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THIS AGREEMENT made this day of

., 19 by and between

THE BOROUGH OF WALDWICK. a municipal corporation of the
S:ate of New Jersey, in the County of Bergen (hereinafter referred to
=2 "Borogugh"); and

PBA LOCAL NQO. 217, Waldwick, New Jersey (herelnafter
~=fzarred to as the "PBA").

WHEREAS, the parties have conducted negotiations through
tnzir respective representatives concerning the terms and conditions
o employment for Employees of the Borough covered hereby, such
n2gotiations having been conducted in good faith for the purpose of
r=2aching an agreement in order to continue to cooperate and maintain
the mutually satisfactory conditions of employment and the harmonious
rz:ationship heretofore existing, all parties desiring to make every
2iiz2rt to maintain such atmosphere; and,

WHEREAS, the parties have reached an agreement to cover the
pzrliod from January 1, 1990 through December 31, 1992:

NOW, THEREFORE, {n consideration of the promises and

cavenants contained herein the parties hereby agree as follows:



ARTICLE I

TERM OF AGREEMENT

This Agreement shall be in force from January 1, 1990
nrough December 31, 1992. All provisions shall remain in full force
and effect until a new contract 1s executed, except as otherwise

herein provided.



ARTICLE 11

RECOGNITION AND UNION RIGHTS

Section 1: The Employer hereby recognizes the

POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 217 as the sole and

QU

%71 1sive bargaining agent (representative) for all full-time Police

~ P

ficerg, with the exception of the Chief of Police.

Section 2: Collective negottations with respect to

- -
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{

s of pay., hours of work, and other conditions of employment and
bzrgainable issues shall be conducted by the duly authorized

nagntiating committee of each of the parties, The Local's labor

vy
R
]

rzement negotiating committee shall consist of no more than five
parsons and no more than two {2} Employees shall be permitted to

zttend regularly scheduled negotiating sessions without loss of pay.

“: other payment will be made to the Local's representatives for or

e

in connection with the sald negotiating sessions.

Section 3: On such days that the State PBA Delegate of

the Local attends a regularly scheduled meeting of the State PBA, he

S0

"\

1l be excused from duty, without loss of pay, in the event that

such meeting takes place on a day he 1s assigned to duty. The

parties shall use their bhest efforts to alleviate the cost of

overtime through the scheduling of Employees for duty when the PBA

Delegate attends a regularly scheduled meeting pursuant thereto,



ARTICLE IIIX

WAGES

Section 1: Base salaries for employees covered by this

Agreement shall be as set forth on Schedule A attached.



ARTICLE 1V

OVERTIME

Overtime faor covered personnel shall be at the rate of time
zn2 one-half (1%) for all overtime computed on the basils of time in
=xzzs3 of eight (8) hours per day including overtime for court
zzpearances, including Municipal Court and Grand Jury, in or required
2. the County, State and Federal Court.

Cectiion 2:

When an Employee covered under this Agreement shall be

ty

ed to travel to and from any of the court or administrative

Gl

&)
W

oodies, such travel time shali be considered and I{ncluded in the

-
FL

cocmputation of the amount of overtime to which the Employee is
2ntitled. Provided, however, that such travel time shall be computed
bztween the Borough of Waldwlick and the pertinent court or
zdninistrative body, except that there shall be no overtime
computatlon or payment for travel time when the pertinent court or
administrative body is within five (5) miles of the Borough of
wWalidwick,

Section 3:

Whenever a court appearance is cancelled on less than

tv2lve (12) hours notice then the effected employee(s} shall receive

two {(2) hours of overtime compensation for each such event.



[ el
S

Section 4:

In the computation of overtime for esach day, time shall be
rounded to full hours by counting as a full hour a portion of an hour
in excess of twenty (20) minutes and disregarding a period of twenty
{20) minutes or less; provided, however, a covered Employee sﬁall be
peid for a minimum of two (2) hours at the overtime rate when court

appearance Is required other than during his regular duty hours,

[

cnsecutive court appearances on the same day shall be considered as

cne (1) continuous appearance in computing overtime.



ARTICLE V

LONGEVITY

SECTION 1

Longevity shall be paid at the rate of one (1%) percent of
case pay beginning at the fifth {5th) year of service and .375
percent for each additional year of service up to a maximum of
twenty-five (25) years service or eight and one-half (8%%) percent.

_zngevity payments shall be made to coincide with regular payments.

SECTION 2

Effective January 1, 1992 the following Longevity program

snall be implemented:

Longevity shall be paid at the rate of one (1%) percent of
Dase pay beginning at the fifth (5th) year of service and .375% for
eacn additional year of service up to the twenty-second (22nd) vear
5f service. Effective with the twenty-third (23rd) year of service
and thereafter, each employee shall receive a ten (10%) percent

annual longevity benefit. Longevity payments shall be made to

coincide with regular payments.



ARTICLE VI

VACATIONS AND PERSONAL DAY

Section 1: All covered personnel are entitled to one
(1) working day's vacation per month up to one (1} year of service;
thereafter, vacatinon days shall be in accordance with the following
schedule:

One (1) Year, but less than Seven (7) Years - 12 Working Days
Seven {(7) Years, but less than Fifteen (15) Years - 18 Working Days
Fifteen (15) Years or More - 24 Working Days

Holidays fallling within a wvacation period shall not be
c-zunted as vacatiaon days.
An Employee may accumulate vacation time earned during the

przvious year and may be taken In tandem with vacation time earned in

-

-
[

¢}

Inllowing vear only,
If an Employee is on vacation and becomes sufficiently ill

$3 25 to require in-patient hospitalization, he may have such period

&

o: illness and post-hospitalization period charged against sick lcave

a: nis option upon proof of hospitalization and a physician's
:ertifica;e.

To the extent possible, the choice of which vacations each
tnzinryee shall have, shall be determined by a rotating seniority

schedule,
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Section 2: All covered persannsl shall recelve aone (1{
cersonal day in addition to current vacation and holiday entitlement.
Reguests will be assigned on a first come first serve basis.
Eoployees may use this day at their discretion. The personal day may
azt be taken on any of the following days:

New Year's Eve

New Year's Day

Memorial Day

Independence Day
Labor Day

»

Thanksgiving Day

Christmas Eve

O ~ O o W N e
[ ]

Christmas Day

If the maximum allowable Employees are on vacation, only
ne2 Employee at a time can take a personal day. No roll over to the

.

3.lowing year of personal days is permitted.
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ARTICLE VII

HOLIDAYS

Section 1: All covered personnel are entitled ta the
fa1lowing pald holldays:

New Year's Day Columbus Day

Lincoln's Birthday Election Day

Washington's Birthday Veterans Day

Memorial Day Thanksgiving Day

Independence Day Friday Following Thanksgiving

Labor Day Christmas Day

Easter Sunday

Section 2: All covered personnel shall have the option
~»% applying any three (3) of their holidays as personal leave days,
#nizh may be taken at their discretion.

Section 3: Employees who are scheduled to and who work
on such holiday shall, in addition, be eligible to receive a maximum

total of eight (B) such additional days off per year.

Section 4: To the extent possible, the cholce of which
holidays each Employee shall be off duty and the selection of
additional days off, as hereinabove set forth, shall be determined by

a rotating senlority schedule. The sald additional days off shall be

-10-



witacut any financial impact on the Borough and the selection thereof
snall at all times be subject to the scheduling and manning

rzgquirements of the Department as determined by the Chief.

Sectlon 5: In addition to the holidays set farth in
Section 1, all Employees shall be entitled to such additional
~2:idavs as may be granted to other Borough Employees through
2ifizcial action of the Mayor and Council, except that such additional
no.idays shall not include emergency days off or time off due to

weather conditions or other emergencies which may arise.

-11- '
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ARTICLE VIII

HOSPITALIZATION
Section 1: The Borough shall continue to pay
cost of all insurance premiums, 1including the additional
family policies as heretofore provided.
Section 2: The Borough shall maintain the

oroagram implemented January 1, 1885 with benefits equivalent

zraovided under New Jersey Dental Plan II-B. Single Employe

the full

caost for

dental

to that

es shall

cav Jne (31.00) Dollar per week and Employees with families of two

s

2! or more persons shall pay Two ($2.00) Dollars per week,

1f they

e.ect coverasge, towards the cost of the dental program. If

svailable, an orthodontic rider may be purchased by a

Zmployee for his family at his own expense. The Borough ret

covered

ains the

rignt tn change carriers provided the level of benefits remain the

seiae.

-12-



ARTICLE IX

BEREAVEMENT LEAVE

Cection 1.

All permanent, full time Employees covered by this
tzrecment shall be entitled to three (3) days' leave with pay upon
2z death of a member of his Immediate family. Immediate family
shz!l include spouss, chlldren, parents, brothers, sisters and
grandparents of Employees or spouse, Such funeral leave shall not be
chargzed against the Employee's vacation or sick leave. Such loeave

snall commence upon the day of death and shall end on the day of the

f.neral.

One (1) additional day of bereavement leave shall be

V18]

rznted to all employees covered by this Agreement and 1s to be taken
wx.2ain thirty (30} days of the death of an immediate family meuber

far the purposes of administration of the estate and decedénts

alfairs.

-13-



ARTICLE X

SICK LEAVE

All permanent, full time Employees covared by this
Agreement shall be granted sick leave with pay of one (1) working day
for every month of service during the remainder of the first calendar
year of service and fifteen (15) working days 1in esach calendar
thereafter which shall accumulate from year to year.

An Employee absent on sick leave shall submit acceptable
medical evidence substantiating the 1liness, if reguested by the
Zaroegh,

All covered personnel shall be entitled to a credit of

zndsed accumulated sick leave time at the time of retirement,

hob

ravided, however, that no Employee shall be given c¢redit for

W

~cumulated sick leave beyond one hundred thirty (130) working days.

A |

RIS

Employees hired after January 1, 1987 shall only be entitled to

Ay

ccumulate sixty-five (65) working days in sick leave time.

All covered personnel may request approval of the Borough

-3 terminate work and to continue to be compensated during the length

o7 time equal to accrued vacation time and/or up to one hundred

thirty (130) days accrued sick leave with pay. All Employees hired
after January 1, 1987 shall only be entitled to request approval of

‘he Borough to terminate work and to continue to be compensated

during the length of time equal to accrued vacation time and/or up to

sixty-five (65) days accrued sick leave with pay.

-14~-



Notwithstanding the foregoing, if a member is entitled to a

credit of unused accumulated sick leave time at the time of

-

Y

tirement, he nmay elect to receive a lump sum cash payment or

i
oy

vaerance pay equivalent to the unused accumulated sick pay up to one
S.adred thirty (130) days. Such option must be exercised by the
me=mber by giving written nntice to the Mayor and Council on or before
znzary 1 in the year in which the cash payment 1is sought. This

The beneficiary of a deceased Employee entitled to réceive
-nused accumulated sick pay shall have the option of receiving a lump
.2 payment of the cash value of the deceased Employee's unused sick
-2ave. For the purposes of thls Section, beneficiary shall mean that
s2rson or persons designated as a beneficiary in the life insurance
poiicy af the deceased Employee, issued by the Borough under Article
XII of this Agreement.

Should any court ruling or administrative decision
invzlidate any of the preceding paragraphs, then same prospectively

will be of no force and effect and will be served from this

Agreemnent.,

-15-



ARTICLE XI

CEREMONIAL ACTIVITIES

In the event a Police Officer in another Department in the
State of New Jersey Is killed in the line of duty, the Borough shall
p=rmit, subject to approval by the Chlef of Police, whlch shall not
ce unreasonably withheld, at least one (1) full-dressed, uniformed
P:iice Officer of the Borough to participate in funeral servige of
5221 deceased Officer.

Subject to the availability of same, the Borough will
permit a Borough Police vehicle to be utilized by the members in the
f-neral service,

Police Officers participating in such funeral service shall
A3t be entitled to any compensation during the time in which they are

participating in said funeral service.

-16-




ARTICLE XII

INSURANCE

During the term of this Agreement, the Borough agrees to
~vid2 insirance coverage for all covered personnel for life,

dantal death and dismemberment 1in the amount of Ten Thousand

~

22.000.00) Dnllars. Presently afforded coverage shall continue.

v}

oy
]
)
-t
pesn
(o]
-
(38 ]

The Employer will indemnify all Employees covered by this
4areement from civil sults arising out of the performance of their
Joti=s including but not limited to the faollawing: False arrest,
m2:izious prosecution, libel, slander, defamation of character,
crivileged occupancy and the invasion "of civil rights. Employees
covered by this Agreement shall be fully indemnifled and defended by
a2 Employver for all circumstances In which the Employee renders

st aid, whether on duty or off duty.

-17-



ARTICLE XIII

SCHOOLING

All covered personnel shall be entitled to compensation to
a2 maximum of Twelve Dollars and Flfty (3$12.50) Cents per annum for
2azh credit of approved Police schooling courses earned while in the
employ o! the Borough of Waldwick to a maximum of one hundred twenty
{223j credits for those who were members of the Department as of
J-tober 14, 1975 and thereafter, to a maximum of sixty (60) credits
icr any new members of the Department, provided, however, that in any
codrse for which the additional compensation is claimed, a grade of C
27 better must be attained. In the event that the aforesaid
grovision dealing with compensation or college credits earned only
shille in the employ of the Borough of Waldwick is determined to be
invalid, then same shall be severable from the within Agreement and
considered null and void.

The Borough shall permit the covered personnel to attend
such courses at the Bergen County Police and Fire Academy on Borough“v

tine to a maximum of ten (10) days per annum, without additional

csapensation.

-18-




ARTICLE XIV
ALLOWANCES
Saction 1: A1l Police Officers shall be entitled to a

clothing allowance of up to four hundred fifty ($450.00)
adollars per annum. In addition, all Police Officers shall be
entitled to a uniform maintenance allowance of up to fifty
($50,00) dollars per annum. Police Officers shall be entitled
to purchase authorized items of clothing and equipment, as
provided by the Chief of Police, from recognized and established
Police uniform and equipment companies and shall be paid by the
Borough up to the aforementioned amount to the vendors upon the

presentation of a voucher or purchase order.

Section 2: Effective January 1, 1990 the current clothing
ailowance, as set farth in Section 1 above, shall be effective only
during the first seven (7) years of employment. Upon completion
of seven (7) years of employment, and thereafter, employees shall
recgive a clothing allowance of three hundred ($300.00) dollars
subject by voucher, and an additional two hundred ($200) dollars
maintenance allowance annually, subject to voucher. Said
maintenance allowance shall be paid not later than the first
pay of December of each year. With respect to the two hundred
($200.00) dollar designated in this paragraph, a voucher shall be

filed by the empioyee in order to obtain the two -

-19-
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hundred ($200.00) dollar maintenance payment however, back-up
documentation will not be reguired for the two-hundred (5200.00)

doilar malntenance payment,

Section 3: In the event five (5) Police Dfficers abtalin

!

|

Y]

rgency Medlcal Technician certificates, the Borough will pay each
Gfficer One Thousand Five Hundred ($1,500.00) Dollars per annum with
a maximum annual total payout for all certified Officers of Fifteen
Thousand (515.000.00) Dollars, The Borough will not be required to
pay thls allowance should less than five (5) Police Officers hold an
Fmergency Medical Training certificate. Payment shall not beﬁmade
iar days when there are less than five (5) Police Officers holding
tne Emergency Medlcal Training Certiflcate.

During the years 1990, 1991 and 1992 the number of Officers
eligible to rerceive an allowance under this Section will be
determined by the submission of a list by the PBA Local No. 217 with
the names of those Officers who have obtained certification. If the
list {s not presented on or before January 1st then the amount paid
By the Borough shall be prorated from the date the list is presented.
in order to maintain at least five (5) certified Officers, the PBA
Local No, 217 may, during the course of the year, substitute members
for those Officers who have dropped off the list, An Officer
dropping off the list will no longer receive an allowance. Upon
presentation of the substitute name, the substitute will receive the

allowance of the dropped member, prorated from the date the

-20~



s.ostitute {s added to the list. There shall bhe no rollover into any
succeeding year of any payments made under this Section. PBA Local
No. 217 will determine the amount of each individual allowance but in
no event will the total amount exceed Fifteen Thousand ($15,000.00)
Isilars per annum as may bhe prorateq. The EMT allowance shall be

nandled and paid in the same manner as the college credit allowance.

-21-




ARTICLE XV

ADDITIONAL COMPENSATION FOR CERTAIN PERSONNEL

In addition to the compensation hereinabove set [forth, the
S-rough Detective shall recelve additional compensation at the rate
nf Flve Hundred ($500.00) Dollars annually.

If each of the following positions and duties thereunder is
n=21d and performed by one (1) member rather than on a rotating basis,

any such member shall receive additienal compensation at the

foliowing annual rate:

Juvenile Officer $300.00
Narcotics Officer $150.00
Photographer 3150.00

5aid additional compensation under this Article shall not

be considered as overtime pay.

-~22-



ARTICLE XVI

ON THE JOB INJURIES

Employees who are injured on the Job and who are awarded
ramporary disability benefits by Worker's Compensation shall receive

e difference between the weekly Worker's Compensation awarded and

- - = 1
noTds .

take-home pay. These payments shall be payable to a maximum

- &

cf ninety (90) Days and shall not be charged to the Employee's sick

i

dQ

ave,

-23-



ARTICLE XVII

NO STRIKE PLEDGE

Neither the PBA nor {ts members shall engage or
participate, elther directly or indirectly, in strikes of any kind,
s.awdowns, or Interruptions of work, ar to jointly wilthhaold their
services from the Borough. In the event of any of the aloresald, the
P33 Local will use its best efforts to end any of the above, order {t
s:spped and return the men to work and will {mmediately post notices

and communications to the members that the PBA does not support such

vinlation.

-24-
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ARTICLE XVIII

GRIEVANCE PROCEDURE

A "grievance" 1s hereby defined as any difference or
dispute between the Borough and any Employee covered by this
~greement by means of which such Employee or representative of such
Zmpinoyee may appeal the interpretation, application or violation of
priicies, agreement and administrative decisions affecting the
nployees} terms and conditions of employment. Alleged arbitrary

cnanges in scheduled working hours made within seventy-two (72) hours

i the time a scheduled shift is to begin so as to avoid overtime

W

wment to an Employee may be grievable.

This procedure for settlement of grievances shall be as
f2linws:
STEP ONE: The aggrieved Employee or the PBA representative
d2signated shall present and discuss the grievance with his immediate
s-.pervisor within fifteen (15) calendar days of the occurrence of the

same., The name of any such deslignated representative shall be

immediately communicated to the Employer. Any grievances not

presented within fifteen (15) calendar days of occurrence are deemed

#zlved. "The immediate supervisor must reply to the grievance within
ten (10) calendar days of its presentment to him.

STEP TWO: If the grievance is not settled at STEP ONE, it

shall be reduced to writing by the aggrieved party within five (5)

¥3rking days of the reply from the Supervisor. One (1) copy shall he

-25-



given to both the Administrator and the Head of the Department
involved. The Department Head and the PBA representative shall meet
within ten (10) working days of the receipt of the written grievance
tz attempt to settle the grievance. Any grievance not reduced to
writing and presented to the Department Head and the Administrator
#ithin ten (10) working days of fallure to settle pursuant to STEP
TWO is deemed waived, A written receipt will be given by the Borough

Adninistrator.

STEP THREE: If after completion of STEP TWO thé parties
hzve not arrived at a mutually satisfactory settlement of the
gria2vance, then a meeting shall be arranged between a representative
3f{ the PBA, the aggrieved Employee and the Borough Administrator with
tne object of settling the grievance. Both parties may consult with
other persons as they deem necessary. The parties shall meet within
seven {7) working days of completion of STEP TWO. They may, however,
by written mutual consent, extend the time to meet.

Nothing contalned in this Article shall limit the right of
any Employee to process his own grievance provided, however, thé PBA
snall Qe notified by the Borough of all such situations and shall
hava the‘right to be present during the same, and, further provided,

that any agreement reached with any such Employee shall not violate

this Agreement.

Fallure to proceed within the times set forth in this

Article shall be conclusively deemed a waiver of the right to grieve

4

and the right to a determination.

~26-
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All management rights and prerogatives

the grievance procedure contained in this

fically included hereinafter.

-27-~
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ARTICLE XIX

ARBITRATION

1. If a grisvance is not settled pursuant to Article
XVIII., such grlevance shall at the request of the Borough or- the PBA,
ne referred to the Public Employment Relations Commission for
s2leztion of an Arbitrator according to its rules. Such referral
m2st De made within seven (7} working days of the fallure to settle .,

%2 grievance under STEP THREE. Fallure to proceed within the time

se¢t lorth for arbltration shall be conclusively deemed a walver of
.2 right to arbitration.
2. The decision of the Arbltrator shall be binding upon

tne parties. The expense of such arbitrations shall be borne equally

S0 the parties.,

3. It is expressly agreed that all managerial rights and
prerogatives are not subject to arbitration. The Arbitrator shall
¢nly nhave the authority to interpret policles, agreements and

aZministrative decisions affecting the Employee's terms and
conditions of emplayment. He/she shall add nathing to nor subtract
anrthing from the express terms of this Agreement and any rule or
rzgulation governing the Police Department and Police force of the

Borough.

4. It is understood that no arbitration case under this

Agreement shall be heard within twenty-one (21) days. If an Employee

e

lles an appeal to the Civil Service Commission he must abandon the

~-28-~
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rnitration proceeding.

-29-




ARTICLE XX

MANAGEMENT RIGHTS

Section 1. Nothing

sith the right

of the Borough

r..es and regulations to;

Section 2.

£

I130 reasons

Cifiicers of

When

terminated,

appointment.

{a) carry out
goals assigned to a municipality
utilizing personnel, methods and
means in the most appropriate and
efficient manner possible;

{b)

of

in this Agreement shall Iinterfere

in accordance with applicable law,

statutory mandate and

manage Employees of the Borough, to

hire, promote, transfer, assign or
retain Employees in positions with

the Borough

and in that regard

establish work rules; and

(c) suspend, demote, discharge or take

other approprilate disclplinary

action against an Employee for just s
cause, or tno lay off an Employee

pursuant to law.

The Borough, if they shall deem it necessary

economy, may decrease the number of members and

the Police Department,

such

the services of a member(s) or Officer(s) is/are

termination shall be in the inverse order of their

-30~



Whenever disciplinary action

aember of the

request

plunny PR} — ——nrerarienduhin T T I i

ARTICLE XXI

DISCIPLINARY ACTION

Waldwick Police Department 1s taken,

the following:

(a)

{(b)

{c)

(d)

A written statement determining the
charges against him signed by the
party making sald charges; said
statement shall be furnished within
five (&) days from the occurrence.
Within five (5) days of the
nccurrence of sald charges, the
Police Offlicer may request a hearing
on said charges before the Pollice
Committee of the Borough of
Waldwick, Notwithstanding same, the
grievance may be taken pursuant to
the Grievance Procedure outlined
hereln.

Whenever disciplinary action
involved something other than
suspenslon, the Grievance Procedure
outlined herein shall control.

The rights granted under thls
Section shall be considered to be in
addition to any and all rights
contalined under the Civil Service
Act or any other laws of the State
of New Jersey. Insofar as any of
the provisions of this Section
conflict with said laws, they are to
be considered void.

-31-
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ARTICLE XXII

OFF DUTY POLICE RELATED ACTIVITY

Arrangements by non-municipal entities to seéuré the
services af off-duty Pollice Officers to engage In Pollice-related
activities on behalf of such entitlies within the Borough of Waldwick
shall be made through the Department. Payment therefor shall be made
through the Borough at the rate of remuneration which has been agreed
:5 beatween such entity and the Pollice Officers, In no event shall
:he Borough be liable to the Officer in an amount greater than the
payment 1t receives from such private entity, which payment shall
include Employer payroll contributions, Remuneration for such off-
employment shall not be considered as part of the Employee's
bzsz2 salary, overtime or computation of overtime.

An Officer engaged in such Police duty related activities

shall be considered to be acting in his official capacity and shall

e subject to all aof the rights, duties, benefits and obligations of

such status,

-32-




ARTICLE XXIII

PERSONNEL FILES

Section 1: A separate personal history file shall be

W

svzolished and maintained for each Employee. Personal history files
zrz ~onfidential records and shall be maintained and safeguarded,
z2=z-zanently, in the office of the Chief of Police. All awards,

Zixlomas, certificates and commendations received by an Emplayee

tn

~31l. become the persononal property of the Employee and a photocopy of

san2 snall be entered into the Employee's personal file.

Section 2: Any Employee may, by appointment, inspect
ani ra2view his personal history file. Any review of such file shall

e made only in the presence of the Chief of Police or his designatad

cfepresentative.,

Section 3: Whenever a written complaint or any

derogatory memo 1is to be placed in an Employee's personal history

file, a copy of such complaint or derogatory memo shall be made

avallable to him, and he shall be given the opportunity to rebut it

B

¢! he so desires, and he shall be permitted to place said rebuttal in
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ARTICLE XX1V

USE OF PERSONAIL VEHICLES

wWhenever an Employee's duty assignment requires vehicular
transportation, the Borough will make reasonable effort to supply a

=5rough-owned vehicle, subject to the scheduling and manning

Lt }
3]
WL

direments of the Department and the availability thereof, as

L

b

2termined by the Chief. Whenever an Employee Is required to use his

3
U

Ty

cnal vehicle on Borough business, he shall be compensated for

s:ch usage at the rate of Twenty ($.20) Cents per mile.
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ARTICLE XXV

OTHER ITEMS AND CONDITIONS

Section 1. It is agreed and understood that all
ex.3ting terms and conditions of employment and all existiﬁg rules
zn.2 r=galatians governing the Pollice Department and Police force
s~3!ll continue in full force and effect. The foregeing may be
impleaented from time to time by ordinance adopted pursuant to the

.aws of the State of New Jersey and rules and regulations and

L

rzvisions thereof, approved by the Borough.

Section 2. In addition to the terms and conditions of
thls Agreement, the PBA shall be entitled to all previous benefits

contained in the Borough Personnel Ordinance, which are not in

3

conflict with this Agreement.

Section 3. Unless a contrary intent 1Is expressed in
t2is Agreement, all existing benefits, rights, duties, obligations,
and conditions of employment applicable to any Police Officer

parsuant to any rules, regulatlions, Instruction, directive,

memorandum, statute or practice shall not be liml ted, restriéted.

-mpaired, removed or abolished. Di minimus changes are not effected

by tnis Article.
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Section 4. This Agreement shall not be modified in

e or in part by the parties except by a written instrument duly

-

who

executed by both parties.
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ATTEST:

IN WITNESS WHEREOF, the parties have executed this

Cdte ALt

WITNESS:

Clerk

=ment on the day and year first above written.

BOROUGH OF WALDWICK

bt

l’éﬂw_%‘é%d

PBA LOCAL NO. 217, WALDWICK, NJ

v
B

e Py
/@ﬁ/ Ay

-37-



Captain
Lieutenant

Sergeant

Patrolman
First Grade
Second Grade
Third Grade
Fourth Grade
Fifth Grade

Probationary

SCHEDULE A

WAGES

BIf. Eff. Bff. Bff. Bff.
1/1/90 7/1/90 1/1/91 7/1/91 1/1/92
$50,955 $53,503 $55,643 $58,425 $63,099
48,162 50,571 52,594 55,224 59,642
45,427 47,699 49,607 52,087 56,254
42,571 44,700 46,488 48,812 52,717
37,806 39,696 41,284 43,348 46,816
33,042 34,694 36,082 37,886 40,917
28,277 29,690 30.878 32,422 35,016
24,334 25,551 26,573 27,902 30,134
20,390 21,410 22,266 23,379 25,250
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