AGREEMENT
By and between
THE TOWNSHIP OF MIDDLE ~ BLUE COLLAR
A Municipal Corporation of New Jersey
33 Mechanic Strest
- Cape May Court House, New Jersey 08210
And
TEAMSTERS LOCAL UNION NO. 676
Affiliated with the International Brotherhood of Teamsters
Effective Dates:
January 1, 2022

Up to and including

December 31, 2025



PREAMBLE

{ R \‘ g™
THIS AGREEMENT, entered into this o day of ’UU': 2NN 2021, by
and between THE TOWNSHIP OF MIDDLE, in the County of Cape May, New Jersey, (hereinafter
referred to as the “Township®) and TEAMSTERS LOCAL UNION NO. 676, affiliated with the
international Brotherhood of Teamsters (hereinafter referred to as the “Union”) represents the complete
and {inal understanding on alf bargainable issues between the Township and the Union.

ARTICLE I: RECOGNITION
The TOWNSHIP recognizes the UNION as the exclusive representative of those certain
amployees in the Middle Township Department of Public Works for the purpose of Collective
Negotiations concerning salaries, wages, and other terms and conditions of employment. For purposes of
this Agreement, the employees covered hereunder shall all be specified in a Public Certification of
Representative, Docket Number RO-90-61, issued by the Public Empleyment Relations Commission of
 the State of New Jersey on December 26, 1989,

ARTICLE 2: MANAGEMENT RIGHTS

The TOWNSHIP hereby retains and reserves unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United States, including, but without
limiting, the generality of the foregoing, the following iights:

| To the executive management and administrative control of the TOWNSIHIP government and iis
properties and facilities, and to determine the methods of operation 1o be offered by its employees, and to
direct the on the job activities of its employees.

2. To determine the standards of selection of employment and to hire all employees and subject to
the provisions of law, to determine their qualifications and conditions for continued employment or
assignment and fo promote and transfer employees;

3. To suspend, demote, discharge or take other disciplinary action for good and just cause according
to Law;
4, To relieve employees from duty because of lack of work, lack of funding, or cause consistent

with State Statute or regulation;

5 To maintain the efficiency of its operations;

6. To determine the amount of overtime to be worked;

7. To determine the methods, means and personnel by which its operations are to be conducted;
3 To determine the content of work assignments subject to the terms and conditions of this

Agreement; and

9, The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
‘Township, the adoption of policies, rules, regulations and practices in furtherance thereof, and the use
of judgment and discreticn in connection herewith, shall be limited only by the specific and express
terms hereof in conformance with the Constitution and Laws of New J ersey and of the United States,



ARTICLE 3: UNYON RIGHTS

A. Accredited representatives of the UNION may enter the TOWNSHP facilities or premises at i
reasonable hours for the purpose of observing working conditions or assisting in :
the adjustment of grievances. When the UNION decides to have its representative enter the TOWNSHIP

facilities or premises, it wil] request such permission from the appropriate TOWNSHIP representative,

and such permission will not be unreasonably withheld, provided there should be no interference with the

normal operations of business of TOWNSHIP government or normal duties of employees, There shall be

no UNION business transacted nor meetings held on TOWNSHIP time.

B. The UNION shall have the right to designate a Shop Steward and one (1) Alternate for the
TOWNSHIP seniority list,

C. The TOWNSHIP and the UNION acknowledge and agree that from time to time the Shop

Steward or hisfher Alternate may be required to perform essential UNION duties. Accordingly, the

TOWNSHIP agrees to give titne off the job, with pay, for the Shop Steward or his/her Alternate to

perform essential UNION duties. Except when the Shop Steward is involved in his/her official capacity in

disciplinary proceedings which reasonably require his/her presence, such time shall not exceed thirty (30)

minutes during anyone (1) day. The UNION agrees to take all Steps necessary to insure that this time is ;
within reasonable limits. When such requirements exist, the employee shall notify his/her Department i
Head or histher Supervisor of the duty which must be performed, the location of its performance and the :
estimated time required.

ARTICLE 4: GRIEVANCE, PROCEDURE

Section |

The purpose of this procedure is to secure, at the lowest possible level, an equitable

solution to the problems which may arise affecting the terms and conditions of employment under this
Agreement,

Section 2
Nothing herein shall be considered as limiting the right of any employee having a Grievance to discuss
the matter informally with any appropriate member of the Department,

Section 3 ,
The term "grievance” as used herein Mmeans an appeal by an individual employee or a group of employees,
from the interpretation, application or alleged violations of policies, agreements and administrative
decisions affecting them and the terms of this Agreement. No grievance may proceed beyond Step One,
berein, unless it constitutes a controversy arising over the interpretation, application oy alleged violation
of the terms of employment controlled by statute or administrative regulation or policy, incorporated by
reference in this Agreement, shall not be processed beyond Step One herein.

Section 4

The following constitutes the sole and exclusive method for resolving grievances between the parties
covered by this Agreement, and shall be followed in its entirety unless any step is waived, in writing, by
inutual consent:

A. Step One

The aggrieved or the UNION shall institute action under the provisions hereof within five (5) working
days after the event giving rise to the grievanceé has occurred or knowledge thereof, and an earnest effort



shall be made fo settle differences between the aggrieved employee and the inunediate supervisor for the
purpose of resolving the matter informally. Faiture to act within said five (5) working days shall be
deemed to constitufe an abandonment of the grigvance.

B. Step Two
If no Agreement can be reached orally within five'(5) working days of the initial discussion with the

immediate supervisor, the employee of the UNION may present the grievance, in writing, within five (5)
working days thereafter. The Superintendent of Public Works shall respond, in writing, within five (5)
working days of the submission. Failure of the Superintendent of Public Works to respond within the five
(5) day period shall be deemed a denial of the grievance.

C. Step Thres
If the UNION wishes te appeal the decision of the Superintendent of Public Works, such

appeal shall be presented, in writing, to the Township Administrator within five (5) working
days thereafter. The Township Administrator shalf respond, in writing, within ten (10) working
days of the submission, Failure of the Township Administrator to respond within the ten (10)
day period shall be deemed a denial of the grievance.

D. Step Fomr
If the grievance is not settled in Steps One, Two and Thres, either party shall have the right to submit the

dispute to arbitration pursuant to the rules and regulations of the Public Employment Relations
Commission.

1. The costs and services of the arbitrator shall be borne by the party against whom the
atbitrator's ruling is rendered.

2. The parties direct the arbiteator to decide, as a preliminary question, whether he/she has
Jurisdiction o hear and decide the matter in dispute.

& The atbitrator shall be bound by the provisions of this Agreement and the Constitution
and Laws of the State of New Jersey and be restricted to the application of the facts presented to him/her
invoived in the grievance. The arbitrator shall not have the anthority to add to modify, detract from, or
alter in any way the provisions of this Agreement or any amendment or supplement thereto.

4, The decision of the arbitrator shall be binding upon both parties if the grievance
concerns an alleged violation of the terims and conditions of this Agreement. The decision of the arbitrator
shall be nonbinding if the grievance concerns inferpretation, application or alleged violation of policies,
agreements and administrative decisions, it being the express intention of the parties that only matters
covered by the terms and conditions of this Agreement shall be subject fo binding arbitration.

Section 5
No grievance shall be actionable under the texms of this Article if the employee has a remedy under the
Rules and Regulations of the New Jersey Department of Personnel.



ARTICLE 5: DISCIPLINE
A. The UNION may participate at each level of discipline. Nothing contained herein shail prevent
the employee from attempting to resolve any dispute informally with the Supervisor.

B. Minor disciplinary actions defined in Department of personnel Regulations shall be subject to the
grievance procedure to a maximum of Step Three, No minor discipfinary action shall be subjected to
binding arbitration.

C. The TOWNSHIP agrees to the reasonable utilization of progressive discipline pursnant to the
Civil Service rules and regulations.

D. The partics agree that causes for dismissal without first discussing the matter with the Business
Apgent shall be the following:

Calling or participating in any unauthorized strike, work stoppage or walkout.

Being under the influence of aleohol during working hours.

Proven theft or dishonesty.

Unprovoked assault on his/her Employer or his/her Employer's Representative during
orking hours.

Tilegal use or possession of dangerous controlled substances during working hours.

Any other reasons as set forth in the Civil Service Rules and Regulations, In each
instance, the Employer shall promptly notify the UNION of the action taken, in writing,

Gvie g B b2

ARTICLE 6: DULES DEDUCTION

A. The TOWNSHIP agrees to deduct from the salaries of its employees subject to this Agreement
duss for the UNION. Such deductions shall be made in compliance with N.J S.A. (R.S) 52:14-15. 9e, as
atnended.

B. A check-off shall commence for each employee who signs an authorization card supplied by the
UNION and verified by the Township Treasurer during the month following the filing of such card with
the TOWNSHIP.

C. If during the life of this Agreement there shall be any change in the rate of
membership dues, the UNION shall furnish the TOWNSHIP with written notice thirty (30) days prior to
the effective date of such change and shall furnish the TOWNSHIP either new authorizations for each
employee, or an official notification on the letterhead of the UNTION and signed by the President or
Secretary/Treasurer of the UNION advising of such change in the deduction.
The UNION will provide the necessary "check-off authorization" forms, and the UNION will secure the
signatures of its members on the forms and deliver the si gned forms to the Treasurer.

D. The UNION agrees to indemnify and hold the TOWNSHIP harmless from any and all liability
arising out of the submission to the TOWNSHIP of an improper check-off authorization form.

E. Agency Shop: It is understood and agreed that upon the signing of this Agreement, provisions of
the “Agency Shop” concept established by the passage and signiag of the amendments and supplements
to the “New Jersey Employer-Employee Relations Act” (P.L. 1941, ¢.100.c.34:13A 1, et seq.) shall take
effect. Those employees of the TOWNSHIP that are in the bargaining unit on the effective date of this
Agreement who do not join the UNION within thirty (30) days thereafter, any new employee who does
not join with thirty (30) days of initial employment within the unit, and any employee previously
emploved within the unit who does not join within ten (10) days of reentry into em ployment within the



unit shall, as a condition of employment, pay a representation fee to the UNION by automatic payroll
deduction.

This representation fee shall be in the amount equal to eighty-five percent (85%) of the regular
UNION. The UNION may revise its cettification of the amount of the representation fee at any time to
reflect changes in the regular UNION membership’s dues, fees and assessments, The UNIONS
entitlement to the representation fee shall continne beyond the termination date of this Agreement so long
as the UNION remains the majority representative of the employees in the unit, provided that no
modification is made in this provision by 2 successor Agreement between the UNION and the
TOWNSHIP. The UNION shall hold the Employer harmless against liability that may arise out of, or by
reason of any action taken or not taken by the Employer pursuant to this provision. The UNION shall
intervene in and defend any administeative or court litigation concerning this provision.

ARTICLE 7: BULLETIN BOARD

The UNION shall have the use of a three foot (3"} by five foot (5°) bulletin board located in the
TOWNSHIP garage for the posting of notices relating to the meetings and official business of the
UNION.

ARTICIE 8: NON-DISCRIMINATION

The Township is committed to the principle of equal employment opportunity and anti-
diserimination pursuant to Title VII of the 1964 Civil Rights Act and the New Jersey Law Against
Discrimination. Under no circumstances will the Township of Middle discriminate on the basis of union
membership, sex, race, creed, color, religion, national origin, ancestry, age, marital or political status,
affectional or sexual orientation, domestic partnership status, atypical heredity, cellular or blood trait,
genetic information, disability (including AIDS or HIV infection), tability for service in the United States
Armed Forces, and/or any other characteristics protected by law. Decisions regarding the hiring,
promotion, transfer, demotion or termination are based solely on the qualifications and performance of the
employee or prospective employee. If any em ployee or prospective employee feels they have been
treated unfairly, they have the right to address their concern with their su pervisor, the Personne! Officer,
or the Township Administrator.

ARTICLE 9: POSTING OF VACANCIES

All job openings or vacancies shall be posted by the TOWNSITIP on the employees® bulletin
board for a period of fourteen (14) consecutive days. Any employee wishing to apply for an opening ot
vacant position shall do so in writing at the office of the Department of Personuel. All job openings and
vacancies shall be filled according to the Department of Personnel Rules and Regulations. All work
performed in any classification shall be perforined in accordance with the Department of Personnel Rules
and Regulations,

ARTICLE 10: NO STRIKE PLEDGE

A The UNION covenants and agrees that during the term of this Apreement, neither the UNTON nor
any person acting in its behalf will cause, authorize or support, nor will any of its members take part in
any strike (i.e. the concerted failure to report for duty, or willful absence of any employee from his/her
position, or stoppage of work or absence iir whole or in part, from the full, faithful, and proper
performance of the employee’s duties of employment, work stoppage, slow down, walkout or other job
action against the TOWNSHIP, The UNION agrees that such action would constitate a material breach
of this Agreement.



B. In the event of strike, slowdown, walkout or other job action, it is covenanted and agreed that

participation in any such activity by any UNION member shall entitle the TOWNSHIP to invoke the
following:

Such activity shall be deemed grounds for termination of employment of such employes or
employees, subject, however, to the application of the New Jersey Depattment of Personnel
Regulations.
]
e, The UNION shall actively discourage and will take whatever affirmative steps are necessary to

prevent or terminate any strike, work stoppage, slow down, walkout or joh action against the
TOWNSHIP.

Dy Nothing contained in this Agreement shall be construed to limit or restrict the TOWNSHIP in its
vight to seek and obtain such judicial relief as it may be entitled to have in faw or in equity for injunction
or dainages or both in the event of such breach by the UNION or its members.

ARTICLE 11: HOURS OF WORK
Section |

The regular work week shall consist of forty (40} hours, eight (8) hours per day, Monday through
Friday, in the discretion of the TOWNSHIP. Additionally, each employee shall be allowed a one half
(1/2) hour unpaid lunch break and two (2) fifteen (15) minute breaks, one in the a.m. and one in the p.n.
The hours to be worked each day shall be determined in the sole discretion of the TOWNSHIP.,

Section 2 ;
Any Employee working in excess of eight (8) howrs during any one (1) work day or in excess of
forty (40) hours in any five (5) day period as described in Section 1, above, shall be compensated at the
rate of one and one-half {1-1/2) times the employee’s base wage, exclusive of longevity.

Section 3

During snow removal and other emergency operations, if called back to wouk, all hours worked in
addition to the regular eight (8) hows shall be compensated at one and one half (1-1/2) times the rate, up
to midnight of that day, at which time the employee’s regular rate of pay shall resume, After a total of
eight (8) continuous hours have been worked, the employee reverts back to the time and one half (1-1/2)
rate for all continuous howrs thereafter.

Section 4
Employees working on a holiday shall be paid one and one half (1 12) times the employee’s
regular base hourly rate of pay in additional to their regular day’s pay.

Section 5
A. All TOWNSHIP employees who are required to work four (4) hours beyond their regularly
scheduled eight (8) liour shift shall be entitled to a one-half (1/2) hour paid meal break.

B. All employees shall be permitted, prior to the end of their shift, fifteen (15) minutes time for their
personal wash-up.

Section 6

All overtime and premium days work shall be offered by seniority to those qualified employees
who are not working.



Section 7

Should an employee be assigned to perform a function of a higher rated classification for a period
in excess of four (4) hours or more, he/she shall receive compensation at the hourly rate of the lowest paid
employee in the higher rated classification for the entire day.

Section 8
Should an employes be called back to work after his/her regular work day that employee shall
receive a minimum of two (2) hours pay at time and one-haif (1-1/2) and for all hours worked.

Section 9

The Township agrees that at its discretion, it will consider starting at a 6:00am start time on May
15" each year. When Township Hall is closed, any employee who is assigued to work shall be entitled to
ong and one half (1 %) of hours of pay for all hours worked.

ARTICLE 12: WAGES

Section 1
2022 Salaries for existing employees under this contract are set forth on Exhibit (A)
attached,

In addition to salary, qualified employees covered under this contract shall receive stipends per
license as set forth in Exhibit (B)

Section 2
The starting salary for new full-time employees covered under this contact for year 2022
& Year 2023 shall be a minimum of $35,000.00. Rate shall be increased for F/T
employees for 2024 to $35,500.00 and $36,000.00 for Year 2025,

Section 3
Regarding Titles, the Township shall have the ability to assign and wtilize all relative titles as outlined and

available through Civil Service for new hires, promotions and transfers,

ARTICLE 13: UNIFORMS
The TOWNSHIP, at its own expense, shall supply work uniforms for each employee covered by
this Agreement as follows;

A Six (6) T-Shirts for summer wear
One (1) Four Weather Raingear - pants, jacket and boots, gloves.
One (1) Carhart Jacket for employees
One (1) Hooded Sweatshirt®
*Employees covered by this Agreement will be supplied a hooded sweatshirt to be used for work
purposes only, without cost to the employee. However, the cost of the sweatshirts will not exceed
fifty ($50.00) dollars,

(All of the above shall be replaced on a fair wear and tear basis)

B. In addition to the clothing provided for above, the TOWNSHIP shall provide each mechanic with
two (2} pairs of coveralls.



& Each employee shall maintain his/her clothing in proper condition. Each employee shall wear
said clothing until the appropriate TOWNSHIP representative shalfl, in his/her sole discretion; determine
that a replacement is required. Uniforms must be worn while working or disciplinary action wil] be
taken. In the event that an employee shall lose or destroy any article of clothing provided above, he/she
shali be responsible for compensating the TOWNSHIP for the cost of replacement.

D. Tool Allowance

1. The TOWNSHIP shall provide its mechanics with all the special tools (electrical tools and
equipment, air tools and equipment, heavy duty tools, jacks, cutting equipment, etc. necessary
for the proper completion of work.

2. The TOWNSHIP shall provide each mechanic with a seven hundred fifty dollar
($750.00) per annum tool allowance. Receipts must be furnished.

3. The TOWNSHIP shall provide each employee of the water and sewer department
with a seven hundred fifty dollars ($750.00) per annum tool allowance. Receipts
must be furnished.

E. Payments

1. All payments for allowance in this Asticle shall be payable on or before April 15" of each
year. .

2. For 2022 through 2025 employees may choose not to teceive uniforms provided by the
Township (above) shall receive $200 for ASTM F2413-11 or most current ASTM standard boots. Those
employees not receiving wniforms provided at the expense of the Township shall receive an allowance of
$650.00 for uniforms and boots. Employees must wear ASTM F2413-11 or most current ASTM standard
boots. Failure to wear ASTM F2413-11 or most current ASTM standard boots may result in discipline.

No uniform laundering service shall be provided.

ARTICLE 14: SICK LEAVE

Section 1

A Employees in the bargaining unit shall be allowed paid sick leave, which shall be earned at the
rate of one and one quarter (1-1/4) days per month for each month of employment, up to a maximum of
fifteen (15) days in any calendar year.

B. Sick leave shall be based upon the individual employee’s regular straight time base rate of pay,
exclusive of shift premiums, for the day on which he/she is absent from work because of such accident or
illness, :

C. Sick leave may not be granted to any employee until the completion of the probationary period.
D. A Doctor’s Certificate may be required at the TOWNSHIP’S option as a condition of payment of
sick leave, except with respect to a period of time during which an employee is hospitalized. Abuse of
sick leave shall be cause for disciplinary action.

E. Sick leave may be accumulated from year to year without limitation.

F, Sick leave benefits shall be integrated with Worker’s Compensaticn. Under no circumstances
will the integration of sick leave benefits exceed the employee’s regular straight time base rate of pay or
weekly rate of pay. The TOWNSHIP may also require a cettificate of hospitalization,

G. Sick leave shall be payable only with respect to a work day on which the employee would
otherwise have worked, and shall in no event apply to an employee’s scheduled day off, holiday,

vacation, leave of absence, or to any day for which any employee has received full pay from the
TOWNSHIP.




H. In the case of leave of absence due to exposure to contagions disease, a certificate from the
Department of Health shall be required before an employee may return to work,
L Sick leave may only be taken in one half (1/2} day increments at a minimum.

Section 2

The TOWNSHIF may require an employes who has been absent because of personal illness, as a
condition of his/her retuin to duty, to be examined, at the expense of the TOWNSHIP, by a physician
designated by the TOWNSHIP. Such examination shall establish whether the employee was capable of
performing his/her normal duties and that hisfher return will not jeopardize the health of other employees.

ARTICLY 15: TERMINAL EEAVE
Upon retirement, each employee shall be entitled to payment of a portion of his/her unused sick
leave as follows:

A. For employees hired prior to January I, 1987, said lomp sum payment shall be calculated by
using the number of days sick leave, which have been accumulated and which have not been used
to a maximum of two hundred and sixty (260) and multiplying said number of days by the daily
pay rate of the retiving individual immediately preceding refirement. Sai daily pay rate shall be
calcnlated by dividing the annual pay rate of the retiring person immediately prior to retirement
by two hundred and sixty one (261).

B. Foremployees hired on or after January 1, 1987, said tump sum payment shall be calculated by
using the number of sick days leave which have been accumulated and which have not been used
to a maximum to one hundred and eighty (180) days, except as provided for below, and
multiplying said number of days by the daily pay rate of the retiring individual immediately
preceding retirement. Said daily pay rate shall be calculaied by dividing the annual pay rate of
the retiring person immediately prior to retirement by two hundred and sixty-one (261). No
employee shall receive an amount in excess of twelve thousand ($12,000.00) under the terms of
this subsection.

C. The total gross lump sum payment shall not exceed the total gross annual salary to which the
retiring individual would have been entitled in the year of retirement, based upon salary
immediately preceding retirement. From said gross lump sum payment shall be deducted those
taxes required by [aw to be deducted, and the determination of the necessity and amount of said
deductions shalf be in accordance with the opinion of the TOWNSHIP auditor.

ARTICLE 16: MITITARY LEAVE
The TOWNSHIP agrees to provide all employees with military Jeave in accordance with Federal
and State Statutes,

ARTICLE 17: FUNERAL LEAVE

Section |

A. In the event of death in the employee’s immediate family, the employes shall receive three (3)
scheduled working days off, without loss of pay, one (1) of which must be the day of the funeral.

B. The “immediate family” shall include parents, children, spouse, brother, sister, legally adopted
- children, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparents, step-mother, step-
father, step-children or anyone residing in the same household.

ARTICLE 18: MATERNITY LEAVE

A Requests for maternity leave shall be made in writing no later than three (3) months prior to the
effective date of leave.
B. Except for reasons of health and inability to perform her job, the pregnant employee shall be

permitted to work, providing the atiending plysician approves and so advises in writing.



D Additional time without pay, may be granted fo reasons of the employee’s individual health
Upon presentation of 5 doctors certificate setting forth the necessity therefore, up to one (1) yea

2 Paternity I egye shall be permitteq as provided by law,

ARTICLE 19; LEAVE or ABSENCE

A, Any employee desiring a leave of absence withoyt pay from the TOWNSHIP shal secure wiitten
bermission from the TOWNSHIP,

B. . Approval of such leave of absence shall be atthe sole discretion of the TOWNSHIP, Approval
shall not be unreasonable withheld.

C. A maximum leave of absence shaj] he for thirty (30) days and may be extended for an additiona]

thirty (30) days at the sole discretion of the TOWNSHIP.

D Permission for extension must pe secured from the TOWNSHIP.

E. During the period of absence, flie employee shall not engage in full time or part time employment
whatsoever, Failure 1o comply with this Provision shall result iy the complete loss of seliority rights with
the employee involved and may result in e employes’s loss of em ployment with the TOWNSHIP, at the
TOWNSHIP’S sole discretion,

L. The employee sfaj] be responsible for continued payments for and make suitable arrangements
with the TOWNSHIp for the continuation of benefits.

G

workday.

ARTICLE 26: JURY DUTY
Section I
A regular full-time employee who loses time fiom his/her job because of jwry duty, as certified by
the Cletk of the Court, shall be paid by the TOWNSHIP the difference between his/her daily base rate
Of pay, up to a maximum of eight (8) hours and the daily jury fee, subject to the following conditions:
I, The employee must notify his/her supervisor immediately Upan receipt of a summons for
jury setvice;
2. The employee has not voluntarily sought jury service;
3. The employee is not attending jury duty during vacation and/or other time off from
TOWNSHIP em ployment. '
4. The employee submits adequate proof of the time served on Jury duty and the amount
received for sucly service,

ARTICLE 21; HOLIDAYS _
The TOWNSHIP hereby agrees to Provide paid holidays to each employee for the following
Holidays:
Section |
A, New Years Day
Martin Luther King Day

Washington’s Birthday
Good Friday



Memoyial Day

Labor Day

Columbus Day
Veteran’s Day
Election Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day
Independence Day
Juneteenth

B. fanem ployee has taken an tiiexcused absence on the fipst (1*) work day preceding, or the figst
(1) work day followi Og any of the holidays enamerated in Section } above, the em ployee shall
not receive pay for that holiday unless hie/she works on that day.

C. Each employee shal] he entitled to three (3) persenal days. In order to utilize a personal day, the
Et?lployee st provide one (1) fyli days’ notice to the Supervisor, No bersonal days may be used
without permission of the Supervisor, In the event of a family emergency, the Supervisor can

waive the one (1) day notice requirement. Personal days may not accomulate or be carried over
1nto the next year,

D. Easter Sunday shall consist of a floating holiday to be used by the employee in accordance with
tne provisi f

ARTICLE 22: VACATIONS
ao—=ntal VACATIONS

Section ]

Employees covered by this Agresment shall be entitled to vacation leave with pay pursuant to the
following schedufe:

Years of Service Number of Vacations
| year of service L2 working days
2-5 years of service 14 working days
6-10 years of service 17 working days
11-15 years of service 20 working days
16-20 years of service 25 working days
Over 20 years of service 30 working days

Section 2
Each employee shall receive histher fisll vacation pay on the last working day prior to going on
vacation.

Section 3

Each employee shall subm it his/her request for vacation no later thay January 31 of each year,
Vacations shall be assigned in accordance witl; the needs of the TOWNSHIP work load, No more than
three (3) employees may take vacation at any time, except in the TOWNSHIP'S direction. When two (2)
or more employees request the same vacation period, seniority shall determine the issue, Any employee
failing to submnit his/her vacation request by March 314 shall forfeit his/her seniority rights for that
calendar year, All vacation must be utilized during the calendar year in which it is eame.d. The
TOWNSHIP may, in its sole discretion, deny the use of vacation leave to any employee if the pressures of
the work load require same. Tf such denial causes the employee to lose his/her vacation, he/she may camy
that vacation into the following year, Up to one (1) full years earned vacation may be carried into the
following year, Any vacation carried forwsid must be utilized during said subsequent year.



Section 4

Any employee covered by this Agreement who is entitled to vacation leave at the time of
retirement shall receive the earned vacation which has not been taken. The employee shall also be
entitled to the full vacation which he/she would have been entitled to ag if he/she was emplayed to the end
of the calendar year,

Section 5
Any employee terminated for any reason shali be entitled to vaecation on a pro-rata basis,

ARTICLE 23: LONGEVITY
Al full time employees hired prior to January 1, 1996, shall receive longevity pay aceording io
the years of continuous service ag follows:

Over five (5) years of service Two perceat (2%) of base sa laty
Over ten (10) years of service Four percent (4%) of base salary
Over fifteen (15) vears of service Six percent (6%) of base salary
Over twenty (20) vears of service Eight percent (8%) of base salary
Over twenty-five (25) years of service Ten percent (10%) of base salary

ARTICLY 24: HEALTH AND INSURAN CE BENEFITS (Revised)
Section |
A. The Township shall offer medical and prescription health insurance benefits coverage (o

employees and their dependents through the State Health Benefits Plan, including but not
limited to the New Jetsey Direct 10 Plan. All new employees hired or transferred to Full-
Time or Permanent Status after the effective date of this contract shail be automatically
enrolled in the New Jersey Direct 20/30 plan, or plan utilized by all other new hires as
designated by the Township Human Resources Department,

Section 2

The TOWNSHIP shall provide each employee with life insurance equal to three (3) times the
employee’s base salary. The employee shall contribute to the cost of said Iife insurance in accordance
with the regulations of the Pubtic Employees Retirement System.

Section 3

The TOWNSHIP may change the Health Benefits carriers, where equivalent and/or superior
berefits would result from such a change, including but not limited to, any effects which may result in
effects to any pension consideration as now atlowed by law under the New Jersey State Health Benefits,
but only after consultation with the UNION.

Section 4

For employees hired before April 27, 2011; Upon retiremernt, after twenty-five (25) year of
eligible service in the New Jersey Pension System, the employes/retired and spouse/ depends shall be
provided with health care benefits as specified in {his article and in the personnel policy manual.
Coverage will be provided nntil the death of the retiree and any of their eligible dependents as provided
by law.

For employees hired after Aprit 27, 2011; Upon retirement, after twenty-five (25) years of
eligible service in the New Jersey Pension System and twenty-five (25) years of service with the
Township of Middle, the employee/reliree and spouse/dependents shall be provided with health care



benefits as specified in this article. Coverage will be provided until the death of the retirec as provided by
[aw.

Section 5

Any employee/retiree and their spouse/dependents who are cligible for health benefits upon

retirement will also be refunded the Medicare Part B coverage on an annual basis, minus Chapter 78
contribution of the same,

ARTICLE 25: SAFETY

A. Employees shall immediately report all defects of equipment, in writing.

B. No employee shall be required to pay for foss or damage unless it shall first be proven that
such loss or dainage was caused entitely by the employes’s gross negligence or improper act.
C. The TOWNSHIP shall maintain in good repair, sanitary conditions for its employees only,
including and toilet and hot and cold running water,

ARTICLE 26: SENIORITY

Section |

Al

B.

Seniority is defined to mean an accumulated length of continnous service with their
Department, computed from the last date of hire.
An employee’s length of service shall not be reduced by time lost due to absence for bona fide
illness or injury certified by a physician, or approved leave of absence.
Seniority shall be lost and employment terminated if any of the following occur:

a. Discharge with cause:

b. Resignation

¢.  Failure to return promptly upon expiration of authorized leave;

d. Absence for five (5) consecutive working days without leave or notice; and

e. Engaging in any other employment during period of leave.
Once each year, during the month of anuary, the TOWNSHIP shall compile and submit to the
UNION, in writing, and then post in a conspicuous place, a seniority list or lists from the regutar
payroll records. Any employee hived after said posting shall have their names added to this list,
in order of date of hire, and the UNION shall be notified of such additions
Inability to perform work because of proven illness or injury shall not result in the loss of
seniority righis.
If the TOWNSHIP establishes different starting times for employees in the same classification,
the senior employee, if qualified in the classification, shall have the choice.
After an employee has completed his/her probationary period, the employee shall gain seniority
status and his/her seniority on the seniority fist shall revert to the first day of his/her probation.

ARTICLE 27: PROBATIONARY PERIOD

Prior to becoming a permanent employee with the TOWNSHIP, each new employee shall serve a

probationary period in accordance with civif service rules and regulations.

ARTICLE 28: LAYOFF AND RECALL

Section 1

A.

Should it become necessary to layoff or recall TOWNSHIP employees, the TOWNSHIP shall

comply with all applicable rules and regulations.



B. Shouldlit become liecessary to lay off employees in the Public Works Department, the
TOWNSHIP wilj lay off part time employees before the layoff of any fuif time employees.

ARTICLE 29; FULLY BARGAINED AGREEMENT
Th.is Agreement represents and incorporates the complete and fina] understanding and settlement

shall be deemed of no force and effect and unenforceable withoyt impairing the validity and
enforceability of the rest of the Agreement, including any and a| provisions of the remainder of any
olause sentence or Paragraph in which offend ing language might appear.

against UNION membeys,

ARTICLE 32: DURATION OF AGREEMENT

Term of Contract — This Agreement shal] be in full force and effeqt as of Januaty 1, 2022 and shal] ‘
remain in effect to and including December 3 » 2025, without any reopening date except as provided in
Article 12,

their hands at the Township of Middle, County of Cape May, New Jersey on this (pTh Day of
Decembey 2021,




EXHIBIT A- WAGES

Salaries for existing employees under this contract are set forth on Exhibjt (A) attached,

T o




EXHIBIT B (STIPENDS)

In addition to salary, qualified employees covered under this contract shall recejve stipends per license as
set forth in Exhibit (B)

CDL 3$1,000.00
Per endorsement $500.00
Per Heavy Equipment $500.00
Per Sewer License* $1,700.00%
Training $1,000.00
Pesticide License $500.00
Fertilizer License $500.00

* Employee must be employed in the Sewer Department in order to receive stipend relative to license.



Andrea Singley

From: Jeff Semon <JSem0n@teamster5676.com>

Sent: Thursday, December 30, 2021 10:48 AM

To: Kimberly Osmundsen

Cc: jeffrhile@out!ook.com; erick?T72303@h0tmail.com; Suzanne Schumann; Paul Baldini

(pauI@pau!baldinilaw.com); Emily Bowman; Andrea Singley; Varvara Keun; David Elliott;
Vera Kalish; Robert Flynn
Subject: [EXTERNAL] Re: Teamsters

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the
sender and know the content is safe.

5 2]

Morning,, | did talk to Jeff and told him to inform the guys that it was a typo, and we are not getting the two holidays
back. Thank you and enjoy your holiday

Get Outlook for i0S

From: Kimberly Osmundsen <kosmundsen@middletownship.com>

Sent: Thursday, December 30, 2021 10:36:05 AM

To: Jeff Semon <JSemon@teamsters676.com>

Cc: jeffrhile@outlook.com <jeffrhile@out|ook.com>; erick7172303@hotmail.com <erick7172303@h0tmai|.c0m>;
Suzanne Schumann <sschumann@middletownship.com>; Paul Baldini (paul@paulbaldiniiaw.com)
<paul@paulbaldinilaw.com>; Emily Bowman <ebowman@middletownship.com>; Andrea Singley

<rﬂynn@middletownship.com>
Subject: Teamsters

Good morning, Jeff.

It was brought to my attention today from HR that the new Teamsters Contract inadvertently included Holidays that we
removed during the 2014-2015 contract. | am guessing when | retyped the contract this round | used an older word
document. | have attached as a photo below the MOA that references the removal of Easter Sunday and Lincoln’s
Birthday, pursuant to the negotiations made during the CBA in 2014-2015.

These holidays were never discussed again during our current negotiations, nor were they agreed upon to be
reimplemented and shall be removed from the final attached version of the 2022-2025 contract.

I ask that you please acknowledge receipt of this email and share with your members.
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Kimberly D. Osmundsen, R.M.C., C.M.R.
Business Administrator / Township Clerk
Township of Middle
33 Mechanic Street

Cape May Court House, NJ 08210

phone (609) 465-8721

fax (609) 465-9659
kkrauss@middletownship.com
www.middletownship.com




TOWNSHIP OF MIDDLE
COUNTY OF CAPE MAY
STATE OF NEW JERSEY

RESOLUTION
489-21

Date: December 6, 2021

Subject: RATIFY CONTRACT WITH TEAMSTERS 676

Introduced By: Committeeman Gandy  Seconded By: Committeeman Norris

Vote — Aye: Committeeman Gandy, Committeeman Norris, Mayor Donohue
Nay:

WHEREAS, the Public Works Department (“Blue Collar™) within the Township are represented by Teamster
Union 676, and

WHEREAS, the Township of Middle and the Teamsters 676 have successtully negotiated a contract,

NOW THEREFORE BE IT RESOLVED by the Township Committee of the Township of Middle, the
governing body thereof, that the Contract between the Township of Middle and Teamsters 676 effective
January 1, 2022 to December 31, 2025, attached hereto, be and is hereby ratified.

FURTHER RESOLVED, that the appropriate officials are hereby authorized and directed to sign said contract.

L, Kimberly D. Osmundsen, Township Clerk of the Township of Middle, Cape May County, do hereby certify
the foregoing to be a true and correct copy of a Resolution adopted by the Township Committee at 2 meeting
of said Middle Township Committee, held on December 6, 2021 and said Resolution was adopted by not less
than a two-thirds vote of the members of the Township Committee.




