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‘This Agreement is entered into pursuant to the provisions of
Chapéér 303, Laws of 1968, as amended by Chapter 123, P.L., 1974,
{N.J. Rev. Stat. 34:13A-5.1 et seq.) of the State of New Jersey
to promote and ensure harmonious relations, cooperation, and
understanding between the Township and its Police Officers; to
provide for the resolution of legitimate grievances, to prescribe
the rights and duties of the Township and Police Officers, all in
order that the public service shall be expedited and effectuated

in the best 1interests of the people of Egg Harbor Township.



. A. Majority Represen!
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1. The Township hereby recognizes the Association as
the sole and exclusive negotiating agent and representative for
all full-time Patrolmen, Sergeants and Lieutenants employed in
the Township of Egg Harbor Police Department, but excluding all
other personnel employed in the Township of Egg Harbor Township
Police Department, and all other Township employees.

2 The title "Police Officer" shall be defined to
include the plural as well as the singular and to include males
and females, uniformed members and non-uniformed members assigned
to plain clothes.

B. Stewards

) I One (1) Stewaﬂd, named by the Association for the
duration of this Agreement, shall be excused by the Chief of
pPolice to attend regular meetings of the Associgtion which occur
monthly.

7.4 It 1s understood that the Steward shall return to
duty immediately following said meeting.

Big In the event that the Steward is unavailable due to
illness, or on vacation, the alternate shall assume his duties
and attend such meetings.

4. The name of the Steward and his alternate shall be

registered with the Governing Body and with the Chief of Police.



GRIEVANCE PROCEDURE

-

A. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of employment
under this Agreement.

R. Nothing herin shall be construed as limiting the right
of any Police Officer having a grievance to discuss the matter
informally with any appropriate member of the Department.

€3 1. The term "grievance" as used herein means an appeal
by an individual Police Officer or the Association on behlaf of
an 1individual Police Officer or group of Police Officers, from
the 1interpretation, application or vioclation of policies,
acreements, and administrativg decisions affecting them.

2. No arievance may proceed beyond Step Three herein
unless it constitutes a controversy arifing over the
interpretation, application or alleged violatiqp-of the terms and
conditions of this Agreement. Disputes cénéerning terms and
conditions of employment controlled by statute or administrative
requlation, incorporated by reference in this Agreement, either
expressly or by operation of law, shall not be processed beyond

Step Three herein.



D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agregment, and shall be followed in its entirety unless any step
is wéived by mutual consent:

Step One: The aggrieved or the Association
shall institute action under the provisions
hereof within fifteen (15) calendar days after
the event giving rise to the grievance has
occurred, and an earnest effort shall be made
to settle the differences between the
aggrieved Police Officer and the Chief of
Police or his designated representative for
the purpose of resolving the matter
informally. Failure to act within said
fifteen (15) calendakX days shall be deemed to
constitute an abandonment of the grievance.

Step Two: If no agreement can be reached
orally within ten (10) work days .of the
initial discussion with the Chief of Police,
the Police Officer or the Association may
present the grievance in writing within ten
{10) work days thereafter to the Chief of
Police or his designated representative. The
written grievance at this Step shall contain
the relevant facts and a summary of the
preceding oral discussion, the applicable

Section of the contract violated, and the

~—



remedy reqguested by the grievant. The Chief
of Police or his designated representative
will answer the grievance in writing within
ten (10) work days of receipt of the written
grievance.

Step Three: If the Association wishes to
appeal the decision of the Chief of Police,
such appeal shall be presented in writing to
the Township Police Committee within ten (10Q)
work days thereafter. This presentation shall
include copies of all previous correspondence
relating to the matter 1in dispute. The
Township Police Committee shall respond in
writing, to the grievant within twenty (20)
work days of the suQ?ission.

Step Four: If the grievance 1s not settled

through Steps One, Two, and Three, either
)
party shall have the right to submit the

dispute to arbitration pursuant to the rulex
and regulations of the Public Employment
Relations Commission. The costs for the

services of the arbitrator shall be borne
egually by the Township and the Association.
Any other expenses, including but not limited
to the presentation of witnesses, shall be

paid by the parties incurring same.



E. 1. The parties direct the arbitrator to decide, as a
preliminary question, whether he has jurisdiction to hear and
deciQe the matter 1in dispute.

B 2. The arbitrator shall be bound by the provisions of
this Agreement and the Constitution ans Laws of the State of New
Jersey, and be restricted to the application of the facts
presented to him involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract from or alter
in any way the provisions of this Agreement or any amendment o1
supplement thereto. The decision of the arbitrator shall be
final and binding.

F. Upon prior notice to and authorization of the Township
Police Committee, the designated Association Representatives
shall be permitted as members of the Grievance Committee tc
confer with Police Officergy and the Township on specific
grievances in accordance with the grievance® procedure set forth
herein during work hours of Police Officers, witpout loss of pay,
provided the conduct of said business does not diminish th»
effectiveness of the Township of Egg Harbor-Police Department or
require the recall of off{-duty Police Officers.

G. The time limits expressed herein shall be strictly
adhered to . If any grievance has not been 1initiated within the
time limits specified, then the grievance shall be deemed to have
been abandoned. If any grievance 1is not processed to the next
succeeding step in the grievance procedure within the time limits

prescribed thereunder, then the disposition of the grievance at



the last preceding step shall be deemed to be conclusive. If a
decision 1is not rendered within the time limits prescribed
for }decision at any step in the grievance procedure, then the
grievance shall be deemed to have been denied. Nothin herein
shall prevent the parties from mutually agreeing to extend or
contract the time limits for processing the grievance at any step

in the grievance procedure.



ARTICLE 1V
NON-DISCRIMINATION
B The Township and the Association agree that there shall

be no discrimination against any Police Officer because of race,
creed, color, religion, sex, national origin or political

affiliation.

B. The Township and the Association agree that all Police
Officers covered under this Agreement have the right without fear
of penalty or reprisal to form, Jjoin, and assist any Police
Officer organization or to refrain from any such activity. There
shall be no discrimination by the Township or the Association
against any Police Officer because of the Police Officer's
membership or non—membershig or activity or non-activity in the

Association. 9



BULLETIN BOARDS

L

A. The Association shall have the use of the bulletin board
located in the Police Department Headquarters for the posting of
notices relating to Association meetings, official newsletters of
the Association and other materials approved by the Chief.

B. Only material authorized by the signature of the
Association President or a designated representative (whose name
shall be provided in writing to the Township upon the execution
of this Agreement) shall be permitted to be posted on said

bulletin board.
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Q‘A. The Township agrees to deduct from the salaries of its
Police Officers, subject to this Agreement, dues for the
Association. Such deductions shall be made in compliance with
N.J.S.A. (R.S.) S52:14-15.9e, as amended.

B. A check~off shall commence for each Police Officer who
signs a properly dated authorization card, supplied by the
Association and verified by the Township Treasurer during the
month following the filing of such card with the Township.

c, If during the life of this Agreement there shall be any
change 1n the rate of membership dues, the Association shall
furnish the Township written notice thirty (30) days prior to the
effective date of such changg and shall furnish to the Township
either new authorizations from its member showing the authorized
deduction for such Police Officer, or an offici?i notification on
the letterhead of the Association and signed Qy the President of
the Association advising of such changed deduction.

D. The ~Association wil provide the necessary “check-off
authorization® form and ° the Association will secure the
signatures of its members of the forms and deliver the signed
forms to the Township Clerk.

E. Any such written authorization may be withdrawn at any

time by the filing of notice of such withdrawal with the

Township Clerk. The filing of notice of withdrawal shall be

5l



effective to halt deduction in accordance with N.J.S.A. 52:14-
15.9E as amended.
?E. The Township agrees to deduct the fair share fee from

the earnings of those Police Officers whe elect not to become
members of the Association and transmit the fee to the majority
representative.

G. The deduction shall commence for each Police Officer who
¢lects not to become a member of the Association during the month
following written notice of the amount of the fair share
assessment must also be furnished to the New Jersey Public
Employment Relations Commission.

H. The fair share fee for services rendered by the
Association shall be in an amount equal to the regular membership
dues, 1initiation fees and assessments of the ssoclation, less
the cost of benefits financed through the dues and available only
to members of the Association, but in no event shall the fee
exceed eighty-five (85%) percent of the regular' membership dues,
fees and assessments. s

I. The sum representing the fair share fee shall not
reflect the costs of financial support of political causes or
candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity designed to foster its
policy goals in collective negotiations and contract
administration, and to secure for the Police Officers it

represents advances 1in wages, hours and other conditions of

employment which ordinarily cannot be secured through collective

3 3



negotiations with the Township.

s Prior to January lst and July 31lst of each year, the
Association shall provide advance written notice to the New
Jers;§ Public Employment Relations Commission, the Township and
to all Police Officer's within the unit, the information
necessary to compute the fair share fee for services enumerated
above.

K. The Association shall establish and maintain a procedure
whereby any Police Officer can challenge the assessment as
computed by the Association. This appeal procedure shall in no
way 1involve the Township or require the Township to take any
action other than to hold the fee in escrow pending resolution of
the appeal.

Lo s The Association shall indemnify, defend and save the
Township harmless against any\and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of
action taken by the Township in reliance upon falary deduction
authorization cards or the fair share assessment information as
furnished by the Association to the Township; or in reliance upon
the official notification on the letterhead of the - Association
and signed by the President of the Association, advising of such
changed deductions.

M. Membership 1in the Association is seperate, apart and
distinct from the assumption by on of the eqgual obligations to
the extent that he has received equal benefits. The Association
is required under this Agreement to represent all of the Police

Officers in the bargaining unit, and not only for members in the

o (= 3



Association and this Agreement has been executed by the Township
after it had satisfied itself that the Association is a proper

majority representative.

14



ARTICLE VII

B All newly hired Police Officers will receive Police
Academy training at Township expense, and shall reimburse the
Township for the costs of training and for such additional
expense incurred by the Township in connection with said
employment and Academy training, provided said Police Officer
‘terminates his employment with the Township within three (3)
years from the date completion of the Police Academy and becomes

employed elsewhere in Police related work.

B. In lieu of itemizing expenses, the Township and
Association agree that the maximum reimbursement required of any
Police Officer terminating eyployment with the Township shall be
Six Thousand ($6,000.00) dollars. Reimbursement shall be
calculated on a pro-rated, per diem basig. The maximum
reimbursement amount shall be reduced by the per diem rate for
every day the Police Officer retains his.émployment with the
Township, wup to the three (3) year period which commences with
the Police Officer's completion of the Police Academy.

Ca There shall be no reimbursement required in the event
the Police Officer is terminated or separated from employment
with the Township for any of the following reasons:

1. Involuntary separation for reasons beyond the Police
Officer's control, such reasons not being due to misconduct or

personal delinquency during the three (3) year period.

b



2. Election to resign rather than to submit to a
separation proceeding, provided that the reason for the pending
separation is not misconduct or personal delinguency.

3. Receipt of orders to report for military service,
other than training duty, upon submission of proof to the
Township.

4. Disability impairing full performance as a Police
Officer. The Police Officer must submit ¢to the Township
acceptable medical evidence verifying said disability. If the
Township disputes the medical evidence, then the Police Officer
shall be sent to a physician mutually agreed upon by the
Association and the Township. The cost of the physician shall be
equally borne by the parties. The decision of this physician
shall be final and binding.

5. Any other reason deemed acceptable to the Township
in its discretion. :

D. In the event the Police Officer is separated for
personal delinquency or misconduct, he shalltbe reguired to
reimburse the Township for basid training and additional expense

incurred by the Township as enumerated in Sections A and B above.

16
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RTICLE

1<
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MANAGEMENT RIGHT

~

AL The Township of Egg Harbor hereby retains and reserves
unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the laws and Constitution of
the State of New Jersey and of the United States, 1including, but
without 1limiting the generality of the foregoing, the following
rights:

1. The executive management and administrative control
of the Township Government and its properties and facilities of
its employees by utilizing personnel, methods and means of the
most appropriate and efficient manner possible as made from time
to time be determined by the\?ownship.

25 To make rules of procedure.and conduct, to use
improved methods and equipment, to determine work schedules and
shifts, to decide the number of Police Office;s needed for any
particular time and to be in socle charge-of the quality and
quantity of the work required.

3. The right of management to make, maintain and amend
such reasonable rules and regulations as it may from time to time
deem best for the purposes of maintaining order, safety and/or
the effective operation of the Department after advance notice
thereof to the Police Officers to require compliance by the
Police Officers is recognized.

4. To hire all Police Officers, and subject to the

17



provisions of law, to determine their qualifications and
conditions of continued emplovment, and to promote and transfer
Police Officers.

) 5. To suspend, demote, discharge or take any other
appropriate disciplinary action against any Police Officer for
good and just cause according to law.

6. The Township reserves the right with regard to all
other conditions of employment not reserved to make such changes
as 1t dJdeems desirable and necessary for the efficient and
effective operation of the Department.

B. In the exercise of the foregoing powers, rights,
autbority, duties and responsibilities of the Township, the
adoption of policies, rules, requlations and practices and the
furtherance thereof, and the use of judgement and discretion 1in
connection therewith, shal}\be limited only by the specific and
express terms of this Agreement and then onky to the extent such
specific and express terms hereof are in conf?rmance with the
Constitution and laws of New Jersey and of the/ﬁnited States.

C. Nothin contained herein shall be é§nstrued to deny or
restrict the Township of its rights, responsibilities and

authority under R.S. 40A, or any other national, state, county or

local laws or regulations.
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gA. The Association hereby convenants and agrees that during
the term of this Agreement, neither the Association nor any
person acting in its behalf will cause, authorize or support nor
will any of its members take part in any strike (i.e., the
concerted failure to report for duty or willful absence of any
Police Officer from his position, or stoppage of work, or absence
in whol or 1in part, from the full, faithful and proper
performance of the Police Officer's duties of employement} work
stoppage, slow-down, walk-out or other illegal job action against
the Township. The Association agrees that such action would
constitute a material breach of this Agreement.

B. The Association pgrees that it will make every
reasonable effort to prevent its members from participating in
any strike, work stoppage, slow—-down, or other activity

\
aforementioned, or support any such action by any other employees
or group of employees of the Township, and Lﬂét the Association
will publicly disavow such action and order all such employees
who participate i1in such activities to cease and desist from same
immediately and to return to work, and take such other steps as
mnay be necessary under the circumstances to bring about
compliance with the Association's order. Nothing herein shall be
construed to restrict the Police Officer's rights under the First

amendment of the United States Constitution.

19



b

C. Nothing contained in this Agreement shall be construed
to limit or restrict the Township in its right to seek and obtain
such}. judicial relief as it may be entitled to have in law or in
equity for 1injunction or damages, or both, 1in the event of a

breach by the Association or its members.

20
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A. Elected representatives of the Association shall be
permitted time off from their regularly scheduled working hours
to attend negotiating sessions; grievance sessions and regular
meetings of the Association Management Committee.

B. Police Officers shall be made aware of any reports or
charges concerning them, and must receive a copy of said reports
or charges within five (5) working days of the filing of such.
Police Officres shall not be compelled to make any verbal o
written statement until they have had the reasonable opportunity
to consult an attorney and the Association.

fF Police Officers shall not be suspended or suffer any
loss in benefits until after the Police Officer has has a
departmental hearing and has been found guilty, except in cases
of severe nature when the Superior Officer in cbarge deems the
suspension of the Police Officer an immcdiate_pecessity for the
safety of the public, or the welfare of tﬁe Department. The
Superior Officer shall then immediately submit a written report
explaining such action to the Chief of Police, and a copy of this
report will be made available to the Association on request. The
Police Officer suspended shall be given a hearing, and if found
guilty, shall have the right to appeal his suspension through the
Grievance Procedure in Article IIT.

D. Charges may be filed against a Police Officer and
disciplinary action taken for any alleged misconduct. Such

271



charges and action may be brought and taken within a reasonable
period of time following the date on which the Township knew of
suc&ﬂ.mi5conduct‘ This reasonable period shall generally be
forty-five (45) days, but shall be enlarged 1in circumstances
reguiring further investigation into the alleged misconduct, 1its
extent, or re}ated matters, or for any other good cause shown.

E. During the term of this Agreement, the following
equipment will be properly maintained by the Township.

1. Protective screens will be installed in all marked

patrol vehicles, except K-9, detective, and traffic.

2. All police vehicles will have air-conditioning
units.

3. Police vehicles required to be used on duty will be
in good (safe) working condition. Any vehicle not considered to

be 1in safe working condition by the Shift Commander will not be
used for duty until the condition is corrected.

F. Police Officers will be permitted a‘forty five (45)
minute dinner break each nine (9) hour tour"’of duty. £ ris
further agreed that Police Officers may take percsonal breaks as
needed, and at least one ten (10) minute break during each four
(4) hours of duty.

G. 2411 Police Officers will be allowed to attend training
schools on the basis of seniority and the need of the Police
Deparmtne as determined by the Chief of Police. All State Police
and F.B.I. schools or other seminars will be posted as they are

received. A list of the basic State Police training schools will



be maintained by the Chief of Police and will be posted in August
for the entire year and Police Officers desiring to attend a
school will sign up for that school. Upon attendance of listed
schogis, the Police Officer's name will be placed on the bottom
of the other lists. It i1s the responsiblilty of the Chief of
Police to send as many Police Officers as possible to
schools/seminars each year. Available patrol cars will be used
as transportation to and from any training school.

H. When making Departmental assignments or re-assignments,
the Chief of Police will consider the Police Officer's time and
service, educational backround and job experience.

I. Jt 1s agreed that the senior ranking Police Officer on
each shift while on duty will have access to the Police locker,
wvhere emergency equipment such as riot guns, ammunition, tear
gas, bullet proof vests, ript helmets and the like are kept, so
the the public welfare and the safety of the Police Officers can
be maintained in emergencies. :

J. Police Officers will be governed by the following
regulations concerning qualification of this service weapon. Any
fire arm rules not mentioned in this section will continue to be
governed by the Police Department Fire Arms Regulations.

= All Police Officers must be given four (4) chances
to shoot the approved course at least twice a year. The minimum
gualification score 1is eighty (80%) percent on an average of
three (3) rounds using the natural combat course.

2. Any Police Officer not qualifying may not be removed

from active duty or restricted in any way from his normal

o 0 |



assignment during this time. A second gualification opportunity
must be established within forty five (45) days. If the Police
Officer fails to qualify on this occasion, the Chief of Police
along with the Township Police Committee may take appropriate
action. If any Police Officer requires a second qualification
opportunity, he shall not be eligible to receive overtime pay for
the time necessary for the second gualification opportunity.

3. The Township agrees to provide a maximum of three
hundred (300) rounds of ammunition each time a gualification is
scheduled for a Police Officer by the Chief of Police and at
least thirty (30) calendar days notice must be given before a
qualification 1s set. When scheduling said gualification(s), the
Chief of Police shall determine the time, place and supervisory
personnel to be in attendance at said gqualification(s).

K. The Township agrees to provide every Police Officer,
while on duty, a portable radio in good working condition.

L. The Township shall provide, at ‘ts expense, an attorney

IS

from the approved list of attorneys to be used. Said list shall

- . ‘,. A T i~
be approved by the Governing Body of the Township and maintained

by the Chief of Police and the Mayor. 7Thi attorney chosen shall
be wused for any criminal action byeooht  aaainst any Police
officer while in the performance of hic auties. In the event an

attorney's name does not appear on the euproved list reguested by
the Police Officer, it shall be the {1na2]l determination of the

Townshlp Committee to approve or disapprove sald attorney.



M. The Township agrees to provide all Police Officers up to
a maximum of one hundred dollars ($100.00) towards an annual
mémbership in an excerise spa unless and until the Township can
and does provide the Police Department with a set of plate
weights and a weight exercise table for use by Police Officers,
and an area for use of such equipment. In the event that such a
facility is not provided by 1992, the Township agrees to provide
all Police Officers up to a maximum of one hundred and fifty

dollars ($150.00) towards an annual membership in an exercise spa

in 1992.



L

AL The Township shall establish personnel files or
confidential records which shall be maintained under the
direction of the Chief of Police.

B Police Officers covered under this Agreement may, by
reasonable request during normal business hours, review in the
presence of the Chief of Police or his designee any written
evaluation reports or written complaints which may be contained
in his personnel file. The reguest must be made through the
normal chain of command.

C. Whenever a written complaint concerning a Police Officer
is placed in his personnel file, a copy shall be furnished to him
and he shall be given the opRortunity to rebut same in writing if
he so desires. %

D. Any material 1in a personnel file that has not been

!

subject to a departmental hearing shall be grievable up to and

. including Step Three of the Grievance Procedure.
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ARTICLE XII

HOLIDAYS

o All emnlovees covered by the Agreement shall receive
fourteen (14) additional days' pay in lieu of holidays., and any
other day or one-half (%) day granted to municipal employees by

the Governing Body-

R. The specific holiday schedule is as follows:
New Year's Day Independence Day
Martin Luther King Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday General Election Day
Good Friday Veteran's Day
Faster Thanksgiving
Memorial Day \ Christmas Day
C. In the event a legal holiday, as.aforesaid, occurs wittle
Lnocmplayee 15 on o si1ck leave, or on his vacation, he shall unot

oo el holiday counted as a day against his sick leave or



.

‘A. Three (3) days a year of leave may be used for personal,
business, household or family matters described in this Section
and shall be non-accumulative.

B. Business means an activity that requires the Police
Officer's presence during the work-day and is of such nature that
it cannot be attended to at a time outside of the work-day.

C. Personal, household or family refers to matters when a
Police Officer's absence from duty is necessary for the welfare
of the Police Officer or his family.

D. Application in duplicate for a personal day containing
the reasons for the leave must be submitted at least forty-eight

(48) hours in advance, except where circumstances prohibit the

giving of such notice. %
E. Personal days may be taken anytime during the vyear,
]
except a holiday. Only- one (1) -personal day may be taken during

the month of December.

F. Personal days will not be deducted from vacation,

holiday or sick leaves.

28



ART.CLE X1V

VACATIONS
A. A Police officer during his first year of employment
shall be entitled to one-half's (%) working day vacation for each
month of service up to and 1including December of his 1initial
year. Thereafter, he shall be entitled to a paid vacation

according to the following schedule:

YEARS OF SERVICE NUMBER OF VACATION DAYS GRANTED
1 through 5 years 14
6 through 10 years 17
J1 through 15 years 20
16 through 20 years 22
2) through 25 years 257
26 and over years \ 32
B. 1t 1s the 1ntent of the Article to assure Police

Officers covered by this hgreement that they shall receive the
\
maximum amount of actual wvacation days tpo which they are

-

entitled. llays on which they are normaﬂf& scheduled to work
shall be the days Lhoey are civen off. bays on which they are
novma tly =mchoedoled ot thal ol wuring Lhe vacaltion period shall
not be computed a5 part of the vacation. Police Officers will

not be recalled to duty while on vacation except in extreme

emergencies declared by the Chief of Police.



C. Accrued vacation leave shall be compensated for when the
Police Officer becomes separated, either voluntarily or
involuntarily from the Township service, unless the Police
Offiéér terminates service without giving two (2) weeks notice to
the Chief of Police.

D. Vacations may be accumulated from one (1) year to the
next up to a total of thirty (30) days.

E. In the month of January it will be the responsibility of
the Chief of Police to issue a statement to each Police Officer
listing the unused vacations accumulated from previoué years,
along with the vacation days due for the current year.

F. Police Officers may apply to the Township Treasurer to
receive a special advance pay when going on a vacation of ten
(10) days or more. However, the Police Officer must first obtain
written permission from the Xownship Committee.

G. Police Officers will be able to take their vacations any
time during the year. Vacations according to each Shift of
Division will be picked on a seniority basis_through April 30 of
the calendar year. After April 30, vacation requests shall be
scheduled on a first-come-first-served basis. Police Officers
must give ten (10) days notice prior to the start of their
requested vacation to the Chief of Police.

H. It 1is agreed that only one (1) Police Officer on each
shift will be permitted on vacation at any one time. More than
one (1) Police Officer on each shift may be permitted on vacation

at the same time at the sole discretion of the Chief of Police.

30



I. The annual use of accrued vacation must be utilized by
each Police Officer in the following manner:

1. Police Officers holding less than ten (10) days must
use the total accrued vacation within the vyear.

2. Police Officers holding ten (10) or more days must
use at least ten (10) days within the year.

3. All vacation days must be used in blocks of five (5)
or more continuous days or in a block of continuous
days equal to the vacation accrued when that accrual
is four (4} or less days.

J. Any Police Officer who terminates his employment with
the Township, or whose employment 1is terminated by the Township,
shall be entitled to vacation time and/or vacation pay on a pro-
rated basis.

K. At the option of thé Township, the Township may buy back
accumulated vacation leave at a rate per day offered by the
Township. Police Officers wishing to participate in the buy-back
program offered must maintain at least twenty (20) days in their

vacation account at the time of buy-back.
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‘AL Sick leave is hereby defined to mean absence from post
of duty by a Police Officer because of 1illness, accident,
exposure to contagious disease, or attendance upon a member of
the Police Officer's family, seriously 1ill, requiring the care or
attendance of such Police Officer.

B. any Police Officer who shall be absent from work for
three (3) or more consecutive working days due to an illness, or
leave and attendance of a member of the Police Officer's
immediate family be required to submit acceptable medical
evlidence substantiating the illness.

C. In case of sick leave due to exposure to contagious
disease, a certificate from Qpe family doctor shall be required.

D. Sick leave shall accrue for regular full-time Police
Officers at the rate of one (1) day per month during the first
calendar year of employment and fifteen (}5) working days 1in
every calendar vyear of employment theréafter, and shall
accumulate from year to year.

E. In the month of January it will be the responsibility
of the Chief of Police to issue a statement fo each Police
Officer listing the amount of sick days unused during the vyear
and the total accumulated days unused during the Police Officer's
employment.

F. 1t 1is agreed that when a Police Officer reports for work
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and 1s forced because of illness to leave work after working at
least two {(2) hours, the maximum deduction the Police Officer's
sick leave will be one-half (1/2) days.

G. If a Police Officer is absent from work for reasons that
entitle him to sick leave, the Chief of Police shall be notified
as early as possible, but no later than two (2) hours proir to
the start of the scheduled work shift form which he is absent,
except in case of emergency. Failure to so notify may be cause
for denial of the use of sick leave for that absence and
constitute cause for disciplinary action.

H. The term "immediate family" for the purpose of this
Article shall include father, mother, step-parent, spouse, child,
foster <child, if any, and relatives residing 1in the Police
Officer's household.

é Police Officer may, at his option,

=

transfer one (1) sick day per year to the accumulated sick leave

I. Any Bargaining Uni

on any other Bargaining Unit Police Officer. Said transfer shall

be made in writing to the Township Treasurer.
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B. Upon a Police Officer's retirement, death or
honorable termination of employment, said Police Officer shall be
compensated for his accumulated sick leave as provided below:

Percentage of Maximum

Years of Service Days Allowable
1-3 years 0%
4-6 years 25%
7-10 years 50%
11-15 years 75%
16 years and aover 160%

B. Such Police Officer will be allowed to take his

\

accumulated sick leave as authorized days off from his reqular
schedule with full pay. Any Police Officer who 1s seperated from
service for cause arising from any disciplinary action shall be

entitled to terminal leave pay.
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A. In the wevent of death 1in the Police Officer's
immediate family, the Police Officer shall be granted time off
without loss of pay from the day of death up to and including the
day of the funeral, but in no event to exceed five (5) working
days.

B. The term "immediate family" shall include only
father, mother, step-parent, father-in-law, mother-in-law,
grandparents, sister, brother, spouse, child, foster child of any
Police Officer and relatives residing in his household.

C. Ffuneral 1leave may be extended beyond the five (5)
working day period without pay at the sole discretion of the
Chief of Police. \

D. The above shall not constitute "sick leave and shall

not be deducted fro the Police Officer's annual sick leave or

vacaltion Jleave.
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ARTICLE XVIII

A. In the event a Police officer becomes disabled by reason
&
of work related injury or 1illness and is unable to perform his
duties, then, in addition to any sick leave benefits otherwise
provided for herein, he shall be entitled to full pay for a
period to coincide with workman's compensation salary benefits.

B. Any Police Officer who 1is injured, whether slight or
severe, while working, must make an immediate report prior to the
end of the shift thereof to the immediate supervisor. Faillure to
report said 1injury may result 1in the failure of the Police
Officer to recelve compensation under this Article.

C. The Police Officer shall be required to present evidence
by a certificate of a physician designated by the 1nsurance
carvier that he is unable to work, and the Township may
reasonably reqguire the Police Officer to present such certificate
from CLimc Co time.

1. Tf rhe Townzhip does not accept the certificate of the
physircian designated by the 1nsurance carvier, the Township shall
have the riaght, at 1ts own cost, U regiice rhe bolice eftiver o
obtoyn o physical examinalilon and cor oo icatyon ol fitness oy o
physician appointed by the Tounshinp.

E. In the event the Township's physician certifies the

Police Officer fit to return to duty, injury leave benefits
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granted under this Article shall be terminated. However, 1f the
Police Officer disputes the determination of the Township
physician, then the Township and the Police Officer shall
mutuglly agree upon a third physician, who shall then examine the
Police Officer. The cost of the third physician shall be borne
equally by the Township and the Police Officer. The
determination of the third physician as to the Police Officer's
fitness to return to duty shall be final and binding upon the
parties. In the event the third phvsician also certifies the
Police Officer fit to return to duty, injury leave benefits
granted under this Article shall be terminated.

F. In the event any Police Officer 1is granted said
injury leave, the Township's sole obligation shall be to pay the
Police Officer the difference between his requalr pay and any
compensation, disability ox‘other pavments recelived from other

sources. x
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A. The Township agrees to grant time off without loss of
regular straight time pay to the Executive Delegate and President
of the Association (or appointed alternates) for the purpose of
attending the regularly schedule meetings of the State and Local
Association provided that at least seventy-two (72) hours written
notice 1is given to the Chief of Police. The Association shall
designate, at the beginning of each year, the Executive Delegate

and President. The Association President shall be available for

duty.
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ARTICLE XX
LIMITATIONS ON LEAVE

A. No leave of absence or combinaticen of leaves of
absence provided for in this Agreement for any cause whatsoever
shall excced one (1) year, any such Police Officer so absent
shall be automatically seperated from the Department on the
anniversary date from the date such absence began.

B. This Police Officer must be notified by Certified
Mail at least fourteen (14) days prior to termination and 1is

entitled to all seperation compensation due him.
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ARTICLE XXI

SALARY
A. Commencing Januvary 1, 1990, the annual base salaries to
be paid the following Police Officers of the Township shall be as

follows, and shall be paid every other Friday.

CLASSIFICATION BASE SALARY COMMENCING JAN. 1
1990 1991 1992

Lieutenant $41,431 $43,917 $46,552

Sergeant 37,665 39,925 42,321

POLICE OFFICER

Year 3 and above 34,241 36,295 38,473
Second year 27,983 29,662 21,442
First year 22,091 23,416 24,821

B. It is agreed thgt when a Police Officer is assigned to
the Criminal Investigation Bureau (CIB) for more than thirty (30)
consecutive working days., an additional three percent (3%)
incentive pay will be paid above the Police Officer's base
salary, and will be paid along with his salary. K-9 officers
Wwill receive three percent (3%) incentive pay using the above
guidelines. Upon completion of Certified K-9 Academy, K-9
officers shall be given three percent (3%) incentive pay ¢to
include care, grooming, and maintenance of the dog and
performance on an on call schedule.

C. Police Officers shall be paid in twenty-six (26)

bi-weekly payments.
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“A. Overtime shall consist of all hours worked in excess of
the normal tour of duty, which presently is either nine hours for
patrol duty or eight hours for detective assignment. All Police
Officers shall be compensated at the rate of one and one-half
times their regqular base hourly rate of pay for all overtime
work.

B. Overtime shall be defined to include all such hours
spent on emergencies, training sessions, all court appearances
connected with and arising from their respective employment, and
in any other duty activities which require the Police Officer's
attendance.

C. 1If a Police Officer \is recalled to duty he shall receive
a minimum of two (2) hours overtime pay. Overtime begins from
the time the Police Officer reports for duty. :

D. If a Police Officerisccalled to duty on his day off, he
shall be paid for all hours worked and shaii be guaranteed a
minimum of four (4) hours pay. Overtime begins from the time the
Police Qfficer reports for duty.

E. Overtime will be paid on the pay day next following the

pay period in which it was earned.
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F. A Police Officer being investigated pursuant to an
internal investigation shall not be paid overtime until the
invegtigation is concluded. At that time, if the Police Officer
is found guilty, he shall not be compensated for loss of time.
such loss of compensation will be considered at the sole
discretion of the Governing Body or its designated

representative regarding disciplinary action.
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ARTICLE XXIIX

LONGEVITY

A. All Police Officers shall be paid in addition to his
annual base salary additional compensation based upon the length

of his service and determined according to the following

schedule:

Years of Service % of Annual Base Salary
Starting the 2nd year 2%

Starting the 5th year 3%

Starting the 10th year 4%

Starting the 15th year 5%

B. Longevity pay shall be applied on the basis of the

Police Officer's annive&sary date of employment and shall
commence at the adjusted rate. %
C. Longevity pay shall be paid in one (1) lump sum on the

!
{1rat pay day Ln December.
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ARTICLE XXIV

A The Township and the Association agree that the amount
an%'quality of a Police Officer's education often determines the
value of his contribution to the community, and the degree of
proficiency with which he performs his duties. In order to
provide an incentive to encourage the Police Officer to achieve
the advantages of higher education, the Township agrees that such
Police Officer who receives or has received academic credits for
study 1in  an institution of collegiate level which offers a
college curriculum leading to or accreditable toward an
undergraduate Baccalaureat, Associlate or Master degree 1n law
enforcement, shall be paid a college allowance according to the

following schedule:

32 credits S = 2% ot base salary
64 credits - G 3% of base salary
86 credits - 4% of base salary
128 credits = gi of base salary
Master's Drgree - 69 of bare salary
B. The above college allowance addittional compenso ron

Lo be paid, ecffective upon the date & 2copy of such degree 14
submitted to the Township, and will be ¢ permanent addibion to
the Police Officer's base salary and paid in a lump sum on the

first pay day in December.



C. Every Police Officer covered by the agreement for the
year 1990, 1991, and 1992 will receive up to sixty dollars
($60.00) per college credit upon successful completion.

| D. Any Police Officer hired on or before May 1 of any
calendar year shall be entitled to the full college allowance.
Any Police Officer hired after May 1 of any calendar year shall
be entitled to the college allowance on a monthly pro rata basis.
Any Police Officer shall be entitled to the college allowance for
the month within which he 1is hired if he is hired on or before
the fifteenth (15th) days of that month.

L. All Police Officers presently receiving a $150.00
college incentive as of 1987 for having obtained sixteen credits
shal) continue to receive said payment until such Police Officer
obtains thirty-two (32) college credits.

F. Any Police Offi&er who becoms entitled to payments in
accordance with Section A above, who términates his employment
within one (1) year of entitlement, shall reimburse the Township
for Lhe entire i1increment paild to ilhn‘pnrﬂuant te Section A,
Abis, o Police Officer terminates his emplovment bebween one
(17 and two (2) years of entitlement, he shall reimburse the

tTownshin tor one-half (%} the 1ncrement pald to b pursuent Lo
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Section A, above. If a Police Officer terminates his employment
after two (2) vears of entitlement, he shall not be required to

reimburse the Township for any college incentive payments.

&
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A. Any Police Officer who shall act for a senior officer in
the absence of such senior officer whether formally appointed or
not, and who shall have performed the duties therecf for an
accumulated period of forty-five (45) working days during his
entire service with the department effective Januvary 1, 1986,
shall, thereafter be entitled to compensation appropriate to such

office for the time so held.
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A. It is the purpose of this Article to properly establish
the chain of authority and responsibility throughout the Police

Department concerning officers of equal rank.

B. If two (2) Police Officers are appointed on the same
date, their past seniority will determine their ranking. T
‘their previous seniority is equal, seniority will be determined

by their official standing in the test results for that rank.

C. All Police Officers below the rank of Sergeant will hold
seniority and authority according to their badge number. Police
Officers with the lowest badge number will have the
responsibility of making routine and tactical decisions, whenever
a ranking Police Officer is Yot present or available to make such

declsions.
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ARTICLE XXVITI

PROMOT IONS

LN

"'A. The job performance evaluations will be completed by the
Police Officer's immediate supervisor holding the next higher
rank over those taking the test.

B. Promotional tests will be conducted on week-days only
between the hours of 9:00 A.M. and 4:00 P.M., at a Municipal
Building.

C. A Notice of the test must be posted on the Police
Department bulletin board at least thirty (30) days prior to the
date of the test.

D. Any Police Officer who is eligible and wants to take the
examination must make written notice to the Chief of Police seven
(7) days proir to the date Qf the examination. A copy of the
list of all Police Officers desiring to take the test must be
given to the Association Steward two (2) days prior to the test.

\

E. Any Police Officer scheduled to tqke a promotional
examination will be excused from duty on théﬁ date prior to the
test.

F. All Police Officers who take the tests will be allowed
to see their own tests and the grades received, after the
official results are announced and posted, within fourteen (14)
days of that posting.

G. The Examination Committee will forward test results and

grade given for the written and oral examination by sealed
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envelope to the <Chairman of the Egg Harbor Township Police
Committee within five (5) working days of the completion of the
tesgs-

H. Job performance evaluations will be completed in
confidence by the Police Officer’'s immediate supervisor holding
the rank directly above that of the Police Officer taking the
examination. Each Police Officer required to make an evaluation
will receive a list of those taking the test from the Chief of
-Police at least five (5) days prior to to the scheduled date for
the test. Each Police Officer will forward his evaluation in a
sealed envelope to the Chairman of the Township Police Committee
retaining a copy of himself. The evaluating Police Officers must

have completed this procedure by the date of the testing.
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ARTICLE XXVITIT

HOSPITALIZATION INSURANCE

A. The Township agrees to provide New Jersey Blue Cross andg
Blue Shield hospitalization 1insurance (egual to or better than
pursuant to the New Jersey State Health Benefits Program) with
Rider “J" for all Police Officers covered by this Agreement at
the Township's expense.

B. The Township agrees to provide Major Medical Insurance
for all Police Officers covered by this Agreement, at the
Township's expense.

C. The Township agrees to make all monthly premium payments
for Che Retail Clerk's dental, optical, and prescription
insurance coverage plan.

D. 1In addition to its required share payments, the Township
agrees to make all monthly premium payments for each covered
Police Officer's share unde Blue Cross-Blue Shield or recognized
HMO 1in an amount not to exceed forty;five dollars (5$45.00)
monthly Jn 1890 and fifty-two dollars ($52.00) monthly in 1991
for f{amily coverage. This provision shaﬂd b Tsdrsenged it for
incrcased cost discussion on November 1, 1991 1if premium payments
ior Lhe  majoryty  of Township HMO's plans exceeés fifty-two
dollars (552.00) per month for family coverage. If vhe parties
are unable to reach acreement, this issue shall be submitted to
arbitration under the grievance procedure of this agreement.

E. Effective January 1, 1987, all Police Officers
thereafter retiring from the Department shall be eligible to
receive coverage under the Township's Hospitalization Insurance

program, the Township agreeing to pay one percent (1%) of the

retiree's premium costs.



ARTICLE XXIX

CLOTHING ALLOWANCE

A. Every Police Officer uniformed and non-uniformed
(Detectives), including K-8 Officers, shall be entitled to an
allowance for the cleaning and maintenance of his clothing and
uniforms. Said allowance shall be paid in a lump sum on the
first pay period in December of each year. It is understood that
this allowance 1is not for the purchase or replacement of uniforms
and clothing, but 1is to help offset the cost of cleaning and
maintenance of same. The cleaning and maintenance allowance
shall be as follows:

For the year commencing Jan. lst

1990 1991 1992
Uniformed Officers \ $600.00 $600.00 $650.00
and Detectives
B. It 1s further agreed that Detectives and wuniformed

officers are entitled to an allowance each yeéar for the purchase
ol clothing necessary for the performance. of their duties or the
replacement of same. The purchase and/cr replacement allowance

shall be as follovus:

For the year commencing Jdan. [st

1990 1991 1992
Uniformed Officers $475.00 5475.00 5525.00
Uniformed Officer (K-9) $575.00 $575.00 $625.00
Detectives $700.00 $700.00 $750.00



C. The Township shall have discretion regarding uniforms,
as to where and from whom they are purchased, and as to arranging
for the purchase of same. Detectives will be paid Clothing
Ailowance for the purchase of civilian attire necessary for the
performance of their duties and will be paid upon presentation of
receipts to the Chief of Police.

D. All uniforms damaged 1in the 1line of duty shall be
replaced by the Township after inspection and certification by

the Chief of Police or his designate.



PHYSICAL HEALTH

Al The Township agrees to provide an annual physical
examination for every Police Officer by the Township Police
Physician at no expense to the Police Officer.

1. A Police Physician shall be appointed during the
month of January.
| 2. Every two (2) years all Police Officers shall

receive an electrocardiogram at no expense to the Police Officer.

B. There shall be a physical fitness test given, which may

effect the Police Officer's duty status.
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ﬂ'A. K-9 Unit Officers shall be provided with all the
necessary eguipment to maintain a clean and healthy atmosphere
for their assigned K-9. This 1is not to state that the
Township shall pay or bill the individual kennel units needed to
house K—-9 Units.

B. It is agreed that the Township shall provide all
necessary food stuffs for the maintenance of the K-9.

C. It 1is agreed that the Township shall provide the
necessary medical supplies and equipment needed for the good
health of the K-9.

D. It 1i1s agreed that if a K-9 is deemed by the Township
veterinarian to be medjcally\unfit for duty, the Township shall
provide food and an annual medical check-up and services for the
remaining natural 1life of the K-9, who will‘be kept in the
custody of his handler after the handler signs: the appropriate
Township release form as provided by the féwnship. XYL K=9%s
acquired by the Township after January 1, 1982, shall be entitled
to the above benefits for two (2) years after they are "retired"
from the Police Department, subject to the above-stated
conditions,

E. It 1s agreed that the Township shall provide adequate
space and equipment for the proper training of the K-9 for

proficiency and control.
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F. If in time the Township provides a central kennel,
Police Officers with K-9's prior to its completion shall have the
optipn of housing the K-9 at the central kennel or at their home.

&G. It is agreed that any K-9 Officer shall not suffer any
loss of benefits while the K-9 Unit 1s assigned to the Patrol

Division of the Police Department organizational chart.



ARTICLE XXXII

CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

-

A All conditions not covered by this Agreement shall
continue to be governed, controlled, and interpreted by reference
to the Township Charter, ordinances, Rules and Regulations of the
Police Department of the Township, and any present or past
benefits which are enjoyed by the Police Officer covered by this
Agreement, that have not been included in the Contract Agreement,

shall be continued.
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ARTICLE XXXIII

EXCHANGE OF TOURS

‘A The Chief of Police or his designated representative
shall grant reasonable requests of Police Officers to exchange
tours of duty with other Police Officers of equal rank provided
the shift commander of each shift is notified at 1least forty
eight (48) hours in advance. Under no circumstances will Police
Officers be permitted to exchange tours of duty if such exchange

would entitle either Police Officer to receive overtime.
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néach and every clause of this Agreement shall be deemed
separable from each and every other clause of this Agreement to
the extend that in the event any clause or clauses shall be
finally determined to be in violation of any, then in such event,
such clause or clauses, only to the extent that any may be so in
viclation shall be deemed of no force and effect an unenforceable
without impairing the validity and enforceability of the rest of
the Agreement, 1including any and all provisions of the remainder

of any clause, sentence or paragraph in which offending language

may appear.



ARTICLE XXXV

FULLY-BARGAINED AGREEMENT

K

A. This Agreement represents and incorporates the complete
and final wunderstaning and settlement by the parties of
bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both parties

at the time they negotiated or signed this Agreement.
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ARTICLE XXXVI

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of
Januvary 1, 1990, and shall remain in effect to and including
December 31, 199;; without any reopening except as otherwise
provided herein. This Agreement shall continue in full force and
effect from year to year thereafter, until one party or the other
gives notice, in writing, no sooner than one hundred fifty (150)
nor no later than one hundred twenty (120) days prior to the
expiration of this BAgreement of a desire to change, notify or
terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their
hands and seals at the Township of Eqg Harbor, New Jersey, on

this 27th day of June, 1990.

\ NEW JERSEY STATE POLICEMAN'S
BENEVOLENY ASSOCIATION, INC.
TOWNSHIP OF EGG HARBOR MAINLAND LOCAL NO. 77
7
\ /,-;'/"
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AN //>’ 7zn,/4:/ -
Jamexs_J. McCullough ‘\\ Mic Bardello, K-9,
Mayor : PB Stefrard
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Retty Ann Riess, RMC
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