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AGRIFMINT

THIS AGREEMENT, DAIED THE FOURTH op AUGUST —pagy, By AND BETWEEN THE
THE TOWNSHIP OF GALLOWAY, STATE OF HEW JERSEY AND THE POLICEMENS RENEVOLENT

ASSOCIATION MAINMLAND LOCAL 477, HEREINAFTER REFERRED TO AS " PRA #77 V.

ARTICLE 1: PURPOSE

THIS AGREEMINT 1S ENTERFD INTO PURSUANT TO THL PROVISIONS QOF CHAPTER
303, LAWS OF 11068 (N.J. REVISED STATUTE 34:13A 5.1 FT SEQ., ) OF THE STATE
Ot WEW JERSEY, TO PROMOTE AND EHNSURE HARMGNIOUS RELATIONS, COOPRPLRATION AMD
UNDERSTANDIHG BETUEEN THE TOWNSHIP AND TT5S fiMF"LOYtLS, TO PROVIDE FOR THF
RESOLUTION OF LECITIMATE GRIIZVANCTS: I'QO PREESCRIBE THT RIGHTS AMND DUTIFES OF
TUHL TOUNSHIP AND ITS DMPLOYEES; ALL TN ORDER THAT ¥t PURLIC SERVICE SHALL
BL EXPEDLTED AND EFFECTUATED [N THE BESYT HTERESTS OF TR CITIAEZMS OF 11

FOWSHIP 0 GALLOWAY.,

ARTICLE 2: EMPLOYEE REPRESEMTATIVE

2.1 MAJORITY REPRESENTATIVE: THE TOWHSHIM RECOCNIZES THE MAJORITY
REUPRESFNTATIVE O THi: PBA #/77 AS THE FXCLUSTIVE NUZGOTEIATING AGER. TOR ALL
REGULARKLY APPOINTEDR, FULL TIME POLICE PERSONNEL WITHIN THEZ TOWNSHIP OF
GALLOWAY, HEREINAFTLR RLFERRED TO AS THE "t4PLOYERELS'™D . THE TOWHSHIP AND  FHE
EHMPLOYEES AGREE THAT THE MAJORITY REPRESEITATIVE OF PPRA 477 YHAS THD RIGHT
TO NLGOTIATL AS TO RAYILS OF PAY, {OURS OrF WORIK, FRIUGE BENEFITS, YMOPRIING
CONDITIONS, SAFETY OF EQUIPHFNT, PROCEFDURES FOR THE ADJOSTHAFNT O DLISPUTES

AHD GRIEVANCLES AND ALl OTHER REFATID MATTER S,



2.2 STEWARD: PBA #77 HMAS APPOINTLD PATROLMAN FRANK A. JOHNSON OF THE
GAL LOWAY TOWNSHIP POLICE DEPARTMCNT AND THE PBA STEWARD FOR THE DURATION

OF 11115 AGRLEMENT, AND IN HIS ABSFNCE, PATROIMAN Roger Marcehiann

AS THEE ALTERNATE STEWARD AND THEY SHALIL BE GRANTED ALL THE RIGHTS AND

PRIVILEGS THERETO.

ARTICLE 3: GRIEVANCE PROCEDURE

3 1 WDEFINITION: A GRIEVANCE IS ANY DISPUTL BETWEEN THFE PARTIES CONCERNTNG
THE APPLICATION OF INTERPRETATION OF THE AGREEMENT OR ANY COMPLAINT BY ANY
EMPLOYEL AS TO ANY ACTION QR NON-ACTION WHICH VIOLATLES ANY RIGHT ARISING

FROM HIS OR THEIR EMPLOYMENT.,

5.2 GRIEVANCF STEPS:

2-1  (STEP 1) ANY AND ALL GRIEVANCES BY AN EMPLOYEGE AND RESPONMSES THRERETO
BY JHE TOWNSHIP SHALLL BE SUBMITTLD 10 T STEUARD OF TH PRA TN WRITT G
WITH I TEHN (10) DAYS OF ITS OCCURRENCE OR THE KNOWLEDGE OF IT5 OCCURRENCE.
PRA /7 SHALL APPOINT AR Y ASSOCIATION GRIFEVANCE COMMITTREE " HFREINAFTER
REFFRRED 1D AS TH COMMITTEE, AND THL COMMITTIL SHALL RECEIVE, SCREECH AND
PROCESS ALL GRIEVANCES WITHIN FIFTCEN (1) DAYS OF WRITTEN RECIEPT. THF
RBLSOLUTION OF GRIEVANCES SHALL TAKLD PLACE WITHOUT DISCRIMINATION AND

TRRESPECTIVE OF MLMBERSHIP IN OR AFFILTATION WITIH 1 PBA 477.

?-2 (STEP 2) JF THE COMMITTEE 1S NOI APLE 70 FESOLVE THE GRIEVANCE WITHIN
FIVE (5) DAYS AFTER SCRFENING AND ACCELPIANCE OF A GRIEVANCE, 17 SHALL SUBMIT
THE GRICVANCE TOQ THE CHIFF OF POLICE. THID CHIEF OF PO TLE MUST RECOMMEMD A

DECTISTON TN WRITING WITHIN FIVE (5) DAYS OF RICIEPT OF THFE GRIEVARCLE TO THY

TOWMNSIHIP HIAHACGER.

Ded USR5 ik TOWNSHIEP MANAGER MUST RICHDLR A WL IIH DECISTON NEGARDING



THEE GRILVAMCE WITHIN FIFTEEN DAYS OF RECIEPT OF TH: RECOMMENDAT LON OF THE

CH1EC! O POLICE.

Z-%  (STEP &) IN THE EVENT THE GRIZEVANCE 15 NOT RESGOGLVED [t S1EP 3, EITHER
PARTY MAY REFER THE MATTER FOR IMPARTIAL SINDING ARBITRATION. ANY PARTY
WISHING TO MOVE A GRIEVANCE TO ARBITRATION SITALL NOTIFY THE NEW JFRSEY
PUBLIC EMPIOYMENT RELATIONS COMMISSION WITHIN T&N (19) DAYS OF RECIEPT OF
THE DECISION IN STEP 3 TUAT THEY ARE MOVING A GRIEVANCE TO ARBIVFRATIOMN, AND
REQUEST THAT A LIST OF ARBITRATORS BE FURNISHED TO THE TOWNSHIP AND TRHF

COMMITTEE.

2-5 : IF THE TOWNSHIP AND COMMITTEE CAN MOT MUFUALLY ACRZE TO A
SATISFACTORY ARBITRATOR WITHIN il Mtit.N {L15) DAYS COF RECIEPT OF THE LIST
FROM THE COMM4ISSION, THF COMMISSION SHALL SELECT AM ARBITRATOR. THE
ARBTIRATOR SHALL HMEAR THE MAVIER ON THE EVIDENCE AfMD WITHIN THE MEANING OF
FHES AGREEMENT, HE SHALL RENDER HYS AVARD orl WRTTING WHICH SHALL B0 1AL
AND BINDING ON ALL PARTIES. THF COST OF THt. ARSTIRATGRTS FEE SHALL B

SHARLD CQUALLY 8Y THE TOWNSHIP AND PBA 377 AS REQUIRED IN CHAPTLR 305,

2- 0 ANY STEUWARD OR OFFICERS Of PBA £/77 [IMPLOYILD BY THE TOWHSHIP
WIOSE PRLSLNCE 1S REQUIRED N THIT GRIEVANCE PROCEDURE SHALLL KF RELEASED
FROM VORK VITHOUT LOSS OF PAY FOR SUCH PURPOST AN ANY WITNESSES LMPLOYID
BY THIEE TOWNSHIP, REASONABLY REQUIRED, SHALL BE MADE AVATLASLE DURING
WORICING HOURS UWITHOJT LOSS OF ANY PAY FGR THE PURPOSE 0OF THE DISPOSING OF

Y CRIEVARCE OR ARDRITRATION MATIER.

27 TIME EXTENSTONS i ALY STOP OF THL GRITVANILE PROCEDURE HMAY
Bl MUTUALLY AGREED TO BY THE TOWNSHIP AND THI COMMLITEL . ALL SUCH EXTENSIOMS

SHAL L BE TN URTTING AHD STGHED UY A REPRESENITATIVG G- UHID TOWUHSHLE? AL 0F



{7 COMMITTLE.

ARTICLE 4: NON DISCRIMINATION

THE TOWNSHIP AND EMPLOYEES B0TH RECOGHLIZE THAT THLERD SIALL BE NO
DISCRIMINATION BY REASON OF SEX, CRFED, OR RACIAL ORIGIN, WITH RESPECT
TO EMPLOYMENT, EMPLOYMENT CONDITIONS AND/OR PROMOTIONS, THE TOWNSIHIP
FURHTER AGRFES THAT IT WILL NOT INTERFERE WITH, NOR DISCRIMINATE AQAINST
AN EMPLOYEL BECAUSE OF MEMBERSHIP IN OR AFFILIATION WITH, OR LEGII1IMATE
ACITIVITY ON BEHALP Ot PBA #77. NOR WILL THE TOWNSHIP EHCOURAGE MEMBERSHIP
IN ANY OTHER ASSOCIATION OR UNION, NOR DO ANYTHING TO INTERFERE WITH THE
REPRESENTATION OF THE EMPLOYEES BY PBA #77.

ARTICLE 5; BUILFTIN BOARD

THE TONNSHXP’SﬁALL PERMIT THL USLE OF A BULLLLTIN BOARD, LOCATED IN
FHE PO TCL DEPARTMENT TN AN ARICA ACCTSSTEBEE BY AL FMeLOYErS FIIFRE YL, TO

PBA N7 7 FOR THE PURPOSE OF NOTICES CONCERNING PBA HUGIRNLSS AND ACTIVITIES.

ARTICLE 6: MANAGEMENT RIGIHTS

6ot 1V 1S UNDERSTOOD BY PS8A 77 AND THE LMPLOYLES THAT NOTHUNG COMTA(NED
T THIS AGREEMENT SHALL ALTFR OR DEPRIVE THE TOWNSHIP OF ANY OF 1TSS RIGHTS
10 GOVERN THE POLICE DEPARTMENT AS SET FORTH TH THE TOWKNSHIP CHARTER OR

ANY STATE LAW OR REGULATION,

6,2 THZ TOWNSHIP, PBA 477 AND CMPLOYEES UNDLERSTAND AND AGREE THAT THE
SUPERVISORY ODFFICERS SHALL EXERCISE TIHLIR SUPERVESORY DUTTES FALTTHE ULLY
IRREGPFOTIVE OF THE CACT THAT THEY ARL COVERTID BY THIS AGREEMENT AND THEY

SUHALL B OBJECTIVE IN THECIR DEALINGS WITH ALY PERSOHNEL SUBORDINATE TO THEM.



PBA 477 AND TIIE EMPLOYEES ASSURFE AHND PIEDGY 10 THe TOWNSHIP THAT
THETR GOALS AND PURPOSE ARE SUCH AS NOT TO CONDONE STRIKES, WORK STOPPAGES,
SLOWDOWNS, SICROUTS OR ANY OTHLR SUCH METHOD MHICH WOULD [NVERFTRE WITH
POLICE SCRVICE TO THE PUBLIC OR VIOLATE THE CONSTITUTION AND LAWS OF THE
STATE OF NCGW JERSEY. PBA #77 AND LMPLOYLLS 10 INITIATE SUCH ACTIVITIES NOR
ADVOCATE OR ENCOURAGE OTHER EMPLOYEES TO INITIATFE THF SAME. PBA 47/ AND THE

EMPLOYEES WILL NOT SUPPORT ANY MEMBER GF THIz ASSOCTATION ACTING COMFIRARY TO

THIS PROVISION.

ARTICLE 8: POLICEMEN'S RIGHTS




ART [CLEL Yo 1D IDAYS

4.1 EFFECTIVE JANUARY 1, 1980 AtL LMPLOYLLS COVERED RY THIS AGRELMONT
RECFIVE PAY, BASED ON THUIR DAILY RATE OF COMPENSATION, VOR TwWELVE (12)

HOLIDAYS IN LIEL 0OF TAKXING TIME OFF FOR THESLD HOLTOAYS ANNUALLY,

9.2 SAID ACCUMULATED PAY SHALL BE PAID ON THLE FIRST PAY IN NOVIOMBER EACH

YEAR.

9.3 AN EMPLOYEE DURING HIS FIRST YEAR OF EMPLOYMENT WILL BE ENTITLED TO

THE NUMBER OF THOSE HOLIDAYS WHICH FALY BETWEEN HIS DATE OF HIRE AND THIE

END OF THE CALENDAR YEAR,

9.4 THESL HOLIDAYS INCLUDE:

LW YEARS DAY GLMNERAL ELECT IO DAY
PFRESIDENTS DAY COLUMBUS DAY

COOL FRIDAY VETT RANS DAY
MEMORTAL DAY TUANKSGIVIHG DAY
INOEPENDENCE DAY DECEMBER 2L 1)}

LABOR DAY CHRTISTHMAS DAY

9.5 ANY TOWNSHIP DELCLARED HOL IDAY WHICH WOULD INCREASE THE NUMBER OF
AOLTDAYS FOR OTHFR TOWNSHIP EMPLOYELS OVER AND ABCVEI THE AFOREMEWNTIONED
TWELVL (12), SHALL 8L GIVEN TO THOSE EMPLOYEES COVIRLED BY THIS AGROEMENT

AS COMPENSATORY TIMD OFF.

ARTICIE 100 VACATIGNS

10,1 AN EMPLOYED, AFTUR COMPLETING ONE (1) YLAR SEREVICE, AND ACCORDIHG

TOOTHE FOLLOWING SCHEDULE THEREAF[KR, SHALL 87 ENTITIED 10 A PAID VACATION



ANNUAL LY S

UPON COMPLETING 1 YFEAR SERVICE AND UNTIL THEL COMPLETTON

OF FIVE (5) YEARS . . . . . « . +« + « « « « o w « <« .« . 12 WORKING DAYS
UPON COMPLETING 5 YEARS SERVICE AND UNT L THE COMPLLTLON

OF TER YEARS . . . . . . & o o &« o 4 « v o« « o« v = « - .15 WORKING DAYS

UPON COMPLETING 10 YEARS SERVICE AND UNTIL THE COMPIETION

OF 20 YEARS . . . . & 4 4 e o s &« e + e =« o« = « o & . 18 WORKING DAYS

UPON COMPLETING 20 YEARS SERVICE AND THEREAFTER. . . . . 21 WORKING DAYS

10.2 IT IS THE INTENWT OF THIS ARTICLFE TO ENSURE THAT PERSONNEL COVERED

BY THIS AGREEMENT SHALL RECEIVE THE MAXIHMUM AMOUNL O ACTUAL VACATION

DAYS T0O WHICH THEY ARE ENTITLED. DAYS ON WHICH THEY ARE NORMALLY

SCHEDULED 10 WORK SHALL BE THE DAYS THEY ARE GIVEN OFF, DAYS ON WHICH

THLY ARE NORMALLY SCHUDULED OF P INCLUDING, GUT HOT LIMITLD IO HOLIDAYS
REFERRFD TO IN ARTICLE 9, THAT FALL DURING THE VACATION PERTIOD SHALIL HOT
B COMPUTLED AS PART OF THE VACATION. 1T IS FURTHER AGRLUD BY THIL TOWMNSHIP
FHAT THE VACATION DAYS TO WHICH THE EMPLOYLE S ARE ENTITLLED AR MG
CUMULATIVE AND WILL 8E GIVEN OFF BY THE END O THID CALCNDAR YEAR IN YIHICH
THEY ARF FARNED. (N THE EVENT THAY SCHEDULED VACATIONS DURING THF FLAST TwWQ
CALFHDAR MONIHS OF THE YZAR ARE INTERRUPTED OR CANCELED DUL TO CMIRGLMCY
SITUATLONS, AS CERTIFIED BY THE TOWNSHIP MANAGER AND THE CHIEF oF POLICEL,
AND SUCIHT VACATION TIME CANNOT B&E TAKEN BY THE END OF THE CALENDAR YLAR,
THEN AlLL OR PART OF SUCH VACATIONW TIML, AL Tt CASILI MAY BL, SHALL BE
EXTENDED INTC THE NFEXT CALENDAR YFAR THE SCHEDULING OF WHICH BE DETERMINED

BY 1+HE CHILE OF POLICE.



ARICLE 11: PIRSONAL OAYS

11,1 EACH EMPLOYER COVFRED UNDER THIS AGRIEMFNT SHALL HAVE THREE (3)
PURSONAL DAYS PER YCAR WHICH MAY b TAKEIE W10 1L FOLLOWIHG COMNDYITIONS:
A.  THE APPROVAL OF THE IMMEDIATE SUPERVISOR SHALL BT SECURED.

L. THERE SHALL BE 48 HOURS PRIOR NOTICE GIVEN THE IMMEDIATE SUPERVISOR.

ARTICLE 12: LEAVES

12.1 SICK LEAVE

12.1-1 DEFINFD SICK LEAVE IS HEREBY DEFINLD AS ABZENCE FROM POST OF DUTY
BY AN EMPLOYEE BECAUSE OF ILLNESS, ACCIDENT, EXPOSURE 70 CONTAGIOQUS
DISEASE, ATTENDANCE UPON A MEMBFER OF THE EMPLOYLE'S IMMEDTATE FAMILY WHO
IS SERIOQUSEY ILL AND REQUIRE THE CARE AND ATTUNDANCE OF SUCH EMPIOYER., A
CERTIFICATE OF A REPUTABLE PHYSICIAN TH ATTENDANCE SHALL BE REQUIRED AS
SUFFICENT PROOF OF NEED OF LEAVE BY THE EMPLOYELD AFTER THREE (3)
CONSECUTIVE DAYS SICK FEAVE, OR LEAVE TN ATTENDANCE OF A MLMBEER O THE
EMPLOYEE'S IMMEOIATE FAMILY. IH THE CASE OF AN LLLHESS OF A CHRONIC OR
RECURRING NATURE, CAUSING AN EMPLOYEEZ'S PERIODIC OR REPEATED ABSENCE FOR
THREF DAYS OR MORE, ONLY ONE MEDICAL CERTIFICA(: SHALL BE REQUIRED FOR
LVERY SIX (6) MONTH PERIOD AS SUFFICIENT PRCOr O NEED'OF SICK [ EAVE BY
THE CMPLOYCE, PROVIDED HOWCEVER, THE CERTIFICATLE MUST SPIICLEY THAT THEF
CHRONIC OR RECURRING NATURE OF THI TULLNESS IS LIRKLLY TO CAUSE A SUBSEQUIENT
ABSLHCE FROM EMPLOYMLIT . IN CASL OF SICK LLAVE DUE TO EXPOSURE TO
CONTAGIQUS DISEASE, A CERTIFICATE FROM THE FAMILY DOCTOR MAY Bf REQUIRED.
12.1-2  ACCUMULATION- EVERY EMPLOYLZD COVERED BY THIS AGREEMENT SHALL, [N
ADDUTION 10 HIS OR HER PALD VACATIONH AND HOLIDAYS, B GRANTED SICK LIAVE

AD DFFTHNED ABOVIL, WITH PAY FOR NOT LL5L THAD ONE (1) VORIZING DAY FOR EVERY



F2.1- 2 (CONTL)

MONTH OF SERVICLE DURIMG THE FIRST CALTHNDAR YRAR Or (MPLOYMENT AND

FIFTEEN (15) WORKING DAYS IN EVERY CALENDAR YEAR THEREATTER. I[F ANY

5UCIH EMPLOYEE REQUIRES NONE OR OHLY A PORTION OF SUCH ALLOWABLE SICK

LLEAVE FOR ANY CALENDAR YEAR, THE AMOUNT OF SUCH NOT TAKCNW SHALL ACCUM-
ULATE TO H]S OR HER CRLDIT FROM YEAR TO YEAR. SUCH EMPLOYEE SHALL BE
ENTITLED 10 UTILIZE ANY OR ALL SUCH ACCUMULATED LEAVE (F AND WHEN NEEDLD
AN SHALL BE ENTITLED TO UTILIZE SUCH LEAVE UPON RETIREMENT AS TERMINAL
LEAVE WITH PAY. THE TOWNSHIP SHALL NOT REQUIRE ANY OF ITS EMPLOYELES WO
MAY BE DISABLED THROUGH INJURY OR TLLNESS AS A RESULT OF OR ARISING FRCM,
HIS RLSPECTIVE EMPLOYMENT TO UTILIZE 1HE S51CK LEAVE ACCUMULATED UNDER THIS

SECTION.

12.2  SLEVERANCE ALLOWANCE-

12.2-1 AN FMPLOYEE OF THE TOl‘!TJSH POCOVERED UNDEFR THIS AGREEMINT VHO,
AFTER COMPLETING TEN (10) YFARS OF SERVICEL, "ERMINATES HIS OR HER EMPLOYMENT
UNDER HONORABLE COHDITIONS SHALL RECIEVE OMF HALF (1/2) OF ALL ACCUMULATI.D

SICKR LEAVF AS A SEVERANCE ALLOWANCE.

12.2-2  THi RAIE O PAY FOR THIS ALLOVANCE SHALL 8L COMPUTED ONTHE LMPLOYEE'S

DATLY RATE OF PAY AT TIME OF TERMINATION.

12.2-3%  THE METHCD OF PAY  SHALL BRE DETERMINEZD BY THE TOWNSHIP TRUASURER
BUT, SHALL BE MADE IN LUMP SUM PAYMENT 1T PRACTHCAL AND REQUESTED BY SALD
EMPLOYEE ., THE MINIMUM PAYMENT SCHEDULE PERIMISS[BLE UNDFR THIS AGRETMENT SHALL

B SIX (6)  EQUAL MONTHLY JNSTALIMENTS PAID 1O [HE DMPLOYEE.



12.3 FTUNERAL LEAVE

12.3-1 SPECIAL LEAVE OF ABSENCE WITH PAY UP TO A MAXIMUM OF FOQUR (4)
WORKING DAYS SHALL BE GRANTED TO ANY EMPLOYELD IN CASE OF DEATH WITHIN BIS

IMMEDIATE FAMILY.

12,3-2 THE TERM "IMMLDIATE FAMILY'™ SHALL INCLUDE ONLY FATHER, MOTHER, SIEP
PARENT, MOTHER IN LAY, FATHER IN LAY, GRANDPARENT, SISTER OR BROTHER, SPOUSE
CHII.D OR FOSTER CHILD OF AN EMPLOYEE, NR RELATIVES RESIDING IH HIS OR HER

HOUSEMHOLD.,

17.3~3 THE SPECIAL LEAVE PERIOD SHALL COMMENCE TMMEDIATELY FOLLOWING THE
DEATH OF SUCH PCRSONS AND THE NOTIFICATICN OF THF [DHEPARTMENT BY THE EMPLOYEE
TH: LCAVE 1S FOR THE SOLL PURPOSE OF ARRANGING FOR AND ATTENDING TiHIT FUNERAL
SLRIVCE. SUCH SPECIAL LEAVE MAY RBPE EXTENDUD WITHOUT PAY AT THE DICCRET O
OF THID CHIEREY OF POLICE., THE FXTFMDED SPLCIAL LEAVE, IF GRANTED SHALL NOT
CONSTITUTE HICK LEAVL AHD SHALL NOT BL DEDUCTED FROM THE CMPLOYELE'™S AMMUAL

SICK  FAVE,

12,64 INJURY LEAVE

12.4-1  INJURY LEAVID SHALL BC GRANIED WITH TULL PAY T EMPLOYEES DISABLED
THROUGH INJURY OR ITLLNESS AS A RESULT OF, OR ARISING FROM THEIR RESPECTIVE
EMPLOYMENT .

12,52 ANY AMOUNT OF SALARY OR WAGES PAIN OR PAYARLE TO EMPLOYEES BECAUSE

OF [FAVE PURSUANT TO THIS SECTION (12.4) SHALI BF REDUCED RBY THE AMOUNT OF



WORKMANS COMPENSATION AWARDED UNDER CHAPTER 153 OF 11TLE 3h OF THLE

REVISED STATUTES MADE FOR DISABILITY BECAUSE OF TIL [INJURY OR [LLNESS

REQUIRIHNG "SUCH LEAVE.

12.5 LEAVE FOR PBA MEETINGS

12.5-1 THE EXECUTIVE DELEGATE AND PRESIDENT (OR APPOINTED ALTERNATES)

OF PBA #77 SHALL BFE GRAMTED LEAVL [ROM DUTY WITH FULL PAY FOR ALL MEETINGS
OF PBA WHEN SUCH MEETINGS TAKE PLACF AT A TIMEL WHEM SUCH OFFICERS ARE
SCHERULED TO BL Ol DUTY, PROVIDED THE AFFECTED OFFICER GIVES REASONALBE

WRITIEN NOTICE TO THE CHIEF OF POLICE.



ARTICLE 13:  SALARY, OVIRTIME, LONGEVLIY, COMPENSATORY | [ME

13.1 COMMENCING JANUARY 1, 1980 AD RETROACTIVE TO SATD DATF IF APPLICABLE,
AND CONTINUING THROUGH MIDNIGHT DECEMBER 31, 198G, THE ANMNUAL BASE SALARY
TO BE PAID THE FOLLOWING EMPLOYEES OF THE TOWNSHIP SHALL BE AS FOLIOWS, THC

PAY PERIODS SHALL CONTINUE TN THE CURRENT PRACTICF,

LICUTENANT . .ttt it e e eneceaanens ...%17,500 PER ANNUM
SERGEANT .. ...... et et e 516,600 PER ANNUM

SENTOR PATROI.MAN
(AFTUR 3 YEARS SERIVEED) . cvvvewee...5106,000 PER ANNUM

PATROLMAN 3
CENTERING THE 3RD YEARD..... ... ..., $14,000 PER ANHUM

PATROLMAN 2
CENTERING THE 2HD YEAK) i e et v v aeess $12,600 PER ANHUM

PATROLMAN 1

(UPCH ENTRY) .. it e v ceee..-511,800 PR ANNUM

13.2  COMMLENCING JANUARY 1, 1981 AND RECTROALTIVE TO SAID DATL IF APPLICARLL
AND CONTINUING THROUGH MIDNIGHT DLCEMBER 31, 1981, THE ANNUAL BASE SALARY TO
BE PALD THE FOLLOWING EMPLOYEELS SHALL BE AS TOLLOWS. THE PAY PLRIODS SHALL

CONTINUE IN THF CURRENT PRACTICE.

P IFUTENANT L e e e e e s v e s e $19,5n00 PER ANHUM
SERGEANT . .. oo vi e et e ..318,500 PER ANHUM

SEHTOR PATROUMA!
(ALICR 3 YEARS SERVICED ... . ..., ...5%17,600 PER ANNUM

PATRO!I MAN 3
CLNTERING 3RD YEARD . vt v e ian s $15,40n0 PERANIHIUM

PATROLMAN 2
CFMTVRING 2MD YFAR) o o i e e ee e e e .. 015,860 PER ANTIUM

PATROLMAN 1
CUPON FHTRY ) . e it e e i e mnareaens 517,980 PER ANHUM



15.% __OVERTIME:

13.2-1 OVERTIME SHALL CONSIST Or AlL HOURS WORKED IN EXCESS OF EIGHT (8)

HOURS PER DAY, OR FORTY (40> HOURS PER WILCIC,

13.3-2 ALL EMPLOYLLS COVERED BY THIS AGREEMENT SHALL, IN ADDITION TO THEII
BASE SALARILES, BE PAID ONE ARD ORLE HALF TIMES THEIR HOURLY RATLE OF BASE
PAY, AND COMPUTED ON THE BASIS OF AN EIGHT HOUR DAY, FORTY HOUR WORK VWECK
FOR ALL OVERTIME HOURS WORKED INCLUDING BUT NOT LIMITED TO THE FOLLOHING:
COURT APPEARANCES AND UNSCHEDULED OVERTIME SPENT ON EMIRGENCIES AND

OTHER EXTRA DUTY ACTIVITILES, APPROVED BY THE CHIEF OrF POLICE AND TR

TOWNSHIP MANAGER.

13.3~-3 ALt OVERTIME PAYMENTS SHALL BE PAID IN THF PAY PERTOD IMMEDTATELY

FOLLOWING TiHE PERIOD IN WHICH IT WAS WORKED,

15,4  PREVIOUS SERVICE:

13.4=-1 CREDIT OF Ul* TO AND INCLUMING THRFF ( 3) YEARS OF PREVIOUS SERVICC
A5 A POLICZ OFFICLR SHALL BC GIVENW TO HEW HIRES THAT HAVE SUCCESSFUILY
COMPLETED THE REQUIRED COURSES OF S5TUDY AT AN ACCREDITFI POLICE ACADEMY,

DOCUMENTATICN OF PRIVIOUS SERVICEL SHALL Bii DIUTERMINED BY THE CHIEF OF POL M

13.5 1ONGEVITY:

15.6-1  LACH EMPLOYEF COVERED BY THIS AGRULIMONT SHALL Bk PATID IN ADDITION
TO, AMD JOGLTHER WITH HIS OR HER ANNUAL BASE SALARY AS LISTED M ARTICIFE
15 SLCTION 182, ABDITIONAL COMPUNSATION SASFED U THE LENGTH OF HIS OR

“

HER SFRVICH.



15.5-72 LONGEVITY PAY SHALL BE COMPUTED ON FHED BASTS Gf i EMPLOYEE's

ANHITVURSARY DATL OF LMPLOYMENT EACH YEAR AN WILL B PALD N THEE SAME

PECRIOCDS AS SALARY.

13.5-3 THE LOMNGEVITY SCHEDULE TO BE USED 15 AS FOLLOWS:

YEARS SERVICE PLRCENT ANHUAL BASE SALARY
COMPLETING 5 YEARS .. e iveiinnnnnnn. 2%
COMPLETING 10 YEARS .o s 4%
COMPLETING 15 YEARS ... 6%
COMPLETING 20 YEARS ..... e m e 8%
COMPLETING 25 YEARS ..., Le. 10%

13.6 COMPENSATORY TIME OFF:

CRPLCTIVE JUNE 1, 1979 AND CONTINUING THROUGH THE DUXMATION OF THTS AGRLEMENT,
COMPENSATORY TIME OI'T AT THE RATE OF T¢ME AND ONC MHAI F MAY BL GIVEH IN LIEY
OF OVLRTIME PAYMFNTS AS THE REQULST OF  THE EMPLOYEEF AND WITIH THE APPROVAL CF
THF CHICE OF POLICF OR Y IFUTLNANY O POLICE. PROVIDEU HOWEVER, THAT THE
COMPLNSATORY TIML OFF 1% RUEQUIZSTED PRIOR TO THE PAY PERIOD THE OVEKIT AL

PAYMENTS ARZ TQ BE MADEC.

ARTICLE 14: ACTING OFFICER

ANY EMPLOYEE WHO SHALL HAVE BFEN APFOLNTED BY THE TOWNSHIP MANAGER,
WHO SHALL HAVFE TAKEN INTO CONSIDLIRATLION THE RECMMEMDATION O THRE CHIEF OF
POLICE, TO ACT FOR A SENIOR OFFICER AND WHO SHALL HAVE PERFORMED THE DUTIHS
THEREQY , FOR A CONTINUOUS PERIOD OF THIRTY (30) DAYS SHALL THRLAFTER BF
GRANTED CTOMPENSATION APPROPRIATL TO SUCH OFFICE FGR THE TIME SO HELD. THIS

SECTION IS EFFFCTIVIEE FROM JANUARY 1, 1978.

ARTICLE 15: COLLEGE Ail OWANCE




gb.l THE TOWNSHIP AND THE PBA 677 AGRIZL THAT TiHE AMGHINT AHD QUALTTY OF AN
[HPLOYLE'YS EDUCATION OFTUN DETERMINLS THE VALUL OF 1NI1S CONIRIBUTION 10O THIE
COMUUNITY AND THE DEGREE OF PROFICILKCY WITH WHICH HFE PLERFFORMS HIS DUTIES.
It ORDER TO PROVIODLE AN INCENTIVE TO tNCOURAGE THE EMPLOYELE'S TO ACHIFEVE

THID ADVANTAGES OF HIGHER EDUCATION AND IN ORDFR TO ATTRACT APPLICANTS WITH
ADVANTAGES OF HIGHER EDUCATION THE TOWNSHIP AGREES: EACH UMPLOYELR Wi
RECEIVLS OR HAD RECEIVED ACADEMIC CREDITS FOR STUDY IN ANY [NSTITUTION OF
HIGIHLR EDUCATION WHICHH OFFERS A CURRICULUM LEADING TO, 0OR ACCRFDITALLE
TOWARD A BACCALAUREATE OR ASSOCIATES DEGREERE IN LAW EMFORCEMENT AND VWHICH IS
AN ACCREDITED INSTITUTION OF MIGHER LEARNING, SHALL Bz PAID AN Al L.OWANCE N

THE AMQUNT OF FIFTZUH & 1500) DOLLARS PER CREDIT UP TO A MAXIMUM OF SIX

HUNDRED (5600.00) DOLLARS.

15.2 PAYMENTS FOR ALL CREDITS ATTAINED BY EXISTING LMPLOYEE'S SHALL BE PAILD
ON THE FIRST PAY DAY 1N HOVEMBFR FACH YEAR. PAYMLNTS FOR NEW EMPLOYEE'S SHALL

BF COMPUTED FROM ENTRY DATE AND PAID 11 THI SAME MANNER,

ES .3 COURSES MUST FLIRST B APPROVED BY TH¥ CHIEFE ) POLICE AND THE TOWRSNIP
MANAGLER AND A GRADE OF "CY OR BLTTER EARNED. CR7ZDITS EARNED MUST BE VERIFLID

BY AN OFFICIAL TRANSCRIPT.

1.4 THE TOWNSHIP AGRFES TO PAY TIE COST OF THE NFCESSARY BOOKS USED IN THE
COURSE WAS SUCCESSFULLY PASSED AND A RECIERT FOR SAID BOOKS I3 PRFSENTED.
THZ BOOKS ARk 10 BECOME THE PROPERTY OF THF TOWNKRSHIF 10 67 PLACFD IN A

LIBRARY FOR POLICE OFFICERS REQUIRING THLIIR USHT.

ARTIGLE 16: HOSPITALIZATION TN5URANCE

16.1 THE TOWHSHIP AGREES 10 PROVIDL NEW JERSIY BLUE CROSS AND BLUP SHILZLD

HOLPTTALTZATTON THSURANCE WITH RIDER "I b oK ALL EMPLOYIT 'S COVERED BY TIIS
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AGRELMENT, AT THE TOUNSHLEYS EXPLils(..

16.2 [HE TOWNMSHIP FURTHLER AGREES TO I'ROVIDL MAJOR MEDICAL IMNSURANCE FOR

ALL EMPLOYEE'S COVERLD BY THIS AGREEMENT, AT THE TCGWNSHIP'S CXPENSE.

16,3 THE TOWNSHIP AGREES TO PAY THE PREMIUM REQUIRED FOR SINGLE AND MARRIED
EMPLOYEE'S FOR THE EASTERN STATES i AND W FUNND, THIS FUND WILL COVER DENTAL,

OPTICAL AND PRESCRIPTION DRUGS. THE THSURANCE PLAN WILL BF MADE ON A MONTHLY

BASIS BY THE TOWNSHIP TREASURER.

ARTICLE 17: CLOTHING_ ALLOWANCE

17.1  EACH EMPLOYEE COVERED UNDER THIS AGREEMENT SHALL RECEIVE A CLOTHING
ALLOWANCE OF FOUR HUNDRED AND FIFTY DOLLARS ($S450.00) ANMUALLY, THIS
ALLOWANCE IS TO BE PAID IN TWO EQUAL INSTALLMENTS OF TWO HUNDRED TWEMTY FIVE

DOLLARS (5225.00) EAGH, THE FIRST ON MAY 15T. AND THE SECOND ON OCTOBLR 1ST.

1722 TS ACTOUANCE 15 INTENDED 70 COVER THE REPLACEMIENT, CLEAMTNG AND

MALHTURANCE OF CLOTHING AND/OR UNIFORMS.

17.% FOR NEW EMPLOYLE'S, THE INTTIAL ISSUE SHALL B PROVIDED RY THE TOU-

SHIP AND THE FIRST ALLOWARNCE SHALL 3F PRORATED FROM THE DATE OF HIRFE.

7. TIF RFEPILACEMENT OF EQUIPMIHT DAMAGED OR DESTROYFD I8 M. LINILL OF puly
SHALL BF TREATED AS FOLLCUS:

17-% -1 A DAMAGED OR DESTROYLD WLAPOWN AND/ODN HOF ST SUALL B RYPLACED 33Y
THE TOWNSHIP,

17.0-2  ALL CLALIMS FOR DAMAGED PRESCRIPTION LYEWIAR, NWATCHES AHD BRICFCASES

SolalL BE REVIEWLD BY A PANEL WHICH WILL COHGIST UF THE PRBA SHOP STIUARD,
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L7 -3 LF APPROVED FOR REPLACEMENT BY SAID PANCL, [HL5L ITEMS SHALL BC
REPLACED A5 TOLLOWS, PER THCIDENT:

PRESCRIPTION EYEGLASSES: ACTUAL REPLACEMENT COST OF (DENTICAL EQUIPMENT.
WATCHFES: ACTUAL REPLACEMENT UP TO $50.00 IN VALUL.

BRIEFCASES: ACTUAL REPLACEMENT UP TO $25.00 It VALUE.

ARTICLE 1¢: CONTIMNUATIOM OF BENFFITS

NOT COVERED BY 1[5 AGREEMENT

ALL PRACTICES AND CONDITIONS HOT COVERED BY THIS AGREEMEMT SHALL
CONTINUE TO BE GOVERED, CONTROLLED AND INTLRPRETCED BY REFERNCE TO THE
TOWNSHIP CHARTER, ORDINACES, RULES AND REGULATIOHS GF THE POLICE DEPARTMENT,
AND ANY PRESENT OR PASIT BLENEFITS WHICH ARE EHJOYED BY EMPLOYEE'S COVERED BY
THIS AGRCVMENT, THAT HAVE NOT OLLH THCLUDED R THIS AGREFMENT AND VIHTCH ARE
NOT INCONSTSTENT WITH THIS AGREEMENT SHALL BE CONTINUED, PROVIDED HOMEVER
PHAT THLIS SHALL NOT POSE AHY LIMITATIONS UPON THE TOWNSHIP TO NEGOTIATE ANY

PASE BENEEETS AS PART OF AMY NEW CONTRACT.

ARTICLL 137 SAVINGS CLAUSEH

19.1 IN THE EVERT THAT ANY PROVISION OF THIS AGRTEMENT SHALL BE FIfIALLY
DETERMINED TO BE TN VIOLATION OF ANY APPLICAZLFE LAW OF THE STATE OF NEW
JERSEY, SUCH DETERMINATION SHALL HNOT [(HPAT2 THE VAL TDITY AND EMFORCEABILITY

Gf REMALINTNEG OTHFR PROVISIONS OF TIHIES AGRERMeEMNT,

19.7 PROTHE EVENT THAT ANY PROVISION OF THIS AGREEMENT CONFLICTS YWITH ANY
POWNSHILIE ORDINANCE, THE TOWNSHIP AGREES THAT SUCH ORDINANCE SHALL BE

RUPTALED OR AMIRDED TO CONFORM TO Tril, TLRIMG O THIS AGRLEMENT.



ARTICLE 20 DURATICH OF__AGRELCMENT

20.1  THIS AGREEMENT SHALL BE TIH FULL FORCE AND FrFeLCT FROM JAMHUARY o, 1431

UNTIL MIDHIGHT DECEMBER 31, 19381,

20.2 THE PARTIES AGREE THAT NZGOTIATIONS FOR A SUCCFSRSCR AGREUMENT AND

MODIFYIHG , AMENDING OR ALTERING T CHANGING ITEMS AHND PROVISIONS OF THIS

AGRLEMENT SHALL COMMENCL NO LATER THAN SEPTEMBER 13,1981, 1T TS UNDERSTOGCD

THAT P3A 477 1S SEEKING A SUCCESS0OR AGRECMENT COMMERCING FROM JANUARY 1,

1982, AS LIMITED BY THE PROVISIONS SET FORTH IN ARTICLE 12 A, THIS AGREEMEMT

SHAL L REMAIN Il FULL FORCE AND EFFECT UNTIL A SUCCESSOR AGRIEMENT IS5 REACHED.
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BILL OF RIGHTS CAPPLNDIX)

ARTICLE 8

The Police Officers' Bill of Rights shall provide but shuall not be
limited to the following.....Nothing contained Lerecin shall ncgate any rights
granted by any State, Local or Constitutional lav or decision.

A
>

8.1 Political Activity

Except when on duty or whenever acting in his official capacity, no
police officer shall be prohibited from engaging in political activity.

8.2 Investigations of Police Officers

Whenever a police officer is to be investigated or is under investigation,
the officer is to be made aware of the investigation upon its commenccment.

If a police officer is subjected to interrogation by his commanding officer
and/or any other officer of thé Police Department for any reason which cculd
lead to disciplinaxy action, demotion, dismissal, transfer, or criminal action
or charges, such interrogation shall be conducted under the following conditions:
- 2-1 The interrogation shall be conducted at a reasonable hour, prefcrably
at a time vhen the officer is on duty with veasonible notice being piven unless
the seriousness of the investigation is of such a degree that an immediate
interrogation is required, and if such interrogation docs occur during the off
duty time of the officer being interrogated, he shall he conpensated for such
off duty time in accordance with regular department procedures.

2-2 fhe investigating officer shall designuate the location at which the
interropation shall take place. It shall be at (1)} the office of the command of
the investigating officer; or (2) the station, burcau or unit in which an incident
allegedly occurred; or (3) at the actual location where the incident allegedly
occurred, in which latter event no non-officer cowplainant shall be allowed to bg~
preseat.  Tf eircumstances preclude the selection of wny of the ahove, then ke

investipgation shall be conducted at any other pluce selected by the interviewing

office in consultation with the offjcer under Investigation.

(1



2.3 The officer under investigation shall bc informed prior to such inter-

rogation of the rank, name and command of the officer in chorge of the investigation,

kN

the interrogating officers, and all persons who will be present during the inter-

rogation. All questions dirccted to thc officer under intervogation shall be asked

‘+

by and through no more than two (2) interrogators, : R

2-4 All complaints must be reduced to writing as scon as possible. The
officer under interrogation shall be informed in writing of the nature of the in-—"+ "%
- sy Ny

. . . . AN
vestigation prior to any interrogation, and he shall be informed, in writing of '

the names and addresses of all complainants, provided, however, that the infastigéting
officer of a complaint may be the complainant.

2-5 TInterrogating sessions shall be for reasonable periods and shall be tined
to allow for such personal necessitics and rest periceds as are reasonably ﬁgccssary,
provided that no period of continuous questioning shall bu longer thun thirty (30)
minutes duration without the officers' consent.

2-6 The officer under interrogation shall net be subjected to offennive
language or threatened with transfer or any disciplinavy action. No promisce of
reward or favorable treatment shall be made as an inducesent to answering any
question.  The Police Department shall not cause him to be subjected to visits by
the press or news media without his express consent, mor shn]]lhis home addross,
tclephone number or photograph be given to the press or news nedia without his
eXpress consent.

2-7 The complete interrogation of the officer, including all recess periods,
shall be recorded, and there shall be no unrecorded questions or statements. At
the request of the officer a copy of the interrogation shall be furnished to him
if transcribed, amd if further proceedings arc conteuplated by the Police Department
or any ectrher agency. If a tape recording is wade of the interrogation, the S?Ficor

shall have access to a copy of the tape if any furthey procecdings are contemplated.

(2)



8.3 Advice of Rights (To be read toa ciach oftficer prior to interrogation)

3-1 A police officer 1Is a citizen of the United Staves and of the Stote of
New Jersey and as such, is entitled to all the Tiphts and privileges guarantced
by the Constitution and Laws of the Unitcd States and of tlic State of New Jersey.

3-2 The officer has the right not to incriminate himself by answering questions,
oral or written, propounded to him in ;he course of an dcpartmentai or criminal
investigation. Nor shall the officer be compelled to give a statement oral or
written relating to said investigation without first being read and having waived
his miranda rights. |

3-3 At any point during the investigation, the officer has the right to rectain
counsel of his choice at his own cxpense, and to have said counselhprcsent to advise
at all stages of the proceedings against and/or interrogation of the officer. At
the request of the officer, the PRA representative will be present at any Interview/
interrogation of said officer. The representatives purpose shall not be to advisc
but to witness the conduct of satd procedure to insure compliance with this section
(Article 8}, No dismissal, demotion, transfer, suspeasion, reassigmaent, denial of
promotion or reassignment or other personnel action which might result in the loss
of pay and benefits which might be considered a punitive weasure shall be tuken
apainst an officer by reason of his lawful excrcisc of his constitutional xights
and/or the rights granted herein and/or the exercise of his rights to initizte and
persuc a grievance.

3-4 In the event that the department chuoscs to procend criminally apainst the
officer For any violation of the law, no intcrropation vhall take place unicss a

representative or counsel of the officers' choosing is prescat.  The representative

or cour se!l seiected by the officer mey counsel the officer prior and during the .

interropation and object to any guestions asked, and the interrogation will
0
inmedintely terminate ai the request of the officer or his sepresentative or counscl.

(3)



3-5 In the course of any intervogation, the officer shall have the right
1o name witnesses who shall be intervicwed by the investipating offlcer.

3-6 Nothing in the foregoing shull abridge the right SF a commanding officer
to counsel with, advise, or admonish an officer under his commond in private.

3-7 At the conclusion of any inte;rogation, the officer shall have the right

to make an oral presentation for the record, or vead a written statement into the

record. The member shall, if requested, have the right to a brief recess periodéh,
prior to said oral presentation or said reading of a written statement. T ¢

3-8 Any complaint against an officer which has been cxonerated or unfounded shall

-

be expunged and removed from all departmental and township personnel files and records.

g
Ao

All investigative materials, records and notes shall bo received, if desired, by
the officer and/or his counsel, After review, the file shall be sealcd and filed
only under the custody and care of the Chicf of Police. Said {ile shall not, in
any way, be used against the officer in any persounel or adwinistrative decisions.
Said file shall not be opened nor information contained therein releascd without
giviig notification to the officer.

8.4 Police Officcrs' right to bring suit

Police officers shall have the right, upon rotification to the Police Commission,
1o bring civil suit against any person or group of persons, including heads or
menbers of business, social or educational organizations for damages suflfered, either
pecunliary or otherwisc, or for abridgement of their civil rights on account of their
pcrformance of official duties,

8.5 Civilian Complaint

No cowplaint by a civilian apainst an o(ficer shall result in any disciplinary
action unless the complaint he duly sworn to by the complaintont betore an official
authorized to adininlster oaths. A0

8.6 No officer shall suffer a demotion, trvarsfer, reassioment, denial of prosotion,

(1)



or reassigmment or other persomnel actioa which might rewult in loss of pay or
benefits or which otherwise might be considered a punitive weasure unless such
officer is notified in writing of the action and the rceason or reasons therefore
prior to the taking of such action.

8.7 Suspensions: No officer shall suffer a suspension from duty, with or without

pay unless the following circumstances are apparcent,

*7-1 Where the officer has been indicted, charged or alleged to have cormnitted
a severe criminal offense or severe violation of departmental regulations which
constitutes a threat, hazzard, or danger to the public or members of the department.

7-2 'the officer shall be notified in writing of the suspeision and Tcasons'-
therefore, prior to the suspension if practical. -

7-3 Any suspension and all subsequent procecedings shall be handled in accordance
with the guidelines as set forth in Title 40 and applicable casc law.

7-4 In addition to any administrative procedures avuilable to him rogurding the
filing of grievances, any officer may institute an acticn in o civil conrt to obtain
redress of prievances, but he shall have first uvsed the grievance procedure set
forth herein.

8.8 No officer shall have any comment or statement sdverse to his intcres
entered into his personnel record by any person without the following:

8-1 The officer way sign the document indicating he is awarce of and In agree-
ment with what is contained thercin.

8-2 The offlcer may rcfusc to sign said document and oy permanentily attuch
1 statement correcting or charifying his position reievent to the matter.

8.9 No officer shall be compelled to submit to a polygraph examination without

his express written consent. Ko discinlinary action or other recriminatlion whatoo«

cver shall be taken against an officer refusieg to submit to a polygraph cxaminition,
ndH

nor shill any comment be entered anywhere that the officer reiused to take a poly-

eraph ¢xumination, nor shall mmy testimony or evidence be admiusible in any Police

(5)



Department proceeding, to the effect that the officer refuced to take a polygraph

cxamination.

§.10 No officer shall be denicd the opportunity to participate in sccondary en-

ployment subject to the department's right to restrict employment in such areas
vherein a conflict of interest would e.;lst. Such types of employment where a conflict
could reasonably be determined to exist must be narrowly construeci and delineated,
8.11 No officer shall be required or requested for purposes of assignment or other
personnel action, to disclose any item of his ;,Jroperty,income assets, source of
income, debts or personal or domestic expenditures (including those of any member

of his family or household), unless such information is obtained under proper legal

procedure or tends to indicate a conflict of interest with respect to the performance

of his official duties.
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