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This Agreement entcered into by the Township of Woodbridge,
hereinafter referred tc as the “"Employer', and Local 1964,
American Federaticn of State, County and Nuniclipal Ermployees,

AFL-CI0O, herelinafter referred to as the "Unlon" has its purpose

the vpromotion of harmonious relations between the bBmpleoyer and the

Union; the estsblishment of an equltable and peaceful procedure for
the resolution of differences; and the establishment ol rates of

pay, hours of work and cther conditicns of employment.

1. RLQCCKITTICN

1.1 The Employer recognizes the Union as the sole and exclusive

bargainlng agent for the purpogg of establishing salarles, wages,
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© +; hours, and other conditions of e¢mployment in the Division of
)
‘§’ Sanitaticn, Department of FPublie Works for:. all of its members

in the classiflcetions 1listed under aAppendix A attached hereto, and
by reference made a part of this Agreement, and for such adaltlional
classificatlions as the parties may later apgree to Includc,
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2. UNJION S55CUnTTY

o

4™ 2.1 The Employer agrecs to deduct the Unlon monthly membership dues
from the psay of those bmployses whe individually request in wrliting
that such deductlicns be made. The amounts to be deducted shall be
certifledito-the Empleyer by the Treasurer of ﬁhe Unton and the

appregate deductions of all empleyees shall be remitted to the

Treasurer of the Unlon together with a llst of names of all
employees for whom the deductlions were made by the 10th day of the
succeeding month after such deductlons are made. Thls authorization
shall be irrevocable durlng the term of thls Agreement, or as may
otherwise be provided in appllcable statutes,

3. GRBIEVANCE FROCEDURE

3.1 &ny grlevance or diépute which may arlise between the partles
including the application, meaning or interpretation of this
Agreement, shall be settled in the following manner:
Sten 1. The Unlon steward, with or without the employee, §ha11
take up the grievance or dlspute with the employee's lmmedlate
supervisor within ten (10} dsys of 1ts occurance; if at theat
1%
(;x/// time the steward 1s unaware of the grievance, he shall take it
up within ten (10) days of his knowledée of its occurance. The
supervisor, shall then attempt to adjust the mafter and shall

respond to the steward within three (3} working days.
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tep 2. If the grievunce has not been setiled, 16 shall be
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presented in writing by the Union steward {or Unlen grievance
committee member) to the Head of the Division of Sanltation
with}n seven (7) days-after the supervisor's response 1s due.

The Head Of the Division of Sanitation shail respon@ to the

Union utewarh or grievance committee in writing within five (5)
working days.

Step 3. If the grievance stlll remains unad justed, it shall he
presented by the Union steward, Unlon representative or grievance
committeeito the department or division director in writing
within seven (7) days after the res?onse of the Head of the
Division is due. The Dircctor shzll respond in writing to the
Union steward, representative or grievance committze within

ten (10) working days.

Step 4. If the grievance is still unsettled, 1t shall be preseunted
by the Union steward, Union representative or grievance committee
to the Business sadministrator within seven (7) working days

after the response of the Director is cue,

Step 5. If the griesvance is still unsetfiéd, the Union may ,
within fifteen (15) days after the reply of the Business Ad-
ministrator, request review by the Civil Service Commission, or by

a mutually agreed upon agency.



Step 5. If the grievance 1s still unsettled, the Union may,
within fifteen (15) days after the reply of the Business
Administrator 1is due, by written notice toc the Business

Admlnistrater, request arbltration,

3.2 The arbitration proceedings shall be conducted by an arbitrator
to be selected By the Exployer and the Unilon within seven (7) days after
notice has been given. If the parties fall to agree upon an arbitrator,
the ¥state medlatlion service shall be requested by elther or both
parties to prcvlde a panel of flve arbitrators. Both the Employer and
the Unlon shall have the right to strike two names frem the panel,
The Employer shall strike the first name; the Union shall then strike
one name, etc., and the name remalning shall be the arbltrator.

The decision of the arbitrator shall be flnal and binding on the
parties, end the arbitrator shall be reguested to issue his declision

within thirty (30) days after the conclusion of testimony and argument.

Expenses for the arbiltrator's services and the proceedings shall
he borne equally by the Lmployer and the Union. However, each party
ghall te responsible for comprensating its own rerresentatives and
witnesses. If elther party desires a verbatim record of the pro=-
ceedings, 1t may cause such a record to be made, providing 1t pays
for the record and makes coples avalilable without charge to the

other vrarty and the arbitrator.

¥ American Arbitration Assoctation may be sugstituted for state

mediatlon service,
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3.2 The Unlon will notify the bpployer in writing of the names of 1ts
employees, maximum of four (4), who are designated by the Unlon to
represent enployees under the grievance procedure. bmployees so

W designated by the Union‘wili be permitted to confer with othér Union

representatlives, employees, and wbth Employer representatives regarding

matters of employee representation-during working hours without loss

of Pa%Fw%%heﬁ%—&%@fﬁ@biﬁﬁue?—%ﬁ%erf~—"~w-.
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3.3 Bepresentatives of the Union, who are not employees of the

Employer, will bc permitted to visit with employees duringz workling hours

i ‘
%kf at thelr work statlons for the purpose of discussing Union representation

i/ | .‘
L matters. <uch representatlives shall also be recognlzed by the Employer

as an authorized spokesman for the ﬁnion in mecetings befween the
partles reparding employee representation mattevs,

"‘Ai 4. DISCRIMINATION

4,1 The Employer agrees that there shall ' no discrimination or

([
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\,/’favoritism for reasons of sex, age, natlonallity, race, religion,
~political affiliation, union membership or union activities.

4.2 No Unlon officlal or member shall in anyway force, intimidate,

¢
a elther through overtacts or by subtle harassment any non-union member

!
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to join or particlpate in Union activities or mectings

5{’5. RIGHTS OF MANAGEFENT
5.1 The bmployer shall have the right to determine all matters con-

Y cerning the management or administration of the various departments of
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omedil elininate jobs and to determline

;Eﬁ%ﬁ&@ﬁ@ emnployees, to el
the number of employees needed for speclilfic job assignments.
6., SENICRITY

Senlority 1s defined as an employees tontal length of service with

:» Employer, Beginning with hils original date of hire.
~ s 6.2 An employee having broken service with thé Employer (as ¢lstingulished
OPﬁN from leave of absence) shall not accrue seniority credlt for the time
when not employed by the Employer.
éﬁg 6.3 If a questlion arlses concerning two or more employees who were
hired on the-sa@e date the following shall apply: If hired prlor to

the effectlve date of thls 4Agrecment, senlority preference among such

employees shall be determined by the order in which such employees
are alrcady shown on the meloyer‘s rayroll records, {lrst name flrst
preference, etc. For the employees hired on the same date subsequent
to the effectlve date pf thils Agreement, preference shall be given in
alphabetical order of the employee's last name,

Cﬁéz; 6.4 In-all cases of promotibns, demotlons, layoff, recall, shift

assignment, bullding assignment, wacation schedules and other situatlions
5?
?{E}/ where subst-ntlial employee advantages or dlsadvantages are concermned,
\I—l
employees with the greated amount of senlority shall be given preference.
éff 6.5 The agreed to seniority lists shall bhe brought up to date on July 1lst
and Jénuary l1st of each year and ﬁosted on bulletin boards, such lists

gk shall contain dates of hlre and clessiflications. A copy of seniorlty

(t/
- lists shall be sent by mall to the Secretary or Yresident of the Unlon,
. N
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6.6 The bmployer shall promptly advise the appropriate Unlon

representative of any changes which necesslitate amendments to the

seniority list. |
‘ﬁié 6.7 It shall be the‘policy‘of the Employer to promote to supervising.
positions, in so_far as possible, fromrthe ranks of employees.

2. POSTING

{7?(\7'1 Notice of all vacucles shall be posted on employee bulletin

boards. Newly created positions, vacancles or promotional Jobs, are

to be posted in the following manner:

Classirfication
Location

Hate of Fay

Hours of Work
Ferson to Contact

8. HOLIDAYS

8.1 New Year's Dgy * " Columbus Day
Lincoln's Rirthday Election Day (General)
Washington's Birthday veteran's Day
[hﬁﬁ Good Friday | Thanksgiving Day*
\j;y/ Memorial Day Christras Day¥*
July_hth | Employee's Birthday
Labor Day | |

# The department will not work on these holidays, on all other
holidays the day that will be honored will be by mutual agrecment.
(2<f 8.2 To be eliglble for holiday pay, an employee mast work the next

wnlice M oftac BEsitat_

scheduled work day after the holllday or el ol
. - o+ ! -
Head{%@wg% i'f-di\,

8.3 1If employees arc required towrk on a holiday due to unusual

fd%ﬁ conditlions, employees will recelve time and one-half pay for the da%}
s /
/?.E},, L

worked, plus onc day's pay for the holiday.

TN




8.4 In the event of double pilck-ups {(picklng up two days refuse in cne

day), double pay shall be paild all employees engaged bm such double

VIS
."L::\‘w 1\'}//
U pick-ups. The time and one-half (1%) provision shall not be enforced
on thls day.
: 8.5 The three (3) plck-ups (Two between Christmas and New Year's and
4

'ﬁijyl the one pick-up after New Year's Day) all men and all sanitation trucks
will be used to pick-up refuse.
8,6 ©Should any other day not listed herein be declared as a natlional
Qxi/,or State helliday, either by executive order of the President of the
L
United States or of the Governor of New Jersey, any such holidays will
be considered the same as all other holidays set forth in this
Agreement .
9. VACATIONS
9.1 The time for taking vacatlons shzll be scheduled 5y the Head of
the Divisﬁon of Sanitation. Individ . al vacatlion assignments shall then
be distributed in conformance with the schedule on a seniority ba§is,
however, warlations will be permitted upen mutual cqnsent of the
~employee and superintendent. A seniority list shall be posted in a
!~ consipicuocus place and preferences for vacations shall be subgltted

not later than March lst. Fzilure to submit the request shall result

in loss of senlority rights in regard to vacatlon requests.

9.2 The following vacation schedule will prevail:

AN 1l year to 5 years of service 1?2 days vacation with pay
,;\ 5 years to 10 years of service 15 days " " "
N 10 years to 15 years of service 18 days " * "
. 15 years to 20 years of service 20 days " " "
gagﬁ 20 years and over of service 25 days " v "
L. \/'/ f
't




Lmployees pay check for his earned vacatlon shall be given to the

in writing
employee prior to start of his vacation provided that a request/for said

pay check 1s made at least two (2) weeks prlor to his vacation date.,
Vacation time mzy not be accumulated for more than two (2)

years.

10, LEAVES OF ARSENCE:

G¥f_10.1 Sick Lesve - Employees shall be entitled to fifteen (15) days

v

¢,

with pay per year and shall be accunulative. TFald sick leave time
may be used by an employee for sicknesé or 1njury or another member
of hls family ﬁhich results in the absence of the employee from his
work.

Begardless of the am:unt of pald sick leave to which an employee
may be cntitled, where the nature of his non—occupatlonal related
1llness or inJury requires an extended rerlod of absence. He shall
be granted a leave of absence by the embloyer,for a period up to six
(6) months , as needed, and may be extended as requlred on the advice
of his physician for addltlilonal perlods thereafter.

The baiance of unused slck leave for the emplcyees shall be
posted at’legst every six (6) months.

10.2 ‘Funeral leave - In the event of death of a member of the employee's

3

immediate famlly, the employee shall be granted?absence with payo'é;a-n




10:3 Unlon bEmployment -~ 4An_cmployves who ie employed by the Union will

be granted a leave of absence without pay for a perlod of six months (6).
lﬁ/ . e “-g" Al

Upon request of the Union such leaves may be extended fromgéggﬁﬁ'

0.4 Union Business - Officers and delegates cf the Union will be

o

granted time off without loss of pay for the purpose of attending Union
‘?@/ conventions or conferences vnrovided that the total amount of such time

of f without loss of pay during the period of this Agreement shall not

-

exceed 15 man days.

Gxi 10.5 Union lLducatlional Leave - leaves of absence with pay will be
granted to those employees who are elected or selected Ly the Union
to attend educational classes conducted by the Unlon when submitted

s notice by the Unlon that sald employee or employees have been accepted

for schooling. Ten (10) workirg days per year shall be allccated for

Union educational leave purpcses. (Two (2) employees énly shall take

leave at any oné tiﬁe and any one employee ghall take_no more than -

five (5) working days of this leave per yea r. The Union agrecs to use
this leave reasonably.

Employges returning from authorized leaves of absence as set
forth above will be restored to their origiﬁal classifiéation at the
then appropriate rate of pay, wlth no loss of senlority or other
employee rights, privileges, or benefits.

11, WORK WEPK

€L<Ell.1 Tre work weck for the collecetion crews will be five (5) day work

weelt operating from Monday to Friday with Saturday and Sunday as schedvled
ﬁ%ﬁ .
'{ﬁf/ days off. The actual assigned task to be scheduled lMonday, Tuceday, :
o ’}.

Thursday and Friday, with Wednesday to be a call day.

[T




5%%11:2 Vacation leave will be charged on the basis of a five (5) day work
week. Vacation leave must be taken in minimum periods of five (5)
{ consecutive work days. Any less number of days must be with permission
of the Division Head.
GA;lm.j A day lost due to 1llness will be charged as one (1) day agalnst
K\%’ V )
Q*i// the employee's sick leave,
-
ﬁﬁk 11.4 The Employer apgrees te pay a bonus of §.50/hr. for the collecticn
of refuse vnder hazardous snow storm conditicns. If there is a snow
o storm in excess of 4", this premium shall be pald until the streets
are plowed. The prericed of this premium pay shall be determined, in
writing, b¥ the Plrector of Fubliec Works.

0{\ 12.5 Whenever a truck 1ls delayed, due 1o a mechanical failure, in

exXcess of one hour, the crew on such truck shall recelive extra pay

\_\
‘\:5./

for the period of delay at the rate of tiwme and one-half.

12, INSURANCE

@*& 12,1 Tre Employer shall assume the full cost of family coverage of

the present Blue ?ross and Blewe Shield Plan along with Hajor Medical
and Hider FJ“'and shall not make any change except in the case of a new
Plan that 1s equlvalent or better to the employees.

13, HEALTH aND SAFRTY

qéi 13.1 The bkmployer shall at all times maintaln safe anghealtﬁwﬂ.WOrking
conditlions and will provide employees with any wearing apparel, toolsy
1 or devices needed in order to insure thelr safety and health as

I : !‘“,
a’/// mutually agreed upon,

The Employer and the Uplcen shall each designate a safety (?
.
G A
S

commit.tee member. It shall be thelr Joilnt responsibility to ilnvestigate

i




aﬁd co;rect unsafe and unhezlthful conditions. They shall meet
periodically as necessary to review conditlions in general and to make
recommendations to either or both partles when appropriate. The
safety committee member.repfesenting the Union shall be permitted
reasonable oppértunity to visit throughout the eﬁployers faclllitles
for the purpose of investigating safety rand health conditions,
durlng working hours with no loss of pay.

14, LONCEVITY FLAN

14,1 The Employer agrees to pay, as a firinge beneflit, the
following longevity plan:t

14Z of base yearly salary for 5 to 10 years of service

{qi 3% of base yearly salary for 10 to 15 years of service
#% of base yearly salary for 15 to 20 years of service
6@5 6 % of base yearly salary for 20 to 25 years of service
' 734 of base yvearly salary for 4§ years sad=ekder. g2,

14.2 The Employer agrees to pay thls Longevity pay to all employees
of the Unlon who are on the payroll as of December lst of the year of the
longevity payment. It shall be paid in a lump sum amcunt prior to

1

the Chrlstmas Holldays.

14,3 The Employer agrees to use eumplcyment senlority as a mezns to

determine the years of established service by the employee.

RTRTh

{)& 15. UNIFORNS AND FOUL BEATHER ChaR
Cfﬂfls'l The bkmployer agrees to vrovide the Dlvlglon of Sanitatlion bmployees
with uniforms and foul weather gear. Summer uniforms to be furnished
:" between May 1lst ard October lst. Winter uniforms to be furnished be-
tween October 1lst and May lst.

Cﬁé15.2 Ldes of uniforms and foul weather gear will result in replacenent

g and In pay drud deductlons sufficicent to cover the loss from the
. H ]|
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employce responsible. I o
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215.3  Individual half lockerz will be provided to all of the Sanitatiocon

employees and a partiticen for the locker room will be provided.

15.4 The kmployer agrees to provide three(3) good palrs. of safety
shoes pef year for e;ery employee, and insulated bgots for 211 the
employees -in the DPivision of Sanitation.

15.5 The Employeﬁ agrees to furnlsh durlng the winter season a 3/4
length Jjacket for each employee. This Jjacket shall be returned to the
Division of Sanltsblon at the end of the winter season. Also coveralls
for all mechanliecs will be provided,

15.6 The hmplbyer agrees to furnish six (6) pairs of Wwolverline gloves
peEr year,

16, DISTERIRUTICN CF OVEETIME

16.1 Overtime shall be dilvided and rotated as equally as possible
within the Division accordlng to senlority and among those employees
who regularly perform such work.

17. PAY SCA4LES

17.1 The pay scales for all employees covered by thls Agreement shall

be as set forth 1n Appendlx 4 attached.

During the term of this Agreement the pay scales wlll not be
changed unless by mutual consent of both parties.

18, GENERAL FROVISIONS

18.1 4#ulletin boards will be made availalbe by the Employer at each of
the work locations for the exclusive use of the Union for the purpose

of posting Unicn announcements and othar information of a non~-controversial

nature, [ ]

- ‘) /f 2” (Vg
i v
\\ ;"‘ i




18.2 Nothing herin shall be construed to deny to any 1ndlvidual employee

-y hls rights under Civil Service laws or recgulathbon.

.
18.3 Should any portion of thils Agreement be held unlawful and
/1& unenforceable by an court of competent jurlilsdlictlon, such decision
<y
L - , :
g‘ of the court shall apply only to the specific portion of the agreement

affected by such declsion, whereupon the partles agree immedlately
to negotliate a substitute for the 1lnvalidated portion thereof.
Cik;}B.& It is agreed that representatives of Employer and represcntatives

a;/’ of the Unlon will meet from time to time upon regquest of elther party
. .

o
S

to dlscuss mgttgrs of general interest or concern, matters which are
not recessarily a grievance as such.

Qﬁ“ 18,5 No rights, privileges or benefits currently in effect for the
employees shall be reduced or ternminated durlng the petlod of this
Agreement.

ﬁé«lB.é This agreement sball not prevent the emp}oyees of the Division of
rﬁa/ Sanitation from receiving any general fringe benefits awarded the
- employecs of the Townshlp of Woodbridge by legislative action of the

_ Munlcipal Council durlng the perilod of this Contract.

66’18'7 Whenever there 1s an lncrease in population which would cause an

‘V/ unegual distributlion of work load, a review shall be made so that the

work load will be equalized.

CZ&( 19, HO STRIKE PRCVISICN

r
{
]

Ey {5&\19.1 The Unlon agrees that it will not call or support any work

o

’ stoppage or strike during the life of this agreement.

5%y@ff 19.2 The Employer agrees that there shall be no lock out of cmployces
.‘{\, ﬂ
k l{

during the life of this apgreement. B i




A@.  TLRAINATION /
. / 237

A@.1 This agreement shall be effective as of the - day of

!/) . ' ‘-7 P .
\y}iahtémmL, y 19 /¢ , and shall remaln in full force and
s ‘/7

‘H.

e1:‘ f‘ect’- until -the -*D———'—M)(Ih /day of "'{ AT G (‘-‘;"'\ 19: ? f

It shall be autématically renewed from &ear to year thereafter
unless elther party shall notify the other in writing 60 days
Prior to the annliversary date, that 1t desires to modify this
Agreement. In the event that such notice 1s glven, negotiations
Bhall begin ﬁdt later than 30 days prior to the anplversary datej
this dgreement shall remaln in full force and be effective during
the periocd of negotiztlons and untll notice of termination of this
Agreement 1s provided to the other party in the manner set forth in
the followling paragraphe.

19,2 In the event that e;ther party desires to terﬁinate this
Agreement written notice must be glven to the other party not less

than 30 days prior to the desired termination date.
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IN WITRESS WHLHEBOF, the parties hereto have set thelr hands on
-3 /‘2(4
thls ,?,) Qay of

FOR THL UNION LOCAL 967 OF
AMERICAN FEDLRATION OF STATE,
FOR THi& EMPLCYER: COUNTY AND MUNICIFAL RMPLOYLLS
TOWNSYIP OF WOOLRRILGH, N.J. AFL-CIO

y 1970,
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APPENDIX Al

SALARY INCREASE

SALARY HANGE

POSITION CLASSITICATION SALARY INCReaSk PR DAY
Heavy Laborers $650.per'year 18.82 27.74
' Truck Driver $650 per year 20 . 66 29.29

Heavy Equipment Operator $650 per year 22.77 31.87
Mechanical Repairman $650 per year 22,77 3%.87

Mechanlcal Repajrmen Helper $#650 per year 20.66 29,29
.All other members of the

Division of Sanitation 8.0%
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