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AGREEMENT entered into thisi¥ day of Mﬁ)‘"}( , 2010, by and between THE CITY OF

ELIZABETH, NEW JERSEY, hereinafter referred to as the "City," and the ELIZABETH

POLICE SUPERIOR OFFICERS ASSOCIATION, hereinaftet referred to as "Superior

S N Tl Wl i caetagid 1 S ooy T L ldl. . v iilamm i TEeGedesgFRrie oo o T R
Officers, S.0. Al or the " Assoctation.” : TR T



ARTICLEL

RECOGNITION

1. The City hereby recognizes the Association, as the exclusive and sole
representative for collective feEotations concerning salafies, ‘houts,  dnd- ouer ierns add
conditions of employment for all fall-time uniformed Police Department employees of the rank

of Captain, Lieutenant and Sergeant, excluding all others;

2. Unless otherwise indicated, the terms "Superior Officer," "Superior Officers,"

"employee" or “employees,” when used in this Agreement shall refer to persons represented in

the above defined unit.
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ARTICLE I

ASSOCIATION MAINTENANCE OF MEMBERSHIP

1. Emplovees covered by thls Agreement and who are members of the Association

= : e ad e NI ST ST POU R N S —_— R

at the time of execution, shall be members for the duration of this’ Acreement and the city will
not honor revocations from any employee covered by this provision, except as provided herein.

2. Employees not members of the Association and who desire membership, shall

confirm their desire to join for the duration of this Agreement by initiating their Association

- application forms and dues deduction authorization forms.

" City shall thereafter cease withtholding any mornies under sucit assigmments. I

3. All deductions under this Article shall be subject to revocation by the employees
who executed such assignments, upon giving at least thirty (30) days' written notice,

immediately prior to the expiration date of the Agreement to the Association and the City. The
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ARTICLE III
ASSOCIATION SECURITY

1 Upon the request of the Association, the employer shall deduct 2 representation
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2 These deductions shall commence thirty (30) days after the beginning of

Ly

employment in the unit or ten (10) days after re-entry into employment in the unit.

3. The amount of said representation fee shall be certified to the employer by the

Assomatlon which amount shall not exceed 85% of the regular membership dues, fees and

assessments charcrcd by the Assoaanon to its own members

4 The Association agrees to indemm'fy and hold the employer harmless against any

liability, cause of action or clauns of loss whatsoever arising as a result of said deductions.

5. The employer shall remit the amounts deducted to the Treasurer of the

Association on a Weekly basxs.

6, The Association shall establish and maintain at all times, 2 demand and retun
system as provided by N.J.S.A. 34:13A-5.5(c) and 34:13A-5.6 (L.1979, c.477, 2(c) and (3)) and
membership in the Association shall be available to all employees in the unit on an equal basis at

all times. In the event the Association fails to maintain such a system or if membership is not so

available, the employer shall immediately cease making such deductions.
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ARTICLE IV

GRIEVANCE PROCEDURE AND ARBITRATION

1. Procedure
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Step 1. In the even‘f that any difference or dispute arises between the Clty “and the.;

Association or the employees over the application or interprefation of the terms of this

Agreement, an earnest effort shall be made within ten (10) working days after the occurrence of

the grievance or employee knowledge thereof, to settle such difference immediately between the

aggneved employee and his/her immediate supervisor for the purpose of resolving the matter

informally. For the purpose of this Article the term "party", "parties”, or "party ot parties to the

Agreement” shall refer to the Association and/or the City.

Step2. If no satisfactory agreement is reached, then the grievance shall be reduced to

Feiitted to the employee's commanding officer. : e .

’ Nncmg and st

Step 3. If no satisfactory agreement s reached within three (3) calendar days after Step

2, then a conference will be arranged with the Division Commander and/or Director or Designee.

Step 4.
(a) Should no acceptable agreement be reached Witi’J.iIl an additional three (3)

(5) days to

calendar days, then the matter shall be submitted to the Director who shall have five

submit his/her decision. The Director's decision shall be given in writing to the aggrieved

employes with a copy to the Association.
(b) The aggrieved employee has a right to representation by an official of the

Association in Steps 1, 2, 3 and 4 above. The parties may, by mutual agreement, waive Steps 1,

2,3 and 4.

Step 3. Arbitration
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(a)  Within two (2) weeks of the transmittal of the written answer by the Director, if
the grievance is not settled to the satisfaction of both parties, either; party to the Agreement, but

not the employee, may request that the grievance be submitted to arbitration as hereinafter set

—Z e ST e s ea L L - AT . e . -

(b)  Either party may submit the grievance to PERC, the New J ersey State Board of
Mediation, or the American Arbitration Association requesting that an impartial Arbitrator be

appointed in accordancc with their rulcs and regulatlons

(©) The Arbitrator shall have the authority to hear the dispute and issue an award
which shall be binding on both parties and the grievant. The Arbitrator shall have no right to
vary or modify the terms and conditions of the Agreement and shall decide the dispute within

thirty (30) days after the hearing has been closed. The expense of arbitration shall be borne

-equally by botgparti_es; Only the employer or the Association shall have the right to submit a

grievance to arbitration.

2 General Provisions

L.

Nothing contained herein shall prevent any employee from presenting his/her own
grievance and representing himself/herself provided notification of all meetings, steps and
grievances answers are given to the Association and a member of the Association is given the
opportunity to be present at all steps of the grievance procedure. The employee, however, may

not demand arbitration. The steps provided for herein may be waived by mutual agreement of

the parties.



ARTICLE Y

WORK WEEK

1. It is agreed that the normal work week for employecs performing police

denartment dut1es shall be Monday th.roucrh Slmday, for a maximum average total of 40 hourqu

per week.

2 Work schedules shall be at the discretion of the Dﬁector. However, the Police

E4

Director retains the right to assign any police Officer to the time and places wher and where

police officers are most needed.

3. Employees assigned to the Patrol Division will be scheduled on a seniority basis.

4. In non-emergency situations, unless mutually agreed upon by the affected

employee, a normal work week's notice will be given for any changes in the assigned days or

heurs to he worked by said employee. - - - - e -

5 . On the declaration of an official emergency, as defined by N.J.S.A. 40A:14-133

and N.J.S.A. 40A:14-134, the provisions above shall not apply.

6. The parties agree to a four and four schedule for patrol and a four and three

schedule for detectives working in an investigative capacity and other special units. The City

- shall provide the S.O.A. with advance notice of work hour changes. Advance notice shall mean

seven (7) calendar days except when such notice is not possible. Upon demand, the Director

shall meet and discuss such worlk hour changes with the S.O.A.

7. Tt is agreed and understood that officers assigned 1o the 44 work schedule shall

woik a Schedile based upon a 16-day regularly recurming work period conswsiing of fouw i1-hour

tours of duty, followed by four days off, followed by four 11-hour tours of duty, followed by

four days off. Employees who are assigned to the 4-3 work schedule shall work a schedule

7



based upon a 14-day regular recurring work period consisting of four 10-hour days on duty,

followed by three days off, followed by four 10-hour days on duty, followed by three days off.

Tt is understood and agreed that these schedules constitute regular, recurring work periods of 16

and 14 days' duration, respectively, within the ipedning of Section 7(x) 0l tic fedeial Fait Labul

Standards Act.



ARTICLE VI

OVERTIME
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or work schedule, in addition to any other benefits to which he/she may be entitled, he/she shall

receive overtime pay for such work at one and one-half times the base hourly rate which he/she

received for his/her regularly assigned duty in accordance with the City ordinance. In the event

of an official emergency, overtime will be compulsory.
2. Whenever overtime WOtk is required, such work shail be offered to all employees

on a revolving seniority list maintained by the City and provided to the S.0.A. Such work shall

"not be offered to employees on "1imite<i duty” for medical reasons but shall otherwise be offered

in rotatlon by senjority on & non-dlscﬁminatory and as equal basis as possible. For this

balancing purpose only, the refusal of an offer of ovcrtune sha]l be deemed an acceptance.

3. Payment for overtime work shall be made in the week following the week
which the overtime work was performed.

4. ‘When an employee has ﬁmshed his/her tour of duty, and is excused from duty but
later 1s recalled to his/her official police duties, he/she shall be guaranteed a minimum two (2)

hours pay at time and one-half (the equivalent of three hours pay at straight ﬁme). This

provision shall not apply to court appearances in civil actions.

5. Off duty police action shall be compensated in accordancc with the Agreement

from the commencement of the employee's involvement in the incident while in the City of

Elizabeth.



Clothing shall not be used by the employees except durt

ARTICLE IX

CLOTEING ALLOWANCE

1. Employees shall be respon51b1e for proper meuntenance of all clothmc purchased.

st e B ot B T e T L AR A e, WL L ez o A0TE -
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ng the performance of ass1gned

I

departmental duties. Upon inspection of his/her commanding officer, if an employee's clothing

or equlpmcnt is Judged 10 be in need of replacement, he/she shall be obliged to replace it.

2 There shall be no change in uniform or uniform specifications during the contact

period unless the City and the S.O.A. agree to change in writing, with the initial cost to be borne

by the City.

3. The S.0.A. and its members agree that no future request or proposal shall be

made for a stafid-alone benefit i in the Ayreemicnt relate d to the cost for cluthmc uniforms a.nufu"

equipmext.

el Y



R s — ARTICLE VII

HOLIDAYS

2 SR

L. _An employce not reguired to work shall nevertheless receive wages based upon

O s S i

their regularly scheduled work day. -As such, an officer working an éight (8) hour day shall

receive eight (8) hours pay, an officer working a ten (10) hour day shall receive ten (10) hours

pay, an officer working an eleven (11) hour day shall receive eleven (11) hours pay, etc. for the

- pllowinghelidafE "

| New Year's Day
Martin Luther King's Birthday
S Lincoln's Birthday
Washington's Birthday
Good Friday '

Memorial Day :
e ___.IndependenceDay = . __ .
) - - Lavbor Day 7 .
Columbus Day
Election Day
Veteran's Day
Thanksgiving
Friday after Thanksgiving
Christmas

provided that he/shé i§ o the job and available for work on his/her last full scheduled work day
before and hisfher first full scheduled work day aser the holiday, even if in different work
weeks, except in case of verified illness or injury.

2. Tn the interest of efficient operation, the department employees may be released
even though scheduled to work on the holiday, or thé day celebrated as the holiday. And

provided further, the employee shall be required to take time oft only if he/she has in excess of

ten (10) days due him/her.

10



3. When an employee works on any of the above I;olidays or if the ‘-_holiday falls
within the employee's vacation period, he/she is credited with a d%ay of time off to be awarded at
a firture date 0 be determined by his/her commanding officer. Hd%_)liday time shall be credited by

" mutual égrecmer;t‘ of fﬁ-é'employeé “and his/h—er comm:mci}:;g gfﬁcérEffective Jﬁly 1, 2610, -
employees earning holiday time off under Section 1 of this Artio%le, may cash in up to ten (10)
days of holiday time. Up to five days to be paid the first pay é‘ipen'orl w July, and up to the

i :

remaining amount .of days (not to exceed. 10 for the year) to be ;inaid the second pay period in
November. The hours cashed out shall be deducted from the emp]zpyce’s holiday timé allotment.
An employee seeking to cash out holiday time or vacation time unéicr fhis Section must submii a
wntten request to the Director or his designee no later than Ju%na 1% for the Jul)} days and
Septemb-e-r- 1 for the December days. |

4, Extra holidays declared to be such by the President. Govamar ar Maver she!l he

granted to the employees as additional time off.

11



ARTICLE VIII

LONGEVITY

1. All full-time, permanent employees of the Police Department, covered by this

Agreement, shall be entitled to longevity pay in accordance with the schedule contained in this

Article. Longevity pay shall be applied on the basis of the employee's anniversary date, as

follows: Ifthe employee'-s anniversary date falls between January st and June 30th, he/she shall .

be entitled to adjusted longevity pay. retroactive to January 1; if the'employee's anniversary date
falls between July I and December 31, he/she shall be entitled to adjusted longevity pay
retroactive to July 1. Longevity pay, in the case of salary increases, will be credited retroactively
to the January st preceding the execution date of this contract and will accordinély be computed

on the new base salary.
- 2. The scale oflongevity pay shall be-as follows:
5th year of employment to completion of 9th yr. - 2%
10th year of employment to completion of 14th yr. - 4%
15th year of employment to completion of 19th yr.- 6%
20th year of employment to completion of 24th yr. - §%

25th year of employment and over - 12%



ARTICLE X

INSURANCE AND LEGAL REPRESENTATION

L. The City and the bargaining unit agree to be bound by the mandatory provisions

directly related to. the lajwful exercise of police powers in furtherance of his official duties, the
governing body of the municipality. shall provide said member or officer with necessary means
for the defense of such action or proceeding, but not for his defens¢ in a disciplinary proceeding
instituted against him by the municipality or in a criminal proceeding instituted as a result of a .
complaint on behalf of the muniéipaﬁty. If any suclll disciplinary or criminal proceeding
instituted by or on the complaint of the municipality shall be dismissed or finally determined in

~favoroftbe membver-or 0fﬁwfh@lsha.sh&ll-be.zteimburs'cd_ﬂfof the expensecfhisdefense. - .
2. ACTIONS:

A. The City agrees to continue in full force and effect insurance coverage nNow
provided by the City to benefit and cover employees, provided said coverage is
available to the City.

B. The City agrees to provide employees with the necessary means for the defense of
any action or legal proceeding, civil or criminal in nature arising out of and
directly related to the lawful exercise of police powers in furtherance of his
official duties. The City and President of the S.0O.A. will agree on the legal
counse! retained for the members of the bargaming unit. “Necessary means ful
the defense of any action or legal proceeding” within the context of this

subparagraph 2.b of Article X of this contract shall mean, an outside attorney

14



who, when selected, would owe exclusive allegiance 10 the member of the

bargaining umit covered by this Agreement, free from municipal control, or, the
services of an attorney of the employee’s choosing, provided that said attorney
and the City agree in advance as to the services 10 b8 rendercd uy said adbriny

and the costs thereof. Nothing herein shall preclude the mermnber of the bargaining

unit covered by this Agreément from retaining any attorney of his/her own

selection to defend him/her against any action or legal proceeding arising out of

and directly related to the lawful exercise of police powers in furtherance of

his/her official duties, but absent advance agreement between said attorney and

the City, as to services 10 be rendered by said attorney and the costs thereof, said

costs shall not be the responsibi]ity of the City. In the event that a money

judgrment, is. rendered sgainst a member of the bargaining unit covered by this

Agreement as the result of the institution of any action or legal proceeding arising
out of and directly related to the lawful exercise of police powers in furtherance of
his/her official duty, the City agrees t;) indemnify said member against judgment
provided, however, that such indemnification shall be limited to a compensatory
damage award and shall not include a punitive damage award.

In the event of the award of a judgment against a member of the bargaining umit
covered by this Agreement for punitive o exemplary damages, subject to the

provisions of the preceding paragraph, the member m

Lo
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bargiuning representaiie pention the Ciiy Council of the Citv of Rlabeth
indernnification for the payment of such punitive or exemplary damage judgment.
The decision of City Council on the petition shall be final and non-appealable 1o

1
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ay through his/her
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Criminal, Quasi-Criminal and Disciplinary action commenced by the City.

A.

" any other forum. At such hearing on such petition, the bargaining representative

shall be entitled to present to City Council any information in support of his/her

member’s position which would justify payment of such punitive or exemplary

damage jddgment by the City. -
All insurance policies insuring members of the bargaining unit covered by this
Agreement are public records on file with the City Clerk, and are subject to
examination during normal business hours.

To the extent that the provisions of the above clause are altered by a decision or
decisions of the New Jersey Sﬁpreme Court after the effective date of this

contract, said decision or decisions shall govern the practice between the parties

with regard to legal representation covered by this clause.

The City is not required to and will not provide a member of the bargaining unit
covered by this Agreement with the necessary means for the defense of any
disciplinary proceeding instituted against the member of the City.

The City is not required to and will not provide a member of the bargaining unit
covered by this Agreement with the necessary means for the defense of any
criminal or quasi criminal proceeding instituted against that member as a result of
a complaint on behalf of the City.

Notwithstanding anything herein above contained to the contrary in
subparagraphs A and B of paragraph 3 of. this Article<in the event that any .
disciplinary proceeding instituted against the member of the bergaining umnit
covered by the Agreement, by the City as contemplated within subparagraph B of

16



paragraph 3 of this Article, is dismissed or finally: determined in favor of that
member, he/she shall be reimbursed ior the expense of his/her defense.

4. This Article shall be interpreted in accordance with all applicable laws, and with

H Tarmal sommamnmy
RCUELE A
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ARTICLE X1

HEALTH INSURANCE
) 1. All employees covered by ﬂ:us Agreement and ehgible members of the1r families

shall be entitled to full coverage of Blue Cross and Blue Shlelﬂ b05p1tah~.at10n p]ans mrludmc

Rider “J” of the New Jersey Blue Cross and Major Medical Insurance. Effective July 1, 2010,

active employees will contribute 1.5% of their base salary as of Maxch 25, 2010 on a pre-tax

basis. The 1.5% shall be based on an officer’s base salary as Qf July 1, 2009. Employee

contributions wi.

The 1.5% of base salary contribution will cease upon €x xpiration of the Agreement at which time

any contributions required by law, including those currently provided by P.L. 2010, c.2, will

commence.

- The ity acknowledges thal the uies-and regulations of the State Health Bu‘lﬁi.ﬁfs

Comrmission established that Chapter 88, P.L. 1974:

(a) apply to all eligible present and future pensioners of the employer and their

dependents.
() continue as long as the State is paying the cost of its eligible pensioners and their
dependents in accorddnce with the provisions of Chapter 75, Public Laws of 1972.
(c) provide for local employer reimbursement of Federal Medicare premiums for

eligible pensioners and/or their spouses, as well as the payment of health

premiums required by the program, on a basis comparable to the reimbursement
made by the State to its eligi’bqle pensienere and their "eioeﬁses iri_-aecerdailce with

the provisions of chapter 75, Public Laws of 1972.

g VTR AL A e

| remain constant each year of the Agreement at the July 1, 2009 base salary.
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(d) require the local employer to pay the full cost of such premiums and Medicare |

charges.

3. For those employees who are members of a State or locally-administered

" refirement system prior 65 May 21, 2010, e Tity iereby agrees 1o pay 16¢ prEmiling of perivdic
charges for the benefits provided to all eligible retired employees and their dependents covered

under the program including survivors, if such employees retired from a State or locally-

- administered retiremnent system effective after the date the employer adopted the State Health

Benefits Program on a benefit based on twenty-five (25) years or more of service credited in

such retirement system and also to reimburse such retired employe:es for their premium charges

under Part B of the Federal Medicare Program coveriﬂg the retired. employees and their spouses

in accordance with the regulations of the State Health Beneﬁts Cominission.

4. For those_employees wh<_) become a mermber of a State or locally admmlstered )

retirernent system on or after May 21, 2010, the employee shall pay in retlrement 1.5 % of the

retiree’s monthly retirement allowance as provided by law. The City hereby agrees to pay the

remaining premium or periodic charges for the benefits provided to all eligible retired employees

and their dependents covered under the program including survivors, if such employses retired

from & State or locally-administered retirement system effective after the date the employer

adopted the State Health Benefits Program on a benefit based on twenty-five (25) years or more

.of service credited in such retirement system and also to reimburse such retired employees for

their premium charges under Part B of the Federal Medicare Program covering the retired

“emiployessyand thelr spouses iy accordance with the regnlarions of the State Health Benefits

Commission.

19



5. All employees covered by this Agreement and eligible members of their families

will be covered by a Prescription Drug Plan. The premiums will be paid by the City. Effective

January 1, 2004 employees shall pay 2 prescription co-pay of $5.00. Effective March 1, 2006, the

prescgp;gidn drug pl“azl shall be as follows: (i) Rétaﬁ'_(?ﬁéfﬁ‘aﬁﬁg Pharmaciés up to 30 day"

supply) — generic mandated unless there is no generic equivalent with generic co-pay of $5.00

and brand name co-pay of $5.00, provided that if the employee insists on a brand name when a

generic is permissible, the employee agrees to pay the difference between the cost of the brand

name and the generic cost, in addition to 2 $5.00 co-pay; (i) Mail order (Up to a 90-day supply)
_ mail order co-pay generic $0.00, brand name $ 0.00, provided that if the employee insists on a

brand name when a generic is permissible, the employee agrees to pay the difference between the

cost of the brand name and the generic cost, in addition 1o a $5.00 co-pay. A doctor certification

must he prepared stating the. generic is not acceptable. In the event that a brand name drug is

specifically prescribed, the co-pay shall be at the generic rate.

6. All employees covered by this Agreement and eligible members of their families
will be covered by a dental plan. The premiums will be paid by the City.

7. Employees will be entitled to coverage under the City’s vision care program.

8. ‘Any proposed change in the insurance program(s) sought or initiated by the City
shall have as the condition precedent a sixty (60) day notice period given to the S.0.A. Atthe
time of the initial notice of the intended change, the City shall supply the S.0.A. with full details
of the proposed change including, but not Limited to, the full insurance plan documert and all

L~ RERUS hevesdary o fully eialuate e proyfapt “Lhis provision shall motmpsly o propesed-

changes sought or initiated by the insurance carrier; in which case, the City shall provide notice

to the S.0.A. as soon as possible.



9. The City shall comply with all requirements set forth in the New Jersey Worker’s
Compensation Statute, N.J.S.A. 34:15-1 et seq., regarding medical treatment for on-the job
injuries. (Refer also to Article XXII, Injury Leave).

10" ATl othier insurance benefits presently in effect shall be mainfamed throtighout the

period of this Agreement.
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ARTICLE X11

VACATION

1. ~ Employees covered by this Agreement shall be entitled to vacation leave with pay

according to the following schedule:

LESS THAN FIFTEEN (15) YEARS OF CONTINUQUS SERVICE

Sergeants and above 25 working days

FIFTEEN (15) CONTINUOUS YEARS OF SERVICE AND OVER

Sergeant 26 working days
Lieutenants 27 working days
Captains 28 working days.
2. Upon completion of twenty-five (25) years of continuous service, the employee

rearyyearonly. - - i L

shall rereive five (5) extra days of vacatien for that anniverss

3. Vacation time may be used in the year it has been eamed; however, any unused

vacation may be carried forward into the next succeeding year only. Should circumstances
warrant, this provision may be waived by the Business Administrator and the Police Director.
4, The vacation period shall be from the 1st day of January through the 31st day of

December of the following year.

5. Vacations shall be scheduled by the Director. Vacation periods may be split if

necessary for departmental efficiency. Where the efficiency of the department is not

jeopardized, every effort shall be made to give at least two (2) weeks vacation during the ten
(10) prime summer weeks commencing during the last week of Jine and ending uring the first
week of September, it being the intent of the parties to approximate as closely as possible in this

provision the summer recess of the children in the Elizabeth School system.
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el Any employee of the department covered by this Agreement, who is entitled to

vacation leave at the time of retirement, chall receive the earned vacation which has not been

taken, effective thirty (30) days prior to the day of retirement. [t is understood and agreed that

the retiring employee must give sufficient ndfice of retirement to enable mra/her w’use up:

accrued time off, or such time will be forfeited. In the event that an employee is entitled to
vacation leave at the time of his/her death, his/her widow(er) or his/her estate, shall receive the

earned vacation pay on the same basis as an employee who is retiring.

7. The widow({er) or estate shall also receive earned pay for any accrued time that is

owed to the employee as aresult of accumulated, non~compensated'overtime.

[
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ARTICLE X1

LEAVE WITHOUT PAY

1. Any covered employee desiring leave without pay for personal reasons, up to0 a

ng to The djector not less than

max1ium penod of ninety (50) days, shall malce a reqdest in writi
two (2) weeks in advance of the date for which such leave is desued, except in the event of an

emergency, stating the reason for the leave and time requested. Leaves may be granted or denied

at the discretion of the Director. Extensions of such leaves may be granted provided that the

employee requests the Director to grant an extension. Said requests must be made at least two

(2) weeks prior to the date on which the initial leave or subsequent leaves ‘would terminate.

Falsification of the reason for Jeave or failure to return promptly at the expiration of a leave shall
be considered reason for summary discharge. Leaves shall be granted or denied in writing. At

the request i the Direvtor, ceturning  employess Tmay -be ‘required to undergo a Im..:wcal

exarnination by the Department physician prior to reinstatement.

2. An absence of an employee from duty, including an absence for a single day or

part of a day, except as provided by the terms of this Agreement, which is not authorized by a

specific grant of leave of absence under this provision shall be deemed to be an absence without

leave. Any employee who absents himself for five (5) consecutive working days without

authorized leave shall be deemed to have resigned, unless such absence is held justifiable by the

Director, subject to the Grievance Procedure.

3 Childbirth leave without pay for a period of not more than one (1) year may be

J.

granted to any erﬁplo}fee for the birth or adoption of a child. This provision shall be interpreted

in accordance with the Civil Rights Act of 1964, as amended. The City also agrees to comply
with the New Jersey and Federal family leave laws.
24



4.

time or holidays.

During a leave of absence without pay, an employee does not accrue vacation



ARTICLE XTIV

ASSOCIATION NEGOTIATION COMMITTEE

1. Up to two (2) members of the Association Negotiation Committee shall be
granted time c;ff fronﬁ dufy and shalléﬁffer 1o loss of regular ]E);y for meetingg between the Ci%y
and the Association for purpose of negotiating the terms of an agreement, when such meetings
take place at a time during which such members are scheduled to be on duty, provided that

attendance at said meetings does not adversely impact the operations of the police department.

2 Up to two (2) members of the Negotiations Committee shall be granted

o

rcasoﬁable time off from normally assigned duties in order to prepare for scheduled negotiations

with the City. Such time ofJ.? shall be granted provided permission is first obtained from the

Director of Police or his designee and provided that it does not unreasonably disrupt department
operiiions.. The Director of Police.or his designes shall not unreasonsbly. withhold vermissions . ..

for time off pursuant to this paragraph. The names of the negotiating committee shall be given

to the Director of Police.



ARTICLE XV

FUNERAL LEAVE

1. Leave with pay, not to exceed five (5) days, shall be granted to an employee in the
event of the death of the employee’s current"spousé, children, step or foster children, brothers,

sisters, parents of an employee, and any dependents other than those previously identiﬁed‘

residing in the employee’s household. For purposes of this provision, a “dependent” is any
individual whom the employee may claim as a dependent for federal income tax purposés.
2. Ieave with pay, not to exceed three (3) days, shall be granted to an employee in

the event of a death of the employee’s current perents-in-law, current brothers-in-law, current

sisters-in-law, or grandparents, or grandchildren of empl‘oyee OF current Spouse.

3. One (1) working day of Funeral leave shall be allowed in the event of a death of a
__ blopd-related aunt oruncle. L. o— .- i memiivion vt

4. Speoial cases will be referred to the Director.

5. Leave with pay as provided for in this section is intended to be used for the

purposes of handling necessary arrangements and attending the funeral of the deceased member

of the immediate family and shall not be accumulated. If the employee does not aftend the

funeral of the deceased, pay allowance (as provided in this section) will not be allowed.

o
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ARTICLE XVI

SENIORITY

1. Seniority is defined to mean the accumulated length of continuous service with
the Department, compuféd from the last date of hire. An employeé’s length of service shall not
be reduced by the time lost due to an absence for bona fide illness or injury certified by a

physician not in excess of one (1) year, or for a military leave of absence.

2 ~ Seniority shall be lost and employment terminated if any of the following occur:

(a) Discharge.
(b)  Resignation.
(c) Failure to return promptly upon expiration of authorized leave.

@ Absence for five (5) consecutive working days without leave or notice.

- {e).... . -Ahsence far illness orinjury fozmore-than one (1) continuous year. - -i oI



ARTICLE XVIL

R BAN ON STRIKES

1. It is recognized that the prevention of crime, the presérva‘tion of law and order and
protection of life and praperty are the responsibility of members of the Police Department, and it.
is further recognized that the need for continued and uninterruﬁtcd operation of the Police

Department is of paramount importance to the citizens of the community; therefore, there shall

be no interference with such operation.

2. Since adequate proocedures have been provided for the equitable settlement of
grievances arising out of this Agreement, the parties hereto agree that there shall not be and that
the Association, its officers, members, agents, or principals will not engage in, encgurage,

sanction, or suggest strikes, slowdewns, mass resignations, mass absenteeism, or other

suspeiisions of or frmerfererces withnorpmal work perforrpances - T o Dol . e e
3. The Director shall have the right to discipline, up to and including discharge, any

employee in violation of this Article.



duty related to their profession

ARTICLE XVIIT

FLEXIBILITY OF ASSIGNMENT.

L. Employees, regardless of regular assignment, may be reassigned to perform any

as police officers, including ‘duties comnnected with the

supervision of Police Departrment Personnel.

and

rate

position. Temporary relief assignments, such as, but

2. An exception can be made where employees are on the medical “limited duty” list
cannot perform a particular duty.
3, Employees who act in a higher rank must be paid for such work at the higher rank

of pay, but the employees’ longevity shall be based on his/her pay in her/her permanent

not limited to, meal periods, shall not

entitle employees to higher rank pay.

+
|

e - Atlear-delineation-of the Elizabetr Police-Department policy relativaio Spetiors s e -

Officers working in an “Acting Capacity” is as follows:

a. A Patrol Desk Lieutenant vacancy will be the only position which must be

filled automatically with an “Acting” Desk Lieutenant. All other superior vacancies in all other

umits and divisions in the Police department will be filled with “Acting” superiors only after

receiving ‘approval from the Director, Chief, Deputy Chiefs or the next person in the chain of

command, as stipulated in General Order #62-3 (part 1 only) dated October 30, 1973.

b. The position of Patrol Desk Lieutenant will be filled in the following

order:

1. When a Patrol Desk Lieutenant becomes vacang the Field

Lieutenant or other Patrol Duty Lieutenant shall automatically fill in as Desk Lieutenant.



ii. When the Patrol Desk Lieutenant position becomes vacant and
there is no Patrol Duty Lieutenant to fill the position, an off duty Lieutenant must be offered the

vacant tour of duty on an overtime basis.
1. Li were 1s no Licutenant o {1il tiwe vacant Desk Lieutenant position,

the senior on-duty Field Sergeant must automatically assume that “Acting” Desk Lieutenant’s

position and receive lieutenant’s pay.

iv. If the removal of a Field Sergeant results in a serious shortage of
field supervisors, an off-duty Sergeant must be assigned to the field on an overtime basis.
v. In the event special circumstances make it necessary for an off-

duty Sergeant to be called to work the patrol desk assignrnent, the Sergeant shall be paid at a

Lieutenant’s pay at the rate of time and one half.

c. When the posmon of Communication Sergeant becomes *vacant the

I Y e - P T P — m—— el - T T SR et T s et e Dy

Senior on-duty Field Serceant or other on~duty Serceant, shall automatically fill in as Radio

Room Sergeant.

1. When the position for Communication Sergeant becomes vacant,
and removal of an on-duty Field Sergeant, or on-duty other Patrol Duty Sergeant, results in a

shortage of Field Sergeants, an “off duty” Sergeant must be offered the vacant tour on an

overtime basis.

il. If, after exhausting all efforts to replace a Communication Sergeant
as provided for above, no “off-duty” Supervisor can be found to fill the Radio Room vacancy,

then, in such event = Patro] Officer shall fill the vacancy.



ARTICLE XTX

WAGES

Annual salaries for covered employees Qhall be as follows

Effectlve Iulvl 7009 0% Increase

POLICE CAPTAIN

1 year of employment: $113,211.00

279 year of employment: $121,826.00
POLICE LIEUTENANT :

lsgyear of employment: - $103,047.00 —..

27 year of employment: $109,914.00
POLICE SERGEANT

1% year of employment: $90,449.00

2% year of employment: $94,399.00

$£99,589.00

3™ year of employment:

Effect]ve July 1. 2010 3 25% Increasc

e = e TR e e o

POLICE CAPTAIN

1* year of employment: $116,850.00

27 year of employment: $125,785.00
POLICE ;EEUTENANT

1% year of employment: $106,396.00

2% year of employment: $113,486.00
POLICE SERGEANT .

1* year of employment: $93,589.00

27 year of employment: $97,467.00

$102,785.00

3" year of employment:

1 Effective July 1, 2011, the differential for a Sergeant will be 24.356% and a Lieutenant,
9.923%. Effective July 1, 2012, the differential for a Sergeant will be 24.864% and a
Lieutenant, 9.483% Effective July 1, 2013, the differential for a Sergeant will be 25.364%, a

Lieutenant, 9.113% and a Captain, 10.77%.
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Effective July 1,2011 —3.25% Increase

POLICE CAPTAIN
1" year of employment:
2% year of employment:

POLICE LIEUTENANT
1* year of employment:
27 year of employment:

POLICE SERGEANT
1% year of employment:

2% year of employment:

3™ year of employment:

POLICE CAPTAIN
ISIdyear of employment:
2"% year of employment:

POLICE LIEUTENANT
1% year of employment:

2% year of employment:

POLICE SERGEANT
1* year of employment:

2% year of employment:

3" year of employment:

POLICE CAPTAIN _
1% year of employment:

2™ year of employment:

POLICE LIEUTENANT
1% year of employment:
2™ year of employment:

- POLICE SERGEANT

" 1% year of employment:
2™ year of employment:
3™ year of employment:

$120,689.00
$129,873.00

$109,854.00

$117,174.00

$96,424.00
$100,635.00
$106,596.00

Effective July 1, 2012 — 3.25% Increase

$124,612.00
$134,094.00

$113,424.00
$120,982.00

$99,557.00
$103,905.00
$110,503.00

Effective July 1, 2013 —3.25% Increase

A5

(V3]

$124,613.00
$138,452.00

$117,110.00
$124,990.00

$102,793.00

$107,282.00
$114,551.00



ARTICLE XX

EDUCATION
1. A. Employees enrolled for an associate’s or a ba;chelor’s degree program as a
matriculated student in one of the follow:i#g majors: criminal justice; public e;dmjnistratioﬁ or
political science shall be reimbursed as set forth below for the cost o_;f fuition or part thereof at the |
State College rate when approved in advance, in writing by the Director. Such approval will not
be unreasonably withheld. Whatever funds are designated and avaiiable to reimburse employees

for the expense of taking police-related courses shall be allocated to such employees by the

Director after consultation and agreement with the S.0.A.
B. Reimbursement will be as follows:
(a) any grade of B or better, 100 % of State College rate.

M) a grade of C or-better, 75% of State College rete..

(c) a grade less than a C, no reimbursement.

2 Every effort will be made to adjust an employee’s schedule when necessary so

L

that he/she may take advantage of available police related courses.

3. The taking of any such courses shall be on a voluntary basis only. Reimbursement

shall be forfeited if the course requirements are not satisfactorily and fully completed.



ARTICLE XX1

RULES AND REGULATIONS

y piTs

T - e ey 1
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connection with the operation of the Police Department and ma.mtenance of discipline, provided

such rules and redulatlons are not in conflict w1th the provisions of thls Agreement. The S.O.A.

shaH receive COpICS of all gencral orders, rules and regulations, and communications affecting

i

wages, hours and othcr terms and CODdIthnS of employment for employees covered by this
Agreement. Notice shall be furnished to the S.0.A. at least forty-eight (48) hours prior to their
implementation. Provision of such notice shall not be construed as. an admission by the City of -

an obligation to negotiate with regard to the subject matter of said order, rule, regulation or’

communication. It is understood that application of this Aoreement_ shall not in any way hamper

v v b e U AT vk

en.‘forcement of the departmental rules and regulatlons

2. Tt is understood that employees shall comply with all rules aﬁd regulations of the
Department and orders or directives issued by the Director or his/hér designee. Employees shall
promptly and efficiently execute the i.nstructions and orders of superior officers. If an employee
or employees believe a rule, revulatlon instruction or order of an officer or other Supemnor is
unreasonable or unjust, the employee or employees shall comply with the rule, regulation, order
or instruction and may later file a grievance which shall be handled in accordance with the

Grievance Procedure set forth in Article IV of this contract.

3. In the event that an employee or employees shall refuse to comply with a rule or

regulation, or shall refuse to execute promptly and efficiently an instruction or order of a superior

officer, appropriate action shall be taken by the superior officer within the framework of

w
w

.
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department rules and regulations. Any action taken is subject to the right of the employee or

employees to file a grievance.
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ARTICLE XXTI

INJURY LEAVE

1. Whenever an employee shall be lIl_}UICd. ill or disabled from any cause, except in

connection with outsuie employment so as to be phy31ca.lv unfit for dL‘y during the penod of
such disability, the City may grant a leave of absence with pay up to a maximum period of one

(1) year commencing from date of such injury, illness or disability.

2. Any payments from temporary disability jnsurance or Worker’s compensation

insurance received by the Employee shall be credited toward the pay referred to in paragraph 1

of this Article.

3 Injury, illness or disability must be evidenced by a certificate of a physician

designated by the Department to examine the employee.

4 - Whenever a civil suit is instituted in commection with his/her employment;-the- —--

T,

employee must notify the Director immediately upon institution of suit.



ARTICLE XXTI1

SICK LEAVE
1. The present smk leave plan pertaining 0 non-occupaﬁonal ID.]UI]CS and illness

shall continue in effect for the duratlon of this Agreement and 1s as follows: The City may

provide for granting leaves of absence with pay not exceeding ome (1) year, to members and
officers of its police department and force who shall be injured, il or disabled from any cause,

provided that the examining physician appoisted by said governiﬁg body, shall certify to such-

injury, illness or disability. —



ARTICLE XXIV

DISCIPLINE AND DISCHARGE
1. It is agreed that nothing herein shall in any way prohibit the Director from
discharging or otherwise disciplining any employee, regardless of his/her seniority, for just cause

subject to Department of Personnel Rules and Regulations.

2 In the event-an- employee receives discipline not to exceed five (5) days

AN

suspension,- to the "exteﬁt,.pemi‘fted by law, the disciplinary action may be subject to the

Grievance and Arbitration provision herein.



ARTICLE XXV

ASSOCIATION BUSINESS LEAVE

1. Meetings “B;tweernv represéntatives of fhe Clty and the Police Supéﬁoré
Association, for the negoﬁation of terms of the Agreement or the. handling of grievances as
prescribed herein, shall be scheduled during the non-working time Qf affected employeeé, except
by mutual agreement between the Director and/or Business Admunistrator and the Association

. representativer- - - . . . . . L

2. For so long as he/she shall hold office, the President of the Association shall have

a permanent day shift assignment to insure his/her immediate availability and attention to

problems which may arise from time to time in the conduct of Police Department business.
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ARTICLE XXVI

MISCELLANEQOUS

"1, Effective July 1, 1998, the Firearms Instructor/Armhorer will teceive additional

o —— e —

COMpPEILSEtion vl be, . OU.UL per yeal.

2

Effective July 1, 2005, any officer with more than seven (7) years of experience
stipend of $2,100.00 for working the night shift (ie., the work shift that begins at 8:00 P.M.) to
be paid on the first pay date in December, provided the employee has to work a minimum of ten
(10) months in the calendar year on that shift to be eligible for the stipend.

3 Effective July 1, 2006, the stipend shall increase to $2,350.00 for eligible officers,

2.

as set forth above, with seven (7) years of service with the Elizabeth Police Department as of

January 1, 2006.

4. Effective July 1, 2007, the stipend shall increase to $2,600.00 for eligible officers,

as set forth above, with seven (7) years of service with the Elizabeth Police Department as of

January 1, 2007.
5. Effective July 1, 2008, the stipend shall increase to $2,850.00 for eligible officers,

as set forth above, with seven (7) years of service with the Elizabeth Police Department as of

January 1, 2008.

6. OFFICER RIGHTS

a. During the course of their employment, members of the Police

Department exercise a portion of the police powers of the municipality.

41
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b. Inasmuch as police powers and duties involve interaction with the public,
it is possible that complaints and questions about an officer’s action may arise. A complaint or

question may result in an internal investigation. An investigation will be conducted in an

' iperual agd {uiy matiner.

c. All complaints must be professionally, objectively and expeditiously

investigated in order to insure a proper and just disposition.

4. Any officer who is the subject of an’ investigation will be notified

" immediately.

e. An officer who is the subject of any investigation will retain his or her
constitutional rights as interpreted by the United States Supreme Court.

f. No officer will be required to submit to a polygraph test.

g. An officer may be required to answer questions related to an investigation
to the extent that those answers do not conﬂiﬁt with the officer’s constitutional right against self-
incrimination. Any questions asked must be narrowly and directly related to the performance of
the officer’s duties and the ongoing investigation. The officer’s right against self-incrimination
does not include the right to refuse to answer on the grounds that the officer’s answer may reveal
a violation of a department policy, rule, or regulation that is not a crjminalvoffense.

h. In a sitnation where the officer utilizes deadly force, a police officer Will
be provided a forty-eight (48) hour delay before being interviewed with respect to any internal

affairs investigation. An officer, however, will be required to provide any necessary information

for law enforceruent purposes,



1. An officer must, when so ordered, sub_mit a report detailing his
understanding and knowledge of the relevant facts surrounding the investigation. Failure té do
- so shall be considered an act of insubordination.
s = o 30 An officer has the right o hEve 4 coliective bargainingTepresentative or a
personal representative present during any questioning and when pr'eparing reports in connection
with an investigation under this Article after the investigation has commenced.
kf Any questioning must be conducted m an orderly, non-threatening manner
and must be of reasonable duration. The questioning shall be reasonable in length and shall
include reasonable respites. Time shall also be provided for personal necessities, meals,
telephone calls, and rest periods as are reasonably neéessary.
L The employee shall be informed of the nature of the investigation before
any interrogation comrences. Sufficient ipformaﬁon to reasonably apprise the member of the

allegations will be provided. If it is known that the member of the department is being

interrogated as a witness only, he/she will be so informed at the initial contact.

m. Procedures shall be developed to limit the distribution of an employee’s

home address and telephone number. -

S
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ARTICLE XXVII

SEVERAB]LITY CLAUSE

In the event that any Artlcle or portlon of this Agreemcnt is declared invalid by any court

of competent Junsdlctlon or nvahdated by the JUdlClal determmatxon of any uOU.l't of competent—
jurisdiction, said Article or portion of this Agréement shall have no force or effect. However, the
mvahd.u‘y of any Article or portlon of this Agreement shall not affect the validity of any
remaining Articles or portions of this Aozreement, same remaining in n full force and effect for the
duration of this con’a*act. Ifa provision of this oontract 15 deemed invalid, then the parties shaJl |

meet within a reasonable time to negotiate 2 provision to replace the provision declared invalid.
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ARTICLE XXVITI

- - EMBODIMENT OF AGREEMENT

This document constitutes the soie and complete aoreement between the pames and

embodies all the terms and conditions governing the employment of employees. T.bc parties
acknowledge that they have had the opportunity to present and disouss proposals on any subject

which is (or may be) subject to collective bargaining.
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ARTICLE XXTX

MANAGEMENT RESPONSIBILITY

1. Ttis recognized that the management of the Po lice Depaftmﬁnt the control of its
.I;l.upcl’tles and 111; ma.tmtcrﬁllc.mcebof ordeér and efficiency, ;re solel y r55pon:,1b1111.1nss of the City.
Accordingly, the City through its Police Director retains the following rights, except as
specifically provided to the contrary in this Agreement, including, but not limited to selection
and direction of the forces; to hire, suspend or discharge for caﬁse; to make reasonable and
binding rules which shall not be inconsistent with this Agreement; 10 assign, promote, demote or
transfer; to determjr}e the amount of overtime to be worked; to relieve employees from duty
because of lack of work, as provided for in N.J.S.A. 40A:14-143, or for other legitimate reasons;
to decide on the number and location of facilities; to determine the work to be performed,
amount of supervision necessary, equipment, methods, schedules,

procurement, designing, engineering and the control of equipment and materials; and to purchase

services of others by contract or otherwise.

2 To the extent permitted by law, City-wide benefits granted during the life of this

L

Agreement will include employees covered by this contract.
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ARTICLE XXX1

TERM OF AGREEMENT

Thls Agr eement shﬂ‘l be in ﬁll foroe and effect from Julv 1 2009 throuvh JunF‘ 30, 2014,

If either party wishes to terminate, amend or otherwise modify the terms and condmons set forth

herein at the time of expiration, he must notify the other party in writing not less than ninety (90)

days prior to such expiration date.

CITY OF ELIZABETH ELIZABETH SUPERIOR
OFFICERS ASSOCIATION
( /K//ff /. A g ¥
, L < ] s
. Christian Bollwace, Mayor \ Andrew ng, Pre31dent

ATTEST: /.
. N \
AS L . \ ..
’// . %(‘v‘\.‘\b :J‘—~ Pf:«/{g\){.dl \/‘U\ . j‘.’l'\ _{Sg
Jolanda Roberts, City Clerk !

~ . CITY OF
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