SUMMARY FORM
COLLECTIVE BARGAINING AGREEMENT
POLICE AND FIRE

Township of Mullica PBA Local #77 Superior Officers

Public Employer:

Base Year Contract Term: 1/ 1/ 2011 12/ 31/ 2015 New Contract Term 1/ 1/ 2016 12/ 31/ 2019

Employee Organization

Synopsis of Settlement/ ~ Avg salary increase of 4.48%, increased steps, frozen steps, eliminate compensatory time for (6) holidays,
Award/Recommendation:  €liminate PRHB and Medicare reimbursements, reduced vacation & sick time for new hires. Combines 2
bargaining units into 1 unit (rank & file assumed sergeants). NJ Direct 15 as base plan for 2017 forward

N.J.S.A. 34:13A-16.7(a): Base salary is the salary provided pursuant to a salary guide or table and any amount provided pursuant to a salary increment, including any
amount provided for longevity or length of service. It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and health and medical insurance costs.

BASE YEAR NEW BASE YEAR INCLUDED IN NEW BASE
(previous agreement) (successor agreement) Economic Non-Economic
Salary: $804,941.00 $842,003.00 Yes [ No O Yes O No [
Increment; Yes [F1 No [0 Yes [ No_[
% Increase: 2.00% 4.60% Yes [0] No [] Yes [] No_[]
Avg. Yield
per person in dollars; $1451.00 3088.50 Yes [0 No [0 ves O No [
Uniforms: $1,000.00 $1,000.00 Yes L0 No [ ves OI No_ O
Boot/Shoe: 5000 $0.00 Yes [1 No Yes 1 No [
Longevity: 4000 $0.00 Yes O No [ ves TI Nno O
Holiday Pay: $0.00 51,6800 Yes [1 No Yes [1 No_ [
Shift Differential $0.00 $0.00 Yes L1 No [ Yes LI No
Overtime: 30.00 Yes O No [ ves I No [
Stipends: $0.00 $0.00 Yes [1 No Yes [1 No_[
Bonuses: $0.00 $0.00 Yes OO No [ ves OO No_ O
Education; $0.00 $0.00 Yes [ No Yes O No O
EMT: $0.00 50.00 Yes L1 No Yes L1 Nno [
Other*: $0.00 $0.00 Yes L1 No [ Yes LI No_
* Additional Costs: (please list on separate sheet & include in total
Medical: Medical Costs are not included in the base salary but must be included in the analysis as part of the summary
Contributions: 1.5% salary Per Chapter 78
Cost Of Hea"h 12,536 per employee annual avg 14,861.79 per employee annual avg
Prescription 4460 per employee annuall avg 4004.52 per employee annual avg
Denta|: 1663 per employee annual avg 754.20 per employee annual avg
Vision: 234.38 per employee annual avg 253.68 per employee annual avg
NEW AGREEMENT ANALYSIS
Effective Date Year Year Year Year
% Increase 4.60% 3.95% 4.56% 4.80%
Avg. Yield (p/p*) 3088.50 2768.34 3324.90 3662.28
Cost Of |ncrease/ 37062 33220 39899 43947
Impact of Settlement:
Percentage |mpact: 4.50% 3.84% 4.45% 4.70%
Actual dollar Impact: $36,222.00 $32,347.00 $38,986.00 $42,990.00
TOTAL BASE SALARY
AT END OF EACH YEAR $842,003.00 $875,223.00 $915,122.00 $959,069.00

The undersigned certifies that the foregoing figures are true and is_aware that if any of the foregoing items are false, s/he is subject to punishment.

Prenared by: Dawn M. Stollenwerk Title: CFO
Print Name
Dawwn WM. Siellencerk Date: 5/16/2016

Signature
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	IA: 
	Employer: 
	Name: Township of Mullica

	Organization: 
	Name: PBA Local #77 Superior Officers

	Base: 
	Term: 
	Begin: 
	Date: 1/1/2011

	End: 
	Date: 12/31/2015


	Average: 
	Yield: 1451

	Shift: 
	Differential: 0

	Medical: 
	Contributions: 1.5% salary
	Costs: 12,536 per employee annual avg
	Prescriptions: 4460 per employee annuall avg
	Dental: 1663 per employee annual avg
	Vision: 234.38 per employee annual avg

	Salary: 804941.00
	Increment: 
	Percent: .02
	Uniforms: 1000.0
	Footware: 0
	Longevity: 4000
	Holiday: 0
	Overtime: 
	Stipend: 0
	Bonuses: 0
	Education: 0
	EMT: 0
	Other: 0

	New: 
	Term: 
	Begin: 
	Date: 01/01/2016

	End: 
	Date: 12/31/2019


	Average: 
	Yield: 3088.50

	Shift: 
	Differential: 0

	Medical: 
	Contributions: Per Chapter 78
	Costs: 14,861.79 per employee annual avg
	Prescriptions: 4004.52 per employee annual avg
	Dental: 754.20 per employee annual avg
	Vision: 253.68 per employee annual avg

	Salary: 842003
	Increment: 
	Percent: .046
	Uniforms: 1000.0
	Footware: 0
	Longevity: 0
	Holiday: -1680.00
	Overtime: 0
	Stipend: 0
	Bonuses: 0
	Education: 0
	EMT: 0
	Other: 0

	Salary: 
	Economic: Yes
	NonEconomic: Off

	Increment: 
	Economic: Yes
	NonEconomic: Off

	Percent: 
	Economic: Yes
	NonEconomic: Off
	Year1: .046
	Year2: .0395
	Year3: .0456
	Year4: .0480

	Yield: 
	Economic: Yes
	NonEconomic: Off
	Year1: 3088.50
	Year2: 2768.34
	Year3: 3324.90
	Year4: 3662.28

	Cost: 
	Year1: 37062
	Year2: 33220
	Year3: 39899
	Year4: 43947

	Impact: 
	Percent: 
	Year1: .045
	Year2: .0384
	Year3: .0445
	Year4: .0470

	Dollar: 
	Year1: 36222
	Year2: 32347
	Year3: 38986
	Year4: 42990


	Total: 
	Base: 
	Salary: 
	Year1: 842003
	Year2: 875223
	Year3: 915122
	Year4: 959069



	Synopsis: Avg salary increase of 4.48%, increased steps, frozen steps, eliminate compensatory time for (6) holidays, eliminate PRHB and Medicare reimbursements, reduced vacation & sick time for new hires.  Combines 2 bargaining units into 1 unit (rank & file assumed sergeants).  NJ Direct 15 as base plan for 2017 forward
	Name: Dawn M. Stollenwerk
	Title: CFO
	Date: 5/16/2016

	Uniforms: 
	Economic: 2
	NonEconomic: Off

	Footware: 
	Economic: 2
	NonEconomic: Off

	Longevity: 
	Economic: 2
	NonEconomic: Off

	Holiday: 
	Economic: 2
	NonEconomic: Off

	Shift: 
	Economic: 2
	NonEconomic: Off

	Overtime: 
	Economic: 2
	NonEconomic: Off

	Stipend: 
	Economic: 2
	NonEconomic: Off

	Bonuses: 
	Economic: 2
	NonEconomic: Off

	Education: 
	Economic: 2
	NonEconomic: Off

	EMT: 
	Economic: 2
	NonEconomic: Off

	Other: 
	Economic: 2
	NonEconomic: Off



