below,

1. Pall New Jerssy Blue Cross, Blue Shield, Rider J » ad Major Hedieal benafite
to be paid fn Pull for all employees sud eligible dependsnts,

ARTICLE XVY

A BALARTES
A. @m Schedule
1. The salary of eash teacher covered by this sgresment ig set forth in

schedule "A" which 1s attacheq hereto and made & part herecs,
2. Any teschsr who bas or ghall achieve 30 credits beyond the M.A, Degree shall
receive $650.00 above the sppropriate step of the M.A. scale of Schedule A.
3. When the Posrd end Assoelation mtuslly agree, than the folloving seyvices
shall be offered ag extra-duty rosition, snd shall bde compensated for at & rate of
pay sgnin mutuelly egresadle to the parties involm;é.

1. Assistant to the Priseipsl

2. PReading Coordinatoy ’

3. AVA Coordinetor

k. Bana Director-parades, Ete.

5. Those sports sctivities deternined for esch 8chool year,
6. Cheeyr leading
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10
11
i2
13
14

YEAR
1
2
3
b
5
6
T
8
9

ECHEDULE g

HAMBURG ELEMEKTARY SCHOOL SALARY QUIDE

SCHOOL YEAR 1973-75

SCHEDULE A,

KON-DEGRER B.A.
7060 8koo0
7200 8725
Thoo 8050
7600 9375
7800 gTeo
8100 10,025
8koo 10,350
87100 10,675
9000 11,028
9400 11,375
9850 1,725

10,300 12,075

10,750 12,425

11,200 12,825
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B+ 15
800
o025
9350
9675

106,000

10,325

10,650

10,975

11,325

11,675

12,025

12,375

12,725

13;£25i‘ﬁ;

M.4,
9100
9hzs
9750

12,075
10,400

10,725

11,050
11,375
11,725
12,075
12,425
12,775
13,125
13,525



ARTICLE XVIX
Durstion of Agresms

A. This Agresmest shall be effactive e of July 1, 1973, and ohall centinue in

.. effect thremgh June 30, 1975,

In Hitnees whereof the Associntion has caused this .
Agreeuent to be signed by its Fresideat and Secretary
and the Boerd haa caused this Agrecasnt to be signed
by its Tresident, attested by its Secretary and its
corporate seal to be pleced hereon, all on the dey and .
yesr first above written.




