BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW J ERSEY
RESOLUTION -

No. ?g:;-og' EXEC UTED

RESOLUTION AUTHORIZING EXECUTION OF AN AGREEMENT BETWEEN THE
COUNTY OF CAPE MAY AND CAPE MAY COUNTY SHERIFF'S DEPARTMENT
OFFICERS AND SERGEANTS/P.B.A. LOCAL 59

WHEREAS, an agreement has‘. been reached by ‘and between the

" County of Cape May. arid the Cape May County Sheriff's Department Officers

and Sergeants/PBA Local 59 and it is desired to authérize the execution of a

formal written contract.

NOW, THEREFORE BE IT RESOLVED by ‘the Board of Chosen
Freeholders of the County of Cape May that the proper ofﬁcers of this Board,
to wit, the Director _and Clerk of the Board, be and they are hereby
authorized arrd directed to execute a contract between the County of Cape
May arrd .‘rhe Cape May County Sheriff's Department Officers and
Sergeants/PBA Local 39, effective January 1, 2009 through December 31,

2012, in the form attached hereto and by this reference made a part hereof

as Schedule "A".

ccC:

STATEMENT

This Resolution authorizes a four-year labor agreement with the Cape May County
Sheriff’s Department Officers and Sergeants through the Police Benevolent
Assoctation, (PBA) Local 59. '

PBA Local 59
Sheriff's Department
County Treasurer
. Human Resources
File: Sheriff/PBA Local 59

STATE OF NEW JERSEY | .
COUNTY OF CAPE MAY |

. 1,Stephen ¢ Connor, Clerk of the Board of Chosen Freeholders of the County of Cape May, State of New Jersey, do hereby certify that

the foregoing is a correct and true copy of & resolution adopied by the Board

at a meefing duly held on the 25 th day of
20 08 m M/\/—/
Srgned

November
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AGREEMENT
" Between

CAPE MAY COUNTY :
CAPE MAY COURT HOUSE, NEW JERSEY .

CAPE MAY COUNTY B

POLICE BENEVOLENT ASSOCIATION

-

»

Fffective January 1,2009 through December 31, 2012
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PREAMBLE | |
| This Agreement entered into this day of . | 2009 by and between the
COUNTY OF CAPE MAY, in the County of Cape May, New Jersey, heremafter called the
A
“County” and CAPE MAY COUNTY POLICE BENEVOLENT ASSOCIATION heremaﬁer '
called “PBA”, represents the complete and final understanding on all issues bargained between'

the County and the PBA on behalf of the uniformed Shenff’ s Oﬁicer and Sergeants of the Cape .

May County Sheriff’s Office.

. ARTICLE ONE

This Agreement is entered into pursuant to the proviaions of Chapter 503, LaWs of ‘1968.
and as amended (N.JS.A. 34 13A 5.1, et __g_) of the State of New Jersey, to promote and
ensure harmonious relatlons cooperatlon, and understandmg be‘cween the County and its,
employees to preserlbe the rights and dut1es of the County and the employees, and, to provide
for the resolutton of Iegltnnate gnevances, all in order that the pubhc service shall be expedlted
and effectuated in the best mterests of the people of the County of Cape May and its employees

and the County._



ARTICLE TWO
RECOGNITION
It is the intention- of the parties that this Agreement be construed in harmony.with the
Ruiee and Regulations of the Department of Personnel, Chapter 303 of the Laws of 1968, and, as
| amended, the statutes of the State of New Jersey, and the Resolutions and the Rules and
Regulations of the County of Cape May. .Where any Resolution or Rule and Regulatlon or part
thereof, of the County or. its various Departments is inconsistent with any term or condition of
this contract,. the ternis and conditions of this contract shall prevall and shall supe;rsede said
inconsietent Resolution, Rule and Regulation or part thereof.

In accordance with the “Certification of Representative” of the Public Employment
Relations Commission dated February 22, 1995 fDocket No. RO-95-154] and the Cépe May
County Board of Chosen Freeholders (Resolutzon No. 743-04), the County recognizes the PBA
as the sole and exclusive representatwe of all those certain employees of the County of Cape
May covered in the aforementioned certification 1nc1ud1ng all uniformed Sheriff's Officer and
Sergeants employeo'by the Cape Moy County Sheriff and the Cape Majz- County'Bo'ard of
Chosen Freeholders, excluding all Lieutenants, Captalns Warden, Chief Shenff’s Ofﬁcer
Colonel/Undersheriff, Sheriff’s Invesﬂgators, c1v111an employees, part-hme employees,'
temporary employees, seasonal employees, managerial executives, confidential employees, non-

police employees, craft and professional employees.



ARTICLE THREE

MANAGEMENT RIGHTS
A. - The County hereby“teta‘ins and reservfes unto i'tself without limitation, all powers, -
rights, authonty dut1es and respon31b111t1es conferred upon and vested in. it prior to the signing of
this Agreement by the Laws and’ Const1tut1on of the State of New Iersey and of the Umted'
States moludmg, but w1thout limiting the generahty of the forgomg, the followmg rights:
1... ‘ To exercise all management funotlons and responsibilities that the
County has not. expreeoly modified of restricted by a _specific provision of this |
o . Agreenient; .
2. To exetcise all management and atdministrati\_re control of the County-
‘Government and its properties and facilities and’to determiine the methods of operation to
be offered by its employeee and to direct the on-the-job activities of its employees; -
3. To establish and administer policies ancl procedures related to
' personnel matters, depa.t'tmental activities, employee traininé, departmental and work unit
' operational ‘ﬁmo_tions;_ performance of services and maintenance of the fecilities and
'equlpment of the County, : ‘
4 To repnmand suspend, demote, discharge or otherwise d1801p11ne '
employees for good and just cause;
,5'._ " To determine the‘ standards of selection of employment and to hire,’
: promote, transfer aSSIgI'l, reass1gn, lay—of“f and recall employees to work and to determme_
their quahﬁcatzons and conditions for contmued employment or ass1gnn1ent | |
6. To determine the number of employees and the duties to be

e

performed;



7. To maintain the efficiency of employees in the performance of their
duties and to mamtam efficiency qf its operations;
8. To determine staffing pattern_é and areas V.vorked, to control and
regulate the use of facilities, supplies, equipment, materials and other property of thg
| County;
9. Torelieve employees from duty because of lack of work, lack of funding
or other legal cause;
10.  To determine the amount of overtime worked;
11. To determiné the methods, means and personnel by which its opefatioﬁs
are conducted; - | . |
12  To determine the content of work assignments; and,
13.  To exercise corﬁplete control and discretion over its organization
1 and the technology of performing its work.

B. In recognition of the rulings of the Courts of New Jersey, the parties recognize
that the exercise of managerial rights is a responsibility of the County on behalf of the 'taxpayers
and that the County cannot bargain away or eliminate any of its managerial ﬁght_é. |

C The exercise of the foregoing powers, rights, authority, duties and responsi;oilities
of the County, the adoption of policies rules, regulations and pragctices in furtherance thereof an_d
the use of Judgment and discretion in connectlon herewith shall be limited only by the specific
and express terms of tlus Agreement and then only to the extent such specific and express terms

hereof are in conformance with the Constitutxon and Laws of New Jersey and of the United

States.



D.  The County égrees t;a. review ‘and discuss w1th reprgsgntatives,éf the PBA any
| managerial decisions affecting job -classiﬁcatiﬁn or duty changes Which.'mgy be créated due to
New Jgrgcy Departrient of Personngl Reclassifications prior to -ixnblementation or aﬁy other
matter that‘may affect hdurs, wages or cénditions of exﬁplojzment. N -

E. - The C'bunty agrees-to hold harmless‘“aﬁy member of the Bargaining unit w'h'ose'
position or job classiﬁi:atioﬁ may Bé affected by a New Jersey Department -of Pefs;)nﬁél

Reclassification.

- ARTICLE FOUR

. DEFINITIONS

. The following words and terms, when used in this contract, shall have the following
meanings, unless the contents clearly indicate otherwise: -

Permanent Employee - means an employee who has acquifed Department of Personnel

permanent status in his/her position after the satisfactory completion ofa working test period, the
satisfactory cdmpletioﬁ, ofa required New Jersey Police Trammg Commission approved course

of instruction, and the ;sa‘@isfactoi'y completion of the probatiohary period of empioy_ment.

- Provisional Ap’u')‘bini_:me_nt - means the appointment to a-pefmanent position periding the
regular appointmeht of an eligible pérsoh' from a special re-employment, regular re-employment’

or employment list.

Probationary Employee - means an 'emplofee who has been hired to fill an authorized -
vacancy, is cOmpletingﬁ working test period, and up-to one (1) year following the completion of

the appropriate New Jersey Police Trai;ﬁng,Comnﬁssion aﬁpfoVed' course of instruction.



Temporary Employee - means any person hired for a period of not more than six (6)

months of employment in the aggregate duﬁng a calendar year period.

‘Part-Time Employee - an employee whose regular. hours of work are less than thirty-
five (35) hours per week.
Seasonal - employees who are hired for the same short period of time during the year.

Retired Employee - an employee -who retires from a State administered retirement

system.

Dependents - include employeg:'s spouse and any employee’s unmarried children
(i'nclﬁding any stepchildren, legally adoljted children and foster cﬁldren) dependent upon
émployee for complete support and maintenance and who have been reported for insurance
between birth and nineteen (19) years of age, or. twenty-three (23) years of age, if a full-time
student attending. an accredited -college. Persons insured as employees are not included as
dependents.

~Immediate Fainily - means father, mother, spouse, child, foster child, sister or brother of

the employee as weli as any other relationship recognized and protected by state statute. It shall
also include relatives of the employee residing in the employee's hqusehold. -

Grievance - any controversy >arising from the inferpretation?,.appl_icat'i(')n or violation of
policies, agreements, and administrative - decisions that affect the terms and conditions of

employment of an employee.

Overtime - means all hours worked in-excess of normal scheduled hours.

- ' Grant Employee - means individuals who are employed to fill positions funded wholly

or at least fifty (50%) percent by State or Federal Grants. -



Anmversarv Date - all employees shall have an emnwersary date of January 1% for

purposes of computmg Yacation ent1tlement salary step increases and any longevity payments

ARTICLE FIVE

o o GRIEVANCE PROCEDURE
A."  Purpose. |
1.  The pﬁr_pose of this procedu‘l;e is to secure at tlie lowest possible level, an

| equitable solution to the problems which may arise affecting the terms and conditions of
-this Agreement. The parties agree that this proceuxe; will be kept-as informal as may be - |
appropriate. | | | |
| 2 l\lothing herein eontained shall be constmecl as limiting lthe right of any
employee having & grievance to discuss the matter _.i,nfom;lally with eny appropriate
“member of th‘e depéﬂmeptal supervisory staff and hav‘illg the grievance adjusted Without
the intervention of the PBA.
3. Any gnevance may be raised by any employee or by the PBA

B.  Steps of the Griévance Procedure.

The following consﬁtute the sole and exclusive metllod for resolving gxievances between
the parties covered by this Agreement and shall be followed in its entirety unless any _S_jtgp is
walved by mutual consent.. F or the- purposes of this Art1cle “workmg days” shall be defined as
Monday through Friday, excluding hohdays, 1rrespect1ve of'the employee s work schedule. |

1 STEP ONE: o
'(a) g An aggrieved ._employee shall .institute " an action under “the

provisions hereof by submitting his grievance in-writing within five (5)



working days after the occurrence upon a form provided by the PBA to the
PBA Representatilve, who in turn shall forthwith file one (1) copy with the
Sheriff’s Office Personnel Officer and one (1) copy with the immediate
Supervisor of the aggrieved employee. Having completed this, an earnest
effort shall be made to settle thx;: differences between the aggrieved
employee -axlld immediate Su_pervisor_ for the pﬁrpos&; of resolving the
matter informally. Failure to file this grievance in writing as aforesaid
shall be deemed to con_stitu;ce an abandonment of the grievance a;ld shall
;bax the employee from any right to proceed further with the grievance.

(b)  The Supervisor shall render a written decision within five (5)
working days after receipt of the grievance. Failure to render such writteg
decision within the time provided shall be deemed.a denial of the
grievance and shall entitle the employee to move the grievance to Step
Two.

- (¢)  Where the employee has no immediate Superv‘isor, he or she may
proceed direcﬂf to Step Two héreof, subject to the time limitations
provided for ﬁling a grievance as provided under Step One.

STEP TWO:

(2) - Inthe event a satisfactory settlement has not been reached with the
Supervisor, the employee may appeal his/her grievance to the Sheriff or
deéignee within five (5) working dayé following- receipt by the employee

of the written determination by the Supervisor. Such appeal shall be in

10



writing sig;ied by the aggrievéd employee and delivered to the lSheriff or.
designee. | |
(b). ' .The Sheriff or designee 'shall-r'ender a written, decision within five
‘”(5) v;forkmg days from receipt of the'gﬂgzvanée..Faiiurc to render.such
ritten decision within the fime provided shall be deemed a denial of the
grievance. | : co |

' 3.. STEP THREE:

Tn the event that the g‘rievancé has not been resolved at-STEP TWOQO ‘Athe

following provisibns and procedures shail apply. Thé parties agree that

there are two (2) types of grievances for the purposes hereinafter set forth,

more particularly as follows: | |

o Type 'One:

Griev_ances_ihvolving the meaning, application or interpretation _of ‘the

"ternis of this Agreemenf. |

Type T'vvé: |

Grievances involving the interpretati;)n or - gpplication of Rules and
' -Regulétibns, policies or administrative decisions which affect the terms

and conditions of employmént of an employee.

Type One Grievance

In the event that a Type One. grievance has not been resolved at STEP TWO, the
employee may, within jtén (10 Workihg days following receipt of the determination of -the.

Sheriff or designee, submit the matter to the Public Employmeﬁt‘Rélétions Commission for.

11



" binding arbitration. In the event that the employee shall ele(-:t to submit the Type One grievance
for binding arbitration, thé following provisions shall apply:
() An arbitrator shall be sélected pursuant to the Rules of the Public Employment
Relations Commission.
'(2)  The arbitrator shall ‘be bound by the parameters of the Type One g_rievance
definition stated above in this Article Five of this Agreement. |
(3) The decisién iof the arbitrator shall be final and binding ypon the parties.
“4) The costs of the services o:f the arbitrator shal‘l be borne equally by the Coﬁnty
and the PBA. The arbitrator shall :;et forth the findings of fact and reasons for making the
award within thirty (30) calendar days after the conclusion of the arbitration h;ariﬁg,
unless otherwise agreed to by the parties. |

Tvpe Two Grievance

In the event that a Type Two gricx_.rance has not Been res.olved at STEP TWQ, the
employee may, within ten (10) working days following receipt of the determination of the ‘
Sheriff or designee, submit the "fype Two matter to the Public. Employment Relations
Commission for non-binding arbitration. In the event that the Employee shall elect to submit the
Type Two grievance for non-binding arbitration, the following provisions shall apply:

(1)  An arbitrator shall be selected pursuant to the Rules of the Public Emﬁloyment

Relations Commission. | |

2) The arb‘itrator shall be bound by the parameters of the Type Two grievance

definition stated above in this Article Five of this Agreement.

12



(3) The decision of the arbltrator shall not be bmdmg upon gither paﬂy Each party

shall review the ﬁndmgs of the arbitrator and certlfy to the' other within ten (10) days of

recelpt thereof in wntmg whether the finding wﬂl be accepted .

4 The costs of servicés of the arbltrator shall be bome equally by the County and

the. PBA. The arbrt_r_ator'shall set forth»the findings of fact and reasons’ fox making his

non—binding. decision V\;ithirl thirty (30) days afrer- ;thel conclusions of the arbitration -

heanng, unless othermse agreed to by the parties. |

Not\mthstandmg any procedures for the . resolution of dJsputes controvers1es .or
grievances established by any other statute, the g'rrevance procedure herein estabhshed by this
Agreement between the Employer and the PBA shall be utilized forany dispute covered by the
terms of this Agreement or affecting the employees covered “hereu"nder except for disciplirrary

matters.

C. PBA Representation in Grievance Procedure,
1. ‘, At the -request of the aggrieved‘ embl"oyee, a ’PBA representative may
pal'ricipate- 1n 'the zg‘,rievance pro/cedure at Step 6ne. : | | |
2. '. The' representative or the President of the PBA may participate in the
grievance procedure at Step One. “
" .3 ' The representative and busirress agent or President of the: PBA may
participate ir1 the grievanc_e procedure at Step Two. |
4, - At any rheeﬁng between a repr'ecentative of the lCourlty:.‘and an employee :
in which discipline (i e. written warnings and reprimande: suSpensiOn" demotion,
. dlscharge or Wlthholdmg of Wages because of tardmess or unauthorized absence) istobe -

announced, a PBA representatlve may be present if the employee so requests.

13



5. All disciplinary matters will be handled under the present frovisions of the
New Jersey Department of Persbr_mel Regulations and Statutory Law and will not be
processed under the grievance procedure.

6. In the event an off-duty employee is subpoenaeci by the County to testify
or participate in any grievance orldisciplina'ry hearing, he/she shall be paid at time and
one-half (1%). In the event anion—duty employee.is subpoenaed .or called to testify or
participate in any grievance or disciplinary hearing, he/she 'shall suffer no loss of pay’.

7. The parties to the collective bargaining agreement agreé that the

PBA, and only the PBA, may process a grievance a:i:bitration, whether binding or

advisory.
ARTICLE SIX .
DISCIPLINARY ACTION
Al The County acknowledges the principal of progressive discipline, consistent with

the nature and severity of the offense. The discipline issued by the County may .be in any of

the following forms:

(a)  Informal Counseling
(b) Formal Counseling/Oral Warning
(¢)  Written Warning '
(d)  Written Reprimand
{e) Minor Suspension - no more than five (5) days
63 Major Suspension - over five (5) days -
(g) = Demotion
~ (h) .. - Dismissal

B. Except for forms (@) and (b)‘noted above, prior to administering any discipline,
the :

County shall undertake fair and objective fact-finding, which will provide the

14



- opportumty for the employee to present his/her response to any allegatlons
C. The PBA Pre51dent and/or designee (limited to one (1 }) is entitled to attend
Office of Administrative Law (OAL) hearings w1thout loss of pay, prov1ded that the County
Admm1strator is given wntten notice of the designee. | -
D. | The 1mpos1t10n of any disciplinary action will be in comphance -Wlth the current |

guidelines of the New. Jersey State Attorney General.

SENIORITY -

A.  For the purpose of accruing benefits poyable ooreundor, including but not limited
to vaeations, sick leave and longéVity, Seniority shall be defined as oontinuous employment with
-the County from the date of hire. |

B. - For purposes of promotlons or demotions, Semonty shall be’ deﬁned as length of
service from date of employees cernﬁcanon by the New Jersey Department of Personnel in
his/her pre'sent title. | _ | ‘ | .

C. F or purposos‘-._of 1oyoff, Senijority shall be doﬁood as the omployee‘s length of
| sorvice' from .da-te' of initi'ol certiﬁcaﬁon by the Depaﬁmont of Personnel as a Sheriffs Officer or
CorrectiooOfﬁ’c:or;" = . | - .

D. The County ’shail utiiiz'e experience, p,effonnanco, abﬂity, apﬁh_lde, qualifications,
a&endanco, physicai.oondition 'and: the results of t‘he'Ne‘.;\'{:.Tersoy Department of Personnel
eXamiI_iation as the cﬁtorlia for promotions of employees to job classiﬁcatioos for a higher rate of
.pay. \%/hen all of the oforemontionod items are substantially equal, seni.ority'shall be the deciding

' factor.

15



E. The County shall mail or hand deliver to the PBA Representative at his/her office
address, to be supplied to the Céunty by the PBA, copies of all Job Opportunity 'Bulletinfs', New
Jersey Department of Personnel Test Notifications and all other corfespondence, notices or other

materials forwarded to or received from the New Jersey Department of Personnel co;ncerning job

openings or opportunities within seventy-two (72) hours of receipt or transmittal of same,

ARTICLE EIGHT

UNION REPRESENTATIVES

A. Accredited representatives of the PBA may enter the County facilities or premisés
at reasonable hours for the purpose Qf observing working conditions or assisting in the
adjustments of grievances. When' the PBA decides to have its representative enter the County
facilities or premises, it will request such permission from the api:ropriate County representatives
and such permission will not be unreasonably Withﬁeld, provided there should be no interference
with the normal operations Qf the business of County government or normal duties of employees.
There shall be no PBA business transacted nor meeting held on County time or property.

B. One (1) PBA APrimary Representative and up to three (3) -additional
representatives may be elected to represent the PBA in grievance;v. and 6th¢r problems which
might arise. The PBA shall furnish the Board of Chosen Freeholders and the Sheriff with the list
of the elected PBA representatives at the time of execution of the contract and at anytime during
which a change may be made during the term of the contract. .

C. The County agrees to give time off the job and witﬁ pay for PBA ;epresentatives
performing their PBA duties, such time shall not exceed two (2) hours per day. "The PBA agrees

to take all steps necessary to insure that this time is within reasonable limits, -

16



lI), © Pursuant to N.JS.A. 4OA 14-178, the County agreeé to grant a leave of absence
w1th pay to ‘the duly authonzed representative of the. PBA to attend any State or National
conventton of such orgamzatron ‘A certrﬁcate of attendance to the State or National convention
shall be subrnitted by the representative so attending: Leave of absence shall be for a period
inclusive of the duration of the convention, with a reasonable time allowed for time to travel to

. and: from the convention.

© - ARTICLE NINE

' HOURS AND OVERTIME
A, "For all umformed officers in-the Sherrff’ g Office, the work week will consist of
etght and one-quarter (8'4). hours per day, forty-one and’ one-quarter (41Y%4) hours per week,

which may be scheduled Sunday’ through Saturday 1nc1us1ve All employees shall be scheduled

for two consecutive twenty -four (24) hour periods- off,- within the Workweek except when .

changlng steady‘shlft-assrgmnents. Except in emergent srtuatrons, any variance e of this provision
’will result in the affeoted ofﬁcer receiving eight (8) hours overti_me pay as outlined in Suhsection
| - B of this Article. ‘The tirne taken t‘or meals will be included in the day as part of the eight and
‘ one—quarter (8 ) hours per day, such time shall not exceed one hour .
| B. Payment of overtime for all hours worked in excess of ¢ight and one—quarter (é %) )
hours perday or forty one and one-quarter (41%) hours per week and all -hours worked on
holldays shall be compensated for at the rate of one and one-half (1%) the stratght time rate,
Overtune will be compensated in one-half (1/2) hour unlts, fractional porl:lons being counted asa
- full half (1/2) hour excépt that no payment will be made for an‘initial period of less than fifteen

(15) minutes.”

17



C. Officers and Sergeants shall be placed on separate ove@e lists.

D. The employee shall have tﬁe option of receiving payment in cash or compensatory
time for the hours worked in excess of the normal workday of elght and one-quarter (8Y4) hoursl
per day. In all cases where eight and one-quarter (8%) hours per day have been exceedcd
payment will be made in cash or compensatory time for the period exceeding normal hours in
_ same pay peiiod wherever possible. |

E. Overtime shall be offered.on a revolving list basis by shift. By January lét
annually, a list of employees shall, be posted for each shift by semonty For the purpose of
placement on the overtime list, senfority shall be defined as length of service ﬁ'om date of
employee’s certification by the Department of Personnel in his/her present job title. This hst

| shall be the basis for contacting employees on a rotating bas_is. to offer overtiln_lc,‘.subject.to
command requirements for staffing of adequate experienced personmnel.

The Sheriff retains the discretion to choose the method of filling an overtime vacancy, -
but agrees that the employee to whom the overtime will first be offered, aé‘well as subsequ_e‘ni:
offers, will be determined in accordanée with the applicable shift overtime rotation list, sul?j ect to
command determipation of minimum adequate staffing by experienced personnel. Thése
;IlethOdS include: (1) holding over an on-duty employee'for up to eighf and éne-quafcer (8% .
hours; (2) calling in an employee from the z;ffected 'shift who is scheduled for a day off; (3) :
calling an employee from the shift after the affected shift to report up to eight Iand one-guarter |
(8%4) hours early. .. |

- ‘Any. employee who declines.a proffered overtime opportunity shall go to the bottom of.
the shift overtime rotation list. If the Sheriff documents an unsuccessful attempt to contact an -

off- duty employee at home, the Sheriff may move to the next person on the shift overtime
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rotation List, but such er‘nploye'e ‘shall not be deemed to have declined a proffered overtite - "
opportunity. s . |
F Al employees when required to appear in any Court or Administrative Agency
. while oft"—duty for matters which arise out of the scope of theii' employment as.a law-enforcement
.officer, shall be entltled to’ overtlme ' . - ‘ l‘l |
G. Employees shall be .permitted to use compensatory. time . mthln a reasonable" :
: perlod after makmg a request unless the use of such t1me would be unduly dlsruptlve to the. :
Shenff’ s "Office. Compensatory tinie-can be used in one~half (1/2) hour increments and be |
carried ffom one year to the next calendar year, In the event an employee has been unable to use
,compensatory t1me dtn-mg the calendar year because such use has not been perm1tted by. the
Cou.nty due to Work requlrements then the employee shall be perrmtted to carry over and to use
such time during the first calendar quarter of the next succeedmg calendar year. In the event an
_ employee has failed to. utilize the compensatory time during the calendar year because said
employee has not reqoested to nse the employee's accrued compensatory time, then the County
may diiect the employee to take specific days off, over sixty (60) eccumulated hours, during the
first calendar quarter of the next succeeding calendar year until the previous year’s'compensatory -‘
t1me has been: ﬁllly u‘nhzed | | |
" Inthe event that an employee who has attempted to use compensatory time durmg the

calendar year and has been denied permission by the CoUnty due to work requirements attempts
again to use the compensatory time dunng the ﬁrst calendar quarter but is denied permlssmn by :
the County due to work requiremeits, then the employee shall be afforded an additional fhree
months (i.e., the second calendar quaIter of the next succecdmg calendar year) W1th1n which to

use the accrued compensatory time from the prior oalendar year. If the employee has failed to
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use tﬁe compensatory time during the first quarter because the employee has not requested to use
the employee's accrued compensatory time, then the County may direct the en;lployee to téke
specific days off during the first or second calendar quarter of the next succeeding calendar year
until the previous year's compensatory time has been fully utilized.

If an employee whose compensatory time is carried over from the first to the second
calendar quarter attempts to use compensatory time but is dehied pennission by the County due
to Weﬂ( requirements for two succeesive quarters of the succeeding calender. year-as set fortﬁ
above, the County shall be obligated to pay the employee not ',Ietei* then .Tu_ly 3:0th the cash value
of the compensatory time utilization of which was denied by the County. . Prior to_.direeting an
employee to take a specific day or days off, the County will confer with thé employee and
endeavor to determine mutually acceptable days off. If no mutually acceptable days off can be
agreed upon, the County shall direct the specific days off, subject to the limitations set forth
aﬁove. |

| Employees with over twenty-three (23) years of service may aecuinulate compensatory
time up to the maximum allowed by Federal regulations. |

H. All employees will start work fifteen (15) mlnutes prior to the commencement of
his/her shift, whlch time is to be used as muster and prep time. When employees are otherwise
caHed in prior to the commencement of their shift, they shall be paid at the rate of time and one-
half (1Y) for the time up to the start of the shift. Thereafter, the employee shall receive straigﬁt
time'-fe'r all hours,. which fall within. the employee's normal work hours. Employees' salaries, as
eet forth 'in Schedule A, reflect not only a resolution of a grievance arbitration (Decket No. AR~
99- 794) which resolves the outstanding muster pay grievance, but takes into account monies

covering all muster pay and one (1) general meeting/workshop per year called by the Sheriff.
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There shall be no addmonal money/supend for muster time or for the general meetmg/workshop
The general meetmg/workshop shall not exceed three (3) hours in length
N - When employees are called in for a spec1ﬁc duty ass:gnment from an off-duty day -
or from between work shifts,.'theyf shall be paid a minimum of foui: (4) hours at straight time. The
-l.employer reserves tl,le right to require the employee to work up to four ‘(4)- hoursf If an em_ployée ,
attends a meeting on an off-dnly "status, he/she shall be paid et st;oight.time rete; unless eaid time "
| exceedé forty-one and -one-clluart'er (41%) hours per 'Week, .at which time he/she shall be .
compensated at the rate of time and one-half (1%%).
J. Inthe event employees are directed to remain on‘ duty beyond the end of thelr "
elﬁﬁ, they shall be paid at t‘he rate of time and one-half (1‘/;‘) for the time up to the start of theirh .
rext regularly echeduled shift. - - | . _. | |
K. Emp[oyees qualifying to, carry off-duty Weapons wﬂl quahfy or re~qual1fy on their
_ own time. Mandated re—quahﬁcanon for service weapons will be done dunng on—duty Hours. Tn
the event such qualification cannot be scheduled during on-duty hours, then it shall be scheduled
on off-duty hours and the employee will be paid at straight fime. - |
L. Except as provided in Sub'-paragraph J above, other. types of in-service training if -
o not during a normal workmg day should be paid at a rate one and: one-half (1 1/z) New officers
 attending the Basn: Police or Bas1c Con‘ectlonal Academy course shall not be eligible for travel '
3 . tlme or overtnne for any residential academy programs.
A ;M. Ifan employee is glven a work assignment that restncts the employee 5 freedom
of movement to a ﬁxed location othe1 than work, the employee shall claim all hours durmg-

which freedom of movement is restncted as hours worked exeept that 1f the employee is given a

beeper or cell—ular phone which‘allows a wide latitude of movement and activity, thereby
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allowing the employee to use the "on-call" time for the employee's personal purposes, such time
shall not be considered time worked exeept for Sheriff Officers on standby for transportation or
;amergency assignment. For such assignment no meore than eight (8). Ofﬁcelfs will receive
compensation in the amount of éne-thousand seven hundred and fifty ($1,750) dollars per year
for each year of this agreement prorated on a monthly basis.

N. An employee working a holiday will be entitled to double time compensation for
all hours exceeding eight and one-quarter (8 ¥) hours for that day.

0. It is understood that sick days and hours, unsupported by acceptable medical
documentation certifying treatment on that date, are excluded from the computation of overtime
fo_r‘ all employees covered by this Agreement. That means, for example, if an employee is
normally scheduled to work Monday through Friday and is out sick any of those days, and then
is called in to work on Satufday, the employee will be paid straight time for that Saturday.

P. Canine handlers shall receive a stipend for the time spent while off—dﬁty feeding,
grooming and otherwise ‘caring for their dogs at the rate of Ten Thousand Five Hundred
($10,500) dollars per year for the term of this Agreement. The selection of caniﬁe handlers shall
be based on the department’spolicy and procedure regarding “specia}ized assignment”.
Applicants must agree to serve in this capacit;/ for a minimum of three (3) szears. Applicants will
be considered according to Seniority.

Q. An employee covered by the PBA Agreement who has completed twenty (20)
years of. service can elect, before Januaryl of each year; to be removed from the overtilpe

rotation for that year.
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- ARTICLE TEN -

HOLIDAYS/PERSONAL DAYS

A. | Effective on January 1, 2009, the following holidays shall be recognized:

1. New Year's Day - 8 Columbus Day,
2 Martin Luther King, Jr. Day (2™ Monday of October)
. ' ' 9.. . Veteran's Day
3. Presidents' Day - 10.  General Election Day

' (3™ Monday of February) ‘ 11.  Thanksgiving Day
4. Good Friday - 12.  Day after Thanksgiving
5. Memorial Day (4™ Monday of May) - 13: .. Christmas Day* :
6. - Independence Day 14. . Three (3) Personal Leave

T

Labor Day .. _ . - Days

The eeljeb‘rated- day and the cash day' shall be in accortianee with this Agreemeot.
B. Employees who are scheduled to Work on the recogmzed holidays noted in this
Artlc:le shall be pa1d ata rate of two and one—half (2‘/.») tunes the straight time rate for the actual
hours worked on the hol1day, prov1ded however that each such employee shall be paid for a-
minimum one-half (1/2) day at the above prescnbed rate. Employees may elect to receive
hohday pay at one. and a half (1 1) times the stralght timée and be gwen a day off with pay ata
later date. However 1f the requested day off would cause overume the employee agrees to accept:
straight time pay for that day, payable on the last pay period in December In the event that the

Shenff and employee cannot mutually agree on a specific day off by the end of the calendar year,
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the employee shall be paid the day’s salary the last pay period in December. If an employee has
ot requested a particular day off, the Sheriff may direct him to take a specific day off.

C. For employees working a five (5) day week (Monday through Friday), holidays
which fail on Saturday will be celebrated on the preceding Friday; holidays which fall on Sunday
will be celebrated on the following‘Monday. For employees working otlter than a five (5) day, °
Monday through Friday, work week as described above; holidays tyill be celebrated on the date
on which they actually fall, except tarhere altered by an Act of Congress.

D. If an employee has a scheduled regular day or excused absence off on a holiday
he/she shall be prov1ded another day off at a later date. Ifthe employee s request to use this day
is denied because-it Would result in overtime compensation the employee agrees to accept
straight time pay for that day, payable the last pay period in December.

E. Personal Leave Days are to be used by the employee for personal reasons and
subject to the following conditions: A personal leave day shall be granted by the County upon
_ p1'101' request of the employee subrmtted to the Sheriff or his des1gnee at least sixty (60) minutes
before the employee’s startmg time, absent extenuating circumstances, excludmg holldays
Christmas Eve, New Year’s Eve and Easter Sunday. Such request will not be unreasonably :
denied. Personal Leave Days shall not accumulate, and must be used in the calendar year
Personal Leave Days are earned ona pro—rated basis. New employees shall only receive one (1)
Personal Leave Day for each four (4) full months of employment during their initial year of
employment. Thereafter at the begmmng of each calendar year, in anticipation of contmued
employment employees shall be credited Wlth three (3) Personal Leave Days An employee who
leaves County service before the end of a calendar year shall have his or her Personal Leave

Days pro-rated, based upon time earned. An employee shall reimburse the County for p.aid
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Personal Leave Days used m excess of ‘his or her. pro-rated entltlement Proratlon does not apnly
to County directed layoffs d13ab111ty retl:rernent or o employees who terminate employment
within ten (10) years of service or more with the County of Cape May Personal Leave days will
not be earned dmmg the penod of time while an employee is on suspensmn or on a leave of
absence without pay. Personal Leave shall be earned during a special leave of absence for work
related injury -snsta_ined du’l_'ing the performance of duties w1th1n the scope of the definition,
distinguishing characterlstics, standards, or exaxn'pl‘es of wofk set forth in the County Correction
or Sheriff’s Officer Job Desoﬁpﬁon, with tl:le -exception of injm'ies sustained in connection with
clerical duties. "

F. = Tobe entitled to' I—Ioliday Pay, an employee mnst-beptesent the last schedu_led'
workday'orio'r to the holiday and the first scheduled workday after tlte' holiday, except for a bona
fide authorized absence Employees who work on the holiday but take undocumented sick time
the day before or after the hohday shall have the total amount of sxck feave used dediicted with
| pay as Well as forfeit the addltlonal day off. Employees Who are regularly scheduled off ona
holiday will not be affected by tl-us proylsmn.

G.. 'Han employee is absent due to illness on the next workday preeeding the holiday

or the day followmg the hohday, that employee must present acceptable medical

documentanon to be entitled to Hollday Pay

S ARTICLE ELEVEN - -

VACATIONS

AL Almual vacation leave yvith oay.shall be earned at the rate of-one-( I)IWorking day -

. 'of vacation for each month of service during the remainder: of the calendar year following
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the date of appointment; thereafter annual vacation leave with pay shall be granted

according to the following schedule:

Length of Service ~ Number of Days
Up to 6 years . . 12
7 - 15 years - . 15
16 - 20 years | : 17
21 — 22 years : 20
over 22 yearé . ' _ 25.
B. Vac.ation' allowance may be used in four (4) hour increments and must be taken

duting the current calendar year at such time as permitted or ditected by the Sheriff or his
designee. If the Sheriff or his desxgnee determines that all vacation tame cannot be taken because
of pressure of work, unused vacation time may be carried forward into the hext succeeding year
only.

C. . Annual Vacation Leave with pay is earned on a pro-rated basis upon an
employee's service with the County. Initial year of hire vacation days must be earned before
they can be.used. Each yeér thereafter, éach employee shall become entitled to his or her entire
vacation period specified in paragraph "A" above on January 1 f’f said, year. An employee Who
leaves County service.before end of calendar year shall have his or her vacation leave pro-rated
.bascd upon tirﬁe earned. An employee shall reﬁnbmse the County for paid vacation leave days.
used in excess of his or her pro-ratéd entitlement. The above shall not apply in fhe event of death
or after ten (10) years-of service. An employee who leaves County Govennncnt service shall Be
paid for unused earned vacation leave. Proraﬁon does not apply to County directed layoffs,

disability retirement, or to employees who terminate employment with ten (10) years of service
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oi'more with the County of Cape May. An employee who exhausts all paid vacation-léava in -
anyone year shall not be credited with addjtional paid vacation until the begiﬁhing of the next “
éalendar yéﬁ. Upon the déath of an employee, unused vacation shall be paid to the employee's
estate, Vacation leave is not earned during the period of time while efnjﬂ_oyee i$ on: suspension or
on Ieave_of absence'wii.;thut pay. Vacétiop leave shall be earned during a sf)ecial leave of
absence for work related injury suétained duﬁng the performance of duties within the scope of
the deﬁmtlon dlstmgulshmg charactensucs -standard or examples of work set forth in the

~ County Correctlon Ofﬁcer ot Sheriff’s Ofﬁcer Job Description, with the excepnon of injuries in

" connection w1th clerical dities.

. ARTICLE TWELVE

HEALTH BENEFIT PROGRAM -

A, The.County will provide a Health Benefit Prograrﬁ, which includes the following |
coverages: |

1. A Hosp1ta11zat10n/8urg1cal Medical Benefit Plan subject to a one hundred
($100 00) dollar co-payment which applies to each hospltal admlssmn up to a maximum
of two (2) hospital adﬂnssmns per calendar year per family. ' |

2.. An unlimited- ma}umum on ‘Maj ox ~Médica1 coverage gﬂer an initial
$200.00 individual -de;ductible/$400.00. Aggregate deductible with 80"/;: co-insurance up

$2,50000. " |

3. An eye care coveragg l;lan for all e@p,!ojzees and their dependents covered

under this Agreén;ent.. | | .

4. . A prescription insurance plan for all employees and their dependents with
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a $12 co-pay for non-formulary and a $8 co-pay for; formulary drugs. Employees may

order presoriptiéns by mail where the .prescriptions are repetitive maintenance

medications which have been taken by the employee for sixty,(60) days and have been

designated as repetitive maintenance medicl:atio'ns by the County.. Mail -order

prescriptions shall include a $16.00 co-pay with a $10.00 alternate co-pay for formulary
drugs or an alternate zero (0) co-pay for generic drugs fora ninety (90) day supply.

5. A disability coverage insurance plan with Be@eﬂts of $150.00 per week
for a perjod of twenty-six (26) weeks will be provided. Coverage under this program will
begin when thé employée exhausts all accrued sick time and/or has compléted an eight
)] Scheduled-'workda}-r waiting period.

Employees will only be entitled to this $150.00 amount for an aggregate total of twenty-
six (26) weeks for the life of this agreement. Thereafter, they will only be entitled to the $90.00 '
per week for thirteen (13) weeks.

Benefits available to employees under this plan shall be denied or discontinued by the
County in any of the following events:
| a. It finds said employee unreasonably refuses, prevents or hinders medical
examinations from tiﬁu:—to-time as the County may require.
b. Employee is found not to be disabled as herein provided.
c. - Employee is found to be employed for _wﬁge, profit or gain for any
employer other than the Coﬁnty.
~d Employee resigns or is terminated for causé.
e. No employee shall receive benefits hereunder if his/her disability shall be

- found to be a result of any of the following causes:
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L (1')' * Chronic ele'oholism or use of stimulants, drugs or narcotics except
as . prescnbed by a Phys1clan, or as spec1ﬁca11y mandated under the
Amencans With Disabilities Act (A.D. A ). .

.(2)' Committing unlawful acts. g

(3) Berng engaged in some other busmess OF occupatlondfor proﬁt
6. L1fe Insurance coverage for each employee in the amount of $5,000.00.
" ‘The Countjr res‘erVes the right to implement a self-insurance plan for both its current life
"and disability progrs_rns provided that it provides the seme level of benefits te its
employees. ‘ | | | |

7. ;. A full Family Dental Care Plan with a maxnnmn covernge of $1,500.00
per covered farniiy meimber per yeer.

" 8. | In order to contain the rising costs of Health Benefits, anytime within the
life of this agreement the current employee co- payments toward- emergency room
treatments may be 1ncreased't0 a ceiling of $50 00 For employees enrolled in the
Alternate'Plan, ‘doctor s office visits may be increased to a cerlmg of $20.00. For
: employees enrolled in the Basic Plan, dc')etor’s office. visits may be rncreased to a ceiling
ofs1000. o IR .

9. Upen retirement, ‘the County shall eentinue the, hospitalization and life
insnranee. program f’or.retirjng employees with twenty-five (25) years of service with _the ‘
County of Cape May until- the - death of the emplofee-, ‘including where applicable,
' dependent conerage —Coverages prévided to retifiné ,employees shall be subject to the
. same provisions, 1nclud1ng but not limited to ‘co payments requlred from active

' ‘eranoyees For current retirees and eligible dependents over the age of 65 years the
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County reserves the right to offer the current and/or additional supplements to Medicare
A & B. If a retiree and/or their dependents elect to select Medicare A & B with a Courity
‘_ailthori-zed supplemental insurance program, the County viri]l reimbin'se the individual,
after proof of coverage for the cost of any supplemental plan. anthorized by the County.
If possible, the County will attempt to directly pay the suppl;mental iiisurer for the costs
1o thé retiree and eligible dependents. If the retiiiae selects this option, it is understood
that Medicare B will be used as the primary insurance. |
For all efployees retiring after December 31, 2004, the County reserves the right to
require eligible individuals to-carry Medicare A & B as its primary insurance. . In lieli' of
thfi Countsr’s group plan for active employees, the County also reserves the right to offer
‘a supplemental plan to these retirees if it determines that it will contaiii the overail health
" benefit cost increases. It is understood that any changes to the plan will continve to d
provide a level of coverage that is on balance .appreciably comparable to the current
coverage.
The opt-out amount for active and retired employees 15 $1,500.00 per year..
(8). For purposes of the determination of which spouse will be covered and
which épouse will be receiving the $1,500.00 in liéu of coverage pa;wment
{whether active or retired), the employee or retiree who has the first birth
date in the year will be designated the policyholder and the 'eri1ployee or
retiree with the second.birth date in ihe year will receive the opi—out
. payment.
(b) . Upon death or.divorce of either spouse, the opt-out Vprovisio‘n of the policy

will cease and they will rei_zert to their own policies.
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| 1‘0;' ‘ In the event of death of a full-time employee of the County, whether ac‘tive-
* or retired (1f the- employee was redeiving coverage as per the provisions of the
’ agreement) the employee s spouse and dependents (if ellgtble to teceive coverage under
the County s pohcy) shall be covered by the County’s hosp1tal1zatlon premium as set. '
forth herein. Such ooverage shall be-‘based upon the deceased employee s length of
. service with the Cot'mty immediately prior to death ag follows: . |
(@) Ernployees with more than ﬁye (5) years and less than ten (10) years of
“ ser'\_ziee‘ - Spouse/family would have one (1) additional year of coveraée.
oy Employees with more than ten (ll)) years of service; but less than twenty-
" ﬁv’e.(25) years of-service -- two (2) years of additional coverage. |
() “Active and retired employees with twenty—ﬁize' (25) or more years of
servioe - three (3) years of additional eoyerage. )
It is agreed, however, that‘- should a speuse Iemarry, such’ coverage shall cease »
immediately. o | |
| ‘B. On~'or about Decernbet 1St of each year, the County shall inform employees of the
County’s Basic Standard Health Benefit-Program and Alternate Choices to be prov1ded and/or
.made avatlable to employees for the next calendar year If the employee selects to be covered
under the 'Count'y’s Basic Standard Health Beneﬁt Program-, then such plan will be provided to
the employee and his/her dependents W1thout charge | -
The County will continue to offer an Alternative rCho1Ce Plan for all its existing -
employees as well as conttnue to pay the current premium . for 1nd1v1dual and dependent
‘ coverag'e. An employee who _select's this plan will be responsible to pay any increase in .

premiuins to a ceiling of $40.00 per month for individual only coverage and $$0.00 per month
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for individual/dependent coverage. The County agrees to pay any premium rate increase above
this ceiling amount of employee contributions.

Tthe County will only pay the premium amount of the Basic 'Stax‘lda.rd Health Benefit
Program for all new employees for the first five years of their emplojrmcnt with the County. If
any new employee wishes to enroll in the Alternate Plan, he/she will be responsible for the full
cost of the Plan above the amount allocated for the Basic Plan for this périod of time.

C. Bmployees who can certify other health, care COveragc not provided by the County’s
Tnsurance Program may elect to opt-out of coverage and receive a payment of $2,500.00 per
annum pro-tated for the period of time each calendar year that coverage does not apply to the
empioyee'. Checks for opting out will be issued on or about December 1st of each year.

D. The County will pay an employee, who opts out of Health Benefit coverage but
wishes to retain the prescription plan, $1,000.00 per annum pro-rated for the period of time each
calendar year that the Cdu:nty coverage does not apply to the emi:loyee. _

E. In the event a husband and a wife are both eﬁployed by the County, Health Care
Insurance Coverages proﬁded hereunder shall be affordeci t_o'l'-only one (1) designated spouse
with the other spouse covered as a family member. The non-designated spouse shall receive a
payment of $1,500.00 per annuin in lieu of covefage. Checks for this payment will be issued on
or about December 1st of each calendar year. In the event the designated covered siaouse dies,
terminates employment or should the marriage be dissolved by, divorce, the non-designated
spouse shall once again become covered and the $1,500.00- payment shall be pro-rated. For .
. purposes of the détermination which spouse will be covered and which spouse will be rece_iﬁng

the $1,500.00 in lieu of coverage payment, the employee who has the first birth date in the year
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will be, designated the policyholder and the'-employee with the" second birth date in the year wifl |
‘ recei-ve the opt-out pa}inxent.. L |
F. Employees who do not work a minimum of tltjrty;ﬁve (3'5j hours per week shall -
not be cover'ed by the County's Health Benefit Program set forth above. However, all current .
emptoyees receiving health beneﬁts with less than the thirty-ﬁve (5’,5) hour requirement will be
“grandfathered” and continue to be covered by the County Health Benefits. |
G. Tile County reserves the right to review and change the.Health Benefit Insurance
Coverage set forth. above or to 1mp1ement a Cape May ‘County Self Insured Health Beneﬁt Plan
during th1s contract as long as the level of coverage prov1ded is on balance appre01ably |
comparable to the current coverages : R |
~ H.. In the. event an employee undertakes drug or alcohol 1ehab111tat1on under the
County's Health Care Benefit Plan, the employee may apply fora leave of absence and such
leave will not be unreasonat)ly denied. ‘ |
1. When major discipline of sixty (60 days or more of a suspension is imposed, the
affected employee will be résponsible to pay their own healt-h insurance. cost at the COBRA
rates. ' The County will continue the health care .coverage until the employee returns. If the o
employee does not pay the lCounty' for their health care costs during the suspension, their wages
will be réduced when they return by One Hundred ($100.00) Dollars per pay period until Ath‘e
COBRA amount is fully .paid. In the event that both the suspended employee and a' spouse have
county beneﬁts, the employee must pay the single COBRA rate. .
L. Aoc1denta1 Dlsabthty Health Benefits: When an ofﬁcer is retired due to an :
‘Accidental dlsablhty resulting from his official dut1es and such disability is in accordance Wlthr

the prov181ons of spemﬁc State pensmn guidelines, the. County w111 continue to prov1de his/her
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existing health benefit package‘ for up to five (5) years for.employees with less than ten (10)
years of service and ten (10) years of coverage for employees with ten (10 to nineteen (19) years
of service or until another plan becomes effective. If an employee with twenty (20) or more
years of service is retired becanse of an accidental disability, they will receive health benefits up

- to the age of Medicare eiigibility and be covered the same as all other county retirees.

ARTICLE THIRTEEN
SICK LEAVE
A. Service Credit for Sick Leave.
1. Sick leave f0£ purposes herein is defined to mean absence from work of an

employee because of personal illness by reason of which such employee is unable to
perform the usuai duties of his position, exposure to contagious disease, a short period of
emergency. attendance uﬁon a member of his immediate family seriously ill and requiring
the presencé of such employee. For the purpose of these rules, ."member of immediate
family" is interpreted as meaning father, mother, husband, wife, child, foster child, sister,
brother or relatives of the employee residing in employee's householdl or any other
relationship recognized arid protected by state statute.
2. With approval of the Sheriff or designee, sick leave may be taken on.

an hourly basis.

B. Amount of Sick Leave.

1. Employees: shall accure one (1) working day of sick leave with pay for

cach month of service from the date of appointment up to and including the December
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31st f;allowing Suéh date of appointmeﬁt and fifteen _(1‘5) days su:k leave Wi'thpay for
each calendar year thereafter. The leave is credited in. advance at the bcginﬁing of -the‘
year m anticipatiqn of continued Vemployment for the full year. If an employee required
none or only a portion of the allowable sick leave for ény talendar year, the amount of
unused leave alcc‘:Umulate to his credit from yea‘r-tlo-year'.. The emp]quee shall be entitled |
to such accumulated sick leave with pay if and when ne;adéd. An employee who leaves
employment for any reason during the calendar year sl}all reimburse the employer for
paid sick days- used in ‘excess . of his/her pro-ratedualnd‘ accumulated entitlement. Pro-
-ratioﬁ doés not apply to Counly directed layoffs, disability retirement or to employees
who 1'éﬁre with seven (7) years of service or more with the Coun’:cj of Cafe May.
| 2. Temporary, provisional and permanent part-time e;m-ployees shall be

gra.mted‘sick leave credit on a proportionate basis. - -

C. Reporting of Absence on Sick Leave. *

1 If aq-émployee is absent for reasons that entitie him/her to sick leave, the
Sheriff or his Supérviso_r shall be notified no later than sixfy (60) minutes prior to the
emﬁldyee‘s normal starting time, absent extenuating c;ircurﬁstances.

. (@  Failure to so notify thé Sheriff or ﬁe Supervisor inay be cause of
‘denial of the use of sick leave forl that absencé and ‘constitute cause fof
disciplinary action;

(bj ~ Absence without notice‘foir ﬁ'\}e (5) gonsecutin days shall
constitute a resignation not in good standing.

2. The employer reserves the right to contact the employee's home for
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verification of illness at any time during sick leave so long as there is not an egregious

invasion of the employee’s privacy.

- 3. An employee wh.o has used seven (7) medically undoc;umented sick déys will
be reqqiret_l to remain at their residence or other approved location for every
additional sick day used for the balance of that year. Any employée Jeaving their
residence or other approved location shall notify their supervisor of the reason for
leaving as well as their destination. The ;mploye‘e' shall notify their supervisor
upon returning home or to their approved location. ‘Medi‘cal dbcumentation is
defined as an original signed physician’s prescription note or letterhead document
from a licensed health care provider that attests to-the employee being treated or
seen by said physic@an and clearly defines the dates in which the employee was
treated under physician care. |

D.  Verification of Sick Leave. -

1: An emplof,ree, whé has been absent on sick leave for five (5) or m_bre
consecutive working days or totaling more than ten (10) days in one calendar year, may
be requ'iréd to submit to the Sheriff’s Office Personnel Officer acceptable medical
documentation substglntiatiﬁg the illness. Any abuse of sick leave shali be ‘cziluse for
disciplinary'action. The County may adopt such other sick leave Vétiﬁcation procedures
that are reasonable and which the County deems aﬁpropriate.i

2. In case of leave of aiagénce due to exposure to contagious disease, a

certificate from the Depar&nent of Health of the employee's municipality of residence

shall be required prior to the employee's return to work.
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3. The County may require an employee who has been absent because of
. personal ill'néss,.‘as a condition of his return to work, to be examined, at the expense of
the County, by a-physician designa‘;ed by the County. Such examination shall establish
whether the employee is capable of performing his/her normal duties and that his/her |
return to work will not jeopardize. the health or safety of other employees: :

E. Sick Leave Payment at Retirement.

Upon resig;néxtioﬁ in good standing after ten (10) ‘};ears of service or retirement from the
pension system,, the County agrees to pay each employee an amotnt equal to fifty (50%) percent
of all accrued and unused sick leave up to a maximum payment of fifteen thousand ($15,000)
dollars. Employees who have accumulated ten (10) sick days equivalent to each year of service
will be paidl an amount equal to seventy-five (75%) percent to the fifteen thousand ($15,000).
Sick days that are documented with a doctor’s certificate shall be credited toward the ten-day
accﬁn'lulation for purpd:ses of this provision.

ﬂpon retirernent after 20 years or ﬁore of service, an employee who has accrued at least
ten (10) days of sick time for each year of service shall be entitled to receive 100%l
reimbursement for all unused sick time not to exceed a total of $15,000. Bona fide sick days,
supported by a doctor’s verification, will be counted as part of the accrued 10-day balculation S0
that all remaining unused sick time shall be reimbursed at 100%. For example, if an employee
has accumulated an aggfegate combined amount of unused sick time and doctor verifications for
e.xcused absences equaling 200 days for 20 years of service, all unused sick time on the books _

will be paid at 100% reimbursement not to exceed $15,000.
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F.. Sick Leave Incentive.

If an employee does not utilize any sick leave day for a full calendar year (January
through December), the employee shall be entitled to one (1) day off with pay.

G. Sick Leave Buy Back.

If permissible under law or regulation, the County will permit an employee to buy back
used sick leave days, up to a maximum of ten (10) days per calendar year. The buyback shall be
on the basis of the employee paying to the County for such days at the employee's then current

base wage.-

ARTICLE FOURTEEN

WORKER’S COMPENSATION/INJURY LEAVE

Whenever an employee is disabled through injury or illness as a result of, or arising from,
his employment, he or she shall be provided by the County with the same benefits 'as provided
pursuant to N.JS.A. 34:15-1, et seq. (the Worker’s ’Compensation Act of New Jersey). The
County self-insures coverages required by this Act and these coverages are provided subject to
the following conditions:

A, The disébility must be due to an injury or illness résulting from the efnployment.

1. Injuries or illnesses, that would not have occurred but for a specific
work-related accidént or condition of employment are compensable.‘

2. Pre-existing illnesses, diseases and conditions aggravateci by a work-
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related accident or condition of employment are not compensable when such aggravation

was reasonably foreseeable.

3. Ilinesses that are generally not caused by specific woék—rel—ated accident or
condition of employment are not compensable except Wﬁen the claim is supported by
‘medical documentation that clearly establishes the injury— or illness is work related.

4. Psychological or psychiatric illness is not compensable, except when such
illness cah be traced to a speciﬁ'c work-related accident or o‘ccurrence which traumatized
the employee thereby causing the illness, and the claim is supported by medical
documentation. -

3. An iﬁjuiy or illness not compensable when' the.appointing authority- ﬁas
established that the employee has been grossly negligent, including those injuries or
illnesses arising from impairment due to alcchel 01: drug abuse.

B. Any accident resulting in injury for which the Empioyee seeks compensation
must occur on the work premises. .

L. Work premises are the physical aréa of operation of the County, including

buildings, grounds and parking facilities provided by the County.

2. An injury occurring off the work premises is compensable only when

the employee is engaged in authorized work activity or travel between workstations.

C. For the injury to be compensable, it must occur during normal work hours or
approved overtime.
1. Injuries, which occur during normal cormmutation between home and the

. workstation or home and a.field assignment, are not compensable, except when
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responding in a law enforcement capacity to a call or pursuant to a Sheriff;s

Office Standard Operating Procedure.

2. Injuries that occur during lunch or break periods are not compensable,
except when regponding in a law enforceméht capacity to a call or pursuant to a Sheriff’s

Office Standard Operating Procedure. However, employees who are required by the -

County to remain at a particular job location during lunch and/or work break shall not be

precluded from receiving benefits.

D. An employee is required to report to his or her supervisor any work accident or
condition claimed to have caused disability upon occurrence or discovery, and is responsible for
completing a written reporf on the matter within twenty-four (24) hours of the occurrence or
discovery. The report shall include a statement of when, where and how the injury or illness
occurred, and statements of witnesses and copies of all medical reports concerning the injury or
illness. The employee is also required to report any work accident/injury to the County’s
Worker’s Compensation representative as well as the County’s third party administrator.

The County may require the employee to be examined by a physicianl designated and
compensated by the County. |

Whenever the County-designated physician shall report in writing that the employee is fit
for work, such leave shall terminate and such employee shall forthwith report for work.

| Any employee on injury leave resulting from injury while on County work shall continue
to accrue sick leave credits while he or she remains on the payroll. |

E. The County may, in its discretion and at its sole option, require an employee who
is off on a work related injury, or may allow an employee off on a non-work-related injury to

perform transitional or modified duty if the County. determines it is available. There are no
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permanent light duty or mod1ﬁed duty posts in the Sheriff’s Office. The designation of a
temporary modified duty post is at the discretion of the Sheriff or his designee. The employee’s
doctor shall provide a modiﬁeo duty descriptive narrative detailing the range of physical
activities the employee is eepable of performing. The narrative shall be provided to the Sheriff or
his designee to determine whether the emploﬁfee should return to work.

' Whenever practical and possible, every effort will be made to assign employees within
their department, however, the County reserves the right to assign employees within other areas
of County government, if available and needed. If the employee agrees, said transitional or
modified duty may be assigned to a different 'shift' or schedule other than the employee normally
works. Although preference of light duty assignments will be given to work related injuries, the
County agrees not to arbitrarily or capriciously deny ‘s.uch assignments.

Before returmng from an authonzed work related or non—work related injury leave, an
employee must obtain a certlﬁcatmn ﬁ'Ol’I'l the County s designated thSIOIaIl au‘rhorlzmg areturn
to duty. Under no circumstances shall an employee be allowed to return to work without a
certificate.

. F.- . Whenever an employee is disabled through injury or illness as a result of or
arising from employment with the County and is eligible for Worker's Comoensation Benefits as
. prox.fided for above, the employee shell be granted total beneﬁts as folloﬂl.wvs:
| 1. First twenty (20) work days during wﬁch Workers' Compensation benefits
ore paid - one hindred (100%) percent of employee's base wages.

2. Next thirty (30) workdays during which Workers' Compensation benefits

are paid -- ninety (90%) percent of employee's base wages.

3. Next thuty (30) work days during Wthh Workers Compensation benefits

are paid -- eighty (80%) percent of employee's base wages.
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4. Thereafter, such amounts as are payable under the Workers' Compensation
Law of New Jersey. Payments provided .in subsections 1, 2, and 3 are total
payments and are not in addition to payments made pursuant to the Workers'

Compensation Law.

ARTICLE FIFTEEN

SALARIESAND COMPENSATION

A, Salaries for employees for the term of this Agreement, shall be provided in the
attached Salary Guide. All wages shall be authorized by an appropriate resolution to be adopted
by the County. The wages outlined in accordance with the attached Salary Guide shall be the
wages paid to all employees employed as of the date of the signing of this Agreement and during
the duration of the Agreement, and whose names appear on said Sqlary Guide, notwithstanding
the-implementaﬁon by the County of a salary guide as provided for in section B hereunder.
Current employees will proceed through the Salary Guide in accerdance with their years of
service.

Equity/Retention Provision: In an effort to create better equity between the County
Correction and Sheriff’s Officers with the job market for this profession throughout the State, as
well as to retajn its most experienced and qualified officers, .additionall compensation in the
amount of $2,700 wilt be added to the January 2012 salary of all Sergeants and Officers who are
at the top step of the salary guide It is understood that any Sergeantkor Officer who had their -
annual salary increase delayed because of Subsection C. and/or D. below for any year within thc;,

life of this agreement will not be entitled to this Provision.
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New I—hres Provision: The County reserves the r1ght to hire .new Officers at Step Two, if
the applicant is a Class II Ofﬁcer whose PTC cemﬁca‘aon is.no more than three years old at time.
of appoiniment, or at Step Three 1f the applicant graduated a basic pol1ce academy and has a’.
current New J ersey PTC certlﬁcatmn in the job title. Hiring new Ofﬁcers at these steps.is solely
'the' decision of the County 4nd the PBA acknowledges that no past practice is or will be L
established by any previous or.future hires under this provision and it will not be entitled to the .
grievance procedure. - | |

Academy Graduanon Prov131on Upon graduatlon from aNJ Pohce Tralnmg Comnnssron -
(PTC) approved basic: pohce course employees will be- advanced to the next step on the Salary
Guide. |

Wage jncreases shall only apply to employees covered by this Agreement on date of
execut1on Any employee who' has’ terrrnnated County service pr1or to executron of the
Agreement is not entrtled to any benefits under tlus Agreement 1nclud1ng but not limited to .

: salary increases or retroactive pay thereaﬂer unless said tenmnatmn resulted ﬁ'om an involuntary
County d1rected Iayoff or & voluntary retrrement of a County employee Who is eligible to recerve_ :
retirement beneﬁts under the rules of the appropriate State of New J ersey Retirement System

(PERS/PFRS).

County salanes shall be calculated on an hourly basrs for the purpose of payment of -

- overnme and related benefits, and hourly wage rate for each employee shall be deterrmned by -
dividing the annual salary of each employee by the total number of hours worked. For Shenﬁ’s. :
Officers: that divisor shall be 2,145 hours: - o - . SRR .

The amount of each payroll check shall be determmed by d1vrd1r1g the yearly salaues of

each employee b'y the number of pays in that calendar year. For example, in the normal year '
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where there are 26 pays, the employees’ yearly salaries shall be divided by 26 to determjne the
employees pay for each paycheck. Inthe unusual year where there are 27 pays, the employees™
salanes shall be d1v1ded by 27 to.determine the employees’ pay for gach paycheck

B.  If, upon the expiration of the term of this Agreement_ a new agreement has not
been completed, employees hereunder shall not move to ther‘xe;(t s1.1'c<:essive step on the salary
guide referred to above during the pendency of negotiations and finalization of the new
agreement.

C.. Annual advancement in salary is contingent on Iperit, which is defined as: 1) the
use of no more than seven (7) unexcused, sick leave days the ‘previ-ous year' and 2). no major
disciplinary action the previolls calendar year. An excused sick leave day'is one supported by
either approved Family Medical Leave or acceptable medical documentation substantla’tmg the
ilness. All health care related documents related to the use of sick leave are to be sent directly to
the departrent’s personnel officer. Failure to meet these standards will result in the withholding
of the new year’s salary ipcrease for a period of six months. - |

D..Employees who have received a major discipline of sixty (60) or more days of

suspension will not be entitled to their next annual salary increase.

ARTICLE SIXTEEN

FUNERAL LEAVE

A, Employees shall be granted speciai leave with pay in the event of death in the
employee s immediate famﬂy up to a maximum of five (5) days: Funeral Leave shall commence

upon notification of death and shall terminate the day following interment. Funeral Leave is for
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the purpose of attending the funeral of the decedent and/or xrtalging funeral arrangements relating
thereto. | . _ ‘ ' o o

B. Immed.iate '.family for the purposes of this Articte'shali be defined as spouse,
father, mother, grandfather grandmother son, daughter, srster brother father-in-law, mother-in-
 law, son—m—law, daughter-ln-law, brother m—law, s1ster—m—1aw grandchtldren step—chlldren
step~parents , spousal grandparents or any other relationship recogmzed and proteoted by state -
statute. | )

- C. ~ The County maj,r also permit employees to use up to three (3) sick days in specral'
cucumstances for funeral leave for an uncle, aunt or another personally significant individual.

D. In the event the services for the deceased are held out of state, the employee may
charge any addttional'days in excess of those provided in Par_agraph A hereof to accrued. sick
leave. - | | |
E. - Request for funeral leave shall be subject to the approval of the Shenff or his

de51gnee Such approval shall not be unreasonably demed

" ARTICLE SEVENTEEN - . *

.TEMPORARY ASSIGNMENT PAY

Any non-supervisory Shenff’s Ofﬁcer who is ternporanly assigned to and -works as the -

Ofﬁcer-In—Charge ofa Shlft shall be pa1d a stlpend of twenty ($20 00) dollars for such Shlft
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ARTICLE EIGHTEEN

LONGEVITY

A. The following Longevify plan shall be maintained by the County, which is based

upon employee's length of continuous and uninterrupted service with the County:

1.

6.

7.

Five (5) years of service - 2 percent Jongevity based upon employee's base
salary.

Ten (10) yea:r's of service - 4 percent.

Fifteen (15) vears of service - 6 percent.

Twentsf 20) yéars of service - § percent.

Twenty-five (25) years or more of service - 10 percent. |

Thirty (30) years or more of service - 12 percent.

Forty (40) years or more of service -14 percent.

B. Longevity pay shall be computed as of January 1 and shall commence on January

1 of the year during which the employee's fifth anniversary date of hire oceurs.

C. The parties agree that the County shall not provide longevity pay te employees

hired after September 9, 1986. The above longevity plan shall only apply to employees hired

prior to September 9, 1986. The intent of the parties is to provide for the "grandfathering”" of

longevity for employees of the County who were employed prior to September 9, 1986.

46



ARTICLE NINETEEN

SHIFT ASSIGNMENTS

A. in the Law Enforcement Division. shift assignments are tiecided by the
senior staff, based on the needs of the -Sheriff’-'s Ofﬁee.- However, no Officer shall be
- mvoluntarrly assigned to a shlft unless no other Officer chooses that shift.

B. Involuntary shift a351gnrnents/transfers resultmg from Department needs shall be
made by i mtrerse seniority after six years.

C. A shift transfer request shall be subrmt‘ted in ertmg to the Captam, w1th a copy to
.~the Sheriff’s Office Personnel Officer. Management shall respond in mtmg to-the employee’s
request for a transfer wrthm thn'ty (3 0) days of receipt of the request. Once the transfer request
has been processed by the Personnel Ofﬁcer a s1gned eopy will be returned to the ernployee'
1mt1at1ng the request ; | |

D. Management retains the right to a551gn personnel for emergency srtuatmns and
"training-based on departm‘ental needs. |

E. Officers - transferred for denartrnental needs Wlll be “transferred back to their
previous shifts as soon as p0581b1e

F. Employees with semor1ty in the bar;galmng umt in their current job title shall have
preference in the request for days off, vacation, hohdays and compensatory time for the shift

assigned.

_il.
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ARTICLE TWENTY

- UNIFORMS
A. The County agrees to provide to each Officer the following uniforms, which the -

employee accepts and agrees to maintain in good condition except for ordinary wear and tear:

Sheriff’s Officers:

' Short sleeve shirts, with arm patch
Long sleeve shirts, with arm patch
Class “B” shirt, with chest badge patch, arm patch and nametag
Class “B” trousers '
Class “A” trousers
Winter jacket, with arm patch
Spring jacket, with atm patch.
Raincoat ’
Clip-on tag
Class “A” hat, with hat badge
Class “B” (baseball type) hats: (1) winter and (1) summer
Belt, with ammo pouch and handcuff pouch
ID card and badge

— et [Nt et et et P e e LD g

- Bike Unit : K-9 Unit/Warrant Unit

Short sleeve BDU shirts
Long sleeve BDU shirts
Class “B” trousers
Class “B” trousers

" Raingear (jacket and pants)

Short sleeve shirts
Long sleeve shirts .
Bicycle shorts
Long bicycle pants
Winter jacket

Bike helmet

— = b O W L2
=t Lo Lo Lo

B A set payment of six hundred ($600.00) dollars shall be made to each employee
hereunder for the maintenance of uniforms and approved accessories for uniformed officers.

Payment shall be made after budget approval each year on December lst. This clothing
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relmbursement is earned by the employee ona pr'orated' basis of lll 2th of the annual clothing
allowance for each full calendar month of completed serv1ce An employee S date of hite must be
oh or before the 1St day of the month-in order to-be e11g1ble for payment for the month of hire. No .
employee shall receive credit to‘x'vard payment ofa clothmg allowance dunng the per_lod of time
' while the employee is on suspens1on or leave of absence without pay In the event an employee
termmates employment du:rmg the calendar year, the employee shall be charged back for any
. unearned uniform allowance on a pro-rated basis." |

C. | "The County will'see that such employee is properly measured and fitted for said
unifonne. | | | S

D.. The County ‘will pay for non-personal equipment and clothing items require'd'for _
use during t:rammg Such payment shall not cover any such item of edu_ipment or clothing, Which_v
is retained by the employee. | |

E. Any new umform items which are mandated by the County shall be prov1ded for
by the County at County expense

F. - Any p1escr1bed umform item damaged in the course of duty shall be replaced at

the Cotnty’s expense, unless such damage was caused by the ,employ_ee s negligence.

ARTICLE TWENTY-ONE

BULLETIN BOARDS

A Bulletm Board shall be made available by the County for the PBA to use at the Court.

. This Bulletin Board may be utilized by the PBA for the purpose of postmg official PBA
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apnouncements and other information related to the official business of the PBA, which is of a
non-controversial nature. The PBA agrees that it will not post material which to a reasonable
person may be considered profane, derogatory to any individu.al,r or constitute election campaign
or political material of any kind. The elected PBA Representative shall be responsible and
accountable for all postings to the bulletin boards. The Sheriff or his represehtative may have
' remqved from the bulletin béaid any material which does not conform with the intent and
provisions of ‘thlS Article.

Personnel Orders and Special Orders regarding Sheriff’s Office appointmenfs, changes of
shifts or assignments, promotions, retirements or resignations shall be posted on the bulletin

board of the respective division.
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- ARTICLE TWENTY-TWO

WORK RULES AND SAFETY COMMITTEE

A. ‘,"l“he County may adopt and -pos;c' or othefWisé disseminate such rules -‘ahd
'regulatioﬁs ‘as it m..ay .des'ire, provided that the same éu:e not'gontrary to this Agreement and -
further préVided that the PBA shall have the right to grieve with réfe,renée to same Mﬁn ten

(10) days after the same are posted ér disseminated and a copy ser.;t tothe PBA. . .

B. The PBA Negotiating Committee an&- the Sheriff and/or his designee from the
Law Enforcement Division Shéll c’énstitﬂte a Safety Committeé; _— | |

C. This Article is subject to the pxox}iéions of N.LS.A. 34:13A-5.3 which provideé-
inter gl_i___@ that proposed néw fules or ‘modﬁcaﬁons of _ekisting-r‘ulés gOVernjxig wérking

conditioris shall'be negotiatéd with the majority representative before they are established.
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ARTICLE TWENTY-THREE

NO-STRIKE PLEDGE

VA. The PBA covenants and agrees’ ;chat, during the term of t}.lis' @greement,' the
PBA nor any person acting in its behalf will cause, authorize, or support nor will any of its
members take part in any strike (i.e., the concerted failure to report for duty, or wiﬁful absence
of any employee from his position, or lstoppage.of work _c;r abstinence in whole or in part, from
the full, faithful and proper performance of the employee’s duties of employment), work
stoppage, slowdown, waikout 0¥ other job action against ﬂ_le Cbm_lty‘._‘ '_f_he PBA agrees @at,snp‘ilf.
action would. constitute a material breach of this Agreement. -

B. In the event of a strike, slowdown, walkout, or other job action, i1£ is covenanﬁr_—:d
and agreed that participation in any such activity by-any PBA member shall entitle the County
to invoke the following: Stch activity shall be deemed grounds for termination of employment
of such employee or employees, subject, however, to the application of the New Jersey
Department of Personnel Regulations.

C. The PBA. will actively discourage and will take whatever affirmative steps are
necéssary to prevent or terminate any strike, work stoppage, slowdown, walkout or other job
action against the County. |

D. - Nothing contaiﬁed in this Agreement shall be construed to limit or restrict the
County in its right to seek and obtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages or both in. the event of such breach by the PBA or its

members.
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ARTICLE TWENTY-FOUR _

NON-DISCRIMINATION

A. Ther-e shall be no discrimination by the County or the PBA against an employee
~on, account of Race; C’eler National Origin, Ancestry, Nationality, Marital or Domestic
' Patenershrp Status, Gender, Disability, Liability for. M1htary Service, Affection or Sexual
| QOrientation, Atypical Cellular or Blood Trait, Genenc lnformanon (mcludmg the refusal to ..
| submit to genetic testmg |
. B. Al references to employees in. this Agreement designate both sexes, and
wherever the male gender is .used, 1t shall be construed to.include male and female employees.
G ~ There 'shall. be no discrirnination, interference, . restraint or coercion by the
County or .any of 1ts representatives against any of the employees covered under this
Agreement because of then.' membershlp or non-membersmp in the PBA or because of any
'Iawfrll activities by such employee on behalf of the PBA. The PBA, its memlaers and agents,
shall not discriminate egamst interfere with, restrain or coerce-any employees covered under
"thrs Agreement who are not members of the PBA. Members of other organizationis within the
Depariment who are net members of the PBA shall not d1Scr1mmate against, interfere with,
restrain, or eoerce or, llarass any employees covered by this Agreement who are members of the |

" PBA or representatives of the PBA'in the performance of therr PBA duties.
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" ARTICLE TWENTY-FIVE

' DUES DEDUCTION AND REPRESENTATION FEE

A. - Dues Deduction.

The County agrees to grant tights of dues de‘duction to the PBA and will deduct PBA
membershlp dues from the pay of those employees who individually request in wntmg that
such deductlons be made. Such written request must be given to the County's Personnel Ofﬁce
The County shall remit once a month the monies collected for this purpose to the PBA.

A check-off shall commence for each employee who signs a properly dated
auth;)rization card, supplied by the PBA and approved by the County during the month
following the filing of such card with the County.

The PBA shall indemnify and save the County harmless agamst all- claims, demands,
suits -or other forms of liability which may arise by reason of any action taken in making
deductions and remitting the same to the PBA pursuant to this Section A. of this Article.

Any such written authorization may be withdrawn at any time byl filing a written nofice
of such withdrawal with the County's Personnel Officer. Withdrawals sha]i become effective
fifteen (15) days aﬁér such ﬁiing.

B. Representation Fee, -

" In addition, in accordance with the provisions of N.J.S.A. 34:13A-5.5, the Countf
agrees to deduct from the salaries of ifs employees subject to this Agreement, but not members
of the PBA, a representation fee in lieu of dues for services rendered by the majority
representative in an amount equal to eighty-five (85%) percent of the regular membership
dues, fees and assessments paid by mémbers of the PBA, less the éost of benefits ﬁngilced

through the dues and assessments and available to and benefiting only members of the
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FOP/PBA. Such deductions shall be made-in.compliance. with Chapier 310, Public Laws of
1967, NLS.A, 52:14-15.9(e), as amended. Said. monies, together with records of ny
corrections; shall 'bfs--tfansmitted to -tﬁe PBA during the ﬁmn_th following the monthly. pay
period in which deductions. were made. Implementation of a ‘payroll deductioﬁ- fo’r a
representation fee will _coxﬁnienée with a notification from the PBA, but not to exceed sixty
(60) dﬁys frdm the datfc'bf notice. |
| If, during the lifé :of this Agreement‘ther.e shall be any change in the rate of membership
dues, the PEA shall: furnish'.to thie County two (2) months written notice prior to the effective '

date of such change _ | ‘

The PBA agrees to furnish the County with a copy of its "demand and retum system
which must be estabhshed and mamtamed by the PBA in accordance W1th the 1aw

The PBA shall mdemmfy, defend and save the County harmless agamst any and all
claims, demands, suits or other forms of liability that shall arise out or by reason of any actlon
taken in makmg deducﬁoﬁs and rgmitting the same to the I;BA pursuant to Section.'B of this

Article.
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ARTICLE TWENTY-SIX

'LEAVES OF ABSENCE

' A PREGNANCY-DISABILITY (MATERNITY LEAVE) |

1. Permanent . employees covered by tkﬁs contract shall be enfitled to
. pregnancy- disability leave as hereinafter set forth and coﬁsistent with New Jersey |
Departnient of Personnel Regulations. |

2. - Permanent employees who request leaﬂro, with or without pay, for reason
of ‘disabiliﬁf due to pregnaney shall be granted leove under the samo terms and
conditions as sick leave or leave without pay. Regquest for such leave must_oe made by
the employee in writing to the County.

3. The County may request.and receive acceptable medical evidence that
. the employee is unable to perform her work due to disability because of pregnancy.

4. An employee may use accrued leave time (€.2: sick, vacation, personal
days) for pregnancy—d1sab111ty purposes; however, the employee shall not be required to
exhaust accrued leave before taklng aleave w1thout pay for pregnancy

B. LEAVES OF ABSENCE WITHOUT PAY - GENERAL

1. A permanent full-time employee covered by this Agreoment ay be
- granted leave of absence without pay upon writteo application to the County Board of
Chosen Freeholders.

2. Requests for leave of absence shall be submitted in writing conforming
to the County's Leave of Absence Policy, stating the reason for the request, the date the

'leave begins and the probable date of return.
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3. Leavee;. ‘may be -gr'aﬁt.ed or denied at the sol_e discretion of the County .
Board of Choseri Freeholders. .
C. | MILITARYLEAVE "
| Leave of absence for military service will be granted in accordance with

applicable State and Federal Law.

D. EM_PLOYMENT DURING LEAVE PERIOD

Emp’loyeeé may not be gainfully employéd during the period of such leaves.
Fé_lsiﬁcation of the réason for leave, or failure to return pfomptly at the exiairation ofa
leave‘.shall be 6onsjiderea reason for termination. Leaves shall be granted or denied in
Wﬁting. ‘ ‘

3 E. - MEDICAL/fAMILY LEAVE |
| 1. Medical/Fémiiy leaves of abseﬁce W111 be granted in acéorciance with the
i)fovisions of the "'Fedéral F aﬁlily and Medical Leave Act" and the ."New Jersey Family
Leaye Act" and the regulations promuigated pursuant to those statutes, as well .as the
Family Leave Policy adopted by the County o‘f A(Jlape May. However, credited time
| . equzités .with accrﬁal for purposes of medical/family leave ébsencés.‘
2. Under the i)rovisions of these staﬁltes, an employee is entitled to twelve
- (12) weeks of leéve' during a twelve (12)‘monﬂ‘1 c;r-twenty~four (24) month period,
' whichever is gpplicable. E}nployees shall be entitled to lgdve fc'n' the emialoyee's o.wn
* serious health condition, or-the need to care for a spouse, child or parent with a serioug )
health conditioﬁ. In addition, an éﬁzployee may take; leave to care for a parent, chilci or

' parent-in-law,
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3. The circumstances under which leave m%ty be taken vary depending on
the type of leave requested anci the County will grant leave in accordance with tﬁe
provisions of each applicable statute, the regulations issued for each applicable statute
and judicial decisions interpreting the requirements of each statute.

F.NEW JERSEY PAID FAMILY LEAVE
The County reserves the right to require employees to exhaust any sick or vacation time

permitted by statute before being eligible under this leave provision.

ARTICLE TWENTY-SEVEN

SEPARABILITY AND SAVINGS

If any provisions of this Agreement or any, application of this Agreement to any
employee or group of employees is held invalid by operation of law or by a court or other
tribunal of competent jurisdiction, such provision shall be inoperative, but.all other provisions

shall not be affected thereby and shall continue in full force and effect.

ARTICLE TWENTY-EIGHT

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues, which were or could have been the subject
qf negotiations. During the term of this Agreement, neither party will be required to negotiate
with respect to any such matter, whether or not covered by this Agreement, and whether or not

within the 'knowiedge or contemplation of either or both of the parties at the time they
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negotiated or signed this Agreement. This Article is subject to the statutory mandate set forth at

N.JS.A, 34:13A-5.3.

- ARTICLE TWENTY-NINE . .

' 'A. . Inan effort to insure that departmental investigations are conducted in a manner
which is'conducive to good order and discipline, the following ruies are her_ei)y adopted:

" 1. .. The _intefview of a member of the Sheﬁff s Office shall be at a
reasoriable hour, preferably when the employee is on duty, unless the exigencies of the
im.restigati(_)-n dictate otherwise,. - |

o The'interﬁew shall take place at a loeatioe designated by the Sheriff,
Usualiy it will take place ata Sheriff’ s Office facﬂity or the location where the incident
_allegedly occurred |

3. The employee . shall be informed of the investigation before any
- _mterv1ew Comumences. Sufﬁclent mformatlon to reasonably apprise the employee(s) of
-the allegatlons should be pmVlded If it is known -that the employee is being
1nterv1ewed as a witness only, he should be so informed at the initial contact.
4, The questioning shall be reasonable in length. Fifteen (15) minutes -time
' shall be prov-ided fOr personal necessities, meals, telephone calls and rest periods at the
: end of every two (2) houts. |

. 5 The employee shall not be subjected to any offenswe language nor shall

i1e be thfeat_ened with transfer, dismissal or other dlsmpl_mary' pumshment. No promise -

of reward shall be made as an inducement to answering questions. .
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6. - Atevery ‘stagé of the proceedings, the Sheriff’s Office shall afford an
opportunity for an employee, if he so requests, o consult with counsel and/br his PBA
representative before being quesfioned concerning a Violétion of the Rules and
Regulations during the interview of an employee, which shall not delay the interview
beyond one (1) hoﬁr for consultation with his PBA representatiﬁe nor more than fwo (2)
hours for consultation with his attormey. However, this pa;ragraph shall not apply to
routine daﬁf—to-day investigations.

7. In cases other than departmental investigations, if an employee is under
-arrest or a suspect or target of a criminal investigation, he shall be given his rights
pursuant to the current decisions of the United States Supreme Couﬁ. |

8. _Nothing herein shall be construed to deprive the Sheriff’s Office or its

Officers, the ability to conduct the routine and daily operations of the Sheriff’s Office.

ARTICLE THIRTY

COLLEGE CREDITS

A. The County will pay for tuitibn costs for approved collégé crédits from an
mstltutlon whose accreditation is recognized by the State of New Jersey for law enforcement or
criminal justice courses, or courses that have a tanglble benefit to the Sheriff’s Office, aftel
_ suécessﬁﬂ completion of the course and agreement by the employee for thirty-six (36) months
of continued employment. If -anl exﬁployee leaves employment Wiﬂ"l the Cpunty during ;:hc
thirty-six (36) month period, the employee shall reimburse the County for any sums paid

hereunder or the County can withhold such sum from any final wage or benefit payments due
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the employe.e. All eours'es t,o be submitted for ap‘prova-l by-a member must be turned in'.prior to
January 15th and July, 15th of each Year for payment of said ered1ts |
"B. New hires and employees shall submiit a copy of an ofﬁclal transcript from therr
respective college to the Sheriff and the PBA Representative i order to take advantage of this
Section.‘ | |
1. " A member' who has eamed a New J ersely State 'recognizeci Associate’s
-Degree (tyvo years) in an approved law enforcement or crnmnal Justlce curnculurn, ora
" course of study that has a tangible benefit to the employee s position, shall receive an |
armual stlpend of twelve hundred ($1,200.00) dollars. |
2. A member Who has earned 2 New J ersey State recogmzed Baccalaureate -
Degree (four years) in an approved law enforcement or criminal Justice curriculum, or a
" course of study that has a tanglble benefit-to the employee s pOSIthE or when a
member—Sergeant earns a four (4) year degree .1n an approved business or public -
administration course, shall receive an annual stipend of one thousand nine hundred
fifty ($1,950.00) doilars
3. The monetary amount of payment aoqurred by a member- through this
Section shall be paid to the member in equal amounts on the regular paydays of the
Department within a reasonaiale time after proof of g-rar:luation has been submitted for
approval. | - | |
C. + Any employee‘ as of the date of the ’e)tecution of this Agreement, who has an |
Associate or Baecalaureate degree in an approved Iaw enforcement or criminal justice.
curnculum orina maj or that has a tangible benefit to the employee ) posmon, acqu1red while

not in the employ of the County, will obtain said payment above.
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D. It is understood that the decision to grant either a past or future education
stipend based on the determination that the education brings tangible benefits to the Sheriff’s

Office and the employee’s position is at the sole discretion' of the Sheriff.

ARTICLE THIRTY-ONE

FAIR LABOR STANDARDS ACT

A. It is acknowledged that commencing on April 15, 1986, tﬁe County shall be
required to comply with the provisions of the .Fa.ir Labor Standérds Acf (FLSA) and the
regulations promulgated thereunder as they relate to employees covered by this Agreement.
The- County reserves the right to take appropriate action to ensure such "cox.npl.iapce, includiﬁg,
" but not limited to:.

1. The exercising of any election or option available tc.). it under FLSA or
the regulations provided that change in work periods under Section 7(k) shall not be
made allbitrarily-or capriciously by the County;

2. The awarding of compensatory time in li;:u 6f monetary compensation
-and overtime Withiﬁ the limits of FLSA and establishing procedures ﬁnder which an
employee can use FI_,SA compensatory time within a reasonable; period after making

the request if the use of compensatory time does not unduly disrupt the operations of

the department;

3. The establishing of procedures to monitor and control hours worked and
(_)vertimé;

4. The crediting of any overtime pursnant to this Agreement against any

overtime obligation incurred under FLSA;

e

62



5. Compensating an employee upon termination of employment for unused
FLSA compensatory time at a rate of compensation not less than:
a. ‘The average regular rate received by such employee during the

_last three (3) years of employment of,

b The final required rate recewed by such employee, whichever is
, higher; and,
c. . Reﬁ'aining from discrimination against an employee because

_ he/she-aseerted coverage under the overtime provisions of FLSA.

. ARTICLE THIRTY-TWO

PERSONNEL FILES

‘Written warnings that are contained in the employee’s County personnel file will be
removed aﬂér one year, if there is no repeated similar rnfracﬁon of County policy by the
ernployee However, it is understood that the er’ften warmng will be maintained in a

classﬂ':ied internal affarrs ﬁle and can be used if needed to estabhsh progressive discipline.

ARTICLE THIRTY-THREE

TERM AND RENEWAL _

| Thje Agreement shall be in full force and effect as ef January 1, 2009 to December 31.,
2012. Contract modifications shall be effective upon the signi‘ngi of this Agreement except for
wages, which' shall be paid in accordance with the Salary Guide (Sehedule A). | |
| Th1s Agreement shali continue in full force and effect from year-to-year thereafter,

unless one party or the other gwes notice, in writing, at least one hundred erghty (180) days
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prior to the expiration date of this Agreement, of a desire to change, modify or terminate this
Agreement.
IN WITNESS WHEREOF, the parties hereto have caused these presents to be properly

signed and sealed the day and year first above written.

POLICE BENEVOLENT ASSOCIATION THE COUNTY OF CAPE MAY
' BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW JERSEY

BYI’%MZ _ . | By:__ E’SMM

Danjel Beyel ¢
Director

ATTEST:

or, County Administrator
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Re: Agreement Between Cape May County,
and Cape May the Police Benevolent Association

1/1/08-12/31/12

Current
1. _ $31,473
2. $34,473
3. $37,756
4. $41,352
5. $41,352
6. $45,162
7. $49,882
8. $56,000
9  $66,210
Sergeants: |

$71,267

7
ATTACHMENT “A”

SALARY GUIDE
‘ FOR
- SHERIFF OFFICERS & SERGEANTS
1/1/09 to 12/31/12

1/1/2009 1/1/2010 1/1/2011  1/1/2012

1) 31473 31,473 31,473 33,473
2) 34473 34473 36,218 38,210
(3) 37,756 37,756 37,756 40,352
@) 41332 41,352 41,352 44,012
5) 43,662 83662 43,662 46,424
6) 45,162 48,382 48,382 49,882
(7) 49,882 49,882 . 54,500 54,500
(8 56000 ° 56,000 56,000 61,710
© 63210 63,210 63,210 63,210
| | 69,188 69,188

(10) - 69,188 |
an - 69,118 72,082 75,165 78,372

: - :

74768 . 78408 82,194 85,182
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S
Qu-z6-2908 11:12 FROMIFIELD & SUPPORT

EE34E51238

T0: 6834653716

P, pa1- 081

33 Officers AT A O S e alar hal  20  US:gh ey T i Do e H R 3
Rogowski 66,210,00 69,188.00 72,082,00 75.155 00 1 072 00
Urguhart 66,210.00 59,188.00 | 72,082.00 78,165,00 81,072.00
Maurer 65,210.00 1 89,188.00 72,082.00 75,165.0D 81,072.00
Bitther 56,210.00 55,188.00 72,082.00 75,165.00 81,072,00
Shelton 56,210.00 69,188.00 72,082.00 75,165.00 81,072,600
Cohen 65,210.00 69,188.00 72,082.00 75,165.00 81,072.00
Mistic 66,210.00 |. $9,188.00 72,082.00 75,165.00 21,072,00
Hegarty 66,210.0D 69,188.00 72,052.00 75,165.00 81,072.00
Baltuskonis 66,210.00 69,188.00 72,082.00 75,165.00 81,0720
Wilson 66,210,060 69,188.00 72,082.00 75,165.00 B1,072.00
Peterson 56,000.00 §3,210.00 §9,188.00 75,165.00 81,072.00
MecKnight 56,000,00 83,210.00 £9,188.00 75,165.00 81,072.00
Perednas 49,882.00 56,000.00 63,210.00 $2,188.00 81,072.00
WMcCarthy 49,882.00 56,000.00 63,210.00 | £9,188.00 81,072.00
Lindholm 45,882.00 56,000.00 53,210,080 59,188.00 81,072.00
Gouse 45,162.00 49,882.00 58,000.00 $3,210.00 £9,188.00
Siteman 45 162.00 49,852,00 56,000.00 83,210.00 63,188.00
Gaskill 41,352,00 45,162,600 49,882.00 56,000.00 £3,210.00
Ridgway 41,352.00 45,162.00 49,882.00 56,000.00 £3,210.00
Teasenfitz 41,352.00 45,162.00 49,882,00 56,000.00 £3,210.00
Gomez 41,352,001 45,162,00 49,882.00 56,000.D0 '83,210.00
Atkinson 41,352.00 45,162.00 49 882,00 55,000,00 63,210.00
Leitenberger 41,352.00 45,162.00 49,882,00 55,000.00 63,210.00
Carlzsen 41,352.00 43,662,00 A8,382.00 £4,500.00 81,710.00
McKeown 41,352,00 43,662.00 48, 382,00 54,500.00 61,710.00
Gurdgiel 44.352.00 43,662.00 48,382.00 54,500.00 61,710.00
Perry 44,352.00 .43,662.00 48,382.00 54,500.00 61,740.00
Harris 37,756.0D 41,352.00 43,662.00 48,382.00 54,500.00
Pancoast 37,756.00 41,352.00 43,662.00 48,382.00 -1 54,500.00
Osmundsen 37.756.00 41,352,080 43,662,00 48,382,00 54.500.00
Saltzman 34,473.00 37,756,00 41,352.00 43,662,00 49,882.00
Nicoletta 31,473.00 | 37,756.00 41,352.00 43,862.00 49,882.00
Clarey 31,473.00 37,756.00 41,352.00 43,662.00 49 882,00

F Borgeants  [Tul Ot e s 200 Pkt R i A5 ¥ S RTTL
Fulk 71,267.00 74,768.00 TB 408. nn Bz 194.00 a? 332 00
Flannery 71,267.00 74,768.00 78,408.00 B2,184.00 87,882.00
Germanio 71,267.00 74,768.00 78,408.00 82,194.00 | 87,882.00
Knoedler 71,267.00 74,768.00 78,408.00 82.,194,00 87,882.00



