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AGREEMENT

THIS AGREEMENT, mada this day of 1991, by and betweaen the
BOROUGH OF NEW MILFONRD, a body politic and corporate of the State of Now

Jersay, hereinafter referred to as "Employer”, and THE NEW MILFORD PUBLIC
WORKS EMPLOYEES BENEVOLENT ASSOCIATION, heroinaftor rofarrod to as the

"Union" or "Association”.

WHEREAS, the Employer and the Union, recognize that ]t will be to the benafit
of both to promote mutual understanding and foster a harmonlous relationship
betwoon tho parties to tho and that contlnuous and officiant sarvice will be rendered
to and by both parties,

NOW, THEREFORE, it is agreed as follows:

I. EMPLOYEES® BASIC RIGIHTS

The employer hereby agrees that every full-time, non-probationary, eligible
employee shall have the right to organize, join and support the Union for the purpose
of engaging in colleclive negotiations. The employer agrees that it shall not
discourage employees from such association or deprive any employee of their rights;
nor shall the employer discriminate against any employee for any reason.

N. ASSOCIATION RECOGNITION

{1) Thae Employer recognizes the Unlon as the exclusive rapresentative, as
cerlified on July 9, 1976, by tha New Jarsey Public Employment Relations .
Commission for the purpose of collective nagotiation with respect to all negotiable
items of employmant of all Dopartmaont of Public Works omployoos employed by the
Borough of New Milford, excluding thosoe classes as sot forth on tho cortification

notice,



{2) No employee shall be compelled to join the Union but shall have the optlon-

to voluntarily join said Union, )
{(3) The term "Employoa" as usoed haraln shall boe defined to include tho plural as

woell as the singular, and to Include fomales os well as males.
{1) Newly hired employees shall be on probation lor ane yoar during which time
they will be subject to dismissal without cause and will not be requirad to join the

Union.

. EXCLUSIVITY OF UNION REPRESENTATION

Tho Employer agrees that it will not anter into any contract or memorandum
ol agreement with anyone but the recognized Union with ragard to the categorios of
personnel covered by the said Memorandum of Agreement during the term of this

Agreement,

IV. Deleted.
V. UNION REPRESENTATIVES

(1) The Employer recognizes the right of the Union to designate ono (1}
reprosentative lor the enforcement of this Agreament. Tha Union shall furnish the
_Employar in writing the name ol tho representative and natify the Employer in writing

ol any change.
(2)  Tho Authority of the representative so dosignatad by the Unlon shall be

limited to, and shall not exceed, the followlng dutlos and actlvities:

{a) The prosantation of grievancas in accordance with the provisions of tho
collectiva bargaining Agreamant,

{b) Tho transmission of such messages and informatlon which shall originate
with, and are authorized by tho Union or Its officors.

{3) When requosted by management, the designated Union represantative should

be granted time with pay during working hours 1o seek to settle griovances and to
attend all meetings and conferences on Contract negotiations with Borough officials.

VI. MAINTENANCE OF WORK OPERATIONS

{1) The parties agrea thal tharo shall be no lockouts, strikas, work stoppageos, Job
actions, or slowdowns during the lifo of this Agreement. No officer or representativa
of the Union shall authorize, instigate, or condono such activity,

(2} 1tis understood that vlolation of the provisions of this Artlcle may subject any
amployee participating in or condoning such activity to disclplinary action by tho
Borough, or any other appropriate lessor form of discipline, subject to applicable
provisions of State Statute or other applicable provisions of this Agreement.



VII. PRESERVATION QF RIGUHTS

(1) The Borough of Now Milford hereby retalns and reservas unto itself, without
limitation, all powaers, rights, authority, duties and responsibllities confarred upon and
vested in it prior to tho signing of this Agreemant by the Laws and Constltution of the
State of Now Jeorsey and of the Unitod Stataes, Including, but without limiting the
generality of the foregoing, the following rights:

fa) To the oaxacutive managamant and administrative control of the Borough
Government and its proporties and facilitles and tho activitles of Its omployoes;

(b} To hire all employoos, and subjact to tha provislons of law, to determine
their qualifications and conditions for continuad employmant or asslgnment and to
promote and transfer amploycos;

{c} To suspend, promote, demota, transfer, assign, reassign, discharga, or
take any other disciplinary action for good and just causo according to law.

{2) Nothing cantained herein shall be construad to deny or rastrict the Borough
of its rights, responsibilities and authority, under R.S. 11:40 and 40A, N.J.S.A.
34:3A-1, or any other applicable laws.

(3) Proposed new rules or modifications of existing rules governing working
conditions shall be negotiated with the union reprasentative before they are
established.

(4) Unless contrary intent is expressed in this Memorandum of Agreemaont, all
existing bonefits, rights, obligations and conditions of amploymont applicable to any
amployee pursuant to any rules, regulations, instruction, directive, memorandum,
statute or otherwise shall not bo limited, rastricted, impaired, removod or abolishod.

(5) Management retains tho right to change assignments when necessary.

Vill. DATA FOR FUTURE BARGAINING

(1) The Borough agreas to make available to the Association all ralevant data the
Association may require to bargain collectively, providing same is not of a confidential
‘nature, ‘

{2} The relevant data noted above shall include but shall not be limited to such
items as salaries and benofits enjoyed by other Borough personnel, thoe cost of various
insurance and other programs, Information concerningovartima workoed by Employoaesd,
the total number of sick leave days utilized by Employeas, the total numbor of injurles
on duty, the total length of time lost as a result of Injurlas on duty and other data of

similar nature.



IX. SALARIES

(1) The base annual salaries shall be set forth in Appendix "A",
(2} Any monles due emiployees by virtue of this clause shall be pald as soon aftar

the exacution of this Agreement as practicable.

X. WORK DAY, WORK WEEK AND QVERTIME

{1) The work day shall commmance at 8:00 AM and shall continue until 12:00
Noon (except as noted in item (6) below) during which period a 10 minute coffea
broak will be provided.

{2} Lunch shall be taken from 12:00 Noon to 12:30 PM and shall not be
considered as work perfarmed.

{3) Work shall again commence at 12:30 PM and shall continua until 4:30 PM
{excopt as noted in item (6) below) during which period a 10 minute colfee broak will
be provided. )

(4) Work in oxcass of an 8 hour day or 40 hour weok shall be ovortime and shall
be paid at the time and one-halfl rato.

{5) Reasonable notica shall be glven to amployoos whanovoer ovartime work Is
nacessary. '

{6} Winter hours will be as indicated above and ba in affact from October 1 to
March 31. Summer hours from April 1 to September 30 will be from 7 AM to 3:30
PM except that the stand-by person will work from 8 AM to 4:30 PM.

Xi. HOQURLY RATE
To compute the baso hourly rate of any employea, his annual base salary shall

ba divided by 2,080 hours.

Xll. STAND BY TIME
{1} Standby time shall bo delined as being available for any emergency which
may arise over and beyond the employeo’s normal 8 hour daily work schedule.

{2) A list of thosa amployees to be assigned to standby duty for each weekand
of the year shall be posted within liva (5) days from the date hereon and theraaftor
not later than ten (10) days prior to January 1st of each year until a now agreasmant
has been negotiated. The Borough may change such assignments when reasonably
necoessary due to esmployae termination, hirings, promotions, ilinasses or othor

incapacity.




(3} In the event a designatod employoee is unablo, for any reason, to he on.
standby, he shall be given the opportunity to secure a qualifiod replacement and shall
submit written confirmation of such replacement or substitution to his Immediato
suparior within a raasonable time prior to the commencement of such standby duty.

(4) Each employeo designated for standby duty shall be compensated for puroly
standby {l.a. on-call) time in the sum ol $65 for aach one weck perlod. Stand-by
parsonnel called out on Christmas Day, Now Yaars Day and Thanksgiving will racelva
doubla-time pay. ,

(5) Whenever an employece Is called [or stand-by betweon the hours of 4:30 PM
and 8 AM, the amployoea will be guaranteed a minimum of two hour overtime.

XHI. RECALL

{1) Any employee who is called back to work after having comploted hlis
regularly scheduled shift shall be guarantead no lass than two hours ol work.
Employeas shall be guaranteed no less than two hours of overtime when rocalled altaer

4:30 PM and prior to 8:00 AM.
(2) The parties agree that when an employee is injurod while traveling In

.response to, or as a result of a racall, and he sustains an injury during such perlod, tho
said injury shall be considered as an injury on duty for all purposes under this

agreamont.

X1V, LONGEVITY

In addition to all wages and all payments, each Employea shall bo antltled to
longevity payment as set forth in Appendix "D",

XV. UNIFQRMS

The present practice with regard to uniforms shall ba continued except that ona
pair of work shoes {maximum cost $100 per pair) will be provided each year for all
employees covered under this contract. Salaty glovas will be provided as naaded.

XVI. VACATIONS

(1) The existing vacation program and allowances shall be maintained during the
term of this agreement. Unilaterally granted time-ofl shall extend to the members of

this unit.



(2) When, in any calendar year, the vacation or any part thereof is not granted
by reason of pressure of municipal business, such vacation periods not granted shal!
be used by March 31 of the following year. Exceptions to this policy may be granted
by the Borough Council upon recommendation from the Administrator.

(3) If an employee is on vacation and becomes sufficiently ill so as to require in-
patient hospitalization, he may have such period of illness and post hospital
recuperation period charged against available sick leave at his option upon proof of
hospitalization and a physician’s certificate.

(4) If any official holiday occurs during an employee’s authorized vacation, he will
be entitled to an additional vacation day in lieu of the holiday.

(5) Vacations shall be selected on a rotating seniority basis which shall be
established by the Borough subject to present practices.

(6) The schedule of vacations are in accordance with Appendix "C".

XVIl. HOLIDAYS

" {1} Effective January 1, 1985, all employees will be entitled to and will receive
thirteen {(13) holidays per year which, if worked, entitle the employee to time and one-
half for each such holiday.

(2} The holidays noted herein shall be as set forth in Appendix "B",
(3) Deleted.

XVIIL. SICK LEAVE

{A) An employee shall be eligible to receive fifteen (15) working days with’
benefits when he is unable to work due to a verifliable sickness, injury or illness. The
employee shall be required to report any sickness, injury or illness as soon as
practicable to his commanding officer. An Employee may reasonably be required to
present proof of any sickness, injury or illness upon request of the Borough. An
employee may be required to reasonably undergo any medical examination or tests
required by the Borough. Relative to the above sick leave, all expenses for required
examinations are to be borne by the employer. After three consecutive days sick
leave, a physicians note authorizing employees return to work will be required.



(B) The amployer shall mako oxtra componsation to those omployees who do not
utiliza their sick days by paying them on Decembor 1 at their daily rato for one-half of
the annual 15 day allotment not used durlng the perlod from Docembor 1 to Novomber
30 of the following year provided that the amployoco maintains a sick "bank™ of at
-least 50 days for tha antiro period. '

Onca the sick "bank™ of 50 days or moro is satisfiod, tha esmployeo may chooso
the option of adding days to his/her bank up to tha limit of 183 days or rocelving
paymont as abova. Option choico must bo In writing to the Administrator by
November 15. After 20 yoars of unintorruptod service, 20 days will be added to tho
individual employaa’s sick bank.

{C) Hf it appoars to the Borough that an employee who Is out pursuant to this
section will probably not ba able to return to work due to such sickness, Injury or
illness the Borough may reasonably require that the appropriate penslon papers be
submittad to the Pension Board on or after an absence of One {1) year due to
sickness, injury or illness.

(D) An abuso of the within sick lsava policy shall cause the omployee to be
subjact to disciplinary action, Including suspension and/or dismlssal.

(E} Accumulation of sick days shall continue pursuant to past practice except-
that thare shall be no limitatlon on the number of days so accumulnted. _

(F} The Mayor and Council will grant speclal conslderation to any [(ull time
employee of tho New Milford Department of Public Works for any long term Iliness not
axcaading fifty-two (52) weeks, provided that sald employee has first depleted hlis
accumulated sick days, poersonal days, holidays and vacation days. The employos
shall be coverad under all provislons of this Agreement for this period of time, to the
sama extent as if he were on full timo
active duty.

XiX. WORKINCURRED INJURY

(1) Where an employee covered under thls Agreement suffers a work-connected
injury or disability, the Borough shall continue such employeo at full pay, during the
continuance of such employee’s inability to work, for a period ol up to one yeoar.
During this period of time, all temporary disability benefits occurring under the
provision of the Worker‘s Compensation Act shall be paid over to the Borough.

(2} The employse shall be requlred to present evidence by a certificate of a
rasponsible physician that he is unable to work, and the Mayor and Council may
reasonably require the said employee to present such certificates from time to time.



{3} In the avant the employea contands that he Is entltled to a perlod of
disability beyond the pariod establishad by the treating physlclan, or a physiclan
employed by the Borough or by Its Insurance carrler; then, and in that event, the
burden shall be upon the employoe to establish such additional period of disability by
obtaining a judgment In the Divislon of Workers Compensation establishing such
further period of disability and such findings by the Divislon of Workers Compensation
or, by the final decislon of the last raviewing court shall be bindlng upon the partles.

(4) For the purpose of this Artlcle, Injury or lilness Incurrad whlle the employce
is attending a Borough-sanctionead trainlng program, shall be consldered In tho llna of
duty.

(5] In the event a dispute arisas as to whathar an absenca shall be computed or
designated as sick leave or as an injury on duty, tho parties agreo to ha bound by the
dacision of an appropriate Workaers Compansation judgment, or, If thare Is an appaal
therefrom, the final decision of the last reviewing court.

{6) An injury on duty requiring time off for tranatment, recuparation or rohnblllmtlon,
shall not be construed as slck feave or a sick leave occasion under the terms of the
sick leava policy heretoforo agreed upon between the parties.

XX. BEREAVEMENT LEAVE

(1) All permanent {ull timoe employoos coverad by this agrocameant shall be ontitlad
to five (5) days lcavo with pay from date of death of a mambor of his Immedlate
famify.

{2) Immediate family shall include spouse, children, parents, brothers, sisters and
grandparents of employoe or spouse.

{3) Such funerallecave shall not bo charged against the employee’s vacation or sick
leave.

(4} Any oxtension of absencoe undaer this articlo, howaover, may at the employos’s
option and with the consent of the Dopartment Heoad, be charged against availablo
vacation time or bo taken without pay for an reasonable parlod.

{5} In the case of unusual circumstanco not speclfically covared In this Article,
funoral loave may be grantod or oxtendod at tho discration of the Supervisor.

XXl. LEAVE OF ABSENCE

(1) All permanent full timoe employeas covered by this Agreoment may be granted
a leave of absence without pay for a porlod not to excead thirty {30) days.



(2) The employae shall submit in wrlting all facts bearlng on the request to hls
Supervisor who shall append his recommendations and forward the raquest to the
Borough Councll. The Borough Councll shall conslder aach case on Its merits and
without establishing a precedent. The Borough wlill not unreasonably deny an
employae’s requaest for a leaave of absence.

(3) This leave Is subject to renawal for reasons of personal illness, disabllity or
other reasons deemed proper and approved by the Borough. Normally, It shall be
granted only when the employee has usaed hls accumulated slck and vacatlon leave
in the case of llinass or his vacation leave If loave wlthout pay Is roquested for reasons
other than illness. Co

(4) At the explration of such leava, the employeae shall be returned to the posltion
from which he is on leave and will receive as of the date of hls return all benefits he
would have roceived had he not taken thoe leave.

(5) Seniority shall be retalned and shall accumulate during all loaves,

XX, MEDICAL COVERAGE

{1) The Borough will provide and pay for Blue Cross, Blue Shield, Rider J and Major
Madical insurance or equivalent coverage for amployces covered by this agreement
and their families, of the same type and in the same amounts of coverage as presently
exists.

{2) Employees providing proof of alternate coverage may clect to receive ono-
half of the cost of municipal covaerage to be paid quartarly (with deductions) and haveo
their names removed from the insured list.

XXIM. DENTAL AND VISION CARE COVERAGE

(a) The Borough will provide and pay for a family dental plan, family vision care

and a family prescription plan.
(b) Detete.
(c) Delota.

XXIV. BULLETIN BOARD

{1) The Borough will supply one bulletin board for the use of the Association to be
placed in a conspicuous location.

{2} The bullatin board shall be for the use of the Assoclation for the posting of
noticas and bulletins peortalning to Association business and activities or mattors
dealing with the welfare of employcaes. :

{(3) No matter may be posted without recciving permission ol the officially
designated Assoclation representative. Any bulletins deemed detrimental to
oparations may be rejected or posting by the Supervisor. Howaver, approval for

‘posting shall not be unreasonably withheld.
-9.



XXV. PERSONNEL FILES

(1) A soparate parsonal history file shall be astablishad and malntainaed for aach
amployee covaered by this Agraement. Personal history files are confidontial records
and shall be malntainad In the office of the Borough Admlinistrator or othar suitabla
placa.

{(2) Any amployaa may by appointment ravlew hls poarsonnal fila. This appolntmant
for review must be made through the Borough Administrator.

{3) Whenevar a written complaint concerning an employee or his actions |s to be
placed in his personnel file, a copy shall be made available to him and he shall be
given the opportunity to rebut It If ha so desires, and ha shall ba permlitted to place
said rebuttal in his file.

(4) All personal history filas will be carafully malntained and safeguarded
permanantly. Nothing placed In any file shall boe removed tharaefrom.

XXVI. MILITARY LEAVE

Military leave for employeces tralning or serving with any Armed Forces of the
United States will be granted for a period not to excoed 15 days. Military leave will
" also be granted in accordance with tha laws applying in such cases for a period not
to excaad 30 days for thoso units which are fodorally activated. Employees wlll he
compensated with differential pay during such periods as approved by the Borough -

Council.

XXVIl. Deletao,

XXVIIt. GRIEVANCE PROCEDURE

(1) To provide for the expeditlous and mutually satisfactory settlament of
grievancas arising with raspect to complalnts occurring undar this Agreement, the
following procaedures shall be usad. For the purposes of this Agreament, the tarm
“griavance” maeans any complaint or any diffarence of dispute between the Borough
and any employea with raspect to the interpratation, applicatlon, or violation of any
of the provisions of this Agreamaont.

{2} The procedure for sattlement of griavance shall be as follows:

(A) Step One

In tha event that any employee covered by this agreemant has a grievance,
within four (4) working days of tha occurrance of the avent balng grleved tha
amployee shall discuss It informally with hls Supervisor. The Supervisor shall docldo
the griovance within four (4) working days after the grlovancae Is flrst presented to

him.

-10 -



{B) Step Two

If no satisfactory resolution of the grlevance Is reached at Step Oneo, then within
four {4) working days, the grlevance shall he presented In writihg to the Councll
Llaison, with a copy going to the Borough Administrator. The Council Llalson shall
render a decision within five (5] working days after tha grievance was presented to

him.

{C) Step Three

If no satisfactory resolutlon of the grlovance Is reached at Step Twao, then wlithin
five (58) working days the grlevance shall be presented In writing to the Mayor and
Council. The Mayor and Councll shall render a declslon withln fifteen {15) working
days after the grisvance was first presentod to them.

{D) Arbitration

{1) If no satisfactory rasolution of the grlevance Is reachaed at Step Three, then
within ten {10} working days the grievance shall be referrad to PERC for the selection
of an arbitrator, to dacide the issue or Issues. Tho decislon of the Arbitrator shall be
final and binding upon the parties.

{2} The arbitrator shall have no authority to add to or subtract from the

Agreement when interpreting same.

XXIX. DISCIPLINE

{1} An employee may be appropriately disclplined for violation of rules and
regulations and may be discharged for good and just cause, all subject to and pursuant
to applicabla Stato taw.

{2) All dacisions concerning any form of disclpline or the extent thereof may be
appealad to thae Commissioner of the Departmont of Public Works and then to the
Mayor and Council. If no satisfactory daclsion Is made within thirty {30) days of the
filing of the appeal, then the amployae may appeal his case by filing a Notice of .
Arbitration with PERC. In any avent, an appeal may be taken within 30 days of an
"unfavarable decision by filing 8 Notice of Arbitration with PERC. The appolntad
arbitrator shall have the power to review the facts and law and to make such findings,
including modifications of penalty as he shall deem propaer. The award of the
arbitrator shall be final and binding upon the parties.

XXX. SAVINGS CLAUSE

(1} It is understood and agreed that if any portion of this Agreement or tha
application of this Agreamant to any person or clrcumstance shall be invalld, the
remaindar of this Agraemaent or the appllication of such provision to othar parsons or

circumstances shall not be affectad theraby.
(2} 1f any such provislons are so Invalld, the Borough and tho Association will

maet for the purpose of nagotiating changes made necessary by applicable law.
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XXXl. MISCELLANEQUS

(1) Tho Borough shall provlde at its own expense adequata summar and winter
work clothing to the membaers of tho Associatlon.

{2} In the ovent any employee of this Borough who Is a member of this
Association Is also a membar of any munlcipal voluntary organization (e.g. Ambulance
Corps, Firo Department, atc.), and Is unablo to report to work at this schadulad time

"{or is unable to report at all) because of his dutles as such a voluntaeer, he shall notify "
his suparior as soon as he |s roasonably able to do so. No such membaer shall be. -
penalized In any manner as a result of his voluntear status; he shall be paid for such’
lost time as though he had reported to work and, In fact, did work hls scheduled shlift.
It Is understood that such volunteer shall report to work as soon as hls volunteer duty
has bean completod unless he Is physically unable to do so as a result of such duty.
The Department Hoead shall be entitlod to demand reasonable proof of such emergency
volunteer duty and the duration thereof. No employee shall leave the Job for voluntaer
duty without the prior consent of the Departmont Head or his authorlzed
reprasontative. Such decision shall not be grlevable. No employea shall be penalized
with respect to his volunteer status as a rosult of such Borough decislons,

{3) Deleoto.

" {4) The Borough shall supply a beaper for communication purposaes for the stand-

by crew.
(5} Each employee shall bo entitled to three (3} personal days off per year with

pay.
(G) Tho Borough will provide a minimum of two hours in the event an amployee
is calted out after tha complation of his ragutar shift. '
{7} Delate.
(8} Effective January 1, 1991, terminal loave for retiring amployoes covered
under this contract shall be calculatod as follows:
A. 5 years of service or less = 25% of bank, maximum 35 days.
6-10 years of service = 35% of bank, maximum 75 days.
11-15 years of service = 50% of bank, maximum 100 days.
16-20 years of service = 60% of bank, maximum 150 days.
21 years of more of uninterrupted service = 75% of bank, maximum of 183
days plus the 20-year bonus or 20 days.
B. All accumulated and unusod holidays to date of rotiroment, and
C. All unused vacation and personal days to date of ratiromont, and

D. Declata.
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E. Effective January 1, 1992, tho Borough will provide a Family Hoalth Caro Plan
for employces and their spousas for employees who retire after twenty-five yoars of
continuous servica or upon disability retirement, which plan shall be the same as or
equivalent to that which is currently being provided to members of tha bargainingunlt.
All premiums and increases in premiums subsequent to ratirement shall be borne
entirely by the Borough until tha retirae attains age 65, excopt that any employee who
has twenty-five or more yaars of continuous service as of the axpiration of this
Contract, shall ba provided with sald coverage by the Borough to agoe 68, unless the
employee obtains naw employment which provides him/her with the samae or
equivalent coverage and undar the same or similar conditions, in which event the
employee must accept the naw employer’s coverage.

(9) In addition to all other payments sat forth in this Agreament, each employae
shall raceive ten dollars ($10) per cradit for all college credits earnad in courses
leading to a Bacholor’s degrea. Thoe amount sha!l boe paid on an annual basls, pro-
ratad and included in the employee’s peoriodic paychocks.

Negotiations for the naxt contract shallbagln no later than ninety (90) days from
.the end of the term of this agreement, or not later than September 30, 1993.

XXXIl. TERM OF CONTRACT

This contract shall take effect upon execution thereef as of January 1, 1991
and shall terminate on December 31, 1993, :

IN WITNESS WHEREOF, the parties hereto have entarod thelr hands and soal.s
this  day of , 1991,

ATTEST: BOROUGH OF NEW MILFORD

Dianne Rothwoiler Thorosa M. King, Mayor
Borough Clerk

WITNESS: DEPARTMENT OF PUBLIC WORKS

-13 -
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APPENDIX "B"

HOLIDAYS

NEW YEARS DAY

MARTIN LUTHER KING’S BIRTHDAY

LINCOLN'S BIRTHDAY

WASHINGTON'S BIRTHDAY

GOOD FRIDAY
MEMORIAL DAY

INDEPENDENCE DAY

LABOR DAY
COLUMBUS DAY

ELECTION DAY

THANKSGIVING DAY
THANKSGIVING FRIDAY

CHRISTMAS DAY



APPENDIX "C"

The New Milford Public Works Employees Banevolent Assoclation shall racaelva '

vacation on tha following basls: S

Less than one yoar of service as of June 1st of any contract year: one day for
each month of employmaont not to excead 10 days.

A. Mora than one year of sarvice as of June 1st of any contract yoar: 10 days.
B. More than five yoars of service as of June 1st of any contract year: 15 days,
C. More than 10 years of sarvice as of June 1st of any contract yoar: 20 days.

D. Morae than 15 yoars of sarvicae as of Juna 13t ol any contract year: 25 days,



APPENDIX D"

LONGEVITY

Each employee of the New Milford Department of Public Works shall be 0ntltlod

to longevity pay at the followIng rates: SN
Four years unintarrupted service............... 3% of base. l‘
Eight years uninterruptod service.............. 4% of base,
Twelve years uninterrupted servica............. 5% of base.
Sixteen yoars unintarrupted servico............ 6% of base.
Twenty yoears uninterrupted service............. 7% of base. t
Tweanty-four years uninterrupted service........ 8% of bagse.

Base pay and longevity will be used to calculate per-hour and overtime rates.



E. Elfective January 1, 1992, the Borough will provide a Family Health Care Plan
for employees and their spouses for employees who retire after twenty-five years of
continuous service or upon disability retirement, which plan shall be the same as or
equivalent to that which is currently being provided to members of tho bargaining unit.
All premiums and increases in premiums subsequent to retirement shall be borne
entirely by the Borough until the retiree attains age 65, except that any employee who
has twenty-five or more years of continuous service as of the expiration of this
Contract, shall be provided with said coverage by the Borough to age 68, unless the
employee obtains new employment which provides him/her with the same or
equivalent coverage and under the same or similar conditions, in which event the
employee must accept the new employer’s coverage.

(9} In addition to all other payments set forth in this Agreement, each employece
shall receive ten dollars ($10) per credit for all college credits earned in courses
leading to a Bachelor’s degree. The amount shall be paid on an annual basis, pro-
rated and included in the employee’s periodic paychecks.

Negotiations for the next contract shall begin no later than ninety (90) days from
the end of the term of this agreement, or not later than September 30, 1993,

XXXUIl. TERM OF CONTRACT

This contract shall take effect upon execution thereof as of January 1, 1991
and shall terminate on December 31, 1993,

IN WITNESS WHEREQF, the parties hereto have entered their hands and seals
this  day of , 199 2.

ATTEST: BOROUGH OF NEW MILFORD
"‘ N
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Dianne Rothweiler Theresa M. King, Mayor

Borough Clerk

WITNESS: DEPARTMENT OF PUBLIC WORKS
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Michael Giambrone S Joseph Taverna

-13 -



