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ARTICLE 1 - RECOGNLTION AND PERIOD OX AGRUEMENT

WIEREAS the County of Passaic, Passaic County Sheviffs Department (hereinafter the
“Fnployer”) does recognize the Passaie County Sherilf*s Prolessional Association (hereinafier the
“Association™), as the exclusive representative for the purpose of collective negotiations with respeet
10 wages, hours of wotk and other terms and conditions of employment for civilian emiployces of the
Passaic County Sheriffs Depurtment excluding certain employees in accordanee with the rules and
regulations of the Public Employment Relations Conuission;

WIEREAS, this Apreement has, [or its purpose, the promotion of haoyonious 1elationy
hetween (he Yanployer und its Employees, the estublishment ofequitable and peaceful procedures for
the resolution ol differenees, the estnhlishment o rates of pay, hours of work and other conditions of
employment satisfactory to bolh parties, and the avoidance of interruption or interference with the
cificient operntion of the Employer which is essential 1o the well being of the citizens ol Passaic
Connty;

NOW TUEREFORE, beitresolved, thatihe Employer and the Association mutually agree
that the following shall represent (the Agreement reached as arosult of collective negotintions for the
comtract yeus, eifective Janvary 1, 2007, and shall temain in full force and effect until December 31,
2011, or uniil @ successor Agreement is negoliaterd and exceuted, whichever shall last oecur.

AllLitems in this contract shall remain in fll force and shall continue to be poid unlil successor
Agreement is negotialed and execuled.




ARTICLE 2 - GRIEVANCE PROCEDURE

A grievance shall be any dilference of opinion, controversy, or dispute arising between (he parties
hercto relating to any imaile of wages, bours, disciplinary action, and working conditions, ar auy
dispute between the parties involving interpretation o application of any provision of the

Apreement

The Bmployer and Association imatually ngree to the following gricvance steps:

A.

B.

D.

The Bmployee shall present the gricvance in written form 1o the Employee’s
imimediate supervisor within ten (10) days of its oceurrence.  The supervisor shall
then attempt to adjust the matter and shall respond in writing W the Employee within
ten (10) working days.

1£ the gricvance has not been settled, nn Associalion Representolive shall presentitin
writing o the uppropriate Division FHead within ten (10) days aller the supervisor's
response is received or due. The Division Head shall then respond in writing (o the
Associnlion Representntive within ten (10) working days.

*. IF the grievance still remmins unscttled, it shall be presented in writing by the

Associalion Representative to the Sherif' within ten (10) days afler response of the
Division Fead js received ordue  The Sheriff or his designated representative shall
respond in writing to the Association Representalive within ten (10) working days.

I the gricvance is still unresolved within ten (10) duys afler written notice is received
or due from the SherifT, sither parly may request binding arbitration of the gricvance,
pursuenl Lo PERC rules and regulations (19:12-5.1). The cost ofarbitration shall be
hoine equally by the County of Passaic ond the Association.




ARTICLY 3 - MANAGEMENT RIGHTS

e Ve

The public Eraployer retaing the rights, in accordance with applicable laws and proccdures, fo!

A.

i3

direct Fmployees;

hire, promaote, transfer, assign and retain Bmployees in positions within the agency,
as well os to suspend, demote, discharge, ou take reasonable disciplinary action
agninst Bmployees, with Association representation if requested, ind in necordance
with applicable Civil Service Commission laws and the New lersey Administialive
Corle;

relieve Fmployees from dulies becuuse of lack of work or other Jepitimale 1easons;
maintain the elficicuey of the government opertions entrusted to the Employer;

determine the methods, means and personnel by which such operations are 1o be
conducted;

take whatever legal action may be necessary (o cury out the mission of the agency in
sitnations of emergency;

. inke disciplinary action in accordance with applicnble Civil Service Comimission

Taws and the New Jerscy Administrative Code when an Employce fails to comply
with reasonable managemen. regoests.
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B
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ARTICLY 4 - WORK WEEK - HOURS OF WORI

2402 Emploveey - Full tine

The standurd workwecek shall consist of five (5) conseeutive duys, Monday through
Friday, with two (2) consecutive days off, Saturday and Sunday

The stoandard workweek shall be forty (40) houts. Lach employee shall be entitled to
a paid, one (1) hour funeh period which in coses of'an ciergency is (o be taken in an
area degignated by the supervisor. There will be no luneh hour used for the first or
Jast hour of the shift,

The howrs of worl shall be divided into three sepatate shifts as follows: 7:00 a. m. to
3:00 p., from 3:00 p, m, to 11200 pomand from 11:00 po . o 7200 00m. The
hours of work for office staff shall be fiom 8:00 a.m. to 4:00 p.an., exclusive of the
cighicen (18) previously grandfathered peisonnel as sel forth on the attached

cmployee list A, whose prandfathered work schedule shall end upon the expiration of

Upon ratilication of the Agreement, all emplayees not listed on Appendix A will
worle an eight (8) hour duy.

&2 Employees - Part time

A.

3.

Iv,

Al the determination of the employer, in general, o part time employee working
Ltwenty-four (24) hours weekly may work: three (3), eight (8) hour days, and receive
one (1) hour paid hunch for an eight (8) hour day.

Any part time employee that woiks less than cight (8) hours per day will not be
entitled to a paid Junch hour, but will be entitled to one/half (1/2) hour paid lunch.

The Employer shatl detenmine the shift a part time employes will work.

Part time cinployees as described above will receive full medical benelits for self,
COLA increnses, pro-rated vacation per year. pro-rafed sick leave, and night
difforential il applicuble.

No part time employce working twenty-four (24) hours or more will receive perfect
atiendance days, paid holidays, or personal days, unless the holidny falls on the
regularly scheduled work day of the employee snd the employee is not working
office/assigntment where the employee works s closed (or the holiday.

An employee must continwe o work a minimum ol twenty-four (24) hours weekly for

q
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eheh guarter Lo receive medical benelits in accordmcee with County policy.

3 Any cmployee working less than twenty-four (24) hours weekly will seceive COLA
incereases and applicable night differentind in accordance with Article 9, only.

4 & 2 Lmplovees

A All employees covered by this Agieement, employed in the continuous operation of
the Passiic County Shedift's Department, shall have a workweek. inclusive of
weekends, consisting of four (4) consecutive diys on and two (2) conseculive days
of . No tunch hour will be used for the first and Inst hour of the work day.

B. thehours uf work shall be divided into three sepnmte shifls as follows: 7:00 . m (o
X:00 p m., from 3:00 p.om to 11:00 pom and fiom 1100 . m. o 7:00 aan, Each
cmiployee shall be entitled to a poid, une (1) liour lunch perind, which in cases of an

emergency is to be tuken in an area designated by the supervisor.

Pithman. Banployees

A. Timployees covered by this Agreemont and assigned {o a Pithman schedule, shall have
a workweek inclusive of weekends, consisting of (wo (2) consecutive days on, two
(2) cousceutive days off, three (3) consecutive duys on, fwo (2) conseeutive days off,
two (2) eonseeutive days on, and three (3) consecutive days off. One (1) work day
oul of every two (2) week period shall be in eight (8) hour day. Adjustments have
been made to vaeation Jeave, sick leave, personal Jeave (see Article 9) and holiday
compensalion (see Arlicle 10) to credit Employecs assipned to a Pittman schedule
128 hours on an onnual basis. The right of assignment shall remain a management
right. No lunch period will be nged for the fitst and last hour of the work day.

B. The hours of worl: shall be divided into two separate shilts us follows: 7:00 an. to
7:00 pm., from 7:00 p.m. to 7:00 a.m. and shall be divided into Tour (4) ‘squads’ (A,
B, ¢, ). The employer retaios the 1ight to sehedule a swing shift or allernate hours

- >

hased on agency Toeds.

)

2. Differential compensation for the Pittman Schedule shall he vy follows:

n) 7:.00 a m-7: p.m. 3.5% shilt difTerential.
b) 7:00 p m.-7:00 a.m. 10% shift differential.

n. There shall be two (2) fifteen (1 5) minute breaks and two (2) thitty (30) minute lunch.
breaks per twelve (12) hour day  The lunch peviod on a floating cight (8) hour day
will be limited to one (1) hour with no breaks.




ALl Emple

A

D.

e

I

The pactics agree that the overtime rate shall nothe affieted due (o the changes set
{'prth'in this Agreement. Qvertime shall be paid when, the employer assigns an
employee to work outsie of 1he hours usunlly worked during a civilian’s Pittman
schedule.,

Non supervisory employces will be allowed to shift swap with other employees, so
lang as notice of the swap is given in accordunce with approved policies and prios
approval of the employer is obtained. “Any shifl swap is to be muntually agreed to
between the fwo employees swapping shifis,

Lunch periods assigned to employees shall be duty fiee, with the exception of an
emergency. Any employee who shall be requested to work during the cmiployee's
lunch period shall be afforded aduty-free lunch period during the respective work
shifl. in. that snme workdny when reasonably possible, and i’ no funch period is
reasonably possible during the smne workday the employee will receive one (1) hour
compensatory lime. Any such camed compensatory time cannot be utilized duving,
the first or Just howr of the same shift.

liffective upon ratification of this Agreement, there is o $5.00 per week offact for
meals provided by the Employer should the employes opt for such menls. Such
oflset shall be made through payroll deductions.

Il un employee is more thou (hirty (30) minutes late in reporting (o work without
good cruse, the immedinle supervisor may send the employee home for the balance
ol that working duy, in which event such employce shall not receive pay for that day.

LEmployer has the right fo place an employee on stapgering starts and Snishes for the
good of the agency.

Al personnel, a3 a condition of employment, must be available to work avy and all
shiftg as needed To maintain The effeclive aperalion of the Sheriff™s Department.

An employee who hecomes ill while on compensatory time, vacation leave, perfect
attendance leave, or personal leave shall be churged sick time and must provide a
doctor’s nole in Hew of heing charged for said leave.

Unused comp time shall be cunmlative from year to year subject to the Jimits
established by the Fair Lubor Standavds Act (FLSA). It shall he duly noted that at no
time shall an employee carry over more than 480 hours of accumulated comp time.

Adequate stalling will be enforced within cach division at all tires by the division’s
immediate supervisor. No comp time, personal leave, perfect attendance leave or

6




vacation Jeave will he authorized it staffing is compromised.

Shilt eovetage due to Hiness wil) he first offerd 10 the senior person on the previous
shift. [f declined, the next person with seniority will be asked and so on until all
personnc! on the previous shift have been asked to waork overtime on the hext shifi.
I no working personnel accept the overtime then it will be olfered to all off duty
employees acconding to seniority within the division who are not on family leave,
sick time, vieation leave, comp. time leave, perfisel alfendance leave or personal
jeave. 1 (he overtime is refised by ull persormel, the most junior person on duty
st take the overtime. At no time will an employee leave theit post without being
properly relieved.

Seniority privileges within ench division and shill upply 1o vacation Jeave, perfeet
atfendanee Teave, comp. time leave, and peesonal Jeave requested by the division’s
Tanuary 15™ deadline. Aller said deadline all above time ofF requests will beon a
lirgt come first sevved basis.




L.

B.

.
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ARLICLE S - QOVERTIME PAYMENY

Tims sod oac-half (14) the Xmployee's regular rate of nay shall be paid in lifieen (15) minote
scpgments afler such Employee has worked ten (10) ninutes beyond the cmployee's full-iime
workday, eight (8) hour work shifl, or twelve (12) hour wark shifi, provided that such Bmployee
reported for work an time for bisther original shift, and further provided that snid Employce
worked the fuft shifl and a forty (40) hour workweek.  Grandiathered employees listed on
Lxhibit A will be eligible for overtime in accordance with this provigion for work perforined
heyond their scheduled work. day.

I an Employee is scheduled 1o work on a day notmally scheduled ns his/her day off and has
atherwise worked a regulu schedule during the woukweek (sick, personal, vacation nad holiday
thne me considered part of the workweek), such Employee shall be paid atthe rate of time and
one-half (114) his/her base pay.

. Whenever an limployee is required o appear in Court for # job-related incident at o time other

than his/her regular duty hours, he/she shall be paid time and one-half (1%4) for the time spent in
Court. I'he Court time minimum for caleulation puiposes shall be two (2) hours of overtime

pay.

Payment, for overtime work shall be in the form of cash or compensatory time off at the
employee’s discretion. Said clection by the employee for either must be submilted on the
departiment’s overtime request form within four (4) days of the overtime oceurrenee aod shall be
paid at the snme rate of overtime.

Part time emiployees working more than twonty-four (24) hours but tess than forty (40) hours in
ove work weelk will receive steaight time for additional time. Any time worked over (orty (40)
hours in one week will receive time and one-halfin cosh. A departinental overtime form must
he submitted within four (4) days.




ARTICLE 6 - SALARIES! COMPENSATIOM

Ao AlLemployees covered by this aercement will veceive a COLA inerease ns follows:

o

Januavy 1, 2007 - 3.0%

Janvary [, 2008 — 2.75%
Junuary 1, 2000 - 2.75%
Junuary [, 2010 -- 2.75%
Janvary 1. 2011 . 2.75%,

)




ARTICLE 7 - INCREMENTSE ANMD LONGEYILY

Dawizig the term of this Agreement, increments to which the Faployees ore entithed shal) be awardnd
as [ollows:

A. Al Employees whose anniversary date [hlls between Tannary 1 and June 30 shall veceive the
increment. to which they would have been entitled on their anniversary daie, retronutive fo
Jamuary 1 of the contract your

B. All imployces whose annjversary date fulls between July 1 and December 31 shall receive
the increment 1o which (hey would have been entitled on their wmiversary date, reboactive Lo
July 1 of the contract year.

C. Amniversary date {or increments for full time employees will not change unless a promotion
nccurs. Jhe promotional date will then serve as the eployee’s anniveisary date.

. Longevily pay shall be determined by Jength of employment® as tollows:
I 2% of base pay at the beginning ol the seventh (7) year
2. 4% of hase pay at the beginning of the tenth (10) years;
3 6% of base pay ot the beginning of the {ifleenth (153) yeur;

4 8% ol basc pay ot the beginning of the twenticth (20) ycar;
5. 10% of base puy al the beginning of the twenty-fifth (25) yenr,
*As of Junuary 1, 1992, lenpth of employment for all new Employees will be
defermined by length of service with Passaic County.
3. New employees hired after ratification of this Agreement shall not be entitled to
longevity.

10




ARTICLE 8 - NIGH T DIEFFERUNTIAL

AL Employees working on shifts whose working hows fall between 3:00 PIM. and 7:.00 A M. shal
reeeive, in addition o thelr ropular pay, an sdditional Len (J0%) percent of their base salary which
shall be incorporated in the base piy. This ten (J0%) pereent night differential shall be divided
equally into the number of pay periods in each yenr, and said amount, incorporated into the base
salary, shall be paid each regular pay. Suid amount shall also be paid o all imployees working the
second and third shifts when on vacstion, personil, sick, comp, perfeet sliiendance, and holiday
lenve.

3. Part time employees working twenty-four (24) hours or more will receive night difTerentiol only

when toful hours worked is constnnt for 2 or 3™ shills.

C. FEmployees assigned Lo the Pittiman schedule will be compensaled i follows: (1) 7:00 A.M. -7:00
PM. o three and one-half pereent (3.5%) shilt differential; (b) 7:00 P.M, - 7:00 A M. a ten percent
(10%) shilt differemial.

1)




ARTICEY 9 - VACATION, SICK, PERSONAL AND BEREAVEMENT LIAVES

T Fanption Lewrs

Provided vacation requests ure submitied by January 15™ cach year, such requests will be
prunted on the basis of seniority of service within cach Division (Patrol, Corrections,
Cowrthouse) of the Passaic County Sheriff™s Department, 1Fan Employee requests time off
on a holiday, and it is granted, no additional time of T will be granted for beiog on vacation,
ele... on o holiday, Vacation time shall be granted as follows:

Years of Warking Days Viestion
Servieo: Each Yenr:

1-5 Yenurs 2

G-10 Years 5

11-15 Years I8

16-20 Years 20

Over 20 Years 22

Zmployees ossigned 1o a Pitlman Schedule will be granfed vacation tme as follows:

Years of Working Howrs Vaeation
Services: Lach Year:

1-5 Years 96

G-10 Years 120

11-15 Years 144

16-20 Years 160

Over 20 Years 176

For any new employee hired afler the ratification ol this contract, the following vacation
schedule shall apply:

Yeayy of Working Days YVacation
Bervies: Each Year:

1-10 Years 12

11415 Yoeary I5

§6-20 Years I8

Over 20 Yuears 20

FEmployees nssigned (o a Pittiman Schedule will be gianted vacation time as follows:

Yenrs of Working Hours Vacation
Service: Fach Year:

1-10 Yeas 96

11-15 Years 120

12



u.

16-20 Yeors 144
Over 20 Years 160

1. shall he duly noted that administeative regnlutions provide thut vacation leave not used na
calendar year hecause of business necessily shall be used during the next calendar year only
upon approval of the Sherift aud shall be scheduled to avoid Joss of leave. An Impluyee
who hecomes il during vacation Jeave shall be charged sick time.  The Fmployer muay
demand adoctor’s certification.

Sick Leave

1. Every Rill time Fmployee covered by this Agreement shall enrn payment [orabsence due
(o iHness ot u rate of fifleen (15) duys per year, which shall accumulate at the rufe of 1.25.s {@[A vs

days per month. Unused sick: days shall be cumulative from year to yeor.

2. Lvery Bmployee covered by this Agreement and assigned (o o Pittman Schedule shall (
earn payment for absence due o i)iness at a rate o one-hundred-twenty (1 80Yhours per A e 5\/‘(’
yenr, which shall accumulate at {he wite of fillcen (15) hours per month. Unused sick [} h Oper
days shall be cumulative from ycor Lo yeur. — St

3. After an Fmployee has used ten (10) or more sick days in any calendar year, the
Fmployer shall buve the right to demand that the Tmployee fumish a doctor’s note for
any ndditional sick days.

4, After the Bmployes has used five (S) consecutive sick days, the imployer shall have the
right (o demand that the Bmployee fumish n note (rom his/her dogtor for any additional
sick days. '

5. If an employee must work a holiday and calls out sick, he ot she shall have the holiday

ASE mprn

(T bhouss

f(,‘»l'd,\ L\,

pay rate deducted fom their cheek. Said employee must furnish doctor’s pote and absorb \,\\,l
u sick day. N %

6. Torcnch quarter thal a full time employee does not use any sick time, one (1) additional w° W \‘\\9
compensation duy will be awarded s an incentive for perfect atiendance. Total perfect \qy\\f A
aticndance days it notvtilized will he paid upon request by the employeo at the end ofthe v
calendar yenr, The employce must request cash puyment in writing no later than January X I‘)\*H
10th of the following year. Any cash payment will be at the employee’s regulus rale of W Xi s
pay subject to the approval of the emiployer. All accumulated perfest attendmnee days AN OQ
will lie carried over cach year with the approval of the Timployer. \/\

7. The Depurtment sick call procedure will be followed by all employees within this O~
bargaining unit with no exceptions. \;\Q"\

Personal Legve

Fvery Fmployee covered by this Agreement shall be allowed three (3) duys personal leave
wilh py per year, provided that (he Division Head is notificd of such [eave al Jeast thiee (3)
days m advance, except In emergeney situations Approval of such lenve requests by the
Division Head shall not be unreasonably withheld. Such Jeave shall not be comulative from
yeur Lo year, however, all unuged personal days shall be puid 1o such Employee at the end of

13
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the yenr, iF the days were denied or may bhe carricd over with the approval of the Employer
Yor those cmployees wotking a Pitiman Schedule, Personal Days shall be eredited on a day
for day basis  For esample, the current allotment of cight (8) howrs will be twelve (12) houry
under this agreement.

Parttime employees are nol eligible for personat diys.

Bereavement Lesve

Every Fuployee covercd by thiy Agreement shull he allowed four (4) days leave per death
for use in the event of death in the immediate family of the Employce.

Yor the purpose of this Seclion, the immediate family is dofined as the Employee®s spouse,
civil pariner, children, purents, siblings, grandparents, grandehildren, wother-ot fither-in-
Jaw, sister- or brother-in-law; son or daughter-in-law, or a family membuer living in the

Employee’s immediate houschold. Anadditionn] four (4) dnys shall be given in the eventof

the death of the Employee's spouse, civil partner ov child.

Sick Time Cuub 1o Retivewent Boneli

Far exisling cmployees, upon retirement, all Employces shall receive payment for
accumulated sick time in the amount o fifty (50%) percent ofthe accumulated sick time with
a maxinmm amount of Fifleen Thousand ($15,000.00) Dollars. Rermuneration for all aceruced
time shall be paid out in accordance with existing Counly of Passaic policy . For employees
frived afler the ratification ofthis contract, the maximum amount will be Twelve 1 housand
($12,000) Dollars.
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ARTICLY 18 - HOLIDAY COMPENSATION

The following days e recognized paid holidays:

New Year's Day

Martin Luther King's Birthday
Lincoln’s Rirthday
President’s Day

Good Friday

Memorial Duy
Independence Dy
Labar Day

Columbus Day

Fleetion Day

Vetcran’s Doy
Thanksgiving Day

Day Alter Thanksgiving
Y Iy Christnias Fve
Christmas Day

s Duy New Year's Tve

. Those Employees aving a Pittman or a four and two (4 & 2) workweek shall be paid at the
rate of double their base solary whenever their regularly scheduled workdny falls on o
recopnized holiday, providing they did not cnll in sick the day before or the day after the
holiday.

3. Those Employees having a five and two (5 & 2) workweek as defined herein shall be

compensaled as follows:
. Recognized holidoys that fall on a Salurday shall be celebrated on the preceding
Friday. :
2. Recopnized holiduays that fall on a Sunday shall he celebrated on the suceeeding
Monday.

In the event that C1 or C2 is countermanded by the Sheri(F and/or order of the courts
requiring the services of Employecs, the affected Timployees ghall be granted cqual
compensatory time off in recoguition of the holidoy.

Part time employees will reeeive holiday compensation only when the holiday falls on his/her
scheduled workdny.




ARTICLE 11 - CRIMINAL / CIVIL ACTIONS

Lemni Bafenge of Bmnlovpes

A. The County ol Passaic shall bo responsible for all judgments, attorney fees ond costs,
whether criminal or civil in nature, which direetly or indirectly wise out of or in the course of
employment, of any Employee covered by this Agreement.

3. Fhe County vepresents that it maintains appropriate and suflicient insurance to cover uny
and all damages resulling from judgments rendered in civil action yonght against an Employee
for any uninlentional act or omission arising out of and in course of the Employee’s perfonance
of dutics.

C. The maximum counsel fees Tor Bmployees, in connection with civil litigation o eriminal
charges avising within the scope ol their employment, shall be

Non-indictable criminal offensey $120.00 per hour
Defense in civil matlers $120.00 per hour
Defense in criminal wmatters $120.00 per hour

Mg the following disbursement:
Reqguired transcripts
Required expert fees
Cowt cost and [ecs

IL is noted prior to retoining any attorney, that the atiorney must be in agtcement with the County
of Passaic’s fee schedule, or the Employee may be liable for the difference.

16




ARTICLE 12 - PAYMENT FOR EDUCATION/CONTINUING ERUCATION

The County reprasenis fhat tme off withont penalty shall he granled to those Fmployees
enrolled in approved work 1elated ruining conrses, subjeet to e needs of the Employer

Any Employee who entolls in and attends ad suceessfully completes o course in work
celnted stndics at an acercdited institution or college approved by the Middle State
Assaciation Collepes and Secondary Schools, shall be paid a one-time payment of Twenty

($20.00) Dollars per credit.
All the aforementioned courses must he approved in advance by the Sheri (Fand shall be paid

during the first quarter of the calendar year. In addition, those Employees who have atlained,
or hereafrer attaing o college degree, shall receive an nonual educational increment as

(ollows:

Associate Degree - $1,000.00
Buachelor Degree - $1L,500.(0)
Craduate Degree - §2,000.00

rQuly ene degres is puyable ata time,




ARTICEN, 13 - MIDICAL, BENEITYS

e Baplooes will contious w provide and pay for modical hospitelization, and major
medical insurance coverage (Hotizon Dlue Cross/Blue Shield).

Necductible (Out-of-Network) amounts ave s follows:
$250.00 deductible per person
$500.00 deductible per fumily
515,00 Co-Pay for Doctor’s Visits

Lixisting employees hited in a permanent or appointed capicity before the ratification of this
agrecment shall contribute toward the cost off medica) benclits ay follows:

Single__ | $10.00 Monthly
H&W  1520.00 Monthly
lamily | $40.00 Monthly
PEC | $20.00 Monthly |

New Bmployees hired aller ratification of this sgreement shall contribute toward the cost of
medical benefits as {ollows:

2o of Base Salury for Single Coverage, for the member,
2 14% of Basc Salary for usband/Wife, parent/child, (2 people)
3% of Base Salary o Family Coverage, 3 or more people

Tn addition, New Fmployees hired after ratification of this agreement shall be responsible for
the deductibles as set forth in Section A ubove.

All covered medical bills will be paid within forty-Five (45) days of services rendered.

Part time employees wilh a constant twenty-four (24) hour workweck will receive single
medical, prescription and dental benefits for him/herself.

The Employer reserves (he right to seleet the insurance carrier who shall provide such
benclits, as long as the benefits are cquivalent w ovbelter than those provided by the pulicies
in effect on the date of this agrecment.

e Sl liL el A

All Employees covered the under bargaining unit shall be entitled 1o a pre-paid preseription
plan paid for by (he County of Pussaic. The coverage shall be for members and thelr
18
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b.

fumilics. ) he waximum co-payment shall be Uen (510.00) Dollars per preseriplion on name
brands and Five ($5.00) Dollurs for generic brands. Kmployees requiring maintenance
areseriptions for chronin ilness are encovraged Lo vblain said medicalions through a mail
order preseription ful(iilment service.  FiTeclive upon. execation of this Agreement, il
order brand name drugs shall have a co-pay of Tweaty ($20.00) Dollats per preseription (for
3 month supply) and generic mail order shall be Ten ($10.00) per preseyiption (for 3 month
supply). The enverage shall include family members

3. Risability Plan

The County shall provide u disability plan for cach Employee. AL present, this is a sclf-
funded plan using the State of New Jersoy gridelines. As of fanuary 1, 1997, these benefils
are two-thirds of your pay per week; the maximum benelit shall be consistent with State
puidelines for a muximum perjod of twenty-six (26) weeks. There ure nw exlensions, Alter
twelve (12) weeks the Jmployee is responsible for paying the below monthly premiums,
which are subject to chanpe by resolution ol the Board of Chosen Frecholders:

DPeseription Single | TTushand/Wife | Jomily | Pureni/Child
Hospimlization | $498.46 $1072.78 1..1.276.16 $727.06
Preseription | $143.81 $303.46 136098 $2035.60
Dental 1682 N/A* N/A* N/A¥
(Tradilionul) o

Horizon  Dental | $12.93 $29.04 38 87 29.04
Choice _ P/Children

Lije Insurance $2.04 N/A" M/AM NIA® ]

*Tyental and Life Tnsurance for Employee only.

Work Incurred Injury

The Employes will be subjeet 1o the provisions of the Imployer’s Waork Incurred Injury
Light Duty Policy as promulgated in the Department’s Standard Operating Provedures.

During this period of time, al} temporary disability benefits aceruing under the provisions of
(he Worker's Compensation Act shall be puid aver o the faployer  Injury or iliness
incurred while the Jimployee is attending an Employer-sanctioned training program shiall be
considered in the line of duty.

Life Ingnrance

The Employer will continue to provide and pay for lile insurance policy for each Employee
in the minimum amount of Four Thousand ($4,000.00) Dollars
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T he Association shalt have the right Lo post within the warkplace Association related notices

using their own stationery on available bulletin boards.

Any representative of the Associalion that is scheduled o participate in negotiations or
gricvance procedures, association meetings and teluted Association business during woik.
hours will sulfer no loss in pay or benclits. Associalion business shall be defined as any
activity that directly refates to (he running ol the Associntion o1 training requested by o bourd
member that is dircetly related to protecting the interests of snid Association. Whenever any
representative of the Associntion is scheduled to participaio in negotinlions, grievanees,
conventions or nny Association business during work houts, she/he shall sulfer no loss of pay
provided awrilten request is submitted and approved by the employer prior (o the event.

Lhe Employer ngrees (o provide an on-gite office o conduel. Associnlion business. A
tefephone fine will be installed at the same rate as charged (o PRA Louals 286. Additionally,
Eacilities for the Association to conduct meelings during on duty and ofF duty hours as PBA
Local 286 now enjoys.

Fhe employer agrees to deduet the Association monthly membership dues from the pay of
those employees who have authorized such deductions in writing, pursnant to NJLS.A.

52:15-15F. The nmounts so deducted shall be remitted to the Union in cheek form, in a
timely fashion together with a list of names of'ils employees.

As of the effeetive dute of this Agreement, any permancot employee in the bargaining unit
who does not join the Association wilhin thirty (30) days of permanent employment, full
time or part time, and any permanent employee previously cmployed with the unit who does
notjoin within ten (10) days of reentry into ernployment with the unit shall, as o condition of
employment, pay a representation [ee 1o the Association by automatic payroll deduction. [he
representation Tee sholl be in an amount up o cighty-five (85%) percent of the regular
Association dues, [ces and nsscssments as certified to the Employer by the Association. The
Assnciation muay 1evise its certification of the umonnt of representation fee at any time {o
roflect changes in the regular Association membership dues, fees snd agsessments.

It iy specifically agreed that the Bmployer assumes oo obligations, (inenciul or otherwisc,
arising oul of the provisions of this Aiticle, and the Association hereby agrees it will
indemnify and hold the Employer harmless from any claims, actions or procecdings by an
eraployee arising (rom dues deductions made by the Bmployer hereonder. Once the funds are
remitled to the Associntion, disposition thercafier shadl be the sole imnd exclugive obligation
and responsibility of the Association.

No change(s) to this Agreement shall occur without written ngreement belween the parlies.
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. Should nny portion of this Agreenrent he held indawiul or ouenforceable by muy court of

competent jurisdiction, such decision of the court shall only apply to thet specilic portion of
fhe: Agueement afTected. by sueh deeision of the courl, wheenpon those parties agres (o
immedimoly negotinte a subatituee for the invalidsed portion therent”

Exceplat otherwise provided herein, all benelits, which Fmployees have heretofore held. and
are presently holding, shall be maintained and continued by the county during the term of this
agrecment. The personnel policies and 1epnlations of this department, eslablished for all
Gmployees of all divisions, which have mulually agreed upon and ave in eftect, shall continue
to be applicable to all employees excepl as otherwise provided herein.,

The County agrees that it shalf not discriminate against any employee durin g the term of this
ngreement with respeet 1o hours, wages or levns of or conditions of cinploymen, inc) ading
loss olincome, change of assignment oy demotion, by reason ol hisfher membership in the
Possuic County SherifFs Depattment Professional Association and its afilintes parlicipating
in any activities, collective negotiations with the counly, or institution of any prisvance,
complaint, or proceeding, under this Agieoment or otherwise with respect (o any tenms and
conditions of cmployinent.

- The County of Passaic ugrees (o nuke availuble o the association in response to reasonable

request all available current & seeurnte information in the public domain.

New lTersey State Department of Personnel employee seniority shall be based upon the rules
and policies of the Department of Persannel as outlined in the New Tersoy Adwministrative
Cude,

All Employees covered under this Agreement should apply three (3) 1o six (6) months prior
to retivement at the County Personne] Office, The Employee must bring the following:

Lwployee’s birth cer tificate

Bivth certificate of the Employee 's spouse

Muarriage carlificate

Divorce papers, if applicable

Birth certificate of any child under the age of eightean

The retirement hencfits arc explained in the PIRS Pension Booklets. The County of Pussaic
shull continue to provide and pay for medical/hospitalization and preseriplion coverage for
all retired Fmployces in the bargainiog wnit os outlined iy the sitached Medical Cloverage
Booklet addendum.

For existing employcees, the County of Pussnic shall pay in fll, all medical nnd prescription

preminms, except for the employee’s confribution or co-pay (see T4 A & C) for all members
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who retire with aaninimum of twenty-live yons (25) of service with the County  Tanployees
who retire on a disability pension shafl continue to receive Jull medical benelits as nte
provided nadi s articls al ne cost w She retives or this refives’s Family ay i the emploves

were an aclive member of the Depmtment.

The Employer shall huve this final Agreement printed to include nll Appendices and Salary
Guides , and shall provide two hiundred (200) copies to the ASSOCIATION President within
thirty (30) duys of contract execotion.  The County and the ASSQCIATION will split the
printing costs (hr these copics, with ench party paying for 50% of the cost.

I'he employer will continue to provide a direct depasit option o avy/all banking institwtions
of the employew’s choice.

Employees shol) be responsible for ol costs associnted with the care, muintenance, alteration,
repair, replacement, cleaning, dry cleaning and/or reatal of hig or her uniform. The
Association and members of the bargaining unit further expressly neknowledge and agree
that they shall not he entitled 1o any additional cornpensation, benefits or overtime in
conneetion with the care, maintenance, alteration, repair, replacement, cleaning, dry cleaning
andfor rental of his or her uniforny, including, but not limited Lo shivty, pants, jackets, hals,
conls, bultons, badges, belts, holsters and othes leather. However if ihe employer orders a
uniform change then the employer shall pay for swid change

The employer may utilize any reJevan( counseling, verbal reprimand, written reprimand,
minor disciplinary action ot major disciplinary action in un employce’s personnel file [or the
imposition of mortc sorious discipline. A prior counseling, vetbal reprimand, minor
disciplinary action or major diseiplinary action in an employee’s personnel file will not be
used Tor imposition of futore discipline if theve has been no counseling, verbal reprimand,
written reprimand, minor disciplinary uction or major disciplinary nction for uperiod of five
(5) years. This provision does not limit the Employer’s vight to impose a severe diseiplinary
netion where warranted.

The employer agrees o follow the New Jersey Adininistrative Code in vegard to hiring,
pramations & the posting of job nonouncernents.




ARTICLE 15 - DEPARTMENTAL INVESTIGATIONS

i an effort Lo nsure that departmental investigations ave condiseted in n manner, which iy
conducive to good order and discipline, aif such investigations will be conducted in complianee
with the Atlorney General’s guidetines and N.LS.A, §40A: 14-147.




ARTICLE 16 - NO WAIVER

Vixcepl as otherwise provided ip this Agisement, the failure to enforce apy provision ol (his
Agreement shall not be deemed a waiver thereof,

This Agreement is not intended and shall not be construed as a waiver of any right or benefit to
which the Employees herein are entitled by law

%)
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B.

C.

D.

ARTICELE A7 - PERSONNEE, FELES

A personnel file shul! be established and maiutainad for cach euploves coversd hy this

-

i
Agreement Such files are confidential reeords and shiall be mainfained in a seceue area
ag dirceted by the Sheriff and may be used for evatuntion purposcs.

Upon advance notice and at reasonable times, any member of the Sheriffs Depurlment
muy atany time review his persounel file. However, ihis appointment for review must be
made through the Sherif¥ or his designated representative.

Whenever a written complaint coucerning an employee ov his/her actions iy (o be placed
in his personnel file, » copy shall be made available to the employee und the employee
shall be given the opportunily (o rebut any material if the employee so desives, and the
employee shall be permitied Lo place said rebuttal in his/her file. (When the employee is
given o copy of the complaint, the identification of the complainant shall be excised.)
Howcver, if any disciplinary action is taken bused on any complaint, then the employee
shall be Furnished with all the defaily of the complaint, including the identity of the
complainant. Any and all unfounded complaints will he expunged from the employee’s
pessonnel file and will not be used in assessing penalty in any futvre disciplinary action

All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any lile shall be removed. there from, unless such removal is agreed
upon by both the Fmployer and the employee. Unless so agreed, removal of any ma terial,
from o personnel file by any employce ghall subjeet that. employee to appropriste
diseiplinary astion,




ARTICLE 18 - NON DISCRIMINAFION

The Employer and the Association agree that the provisions of this Agreement shall be
applied cqually to all employecs, and the particy ngree to comply with all Staie and Federal
discrimination laws.
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t\. Upon discharge, the employee will ieceive no tater than the next pay period ol moniey

to which the employee is owed including but, not fimited to pryroent forall corned nnd
unuscd vaention, personal, perleet atlendance bonus, and sick. lime

;3. Upou resignation, the employee will receive no Jater than the next pay perind all monics
{0 which the emplayce is owed including but not limited to pryment for all carmed and
onused vacation, personal, perfeet allendance bonus, and sick time 50 long as the
employee has complicd with County provedures rogerding resignhation or has been
granfed a waiver of applicable County procedures. CGranting such o waiver i ol the
discretion of the Fanployer.

ARTICLA 20- TERM, AND RENIEWAL

A.  This Agreement shall become effective and retrouctive 1o Tamuary 1, 2007 and shall
remain jn offect unti) December 31, 2011 or until successor, agreemont; is reached. In the
event such a successor agreement is uot reached by December 31, 2011, both parties
expressly intend and agree (o continue (o remain bound by the terms of this Agrecrment inall
yespeets during ony interim period until u sucuessor agreement is reaehed. It is further
specifically intended by the parlies that this Adticle shall survive the expiration of the
underlying Agreement, shall be severable there from, and shall continne in full foree and
effeet until o successor agreement is reached

B, isunderstoud that this Agreement shall be binding upon the parties, their suceessors
and assigns, and that upon notice to cither party pursaant (o the regulations of the Public
Fmployment Relations Conunission (PIERC), cither shall have the abligation to commence
negotiations for a suceessor agreement pursuant (o the Rules of the New Jersey Public
imployment Relations Comunission.
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In witness whereof, the parties hereto have caused these presents to be signed by their proper
Officials and duly considered Officials, this day of , 2010.

FOR THE COUNTY OF PASSAIC:

(b L i A

Bruce Saes William J. Pascrell, III
County Counsel

Freeholler Director

FORP/ASSAIC COUNTY SHERIFF’S DEPARTMENT PROFESSIONAL ASSOCIATION

%wigtw(u

Valerie Jacalohg}
President

1154\ 06\civilinn contract 2007-2011 finnl doc
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I, Challice
2 Chrrasquillo
I Cornacehin
4. Cosuar

5. Csuhy

6. Tiliaedi

7. Haraka

K. Tncalone
9. Lampley
FO Magna

11 Palatueet
12, Ramos

13. Rodriguez
14, Snvage

15 Toylor

16. Vegn

17 Walis

1R, Wallon

APPENDIX A - EMIPLOYEE LIST A

Jody
Carmen
Sundva
Catherine
Trene
Anna
Marin
Valeric
Apri
lonn
Jonnne
Niney
Patly
Bonita
Darothy
Shirley
Cindy
Teanctic




APPENDIX B - SALARY GUIDES
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