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PART I: CERTIFIED PERSONNEL

IR A e S o P e

In consideration of tha mutual covenants hereinafter sst forth, it is hevehy
agreed by and between the Board of Education of the Borough of River Edge,

New Jarsey, hereinafter raferrad to as the "Board” and tha River Edge Education
Association, hereinaftar referred to a8 tha “Association”, as folilowa:

1.2

ARTICLE I
RECOGNITION

Uait

The Board hereby recognizas the Assoclation s&s the exclusive representa~
tive for collective negotiations concerning terms and conditions of
employment for all persomnnel employed under a contract with the Board
on a full-tims or part-time basis, in the following positicns:

Clagsrnom Taachearas
Reading Teachers
Art Teachers
Muaic Teachers
Speech Teachers
F.L.BE.5. Teachers
Learning Disabilities Tesachar Consultants
Physical Education Teachers
Librarians
Nurses
Social Workers
Pgychologlsts
but excluding 21l other positions, such as:

Suparintendent
Principals

Secretary of the Board
Teacher Aides

Definition of Teacher

Unless otherwise indicated, tha tarm "teachers', when used hersinafrer
in this Agreement, shall refer to all professional employees rapresented
by the Aseociation in the nagotiating unit as above defined, and refer-
ences to male teachers ehall include female teachers.




1.3

2.1

Bogrd of Rducsation hts

The parties agree that the Board of Education reservea gll rights,
authority and responsibilities, In accordance with applicable lswo,
and regulations, not otherwize affacted by the provisions of thie
Agrasexent., ‘

ARTICLE IX

GRIEVANCE P
Defini{ticons

A grievance shall wmean e complaint by any empioyee, or the Association,
that, &8 to the party or partiaes, thera has been an ipequitzbie. im-
preper, or unjust application, interpretation, or viclavion of the
Agrecment. Howsver, the term "grievance" shall not apply to any mattar
(1) vhich 1s a complaint of s nou-tenvre teacher arisiag by reaaon of
his not being reemployed, {2) in matters where the Board is without
autbority to act, and (3) neither shall the grievancc procedure be
invoked by any individusl claiming tepure under the provisions of R.S.
18A:28-5 whera charges have been brought against such individual pur-

- guant to the provisions of the Tenure Bmplejees Hearing Lew, R.S.

18A: 6-10, et seq. In such cases, the procedure to be followed shall
be that set forth in R.S. 18A:6~10, et seq.

Vhare a method of rewiew 1s preecribed by law, an employee shall have
tha right ot invoke the grievance procedures up to the hearing beforve
the Board of Educatiom, and upon a determination being made by the
Board, the procedure thereafter to be by petition filed with the
Commigsioner of Educatiom.

The term "employee"” shall mean any regulerly employed individuel,
receiving compensation from the Board but shall not include the Super-
intendent, Principals, Secretary to the Board, or Teachar Aldes.

The term "representative" sball imclude ths River Edge Education Associs~
ticn or guy person designated by the River Edge Education Association

or by the Board to act on its or their behalf and to repreaent it or
then.

The terz “iomediate™ euperior shall mean the person to whom the

aggrieved employez is directly responsible uuder the Table of Orgsniza-
tion prevailing in this school district.

The term "party” means an aggrieved employee, hiz immediate superior,
the achool Principal, or any ateff membsr below the Superintendent who
uay be affected by the determinvation of the Superintendent ic connecticn
with the procedura hereiln established.




Purpcss

Agy individusl employea shsll have the right to present & grievamce
affecting him. With respect to his personal grievances, he shall be
assured freedom from restraint, interference, coercion, discrimination,
or reprisal in preeenting his grievance. He shall have the zight to
prasent his own grievance or to designate a represautative to appesr
with him at any step in his appeal. A minority organization shall

not have the right to present or process a grievance, Whenever the
exployes appsars with a representstive, the Board shall have the right
to designate a representative to participate st &ny stsga of the
grievence procedurs.

Procedure

An aggrieved employee shall institute action under the provisione
hereof withia thirty (30) calandar days of the cccurrence complained
of, or within thirty (30) celendar days after he would reazonably be
expected to know of ite occurrence. Failure to act withim assid
thirty (30) calendar days period shsll be deemed to constitute an
abandonment of the grievance.

A. Level One ~ Principal or Imnediate Superior

Any employee who has a gricvance shall discuss it orxally
with his immediste superior (Supervisor or Principal) in

an attempt to rasolve the matter on an informal baais.

Where the immediate superior is below the rank of Principal,
the Principel ehsll be notified and shall hava the right to
be present at and to participate iv seaid hearing. A decision
shall be rendered within five {5) school days of said hearing.

B. Llevel Two ~ Superintendent

If, as a result of the informal discuseion with the Principal,
the grievanca i{s not resolved to the employee's satisfaction
within five (5) achool days, the employee shall ger forth

his complaint in writing to the Superintendent specifying:

1. The nature of the grievancs

2. The nature and extant of the loes, injury, or
{nconveniaenca

3. The results of the previous discussion

4. The basia of his dissatisfaction with the
declaion previocusly rendered.

A copy of the employee's communication to the Superiuntendent
shall be furnished to the Principal and to the imwediate
suparior of the aggrieved.

Withia tem {10) school days from the receipt of the wiitten
grievance {unlees a different period is mutually agreed upon),
the Superintendent shell hold a hearing at which all parties cono-
cerned shall have the right tc be hesard. The Superintendeat
shall, within ten {10) gchool days of said hearing (unless a
diffarent period is mutuslly agreed upon), cosmunicate his dec-
1sfon ia writing to the employee and his representstive, if
thers be one, and shall forwerd a copy of said dscizionm to tha

Principal and to the immediatse superior of the aggrievad
employee.



c.

Lavel Three - Board of Educetion

If the grievance is not resolved to the employee's wvatisfaction, he
uay request a review by the Board, The request ghall be submitted ip
writing through the Superintendent of Schools who shall attach all
related papare and forward the request to the Board, such request by
the employee to be made within ten {10) school daya of the failure of
the Superintendent to act or within ten (10) school days of receipt
of the decieion of the Superintendent. The Board, or a committee
thereof, shall review the grievence, hold & hearing wirh the teacher
1f requested by the teacher, and render a deciefon in writing satting
forth its reasons to the teacher, his representative if there be one,
the Superintendent, and the Principal within twenty {(20) school days
{unlase extended by mutual agreement of the parties) from the receipt
of the grievance,

Level Four ~ Arbitration

If the employze 1is dissatisfied with the disposition of hie grievance
et Lavel Thres, he may request that the Aszoclation submit his griev-
ance to erbitratiom pursuant ¢o ruies and reguiations established by
the American Arbitration Associarion, on or not later them fifteen
(15} school days foilowing the receipt of the decision of the Board.
Failure to file within sald time period shail constitute a bar to
such arbitration (unless the time period within which to assert such
a demand is extended by mutusl agreement of the Association and the
Board} .,

All grievances which have.progressed to Level Four,Arbitration,
when the Association has become the representative for the grievant,
cannot progress through binding arbitraticn unless accompanied by &n
affidavit signed by the originator of the grievance pignifying that
he wishes tha matter taken to binding arbitraiion.

1. Within ten (10) echool days after such request for arbitra-’
tion, the Board and the Associaticn shall attampt to egree
upon & mutually sccepteble grbitrator. If the parties are
unable to agree upon an arbitrator, thay shall jointly
request the American Arbitration Association to appoint an
arbitrator.

2. The arbitrator shall confer with representatives of the Board
and of the Assoclation and shall proceed with a hearing and
submit a writter report in the shortest time possible selt~
ing forth his findings of fget, reaacuiug, and conclusions on
the issues submitted. The arbitrator shall be without power
or authority to mszke any decieion which requires the comm-
ission of an act prohibited by law or which is violative of
the terms of this Agreement. The decision of the arbitretor
shall be final and binding on the Board end Associstion in
matters spacifically covared by this Agreement.



3. Tha costs of the sarvicee of the arbitrator, iucluding
par diem ¢rpenses and actual and necessary travel,
subaistence expenses and the cost of the hearing room
shall be borne egually by the Boerd snd the Association.
Any other expenses fncurred shall be paid by the party
incurring same,

4. If tima 45 lost by sny teacher due to arbitration
proceadings necessitating the reteation of a sub~
stitute, the Board of Education will pay ounly the
coat of the substitute; the tiwme loat by the teacher
muet elther be without pay or charged to personal
time; however, 1f the avbitrator subposenas & teacher
to sttend the arbitratiom proceedings ae o witness,
thias teacher shall not suffer loss of pay.

2,4 Miscellareous

In the evant a grisvance should be filed by any employee who is not
subject to tha jurisdiction of any Priacipal or vhe may be snswersble

to more than one Principal, he (1) shall discuss hie grievance initially
with the Superintendent, and (2) 1if dissatisfied with tha determipation
of the Superintendent, may appeal to the Board aa outlined in Level Threa.
The employes shall file with tha Secretary of the Board his complaint ia
writing specifying:

A. The order, ruling, or determination compleined of

B. The basie of the complaint

C. A requasst for a hearing if s hearing is deairad.
A copy of the writings sat forth by the employee shsll be served upon
the Superintendent who shell have the right to reply in writieg thereto.

A copy of ths Superintendent's reply shall be servad upon the aggrieved
employee.

2.5 Pailurs to Communicate A Decision Or To Appesl

2.6

Failure at any step of thias procedure to communicate the decision on a
grisvence within the specified time limits shall permit the aggriaved
employee to proceed to the next step. Failure at any step of thig pro~
cadure to appeal a grisvance to the next etep within the specified time
limits- shall ba desmed to be acceptance of the decieion vemdered at £3at
step.

Bxt £ ta

Since it s importent that grievancee be processed as rapildly as possibla,
the mmber of school days indicated at sach level should de considered

a8 a paxioun and every effort should be made to expedite the process.

The time limits specified may, however, be astemded by mutusl agreement.

Japeaew, 1531 5



2.7

2.8

sexvation of Rules & lations

It 1s understood that teachers shali, during and motwithstanding the
pandency of sny grievaace, comtinus to obssrve all assigrments and
applicable rules aand regulations of the Board until such grievance sad
any effact thereof ehall have bean fully dstermined.

Procedura ticn

In the avent a grisvance is filed at such time thzt it cannot be
proceseed through all the steps in the grievence procedure by the end
of the school year, or 1f it is filed after the end of the s hool year,
then the time limits shall bs established by counting the wackdays
following the end of the school year as school days.

2.9 Employees Coverad

3.1

All employses covered by this Agresment shall hs entitled to the full
procedure hersinabovs set forth.

ars Gu - VAHD B ana sR 0 %

Sea Addendun "B"

3.2 Extre Activities Stipends

A. In the event the Board of Educetion determines that a prograa
of extra activities commonly known as “after school activities"
for pupils, shell be conducted by individuals employed to
conduct such sctivities, they shall ba compensated at an hourly
rate to ba negotisted with the Superintendent of Schools in
accordance with Soard authorization for expenditure for ths
program. A copy of the letter of agrecment between the teachar
and ths Board shali be given to the Association.

B, Additional compensation received by the employeas for added
assiguments or extre activities in A. above shall be paid ss
etipends for such services.

Catnendt Gamuary, 1483 6



A, ZTep (10) Month

Salary checks will be issuad to all employees ca the fifteemth
sod lest day of every mounth, September tbrough June, whenever
poasidle ezcapt when thess are non~working days. In the latter

N case, checks will be issusd on ths lsot working day preceding
the regular pay day.

B. Summer Pay Plan

Rach tegcher may individusily alect to have ten (10%) percemt
of his monthly salary deductad from his pey. These funde shsll
te paid ¢o the temcher or his sstate on the finsgl pey day ia
June or upon death or termivation of employment, 1f earlfer.

3.4 Teacher Placement op Sslary Uuide

3-5

Raquast for; and proof of, smy chsage in 8 teacher's placement on the
salery guide, shall be bis/har rescponsiblity, Selary guide placement
adjustmente will ba mede tuwicas yearly on Septsmber 1 and Pebruary 1,

succeeding actual completicn of BA+13, BA+30/MA degree, MA+13 or MA+30
requiresenta .

val ) 3

Equivalency credit up to ten (10) cradite of thirty (30) credits will
be givan to sll teachers who satisfactorily complate approved workshups
(such as 4.8.5.C., Mgthematics Iostitute, B.J.E.A., or Borgen County
Rducation Association). In order to receive such crediz, tha teacher
sust obtain the Suparintendent'e written approval for tha program before

he begins the workshop. The term "crsdit™, sp used berein, ohall msem
one full semeater credit.

The Board will provide 50T paymsnt of costs for credits that are
satisfactorily completed by o tescher at any time during the paricd
covared by the terms of this Agreement. The tegchar muzt firet obzain

the Suparinterdent'e written approval for all coursea taken for which
the teschar seaks reimbucsemant,

V382101 of Subsg

Every sttempt will be mada by tha Board and tha Buperinteudent to

provids subatitute teachors for epecial teacheva (art, muwsic, physical
sducetion, P.L.B.8.) when thay are sboent.

©oewit Ganvaty., (98l . ?



3.8 Yax-Sheltersd Annuity Prograw

" The Supsrintendent shall psrait representatives of Bemeficial Hationsl
Lifs Insursnce Company to mest with tsachere for the purposa of emrslling
newv nembers and permittivg prasent nembsras to sdjust their investments
at faculty meetings on & district or building level at tho request of ths
Associstion. Requests for such seetings ahalil ba made nmo mora than

once 2 yeer.

ARTICLE IV
LEAVRS OF ABSERCE

4,1 Short Term Lesve of Absance

A- n 4 Of
1. Pe
a.
b.
Cs
d.
Q.
..z ewds lanuwany, i98:

I
Enployeas covered by this Agreement shall be

- emtitlied to tem (10) sick lecave days per year.

Illneas is defined as absence from post of dJduty
beceuee of persomal disability due to iliness or
injury, or becausre of sgcinaion from sthoél by
medical suthority om account of a ccntagious
digsane, or being quarentined for such a diaecase
in ths immediste household.

All eick leave daye not teken whila employed
in the River Edge School District shsall be
cumulative from year to year with no maximum
limit.

Teachers abell be entitied.to-a weisddn Mecsenting
of their accumulaced aick leave days no leter
than Septembar 30th of each school year.

Poer ic

Buployeas covered by this Agresment pay recaiva,

at the discretion of the Boerd, besed uporn individ-
ual conmiderations in each cass, extended sick
leave in cese of major illnaess.

t for ency Sic e
Wharaver any aspioyes has exhavated il aceunu~
1ated aick leava, togather with the ten (10) days
ellocated for any individual year, and has
furnished to the Beard e Physician's Statement



that said sickness required continued absence of said
employse, then said employea shall, commencing with
the fourth day following the exhaustion of all
accumulations of sick leave, De granted additional

' compensation calculated on the basie of the euployea's
day's salary lass the rate of compensetion then being
paid by the Board to substitute teachers. A day's
uury is defined as 1/200th of the annual ulary.

2. Pars Bus [

a. For personsal businass, subject to prior application
to ths Principal end approval by the Aduinistration,
two (2) days each year will be granted.

b. An employee may utilize pereonal days (1) without
explanation of the specific reason for such utiliza-
tion end (2) at any time hs deems the use of a personal
day to be necesssry, but it is sexpected that such
lagve will noz be used to extend s heliday.

¢. Upon ezhaustion of the two personal laave days,
additional personal days may be granted each school
yoar at the discretion of the Superintendent,
provided specific ressons are stated in the appucatton
for each day. )

3. Psally Iilpess or Death

For illnssg in the employee's family, a pericd of absence of
three (3) days per work yasr shall be granted (non-accumula-~
tive) 2vd these thrse days say be used for family 1illness as
individual cixcumscances may warrant.

Up to five (3) days at any ona time ehsll be grasnted (non~
accumletive), as individual circumstan~es may warrant, for
death in the family,

For the puzrposes of thie saction, "family" ahall be under-
stood to ipclude parents, siblings, children, spouse, mother-
in law, father-in-law, grendparents, granchildrsn, brother-
in-law, sister-in-law, son-ip-law, daughter-in-law, or any
parson domicided with .the empicyae. Cases vot covered herain
may be appaaled to the Buperintendant.

B. peduction for Substitute's Pay

1. Eower 8ic
See Paragraph 4.1 A.1.e. for provisions that apply.

dopreved. fanoawy, 1968 9



2. Gourt Actice
In case of sbasnce from duty 1a response to a legal summons
or & subpogns to be a witoeas in an actiov in whick the
teacher is not involved, the amount of the witness fee

shall be deducted frow the salary of the teacher and appliad
to the subatitute’'s psy.

. Qualificacion

All teachere ase aligibie for extendad laavas of ahsencae
whkich way be granted &t the diecretionm of the Boavd,

B. Applicstien

Any teacher desiring an extanded leava of abaence, for soy
reason, shall submit a written request to the Boaxd through
tha office of the Superistenmdeat of Schools. Such a requsat
shall contain tha proposed dsteas of sbaence from school and
the reagon for ths raquast.

C. EPsrsomal Illassg

The aspplication shall ba accompanied by a physiclan’e certificate
attesting to the need for guch absencs. Rsturn to the achool
systenm must be Tequeatod in writing sad accompenied by &
physicisn's certificate attestiog to the fitness of the teacher
to resums his assigned duties. The Board of Education may,
vhenever it desms advisable, require a pbysician's statement
sticating to the 11llnees of the teacher or may direct the

school physician to make s physicel examination of amy tsacher
vho 1s sbsent because of pevsonal 1iliness.

D. Miltary Service
Teachsys employed in this district who are drafted for
military ssrvice are subject to placement, upon discharge,
according to Btate avd Fedaral laws.

4.3 Mats of -

The Bosrd shall grant pregnancy or child-raaring leavas without pey

to any teacher upon request subject to the following stipularions
apd limitationa: :

A. Pregpapcy lesve
1. Hogification
Teachere sheil notily the Superintendsnt in wricing

of the condition of pregnsncy upon knowladge of tha
Mm.

Aorr et Jamsary, 1B} 10




2. Length of Lesve
a.  Progucpcy legve shall commence oz the date set

b

-1

4.

~ forth by the teacher.

If the adminietration questiona a tescher's

- ability to continus her dutieas, it may thenm

require that the tsacher produce written confirma-
tion of har fitness from her physician to continue
to perform her teaching duties to the date
specifiad by her.

A preguant teacher who axpects to deliver hat
chiid during the first month of the school year
would pot be empected to comasnce tesching during
that month, the lsave becoming effective as of the
atart of that month. o

A pregrancy leave shall be terminated no latar

- than ten {10) days following the date of the

delivery of the child, unless tha tsacher's
physician certifias that an additional pariod of
recuperstion is required, such additiomsl cime
shall vot excead ona year for tenured teachars.

A preguancy leave of sbsance granted a non-
tenure teachar shall not be axtanded beyond

.the eand of the contractual obligation mde to
said teacher.

‘3. Return to Duty

b.

A teacher shall not de permitted to return to
duty following a pregnancy leave unlese she
produces & statement from her physician attesting
that she 16 physically able to resume her duties.

Mo tmhat ahall be prevented from returning to
vork aftar childbirth solely on the beeis that
there bas not beon 2 time lapse betwoen child-
birth snd the desired date of return.

3. Child Resting Leave
1. Hotificstion

b

Appt .vid:  January, 1981

Any regularly employad teacher may apply for a
child resring leave.

Where husband end wifs are teachers in ¢ha River

BEdge Gchools, only one of said persons shali be
entitled to such laawa.



¢. Child rasring leava shall be applied for
sixty (80) days in advanca of the anticipatad
birth of the child or prior to adoption of sn
infant child.

2. Leogth of Leave

8. A child raaring leave shall commence for teachers
immadigtely upon the termination of the pregnancy
leave. ‘

b. Child rearing lesve shall terminats one yessr from
the date of the birth of the child and upon request
of the tsacher, the leavs shall ba extended for ona
additional year. At the end of the second yesr, &
teacher may apply for a third year.

¢. Requeste for axtension of child rearing leaves
muet be made at least sixty (60) deye prior to the
expiration of the laava.

d. 4 child~rearing leeve of absence granted a nop-
tenurse teacher ghall not be extended beyond tha
end of the contractual cbligetion mede to said
teacher,

3. Raturn to Duty

Any teacher granted a child rearing leave must inform

the Superintendent of his/her intention of returning to
duty in writing sixcy (60} days in advance of Fabruary lst
or by Juna let prior to commencement of school in Septembar.
The returning teacher may ba assigned to any position
decided upon by the Superintendent within the certification
of sald teachar,

Any, and all legves, without pay, graanted s taachef by
the Board, shall not be credited to the tescher for salary
achedule advancement or tepure purposes.

C. &do of X t

Any teacher adopting sn infant child shell receive similar
(child rearing) leave and said leave shall commence upon the
teacher receiving de facto custody of said ipfant, or asrlier
if necessary to fulfill the requirementsa for the sdoptiom.

Appt.ced.  Januery, 3981 12



ARTICLE V

HEALTH INSURANCE

5.1 Bealth Cara'flan

The Board shall provide 100X of the premiums for any émpidyee covered by
this Agreement, or his immediate dependents who may elect to be covered
thereunder. the following health care insurance: .

Rew Jersey State Plan' Blue Cross/Blue Shield, Easic Covérage;.Prudential,
Major Hedical. - :

5.2 Dental Plan

puring the term of this Agreement the Board shall provide 100X of the
premium for esch employee and his immediste dzpendents who may elect to be -
covered under this plen. Plan details are outlined in addendun. "F".

5.3 vision Plan

Irnoring the second year of this Agteement, beginnmng September 1, 1981 and
ending on June 30, 1982, the Board shall provide esch individuali employee
with vision care coverage not to exceed a total premium of $£25.50 for the
1981/82 school year.

5.4 Prescrig;ion Plan

During the second year of this Agreement. beginning September 1, 1981 and
ending on June 30, 1982, the Board shall provide each employee and his
itniediate dependents who may elect to be covered under this plan,
prescription ceverages not to exceed a total premjum of $189.50 for the
1981/82 school year,

5.5 Period of Cu#eraag

Coverage shall be for a twelye month period commencing July lst. However,
a coverage shall terminate as of the effective daté the employee leaves
the gystem, unless the enployec shall leave at the ¢end of the normal
school year.

N

5.6 Extension ef Coverage

| The Board, at 1£§ optien, may extend the term of Article V beyond the term
of this Agreement. However, the type of insurance coverage once agreed
upon shall be changed omnly by mutual consent of the Board and the Associsti:

‘5.7 . Provision for Emplovee Suhstitute Cover!ge‘

In the event sny employee shall be cavered by other insurance which mny'ba
‘paid for by the exployec or pomeens else on his behalf, the fact of =aid
covarage shall pot entitle said employee to receive a cash paynent in lieu
of preniun hy virtne of said coverage.,

sproved: Janwary 1, 1981 . 13




TICLE V1
SCHOOL CALENDAR

6.1 Preparation cf Ce
A. Board-Asso € ragion

The Board shall confer with the Associstion and seriounly
consider recommendations for preparation of the school caleundar.

B. Bosx te

The willingnees of the Board to confer with the Associsztion
in the matter of preparation snd adoption of the echool
calendar shall met grant ¢o the Association the right to
file a grievavce should the Assoclation desire 3 differeat
calendar to be adopted, it being covenanted and agreed by
and betwzen ¢he parties thet the detevminstion by the Bosrd
in this maiter ¢hall be final snd bindivng and no grisvance
w4y be filed in connection berewith.

6.2 P iswissal on W Profaszionsl Days

A. Dismisapl at Z:@ P.K.

Disaiesal for all pupila, Crades 1 - 6, at 2:00 P.M. ehall
be in effact on the eix (6) sdministratively desigoated
parent-teacher confarence days.

B. D sal at 2:30 P.M.

Denissel for ail pupila, Grades 1 - 6, ac 2:30 P.M. shall
ba in effact one day of aach acheduled full five-day woek
of tha school yesr for the purpcse of conducting individual
bullding or »chool-wide faculty moeringe and profeseional
.development workshope on thasa days.

6.3 Yesxly School-Wide Profeasicnel !QE.E!P&E

One (1) full day during which pupils will not ba ip attendence shall
be provided in the echool year for a school-wide professiomsl work-
shop. All classroon a»d speclal teachsrs, librarisns, nurees, pey-
choiogistes and sccial workers shall be in attendance at seid workshog.

6.4 N.J.E.A. Teschers' Conventiop

Bchools will be closed during the days of the M.J.E.A. Teachers®
Convention and pupils and teachere wiil not be required to be in
attendance.

6.5 Close of School Year

The last three days of the school year in which the children are in
attendanse shall be four (4) hour sesslogs.

Avproved;  Januwary, 1981 14



ARTICLE VII
PROFESSIONAL EVALUATIONS

7.1 Adn:lniatrator-';eacher Review of Evaluaticn

Rach evaluation will be reviewad with the teecher by the administrator
kefore msert:l.on into the teacher'a persommel file.

7.2 ‘l'eacher Evaluation Data

The evalustion report shall bear the date of review a.nd ghall be imitialed
by the teacher and tha administrator.

7.3 Teacher g ght to Review .Persmal' File

A teacher shall bave the right, upon request, to review the contents of his
personnel file containing his evaluations in the school district office. At
said review the teacher shall have the right to review all the materiels in
his file and to affix his/her signature to said materials with the uader-
standing that the sigunature in no way indicates agreement with tha contents
thereof. The tescher shall alco have the right to submit & written answer
to such materisl and his amswar gahall be reviewed by the Superintemdent or
his designee and attached to the file copy. The right of review shall
survive the individual's employment.

nﬁcm VIXL

, STAFF ADVISORY COUNCIL/INSTRUCTIORAL COURCIL
8.1  Advisory Council .

A. Organi zat:l.oh

An Advieory Council chall be established for the Eiver Edge

Elementary Schools and be maintained by the Superintendemt

end the Associztion President, both of whom shall serve as

ex~officio members of tha Council. The Superintendent and
‘the Asgoclation each will annually eppoint thres (3) members

to the Councit, ssid council to consist of eight (B) mﬂbers.
each appointee to serva a ons-year term.

B. Purpose

The Council shall be charged with tha responsibility of (1)
conaidering problems identified by tha admicistration or the
staff gnod (2) making recommendations and suggestions for
ixprovement with respect to problems of mutual concern.

C. Rules of Procedure |
The Council shall ﬁmﬂde its own rules of procedure, the

firet order of bdbusiness being the aestablishment of "bylawa™
' to govarn the organization.

Approved: January, 1981 15



8.2 Innfmctibiml Council
‘ A. Orgenisation

An Instructional Council shell ba establiszed in aach build-
i5g. Mewbarship ehall include the building primcipal,
buiiding represeptatives to tha Advisory Council, and ell
grade chaicpersons. ' '

ﬁ; Puzrzoss
This Council shell consider puobiems idantified by the Admin-

jocxation of the seeff, and maks rvecommendstions conceraing
such problems, ox refer csrteln matters to the Advisory

C. Buize of Prccedure

Tha Council emi provide ite owm tules of procedurs.

ARTICLR IX
. XEACHING DAY
9.1 Che;:k-ln Progedure

Teachars shall indicate thair pragsemce for duty by plecing 2 check
mark ia the appropriate columm of the faculry "sigo-in" vostar.

10.1

The Board shall formelly wotify 2ll poo~tanure teachers of their
contract status £oxr the ensulng ysar by Apeil 30th of ths curveunt
year. Ths teacher in tuzn shall formally notify the Boarxd by .Junse ist
of tha currept yesr of his intentions ragerding renswal of ssid
contract. | -

Hotification of Teaching éssipcwmence for all Teachers

‘Teachers shall be presented with teatative teaching acoigmments for
the next school year on or befove the 30th day of April and egain
one weak befors the end of the school yeer changes wers made
ia the tantative asaiguments, '

10.2

Apptived: Jsnuary, 1981 16



11.1

11.2

12.1

12.2

12.3

BOLTS f : :‘,__ i ACCRELSS O

feachers purchasing macerials and/or suppliss with the advance approv=
al of the Adminigtrstion éball ba reimbursed upon submiseion of an
apprepriate recaipt of purchese.

and other insttucticnsl materials.

ARTICLE X311
'MISCELLANEOUS PROVISIONS

Hotice '

Whensvar any sotice ie required to be givaen by either of the parties
to chis Agreement to the other, pureusn: to the provisions of this
Agreement, aither party shall do so by receipted copy of baod de~
livered letter, by return receipt cercified mail or by telegram to
the followlng addresscs:

A. 1If by the Associztion to the Boavd, to: c/o Secretary o
tha Board of Bducation, School District of the Borough of

River Rdge, Cherry Bill School, 410 Bopert Road, River Edge,
Few Jexsey - 07661

B. If by the Board to the Aseocistion, to: Presidant, River
Bdgs Bducation Association, Cherry Hill School, 410 Begert
Boad, River Edge, New Jersey ~ 07661

Modification of Agrecment

This Agreement shall not be endified in wholz or in part by the pare-
ies, except by asn instvumant ian writing duly ezecuted by both parxties.

S¢atutd Cleus

- Hothing jconn:l.ﬁed_ herelin shall ba construed to deny of restrict to

12.4

Appruoved;

eny teacher such rights ae ke may have under any appliceble etate
or federal lsws.

Admd ation of

The Association's representetive snd che Administration shell meep
psriodically during the schgel year to vaview and diocuss current

echool progrens and practices and che Adnministration of this Agree~
mto .
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11.35

13.1

13.2

Printing Agreement ,.
Copies of the Agtesmont shail be dupliceted at the expause of the

Bogrd within thirty (30) dsye aftar the Agreemanc 1s eigned and
‘preacnted to all taachers now employed cnd, heracfter, employed.

This Agreement ohall ba effectiva as of July 1, 1250 apd ghall
continns 1o effect until June 30, 1982 Thiec Agresmest chall mot
be axtended oxally snd it is ezpressly onderstood that it shall
axpire on the dsto indicated, unlass it is oxtended in writing.

Status of Incorpovation

I VITMESS WHERROP?, THEB ASSOCIATION has csused this Agresment ¢o be
signed by its president end secretary and the Board has csusad this

- Agreement to beo signed by its presidant, attested by its secretaxy

sed ite coxporete seal to ba placed hereon, s8ll om the day and year
first sbove wxitten. . '

RIVER BDCE EDUCATION ASSOCIATION  RIVER EDCR BOARD OF BBUCATION

By ‘ﬂﬂl Am.hmx Youvaliges By ‘!!M! Richasd Walsh
President . ‘ President

Att & iois Hajna | itteatad {pioned
Becretasy @ Becretary

Poicicodla Glonariis

Approved: January, 1981 i3




1.1

1.2

1.3

Uois

The Hiver Bdge Board of Bducation, hersingftar called the "acard"
agress to and hereby dces recogaise the River Bdge Bducatiop Associs-
ticn, hersinaftar celled the "Association”. as. the sole and exclusive
negotiating sgent for the purposa of collactive nsgotiaticns in aoy
end all mattera relating to terms and conditions of employment oo
behalf of all employeee in tho classiffcations est forth as follows:

Lustodial

Bead Custodians
~ Custodisne
Maintensnce Men

Secretazisl

12-Month Sscrstacies
10-Munth Pare Time Secreraries

but excluding:

Districe Qifice Secretaries (Fall sad Part time)

. .

Unlass othezwise indicated, the torm "employee” vhen used hersipaftes
in this Agreement, shall refer spacifically to those enployees identi-
fied in thae negotiating unit defined sbove, and refarsnces to male
ezployces ahall include female employecs. '

Boaxd of Bducetiog Righte

The parties agree thst the Board of Education reserves ell righte,
authority and responsidbilitiss, in eccordants with applicadbls lawse
and regulations, not otherwise effected by the provisions of this

Agreepent, ' '

apptsved: January, 1981 | 19




2.1 This Agresment shall not be modified da whole or in part by the
pertias ezcept by en fnstrument in writing duly executed by bdoth
partiae.

5.1 Dafintziong

A grievance ohall mean a complaiot by eny employes ox the Association
that, as to the party or parties, there has deen &n ipsquiteble, iuw-
propar, oF unjugt application, interpretation, or viclation of the ,
Agreswment. Howgver, the term “griovance™ shall not apply to any mstte?
(1) shich {3 a coupleint of a nom-tenuze employee arising by reasocn of
his not being resmployed, {(2) 1o mattere where the Board is without
authority to act, snd (3) uneithar shell the grievance procedura ba lo~
voked by eny individual claining tepure under the proviaions of R.8.
1BA:28~5 vhers charges have Dsen brought against euch fndividual pur-
dusnt to the provisions of tbe Tenura Euployees Bearing Lew, R.8. 184:
6~10, et seg. In euch cases, the procsdure to ba followed shall ba
that set forth in R.8. 18A:6~10 et seg. '

Where a mathod of ravisw is prescribed by law, an employaze shall have
 the right to invoke the grievance procedurs up to the bearing before
tha Board of Education, and upon a determination being made by the
Board, the procedure tharaaftar to ba by petition filed with tha

Commieaioner of Educetion.

The term “amployas™ ehall unn any regularly employed individuval
receiving compensation from the Board but shall not iaclude the
Suparintendant, Principals, or the Secretary to the Board.

Ths term "reprasentative™ shail include the River Edge Educatiocn
Asgoclation or any parpon despigneted by the River Edge Education
Aszociation or by the Board to act on its or their bebalf and to
reprasent it or thenm.

The tarm "imsediate™ ouparior ghell mean the person to whom the
agerigved caployee 15 dizectly regponeible under the Table of
Organication pravailiing to this sciiooX district.

The term "party" msons gn aggrieved employes, his tmmediate superior,
the school principal, or any staff maxbdaer bolow the Superintendent
‘who say be affectqd by the decormination of the Syperintepdent in
comection with the procedure horels eatabliichad.

Approuved;:  Jaovery, 1981 20



3.2

3-3

Purgose

Any individual employee shall have the right to present a grilevance
affecting him. With respect to his personal grievances, he shall be
assured freedom from restraint, interference, coercion, discrimination,
or reprisal in presenting his grievance. He shall have the right to
present his own grievance or to designate a representative to appear
with him at any step in his appeal. :

A minority organization shall not have the right to present or process
a grievance. Whenever the employee appears with a representative,

the Board shall have the right to designate a representative to
participate at any stage of the grievance procedure.

Procedure . .

An aggrieved employee shall institute action under the brovisions hereof
within thirty (30) calendar days of the occurrence complained of, or
within thirty (30) calendar days after he would reasonably be expected

" to know of its occurrence. Failure te act withim said thirty (30)

calendar days period shall be deemed to constitute an abandonment
of the grievance. X

A, Level One - Principal or Tmmediate Superior

Any employee who has a grievance shall discuss it orally. -
with his immediate superior (Supervisor or Principal) im

an attempt to reselve thé matter on an informal basis.

Where the immediate superior is below the rank ef Principal,
the Principal shall be notified and shall have the right te
be present at and to participate im said hearing. A decision
shall be rendered withim five (5) schoél days ef said hearinag.

B. Level Two — Board Secrotnry[Buainess Manager

If, as a result of the informal discussien with the

Principal, the grievance is not resolved te the employce's
satisfaction within five (5) schoel days, the employee

shall set forth his complaint in writing te the Board Secretary
specifying:

1. The nature of the grievance.

2. The nature and extemt of the loss, injury or
inconvenlence.

3. The results of the previous discussion.

4. The basis of his dissatisfaction with the
decision previously rendered.

The Board Secretary shall hold a hearing within five (5)
school days of receipt of the said grievance and shall
render a decision within five (5) school days of said hearing.

Approved: January, 1981 ; .21



App: weed:

G

A copy of ths employze’s wrizling o the Boavd Secyetasy shall
be furnished o the Principel and to the isuediate superior

1€, =8 & cvesult of the heering vith the Bosrd Gecretary,

the grievence %o mot raselvad ¢o ¢hs aployes's setisfection
within #4we {3) school dsys, tha emplogea ohall eat foreh -
his complatne in writing ¢o ths Superistendent epacifyings

1. The oeocure of the grigvencs.

2. The nstute ond extant of che loss, injory or
inconvendenes,

3. Tha regulta of the previsus discassion.

&, Tha basis of his dissstiefaction with the
dacision previously readetved. »

A eopy of the explopes’e writing to the Supsrimtendiest aball

ba furnishad to the Boasd Sscratary end to ths ismsdiace
suparior of che aggrisvad.

Within cen {10} echool days from the recaipt of che wricten
grisvincs {(unleon a differemt poriod is mutuslily agvaed upon),
the Superintendsnt shali hold a bearing at which gli partiss
concornad shall bave the vight to be hased. Tha Superdia~
tendent shall, within tem (10} school daps of said heeving
{nolets & diffarent payiod is autually sgreed vpon), contmgni~
cate hils Jdecision $n wwiting to the employes and his repressnte-
tive, if there ba ona, and ahall forward a copy of said
decision 2o the Priceipal and o the izmedists superior of .

the aggriaved aaployes.

X2 che grievance 4s not resolvad ¢o the ewployes's eatle-
fection, hs may raquest a vavisy by ¢the Board., The zeguest
skall bo eubmictted 4in oriting through tha Superintendent of
Sckesls who eball ettach all ralsted pepars ood forwsrd ths
feguest €c the Boavd, cuch vequest by the amployes 2o ba ,
wade within ¢en (10} ochwol days of the feflure of ths Super~
intendant ¢o act or within ¢en (10} echeol deys of weceipt of
the dscision of tho Supexintandent. The Board, ot 8 couwnitcso
thareof, shall ravicw ths grisvance, bold & hesrisg with the
eployen i sequasted By the emplopes, and rendar e dacisicn
ia vricing gateing forth its. ressons to the aaplcyes, bie
raprosentative 1f shere be ome, the Superistendent, avd

the Princfipal wicthin twenty (20} echool days {unlens sutonded
by wutval agraemsnt of the partise} from ¢he recaipt of ches
gicwspea.
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Approved

E. level Pivg - Arbitrgtion

If tha employee io dicsstisfied with tho disposition of hia
grievance at Levsl Fovx, ke may Tejuset that the dsscciatien
subtic his gelsvencs ©o erbitration pursusnt to fulece ¢ad
Tegulstions estedlished by che American Arbitragion Assscia-
tion, op oF wot fazer thmn £ifcesn {15} ochool daye Zollowing
the vecalpe of the decision of tda Bostd. Fallurs to file
wvithin eaid tine pariod shall constituze & ber to such ardi~
tretion (unisas the ¢ime paried within which ¢o asaerz such
a demand ie cxtended by mutusl sgresment of theo Association
&nd tha Boazd).

A1) grisvemces which have progzesced to Level Vive, Arditre-
tion, whan the Asscciation hae become the rsprasentative for
the grievant, casmot prograse thrxough binding axbitration
uilese sccompanied by an afftdavie efigaed by the originatorx
of the gricveace signifying that be wishes the matter taken
to binding arditracion. - S

2. Bichin . ten (10) school daye after euch reoguest
- for srbitvstion, ¢he Board azd the Asgociation
ehall agteapt to agres upen & mutually acceprabdle
srhizraeeoe. X the poriies are unedle to sgree
. upom &n arbitrator, they shall jointly request
the Anaricen Arbitration Association to sppoint
an azbitzator.

2. Ths erbitrator ohall coufer with represemecstivas

of the Boaxrd and of the Assccistien ard shali proceed
vith o beariog znd sudait g written weport in the
shortest timn poseible eatting forth his findings of
fact, ressoning, end conclusions on the issuse eud~

- adtted. The arbitzater shall be without powsr ot
suthority to wske any decision which requires che
conaiaspion of an et prohidbiced by lew or which is

- violative of the terne of this Agreemsut. The dazciefop
of the arbitrator shall be €insl &nd binding on tha
Bosrd and che dAssccieion in matters specifically
coverad by this Agracmernt. _ o

3. The costs of the aervices of the srbitzator, incliuding
par 4isD expenses and ectual and vocescary troval,
- eubsigtence expansss and the coec of the heaving
room eball he borne equally by the Board end the
Associotion, Any other expepses imeurred ghall be
paid by tho parly fccurring eane.
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3.4

25

3.6

3.7

3.8

4, If timo is lost by eny exployeo Cus to arhitration
proceedings ncecessitating tha ratenticn of a sub~
stitute, the Board of Bducation will pay only the
cost of tha eubstitute; the time loet by che exployes
mwt either be without pey or cherged ¢o paersozal
tiga; towever, if the arbitrator sudpoenas én employes
to attand the arbitratiocn procesdings as & witoass,
thic employec shall ot suffer lops of pay. -

Higeellgneous

In the event s grievance should be filed by any esployss who 4o uot
eubject to tho Jurisdiction of eny Principsl or who may be ansmereble
to pore than ome Priacipal, be (1) shall discuse his grisvance
inicielly with the Board Secretary, and (2) if dissatisffied with the
deternivation of the Bosrd Secretazy, may eppeal £o the Superinteadent
a8 outiined in Levsl Thres, :

Pailure at eny step of this procedure to commmicate ths decisicn
on a grievasce within tha epacified time limits edall perzit tho
aggrieved employee to procsed to the nent step. Failluve at any
step of this procedute to appesl a grisvance to the nazt oted
within the gpacified time linits shall be desmed 20 bo aceeptancs
of tha dectaion vendored at that otep.

Sinca it ip important that griecvances be processaed so vapidly ae
possible, the munber of dasys ipdicoted at ench level ebeuld bo
conaidered as a maximn and avery effort should be meds to axpadite
ths procass. The time 1iaits epecified may, however, bo axtanded
by mutuval agraemgac.

It is uaderstcod that cuployees ahsll, during anf potwithstanding

the pendency of any gricvance, congiaue to cboerve ail asaignments
and applicablie rules snd regulatione of the Board until such gricvencs
end any effect thoreof shall hsve beem fully detemmined,

Erocedursl Exception

In the event a geisvanco 10 f1led at such tima that 2t cammot be
procssssd through ell the stepe 4o the griavance procedure by the
end of the school year, or 1f it ie f£iled after the «nd of the school
year, then the tie limite ehall be estebliched by counting the
wackdeys following the eud of the eclivol yezr es school dayw.

Approved: Jenuary, 1981 “‘



- Al mloymmdb? th&sﬂsteemt ghall b2 saticled totha
' inn procedurs hegeimabove eat forthk. |

4.1

1. Custodial:s In eccordance with Addendwa "D .

2. Secretarisl: In pccordance vwith Addendum "€,

. . Sunmar Pey Blan

Bech smployes may individually elect to heve ten (10%)
pevcent of bis monthiy salery deducted £rom bis psy,

‘4.2 Bacall e o
h A. Any emplopes celled ¢o retuen to work outside of his

regular echoduled ohift shall be paid & aiplmm of ghres
(3) houra ot overtiue rate.

B. !mputm of besting and eccurity op uom-achael daye
shall Ye paid at a alninum of two (2) houre cate of pay.

43  Datiy Work Eoure

A. The work ohi.fe fot cuatedisos ghall bs efght (8) houys,

- guolvgive of a siaty (60) miouga lunech period. Foy mrctariu.
oix agd & half (6 1/2) bours, axelupive of a sixty (60)
aiaute lunch period, ehall constitute e wozk shift. AL}
empioyess chall ba schaduled mwﬁmemsmtm
m qul.te:l.ns tima. | _
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4.4

4.3

4.6

B. Part time seczetariel pergommel shell be paid at rhe rate of
oixty percent (60%Z) of & full-time teo-aunib L3S1sLEBE
sacratary. Thelr work shifc will comsiituie fonr (&) houis
per day axclusive of a lumch period.

A. Ovsrcios ohall be patd at the rate of ons and a haif (1 m)
times tho houzly aco at awployes‘a zegular hourly rate

of pey for ell 2ima woi in axcass of sight (8) heurs m
eny wotk day.

B. Tha overtime rate and detlly mon—appyoved cmployee edeancd
deduction zates fo7 twelve {12) moath employese ehall bs
basad wen cach cuployes's yearly selary divided by fifey-
two (52}, Tha resuic must b divided by forey (40) eepram
seunting the forty bour senious wosk wesk. For tan (10)
sonth employecs the yearly ealsry ehsll be divided by forey-
threz {(43). The result must dbe divided by chirey-two and
a balf (32 1/2) cepresenting ths thirty~two and a half-hour
meximwa houy work wesk,

Vacation

Vaceion times shall b QMM o coofdinate with the vork echedule
and ghsld bs Mue to the approval of the immadiste supeziol.

- Sxing Shife

" Fall time mlmu hirxed for a mml daily work period of et lsaat

8.7

geven (7) hours, starting 2:00 p.m. or later, ghall ba compensated -

. en’ edditionsal mmmm

. Part ti0o or comporery Gassonal parsomnel mey be hired e hourly
~ rates astablizhed by ths Bosrd Mthnut 8llowance for aick leavs,

4.8

paid homuya or mat!.om

 New Yeos's Bva Day  Religieus Boliday(vhen ochood s clossd

New Year's Doy during a veguler school waek)
Waslhitngton's Birthdey . RIBA Conwentlon, 1 dsy ocaly of 2 daye
Good Fridey | Thanksgiving Day

Menorial Dy ' . Doy after Thanksgiving

Indepondence Dy - Christass Eve Day

Labor Day ‘ Christnzs Day

Approved:
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5.1

5.2

6.1

!

&zy mhyu haviog bem thees {(3) ycare in continucun Gxployment

- shall ba given or give thirty (30)daye motice of carmimatica of .
‘employment. Upon the request of ths tarminated eaployes, the Beard . L

shell furnich vesgons for dismissal and au informal hearing befors
thl m- : .

&ugry
SICK 328V

s of Ssptamber &, 1973, all aupioyass shell :: entitied to ona (1)

dey per month sick lezvs each school year e5 of tha firoz offfctel
day of said school year whether or ast they ceport for duty om thst
day. Unuased sick leave deyd shsll be acoudmlated from yesr o year

with no maxjaun mtu o ' .

Pereonal Business | o

A. Por personsl busineas, ewbiect to pricr spplication to <he
* Pripcipal sod epproved by chs Adminiscracion, two (2) dsys
- gach yaar will be gamee;ae

B. ' An employae m2y utilise personsl dsys (1) eithout czplasstion
_ of the spesific resson for cuch utilfsction end (2) et any -
¢is2 he deems the usa of a perconel day ¢o bo nz2cesseyy, but
iti;“mteﬂehum lesve wiil oot Ge used to extand &
L3 %k o . . ' i - ’
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C. Upon exhaustion of the two personal leave days, additional
personal days may be granted each school year at the discretion
of the Superintendent, provided specific reasons are stated
in the application for each day.

6.2 Family Illness or Death

For illness in the employee's family, a period of absence of three (3)
days per work year shall be granted (nmonaccumulative)} and these three (3)
days may be used for family illness as individual circumstances may
warrant.

Up to five (5) days at any one time shall be granted (nonaccumulative},
as individual circumstances may warrant, for death in the family.

For the purpose of this section, "family" shall be understood to include
parents, siblings, children, spouse, mother-in-law, father-in-law, grand-
parents, grandchildren, brother-in-law, sister-in-law, daughter-in-law,
son-in~law, or any person domiciled with the employee. Cases not covered
herein may be appealed to the Superintendent.

ARTICLE VII

HEALTH INSURANCE

7.1 Health Care Plan

The Board shall provide 100% of the premiums for any employee covered by
this Agreement, or his immediate dependents who may elect to be covered
thereunder, the following health care insurance:

New Jersey State Plan: Blue Cross/Blue Shield, Basic Coverage:
Prudential, Major Medical.

7.2 Dental Plan

During the term of this Agreement the Board shall provide 100% of the
premium for each employee and his immediate dependents who may elect to
be covered under this plan as outlined in the Memorandum of Understanding,
addendum "A"., Plan details are further outlined in addendum "F'", Program
I effective 1/1/81; Program II effective 9/1/81.

7.3 Vision Plan

During the second year of this Agreement, beginning September 1, 1981 the
Board shall provide each individual employee with vision care coverage as
agreed upon with The Vision Service Plan and as ocutlined in the Memorandum
of Understanding, addendum "A".

7.4 Prescription Plan

During the second year of this Agreement, the Board shall provide each
employee and his immediate dependents the prescription coverage as agreed
upon with Unlon Prescription Service and as outlined in the Memorandum of
Understanding, addendum "A".
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7.5 Period of Coverage

Coverage shall be for a twelve month pericd commencing July lst., However,
a coverage shall terminate as of the effective date the employee leaves
the system, unless the employee shall leave at the end of the normal
school year.

7.6 Extension of Coverage

The Board, at its option, may extend the term of Artice VII beyond the
term of this Agreement. However, the type of insurance coverage once
agreed upon shall be changed only by mutual consent of the Board and the
Association.

7.7 Provision for Employee Substitute Coverage

In the event any employee shall be covered by other insurance which may
be paid for by the employee or someone else on his behalf, the fact of
sald coverage shall not entitle said employee to receive a cash payment
in lieu of premium by virtue of said coverage.

ARTICLE VIII

VACATIONS

8.1 Each twelve-month employee shall be entitled to vacation with pay at the
annual rate of pay such employee 1s receiving at the time such vacation
is actually taken, except where an employee has voluntarily severed or
has been required to leave the employ of the River Edge Board of Education
at the end of the contract year. His rate of pay shall be at his last

rate of pay. The length of vacation period is outlined in addendum "E"
attached herein.

ARTICLE IX

ENPLOYEE-ADMINISTRATION LIAISON

9.1 The Association’s representatives shall meet with the Superintendent at
least once every calendar quarter during the year to review and discuss
current problems and practices of mutual Interest and the administration
of this Agreement.
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- * * MEMORANDUM OF UNDERSTANDING

- , The undersigned agree to recommend to their respective parties approval
of the following rerms and conditions of employment between the River

— Edge Board of Education and the River Edge Education Association.

" A two year agreement connencing July 1, 1980, to June 30, 1982.
2. Langqage changes as agreed to by the parties prior to 10/9/80 or a
part of this memorandum. All language in the recently expired agree~

ment shall contipue in full force and effect except as modified by this
agreement. ‘ - ‘
B 3. Salary increases for all employees as provided in the attached guides
{subject to mathematical verification). For 1980/1981 salaries to be. -
- increased by 9.8%. For 1981/82, salariee to be_increased by 9.6%.
4. The Board will pay the full premium for the present New Jersey Stare N
- Health Benefits Planrfdr the term of this agreement.
5. The Board will continue the.present individnal dental coverage during
- the term of this agreement. Effective January 1, 1981, the Board will
provide dependent dental coverage not to exceed $6,745. to June 30,
- 1981. An additional $13,255. will be allowed for the 1981/1982 school
year,
- 6. Commencing Septenber 1 1981, the Board will provide prescription coverage

for employees and their dependents not to exceed $7500, in premium costs.,

7. Beginning September 1, 1981 the Board will provide a vision care program
not to exceed $2,000, : ‘ . '

8. The parties agreed thar the State appointed mediator Samuel Ranhand shall
retain jurisdiction in this matter until‘the formal co6llective negotiations
agreement-ﬁas been duly executed by the parties.

Q.V All longevity payments to be deducted from the gross reflected in the attached
guidea for each of the two years. o T St

FOR THE RIVER EDGE EDUCATION ASSOCIATIOR

S . ! 777__ :




WO~1Aun &=

10

B

11766
12199
12639
13188
13737
14397
15056
15716

16485 .

17254
18024
18783
19672
20661
21870

13243
13792
14342
15001
15661
16320
17089
17859
18628
19397
20276
21266
22474

SERVICE IONGEVITY

RIVER EIXE

ADDENDEM *'B" - 1

1980~81 TEACHERS SATARY CUIDE

BA+30,MA

12932

13408 -

13847
14397

14946

15606
16265
16925
17694
18463
19232
20002
20881
21870
23079
24288

20 Years in River Edge $100

25 Years in River Bdge  $150

Approved: January, 1981
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13578
14012
14452
15001
15551
16210
16870
1752%

18298 .

19068
19837
20606
21485
22474
23683
24892

14191
14617
15056
15606
16155
16815
17474
18133
18503
19572
20441
21211
22090
23079
24288
25497
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12472
12896
13370
13852
14454

15056

15799
16501
17225
18068
18910
19754
20597

21561

22644
23970

RIVER EDGE

. 1981-82 TEACHERS SALARY GUIDE

BA+15
13090
13535
14032
14514
15116
15719
16441
17164
17887
18730
19573
20416
21259
22223
23308
24632

SERVICE LONGEVITY

EA+30/MA
13708
14173
14695
15176
15779
16381
17104
17826
18550
19393
20235
21078
21922
22886
23970
25295
26620

20 Years in River Edge $100
25 Years in River Edge =  $150

3z

MA+15

14393
14881
15357
15839
16441
17044
17766
18490
19212
20055
20899
21741
22584
23548
24632
25957
27282

ADDENDUM fﬁ" -2

. MA+30

15042
15553
16020
16501
17104
17706
18429
19152
19874
20718
21561
22403
23247
24211
25295
26620
27947
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ADDENDUM ''C"

RIVER EDGE

1980-81 SECRETARIAL SALARY GUIDE

School Secretary Assistant Secretary Part Time Secretary

8512 7579 4068
8825° 7792 4198
9155 8012 4330
9484 8231 4462
9814 B451 4594

10144 8781 4792

10473

Part time ten month secretaries may receive ten per cent (10%)
additional if one month is worked during the summer.

1981-82 SECRETARIAL SALARY GUIDE

School Secretary Assistant Secretary Part Time Secretary

9023 8079 : 4320
9329 8307 4459
9672 ' - 8540 ’ 4601
10034 8781 4746
10394 9021 4890
10756 9262 5035
11118 9624 5252
11478

Part time ten month secretaries may receive ten per cent (10%)
additional if one month is worked during the summer.
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ADDERDUN DV

RIVER EDGE

1580-81 CUSTUDIAL SALARY GUIDE

Step Head Custodian Day Custodian Kignt Custedian
i 12020 - B304 9969
2 12463 ' §23z 10232
3 12902 - 5561 108561
4 13342 9891 10881
5 13781 10221 11223
6 14221 ' ‘ 10550 11680
7 14727 10880 12106
8 15320 o 11320 1249¢
9 15579 : 11787 12963

10 15749 ' 12309 12343

1581-82 CUSTODIAL SALARY GUIDE
Step Head Custodian Day_Custodian Magbt Cuetodian
1 12741 9438 10461
2 13174 9759 10816
3 13659 10118 ‘ 11214
A 14141 10479 115725
5 14623 10841 11832
6 -15104 11202 12298
7 15586 11563 12179
8 16141 11924 13262
5 16791 12407 13698
10 17513 C 12919 14207
il 18337 13491

approved: January, 1981 34



"

Addendun "E"
Secretarisl snd Cugtodisl Vacation Schedule

IR

Lepgth of Upinterzupted Service to July lst:

Less thar ome year (1) year 1 dsy per month {up tc 2 weaks)
One (1) year to and including
three (3) years 2 weeks
Pour (4) years to and including
seven (7) years 3 weeks
Eight {(8) years or more 4 weelks
3 Y 2 H 335



FEE BASIS:

PROGRAM 1

PROGRAM II

ORTHODONTIC
COVERAGE

ADDENDUM “F"

RIVER EDGE BOARD OF EDUCATION

New Jersey Dental Service Plan
1979/80-1980/81

The following programs are based upon the Usual,
Customary and Reasonable Fee Concept.

Co-Payment - Basic Benefits:
Preventive and Diagnostic:
Remaining Basic Services:
Prosthodontic Benefits:
(Including Crowns, Inlays and
Gold Restorations)
Orthodontic Benefits:

The maximum amount payable by NJDSP for the
above dental services, exeluding Orthodontic
Benefits, provided an eligible patient in any
calendar year is $1,000.00.

Co-Payment - Basic Benefits:
Prosthodontic Benefits:
{Including Crowns, Inlays and
Gold Restorations)
Orthodontic Benefits:

The maximum amount payable by NJDSP for the
above dental services, excluding Orthodontic
Benefits,provided an eligible patient in any
calendar year is $1,000.00.

100%
85/15
50/50

50/50

100%
80/20

50/50

Orthodontic Benefits are subject to a $750.00 maximum
per case which 1s separate from the $1,000.00 maximum
mentioned above applicable to Basic and Prosthodontic

Benefits.

Approved: January, 1981
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