AGoEIR DT, dated the first dav of Jaswary 10800 by :nd between
the City of bsecon, a ‘unicipal (orporatinn of the State of lMew Jersev,
hereinafter referred to as the "Ciily" and the ew Jersey loliceman's

r

Lencvolent Associatcion, Ine,, throneh its desigmated alfiliate, j.ainland

ILocal lwaber Seventy-Seven hereinafter referred to as A [77.

ARTICTAS 1= 200 Uy

This Agreement is entered into pursuant to the provisions of
Chapter 303, Laws of 1968, (¥'.J. ‘ev, statue 34:153=5, et seq,) of the
State of Yew Jersey to promote and insure harmonious relations; cooper—
ation and understanding hetween the City and itz employees, to provide
for the resolution of leritimate prievancess; to vprescribe the riphts nnd
duties of the City and its employees, =1l in order that the public service
shall he expedited and effectuated in 11he hest interests of the C(Citizens

of the City of Absecon, ew .dersey,
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2wl 'ajority ‘epresentative: "he lilv reeopnizes the Majority :ep-

resentative of 1'A 477 as tlhe exclusive negotbiating agent for all repularly
appointed, full time police officers within the City of Ahsecon Police Dew
partment, excluding the Chief of Iolice hereinafter referred to as the
"limployees', The City and Imployees agree that the hajority iepresentative
of "M 77 has tlie right 1o nesotiate as 1o rates of pay, hours of work,
Tringg henefits, working conditions, sofety or couwipment, proceduves for

ad justments of disnutes and pricvances arnd nll other related matters,

1




The lajority iiepresentative shall he appointed according to the procedure
set forth in ¥,5, eviscd Statutes s 153-5,1 eot, seq, and shall have all
the rights and privileges thercto,

2.2 Stewards : No more than onc representative of 1PA Y77 shall be
pernitted time off to attend nepotiating seasions and meetings of the VTA
#77« A Beventy-two hour notice :ust be given to the Shiflt Commander prior
to time off heing rranted, also, when time off is pranted it shall bhe with-
out pay, unless, the meeting is joint hetween the TRA 77 and the “ity of

Ahsecon ond then time off shall he granted without loss of pay,

APYCLE B GUTEVANCS D OORDTN

3-1 Definition: A pgrievonce is any dispute hetween the parties con-

cerning the application of interpretation of this Agreement or any Complaint
by an iplovee as to any action or non-action which violates any right arising
from his or their employment,

Mo more than two Absecon Citv imployees, that are representatives
of the I'TA #77, shall be given time off with pay from their regular duties to
attend grievance discussions hetween the A\ 77 and the City of Alsecon,

All prievances hy an employvee, and respounses there to he by the City shall
be in writing within ten (10) working days of its occurrence or the know-
ledge of its occurrence, and then submitted to the Steward for processing .
The processing of pricvances shall take nlace without discrimination and
irrespective of membership or affilliation of YA 177,

T I'rocedure: .

Step 1~ the Steward shall try Lo iesolve the grievance in an in-
formal manner through the chain of cormand, “e shall start grievance as

high up in the chain of comman:' as he deems necessary to resolve the grievance,




this step should take no longer than five (%) working davs,

Step /2~ If the grievance is not satisfTactorily adjusted under the
provisions ol Step 1 above, it shall be su'mitted in writing to 10\ /77,
who shall accept or reject said gricvance within ten (i0) working davs of
receipt,

Sten Y%~ TT W /77 accepts said rrievance it should submit
th» prievance to the Chief of 'olice., "he Chief of Police must recormend a
decision in writing within five (5) davs of reccipt of the grievance to the
M 77

Step = I the grievonce is not satisfactirily adjusted under
the provisions of Steps 72 and Steps ;5 above, the DA 477 may appeal the
grievance by written notice, which notice shall set forth the Union's po-
sition with respeet to such grievance, to the ayor of the City of Absceon within
five (5) days after discussions have heeh concluded after Step /3 ahove, If‘the
grievance is not settled satisfactorily at this step the Yayor shall submit
to the TTA %77 in writing a final ststement of his position, The case shall
then be considered closcd unless either »orty within fifteen (15) davs after

the conclusions of discussions at this sien initiates impartial hinding

arbitration proceedings as set forth in Step 5 below,

Step /%= Av- party initiatins arbitration proceedings shall
notify the Jublic mployment telations Cormission that they are entering
into Arbitration proccedings and that a list of arbitrators be supplied as
reguested, 1f the City and the PMA 77 cannot apgree Lo a satisfactory ar=
hitrator withir ten {10) days after receipt»of the list, the Commission shall
he requested to seleet an arhitvator, “he arbhitrator shall hear the matter
on the cvidence and within meanin~ of the Arrecement, be shall render an
awar& in writing within ten (10) davs after the conclusion of the hearing

and his deeision shall be firal and Lindine onall partices,

- mm rew e e ey« et ey e vorme e mn — e




Daeh of the parties Tercto shall herr ¢ com ensation and expenses of
the members appointed by it on its behalf, "he commensation and exnenses of the
Arhitrater and any other cxpeises of the “nard of Arbhitration shall he TLorne

ecually by the 1% 77 and the ity of Alseeon,

-3 iXxXtensions and Jodifications: “irme extensions in volving the firie-

1

vance Yrocecdure ney boe wmrtuall asrecd Lo hy the Cily and the cormmitiee,

AT D =k TCU=DTROUT A T

The City and Implovecs hoth recosnize that there shall he ne dis-
crimination B reason of sex, creed, racial oricin, with resnect to employ-
mert, or oprortunities Tor inmrovenent oi johs, or as a condition of employment,
fhe City further agrees that it will roi dinterfere with nor discriminate
argingt an cvmloyee hecause of memhers' i- in, ov lepitimate activilies on
behalf of 710 77, nor will tle ©ity encourare rembership in any other membershin

or wnion to do enytiiing to interfere with the representation by the T ajority

Cepresentative of TUA 77 as the exel-sive hargainineg agent of employees,
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The Cily shall permit the usc of bulletin hoards, located in the
lolice Pepartment leadguarters, hv 'TA 77 Tar {he sostine of notices con-
cer>ing "7\ business and activities,

e City apgrees, in accordance with the State Statutes upon
reccipt of signed authorization cards from the employees, to deduct from
the employees wages the amount of annval dues as prescribed by 1A /77, in
equal installments by-weekly and tn forward said amount to the ‘‘reasurcr of

PiA /77 on the first of each month,

This provision is open to adjustments with the City Treasurer as

to policy, or procedure,
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ACTTCHE G UAMAGH 20 2TGHS

Tt is the richt of the City to determine the standards of service

to he offered hy its employces; determine the standards of selection for em-
plovment; direct its employecs; take disciplinary action; maintain the effic-
iency of it's operations, determine the methods, means and personnel by which
its operations arc to be conducted; determine content of job classifications,
schedule hours; take necessary actions teo carrv out its mission to emerrencies;
exercise complete contrel and descretion over its orpganization and the technol-=
opy of performing its work, I'othin~ in this article shall alter or relieve the

City of any of its ohligations undertaken by tliis Apreement,

AJMCTLT 7 = TOLiCH. 'S 2GS

7-1 imA Affiliation: ursuant to Chapter 303, lublic Taws of 1068, the

City aprees that every Toliceman shall the »right freely, to orpanize, join

and support the T'B\ and its affiliates for the purpose of engagine in collective

negotiations and other concerted activilies for mutual aid and protection, As

a hody exercising povernmental power under the T.aws of the State of Yew Jersey,

the City undertakes and aprees that it shall not directly or indireetly dis-

courage oy deprive or coerce any policernnn in the employment of any rishts

conferred by Chapter 303, or other Taws of ! ew Jersey or the Constitution of

Mew Jersey and the UnitedStates; that it shall not diseriminate any policeman

with respeet to bours, wases, or any otlier term or condition of employment by

reason of his mewmbership in the A or its alfiliates, or his participation in
.

any of these activities, collective nevotiations with the City, or his institu-

tion of any frievance complaint or proceceding vnder this Agreement with respeet

to any terms or conditions of emplonnent,
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7-=2 Qther imnloyment: lembers shall bhe entitled to engage in any law-

ful activity and obtain any lawful work while off duty, providing same does

not conflict with his responsibilities as a jolice (fficer,

7=3 lepurts or Charpges Apainst mplovee: !mployeces shall he made aware of

reports or charpges apgainst them, they shall not be compelled to make any verbhal
or written statement concerning the cherpes and they shall have the richt to con-
sult an attorney and/or the A at no c¢xpense to the City of Absecon, In

addition emplovees shall not be suspended nor suffer less of henefits until

after a departmental hearing, unless, lowever, the superior officer in chiarge
considers the suspension of the emnloyee an immediate necessity for the safety of
the public or the welfare of the depariment., In cases when the employee is sus-
pended prior to a departmental hearing the superior officer shall within twenty-
four (24) hours suhmit a written repori explrining such action to the (hicf of

Police and layor of the City of Absecon, A copy of the report shall he made availe

able to the emplovee or emplovees involved upon reguest,

Tl Nefense of an U§ficer: When 1he defense of an officer is renquired due

to circwunistance arising out of the resyonsihilities as an employee, otlier than

v o

digciplinary actions initiated by dlie ity of Absecon, the necessary defense shall
be provided &s specilied in Titleé "Nh:1%h=17" of the Pew Jersey State statutes,

In addition the Uity shall provide a Tist of at leest Tive (G) attornies and

the employec or croun of employees shall Lo »diven the ounportunity to select one

bl
i

\ e - N
(1) attorncy for their delense.
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All emplovees covercd hy this Aprecement shall receive eleven (11)

prid holidays per yvear as follows:

Tew Years Dav

Washington's irthday

Good Triday

‘emorial Day

Independence Ony

tabor Hay

Veteran's Bay

thanlsaivineg Day

Yriday after Thankseiving

Christmas

Personal Yoliday
‘Pime off for holidays must he submitted to the serpreant of the shift for
approval forty—-cight (48) hours in advanee of the day or days requested,
1f for some reason the request is not subnitted forty-eight (48) honrs in ad-
vance the sergeant may, at his discrelion, prant the request, Imployees may re-
ccive paynient f{or holidevs not taken durine the calendar year because of De-
partment responsibilitics, fayment shall i:we computed at the daily rate of pay
applicahle at the time the holiday was earned and paid prior to the end of
arch 31 of the following year, ime off for holidays shall not he rescheduled
because of sickaess unless a superior is notified prior to midnipht of when the
tirte off is to hersin, .

fime off for helidavs may he annroved in advance of when they are

earned, however, if because of leave of absence, snspension, termination of em—
ployment of any other reason it is knovm that ihe time off that has hLeen taken
will not be earncd in the calendar yvear, ryeimburs- .ent to the City of Abseceon
must he made, @ cinburseancnt will he computed nl the daily rate the anployee
was paid during the time off,

-
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If by dune ol the followviny venr all e fTorts Lo rrant recvested
time off for the holidays carned the nrevions rears have heer exhavsted,
ravient shall bHe made oy nmueed Polidrvs, o addilien, cvery ellfort by the
serreant must he nade to satisfy the coardent's needs in cases ol cuersency

prior to callins the ewnlovee back to wor's Tvre: holiday time ofl,

o-1 =ibhilitys (mplevees shall e elirilile Tor fi{teen {1’)) vacation
davs durine the [irst year of service, woienor, vacation lLime nay not te faken
until mnine {$) nonths nl scrvice Tas Heen comnleted,
“mplovees shall be elimibhle [or eichdeen {18) vacation dovs the cal=

endar yvear in which five (73) yvears of service will be completed,

iploveea shall he elipi®™e fLor tuentv-one (21) vace ion davs Uie
celender vear in which ten (10) years of sorvice vill he completed,

'q“]onooe shell bhe edicinle o ‘Uhntﬁ—?nnr (Qk) vacatinn covs the

calendar vear in whieh Tifteen (17Y —enra +f  nevviee will he coupleted, Tor the

n

s are lefined as days given of ¢ with vay

nurnose of this Agreerent, Jacation

1

that arce rortiall sclenled to e workoel,

a2 Sveopavals Yhe (hiel of Tolice gtall determine when there is & cone

flict of wacation riwin~ priority to tese eonloyecs with senioritr, In addition
every cffort hy the Chief of “olice rmnt e 'inde to =atisfy the needs of the
Department in cases of nexrpency mrjor o crlline the employee baclk Lo work
frorn vacation time n?¥{,
Jacation reruests at be subritisd e the Chiel of Tolice for ap-
.

proval may he telen at envhine durires dhe cear cyoviden the Chicel of olice

has given nrior amwroval,
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10-1 Siclk teave: Sieck leawve is defined 1o wean absence from ermployment

ecause of acciden iilnes ) siricted fron adnl ¥ icenger) shyvsieian,
h e of accident, illness, or resiricted frow duiy by a licenses vsician
A certificate iron tho attendineg physicinn ig remuired ag proofl of illness af-
ter three {7} conscecvtive davs sicl lenve,
inployecs shall be permitted sicl Jeave 1o attend to e sick member
of their immediate Tamily, Towever, the sick leave shall not be permitted to
o 1 ¢

axtend into the next tour of the scheduled shifft,

10-2 Accunwmlation:  wmployces covered by iiis Agrecment shall he granted

sick leave as defined above, with pay, Tor not less than one (1) working day
for caci: month of service during the iniiial yvear of employment and sbell re=
ceive twelve (12) worlring davs sielr lesve for cach calendar vear thereafler,
IT An emplovee reonires more er onlv a —ortion of allowable sick leave for
any calendar vear thie unused armomnt of sick Jeave shall accumulate from ycar to
vear and each erploree shall be entitled 1o diheir accumulatbod sick leave with
pay if and wien recuired,

in cases of severe hierdshin as determined by the Chief of Tolice, and
with the approval of the !ayer, vncarncd siclt leave wey he pgranted,

e Uity shiall pot reecuvirve an of ils evnlovees covered Iy this A~
freement, wio nay e disabled as a result of eriployrent with the £itv, to ve-

tilize acewmlated sick leave,

103 TAY IO D UIVARTEY s Thon an emnlovees retirement, death, or honore

“

ahle termination of ermplorment after 1€ veers of serviece, said enmlovee shall

he cormenss ted for accwwlated sick Jeave cornaited on the deily rete of pay for
.

the vear irmediately mrceceeding soid terination and shall rcceive a {ull davs

pay Lor each cay of accurmleted siclk leave, iny emplovee is separated from scre

vice for cause arising Irom any disciplinary nction shall not be entitled to

conpensation for accwrdlated siclk leave, 1 is Turther ecreed that ar hployvee

after commletirs 19 yerras ol service nar- use acewnilated sick leave Tor purvoses

of early retirerent,
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10=)s Taneral feave: -mplovees covoersd by this fareerent shall he entitled to

o special leave of ebsence witl pav wp bo A restimm of tlhree (7) working davs
in cese of death within the immedinte “anilw,

e term "Irmediate Tamily" shall include only father, mother, step-
perent, father/mother-in~law, grandparents, sister, hrother, snouse, child or
foster c¢hild of an cmplovee and releatives residine in bis household,

e Chief of Tolice shall he =»otified hy the emplovee of the need for
leave as soon as it is ypractical, Additional leave, if reouired hecause of ex-
tenuating circwnstances, may he granted with pay by the Chiefl of Tolice with

the approval of the i ayor,

105 Injury ¥eave: Injury leave shall he pranted with full par to

"enployees" tenmporariiy disabled ithroush injnry or illness as a result of and
in the course oi their resmecitive ermnloyment, Said injury leave for temporany
disability shall ¢ roverned b the Statutes of the State of lew Jersey and
particularly the vormen's compensation talutes under Chanter 175 of Title 34
of the “evised Statntes,, Said injuvry icave shall extend Tor the time period as
set forth in said Statntes,
Any armowit of salary or wares paid or vnayahle to "emplovees" hecause

T leave granted pursuant to Artlice 19 19= ahove shall be reduced by the
anount of worlten's conpensation award under Chapter 15 of Witle 54 oF the De-
vised Statutes nade for disahility liccause of the same injury or illness requir-
ing; such leave, 1t is the intention of {on "Ci{x" {0 sauvwnlement any terporary
disahility pavients made vader vorikmien's covensation to "erplovees: sn that
said "enployee! receives his fnll salaiy or ware, Tlpon the cecsation of pave
ment of temporary disability of the cdrrior to the "employee™ the "City"
supplerental pavments will also cease thai the M"emmloyee" will he expected to

return fo worl:,

10=0 s Teave for “'cetinms:  ‘ithe eahliecnted Jelerates of A 777 that are

emioaved by the ity or their revrosenvtelives, shnll Te rranted tire off with pay

for all rerulearly scveduled meetin~s o the % 777 whon such meetines tale
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' place at a time vhen the emplovecs dinvslved are schednled to worl, o more

N

than one (1) empleree at a dine will he civen hime 07" , and a rermest for the

Ao “ -y Py ' 7 oy - . ~
tine off raet he snhmitted sovenivetwe 72 Tavra in plvance, Tn erses o7 erier—

i n

rceney the Thief of Tolice may diny the rarmert the dime of ", Cases ol omergenes

shall be deterninen hr the Chief of 'oliec,

10-7 ixtoende” Tepves o “hoevecs: Tonves of abgence withonl pay may he

~ - ~ : » : 4 » -
rranted for o verior of uw»y fo hut mot exceedivs six {6) worils, Tovever, there

shall not be more than ore ermmloyee on av extonded leave of absence at the sane

tine,

10=8 Trainins and Tldveational Teave: ‘o~ the purnose of improvin~ nrofess—

iornal rualificeations each emnlovee covemed he this Apvecment shall receive

specialized or advanced law cnforcenent related trainines,

]

NDates and titles of advenced trainin~ comrses shall he posted as they
Teecoe available,

¥iplovees siall he selected Tor ~iwanced trainins ecourses as they are
requested, riving preference to the mosi sevioer ennloree, owever, the counrse
selected Ly =n e loree rmist e ome thedn 15 velrned 1o the area of wor't the
emvloyee is assipgned, mlovees s0-a11 boe Tisiled to no more than one training

courge assirmme»t & colendar trear uwnlests ofleywise anpreved b the “hiel of Tolice

and/or the layor,
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11=lt F veortimes

“oy the parmosc ol {his fevcerenl overcoice 7011 he dedinnd aroall hours worked

in exeess o7 the £ or 2 hour schrednicd tosere 23 28171 hours worlsd in exeess of

~ o

the &t~ or L. schednled doyy ol he work e’ do whieh the employee is ossigned,

f\.) Sveprtime shall Le aid a1 the rade of one and one=hal{ tire the

resalar rate of nay,

) AN

(vertire povaents will nod Te nnde wnlass avvreaved by the Chief

)
—~—

of .olice or “eomty thief,

5.} (verdime shall De venovied 1o leniba of an wnr as Tollows:

—~ s N A}
10 ess than 7 Tonrs (10 pivs, e oo santand,

Voo, Co . . .,
20 7 hours ov nores payiien! v E Lo epde D peltinlyvine the over—

tine enorted by one and onve="217 fhe caleculated hourly rate,
” \ “he Tovvly o yate sTa)T e enler i led By dividineg the annual Rr\,lﬁry-',
includine lonmevity, Twt excludineg eonllere allovance, hw 2190 honrs,

L) Carmed overtime pavients =711 e onaid in the pav period [ollow=
ine the pay neriod the overtine vas cavoed mmless otherwise rernested by the
clovee in writine an s Torm ovevided oot i Meorl/tdainister,

LY U1 emnloveos severe” v (Tig Deveament are colicihle far avertime
pavitents,

.Y rmlovees setednled o vorly and verlk on any of the followins

policavs sl e i mar honvas overiidoe,

< = v AY
Y oriadin o olovees Uhatl ove cohedeiod La oworl Tour (MY enne
N -

. . 3\ . . - -~ i O - RN 3 ! 3
seetive nive [ faur donve co oarnded Ty ool Tonsh Lo 1% Lovre o

a

)

fy sl
receive nveyiire pervients “or all bhoves sarad i exersa ol pine (1Y 1 ours

a dax and 211 Tevrs vortted in oxeess o e Touvilh (UEN) seleduled dav of the

Te v Y
VOTE U0 0K,

a . Cu T ey esEm e e




fnvoerinlovee piaced o giond= 0 Aine «311 e eiven 2 beotirs overtine,
T this stond="o" Alexi condisnes anst 0 Do 0 o medd emlaran i) po-
ceise annther © 7 ours nver i el oAl epe™ O Bavr nerind P07 the standd
continrves nasi tie oricie~) 2 lagara,
1i=" Corvengators Uinie "My

onpenEn forr hivie o f T v e dene i Tien T averdion anien s at
the recuest ol B omelarvoe and it e raraval a8 Lhie e o7 alice ov

r 1

veputy chiel,  reevided, Dowever, thal e oecoronmaninyr Fine a7 is veonested

rrior to the rav vevied 4o everdine vments are bo be made,

11=" Sencevitios

speh nemJovee covered Tt Ahir o aveenerd shall e paid in addition

to an? Zasetlor vith Lis/ter anvral bose aninyv, aoditional covensatisn “ased

nman B Tened a7 Nis ey serties re “{we owt Salarmrined peenstine ta Dhe
followrinare gelodnle:

1‘-;) ‘Mman commledineg Tovears oD rorviee, 7 of 2owmand base saiary,

\ T ornare o7 mevvice, o mminl o bage gndiare,

DN han coontolineg 7 e rs ol sorvien, "o symee ] tinge 851y,

N smeevity v 8hAtl T wocTied oo e Taria ol 40 ooamainents arvaiversary

¢

intely “ollowing eod oveviverane

11=3 TdArdmey nlt ol D 3louance:

oreds oAt are ealled dnty coar™? uldle of I duiy, ang wor, shall

~aliovance of {"Y Jonrs nay,

receiv ¢

SN
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vioyent and sheil covoerce an Lee sd naled rate ol pay on 1le pavdav
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Ay enplesree who shall have

e ahscenee of suelr senior

duties trereotf, for a continons perio

he entitled 1o comnensation shpropriate fe

Seen nnointe tn oast for a senior

A fieerr and who shiall have performed the

doof Ahirdty (7)Y favs shell, thereafter,

aves oy time =0 lield,

officer

Tris shall not anple fovr o eonces Cro o cwer bion oy hwolidavs,
AR T e DAL RS RN
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