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INTRODUCTORY STATEMENT

THIS AGREEMENT, made and entered into this 3 day of
AY AT -
Moasadr, 1555, by and between the OQFFICE OF THE HUDSON COUNTY
PRCSEZCUTOR, ("Prosecutor"), located at 595 Newark Avenue, Jersey
City, New Jersey, and P5A LOCAL NO. 232, SUPERICR OFFICERS UNIT,
("23A" or "Asscciat:ion"), with its offices at 595 Newark Avenue,
Jersey City, New Jersev, ac:ting herein on ©behalf oI the
Supervisory-Rank Invest:gatcrs of said Prosecutor, as hereinalter
cefined, now employed and nereafter to be employed and collectively
designated as "employees."

WITNESSETH:
WHZRZIAS, the Prosecutcr reccgnizes the PBA as the sole and

- e

Rankx Investigaters covereZ by this Agreement as hereinafter

N2W, TEEREFORE, in cconsiderazicn of the mutual covenants

arties herezo agree as follows:

e va e mmem e o -—a
nerell CJZnitaLnez, Tnhne

e



ARTICLE T

RECOGNITION

The Prosecutor reccgnizes the PBA as the sole and exclusive
representative of the Investigdtors in the Prosecutor's 0Zffice
holding the ranks of Sergean:z, Lieutenant and Captain, excluding
confidential emgloyees, managerial executives, non-police
employees, craft employees, prcfiessicnal employees, Investigators
pelow the rank of Sergeant, and above the rank of Captain, and all

others.



ARTICLE IT

ASSQCTIATION SECURITY

1. All employees covered by this Agreement may join the
Associlation, and become members of the Association.

2. Consistent with the other provisions of this Agreement
and the laws of the State of New Jersey, the parties recognize that

meclovees have, and shall be prctected in the exercise oI, the

m

richt, freely and without £ear of penalty or reprisal, to form,
join and assist the Association, or toe refrain from any such

activity.



ARTICLE TIIT

PLEDGE AGAINST DISCRIMINATION AND COERCION

1. The provisions cf this Agreement shall be applied equally

to all employees, withou: discrimination as to age, sex, marital
status, race, color, creed, nazional origin, actual cr perceived
sexual or:ientatiorn, disacility, affectation, or peclitical
affiliation.

2. The Prosecutor agreses not to interfere with the right of
emplovees to become members of the PBA. There shall be no
discrimination, Linterference, restraint, or c¢oercion by the
Prosecutor, or by the Prosecutor’s representatives, against any
employee Dbecause cf FBA membership. The PBA agrees not to

interfere with the righ:z cf employees not to become members of the

‘g

BA. There shall De nc diszrimination, interference, restraint, or
coercion by the PBA ¢r :1Is representatiives against any employee

because of non-membership :n the PBA.



ARTICLE IV

LONGEVITY
1. Emplcyees shall receive longevity in accordance with the
following schedule:
A. For emplioyees with more than five (5) years of

service, but not more than ten (10) years of service - $200.00 per

}-+

5. Fecr emplovees with more than ten (10) years of

service, but not more tharn £:fteen {15) years of service - $400.00

C. Fcr employees with more than fifteen (15} years of

service, bul nct more than twenty (20) years of service - $600.00

C. Focr emcloyees with more than twenty (20) years of
serv.ce, but not more than twenty-five (25) years of service -
SE0C.C0 per annum:

~c.cvees with twenty-£five (25) years of service

tn
]

- $L.,C027.07 zer annuw
z The lgongewity grosra~ shall be implemented only for full-
T.me eTp.cvees. Employess working less than a regular full-time

scnei_le snal. nIi Te el.zizle fzr longevity.
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€n3i.l Ce gaif iLn prc rata a=t:Znts . the employee’s regular pay



ARTICLE V

SALARIES
1. Salaries for 1994, 1995 and 1996 shall be in accordance
with the feolleowing table, which shall be considered to set ferth
the base salaries for the respective ranks, and which is further
subject to the conditicns and exceptions set forth in this Article.

Saif salaries shall take effect wupon January 1 of the vyear

(31

1895 199

-ﬂ—f—-l.‘-'-
{S.C% Lncrease) {5.0% increase) {5.0% increase)
Q

Sergeants $57.,80C 560,690 $63,725
Lieurtenants €5,6C3 68,883 72,327
Captains 74,4562 78,183 82,092

2. Employees who were absent from duty without pay more than
thirty days in 1993 shall rerzewve 7o salary increase for 1994, but

will remain at therr 19%%3 salaries. Employees who were absent from
duty without pay mcre than thirty days in 1994 shall receive no
salary increase fcr 1995, but will remain at their 1954 salaries.
Emclcvees wno are acsent fro-— duty without pay more than thirty
dawvs wn 15%: shall rerzerve nI salary .ncrease for 1956, but will
inoat thair 1$31 salar.ec Anw employee whic has had a salary
increase withheld pursuant iz znis Section may have the withheld

inorease restgored Lr f.ture vyears, at the Prosecutor’'s scole

ZissvetLzn.
:. It is unZerstIcoz an: atresaZ that upon the exc:iration of
th.s Agresment, ..e lece~zer 31, 1996, employees shall remain at

the sslar.es they are =nern recae.ving, and shall be entitcled to no



furcher salary incremenﬁ, increase or adjustment pending the
negotiaticn of a successcr Agreement.

g. Employees shall be paid bi-weekly. Subject to adjustment
due to unpaid absences, bi-weekly pay shall be computed by dividing
the emploves’s regular annual salary by the numpber ci pay pericds
in the then-curren: calendar year. All employees shall receive
thelr oi-weekly pavchecks cn the Friday falling two weeks after the
riday on whicnh the pay pericd ended. New employvees shall receive
the.r paychectks on a two-weekx lagging basis immediately upon hire.

5. In accordance with the policy of the Hudson County
Prosecutcr's Office, retrcactive salary increases will not be paid

to any employvee wni rminates or terminated his or her employment

0
1
{4

i

w.-h the Prosecutcr's 2£f£f:ce pricr to the ratification of this

3]
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gotiations agreement, except that retreoactive salary
increases fcr 1994 cnly will be paid to any employee who retired in
1954. Nc retroac:ti:ve compensation will be paid to any employee

red in 19%4.
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ARTICLE VI

HOURS OF WORK AND OVERTIME
A. Except as stated in Sections B and C herein, all policies
and practices regarding hours of work and overtime existing as of

December 31, 1991, inclu

fl.

ing, but neot limited teo, the prenibition
against the casiing ou: of unused compensatory time, shall continue
in f¢ll Zorce and effec:.

2. The over:i:me pcl:.oyv contained in icle VII, "Hours of
Wors and QOvertime" Sections 5 and C, of the parties’ 1952-1993
collective negotiazions acreemen: shall be extended from December
31, 1953 until December 3., 1994, with the following mocdification:

1. The terms, "wcrk" and "hours worked," shall be
defined as :t:.me actually worked by the employee,
and as pa:ic compensatory time off utilized by the
emplovee. In cther words, paid compensatory time
0ff w.ll be considered “"time worked" <£for the
curcose c¢I decermining entitlement to overtime
compensation. No other form of paid time off,
(i.e., wvaca:tions, sick days, persconal days,
holicdays, e:tz.) shall be considered "time worked"
for the purpose of determining entitlement to
ovars.me compensaticnh. ' '

< Zffective January T, 1%¢%, the following overtime policy
shall ze 1n efiec:
bl For the purrcses of this Section:

a. Tne Ter-s “w2rk" anc, "hours worked," shall
ce cgei.neZ :t:me actually worked by the
e~r.<vee anz as paid compensatory time off.
Vazat.cns, sictxk cdays, personal days, holidays
ti=e cii, cr any o:ther form of paicd time off
shall st -be considered "work" or “hours
worked' under this Section, and shall not be
gcnswdereZ  1nm determining entitlement to
cvert.me compensation. Time worked on
nzl.davs :s al:eady at premium pay. and shall
not be counted toward overtime.



b. The "wo*k period" for purposes cof overtime
compensation shall be seven (7) days. For
each ewployee, the initial work period for
purposes of overtime compensation shall

commence 12:00 a.m. on the merning of
Saturday, January 7, 1995, and shall terminate
11:3%¢ ¢.m. on the evening of Friday, January
13, 1@8ss. Thereafter, the werk perioc for
purroses cf overtime compensation shall
commencse  12:00 a.m. on the morning of
SaturdZav, and shall terminate at 11:52 o.m. on

the eveni:ng oI the follcowing Friday.

c The cterm., ‘"rsgular rate of pay" shall bpe
cef:neZ as the employee’s annual base salary
T_us Lo:;evi:y, divided £first by fifty-two
{32! weaks per vear, then divided by fortc
(40; hcurs per week
2. Emplicoyees wiht work more than forty (40) hours during

a severn (7) day werk cericd shall receive compensation, at the rate
cf cne and cne-haif times the:wr regular rate of pay, for every hour
worked Freyond fcorsyv (42, ncurs during the seven (7)) day work
per.cg, uUp o an cvert.me compensation ceiling of $3,500.00 per
calendar year. This $3,50C.CC annual overtime compensation ceiling

snall apcly to a.. cvert.me cocmpensation earned in the 199%

zalenzZar vear, Int.2zZ.nT cITrensaticn for overtime worked prior to

2.07 annual overtime compensation

(W)
)
41

1T+ ar e~r.Zvee reaches the §3,500.00 overtime
SITDensatisnh geLlllnT Lnoa siven calendar yvear, including 1995 and
ing tha:t calendar year sha“l
o2 compensated by way $f ca.i ccmrensatory time off. However, the
2LZT, i his szle Ziscreticn, may choose to provide paid

SITMIensallc rather Lnhar ZItTZensatcry i ime of

Al




a. Paid time compensatory time shall be provided
at the rate of one and one-half hours earned
for every hour worked beyond forty (40) hours
during a given seven (7) day work period.

r

lovees shall be permitted to utilize their
d compensatory time within a reasonable
10¢ after making a reguest for such use,
_ov;ced such use does not vunduly disrupt
rosecuzor’'s Office operations.

3 1 o

c. An emclcyee may accrue and/or bank a total of
nc mors tnan 480 paid compensatory hours ac
any one time under this Section C, supsection

2, unused paid compensatory hours earned
uecd pursuant to this Section C,
n 3, shall be cashed out to the
upon termination of employment. Such
crv hours shall be cashed out at the
nal regular rate of pay, or the
e r rate of pay received by the
e—*’ovee during his/her final three years of
e*:lov—e::. ~:ichever is higher. Only
crmrensatcry heurs earned, accrued or banked
p:: uan: <tc this Section (, subsection 3,
sna.. <Ce casnheZ out upon termination of
employment.

m
2
&)
'a-l
O
1
(L R SR §
O

(LI T I LT
-~ g

compen
emzloye

4. If an emp.cyee reaches the §3,500.00 overtime
compensaticn ceilling Lnoa siven salenzar year, and also has accrued
anZ’‘cr bankec 43I ¢z-zensaicry nours under Section C, subsection 3,
accvye, he cor she sna.. wiv«e no furtner overiime during that
calendar year withzut the express cznsen: of the Prosecutor. The
Prosecsutor shal.l reta.n tne sI.e ZisCreticn, ©n a case by case
cas:.s, T authorize gavment ! cversime compensation beyond the
33,522.C7 zalendar year ce...nT 1n sucth cases.
ive tne rav r:cd that begins November 4,

1333, raw2 sick leave sna.l s:xunt as "work" and "hours worked" for



6. Effective the pay period that begins November 2,

1996, paid sick leave and paid vacation leave shall count as "work"

and T"hours worked" for the purpose of computing overtime
entitlement.
D. Employees will not be directed to take days off from duty

for the sole purpose of avoiding overtime compensation.

E. Any overtime pay due anc owing shall be paid not later
than the second regular pavrcll date following the day the overtime
is actually workegd.

F. Remaining unused compensatory time that was earned by
employees prior to January 7, 1995 shall remain available for use
by employees as a separate account; however, such unused
compensatory Time contained in this separate account shall not be
cashed out under any circumstance, may be utilized only with
spec:al permission cf the Prosecutor, and may be utilized only
afzer all compensatory time the employee may have earned on or
afzer January 7, 1982 nas been exhausted. Unused compensatory time

e T evss g oeeay *~ 5
12T Yo January T, L3

L‘.
o

shall not be cashed out under any

Terisis summary l.stinz tne amcunt of (1) vacation time, (2) sick

[§]
w
i
[P

ccmpensatsry tire earned, accrued, or banked under
. suzsertizn . ¢l tn.c Ari.cle, and (4) remaining unused
SITCensaisry time earneZ pr.iIr Lo January 7, 1995 and retained in
tne serarate account Zescroce? in Section F of this Article, that

ne emplcyee has cn recsrZ.  Nothing stated in any such periodic



summary shall in any way affect or modify any precvision of this
collective negotiations agreement pertaining to the circumstances
under which compensatory time may c¢r may nct be cashed out.
Ncthing stated in any such periodic summary shall in any way be
read to allow employees te cash out compensatcery time cther than
that accrued or banked under Section €, subsection 3 of this
Arzicle. Compensatorv time earned prior to January 7, 1995, shall

not be cashed cut under any circumstance.

¢
[ ¥ ]



ARTICLE VITI

HOLIDAYS
1. Employees shall be entitled to the feollowing paid
holidays each year:
New Year's Day Independence Day
Lincoln’s Birthday _ Labor Day
Martin Luther Kineg Jr’'s Birthday Columbus Day
Washington’'s Bir:ihday Veterans’ Day
Gocd Friday Election Day
Memcrial Day Thanksgiving Day
Christmas Day
2. A. Recognizing that 1t 1s not possible feor all

emcloyees to be off on the same day, the Prosecuter shall have the

right to reguire an Employee to work on any of the holidays herein

B. in the event an employee is required to work on any
0f the hneglidays named above, ne/she shall be paid premium pay at
the rate of one ancd cne-half times his/her regular rate of pay for
all hours worked orn the holiday. Because the employee will receive
urs worked on a holiday, hours worked on a
noliday will neos be gounted toward determining whether the employee

e £or gvert.me compensation under Article VI, "Hours of

i If any cf zne accsve-_isted paid holidays fall upon a
SacurZay, the hol:days wi.l.l be celebrated on the immediately
zreced:ng Froday. If any zf tne above-listed paid helidays fall
vzon a Sunday, the holidays will be celebrated on the immediately

the cate of celebration of a holiday falls on

a cay thne emplovee .s scheduled to be 0ff duty, the employee shall

13



be provided an alternative day off. The alternative day off shall

be a date approved by the Prosecutor.

14



ARTICLE VIITI
VACATIONS

1. All employees with one or more full years of service with
the Office of the Hudson County Prosecutor shall receive 20 days
vacation annually.

2. During the £f:irsc calendar year c¢f service, emplovess
shall recelve vacazion a:t a rate ¢f 1 day per month worked. During
tne £ina calendar year of service, emplcocyees shall receive
vacaticn on a pro-rated bas.s. Employees who work less than a full
calendar year alsc shall reze.ve vacation on a pro-rated basis.

3. Vacation schedules shall be established taking inte
account the wishes of the employees and the needs of the
Prosecutcr, with the Prosecutcsr having full and final authority to
acgrove or deny any vacatisn reguest.

4. Unless gooc cause .s shown, the Prosecutor shall respond
tc the emplovee’s vacation rezuest within 30 days after deadlines
eszablished by the Frosecuzor for submission of vacation requests.
Nz wvacat:.cn reguest snall be noncred unless it is submitted 30 days

i aZvance; prowvide:s nowewver  that the Prosecutor may waive this

LA
1

guiremenz on a case-by case bas:s in his sole discretion.

]

vacatish Fav sna.. -e cases upon the employee’s regular

ca-
€. A emgl2vee sna.. -e ga:2d his/her vacation pay before
starz.nc his/her vacat:.sn, grov.ded such vacation is scheduled at

-eas: 37 days .n advance. The Prosecutor may waive this

j
th



requirement on a case-by-case basis, in his sole discretion. An
employee also may reguest that the Prosecutor defer vacation pay.

7. An employee whose employment is terminated shall receive
a cash payment for all unusec vacation time. The vacation time
payable for the calendar vear in which the employee is terminated
shall be calculated cn a pro-rated basis.

g . The Proseczuzor, .n his sole discretion, may allow an
employse L0 carry no more than £ive days’ unusecd vacation from one
calendar year to the nex:t. Any reguest to carry over such unused
vacazion time must be subm.tied to the Prosecutor no later than
December 1. In all other cases, vacation time not utilized in a
givern calendar year shall be lost. Under no circumstances may an
employee be entitlez tc ¢r use more than twenty-five vacation days
ir any given calendar vyear.

9. Upecn retiremenz, an employee shall be entitled to his/her

full twenty (20) day complement of vazation time for the retirement

(5.1

vear. This Secticn ¢ wioll nct fe effective until January 1, 1995.
Tnis Secticn 9 shall nsot agp.y 1T any emplovee who utilizes early
rat.rement uncer any ear.y ret.reTen:t (egis.ation that had wes-been

enacted into law on or prizr t> the date of execution of this

16



ARTICLE TIX
SICK LEAVE

1. Any employee who contracts or incurs any sickness or
disability which renders such employee unable to perform his or her
duties may receive sick leave with pay as follows:

A. An employee shall be afforded sick leave on the
basis of one (1) working day per month, up to the end of the first
calendar year, and fifteen (15) days for each calendar vyear
therealtzer.

2. Pay for any day of sick leave shall be at the employee’s
regular pay.

3. To be eligible £or benefits under this Article, an
emgployee who is absen: must notify his/her supervisor as soon as
possible before the star:t cf his/her regularly scheduled work day,
unless proper excuse .s presented for the employee’s inability to
call. If the supervisor is not available, the employee must notify
<he Task Force Rad:.cz Operazcr as soon as possible, but no later
tnan pbefore the star: cf his ner regularly-scheduled work day.

4. Sick days not taken oy an employee in any one year shall

ccumulate from year ic year. without limit.

irn

ITp.lyees wnI nave reern cn sick leave may be required to

e examineZ by a gnys.c.an cZes:gnated by the Prosecutor before

€. If£ an employee res:3ns, 15 dismissed or is laid off and

ras exceeded mig'ner al.l.zwar.e s:ck leave, the excess sick leave

17



paid shall be deducted from any monies due him/her at the time of
resignation, layoff or dismissal.

7. The Prosecutor reserves the right to'unilaterally adopt,
implement and aprly work rules pertaining to sick leave abuse,

excessive absenteeism, tardiness, and verification of sick leave.

18



ARTICLE X
PAID LEAVE
Employees shall be entitled to paid leave as follows:

1. Funeral Leave

A. Emplovees shall be entitled to up to 3 days paid
leave for each death in the employee’s immediate family, to be
taken ketween the date oI death and the date of the funeral,
inclusive, f£cr the sole purcose of attending funeral and/or

memcrial services.

B An emplovee’s immediate family shall consist of the
following: mother, £father, son, daughter, sister, wife,

grandchildren, mother-in-law, brother, husband, father-in-law,
sister-in-law, Erother-in-law, grandparents, stepmother,
scezfather, stepscn, sterdaughier, stepsister and stepbrother.

c. The Prosecutor shall have the discretion to grant or
extend funeral leave, with or without pay, in cases involving

stecia. circumscances, and shall have the further discretion to

adzcrzt ryules pertaining Tz verification of funeral leave use and
azuse ci Iuneral leave
2. Jury Duty
AL Sury duty 1s wne responsibility of every citizen.

Trnerefzre, unless tnere .s sirong evidence that the employee’s
acsense frco work wouls sericusly handicap or impair, in any way,

the zceraz:on of his/her ros:i:0n, the employee shall be expected

19



B. Regardless of the length of time in performing this
responsibility, the employee’s service record will remain unbroken.

C. The employee will receive pay during the period of
jury service equal tc his regular wages minus jury earnings. A
statement of jury earnings and time served must be supplied bv the
employee tc the County to allcow verification of same.

C. If an emplovee repor:ts for jury ducty and is excused
thaz day, he/she shall be reguired to repor:t back to his/her job
for work as soon as praccical thereafter, except that employees

hal

[ =]

not be requirec to repcr:t back to work if there are less than

n

four (4) hours remaining in their work shifts.
3. Personal Leave
Effective January .., 1995, each employee may utilize not
more than two (2) personal leave days per year for use in cases of
a legizimate personhal need that cannot be attended to during off-
duty hours. Personral leaves shall be subject to the prior approval
cf the Prosecutor cr his des.gnee, which approval shall not be

vy

unreascnatly denied. An emgp_cyee shall be required to reguest the

£ perscnal leawve at Leas: cne week in advance of such personal

use C

'ty

leave, excep:t in cases of emergency. Personal days are available
fzr use by emplcyees £zr rases of legitimate personal need;
however, they shall nc: be considered an earned benefit, shall not

accumulate, and shall under nz circumstances be cashed out to any

20



ARTICLE XI
UNPATID LEAVE
Employees shall be eligible for unpaid leave in accordance
with the following:

1. Child/Family Leave. Employees will be eligible for

Child/ramily leave in azgordance with the New Jersey Family Leave
cc anc the f{ederal Family anZ Medical Leave Act, to the extent
cthese laws are app.izab.e 2 tThe Prosecutor’'s Office.

2. Military Leave. _eaves cf absence for the performance of
duty with the U.S. Armed Fcrres or with a Reserve component thereof
shall be granted f¢r the iniz:ial pericd of military service, or in
accordance with apgplicable law.

3. Medical/Personal Leave. Employees may be granted, in the
Prosecuzor’'s scle discrezizn, unpaid leaves of absence for medical
or perscnai reascns £or up to 12 menths. ﬁefore being granted an
unpaid medical leave, employees must use all earned sick leave.
Seicre Dberng granted n unpa:d leave for personal reasons,

e~z . 2vYess mUST USe a.. earneI vacat.cn leave.

wWnile cn an ungals Leave of absence, an employee shall

nct be enzitled tc earn hcl:iday pay., or to accrue sick leave or



ARTICLE XII

RETIREMENT ALLOWANCE

1. Employees who retire shall use all of their accumulated
vacation leave prior to the effective date of retirement.

2. Upon retirement, an employee shall receive a cash payment
calculated at the rate cf one (1) day’s pay for each three (3) days
of unused accumulated sick leave, not to exceed five thousand
($5,000.00) dollars maximum.

3. If the current budget does not permit immediate payment
of the rezirement allowance upon retirement, then such paywment may
be made after November 15, but in no event later than the following
January.

4. If an employee wno meets the eligibility requirements for
recirement dies wh:i:le in the employ of the Prosecutor, the
Prosecutor shall pay the employee’'s retirement allowance to the

employee's estate.

22



ARTICLE XIIT
INSTRANCE
1. Employees shall receive the health, dental, prescription,
life insurance, and re:tiree health insurance benefits made
avalilable by the County of Hudson to its employees, subject tc such

-

terms, conditions, level of benefits, co-payment requirements, or

N
{L
(1
b
r

educ le levels as the Ceounty mav establish. It is understood

¥
m

ft

-

re
.

-

ne Prosecutcr and/cr lounty possess the sole right to select

che insurance carrier, insurance program, and/or to self insure in

rt

neir scle and absclure discrezion, the sole right to establish or
abolish insurance programs, and the sole right to fix the terms,
condizions, levels c¢f Eceneiits, co-payment regquirements and

deductiple levels £f£cr each insurance program; provided, however,

m

- a

na.l be nz reducztion in benefit levels during the life
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ment unless such reguction 1is first negotiated by the

O
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Prosecictor and the P3A.
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ARTICLE XTIV
LEAVE OF ABSENCE
DUE_TO JOB-RELATED INJURY
1. If an employee suffers or incurs a job-related injury or

illness for which the emplovee is entitled to workers’ compensation

[
ry

benefits, the emplovee may receive a leave of absence with pav not
to exceed thirty days in duration, without charge against regular
sick leave, condi:zizneZ ugen the employee’s submission of medical
procf of injury or illness, ©f the job-relatedness of such injury
or illness, and of the neec Zcr absence from duty. The Prosecutor,
in his sole discrez:zn, may grant not more than two extensions of
such leave, each extens.cn peing not more than thirty days in
duracion.

2. Ar employes shall ke entitled only to one leave of
absence with pay under zthi:s Art:cle per injury or illness.
Relapses or repeated episcdes of disability arising from the same
injury or illness shall nct entiile the employee to a new leave of

zsence under tThis Art:iz.e, rezariless whether the emplovee failed

¢ exnaus:t his/her tnirTv-zay entlilement, Or extensior thereof,

i.l.ness under this Art.cle snall e reducec by the amount of any
Worker s Compensaticn awarz tne employee receives for temporary

cdisazil.zy under Ihe New Zersey Worker's Compensation Act.
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ARTICLE XV
MANAGEMENT RIGHTS
1. The PBA and the Prosecutor agree that the provisions of
this Agreement are limitec tc the wages and working conditions of
the employees ccvered, and that no provision of this Agreement
shall be construed cor interpreted to restrain the Prosecutor’'s full
anc absolute right tc cperaze, contirol and manage its operations

anc to cetermine the manner ancd means of providing services to the
2. Without limit:ing the foregoing, the following specific
subjects are within the managerial rights of the Prosecutor and

fall within the sccpe ©f the Prosecutor’s authority to act

cdezermine the size 0f the work force,

1
)
.
1]
H
yo
uj
t
rt
0

tc initiate layoffs, anZd tc abolish positions.

B. The ri.ght tc promote, transfer, demote, reassign,

c Setermine work standards; to determine,
eszacl.sn, mo2ifv ant e_:minate means and methods of operations; to
T improvements or changes in technology, work procedures

anz cgeratizns; TS uti.ize new methods and egquipment; and, to

CTnIrcl tne gua.lty c°f sersices
z The right tc suzczntract all work, or any portion of

Zne work, unilaterally anZ witnsut discussion with the PBA.
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E. The right to determine when and whether to £ill job
vacancies, and the procedure by which duch vacancies shall be
filled.

F. The =right to evaluate Jjobs; to estaclish new
positions, modify or combine existing positions; and, to reassign
duzies £rom job to jok, both within and outside of the PBA
collective negotiazisns unics.

G. The rignz tc select and hire employees from any
source.

H. The right to create, abolish, and amend work shifts,

and to assign employees tc work shifts as deemed necessary or

appropriate
I. The righ:t te determine and establish hours of work
fcr employees, and o determine when specific emplovees shall

&
i
jo o
(1]
L3 ]
’J

2¢ght tc reguire overtime work, and to assign

overzime wcrk To sucth emplcvees as the Prosecutor shall select.

=
+]
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m
H
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evaluate <the work performance of

emz’cyees ar SUTh Time anc Lo such manner as deemed appropriate by
the Prosecutor, angd tc determine the procedures by which

evaludations shall coour.

[

LgnT, gursuant to State law, to terminate
mC.ovees at any fime, ai Ine Prosecutor’s pleasure.

ecutor retains the right to implement, repeal and

L)
')
i
m
)
"
0
0

arveni reascnakble wore rules without the need to negoriate such

ruiles w.oh the P3A oOr < cotain agreement concerning such rules



from the PBA; provided, that the PBA shall be notified prior to
implementation, repeal or amendment of any work rule, and provided
further that the Prosecutor shall adopt no rule which conflicts
with any provision of this Acreement.

4. Any authority possessed by the Prosecutor under this
Acreemenz may be celegated to any such other persons as the

~

Prosecutor, 1n his scle discretion, may designate.
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ARTICLE XVI
RESIGNATION EATH

1. An employee who resigns shall give the Prosecutor at
least ten (10) days advance notice.

2. In case of the death of an employee, unused vacation
entitlement, as well as any compensatory time earned and accrued
under ticle VI, Section C-3 of this Agreement, shall be paid to
the deceased employee’'s estate. No compensatory time other than
that earned and accruecd under Article VI, Section C-3 of this
Agreement shall be paid to the deceased employee’s estate.
Compensatory time earned prior to January 7, 1995 shall not be'

cashed out under any circums:ance.
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ARTICLE XVIY
NO STRIKE OR LOCKQOUT

1. No employee shall engage in any strike, sit-down, slow-
down, sit-in, cessation, s:oppage, interruption of work, boycott,
or other interference with the operations of the Prosecutor’s
Office.

2. The PBA, wts officers, agents, representatives and

members shall not in any way, directly or indirectly, authorize,

I
[}
L3
:

asslst, encgurage, part:zsipate 1l or sanction any strike, sit-down,
sit-in, slow-down, cessaticnh, stoppage, interruption of work,

ae

e

interference with the operations of the

tr
0
<
n
a
re
1
8]
H
8]
1

Prosecuzor’'s Office, or rat:fy, condone or lend support to any such
nguzt or ac:tion.

3. In addit:izn ¢ any other liakility, remedy or right
grovi.ded by app.icatle law cr statute, should a strike, sit-down,
siz-.n, slow-down, cessaticn, sceoppage, interruption of work,
. €r cther .nterferencze with the operations of the

rzgezuizor's Offlce zzzur, tne FEA. within twenty-four (24) hours

ci a reguest by the rrsseIutIr. snac.

Al Publ:zly Sisavaow such action by the employees.

= Adwvose Tne Friserutsr in writing that such action by
Ine eTrlcyees has nIi Teern Ta.lleZ c¢r sancticned by the PBA.

z. Nzzify emglcyees zf 1ts disapproval of such action

an? .nstruz: suzh e-gplcyees =—o rcease such action, and return to

wory LTmediatelyv,



D. Post notices on the PBA Bulletin Boards advising
that it disapproves such action, and instruct such employees to
cease such action and return to work immediately.

4. The Prosecutor agrees that it will not lock out emplovees

during the term of this Agreement.



ARTICLE XVIII

SEPARABILITY AND SAVINGS

Each and every clause of this Agreement shall be deemed
separate from each and every cther clause of this Agreement. To
the extent any clause or clauses shall be determined to be in
violazion of law, such clause or clauses shall be deemed null and
void without impair:ing the validity and enforceability cf the rest
0 the Agreemen:t, including anvy provisions in the remainder of the

clause, sentence or paracracth in which the offending language may



ARTICLE XIX

SCOPE OF NEGOTIATIONS

1. The Prosecutor and the PBA acknowledge that during the
negetiations which resulted in this Agreement, each party had the
unlimited right and oppertunity to make demands and proposals with
respect tLO any subject or matier rnot removed by law from the scopre

= - .
J

c- co.le

0

Tive negotiations, and that the understandings and

rriv

fu
1]

agreements ¢ a: by the parties after the exercise of that

unity are set Zforth in this Agreemen:t, which

re

right and oppor
constitutes the comp.ete Agreement of the parties on all negotiable
.ssues.

2. The rosecsutor anc the PBA, for the term of this

Acraemenz, each voluntarily and ungualifiedly waive the right to

-

negotiate collectively, ancd each agrees that the other shall not be

ccligated to negotiate collectively with respect to any subject or

mazzer rno:z specifically referred to or covered in this Agreement,

including fringe benef:ts, even theouzh such subject or matter may
not have bean within Ine kncw.edge or ccocntemplation cf the parties
42 Ine sime They negitiateZ ans s.gned this Agreement.

w

This Agreemen: const:itutes the sole and exclusive source
cf emplovee wages ans tenei:tTs, and all emplovee benefits not
axTress.y enumerateZ Rere.n sna.l pecome null and void as of the

T~

efifect.ve date ¢cf tn.s Asreemen:t anZ shall be discontinued.
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ARTICLE XX

ALTERATION OF AGREEMENT

No agreement, alteration, understanding, variation, waiver or
modification of any o the zerms, conditions or covenants contained
herein shall be made by any employee or group of employees with the
Drosecutor, and in nc case shall any such agreement be binding upon

he parties hereto, unless such agreement is made and executed In

M

o
(1]

ting tween the parties.

-

£

-~
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ARTICLE XXTI

ASSOCIATION RIGHTS

1. Not more than two (2) Association representatives may be
excused from normal work duties in order to participate in
negotiations £for a successor Agreement if such negotiations are
conducted during the representatives’' normal work hours, provided
that no interferenc cr restiriction of Prosecutor's Office
operations or functlcns shall result. The parties shall attempt to
schedule negotiations during ncn-work hours whenever possible. The
Prosecutox, 1in hkls so.e discretion, may permit additional union
representatives to be excused £from normal work duties to
parcicipate in such negotiatiens.

2. The Associa:z.on pres.dent and/or his/her designee may be
granted reasonakle release :t:me from his/her normal work duties to
engage in union-re.ated ac:t:v::iies, provided that the granting of

such release time wi.. 1o 12

3

ay impede, restrict or interfere with
the function and/ecr cperati:zcn zf the Prosecutor’'s Cffice. The
Assccilaticn president and 'cr nis ‘ner designee shall be subject to
recall Tc normmal wors cuties Wi CTfflce cperations so regquire. The
Asscciation presiden: and/cr nhis’her designee shall not leave the

Prosezuzcr’'s Ofiice rre-.ses =.r.nz such release time without the
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ARTICLE XXTIT

GRIEVANCE PROCEDURE

1. The term "grievance" as used herein means a dispute
betweer. the parties over the interpretation, aprlication or
violation c¢f this Agreement, or a dispute concerning policies and
management decisicns affeczing emplovees, but does not mean a
dispuze involving the cdiscipline or discharge o emplovees.

2. Grievances shall pbe processed in accordance with the

following procedure.

STZ? ONE: Grievances shall be submitted in writing to the
cea o©of the Chief of Investigations within three (3) days
owing the date ugon which the grievance occurred. Effective
=he date this c¢cniract 1s ratified by each party, the time in
a grievance mus:t be £:led shall be increased to ten (10)

The grievance shall thereupon be discussed at a meeting
c¢f the emplovee involved, the PBA representative, and
Investigazions or his/her designee. The meeting shall
within fourceen (14) days from the date the grievance
unless thne P3a and the Chief of Investigaticns agree
n z a later date.
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a gr:ievance 1s not settled at the grievance
: ., above, the PBA may, within five (5)
nS, appeal the grievance in writcing to
esgcond to said grievance in writing
rgt cf the grievance appeal.
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§TIF THPEEL: :f a grievance appeal under Step Two, above, is
and the grievance ccnserns the interpretation, application

viclaticn cf the terms of this Agreement, the PBA may
< " T efsre an arbitrator appointed
d:ation. Such a request for
£ive (5) days of the date upon
by the Prosecutor. Grievances
isions affecting employees may
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shall be bound by the
cravisizns ¢f this AZreement and apglicable laws of the State of

Jergey anz zf Tre TUn.teZ States. The arbitratcr shall be

.
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restricted to the gquestion cf contract interpretation presented.
The arbitrateor shall neot have the authority to add to, modify,
subtract from, or alter in any way the provisions cof this Agreement
or any amendment cr supplement thereto. In rendering his writ:ten
decision, the arbitrator shall indicate in detail his findings cof
fact and reascons fcr making the award. The decision and award cf

the arbitrater shall pe final. and binding upon the parties, an

upcn the grieving emplcveeis.. The costs of the services of the
arcitrator shall be torne egually between the parties. Anv other

expenses, including butr nct limited to the presentation of
wicnesses, shall be paid by the party incurring same. Each
arbitracion shall ke lim:itei tc one grievance unless otherwise
acreed in writing by the rarties. Cnly the Prosecutor or the PBA
may submit a grievance tc arzitraticn under this Article.

4. Emplcyer Grievances. ny grievance which the Prosecutor
may have agains:t the PBA shal. be reduced to writing and submitted
to the P3A. Recresentat:wves =f the r3A and Prosecutor shall meet
yzonin Sourzeen (14 zZavs - tne Zate the grievance is submitted
unless tThe F3A anI FrosecutIr agree o conduct the meeting at a
later cdate. 1If the gr.evance .s n=t resolved, the Prosecutor may

rovided in this Arzicle.

sufmit the disgute TI aTo.lirat.In oas

in

he failure c©f a z-.ev.nT eTpioyee or the PBA to file a

rievanTe, T agpeal a srievante, or to demand arbitraticn within

tmn

"
e
1]

t.me periods zc:cntaine:z Ln this Article shall constitute an
absclute warver cf zne grievance ang shall deprive the arbitrator

cf =-ur.sd-ztizn T near Tne grievancs. The £ailur of the



Prosecutor to answer a grievance shall be deemed a denial of the
grievance on all applicable grounds.

6. The parties hereby agree that any judicial action to
compel compliance with the arbitration clause of this contract, to
confirm or enforce any arbitration award entered pursuant to this
contract, ©Or to vacate or modify any arbitration award entered
pursuant to this contrac:z, shall be processed in accordance with
the New Jersey Arbitration Act, N.J.S.A. 2A:24-1, et seqg.

7. Employees shall perform all duties as instructed even
though they may feel aggrieved. During the pendency of any
grievance, the employees affected by the grievance shall continue
to comply with all wecrk cdirectives and work rules applicable to

chem notwiths:tanding tha:t any such work directives or work rules

¥l

re the subject cf the pending grievance, except where compliance
woull pose a direct threat ¢ the life and safety of the employees.

8. It is understood and agreed that a decision of the PBA
nct ©o exercise iis right tc request arbitration shall be final and
nd.ng upen all employees, and it 1s further understood and agreed
zna: the PBA and 1ts des:.cnatel representatives have the authority

s settle any grievance a: any step.

Wy

:sgutes Lnwzlivinz  the discipline or discharge of

1I. ANy time L&ST £y a Zrievant in the arbitration procedure

snal. o1 te compensatezZ ©y the Prosecutor.
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ARTICLE XXIIT
NAME - CLEARING HEARING

1. If an emplocyee 1is suspended without pay, fined or
terminated from employment for alleged wrongdoing or misconduct,
he/she shall be entitled tec a name-clearing hearing under to the
terms cf this Article.

2. Prior toc implementing the proposed suspension, £fine or
termination actien, the emcloyee shall be provided with a written
noz:ce of the alleged wrongdoing or misconduct with which the
employee 1s charged, the proposed punitive action, and the
employee’s right te request a name-clearing hearing. The
emcloyee’s request for a name-clearing hearing must be submitted in

wrizing to the Chief of Investigations within five working days of

it

the employee’'s receigt of the notice of proposed suspension, fine

0
H

cermination action. Such a hearing will be conducted befcre the
Chief of Investigat:ions.

3. The purpose of the name-clearing hearing is tc permit the

molcvee To respons to the crharges acainst him or her and te clear
any Zamage o the emgloyee’'s regutaticn. The Prosecutor shall not
have the burden ©f proving the validity of the charges, or that
cause ex.sts for the groposeZ suspension or termination.

4. The Chief ¢f Investigations shall 1issue a written
dec.sicon fcllowing -he near.n3. In cases of proposed suspensions
duraz:on, cr fines amounting to less than

five days’ pay, the Zez.s:znn of the Chief of Investigations shall

be £.nmal. In cases cf prcroosed suspensions or fines ¢f five or

as



more days’ duration and/or amount, and of proposed terminatiorns,
the employee may apreal the Chief’'s decision to the Prosecutor, in
writing, within five working days of the date of the Chief’'s
decision, in which case the Chief's decision shall be final unless
reversed or modified by the Prosecutor.

5. Employees may be represented at the name-clearing hearing

by an attorney or Associatich representative. Employees shall have

(4]

the opportunity to review the evidence supporting the charges, and
t0 present and exam.ne wiTnesses.

6. It is acgreed that the procedures outlined in this Article

N

acply only to cases in whicth an employee is suspended, fined or
terminacted for allegeZ wrengZcing or misconduct. Nothing in this
Arzicle shall be censtrues =tz aficrd any employee a contractual or
Trocperty Tignht, Lnteres: .n, oOr expectation of <continued
employment. Nothing in this Article shall be construed in any way
limiz, repeal, cr infringe the Prosecutor’s right, pursuant to
State law, ts remgcve any emg.cCyee at any time, at the Prosecutor’s

T.easure.
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ARTICLE XXTIV

DUES DEDUCTIONS

1. Upon receipt of a written authorization from an employee

who has completed thirty (30} days of employment, the Prosecutor
shall, pursuant to such authorization, deduct from the wages due
said employee, anc remi: tc the PBA, regular monthly dues as fixed
by the PBA.

2. The Prosecutor shall be relieved from making dues
decductions £from an employee's pay upon (a) termination of
employment; (b) laysff from work; (c) an agreed leave of absence;
or (d) revocation of the cdues deduction authorization in accordance
wizh applicable law. Notwiths:zanding (a), (b), and (c) above, upon
the return of an employee =5 work from any of the foregoing
enumerated absences, the Prosecutor will immediately resume the
obligation of making saic deductions, except that deductions for
terminated employees who are reh:red shall be governed by Paragraph

1 hereof.

(V]

The Prcsecuizr snal. nst be obliged to make dues
decducticns of any xinZ frc- any employee who, during any dues
month, has failed t:- earm suff:cient wages to equal the dues
otherw.se payatle.

4. Itz hat the Prosecutor assumes no
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op_igation, financ:al zor cinerwise, arising out of the provisions
0f this Article. The PBA nerecy agrees that it will indemnify and
no.2 <the Prosecutzsr harmless £from any claims, actions or

proceedings bhrougnt & any employee arising from dues deductions.
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Once the deducted dues are remitted to the PBA, their disposition
thereafter shall be the sole and exclusive obligation and
responsibility of the PBA.

5. The Prosecutor agrees to furnish the PBA a monthly list
containing the names of newly-hired employees, their addresses,
social security numbers, work classifications and dates of hire;
the names of terminated employees, together with their dates of
termination; and, the names of employees on leaves of absence. The
Prosecutor also will provicde the PBA a monthly list of employees
from whom dues have been deducted, and from whom dues have not been

deducted.
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ARTICLE XXV

AGENCY SHOP

1. Upon the request of the PBA, the Prosecutor shall deduct
a representation fee from the wages of each employee who has not
authorized the deducticn of dues from his/her wages.

2. These deduczions shall commence thirty (30} days after
the beginning of employmen:t in the unit, or ten (10) days after re-
entry inteo empleyment in the unic.

3. The amount cf sa:.:2 representation fee shall be certified
to the Prosecutor by the PEA, which amount shall not exceed eighty-
five (85%) percent c¢f zthe regular membership dues, fees and
assessments charged by the PSA to its own members.

4. The PBA agrees t:z :indemnify and hold the Prosecutor
harmless against any liabil.ty. cause of acticn or claims of loss
whatsoever arising as a result of said deductions.

S. The Prosecutor shall remi:t the deducted representation

fees to the PBA meanzthly.

6. The PBA sna.. eszac.:.sn and maintain at all times a
cdemanc and regurrn syster as provided by N.J.S.A. 34:13A-5.5(¢) and

W

5.6, and membership .m the FS5A shall be available to all employees
ir. the un.t on an eg.a. tasis at a.l T:mes. In the event the PBA

fails to manta.n suth a system, or if membership s not so

avarlat.e, the Frcsecuz:r sna.. immediately cease making
deduczions
7. Within cthorty days zf receipt of the monthly list of new

ermployees prov.ded f:-r irn Arzi:zle XXIV, Section S5, the PBA shall
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provide to the Prosecutor the names of employees on whose behalf a
representation fee is to be deducted. The PBA also shall provide
its certification that each employee so named has not made written
authorization for dues deductions, and that the representation fee
to be charged does not exceed 85% of the regqular membership dues,
fees and assessmen:ts. The P3A shail further certify that said
representation fees shall be used sclely for purposes directly
relazed to collective bargaining, contract administration or
grievance administration.

8. Should the Prosecutor fail to provide the monthly list of
new employees in accordance in Article XXIV, Section 5, the PBA may
grieve the Prosecutor's failure to do so through the grievance and
arsitration provisions of this collective bargaining agreement. In
the event the gr.evance :s submitted to arbitration, the

arbicrator's authoricy te award a remedy shall be limited to

n
'J
H
m .
n
it
$
4]

g the Prosecu:tor to immediately provide the names cof newly-
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ARTICLE XXVI
PERSONNEL FILES

Any employee may review his or her personnel f£file at
reasonable times during normal working hours, provided a written
request 15 submitted by the employee to the Prosecutor at least
three days in advance. The employee shall be permitted to review
his or her persconnel file only in the presence of such management
personnel as the Prosecutor shall designate. Under no
circumstances may an employee remove any document from his or her

personnel file, or cause any document to be removed.
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ARTICLE XXVIT
LEGAL REPRESENTATION

Upon receipt of a summons and/or complaint arising out of and
directly related to the lawiful exercise of an investigator’'s powers
in furtherance ©f his or her official duties, the officer shall
deliver the summons and/or complaint to the Prosecutor within three
days of receipt of same. The Prosecutor shall forward same to the
Hudson County Law Depar:imen:, which shall advise the investigator,

in writing, of one of the following:

1. The Hudsen Couniy Law Department shall defend the
investigator.

2. The Hudsorn County Law Department shall appoint counsel to
defend <the invesiigator, at no expense to the
investigacor.

3. The Hudscn Coun:y Law Department will advise the

investigatar he or she may retain private counsel of his
or her own choos:ng, subject to the County’'s fee
schedule, which mus: be agreed to in advance by the
actorney selected by the investigator.

County determines that it has no legal obligation
ne .nvest.gator. the County shall notify the
r of such determination, along with a written
£ the reascns for the determination that the
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a defense.
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ARTICLE IT
TASK FORCE AGREEMENTS WITH OUTSIDE LAW ENFORCEMENT AGENCIES

1. For any calendar week in which an investigator is
assigned to perform services, and in fact performs servicges,
exclusively for an cutside law enforcement agency that agrees to
bear sole respensibility for cohpensating investigators for
overtime work, the investigator shall receive overtime compensaticn
in cash for any hours worked in excess of 40 in that calendar week,
at the rate of one and one-half times the investigator’s regular
rate of pay for each hour worked in excess cf 40 in the calendar
week.

2. For any calendar week in which an investigater is
assigned to perform services, and in fact performs services, for
bo:zh the Hudson County Prosecutcr’'s Office (HCPO) and an outside
law enforcement agency that agrees to bear sole responsibility for
compensating investigators for overtime work, the following rule
shall apply:

a. If the .nvestiga:tor :8 required to perform

overtime work by the HCPO, the investigator
shall Tece.ve overs:.me compensation in
accordance with Article VI, "Hours of Work and
Overtime® of th:s collective negotiations
agreement

b. If the :nvest.gatsr is regquired to perform

overtime work £y the outside law enforcement

agency, the invesz:gator shall receive
overtime compensat.cn :n accordance with

paragraph .., above.

c. In any g:ven case, the Prosecutor shall
determzn whesher the overtime work was
reqguired by the HIZPO, or by the outside law
enforcement agenzy, which determination shall

N be final.
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3. This article shall apply only when the outside law
enforcement agency agrees to bear sole responsibility for
compensating investigators for overtime work. Under no
circumstances shall this Article be interpreted in such a way as to
regquire the Prosecutor to incur any responsibility for paying
overtime compensation in e%cess of the obligations contained this
collective negotiations agreement between PBA Local No. 232,
Superior Officers Unit, and the Prosecutor. 1If, in any case, the
outside law enforcement agency declines to bear sole responsibility
for compensating an investigator for overtime work, the
investigator shall receive overtime compensation in accordance with
the terms of Axticle VI, "Hours of Work and Overtime," of this

cclleczive negotiations agreement.



ARTICLE XXIX

EFFECTIVE DATE AND
DURATION OF AGREEMENT

This Agreement shall be effective January 1, 1994 and shall
continue and remain in full force and effect to, and including,
December 31, 1996, when it shall expire, unless an extension is
agreed to by both parties ancd expressed in writing prior to such
date. I either party wishes to terminate, amend or otherwise
modify the terms and conditicns set forth herein at the time of
expiration, they mus:t notify the other party, in writing, not less
than sixty (60) days prior to such expiration date.

IN WITNESS WHEREOF, the PBA and the Prosecutor have executed

AreiL
this Agreement, this 3- day of Mazeh, 1995.

PBA LOCAL 232, SUFERIOR OFFITERS UNIT

HUDSON COUNTY PROSETUTOR

2)isoa cha
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