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PREAMBLE

This Agreement, made as of July 1, 2017, by and between the Board of Education of East
Rutherford, County of Bergen, New Jersey, hereinafter called the “Board” and the East

Rutherford Administrator’s Association, hereinafter called the “Assogiation”.

WITNESSETH'

WHEREAS, the Board and the Assoc[atlon recognize and declare that providing the children of
the East Rutherford Sehool Dlstrict a quality educatmn is thelr mutual aim and that the
character of ‘such education depends predomlnately upon the quality- and morale of the

administrative staff, and

WHEREAS the members of the admimstratlve profession are partlcularly' qualified to advlse the

formulatlon of polltles and programs designed to improve educatlonal standards, and

WHEREAS, the Board has an obligatlon pursuant to Chapter 23, Public Law of 1974, to
negotlate with the Associatlon as the representative of employees herelnafter designated with

respect to t_he terms and conditlons of employment and

WHEREAS, the parties have reached certain uiderstandings which they desire to confirim in this
AGREEMENT,

In consideration of the following mutual covenants, IT IS HEBEBY AGREED as follows:




ARTICLE |
RECOGNITION

A. The. Board hereby recognlzes the Association as exclusrve and sole representative for all
collective negotiations concerning the terms and conditions of employment for all
certlficated admlnlstrators Including Principals and Director(s) of Student Services,
(other than Superintendent of-Schools and School Business Admlnistrator), whether_

under contract, on leave, or to be employed by the BOard

B. Unless otherwise indicated, the term “Administrators”, when used hereafter In this
agreement, shall refer to all professional employees represented by the Assoclation in

the negotiatin_g unit as defined above.

C. Prior to September 30" of each year, or at least thirty (30) days prior to the
Assoclatlon's rights to negotiate a successor agreement as provided in Article Il hereof,
the Assoclatlon will, at the written request of the Board, submlt proof to the Board that

it Is still the majority representa,tlve of the negotlatlng unit as defined above




ARTICLE Il

NEGQTIATION PROCEDURE

A. The parties agree to enter into collective negotiations concerning a successor

agreement in accordanée with _Cha‘bter' 123, Public Law of 1974,

B. Negotiations will begin not later than December 1% of the calendar year preceding the
calendar year ln which this Agreement expires. In the event either party desires a
change In the current Agreement, notice shall be given to the other party by certified
mall, return receipt requested, to be received not later than December 1%, setting forth
which Articles are to be negotiated It being understoed that every Article to be 50
negotiated must be specifically set forth in said notice. If such notice is not received by
the other party by December 1%, as aforesald, the terins and conditions of the

Agreement will continue for a full year following its expiration date.

--C. This Agreement shall not be modrﬂed In whole or in part by the parties except by an.

instrument mutually agreed upon, In wratlng, duly executed by both partles




ARTICLE il

GRIEVANCE PROCEDURE

A. DEFINITIONS _ |
The term ”grlevance” means a complaint by any Administrator or group of
Admini_s_trators;' that refers to an lnterpre'tat'ion, application, or viqlgtibn t_)f_ policies, -

agreements, or administrative decisions affecting terms and ¢0ndltions of employment.

The term “grlevance” and the procedure relative thereto shall hot be deemed applicable
in the following instance: The failure or refusal of the Board to renew a contract of a

non-tenured Administrator.

The term ”representative” shall include any organization, agency or person authorized
‘or designated by any Administrator or any group of Administratars, or hy a public

employee’s assoclation, or by the Board to act dn its behalf and to represent it or them.
The term “immediate superior” __‘sha!l mean the p’ersoﬁ to whom the aggrieved
Administrator Is directly responsible under the Table of Organization prevailing In this
school district. ' .

The term “party”. means an aggrieved Administrator or the Board.

The term “day” shall mean a reg_uiar]y scheduled day w’hen'_th'e Administrators are

required to be on duty,
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PROCEDURE

The aggrieved Administrator shall Institute a‘ctlon under the provisions h'erEOf within

- thirty (30) calendar days of the occurrence complained of, or within thirty (30) calendar

- days after he/she would reasonably he expected to know of its occurrence. Failure to

act within said thirty (30) caiendar day perlod _shali be deemed t0 constltute an

a‘bandonn‘we_nt of the grievance.

The aggrieved person and/or his/her representatives shall have access to all written
records within his/her own personnel folder in the presence of the Superintendent, or

designee, within forty-eight (48) hours of the request.

An’ Administrator or his/her representative processing a grievance shall be assured

freedom from restraint, interference, coercron discrrmlnatlon or reprlsai

In the presentation of e grievance, the Administrator shall have the right to present
his/her own appeal or to designate a representative to appear with him/her at any step
in his/her appeal. A minority organization shall not have the right to prese‘nt or process

a grievance.

Whenever the Administrator appears with a representative, the Board shall have a right

to designate a representative to partrcrpate at any stage of the grievance procedure

The aggrleved party shaii file a written grievance with’ the Supermtendent A hearing
shaii be scheduled by the Superlntendent withm flfi:een (15) ddys followmg receipt of
the written grrevance A decision shail be rendered w]thln ten (10) days of the hearing

(a)- The written grievance submitted to. the Superintendent shail specify the

following'

(1) the date of occurrence glvlng rise to the grievance,
(2) the date the grievance is filed; :
(3) the nature of the grievance,
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(4) the specific provisions of the contract or specific Board Policy allegedly

violated;
(5).  the remedy being sought; and
(6) all documents supportmg the grievance, with ooples attached.,

Within ten (10) days of sald hearing (unless a different period Is mutually agreed upon),
the Superlntendent shall, in writing, advlse the Admlnlstrator and his/her

reprESentative if there be ono, of his/her determlnatlon

In the event of the failure of the Superlntendent to act in accordance with the provision
of paragraphs 5 and 6, or in the event a determlnation by hlm/her in accordance with
the prov151ons thereof Is deemed unsatisfactory by elther party, within ten (10) days of
the _cleterminatlon by him/her, the aggrieved-Administrator may appeal to the Board of
Education, s;oecify,ing'in vgr'ltln‘g, the following:. |

a. The nature of the grievance; '

b. The results of the prevlous dlscusslon,

¢. The basls of hls/her dlssatlsfactlon wnth the determ!natlon

If tnergrlevance is not submitted to the Board of Education within ten (10) days, the

matter wlll automatically be considered resolved.

Where an appeal Is taken to the Board; there shall be submitted by the 'apbéllant'th‘e
writing set forth in Par‘agranh 7, and-a further statement in writing, sefting forth the
appellant’s dissatisfaction with the Superintendert’s action, A copy of sald statement
shall be furnlshed to the Supermtendent and to the adverse party

If the appellant in hls/her appeal to the Board, does not- request a hearlng, the Board
may consider the appeal based upon the wrltton recorcl submltted to lt or the Board

may, on Its own, conduct a hearing, or it may roquest the submlssion of addltional '

written material,




Where additional wrltten-materlais are requested by the Board, copies thereof shall be
served upon the adverse parties who shall have the right to reply thereto. Where the

appellant requests, In wrlting, a hearlng before the Board a hearlng shall be held on a-

date and at a time agreed upon by hoth parties.

Said hearing must be held within ten (10) days followlng receipt of appellant’s written

request.

11, The Board shall make a determina'tion within thirty (30) days from the'date of said
hearlng or meetlng regarding the grievance and shall, In writing, notn'y the aggrieved
Administrator, hfs/her representative, if there be one, and the superlntendent of Its
determlnation This time may be extended only upon the written mutual agreement of

the partles.

12. In the event an Adminlstrator is dissatisfied WIth the detetmmatlon of the Board, he/she
shall have the right to request advlsory arbitratlon pursuant to the rules and regulations
established by the Public Employnient Relations Commission under the provisions of

Chapter 123, Laws of 1974

A request for advlsory arbltratlon shall be made no later than flfteen (15) days following
the determination of the Board, Fallure to file within Said time period shall constltute a
bar to such arbitration unless the aggrieved Admlmstrator and the Board shall mutually

agree upon a longer period within which to assert such ademand,

In the event of arhltratlon, the costs of the arbltrator’s services shall be shared by the.

partles, end each ofthe parttes shall bear his/her own costs,

13. In the event a grtevance should be filed by any Admlnlstrator, he/she shall discuss
his/her _grievanee initially with the Supe_rlntendent_. If dissatisfied with the
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16.

determination, he/she may appeal to the Board In accordance with the provisions

hereln set forth,

In any case where a g'rIeVahcé- is based upon the direct order, ruling or determination of
the'Superintendent, the_aggrieved Adminlstrafor may aAppeaI to -the Board within ten
(10) days of the issuance of said order, ruling or dlre;:ti\fe, or withln ten (10) days of the -
time when same has bgen brought to the _A.rdministréftor’s attention, by 'flltng with the

Secretary of the Board a writing setting forth:

a. The order, ruling or determination complalned of;
b. The basis of the complaint; |

¢. Avrequest for a hearing if a hearingis required.
A copy of the writing setting forth the above shall he served upon the Supérintendent
who shall have the right to reply in writing thereto, A copy of such reply shall be served

updn the aggrieved Administrator;

Upon receipt of a grievance filed under the provisions of Paragraph 13, the procedure

shall be as set forth in Paragraphs 9 and 10.

All Administrators shall be entitled to resort to the full procedure hereinabove set forth.




ARTICLE IV

ADMINISTRATORS' RIGHTS .

A. Pursuant to Chapter 123, Pub_i_ic. Laws of ‘1974,'th'e Boar'(__i hereby agrees that every
Administrator 'ef the Board shall have the right freely to org_ahize, join and support the
Assoclation and its aff-lllates for the purpose of engaging in'collective; negotlations and
other concerted activitles for their mutual ald and protection, As a duly selected body
exercising governmental power under color of law of the State of New Jersey, the Board
undertakes and agrees that it shall not directly or Indirectly discourage or deprive or
coeree any AdmInIStrator'in the enjoyment of any righte conferred by Chapter 123,
Publlc Laws of 1974, other Jaws of New Jersey, or the Constitutions of New Jersey and
the United States; or that it shall not dtscrlminate against any Administrator with
respeet to hours, wages or any terms or conditions of employment by reason of ‘hlls/her,_
membership in thAe Assoclation or its afflliate‘s, his/her p‘ar‘tici_pation in any a’etiv’lties of
the Assoeiation and Its aifiliates, collective negotiations with the Board or his/her
institution ot any grievance, complaint or proceeding -under t-his Agreement ‘or

otherwise In respect to any terms and conditions of employment.

B. Nothing contalned herein shall be construed to deny 'or restrict to ahi,‘l Administrator
such rlghts as he/she may have under New Jersey School LaWS or other applicable laws

.and reguiatlons The rights granted to Adminlstrators shall be deemed to be In additlon '

AN

to thoee provided elsewhere.

Whenever any Administrator is required to, appear before the Superintendent BOard or
any. committee of member thereof concerning any matter which could adversely affect
the continuation of that Administrator In his/her position or emp!oyment or the salary K
or any mcrements pertaining thereto, then said Administrator shail be given prior'

written notice of the reasons for such meeting or interv.lew, and shall be entitled to




have a représentative of the Assoclation present to advise hlm/her and represent

him/her durmg such meeting or Intervlew ;

C. Criticism of Adminlstratofs: It is the desire of thé Board of Education ,th'atA any

re.prlmand of an Administrator not bé_done at a public gathering.

D. The Board of Education shall provlde each new Admmlstrator ‘with a copy of the
Agreement hetween the Board and the Admlnistrator s Association, and available health

Insurance information within the first five (5) working days,

10




ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A. The Assoclation and its representatives maV'use school buildings at all reasonable hours
for meetings. The Superlntendent shall be notlfled in advance of the time and place of

all such meetings, and will approve the use of the school building.

B. The Assoclation may use sch'ool facllities and equipment inc!udin‘g typewriters |
computers, coplers, scanners and fax machlnes at reasonable times, when such
equipment is not otherwise in use. However, the prior approval of the Superlntendent
or his/her designated rep_l_acerment must be obtained. The Association will pay the
Board’s out of pocket costs related to ‘sﬁch use, and the Association wil provide all

materials and supplles at its own cost and expense,

C. The Association may have the right to use the interschool mall facilities and school mail

boxes as It deems necessary with the prior approval of the Superintenident of Schools.

D. Atleast ‘_thirtl\'/ (30) days prior to any officlal Board action which will cause a reduction in
force of ,coveréd employeés to occur, the Board shall notifv.’the Association of said
impending action. The'AssocIatiOn;hall, with the approval of the Superintendent, have
the right prior to said official action by thé Board to cdn’sult and make its view known to

the BOafd.

11




ARTICLE VI

ADMINISTRATIVE EMPLOYMENT
. Previously accumulated unused sick leave will be restored to all returning
Administrators. ‘

Non»tenured Administrators shall be notified of their contract status for the ensuing

year.pursuant to N.J.5.A. 18A:27-10.

It is incumbent upon every Administrator to Inform the Superintendent of intention not

to return to the school system In the next school year no later than April 30",

: Dismissal on Fridays shall be at such time when the school or schools h_ave been cleared
of students, Students remaining after regular dismissal for supervised extracurricular
activity shall be considered to be In the care and responsibllity of the staff member

assigned to the activity.

Dismissal for Administrators on the We_dnasday before Thanksgiving shall be consistent

with the reiease time for teachlng staff members.

Assignments Each presently employed Adminlstrator who is rehired shall be given
written notice of administrative buliding asslgnment for the followmg year no later than
May 1%, The Board reserves the right to change admln_istra_twe assig_nmen_t and/or
buildlng assignment in the evént of change in admlnlstratiVé pérsonn‘al after June 1%, In
| the event that changes in such assignment are made, the Administrator affected shall be

notified promptly and will have the right to conference w]th the Board of Education.
. Commendationis and Reprimands:

Section 1 —Commendations;
1. All commendations received shall be placed in the Administrator’s file.

12



2, The Administrator shall be notified of such commendations.

Section 2= Reprimand Procedure

1 Any reprimand WhiCh is to be placed ih an Admlnlstrator’s personnel file and/or used
in an evaluation ora hearing will be shared with the Admimsti ator in writing
When a reprimand is to be placed . In an Administrator s personnel file, the
Admlnistrator shall receive a copy.

2. Reprimands will be reviewed at two (2) year intervais to see if the reprimand is to be
removed at the request of the Administrator to the Superintendent. Its removal will
he at the discretion of the Superintendent, ‘subject to the approval of the Board of

Education. The Administrator will be notified of the results in writing.

13
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ARTICLE VII
SALARIES

The salaries of all Administrators covered- by this Agreement are set forth in the
attached Salary Schedule The starting salary will be Ieﬁ to the discretion of the Board
for previous outside admlnistrative experlence in a duly accredlted school upon Initial
employment Such Administrator shall not, however, be employed at a salary larger
than any prese,ntly employed Administrator In the same Job tltle, having t_he same
egperi_ehce lev‘e'l_ and icertiflcatio_h. Thereafter, the base s'elary of _Adrrilnistretors covered

under this Agreement wlll be in accordance with the % incredse as negotlated and

ratified by the Association and the Board.

Administrators are entitled to sixteen (16) hqlldays as defined by the 12-month staff

calendar approved by Board. These days are separate from the vacation calendar and

* no Administrator will be required to work on these days.

Admlnlstrators hired prior to January 1 2017 shall receive 20 days vacation per year.
Any and all increases In vacation days shall be at the discretnon of the Board.
Administrators are permitted to convert up to three (3) unused vacation days into
accumulated sick days per year. Any vacatlon days that are not used, carried forward or

are not c_onverte'd into sick days are ferfelt_e'd.

Administrators may, Individually, elect to have eny amount of their monthly salary
deducted from thelr pay. These funds shall be depositéd in the South Bergen Federal
Credit Union, 61-63 Morrls Avenue, Garfield, New Jersey.

14




. The Board reserves the right to withhold any increment in accordance with Title 18A:

29-4,

. At nineteen (19) years in the district, $2,250.00 wi’ll be added to the Administrator’s
hase salary. At tWenty-flve (25) years in the district $2,500. 00 will be added to the'
Administrator’s “base salary. In addition, an Administrator WI|| recelve a one-time

payment of $2,500,00 at Zb, 25, 30, 35, 40 and 45-year anniversanes.

. Administrators are required to have a working smart phone by which they can be
reached by cell phone, e-inail and text. The Board will reimburse the A'c_fministr_ators

$50 per month for their cell phone.

In order to Increase thé incentive for the maximum Administrator attendance, the

following provision Is provided:

1. At legal retirement time, Administrators will be compensated $50.00 per day for the
number of days over 80 of accuimulated sick days, up to $7,000.00.

2. In the event of the death of an Administrator prlor to retirement from the East
Rotherf()rd School Dlstriot, said payment shall be made to the estate of sald

Administrator.

Administrators who are required to utilize thelr automobiles during the school day in
order to perform their administrative duties shall be compensated ih accordance with

State law and regutatlon

Members of the administrative staff are sUbject to varied manag‘erlallprerogatwes
inherent in the posltion Management Is cognlzant of their responmbﬁlties and will
expend sufﬂclent time and energles to perform thelr completion Time consumed in the

performance of thelr duty shall be in accordance wlth thelr Job descrlptlon and It Is

15




| mutually recognized that, on occasion, time consumed will exceed the typical day as -

well as occasions when time will be less than the typical day.

A typical day exists with understanding and. mutual trust on both partles In those

instances where approprlate, and with approval of the Supertntendent equlvalent time

may be served.

. Summer work hours of the Administrators shall begin at 9:00 AM and end at 3:00 PM
with a sixty (60) minute Junch period. Wlth prior approval of the Superlntendeht of

Schools, equivalent time may be served.

Each Administrator will submit for approval, by June 1“,'a_ vacation calendar to the

Superintendent of Schools.

This calendar will be mutually agreeable to hoth the Superintendent and Administrator

with any subsequent ch‘angeé made with thé_approval of the Superintendent.

16




ARTICLE VIlI
PROMOTIONS
Promotional positions are defined as follows:

Positions paying a salary differ_entlal'and/of abqve'the position of building principal are to be
considered promotional In nature. These shall be adequately publicized by the Superintendent

in accordance with the following procedure:

A. Posting of a vacancy/vacancies shall be made in each building and a copy sent to the
~ Assoclation President Admlnlstrators desiring to apply for such vacancies shall submit
their applications in writing to the Superintendent within the time limit speclﬂed in the
notice, and the Superintendent shall acknowledge promptly In writing the receipt of all.
such a_pplic.atio‘ns. Applications shall be kept on file in the-Superint'end_ent's office for

_ continual consideration for future vacancies until thelc)fflce Is notified in Wr!tihg by the

applicant that the application Is withdrawn.

B. When an application is made for a position, the Employee will be given a confer_e‘hce
regarding his/her application within thitty (30) days after a decision has been made,

17
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ARTICLEIX

TEMPORARY LEAVE OF ABSENCE

Each Adminlstratbr shall be entitled to twelve ‘(172) sick days per school year., Unused .

sick leave shall be éum‘uiative as per Article VII, Paragraph H.

Three (3) days leave of absence for personal ‘legal, business, household or family
matters which require absence during school hours Appllcation to, and the approval of
the Superintendent of Schools or other Immedlate superior for personal leave shall be
made at least three (3) days before taking such leave (except in case of,emergéncy).

This leave is rion-cumulative.

Up to three (3) days for representatives of the Associatlon to -attend state conferences
and - convent!ons (NJEA/PSA) Wlth a. reimbursement of up to $350.00 per
conferenqe/conventlon. No more than two (2) Administrators shall be absent
simultanecusly when school Is in sesgsion. Al conferences attended will be In
accordance with NJ State Law a‘nd‘ Regulations, including N.J.S.A. 18A:111-12; NJA.C,
6A:23A-5.9; and N_J__AL 6A:23A-7, gj sed. Relmbursement will not exceed actual

expenses.

Up to ﬂve (5) days at any one time in thé event of death of Administrator s spouse,
domestic partner, chlld parent, grandparent brother or sister; up to three (3) days at
any one time In the event of death of an Admlnlstrator s father-in- Iaw, mother-in- law,

son- -in-law, daughter»ln -law, step- parents and grandchlldren

Admlnlstrators shall be granted one (1) day In the event of death of an Adiministrator’s

relative outside the Administrator's |mmedlate family as defined above.

18




In the event of the death of a staff member or student in the East Rutherford School
District, the 'Superlhter_ldent shall grén‘t the Adminlstrator of sald staff member‘ or

student sufficlent time off to attend the funeral.

F. Other leaves of absence wl_thp.év may be granted by the Board for good reason.

1. Leaves taken pursuant to Sectlon F above shall be In addition to any sick leave to

which the Administrator is entitled.

19




ARTICLE X

EXTENDED LEAVE OF ABSENCE

Leaves of absence, with ar without p_ey, may be granted by the Board for good reason

and must be applied for in writing.

All beneflts to which an Administrator was entitled at the time when his/her leave of
absence commenced, lncludlng unused sick leave, shall be restored to him/her upon
his/her return, and he/she s_hall be asslgrred to the same position which he/she held at
the time said leave eemmen'ced, if avellab[e, or If not, to a substantially equivalent

posltlon.

All extensions or renewals of leaves shall be applied for in writing prior to March 15%

and, If approved, granted in writing within thirty (30) da\ré thereafter,

: When absence due to prolonged iliness or injury exceeds the annual sick leave and

accumuiated sick leave in any school year, the Board shall pay any such person each
days’ salary less the compensation of a substitute for such length of time as may he
determined by the Board In each indwidual case durmg that school year. Verification of
such illness or !n]ury by the Admmistrators doctor shall be submitted by the
Administrator A day’s salaty Is defined at 1/260 ofthe annual salary.

A leave of absence without pay for up to six (6) months shall be grante“d-for the parpose
of caring for a slck member of the Admlnistrator 3 Immedlate family. 1mmediate family

shall be defdned as the Administratot’s spouse, child, son- ln Iaw, parent, father-ln -law,

mother—ln Iaw, daughter—ln law, brother or sister.

Up to six (6} months shall be granted asa slngle block of time and shall not be used In

‘part. Each Administrator shall be ehgible to request said leave no more than once inany

20



five (5) year period an'd sick leave shall be defined as prolonged and catastrophic in
nature. No more than on’e_(l) Admlnlstratbr shall be given this leave at any one time,

. . When an Adm-lnlstrator’s’ albse:'nc';e qualifies under either the Federal Family and Medical
Leave Act (FMLA), the New Jersey Family Leave Act (FLA), or Is permitted under thils
Agreement the Board may unllaterally designate the absence to apply under any one or
more applicable statutory and contractual leave provls!ons, which shall run
concurrently. The Board may also un!lateratly require the Administrator to use accrued '
paid leave, including, but not limited to, sick, vacation and personal leave, concurrently
with leave under the FMLA, FLA, any unpald _contracttral leave, or any other permissible

leave,

21




ARTICLE XI

-~ INSURANCE

A (1) The Board shall provide health- -care insurance protection for each Adminlistrator

and, In cases where approprlate, for family plan coverage. Each Administrator
receiving health insurance coverage shall contribute, through payroll deductions, the

amounts required by P.L, 2011, ¢, 78 for the cost ofthe Insurance premiums

(2) Upen sunsét of Chapter 78, employees shall contribute in accorda‘ﬁee with the
tier four rate of P.L. 2011, Chapter 78, or as required by law, if higher. .

B. F'or each Administrator who remains In the employ of the Board for the full school

year, the Board shall make payment of lnsu"ra_'nce premiums to provide insurance
coverage for the full twelve (12) month period commencing July 1% and ending June
30", When necessary, premiums on behalf of the Administrator shall be made to

assure uninterrupted participation and coverage.

C. The Board shall pay full premium for each Administrator, and in cases where

,approprrate, for family plan coverage for dental benefits as deflned by Delta Plan of

NewJersey, inc (Program |l Delta Dental Plan, 80/20 UCR)

The Beard shall pay the premium for an optlcal plan, entitled National Vision

Associates, for each Adminlstrator and his/her famlly

The Board shall provlde to each Administrator a descr:ption of the health care
insurance coverage provlded under this article which shall Include a clear desciiption

of conditions and limits of coverage listed above net later than the begrnnlng of the

school year said coverage begins.

22




F. If the Board changes carriers, the benefits of the new carrier shall be equal to the

 existing plans.

G. All n'ew-AdminIstrators, for the first three years of erﬁbloyment, will be enrolled in a
plan equivalent to “Direct 15" Plan provided by the School Employees Health

Benefnts Program of New Jersey, After three (3) years, the Administrator may elect

to be enrolled in “Direct 10.”

H. A fihanclal incentive of 25% of the premium, or $5,000, whichever is less, will be
pald to an Administrator who [s able to Waive health benefits coverage bepau‘se he
or she s eligible for other health care coverage that is not under the a State Health
Benefits Program or School Employees Health Benefits Plan. Sald financlal Incentive
shall be ca!culated based on the “Direct 15" or equivalent plan, Opt-out will be
qualified under IRS Code Sectlon 125, to be paid_a_s a stipend at the end of each
school year. The Administeator could re-enter the progjrarﬁ at anytime with a
_“change of life” event, such as a spouse’s loss of coverage, death, divorce, etc., as
per IRS Code Section 125, and would receive pro-rated f’opf out” at schaol year end.

Administrators must elect to opt out during the opei eiroliment perlod every year,

I To be eligible for health, vislon and dental benefits, Administrators must be assigned

to work more than 27 % hours per week.
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ARTICLE Xl

GRADUATE CREDITS

A, Full-time Admlnlstrators, who take graduate courses at an accredited college or
unIver’sIty wh{ch are approved by the Superintendent shall be reimbursed for credit
expenses; but not to exceed $5000 per year. The course(s) fust be related to the
Administrator’s current or future job responsibllities and otiginate directly from an
instlrt_utlon of higher learning established b’efdre the year 1950, To be eliglble for
reimbursement, the Administrator must submit a grade report which contains a passing
grade in the approved course, 'Thg Administrator will be reimbursed within forty-five

 (45) days subsequent to the réceipt of the grade report,

B. Administrators shall be.reimbursed for the cost of textbooks purchased and used in

conjunction with an approved graduate credit course. Textbooks shall then be placed in

a professional library.

C. The Board shall grant, on an indlvidual basis, a one (1) year unpaid sabbatical leave

when a staff member Is working full time on a doctorate program.
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ARTICLE Xill
MISCELLANEQUS PROVISIONS
. This Agreement shall be binding for the term of said Agreement:

. If any provision of this Agréeement or any application of thIs Agreement to any
Admlnistrator or groups of Administrators is held to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the extent
perimitted by law; but all other provisions or e‘ppi.iqations shall continue in full force and

effect,

. Any.Individual contract between the Board and dn individual Administrator, heretofore
or hereafter executed, shall be subject to and consistent with the terins and conditions
of this Agreement. If an‘individual contract contains any language Inconsistent with this

Agreement, this Agreement, during its duration, shall be controlling,

. Whenever any notice is required to be given by either of the partiee to the Agreement
to the other pursuant to the provisrons of this Agreement elther party shall do so by

certlfred mail at the followlng addresses

1. If pythe Assoclation to the Board:
East Rutherford Board of Education
Uhland and Grove Streets .

East Rutherford, New Jersey 07073

2 If by the Board to the Assoclation:
| East Rutherford Administretdre' Assgclation
Uhlarid and Grove Streets |

East Rutherferd, New Jersey 07073
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Coples of the current Agreement shall be printed by the Board of Education in 8-1/2" x 11"
format and provided to all Administrators now employed and hereinafter emptoyed

i

E. A copy of an administrative vacano’y will be p‘osted-in each bullding, and a copy sent to

the Association President.

F. Each Adminlstrator may attend a national conference per year with a reimbursement
drawn from a pool of $3, 000. 0o, AII conferences attended will be in accordance with NJ
State Law” and Regulations, including N.J.S.A. 18A:11-12; N.J_.-A.C. 6A:23A-5.9; and

N.LA.C. 6A:23A-7, et seq, Relmbursernent will fiot exceed actual expenses,

G. Upon approval by the Board of Education, any Administrator’s request for resignation or

retirement shall become binding.

H. Administratot’s dues for membership in the New Jersey Principals and Supervisors
Association will be paid by the Board. In addition,. the Board will pay"for each

Administrator’s membership dues for one (1) of the following associatlons:

1. National Assoclation of Elementary Schooi/Middle/_Secondary School
Prlnclpals, |

Assaclatlon for Supervision and Curriculum Development,

New Jersey Assoclation for Supervision and Curriculum Development;

Bergen County Elementary and Middle School Administrators Association;
New Jersey Speclal Education Admlnlstrators Assoclation; or

New Jersey Association of Pupil Serwces Administrators

oV R wN

“ 1. Princlpals will be required to attend all PTA meetlngs sched'ulled during the school year.
AdminIStra,tors willv_ ait’end Board of Education meetings at Ath’e re_queist'l of the
Supe‘rlnten‘dent | | | ' |

s Admlnlstrators hired afterJanuary 1, 2008 may be credited with sick days, as negotiated
with the Board of Educatlon on the first day of this contract carried forward from their
previoos, dl_stric’c of employ. The Admlntstrator may use these sick- days in the event o_f‘

| liness, Sick days taken by an Adrninis_"crato.r will be deducted, first from accumulated
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contractual allotment, and second from the sick bank. At the end of-the Administrator’s
employment with the district, any rémaining siék day;; ffom the original sick bank cannot,

be used for payout undér ARTICLE VIl - SALARIES, Section H.
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i

SALARY SCHEDULE
2017-2020

EAST RUTHERFORD BOARD OF EDUCATION
AND
EAST RUTHERFORD ADMINISTRATORS' ASSOCIATION

2017:2018

Principal: $124,300
Director of Student Services: $124,300" -

2018-2019 | _
Principal; $127,417

2019-2020
Principal: $131,240

! The Director of Siudent Services salary Is only appllcable for that portion of hie 2017-2018 year that Jesslca
Ballestér served in'the position. - . ;
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ARTICLE XIV

DURATION OF AGREEMENT

This Agreement shall be effective as of the July 1, 2017, and shall contln_ue'fn effect until the
June 30, 2020 , subject to the Assoclation’s right to negotiate a Successor Agreement as
provided in ARTICLE Il hereof. This Agreement shall continue In effect from year to year unless
notice s received as set forth in ARTICLE Il hereof. Administrators shall have thelrlsalary

“frozen” at the June 30, 2020 level until negotiations for a new contract are completed, the

agreed upon salary increases have beén. distributed through mutually acceptable guides, and

both parties have ratified the new agireement,

IN WITNESS WHEREOQF, the parties hereto have caused these presents to be executed by their
respective Presidents, attested by their respective Secretaries, and thelr corporate seals to he

placed hereon, all on the day and year first above written,

EAST RUTHERFORD EAST RUTHERFORD ADMINISTRATORS'
BOARD OF EDUCATION ~ ASSOCIATION

: M'q e | i~ o J
RICH VARTAN BR!AN‘Bf\RRow

President

Dated: uln Dated'_ié_‘i lr7 ;
7 h—"’“ ' . 0{ 28~ / ,,WZ

MARK KRAMER r(EGfNA EfARRALE
Board Secretary -
Dated: _ 9/2%/17 _ Dated: /\ 2917
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