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AGREEMENT

THIS AGREEMENT made this 71% day of / Cf Ci (f

between the COUNTY OF MIDDLESEX , a Municipal corporation, by is board of
Chosen Freeholders, hereinafter known as the Employer, and the POLICEMANS
BENEVOLENT ASSOCIATION LOCAL NO. 165, hereinafter known as the
PBA. which includes Sheriffs Officers of the Courts, Transportation,
Investigations, Identification, Process Servers, Administrative, Communications,
and the Sherff of Middlesex County as Employer of POLICEMANS
BENEVOLENT ASSOCIATION LOCAL NO. 165

PREAMBLE

WHEREAS, it is the intention of the parties of this Agreement to set forth the
entire agreement of the parties with respect to ;natters within the scope of
negotiations and all matters and subjects that have been agreed upon between
the Employer and the ; P.B.A, LOCAL 165,

NOW, THEREFORE, in consideration of the mutual covenants and agreements

herein containment, the parties do mutually covenant and agree as follows:
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. ognt
Section A. Pursuant to and in accordance with all applicable provisions of the New Jersey
Employer-Employee Relations Act and the provisions of Chapter 303 of the Laws
of 1868 as amended and suppiemented and the Rules and Regulations of the
Public Empioyment Relations Commission, the Employer recognizes the PBA as
the exclusive collective bargaining representative for those employees in the

defined bargaining unit for the purpose of recugnition and collective bargaining

with respect to wages, hours and other terms and conditions of employment.

LY

Section B. The amployees included in the defined bargaining unit shall be those Shetiff's
Officers or Sheriff's Investigators who are employees of the County of Middlesex,
whose job tities are below the rank of Sergeant, and assigned to the Courts,

Transportation, Identification, Investigation, Administrative or Process division

of the Middissex County Sheriff's Department.

- H O .
Section A. This agreement shall not be construed to deprive any employee of any
previously granted beneflt, right, privilege or protaction granted by the Laws of
the State of New Jersey, Resolutions, Ordinances or Promulgations of the
County of Middlesex, Rules and Regulations of any State Agency, Title 4A
inclusive, or any applicable provision of the United States Constitution, the

Federal Fair Labor Standards Act of 1885



Section A.

Section B,

Section A.

Section B,

All conditions of employment relating to wages, heur of work, and general working
conditions contained in the General Orders, Promulgations and Rules and
Regulations of the Office of the Sheriff, which are currently in effect, shail be
maintained for the life of this Agreement.

Proposed new rules or modifications of existing rules affecting working conditions as
set forth above and otherwise, which are not exclusively within the discretion of

management, shail be negotiated with the PBA prior to implementation.

The Sheriff shail grant ime off without loss of pay to the Assoclation State
Delegate or duly authorized representative to attend monthiy State, County
Conference or Local association meetings which require attendance if he/ahe is
scheduled for duty during the times of such meetings.

The President or designee shall also be granted simifar time off to conduct
Association business as required by the Asz;ociation. to attend any Local or
State meetings which require attendance If he is scheduied for duty during the
times of such meetings. The Sheriff or his designee shall not deny any
reasonable request for time off with pay. Approval is subject to departmental

staffing requirements with regard to this section aonly.
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Section C. onvention e

1. The Sheriff agrees to grant the necessary time off without loss of pay,
including reasonable travel time to the members of the Association selected
as Delegates to attend the State Conventions of the New Jersey State
Policemans Benevolent Asscclation as provided under 4A:8-1,13, not more
than three (3) to include the State Delegate, President or his designee and
One elected Alternate Delegate.

2. The leave shall be for a period inclusive of the duration of the Convention
with a reasonable time allowed to travel to and from the Convention.

Section D. The Sheriff shall permit members of the Association Negctiating Committee to
attend collective bargaining sessions during duty hours without loss of pay.
The Negotiations Committes shall consist of not more that three (3) members
and the Associations Attorney,

Section E. The Sheriff shall permit the Association reasonable use of all Bulletin Boards
located in the respective Sheriffs Department facilities for posting notices
concerning Association business and activities dealing with the weifare of the
employees, he shall also designate two (2) boards exclusively for the use of the
P.Q.A.

Section F. Regular, Special, or Emergency Meetings: The P.B.A President, State Delegate,
and/or duly elected Board membaers shall have their work schedule adjusted so

~ asnetto conflict with any regular, special, or emergency meetings provided

reasonable notice is given the employer.
Section G. Executive Officers of the Association shall not be transferred from their present job

assighments except as necessary for the efficient operation of the department. If the
transfer is made for a bonafide managerial reason, when the need for the transfer has
ended the employee shall be returned to their original assignment.

4



icle V: Retention of Civil Ri
Section A. All employees covered by this Agreement shall retain all rights as set forth within the

Constitution of the State of New Jersey and the Constitution of the United States.

Article VI: Tuit id policy:

Section A. The employer further agrees to maintain its assistance for employees attending
institutions of higher learning in accordance with the policies an procedures

established for the Middlesex County tuition aid program, subject to negotiations

for each succeeding contract and the availability of funds.

“
r



Section A

Seaction B.

2

Effective to April 1, 1992 all eligible employees on step shall receive a step
increment pius the negotiated wage adjustment increase over their previous
December 31, 1991 base salaries retroactive to April 1, 1992,
Effective April 1, 1992 all eligible employees at maximum shali receive the
negotiated wage increase of 3% retroactive to April 1, 1982 over their previous
December 31, 1991 base salaries. Effective July 1, 1992 all eligible empioyees at
maximum shall receive the negotiated wage increase of 3.5% retroactive to
July 1, 1982 .
Effective on April 1, 1993 ali eligible employses on stap shall receive a step
increment pius negotiated wage adjustment increase over their previous
December 31, 1992 hase salaries retroactive to April 1, 1993.

Effective on April 1, 1993 ai eligible employees at maximum shall receive the
negotiated wage increase of 3.0% over their previous Decamber 31, 1992 base
salaries retroactive to April 1, 1893. Effective July 1, 1993 ali aligible employees
at maximum shall receive the negotiated wage increase of 3.5% to be retroactive
to July 1, 1993. ;

Effective on January 1, 1994 all eligible employees on step shall receive the
negotiated wage increase of 6% over their previous December 31, 1993 base
salaries with no step movement for 1994, Effective January 1, 1994 all eligible
employees at maximum shall receive the negotiated wage increase of 6.5% over
their pravious December 31, 1993 base salaries,

6
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3. Effective on April 1, 1993 the step system will be adjusted to reflect the
reduction in the steps. The Officers on step shall thus revert to their December
31, 1992 step number for the contract year 1993. The officers on the 4th step
shall move to the maximum on the salary range. Removing ohe step making the
system now five ( 5) plus the 20 week training period step while a new officer

attends the Police Academy.

Section B - Continued .

4. Effective January 1, 1995 and thereafter, employeses, entitled to step movemnent
shall automatically move to the next step of the existing salary schedule. All
future salary negotiations which affect January 1, 1995 and thereafter, must
likewise take into account the cost of impiementation of step increments and
the parties shall advise any Interest Arbitrator who is assigned to such
negotiations that the parties agree that the cost of the step increment

implementation is a relevant factor which requires consideration of its

a
J

economic impact.

5. ltis further agreed to and understood that effective January 1, 1991, all newly hired
Sheriffs Officers will be subject to and serve a twenty (20) week training period at the
police training academy, and will be paid a training base salary for a psriod of twenty
{20) weeks as indicated per the salary schedule.

6. SEE APPENDIX | ON PAGE FOR SALARY SCHEDULES FOR YEARS
1992, 1963 AND 1994,



icle VII: Waqes an Periods - inu
Section B - Continued;

6. Employees employed prior to the execution of the contract, and currently not on the
payrol! at the execution date of this Agreement, will not be included in the wage
increase, with the exception of retirees and decessed employees, in which case
payment will be made to his/her estate, subject to New Jersey State Department of

Personnel Rules and Regulations of the Public Employrent Retations Commission,

7. Promotion: Iis understood that whken an Officer is advanced in rank, said Officer will
receive the next pay step in that rank which is greater than the Officer's present
salary, and will be covered by the Superior Officer's Agresment.

8. Shift Differential:

a. ltis further understood and agreed to that employees working the second
shift shall receive sixty-cents ($.60) per hour in the third year of the contract
in addition to their regular straight time rate for the hours worked during the
second shift,

b, Employees working the third shift sha!l}receive sixty-five cents (§.65) in the
third year of the contract per hour in the third year of the contract in addition
to their regular straight time rate for the hours worked during the third shift.

c. These differential rates will be paid only to the employes scheduled, assigned,

and actually working such shifts.



Artlcle VII; Wages and Pay Perlods - Continued:

Section C. Hours of Work:

1. it s further agreed to and understood that any changes in hours of work shall be
subject to negoitations with the Sherlff with regard to personnel assigned to the
following divisions, Court House, Investigations, ldentiflcations, Process
Servers, Transportation and AdmIinstration.

2. Afirst shift shall be defined fo mean the hours of 7:00 a.m. to 5:00 p.m., or any
reasonable variation thereof.

3. A second shift shall be defined to mean bgtween the hours of 2:00 p.m. and 1:00

(%]

a.m., of any reasonable variation thereof,
4. A third shift shall be defined to mean between the hours of 11:00 p.m. and 9:00 a.m.,
or any reasonable varlation thereot,

5. Sheriff's OHicers work day shall be subject to an unpaid one-half {1/2) hour lunch

period.
See Appendix II - Arbitrator Mitra's award on thus issue

Article VIII; Dues - Check Off

Section A.

1. Upon presantation to the Employer of an F’Bh dues check-off card signed by
individual employees, the Employer will deduct from such employees periodic
salaries the amount set forth oh said dues check-off authorization. The Employar
shall exclusively deduct dues to the PBA and not to any other employee
representative,

2. Thereafter, the Employer will, not fater than the filtesnth (15th) day of the
succeeding month, forward a check in the amount of all duss withheld during
the precading month tor this purpose to the PBA Repressentative entitied to
receiva same,

3. The said PBA Representative shall be appointed by resolution of the PBA and

certified to the Employer by the PBA,
g




VL. -
Section B. Representation Fee In Lieu Of Dues

1. If an employee covered by this Agreement does not becoms a member of the
Union during any membership year (i.e., from January 1 to the following December
31) which is covered in whole or in part by this Agreement, said employee wiii
be required to pay a representation fae to offset the amployee's per capita cost of
services rendered by the Union as majority representative,

2. Prior to the beginning of each membership year, the union will notify the County in
writing of the amount of the regular membership dues charged by the unionto its
own members for that membership year. The amount of the representation fee to
be paid by non-members shall not exceed eight-five percent (85%) of the regular
dues, fees, and assassments of the Lodge and shall be established in compliance
with the requirements of N.J.S.A. 34:13A-5.5 et seq.

3. Once during each membership year covered in whole or in part by this agreament,
the unicn will submit to the County a list of those employees who have not become
members of the Union for the then current membership year. The County will
deduct from the salaries of such employeé's. in accordance with Paragraph (4), the
full amount of the representation fee and promptly will transmit the amount so

deducted to the Union.
10



Axticle VIIi: Dues - Check Off

4, The County will deduct the representation fee in equal instaliments, as possible,
from the paychecks paid to sach employee on the aforesaid list during the
remainder of the membership year in question and until such time as a new
Agreement is executed. The deductions will begin with the first paycheck paid:
a. Ten (10} day after receipt of the aforesaid list by the County; or
b. Ninety (S0} days after the employee begins his or her employment in the
bargaining unit position, unless the employee previously served in a
bargaining unit position and continued in the employ of the County in a
non-bargaining unit position or v;as on lay-off, in which event the deductions
will begin with the first paycheck paid ten (10} day after the resumption of
the employment in a bargaining unit position, whichever is later.
5. Except as otherwise provided in this Articie, the mechanics for the deduction of
representation fees and the transmission of such fees to the Union will, as nearly
as possible, be the same as those used for the deduction and transmission of
regular membership dues to the Union.

8. The Union will notify the County in writing of any changes in the list pravided for in
Paragraph (3) and/or the amount of the representation fee, and such changes will
be reflected in any deductions made more than (10) days after the County received
said notice.

7. The Union agrees to establish and maintain a "dernand and return” system whereby
employees who are required to pay the representation fee in Heu of dues and
demand the return of the "pro-rata share”, if any, subject to refund In accordance
with the provisions of N.J.S.A, 34:13A-5 4, as amended. The demand and return
systemn shall also provide that employees who pay the representation fee in lieu of
dues may obtain review of the amount paid through full and fair proceedings placing

the burden of proof on the Union
11



Atticle IX: Overtime:

Section A, All overtime shall be distributed equally and alphabetically whenever practicable
a list maintained by the Sheriff's Department for the Officers covered under the terms
of this Agreement who have been certified by the Police Training Commission, and
those Officers employed prior to the enactment of the Police Training Act of 1968,
provided that such Officers qualify annually in the handling of their weapons,

Section B. For overtime purposes, an emergency cannot be declared until all the provisions of
Article IX are complied with and until such time as the Overtime list is exhausted and
n¢ Officer is obtainable from the Overtin;e list Oniy then will and emergency
assignment exist, and provided an emergency has been declared by the Sheriff or
his/her designee. If requested within three (3} days, the Sheriff shall report the
reasons for the emergency to the P.B.A. The only exception is a situation which
jeopardizes the public heaith, safety, and welfare as defined by State Law or
ordinance.

Section C. All extradition duty shall be distributed equally and alphabetically whenever
practicable from 2 list maintained by the Sf_\_eriﬂ’s Department for the Officers
covered under the terms of this agreement and are assigned o the Investigative
Division who have been certified by the Police Training Commission, and those
Officers employed prior to the enactment of the Police Training Act of 1968,
provided that such Officers qualify annually in the handling of their weapons.

Section D. Whenever overtime is refused by an Officer, such overtime shalt be offered to the

next name on the alphabetical list, and the Officer refusing will be considered as
having worked the oveitime. Any Officer any decline, In writing, any period of

Overtime offered to him/her without explanation.
12



Saction E. When an Cfficer works an overtima detail on a weekend (12:00 a.m. Saturday {o
12:00 a.m. Manday) and is asked to work another overtime detail on the same
weekend, hafshe will not be charged with an overtime refusal if said Cfficer slects
not to work the second detail. |

Section F. Whenever overtime is required on a given assignment, said overtime shall be offered
first to the Officer already working on that jog assignment and then the Officers or
Officers will be placed in their respective position on the list and, thereafter, personnel
will be selected alphabetically from the list. When an Cfficer is required to appear in
Court for a job related incident, other than during his/her regular duty hour, he/she
shali be paid time and one-haif {1 1/2) for all hours in Court.

Section G. Overtime will start for Court Personnel and be paid at accumulated 15 minutes,
provided the regular shift has been completed. All other sections of the
Department will also accumulate overtime on the same basis at the expiration of their
shifts.

1. When an Officer, upon completion of working a full shift, is required to work
a full second shift. he/she will be engiﬂed to a paid 30 minute lunch break on
the second shift, Overtapping shifts will be considered a full shift.

Section H. When an Officer is assigned to Hospital detail, he/she will be entitled to receive 8
hours pay per full shift worked at the applicable rate. Additionally, for any hospital
details in a hospital located outside the County boundaries, a County vehicle will be

" provided, if requested, in lieu of mileage reimbursement to and from sald hospital,

Section |. Sheriff's Officers, when assigned to work through their normal lunch period, will

receive premium pay, or a later lunch period.

13



Article 1X; Overtime Continued;

Section J. Standby or on call ime is defined as that period of time during which and Officer is
waiting for a possible call back to duty. Assignment of standby can on be made by
the Sheriff or his/her designee.

1. Compensation for standby time will consist of:
a. Four {4) hours of less - overtime pay for four {4) hours;
b. More than four (4) hours to elght (8} hours - overtime pay for eight (8) hours
c. More than eight (8) hours to twelve {12) hours - overtime pay for twelve
{12) hours; \
d. Any amount of time in excess of tweive {12) hours wiil be paid as indicated

in the above formula (i.e. four {4) hour increments).

Section K. The Sheyiff or his/her designee may assign the standby Officer to other law

enforcement duties during the Standby time.

Section L. When an Cfficer Is called to work on his/her time ot off-duty hours, such assignment

shall be compensated at an overtime rate with a minimum of four {4) hours.

Section M. Beeper Time; Stheriff's Officers who, in the sole discretion of the Sheriff, are
designated to carry beepers shall be compensated at fifteen dollars ($15.00) a day
for each day on cail in which the employee is not called out. if called out, the
employee shall only receive the call-out pay. Standby pay shall be eliminated for all
those who are in fact assigned to camy bespers except those empioyees placed on

standby for reasons cther than that for which they have been given a beeper.

14



Article IX: Overime

Section N. When a non-scheduled overtime assignment occurs between the hours of

10:00 pm and 4:00am, the officer shall be released from his/her scheduled shift

for a period of time not to exceed seven and one half (7 1/2) hours upoh

completion of the unscheduled avertime.
Section O. Ali officers covered under the terms and conditions of this agreement as stated

in articie | shall be subject to the Departmental order-in overtime list for

replacement of officers assigned to the‘a,b.c,and d shifts.

13



iforms:;
Section A; New Cfficers will be issued an adeguate uniform issue at the start of their
employment to cover their probationary working period.
Section B. Upon completion and from a certified Police Training Commission Police
Training Academy the New Officer will be supplied the remainder of the issue to
complete the remainder of the uniform inventory as described below:

The Complete Uniform inventory will be as follows:
. Three (3) Trousers
Three (3} Long Sleeve Shirts
Three (3) Short Sleeve Shirts
Two (2) Ties *
One Dress Hat
One (1) Spring Jacket { Windbreaker )
One (1) Winter Jacket
One (1) Uniform Badge
9. One (1) Hat Badge
10. One (1) Identification Card
11. One (1) Raincoat
12. One (1) Pair of Boots
13. One (1) Departrnent Overall {Jumpsuit)

NN LN

Section C. Under no circumstances will an Officer ba required to wear civilian attire when
assigned to outside duty. However, civilian outer garment may be worn, if the
Officer so desires to work an overtime assignment.

Section F. If at any time it is deemed nacessary for the Sheriff to add to or alter the present
uniform inventory, the Sheriff will provide the additional issua initially. Thereafter, the

issue will be maintained by the Sheriff's Officer.
16



icle XI. Poli uipme
Section A. The Standard on-duty weapon shall be a 9mm Semi-Automnatic revolver,
Section B. The employer agrees to provide the following equipment to all employees covered
by this agreement
1. Each officer shall be aquipped with a walkie-talkie radio when assigned
or detailed to assignments outside of a building and outside of their
vehicle.
Section C. All of the tems set forth within this section shall be provided without charge to those
employees who are covered by this Agreement
Section D. Qualification and Standards: At least twice per year or in compliance with the
New Jerzey State Attorney Generals Standard Guidelines, all employees
covered by this agreement must qualify to use the weapons that they have been
empowered to carry.
1. The Sheriff shall make provisions to have the amployees qualify to use the
authorized weapon at an approved firing range that shall be located with the
boundaries of the County of Middlesex.
2. The employee shali qualify to use the weapons described hereinabove during
the course of the employee's normal‘work day and shall not suffer loss of pay
or any other benefit covered within this Agreement.
Saction E. Of-Duty Weapons; It is agree to and understood that Sheriffs Line Officers will be
permitted to carty non-issue weapons of any caliber when off-duty if the Officer has
qualified on that weapon, and if the Officer q‘ualiﬁes when he/she qualifies with
his/her service weapon and if the Officer provides the ammunition needed to qualify
with the non-issue weapons.

1. The Officer can quallfy at other times on the Officers own time so long as
there is no cost to the County.
2. The Carrying of weapens both on and off-duty shall be governed by N.J.S.A.
2C:39-6 :
18



e i ent:
Section A. The Employer shall strive to maintain all minimum standards presently in effect for
appointment to the position of Sheriff's Officer, in accordance with New Jersey State

Department of Personnel Rules and Regulations.

Article XIii, Personnel File:

Section A, Employees shall have the right to inspect and review their own personnel file on
reasonable notice and at reasonable time upon written request. The employee shall
have the right to define, explain or object in writing to anything found in his/her
personnei file. Said writing shall bacome part of the employee's personnel file.

Section B. in this agreement, there will not be anything to prevent employee from

requesting the expunging of any documents or portion of documents in histher
personne! file. Any written denial of this r\'{quest will be included in the
employee's personnel file by the appointin;; authority after a twelve (12) month
period of time,

Section C. A designated representative of the Association may be present when requested by
the Officer concerned. The Sheriff agrees to provide a copy to the Officer of any
material placed in his/her perscnnel file.

Section D it is understood that the files maintained by the County Personnel Director are the

Official personnel files for all Officers.
19



cle XI el Fi inued:

Section E. No documants shall be entared in a Sheriff's Officers personnel file that fall within
the following categories:

1. Any accusation that does not result in a hearing and finding of guilty;

2. Department investigations and/or hearings that do not result in a find of guilty

3. Department hearings that result in a finding of guiity but are overturned by the
New Jersey State Deparntment of Personnel appeal or judicial review.

4. Any other adverss action against a Sheriff's Officer that is overturned by New
Jersey State Department of personnel appeal, ?ERC ruling or judicial review.

5. Any adverse action against a Sherifs Officer which is processed through the
grievance procedure where such grievance is upheid.

6. Any letter, statement, or report or other document that implies wrong doing
or inefficiency is not substantiated by a hearing and find of guilty except in
cases of written reprimands.

7. The Sheriff retains his right to maintain all documents that fall within the
above categories in casas pending final disposition and/or appeal.

Section F. All personnel file entries concerning written reprimands will be removed from the
Officers personnel file twelve (12) months from the date of entry provided no other
similar reprimand follows within said twelve (12) month period.

Section G. MNothing shall be entered in any Sheriffs Officers personnel file, for any reason

whatsoever, unless the Officer receives a copy of that document.
20



Section A. All full-time and eligible part-time employeas and employees’ eligible family { as
defined by New Jersey State Heaith Benefits-Traditiona! Medica! Coverage) shali be
covered by Traditional Medical Coverage, or equivalent, at the Employes expense.
Major Medical for the eligible employees and family shail be supplies at the
Employers expense. The Employer may change carrier or elect to become seif-
insured upon a prior notice to the employee organization and with approval of the
PBA, so long as equivalent coverage is provided.

Section B. Dental Plan: The union heraby acknowledges that the County has solicited and
received bids for a new dental plan. if the current dental premiums increase in cost,
and if employee elects either the modified coverage ( 36% employee participation} or

the family coverage {55% employee participation) the employee’'s monthly cost for
sald coverage shall also proportionately increase provided the employee's monthiy
cost does not increase by more than 15% of the employees currant monthiy share,

Section B, Dental plan continued.

1. it the employee's monthly cost increases greater than 15% of the employees
current share, the County and union agree to meet discuss, and negotiate
the impact of any empioyea's cost increase greater that 15% of the
empioyee's current monthly share.

2. The employer agree to contribute to the prepaid DMO plan the same amount

as it contributed for the basic plan.
Section C. Health Maintenance Organization (H.M.Q.) Several Health Maintenance

Organizations are available to the employees as an alternate to traditional Medical
Coverage and Major Medical. The County will contribute the same amount toward
H.M.O. coverage as is contributed toward traditional coverage. In the event HM.O.
coverage is elected, the employes may be subject to a payroll deduction depending

on the type of coverags.
21



icle XIV., Medi enefits Conti :
Section D. Drug Prescription Plan. All eligible employees and eligible employea's family will be

covered by a Drug Prescription Program at the Employer's expense. There will be a
co-pay per prescription by the empioyee of three ($3.00) dollars for non-generic drugs.
Section E. Payment of Traditional Medical Coverage For Retirees Pursuant to N.J.S.A. 40A:9-
14.1 and N.J.S A §2:14-17.38, the County agrees to provide to a retired employee
and his dependents, if any, is stich employee has accrued twenty-five (25) years or
credit service in a State or Locally administered retirement system, the payment of
traditional medical coverage and major medical. This policy is to be based upon
resolution authorizing these payments adopted by the Employer on November 16,
1978,

Section F. Vision Care Program All full-time employees of this bargaining unit who have been
employed for more than sixty (60) continuous days, shall be covered by the Vision
care program. Eligible employees are entitied to One (1) reimbursement each
during a two (2) year period. The reimbursement is limited to the following allowance

Eye Examination - $50.00
Lenses and Frames combined or Contact Lenses - $60.00

This reimbursement shall not exceed and is limited to a total of - $110.00 fora
combined cost of the abave.
1. This program is as set forth by resolution authorizing these payments

adopted by the Board of Chosen Freeholders on March 20, 1680 and as
amended. '

2. ltis understood and agreed that the Vision Care Program wiil apply to the
Employee only.

Section G. Extended Medical Benefits. The County wili extend, to a maximum period of ninaty
(90) day, the health insurance coverage of eligible employess and thelr covered
dependents enrolied in the State Health Benefits program upon exhaustion of such
approved sick leave without pay, with the County paying the cost.
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Article XV. Longevity:
Section A. In accordance with the Longevity resolution as amended by the Board of Chosen
Freeholders, All eligible employees are entitled to receive longevity based upon their
base salaries { maximum base $30,000.00) as of December 31st of the pravious

calendar year starting with the completion of the 8th year of service as follows;

9 through 15 years of service = 2%
16 through 20 years or service = 5%
21 years and over = 7%

Article XV1, Holidays:

Section A. The present Holiday schedule in effect is to be adhered to, and also to be observed
are any other holidays declared by legaily constituted autharities of the County, State
and Federal Govemment, provided said Holiday have be recognized by the Board of
Freeholders.
New Years Day Martin Luther King's Birthday
Lincoin's Birthday Washington's Birthday
Good Friday Memorial Day
Independence Day Labor Day
Columbus Day Election Day
Veteran's Day Thanksgiving Day
Christmas Day Friday following Thanksgiving Day
Section B. If a holiday falls during an empioyes's vacation or bereavernent time, he/she shall be
granted an additional day off with pay.
Section C. Paid Holiday oceurring during a petiod or sick leave shall not be charged to sick

leave

Section D. Employees ordered and scheduled to work by the Sheriff or his/her designee on
Thanksgiving Day, Christmas Day, or New Years Day shail be paid their regular day's
pay plus and additional rate of double time pay for the hours worked.

Section E. No vacation leave or personal days shall be granted without the express approval of

an employee's department head immediateiy before or after any holiday period.
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Article XVI; ﬂdligays

Section F. All work performed on a holiday shall be compensated at a rate equal to two
and one-half times (2 1/2x) the rate of pay which would apply on a normal work
day. The eight (8) hours regulars day's pay shall always count toward the 2 1/2x

rate of pay. Specific examples are as follows:

a. Employee scheduled to work seven and one half (7 1/2) hours on a Heliday
who agtually works seven and one half (7 1/2) hours;

7 112 hours ( regular pay @ straighttime) = 7 1/2 hours

7i2hours @ 1 1/2x = 11 1/4 hours
TOTAL PAY = 18 3/4 hours

b. Employee scheduled to work seven and one haif hours on a holiday who
actually works 15 hours.

-

7 1/2 hours @ straight time pay = 712 hours

71/2hours @ 1 1/ = 11 1/4 hours

74 hours @ 2 1/ = 18 34 hours
TOTAL PAY = 37 1/2 hours

¢. Employee not scheduied to work hecause of a holiday who is called in to
perform 2 hours work:

7 1/2 Hours @ straight time pay = 7 1/2 hours
4 Hours (min. call-back) @ 1 1/2x = __.6hours
TOTAL PAY 13 1/2 hours
d. Employee not scheduled to work because of a holiday who is called in
to perform 10 hours work:
7 1/2 hours @ straight time pay = 7 1/2 hours
712 hours @ 1 1/2x =11 1/4 hours
2hours @ 2 /2% = 5 hours
TOTAL PAY 23 3/4 hours
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Article XVII. Personal Days:

Section A. |n addition all employees shall hava four (4) personal holldays to ke used for any
purpose whatscever. Personai holidays may be taken on separate days or
consecutively; however, the employee should, whenever possible, give the Employer
One (1) day notice for each personal holiday to‘be taken. New employees shall
accrue one {1) personal holiday at the end of each third month of employment and
severance pay shall be calculated considering personal hofidays on the basls of one
accrued personal holiday per third month of employment completed in the year said
employment is terminated. Personal Holidays may not be accumulated annually.

25
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Atticle XVlil. Bereavement:

Section A. All employees shall be aligibie to receive a maximum of five (§) working days leave
in the event of the death of his/her spouse or child.

Section B. All employees shall be eligible to receive a maximum of three (3) working days leave
in the event of the death of histher current son-in-law, current daughter-in-law, parent,
current mother-in-law, current father-in-law, brother, current brother-in-law, sister,
current sister-in-law, grandparent, grandchildren, aunts, uncles, or other relative living
in the immediate household, such leave being separate and distinct from any other
leave tima.

Section C. It is understood and agreed that this Bereavemnent Leave will be communicated to
the department head by the employes and said employee shall be granted three (3)
or five (5) days leave of absence (as stated above) consisting of three (3) or five (5)
working days next following the day of death. The employee compensated for time
lost during said period from his/her regularly scheduled work, not to exceed three (3)
or five (5) days of bereavement leave whera it applies.

Section D. The time of Bereavement leave will be alléwed to be taken within a ten (10) day
period at the discretion of the employee with a prior notification to his/her

Department Head. it is further understood that there will be no fragmentation of the
bereavement leave. The leave must be taken by the designated days once the option

is taken.
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Section A. A New employee shall ba granted vacation leavae only at a rate of onea {1) day per
month on @ month to month basis until completion of one (1) full year of employment.
Upon completion of said year, a pro-rata number of vacation days shall be credited to
the employee for the balance of the calendar year ending December 31st.

Section B, If separation occurs before the end of the year and more vacation days have been
taken than is appropriate, the per diem rate of pay for the excess days shall be
deducted from the final pay.

Section C. All employees shall be granted vacatiop leave based upon the following schedule:

YEARS OF SERVICE AMOUNT OF VACATION

Less than on year One working day for each month of service.

One to five years Twelve working days during each year of
senvice

Six to Nine years Fifteen working days during each year of
service

.Ten to twelve years Sixteen working days during each year of
senvice

Thirteen to twenty years Twenty working days during each year of
service

Twenty-first year or more  Twenty-five working days during each year
of sewice.

It is understood that when reference is made to "six to nine years, etc.” six
means the start of the sixth year, etc.

Section D. Vacation time accumulation will be based on the New Jersey State Department of
Personnel Ruling now in effect. When selecting vacation time seniority will be a
pritmary consideration of selection.

Section E. Employses must submit vacation preferences by April 15th of each year with first
and second choices. Failure to timely submit such request shall resuit in the
employea receiving left over vacation time. Tirmely requests for the sarne vacation

shall be resolved by seniority and staffing needs.
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Secti

Secti

e - H I v .
on A. 1. A new employee shall earn sick leave at a rate of one and one-quarter (1 1/4) days

per month on a month to manth basis until completion of ane (1) full year of
employment. Upon completion of said year, a pro-rata number of sick days shall
be credited to the employee for the balance of the calendar year ending December
31st.

If termination occurs before the end of the year and more sick leave has been taken
than earned, the per diem rate of pay for the excess days shall be deducted for the

final pay.

. Sick leave shall accumulate year to year with an additional fifteen (15) days

credited to the employee at the beginning of each successive calendar year.

. Al other proper and authotized (eaves as provided in the rules of the New Jersey

State Department of Personne! shall be recognized and constitute part of this

agreement
on B, 1. Days lost due to injury or iliness arising out of or caused by County employment

for which the employee has a claim for Workman Compensation, which has been
approved by the appropriate County authorities or sustained by an appropriate
Court of competent jurisdiction, shall not be chéfge to sick leave.
During the time that the Personnel Office is determining whether the injury or
iliness results for the working conditions, an employee may take any accumulated
sick leave. |n the event a leave of pay is granted, the sick leave used by the
employee will be reaccredited to the employee and the sick leave injury will be
retioactive to the date which is determined by the Insurance Carrier.
Furthermore, all of the reduirements of N.J.S.A, 34:15-1 shall govern an control the
Injury Leave and Compensation Benefits including the requirement for
reimbursement and the basis for not granting an Injury Leave as more fully sat forth

in the Codified General Resolutions of the County of Middiesex.
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rti : Sick Time:

Section C. The County agrees the following shall apply. An employee who requests a
l=ave without pay for reason of disability due to pregnancy shall be granted
leave under same conditions as those applicable to sucl;r employees for
sick leave or leave without pay. The county may request acceptable
medical evidence that the employee is unable to perform her work

because of disability due to the pregnancy. All other terms of N.J.A.C,
4A:6-1.8 shall also apply.

L
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Saction A, Employees covered under the terms of this Agreement shall be entitled, upon
refirement, to receive a lump-sum payment, as supplemental compensation one-half
payment for every full day of Middlesex County earned and unused accumulated sick
leave {not to exceed $15,000.00} which is credited to him/her on the empioyment
records and certified by the appointing authority on the effective date of his/her
retirement. This policy will be administered in accordance with the Resolution
adopted by the Board of Chosen Fresholders authorizing same.

LY

i Ve,
Section A. Any employee of the County who is a member of the National Guard, Naval Militia
Air National Guard or a reserve component of any of the Armed Forces of the United
States, and is required to engage in field training, shall be granted a military leave of

absence with pay for the period of such training as is authorized by law. Such leave

of absence shall be in addition to vacation.

Section A. The employer and the Association understand and agree that all rules promulgated
by the New Jersey State Department of Personnei concerning any matter whatever

not specifically covered in this Agreement shall be binding upon both.
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Atticle XX1V;_ Grievance Procedure:
Saction A. The purpose of the grievance procedure shall be to settle all grievances between the
Sheriff and the Association as quickly as possible so as to insure efficiency and
promote employees morale.
Section B. A grievance is defined as any dispute between the parties concerning the application
or interpretation of final agreement reached through these negotiations, or any
complaint by an empioyee as any action or non-action taken towards him which
any right arising out of his employment.
Section C. All Grievances shall be processed as fallows:
1. They shail be discussed with the employee(s) involved and the Association
Representatives with the immediate Superior, designated by the Sheriff. The answer
shall be made within three (3) days by such immediate Superior to the Local.
2. |fthe grievances are not settled through Step 1, The same shall be reduced to writing
| by the Association Employee(S) and submitted to the Sheriff or any person
designated by him, and the answer to such grievance shall be made in writing with a
copy to the local within five (5) days of their submission.
3. if the grievances are not settled by Steps {1 and 2, }then the Local shall have the right
to submit such grievances to the Personnel Director, A written answer to said grievance

shall be served upon the local within five (5) calendar days after.submission.
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Article XXIV: Grievance Procedure Continued:

Section D. If the grievances are not settled by Steps 1, 2, and 3, then the Association within ten
{10} working days after a written decision {Step 3) shall have the right to submit only
such grievances which are claimed violations, misinterpretations, or misapplication of
the terms of this Agreement and the referenced policies directly affecting them
{ the Association } to an arbitrater appointed by the parties from the Arbitration Panel
maintained by the New Jersey Public Employment Relations Commission. The
Arbitrator appointed shall have full power to hear the grievance and make a decision,
which decision shall neither modify, add to, nor, subtract form the terms of the
agreement and referenced policies. The decision shall be rendered within thirty (30)

days after cornpletion of the hearing and shall bee binding on both parties. The ¢ost

of the Arbitrator and his expenses shall be borne equally by both parties unless

otherwise noted.
Section E. Nothing herain shall prevent any employee { Officer ) from processing his own

grievance providing the local representative is aware of the grievance.
Section F. The P.B.A. President and a representative designated by the President shail have the

right and the authority to appear with any member of the bargaining unit who has
filed a grievance throughout any stage of the grievance procedure of hearings of any

nature.
Section G. The P.B.A. President, his designated representative, and the grievant, shall not

suffer loss of any benefits under this agreement while participating in any stage of

the grievance procedure.
Section H. Any employee covered by this Agreement who has been summoned by the Office of

the Sheniff shall have the right to have his P.B.A, representative present. The term
* Office of the Sheriff " shall include the following individuals: The Sheriff, the Under-
Sheriff, Department Heads, or any individual appointed or designated by the Sheriff to

possess supervisory of managerial functions.
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icle XXIV: Gri c e Co

Section . The duly elected P.B.A. President and/or State Delegate shall be excused from thair
normat duty assignments to process grievances of 1o attend to Union Business
during regular working hours. Proper and sufficient notice is to be given to his
immediate supervisor by the P.B.A. President and/or State Delegate.

Section J. Grisvances must be initially filed within thirty (30} days of the incident, or the
employee's knowledge of such incident. Any retroactive settlement will be made as
of the date of filing of such grievance,

Section K. On all hearings, the P.B.A. President or‘his designee plus the employee will be
present. Employer does not have the right to hold a meeting or a hearing without the

presence of the P.B.A. President or his designee.
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Section A, Posting of Jobs: All job vacancies in the Sheriffs Department shall be posted on the

necessary bulletin boards for & pericd of at jeast two (2) weeks.
1. Written application for thess jobs or vacancies will be submitted on the forms

provided by the employer and distributed as follows:

A. Cne copy to be retained by Officer applying.

B. One copy to Department Head.

C. One copy to the Sheriff.

D. One copy to the Association.

Section B.

1. The Sheriff agrees the following requirements and rating system will be utilized
in determining the selection of an applicant for a job posting.
a. Seniority
b. Demonstrated Ability
¢. Past Experience
d. Employse Attendance

2. The applicant selected will be notified in writing and assigned within two (2} weeks

following termination of the posting period.

(O]

. The employer has the right to temporarily fill a new job or vacancy pending results of
" the posting.
4. Expired posted notices will be retained by the employer for three (3) months.
5. Upon request of the Officer who has been denied reassignment, the employer

will advise said employse the reason for denial in writing within two (2} weeks.
6. it shall be the sole right of the Sheriff of the County of Middlesex to re-assign
employess between units of the Department provided that such re-assighments are
in accordance with the recognized New Jersey State Department of Personnel
procedures. In furtherance thereof, when a re-assignment is interpreted to mean a
change in work, hours off, or days off, the employee affected shall be notified no less
than five (5) work days prior to the re-assignment in order to enable the employee to
arrange for an orderly change, This section shall not apply in cases of extreme
amergency. Extrome emargency is defined as a declaration of said condition by the

Sheriff of Middiesex County.
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nuedg.
Section C. A forty-eight (48) hour written notice will be issued in the event of work schedule

changes. In case of emergency, only the Sheriff or Undersheriff has the autharity
to make changes necessary, and as sooh as possible, report the reasons for these
changes o the Association in writing. [n cases of non-Shetiff declared emergency,
and where less than forty-eight (48) hours written notice is given, the time worked
shall be considered and paid as overtime.

Section D. Transfer Benefits: When an Officer is transferred and/or reassigned to another
section or department, he/she shall retain his/her accumulated sick leave, vacation
unused persanal days and County seniority witl;out prejudice.

Section E. Pay Day: Whenever possible, all pay checks and other disbursement checks or
drafts shall be received on the Thursday of each pay period before 3:00 pm.

Section F. Sick Day Call In: Any empioyee who is covered by this Agreement who is ili shall

- notify the employer no later than one (1) hour pricr to the employee's scheduled
reporting time.

Section G. Rest Pericds: All members of the bargaining unit shall receive two (2) fifteen (15)
minute rest breaks during the scheduled tour of duty. Said time may be added to
Officers lunch break, only at such time whera the exigencies of their performance of
duty prevent them from a normal rest period.

Section H. Extradition Duty. Any member of this bargaining unit who is assigned to extradition
duty shall receive twenty-five dollars ($25.00) per diem for reimbursement of food and
shall additionally be reimbursed for lodging expenses and travel expenses. itis
understood that the employee will submit the required receipts containing the details

of all claimed expenses.
It is further understood that a pro-rata diem payment will be made as foliows:
1. Four hours or less - or one meal =$25.00
2 Fourto six hours - ortwo meals = $30.00
3. Six to eight hours - or three meals = $40.00
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icl : loye

Section 1. Clock-in: The employee will be required to clock-in and clock-out, only at the
baginning and end of each shift The employer agrees to provide two (2) time clocks
for the Sheriff's Officars Courts to be located at a mutually agreed upon location(s).

Section J. False Arrest insurance: The employer shall continue fo provide false arrest

insurance at the same levels as previously provided. it is understood that the
employer may choose to provide the insurance in any form at its discretion including
self insurance. Any such change in the level of coverage of such insurance shall be

negotiated to the extent required by law.

Section K. In-Service Training:
A. Allin-sarvice educational training shall be held durng normal working hours. In

the event that said training must be held after the regularly scheduled work day,
each attending employee shall be compensated at the rate of time and one-halff
of their regular hourly rate. Excluded from this clause is the Basic Police Training

Course Requirement and any other voluntary special training courses.
B. The Sheriff agrees to maintain on the Departmental bulletin board copies of

the course schedules which are currently being offered at the Middiesex
County Police Academy.
C. The Sheriff agrees to provide and maintain on an annual basis the minimum
required inservice training to all employee’s covered in this agreement as
listed in Article | in the following - C.P.R., C.|.M. and Hazmat response.
Section L: Court House Security: Whenever the security of the Court House is at issue both
parties will meet and discuss the security measures that will be implemented for the
period of time necessary. Whenever possible Court Officers will be given the
assignment. This clause will also apply to the Non-Court Cfficers in the performance
of their duties. it is understoad that the final assigning authority will be the Sheriff or

his desighee
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icle : e Ri ed:
.Section M. Transfer to Sheriff's Officer Title: It is agreed that a transfer to Sheriff's Cfficer from

another Middlesex County Gavernment Law enforcement title and department shalil
be sffected under the following conditions:

1. Transfer will be subject to New Jersey State Department of Personne! Rules
and Regulations and mutual agreement of Cepartment Heads concerned.

2. Start of new employment will take place immediately after leaving former
employment,

3. Middlesex County benefits earned, such as sick days, vacation, personal
days and longevity will be transferred with the e:m ployee.

4, Salary in the new position will be one step less than it would have been had

he/she started in the Sheriffs Department originally.
5. County employees transferring with a break in service, will start at the
minimum of the range.

6. Employees transferring from Municipal, State or Federal employment will
start at the minimum of the range.

7. ltems a through d apply only to transfers from anogher Middlesex County
LLaw enforcement depariment.

Section N. The Sheriff agrees that the Field Training Officers assighed to each section
within the Sheriffs Department shall receive an additional thirty-five ($.35) an
hour for the time that they are assigned to familiarize a recruit upon completion

_ of the Police Academy. The employee will be reguired 10 stbmit for the

compensation via a form created similar to the present differential forms.
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e . Shetiffs tl
Section A. In an effort to insure that departmental investigations where a member of the force

is a target of a criminal or disciplinary offence wherein the investigation is no longer
investigatory but accusatory are conducted in a manner which is conducive to good
order and discipline, the following rules are hereby adopted.

1. The interrogation of that member of the force shall be at a reasonable hour,
preferably when the member of the force is on duty, or during usual business hours,
uniess the exigencies of the investigation dictate otherwise.

2. The interrogations shall take place at a location designated by the Sheriff or
Undersheriff. Usually it will be at the Sheriffs of Undersheritfs Offices ot the location
where the incident allegedly occurred.

3. The member of the force shall be informed of the nature of the investigation before
any interrogation commences. Sufficient information to reasonably apprise the

. members of the allegations shouid be provided. If he is a potential target of the
investigation, he shall be advised.

4. The questioning shall be reasonable in length. Thirty (30) minutes time shall be
provided for personal necessities, meals, telephon.p calls, and rest periods at the
end of every two {2) hours.

5 The membér of the force shall not be subject to any offensive language, nor shail he
be threatened with transfer, dismissal, or other disciplinary punishment. No promise
of reward shall be made as inducement to answering questions.

6. At every stage of the proceedings, the Department shall afford an opportunity for a
member of the force, if he s¢ requests, to consult with counsel and/or his Association
Representative before being questioned conceming a violation of the Rules and
Regulations during the interrogation of @ member of the force, which opportunity

shall not delay the interrogation beyond one (1) hour for consultation with his attomey
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Article XXVi: Sheriff's Investigations Continued:;
7. In cases other than departmental investigation, if a member of the force is under
arrest or if he is suspect or the target of a criminal investigation, he shall be given
his rights pursuant to the current decisions of the United States Supreme Court.
B. Nothing herein shall be construed to deprive the Department or its Officers of the
ability to conduct the routine and daily operations of the Departmant.
Section B. In the event any Officer shall be suspended, regardless of the duration of such
suspension, he shall be entitled upon request to a hearing as soon as possible

after the suspension by the Shetiff or his designee. The Officer shall be entitied

to legal representation throughout said hearing.
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c . tio :
Section A. The policy in the transporting of prisoners in a vehicle is that not less than two

(2) Officers are assigned. Palicy also stipulates that not more than three (3)
prisoners will be transported in a Manufacturers Standard Police Package
Sedan . If there is more than one(1) prisoner, the Officers are instructed to cuff the
hand-to -hand, thereby eliminating the possibility of any escape or harm to the
Officers. In the case of one prisoner being transported, hefshe is aither cuffed behind
the back or te a Bellychain with leg irons.
Section B. Additionally, each vehicle is equipped with a screen which separates the prisoners
from the Sheriffs Officers. In the event that more than three {3) prisoners are
transparted in a Van, either an additional Officer is assigned to the Van or a back-up
car is assigned with two (2) Officers to follow the Van.
Section C. It is further agreed to and understood that Sheriff's Officers assigned to the transport
* . of prisoners from one station to another and/or to court for processing shall be
provided with throw-away gloves and face mask when it is deemed necessary, and

will also be provided with any other attire deemed both reasonable and appropriate.
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ic lll; Sheri epartment Vehicles:

Section A. The employer agrees to provide suitable aquipped police vehicles for the Sheriffs
Department service. These vehicles will be under and in concert with U.S.
Automobils Manufactures Standards to insute safety, health, and comfart of the
operative while in performance of their duties.

Section B. The employer will keep all vehicles in a high state of repair during the period the
vehicles are being utilized by the Sheriff's Department.

Section C. At no time will an Officer of the Department be mandated to operate a vehicle which
Is not fully safe to use and not in the best interest of the department, of the Officer

and the general public.
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rticle XXIX; rability and Savi a:
Section A. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be invalid by operation of law or by a
Court or other unit or tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall remain
in full force and effect.
Section B. The employer and the P.B.A. shall renegotiate a replacement provision that shall
supersede the invalid provision. Said renegotiating shall commence no later than
fifteen (15) days foliowing the termination of the invalid provision.
Section A. It is mutually understood and agreed that ail benefits currently enjoyed by employees
shall remnain in effect and become part of this Agreement.
Article XXX|; Management Rights:
Section A. All of the rights, power and authority possessed by the Emplayer prior to the
signing of this Agreement are retained exclusively by the Employer only to such
limitations as are specifically provided in this Agreement.
Adicle XXXl: No Sgiké-l\_.lo Lockout:
Section A. Meither the employer or Association shall instigate, sponsar, promote, engage in or
condone any strike, concerted work stoppage, lock-out or any other intentional

interruption of work as set forth under the Laws of the State of New Jersey.
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ic ._Non-Discrimi a

Section A. The County of Middlesex is committed to basing judgments ¢oncerning employees

solely on their qualification, abilities, and performance, Neither party to this

Agreement shall discriminate against any employee because of race, sex, age,

nationality, religion, marital status, handicap or political affiliation. Also, the

Employer will not discriminate agzinst any employee because of his/her exercise

of his/her right to form, join, organize, or support the P.B.A., or to refrain form any

such activity. .
Section B. Any such alleged discrimination may be pursued under the grievance and arbitration

provisions of this Agreemant.

Article XXXV, Just Cause;
Section A. No Officer shall be discharged, disciplined, reprimanded, reduced in rank
| compensation, or deprived of any occupational advantage or given an adverse

evaluation of his or her setvices without just cause. Any such action asserted

by the County, or any agent or representative thereof, shall be subject to the

grievance procedure herein set forth if recourse is i'not provided for under N.J.S.A.

Title 11A.

43



S,

Section A It is hereby agreed that this Agreement shall remain in full force and effect from .
January 1, 1992 until December 31, 1894,
Section B Any economic terms and conditions in this Agreement that have been negotiated
for the contractual year 1992 shall be retroactive only fo April 1, 1992, Any
esconomic terms and conditions in this Agreement that have been negotiated for the
contractual year 1993 shall be retroactive only t:: April 1, 1993. Any economic terms
and conditions in this Agreement that have been negoitiated for the contractual year
1994 shall become effective January 1, 1964,
Section C This Agreement shall be reopened for 1995 contract negotiations by either party
} - upon notice in writing at least sixty (80) days and no more than one-hundred
twenty (120) days pricr to December 31, 1994,
Section D All of the provisions of this Agreement shali remain in full force and effect until a

successor collective bargaining agreement is negatiated.
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COUNTY OF MIDDLESEX

B oard of Chosen Freeholders:

ATTEST. *
Dorothy K. Powerqm& David-BrCrabisl, Director
Clerk of the Board . Board of Chosen Freeholders

Sheriff's Officar Walter R. Béran j i
President, P.B.A. # 165 State Delegate, P.B.A. # 165

DATED : DATED .
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APPENDIX | SALARIES

1992 SALARIES __Effoctive 4/1/92 711/92
TrAINING...cererreereccerirenrreneenreeesiesaneresnnas $ 18, 500.00

st Year. . e $ 22,593.00

.42 Lo TN (- | AU $ 24, 107.00

G110 T €T T SOOI $ 25, 649.00

Tt T =T | SRR $ 27, 865.00

L (o T T T $ 31,383.00

MaXIMUIM .cvvvereeeecere e ess e ee e eenas $37,758.00......mnnnn. $ 39, 080.00
1993 SALARIES _Effective 4/1/93 __7/1/93
TraINING. .. ccvieeereeerriseemce e rsnniserens $ 23,093.00

18 Ye@r. oot rnsresreaenns $ 24, 957.00

20d. YE&r.... .ot cevcrecnncarsrresnans $ 26, 649.00

3Brd. Year.....coocieeeiecieccmnerseecciressnnesssnes $ 28, 865.00

B YOar....c.covvirneeeerrereraesnscreee s aneanes $ 33, 383.00

V6 V(] 011111 1 S U $40,252.00....cccniicemrnees $ 41,661.00
1994 SALARIES Effective 1/1/94
TraiNiNgG.....cceeocceerrriereiienerrerarreeesssseessancas $ 24, 247.00

1 =13 - T 1 S USRI $ 26, 454.00

2 Te [ -1 OO $ 28, 248.00

Srd Yoar........ccocvcvirvsienier e § 30, 596.00

5o T (- | S $ 35, 386.00

T1F=7601 110112 DO $ 44, 369.00
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APPENDIX IT

STATE OF NEW JERSEY
PUBLIC EMPLOYMENT RELATIONS COMM.
DOCKET NC. In-90-128

IN THE MATTER OF
THE INTEREST ARBITRATION }

BETWEEN } OPINION AND AWARD
_ BEFORE
COUNTY OF MIDDLESEX ) ROBERT L. MITRANI
. ARBITRATOR
AND g
F.O0.P. LODGE NO. 59 )

On June 30, 1990 the uhdersigned rendered an interest
arbitration award concerning these parties. Thereaftet, a
dispute arose between the parties on one issue.

A hearing was held on Monday, October 1, 1990 where both
parties presented thelr arguments regarding the lssue.

APPEARABNCES

COUNTY : CHIEF JOSEPH .C. SPICUZZO |
HENRY ORSZULSKI, SR. LABOR REL. SPEC.
DOMINIC J. CERMINARO, ESQUIRE

FoP: - STEPHEN C. RICHMAN, ESQUIRE

{(A) BACKGROUND AND AWARD

The Arbitrator had conventional arbitratlion authority in
his decision of June 30, 1990. Page two of that award stated
the following: "aAnd there is also an agreement on the daily
work schedule as indicated in the County’'s proposal.

The County's proposal was Exhibit "B" in its presentallion
which was the following:




EXIIIBIT “B"

HOURS OF WORK

A firat shift shall be defined to mean the hours of 7:00 a.m. to 5:00 p m.,
or any reasonable varlation thereof.

A second ghift shall be defined to mean betweenwthe hours of 2:00 p.m.
and 1:00 a.m., or any reasonable variation thereof.

A third shift shall be defined to mean between the hours of 11:00 p.m. and
9:00 a.m., or any reascnable variation thereof.

LY
Ly
LY

The County prepared new contract language based on its
understanding as to the meaning of the Arbitrator's award. The
County submitted four sentences under the heading of Hours of
Work on page 10A of the new contract. There was agreement
between the parties on the flrst three sentences. But the
parties disagreed on the language of the fourth sentence which
reads ags follows: "Sheriff's Officers’' work day shall be
constituted and subject to working within the designated time !
frames stated above with an unpald one-half {(1/2) houtr lunch
period Monday through Sunday.™

. On July 27, 1990 the FOP wrote to the County regarding
the new 1anguage written by the County and stated the
following: - ¥ .

b

L) page ;05; the lagt sentence is hot found in the
County proposal or Arbitrator Mitrani's award.
There is no allowance fof the work days to read Monday
throQgh Sunday. That was hever agreed lo.
Language should follow siructure of previous conttact
with Sheriff's Officers courts hours of wori to readi

- 7100 A.M, to 5100 P.M., 8 hour shift; 4 hour unpaid llnch

Monday through Friday.



LY

After a lengthy hearing the difference between the parties was
reduced to the phrase "Monday through Sunday."” It is the FOP's
position that the Arbitrator's award indicates that this
phrase should be "Monday through Friday,"

The FOP referred to the following language that was on
page 10A of the prior agreement:

Wages and Pay Periods (Cont.)}

Sheriff's Officers Courts hours of work:

8:30 a.m, to 4:15 p.m. - 45 minutes unpaid lunch period
Monday through Ffriday

Sheriff's 0fficers Non-Courts houts of work

8 hour shifts with ! hour unpaid lunch™period
Monday through Friday

In the presentation of its case, the County referred to
the following language on page 40 of the Agreement:

g. It shall be the sole right of the Sheriff of the
County of Middlesex to re-assign employees between units of the
-Department provided that such re-assignménts are in accerdance with
recognized New Jersey State Deﬁhrtment of Personnel procedures.
In furtherance thereof, when a re-assignment is interpreted to
mean a change in work, hours off, or days off, the employee
affected shall be notified no less than five (5) work days prior
to the‘re—assignment in order to enable the employee to arrange
for an orderly change. This section shal} not apply in cases
of extreme emergency. Extreme emergency is defined as a declaration

of said condition by the Sheriff of Middlesex County.




%}%
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The parties agree that the vase majority of employees in
the Unit work Monday through Friday. However, the parties also
agree that for at least the last few years, there have Sheriff
has responsibillity that covers the period of "Monday through
Sunday." There are shifts that operate on Saturday and Sunday
and in fact these shifts have been in existence for a number
of years and were agreed to by the parties., Although the
Arbitrator 1s ruling that the language on page 10A should end
with Monday and Friday, the Arbitrator is also ruling that the
shifts that exist on Saturday and Sunday have the same
applicability as the Monday through Friday shifts. The
Arbitrator is ruling in this manner because all of the
applicable language in the prior agreement and the language
presented during this interest arbitration makes no reference
to Monday through Sunday. The written references were to
Monday through Friday. Therefore, the Arbitrator is ruling
that the language should be Monday through Friday. However,
there are Saturday and Sunday shifts that exlst and the
Sheriff has the same rights for these shifts as he does for
the shifts on Monday through Friday. Although this may seem
like splitting hairs --it 1in fact gives a truer plcture of the
history between the parties as to this issue.

The Arbitrator appreciates the Sheriff's position that it
is his intention to work officers "within the designated time
frames™ indicated in the contract. Although the Arbiltrator is
ruling that the language should read Monday through Friday,
the Arbitrator is also ruling that this award also applies to
the existing Saturday and Sunday shifts.

The parties may wish to have a footnote in their contract

making reference to this award. d

The Arbitrator wishes td note that this award is only
concerned with the shifts as they currently exist.

ot & W Tl

ROBERT IL.. MITRANI, Arbitrator
. Octeober 15, 1990




