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PREAIIBLE

A. 'THIS ACREEMENT made this/g7& day of/Lgk)Hﬁ7ﬁgfil980,

by and between the CITY OF CLIFTON, in the County of Passaic,

New Jersey, a Municipal Corporation of the State of New Jersey,

hereinafter referred to as the "City'", and P.B.A. LOCAL‘#36,

hereinafter referred to as the "Association' represents the
~omplete and final understan@ing on all bérgainable issues
letween the City and the Association. g

B. It is the purpose of this Agreement to promote and insure
harmonious relations between the City and the Association for
the mutual interests of fhe pafties hereto, and the citizens

cf the City cf (@lifton, in accérd with the intent of the New

Jersey Public Employment Relations Act.

1=
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ARTIVLE I

RECOGNTTION

| )
The City recognizes the Association for the purposes of

collective negotiations as the exclusive representative of the
salaried and sworn superior officers of the Police Department
of the City of Clifton, including sergeants, lieutenants and -
captains; but excluding the chief and all other employees of

'hé City. References to males shall include females.

-

!
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ARTICLE II

DPUES CHECK -OFF

A. The City agrees to deduct from the salaries of its
employees covered by this Agreement dues which said employees
individuallyy, voluntarily, and in writing authorize the City to
deduct. Such deductions_shall be made in compliance with Chapter

Ir33 New Jersey Public Laws of 1969, N.J.S.A. (R.S.}) 52:14-15,9%e.
1f du“Lng the life of this Agreement there shall be
~any change in the rate of membership dues, the Association shall
furnish to the City written notice thirty (30) calendar days
prior to ihe effective date of such change.

C. The Association will provide the necessary ''check-off
authorization'" form and the Association will secure the signatures
of its merbers on the forms and deliver the signed forms to the
City. U

£

'D.  The Assl:iation will indemnify, defend, and save the

City harmless against any and all claims, demands, suits or other
' fofms of liability that shall arise out of or by reason of

action taken by the City in reliance upon the salary deduction
authorization forms submitted by the Association to the City,
unless suéh actions taken by the City is not in strict com?liancc
with the ﬁuthorizatioﬁ Ferms submitted.

E. The City shall remit to the Assocation, on a quarter

annual tasis, 21l monies collected by the dues check-off system.



i ARTICLE III

MUNICIPAL MANAGEMENT
A, The City hereby retains and reserves unto itself,

without‘limitation, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it prior to the
signing of this Agreecment by‘the laws and Constitution of the
Itate of Naw Jersey and of the United States, including: but
without liniting, the generality of the foregoing, the following
rights: |

L. The executive management and administrative
control of the ity Government and its properties and facilities
and the on-dutyéactivities of its employees according to law.

2. To hire all employees, to determine their qualifi-
cations and conditions for continued employment, or assignment,
and to pronote anngtransfer employees, subject to the provisions

of law,

| 3. To take any disciplinary actions, iﬁcluding
ischarge, for good and just according to law.

B. The exercise. of the foregning powers, fights, authority,
duties, and responsibilities of the City, the adoption of policies,
rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith,

shall be limited only by the specific and éxpress.terms ci this

Agreement, and only to the extent such specific and express terms



Vunicipal Management (continued)

hereof are 'n conformance with the Constitution and laws of
New Jersey and o% the United States and Ordinances of the City
of Clifron.

1. The City agrees to pass the necessary ordinances
in order fully to implement the terms of this Agreement within
sixty (60) days after the date of the signing of this Agreement
by the parties thereto and tge City agrees fully to implement the
Baid ordinances within forty-five (45) days after their’ adoption.
The City furtheriagrees that failure to do either will constitute
‘a material breacﬂ of this Agreement unless such failure is the
result of a written‘law, directive or order emanating from the
executive, legi:lative or judicial branches of governmental
authority at the County, State, or Federal levél or of an Act
of God which renders such performance impossible.

C. Nothing contained herein shall be construed to deny
or restrict the C:%y of its rights, responsibilities, and
authority under R.S. 40, R. S. 40A, and R.S5. 11, or any other

National, State, County or local laws or Ordinances.

. 5..,.



ARTICLE IV

J

MATINTENANCE CF OPERATIQNS

A. TIne Association ccvenants and agreecs that during the
term of this Agreement, the Association will not cause, authorize,
or support, any strike (i.e., the concerted failure to report
for duty, or willful absence of an employee from his position,

r stoppage of work or abstinence in while or in part, from the
I;ull, faithful and proper performance of the employee's duties
;nf employment) wak stoppage, slowdown, walkout, or other job

action against the City. In the event the Association or any
Associaticn member takes part in any strike, or activity afore-
mentioned, the .ssociation agrees that such gction will constitute
a material breach of this Agrement, as to any parties taking

part therein,

B. The Asscciation agrees that it will take or cause to
be taken reasonabka and prompt procedures and acticns to prevent
its membérs frem participating in any strike, work stcppage,

' sl&wdown, or other activity aforementioned. The Associaticn
actions will include publicly disavowing such activities and
ordering 1l such memBers who participate in such activities to
cease andidesist from same immediately and to reﬁurn to werk
along witﬁ other steps, if any, as may be necessary.

C. In the event of a strike, slowdown, walkout, or job
action, it is covenanted and agreed that participaticn in any
such activity by an Aséociation member shall be deemed grounds
fﬁr disciplinary action, including possible termination of

employment of such employee or employees.



l.aintenance of Operations (cortinued)

D. Nothiny contained herein shall be construed to limit
1

or restrict the City or the Assoclation in their right tc seek
and obtair such judicial relief as they may be entitled to have
in law or in equity for injunction or damages, or both, in the

event of a Hreach by the Association, its members or the City.




ARTICLE V

GRIEVANCE PROCEDURE

A. The term "grievance" as used herein mezns any contro-
vercsy arising over the intefpretatiOn, application eor violaticn
of ﬁhis Agraement and of those policies, agreements, or administra-
tive decisions which affect the terms and ccnditions of empley-
lmﬁu:of employees covered under this Agreement and may be raised

by an individual, a group of individuals, the Association at

Trequest of and on behalf of an individual or group of individuals,

or the City.

-~

B. The following constitutes the sole and exclusive
method for resc .ving grievances between the parties over this
Agreement, with the exception of the City-initiated grievances,
which will proceed in accordance with Paragraph C and shall be
followed in its el :irety unless any step is waived by mutual
consent. |
Step One: The aggrieved shall institute
action under the provisions hereof within
twelve (12) calendar days after the event
giving fise to the grievance has occurred
Eand aﬁ earnest effort shall be made to
settle the differences between the aggrieved
employee and his next immediate gupericr

who is not a direct party to the grievance,



(rievance Procedure (continued)

fnr th» purpcses of resclving the matter
informally. Failure to act within said
evelve (L2) calendar days shall be deemed
to constitute a abandonment of the grievance
without prejudice as to the right to file
a timely grievance if the event reoccurs.

‘ ‘The appropriate immediate superior shall
I 'render a written decision witkin five (5) -
ca}endér days after receipt of the grievance.
All grievances shall be in writing and may
be initiated by delivery to any appropriate
super.ior. |
Step Two: 1In the event that the grievance
is not resolved to the satisfaction of the
aggrievaed at Step One above and involves an
allegedﬁviolation of this Agreecment only,
the same written grievance may be filed with
the Chief of Police or his designee, within
five (5) calendar days. The Chief of Police
or his designee shzll have five (5) calendar
days to file a written answer to the grievance.

Step Three: If such grievance is not resolved

to the satisfaction of the aggrieved at Step
Two above, the aggrieved shall, within five

(5) calendar days after the response from the



Lrievance Procedure (continued)

Cnief,ior his designee, submit the same
written grievance to the City Manager or
his designee. The City Manager, or his
designee, shall hold a hearing on such
grievance within fifteen (15) calendar
days after submissicn, and shall have

I | five (5) calendar days thereafterto render
‘his written decision and reasons with
respec; thereto. The aggrieved and a
representative of the Assocaticn, and/or
counsel may, at the option of the aggrieved,
atteﬁﬁ such hearing. The City Manager, or
his designee, shall submit a copy of his
decision to the aggrieved party and the
Asscciaticn. Failure to hold a hearing
or subm't an answer in writing within the
time structure shall move the grievance
to Step Four.
Step'Four: If the gricvance is not resolved
- to the satisfaction of the aggrieved at Step
:Three above the aggrieved'may submit the
}
dispute to arbitration within fifteen (15)
calendar days after the decision at Step

Three.

10.



Crievance Procedure (continued)

1. The parties agr:e to direct the arbitrator
t% decide, as a preliminary question,
whether he has jurisdiction to hear
and decide the matter in dispute.

2 The arbitrator shall be bound by
the provisions of this Agreement
and the Constitution and laws of

I . the State of New Jersey and restricted -~

to the application of the facts pre-
sénted to him in the arbitration. The
arbitrator shall not have the authority
-0 add to, modify, detract from or
alter in any.way the provisions of
this Agreement or any amendments or
:supplements thereto. The decision
of'ﬁhe arbitrator shall be in writing
with reasons therefore.

3. The cost for the service of the arbi-
trator shall be borne equally by the
City and the Association. Any other
expenses, including but not limited
to the presentation of the witnesses,
shall be paid by the party incurring
same, '

4. No arbitration hearing shall be held

until the expiration of at least thirty

11.



tirievancc Procedure (continued)

(30) calendar days after the decision
r%ndered at Step Three. 1In the event
the aggrieved elects to pursue remedies
available through the Civil Service
Commission or the Public Employment
Relations Commission, the grievance
' shall be cancelled and the matter

I ; withdrawn from arbitration. In the ‘

event the grievant pursues his remedies

tarough the Civil Service Commission

or the Public Employment Relatibns

ommission, the grievance hearing,

if any shall be cancelled and the

filing fees and expenses incurred

th%reby shall be paid by the

gr*avant or the Assocation.

C. The City may institute éction under the provisions of
tﬁis Article within twelve (12) calendar days after the event
giving rise tc the grievance has occurred. Such grievance shall
bBe in wriying and filéd directly with the Association and an
earnest effort shall be made to settle thc difference betwcen
the City ind thc Association. If such grievance is not resolved,
the City's remedies shall be in accordance with Step Four above.

D. Grievance éonferences and hearings shall be held at

either the Police Department or City Hall. Provided prior

12.



{rievance Procedure (continued)

permission has been secured from the Chief, or his designee,
a represertative from the Association whose presence is required
to resolve grievances, shall be released from work without loss
of regular straight time pay for the purpose of participating
in such a grievance resolution and further provided that there
shzll be no interfercnce with the operation of the City.

E. The time limits exPressed herein shall be strictly
dhered tc by both parties. If any grievance has not been sub-
cmitted within thei time limits epecified then the grievance shall
be deemed to havé bcen abandoned. If any grievance is not
processed to the next succeeding step in the grievance procedure
within the time, limits prescribed thereunder, than the disposition
of the grievance at the last preceding step shall he dzemed to
be conclusive. If a decision is not rendered within the time
limits prescribed for decisiocn at any step in the grievance
procedure, than L?a grievance shall be deemed to have been
denied. Nothing herein shall prevent the parties frem mutually
aéfeeing to extend or contract the time limits for processing

the grievance at any step in the grievance procedure.

13.



ARTICLE VI

PERSONNEL FILES

A The employer agrees to permit each employee full
inspectior. and examination without restriction cf his perscnnel
file at;leaSt twice during each calendar year upon written

.request by the employee. The inspection shall teake place during
the employeé's off-duty hours and in a private location provided
by the emﬁloyer at reasonable hours during the day. Tﬁe employer
may require thatgsuch inspection and examination take place in
the presence of the Chief of Police or his designee and the
employee may, at his option, have a third party present &uring
such inspectior’. The emplbyee shall be permitted to copy all
documents contained in his personnel file.

B. All documents included in an employee's personnel file
will be initialec;and dated. Such initialing and dating will
be done by the pé;son inserting the document in the employee's
personnel file.

| C. An employee may file a written comment concerning
any document in his file within fourteen (14) calendar days after

his inspei:tion of the file.

14.




ARTICLE VII

§

DEPARTMENTAL INVESTIGATIONS

A, In an effort to insure that departmental investigations
are conducted in a manner which is conducive to good order and
discipi%ne,‘the following rules are hereby adopted:

1. The interrogation of a member of the force shall
IFelat a reasonable hour, preferably when the member of the force
is ¢n dutf, unlegs the exigencies of the investigation‘dictate
:otherwise. ¥
2. The interrogrétions shall take place at a location
- designated by the Chief of Police. Usually it will be atholice
Headquarters or the location where the incident allegedly occurred.
Aﬁything hereinbefore set forth to the contrary notwithstanding,
such interrcgation will nct be held at the home of 2 member of
the Assoclation ujless the prevailing circumstances make it
imp&ssible to holi-such interrogation anywhere else.
. 3. The member of the force shall be informed of
)
the nature of the investigation before any interrogation
commences - Sufficient information to reasonably apprise the
member offthe allegations should be provided. 1If the member
of the foyce is being interrogated as a witness only, he should
be so informed at the initial contact. No party being inves-
tigated chall be required to furnish a written reply to a charge
unless the charge is first reduced to writing by the Chief or

his designee and a copy delivered to the party under investigation.

15.



Lepartmental Investigations {continued)

4_ Tie questioning shall be reasonzable in length.
lThirty (30; minutts time shall be provided for personal necessitics,
meals, telephone calls and rest period at the end of every two
{(2) hours.

5 The member of the force shall not be subject to
any offensive language, nor shall be threatened with transfer,
Iriémissal, reprisal or other disciplinary punishment. No promise
of reward 'shall be made as an inducement to answering questions.

6. Dﬁring every stage of the proceedings, the Depart-
ment shall afford an opportunity for a member of the force, if he
so requests, to consult with a counsel and/or his Association
representative nefore being questioned concerning a violation
of the Rules and Regulations during the interrogation of a member
of the force, which shall not delay the interrogation beyond
one (1) hour for vonsultation with his Association representative,

nor more than twoﬁ(Z) hours for consultation with his attorney.

16.



ARTICLE VIII

‘TRAVEL OUT OF THE CITY

When a member of the Association is required to travel
out of the City on municipal business, a municipal vehicle
will be prcvsided by the City for such travel. Any such member

shall receive reimbursement for verified parking costs and

Itoil fees. .

17.



ARTICLE IX

HOLIDAYS
A. The following five (5) holidays ahll be recognized:

New Year's Day

2. Easter
3. July 4th (Independence Day)
I 4. Christmas .
'5. Martin Luther King's Day -

B. Compen%atory time shall be granted for these five (5)
holidays which shall be taken at the employee's request from
thirty (3C) days before to thirty (30) days after the actﬁal
holiday, if pos%ible, but, in any event, during the calendar
year in which the holiday occurs at the employee's request
subject tc the needs of the department.

C. Additionelly, during the term of this Agreement, all
enployees coveredﬁdy this Agreement shall receive one (l) day's
pay at time and one half (1-1/2) for each of the following eight
(85 additibnal holidays. Payment for these days shall be made
no later than the first pay period in December:

1. Lincoln's Birthday
;2. Washington's Birthday

3. Good Friday

4. Memoxrial Day

5. Laber Day

6. Columbus Pay

7. Veterans Day

8. Thanksgiving Day

18.



holidays (continued)

D. Holida{ pay shall not be deducted from an employee's
pay unless said employee shall have so requested such deduction
in writing on a form to be provided by and filed with the City
Treasurer oun or before Decmeber lst‘of the year next requested.
Such reeues: may not be changed or revoked during the year for
which it is made.

E. An additional two (2) compensatory days at straight
time will be granted to all covered employees of said P.B.A.

" of the City of Ciifton, which compensatory time shall be in

lieu of compensatory time for any and all holidays (other than
or in addition to those holidays enumerated in paragraphs;A

and C hereof, ahove) which may be granted during the year by the
Municipal Council or the City's Administration to any city
employees other than the members of the P.B.A. If the said

two (2) ccmpensatrry days are not taken during the calendar year

these two (2) day '’ will be accrued until taken.

19.



ARTICLE X

BEREAVEMENT LEAVE

A. Death in Immediate Family

1. Employees covered by this agreement shall be
‘grantcdla 1 :ave qf absence without loss of regular pay, for a
death‘iﬂ the immediate family for z peried not to exceed four
I(é) consecutive calendar days, one of which shall be either
the day of deathlor the day of the funeral of the deceé%ed._
2. Tﬁe'immediate family, for the purposes of this
Article, is defiﬁed.as spouse, parent, child, father-in-1law,
mother-in-law, brother, sister, step-brother, step-sistergor
any other relatﬂve residing in the employee's household. .

B. Death in Non-Immediate Family

1. Employees covered by this agreement shall te
granted a leave of, absence without loss of regular pay for a
dgath in the non- "mediate family for the day of the fureral.

2. Ncn-immedizate family, for the purpose of this
Aréicle, is defined as grandparents and grandchildren.

C. Reascnable verification of the death may be required
by the City.

D. ;It ic¢ the intention of this Article that an employee
will suff;r no loss of regular pzy fcr the time period spccified
above. In the event, however, the employes is 2lready receiving
payment in the form of wvacation pay or other compensation from

the City, bereavement leave will not be granted.

20.



ARTICLE XI

PERSONAL DAYS

A. Each full time employee covered by this Agreement may
receive two (2) personal days at eight (8) hours straight time
during:each-year of this Agreement. Recquest for such persomnal
days will be made in writing to the City's Director of Public

afety at least five (5) calendar days in advance and a written
response to the employee will be made within two (2) calendar
: Jays following r;céipt of such regquest.

B. It is the specific intent of the parties that personal

days shall not be used to extend vacation periods. |

C. Comme=cing in 1981, personal days will be accrued

until taken.

eu

21.



ARTICLE XIT

FALSE ARREST INSURANCE

A. The City agrees to provide, for the term of this
Agreement, False Arrest Insurance with coverage not less than
provided during 1978, covering its employees who are covered
by this Agreement during the performance of their duties.

B, A copy of said insurance policy including all riders
Iand amendrients will be supplied to the Association President
- or his represent?tivé vpon reasonzable request.

C. The Cify reserves the right to change insurance
carriers u:o long as not less coverage is provided. The
Association Préjident shall be_nctified in writing within

thirty (30) days in the event cf a change in insurance carrier.

22.



ARTICLE XTIT

J BULLETIN BOARDS

The (ity shall permit the P.B.A. reasonable use of all
Bulletin Boards located in the respective Police facilities for

posting nctices concerning P.B.A. business and activities.

1 e

23.



i ARTICLE XIV

NON-DISCRIMINAT ION

A, There shall be no discrimination by the City or the
ssociatioa against an employee on account of race, color,

creed, sex or nationzl origin.

B. There shall be no discrimination, interference, re-
'traint or coercion by the City or any cf its representatives

: v

against any of the employees covered under this Agreement because
. i
.of their membership or non-membership in the Association or
because of any lawful activities by such employees on behalf of
the Association The Association, its members and agents, shall

not discriminat¢ against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of

the Association.

24,



ARTICLE XV

OVERTIME

A. 'the City agrees that overtime, at the rate of time
and one half (1-1/2) shall be given to all.employees covered
by this Agreement in compensatory time for all hours worked
in excess of the regular work dzy, consisting of eight (8)

onsecutive hours.

I B. It is recognized that employees may be required, for
‘the purpose of rdll call or muster at the ccmmenccment of a tour,
to report in advance of the tour starting time. In accordance
with this -‘ecognition, no additional pay or compensatory time
shall be given ﬁor 2 ten (10) minute period_prior to the commerce-
ment of a tour, or for a twenty (20) minute period at the termina-
tion of a :our., In the event an employec is required to repcrt

carlier than the t-n (10) minutes prior to the commencement of
a tcur, or to remegn beyond twenty (20) minutes after the and of
a tour, the employee shall be given overtime, at the rate of
‘time and o1e half (1-1/2) for all time worked in excess of the
work day of eight (8) consecutiwve hours of his just completed
eight (8) gour tour of duty.

C. 311 overtime earned under this Article shall be given
as compensgtory time on a one-and one half (1-1/2) for cne (1)
basig. That is, for each our of cvertime worked, the employee
shall receive one and one half (1—1/2) hours of compensatory time.
Upon the prior written apprcval of the Chief of Police or his

1

designee and subjett to the needs of the Department, the employee's

oreference as to when such compensatory time may be taken will be

cbserved wherever possible.

25.



ARTICLE XVI

VACATIONS
A. All vacation leaves shall be gcverned by the Revised
Ordinances of the City of Clifton.
B. TI1 order to promote proper and efficient police
operatidns, both parties to this Agreement agree that the
cheduling of vacations must.be left to the City, but the
follcwing?conditions shall be observed in such scheduliﬁg:
1. Iﬁ assigning vacation periods, preference shall
‘be given to the seniority status among the employees on é
divisional basis. |
2. ‘mployees will be allowed to choose vacation
leave anytime between January first (lst) and December thirty-first
(31lst) of each calendar year, subject to the needs of the Department.
3. Ank two (2) employees of the same rank who are
assigned within tﬁx same division, may exchange vacation time
upon written notice to the Chief of Police, thirty (30) days
in‘advance cf the commencement of the earliest of the two (2)
leaves involved subject to the needs of the Department.
C. Vacation leave must be taken during the cﬁrrent
calendar iear. Any unused vacation resulting from prcssures
of work, és determined by the City, may be carried forward into.
the next succeeding year only, and will be scheduled by the

Chief of Police to be taken in the next succeeding year.

27.



Vacations (continued)

D. Vacatiin leaves may be taken by any member of the
Association in tﬁree separate periods subject to paragraphe
A, B and C zbove and the follcwing:

1. Only one of such periods may be taken between
May first (Ist). andASeptember fifteenth (15th) of any calendar
year andlsuch period shall be subject tc seniority in acccrdance
Iifh the terms of paragraph B-l above.

2. Any other period shall be taken tefcre M;y first
"(1st) and after éeptember fifreenth (15th) provided the Department
shall then have én hand available manpower to cover all regularly
assigned posts. |

3. rny two (2) employees of the same rank who are
assigned within the same divisicn; may exchange vacation time
upon written notice to the Chief of Police thirty (30) days in
advance of the corrlencement of the earliest of the two (2) leaves
inyoived subject 1ﬁ the needs of the Department.

E. See Vacation Schedules A and B on Pages 28a and 28b

i
following.

28.
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28b.

i ARTICLE XVI
SCHEDULE B
1982
3
Base Pay Over
Including 2-5 6-10 11-15 60-20 21-25 25
Longevity lst year Years Years Years Years Years Years
&nder . L working 14 16 17 19 . 20 22
3,056 > day per
monih
23,057 to 1 working 14 19 19 20 22 22
25,424 day per
month
25,425 to 1 viorking 14 20 21 22 22 22
28,019 da per
mo.tth
28,020 to 1 working 14 20 21 22 22 22
30,897 day per
month
Over 1 wm?:ing 14 21 22 22 22 22
30,897 day 1Fr
month



ARTICLE XVII

COURT TIMc

A. Whenever any employee is required to appear in Cecurt
during his vff-duty time in any action or legal proceeding arising
out of or iiicidental to the performance of his duties, said
employeélshall receive compencatcry timc at the rate of time
'uﬁione half (1-1/2) for eack hour or part thereof spent in
vourt by said employee. ’

‘B. 1. Time cards must be punched at the beginning
and end of overtime pericd.

2. Overtime reports must be forwarded complete
with all requirsd infermaticn.

3. The employees overtime court appearance must be
scheduled by the Court, and not by the employee.

4, Schaols and mcetingsc, when held on cff-duty
time, will be conqhnsated at the same ratc as Court appearances
when assigned as a duty task, unless the school or sponsor of
such meeting referred to hercin furnishes a letter stating that
residency is required at such school or meeting. This does not
include fcrmal education (college) for which monetary compensation
is paid fer credits earned. Furthermore, no compensatory time

will be earned or granted while attending a school where

residency is required.

29.



ARTICLE XVIII

)

)
CONDUCTIN: P.B.A. RUSINESS ON EMPLOYER'S TIME

A, The City agrees to grant the necessary time off without
loss of pay to a maximum of threc (3) members of the P.B.A.
selected as .delegates or alternates, and the P.B.A. President,
to attend any State or National Convention of the New Jersey
Policemen's Benevolent Association as provided under applicable
(ew Jersey Statues. ’

B. The City agrees to grant, if necessary, the required
time off, not to exceed three (3) hours per man, per meeting,
without lcss cf pay, to the Association President, Secretéry
and State Delegnte, to attend regular monthly meetings of the
P.B.A. Local No. 36,

C. The President and the Association Delegate or recording
secretary shall be excused from his tour of duty on the day of
a regular or execf&ive meeting of the New Jersey State P.B.A.

and the Passaic County Conference for the purpose of attending

" su¢h meetings.
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i ARTICLE XTIX

COLLEGE INCENTIVE PAY

A. In addition to the salary noted in Article XXIII
college inceﬁtive pay will be paid at the ratc of twenty
($20.00)‘dcilars per'coﬁrse credit. Payment is conditioned
upon the following:

I 1. Courses must lead to an Associate or Bacga-

‘laureate Degree %n Police Science and the employeec must be

""matriculated".

2. Courses must have been satisfactorily completed
at a recognized instutute of higher learning and must have been
earned while an@employee of the City of Clifton.

3. Additional remuneration under this Article shall
not exceed three hindred thirty dollars ($330.00)‘in any given
caiepdar year, noiriiexceed a total of thirteen hundred twenty
($1,320.000) dolla;s.

; 4. Payment on a pro-rated basis will be included

in the employee's first regular pay day in September of each
year retroactive to the completicn of such credit hours provided
there has been presented to the City Manager on or before July
15th of each year, alproper certification from the institution

attended by said member setting forth the number of creditc liours

completed or the conferring Baccalaureate cr Associate Degrce.
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tollege Incantive Pay (continuzd)

5. Cfurses must be taken during the emplcyec's
cff-duty rcurs.

6. Paragraphs 1, 2 and 5 shall not apply to those
empleyees enrolled and/or receiving reimbursement at the time
of the sighing of this Agreement.

7. If "special ccurses' are desired to be taken by

Irn employce, the employee may rcquest from the City special

]
'}

permissiorn to taxe the course during on-duty hours, dcpending

. upon the needs of the Department and the availability of the

course.
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ARTICLE XX

LONGEVITY _
A. In addition to the salary ncted in Article XXIII

longevity pay will be paid ac follows, as determined by employ-
ment ann;versary date:

After five (5) years of service to tenth (10th) year
Ir&lusive ................ e e 2-1/27% of Base Salary per annum

iFrom eleventh (llth) year to fifteenth (lSth)iyear
inclusive ......E ...... e, 5% of Base Salary per annum

- From sixteenth‘(l6th) year to twentieth (20th) year

INCTUSIVE L\t e et 7-1/27% of Base Salar& per annum

From éwenty—first (21st) year to twenty-fifth (25th) year
inclusive ..., .. .. ... i e 10% of Base Salary per annum

From twenty—sixth (26th) year to retirement

........ Gereeeeenenaen.. .. 12-1/2% of Base Salary per annum

"B. If an efﬁloyee’s starting date falls between January

1st. and June 30th, inclusive, of a given year, his anniversary
daée for purpbses of this Article shall be deemed to te Jaznuary
1st cf that yeér. When an employee's starting date falls between
July 1lst znd December 31lst inclusive, of a given year, his anniver-
sary date .for purposcs of this Article chall be deemed to be July
lst of th;t year. This paragraph shall apply prospectively from
January 1lst, 1980 only, and there shall te no calculating hack

from that date, nor any retroactive payments.
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Longevity {(continued)

C. For th% purposes of this section, '"service' is defined
as employment within the and for the City of Clifton.

D. longevity pay shall be paid at the same time and

in the same manner as regular salary.

B
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ARTICLE XYI

i
HOSPITALIZATION ANL INSURANCE

A. The City shall continue to provide, at no cost to the
employees, full Blue Cross and Blue Shield coverage, including
comprehensive Blue Cross (with Drug-rider §$1.00 co-pay and Rider
J. 365 coverage) and Prevailing Fee Blue Shield (with P.E. Rider

365 coverage) for said employees, and through the end of the
calendar jéar during which each attains his or her twen%y—third
'birthday, for,ali dependent members of the immediate family of
such employee who are full time students at a recognized duly
certified secondary school or instituticn of higher learning
pursuing a pres :ribed course of study at any such school or
institution for which ccurse credits cre given, cr who are
"disabled' within the meaning of that term as defined at ©W.J.S.A.
54:1-2(f).

" B. The Citf'will continue to provide, at no cost to the
employee, for each member of the Department, the current group
ma}or medical insurance and shall include a group Dental Plan
with no less coverage than is provided by N.J. Dental Service
Plar, Inc,, in their proposal dated February 26, 1979, more
specifica}ly, Program 1, including orthodontic benefits, for
the term of this Agreement.

€. The City will provide an eight thousand, five hurdred
($8,500) Dollar Life Insurance Policy for all employees covered

by this Agreement up to the age of 62. For employees ages
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Jospitalization and Insurance (continued)

sixty-two (32) t> seventy (70), said insurance shall be five
thousand ($5,0005 Dollars. For employees seventy (70) and up,

the amount of said life insurance shall be two thousand five
hundred ($2.,500.00) dollars; and a one thousand ($1,000.:00)
dollar poli~cy shall be provided to 2ll retired employees for
the firgt five (5) years of retirement cnly.

D. The covered member_shall receive at no ccst to the

Iﬂqﬂcyec,~all insurance coverage as set forth in Paragraph A of
- the Article until his or her sixty-fifth (65) birthday if he orx

she becomes totally and permanently disabled for further duty as

a Police Officer as the direct result of a "traumatic event
oceurring, during, and a result of the performance of duty”
and is awarded an accidental disability retirement benefit

by the Police and Firemen's Retirement System.

E. All healch insurance coverages hereinabove in para-
graph A hereof, m@%e particularly enumerated, are hereby ex-
tended to cover during the period between his or her sixtieth
(Béth) anc sixty-fifth (65th) birthday. For any such employee,
who, being qualified for retirement benefits under any such
system, stall have retired on or after January lst, 1980,
in compliénce with the requirements of the Police and
Firemen'ngetirement System established and maintaincd unde«
the laws of the State cf New Jersey and who shall not, at the

time of such retirement have yetr attained the age of sixty-Tfive

(65) years, provided, however, that any such retired employee
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Hryspitalization and Insurance {continued)

otherwise qualified for such coverage in acccrdance with the termn
of thiS‘paragrapﬁ shall not qualify therefore and shall not be so
covered by the City while he or she is employed on a regular
basis and such employment provides health insurance coverages
not less then those specified in paragraph A hereof above. Any
employee;qualifying for the above coverage between the ages
~f fifty-five (55) and sixty ﬁﬁ) years will be eligible to pay
Io the Citv the annual premium for such insurance coverdge on
-an annual basis until such employee attains his or her sixtieth
(6dth) birthday,!or is otherwise not eligible for such coverage
under the ‘ierms of this paragraph.

F. The City may, at its optien, change any of the fore-
going plans or carriers so locng as substantially similar coverage
is providedl,

G. Upcn rzquest by the P.B.A. President, the City will

make -available copfes of existing insurance contracts.

- o A
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ARTICLE XXII

CETECTIVE AND MISCELLANENUS INCREMENTS

A, An Association member who is assigned on a permanent
basis as a full time detective shall receive three hundred and
fifty ($350 00) Dollars compensation per year, in additi@n td
the saléry ncted in Article XXIII.

- B. An Association member who is assigned on a permanent ba-
lsis as a full time member of the Police Tactical Squad or Bomb
Squad shall receive three hundred ($300.00) Dollars compensatibn
per year, in addition to the salary noted in Article XXIIT.

C. An Association member who is assigned on a permanent
basis as a full.time member in Organizing and Training Pistol
Practice shall receive one hundred and fifty ($150.00) Dollars

. compensation per year, in addition to the salarynoted in Article
XXIII.

" D. An Asso}katiOn member who is assigned on a permanent
basis and in charge of the Dog Census shall receive one hundred
ana fifty ($150.00) Dollars compensation per year in addition
to the salary noted in Article XXIII.

E. An Association member who is assigned on a permanent
basis theiduties of training School Traffic Guards shall receive
three hunéred ($300.00) Dollars compensation per year in addition
to thé salary noted in Article XXIII.

F. An Association member who is assigned on a permanent

basis as a full time member of the Patrol Division shall receive
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Ietective and Miscellaneous Increments (continued)

one hundred and “ifty ($150.00) Dollars compensation per year
in addition to tie salary noted in Article XXIII.

G. Business cards, to be prepared at no cost to the City
may be used by all personnel descfibed in paragraph A above
and any pernanent Association member assigned on a full time
basis as Crime Prevention Officer and Rule 73.of the Rules and

IKégulations governing the Police Department, Clifton, New Jersey

shall be amended accordingly. ’

—rs

- m- -
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ARTICLE XXII1
SALARTES
Employees covered under this Agreement will receive salary

increases in accordance with Schedule C on page 41 as follows:

1980 8.6% increase
1981 8.5% increase
1982 8.5% increase

LR,
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IStep

Step
Step
Step
Step

Step

'
i

SEhGEANTS:

Step
Step
Step
Step
Step

~Step

o Y L " o B

o SR, T N L I |

ARTICLE XXTITIIL

SCHEDULE C

SALARIES

PATROIMEN
1980 1981
$15,291.10 $16,590.
16,208.22 17,585
17,125.32 18,580
18,042 .43 19,576,
18,959.54 20,571,
19,876.65 21,566.

SUPERIOR OFFICERS

1980

$16,856.

17,868

18,880.

19,892

20,904,

21,915

77

.57

39

.21

03

.83

41.

1981

$18,289.
19,387.

20,485
21.583

- 22,680,
23,7178,

84

.91
.97

03
10
16

59
39

.22
.04
87

67

1982
$18,001

19,080.
20,160,

21,239

23,399,

1982

$19,844 .
21,035,
22,226.
23,417
24,608

25,799.

.06

71
35

.99
22,319.

64
28



Salaries (continued)

Superior Officers continued:

1980
LIEUTENANTS :
Step 1 $18,582.
Step 2 19,697.
Step 3 20,811
IStep 4 21,926
' Step 5 23,040,
Step 6 24,155
CAPTAINS :
Step 1  $20,485,
Step 2 21,715
Step 3 22,945,
Step & il24,175.
Step 5 25,405
Step 6 26,635

75
30

.84,
.40

94

.50

78

.69

63
57
51

47

41.

a

1981

$20,162.
21,371,

22,580
23,790
24,999
26,208

$22,227
23,561

24,896.
26,230.

27,564
28,899

28
57

.84
.14
41
.71

.07
.52

00
49

.97
.48

1982

$21,876.
23,188.
24,500,
25,812,
27,124,
45

28,436

$24,116

25,564.
27,012.
28,460,
29,907,

31,355

07
15
21
30
35

.37

2
16
08
99

.93



ARTICLE XXIV

.

CLOTHING ALLOWANCE

A. Each member of the Association shall rececive a clothing
allowance of three hundred and twenty-five ($325.00) Dollars per
year.

- B. Effective in 1981, the clothing allowance will be
Iincreased to a total of three hundred and fifty ($350.00) Dollars

-

per year. '
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ARTICLL XXV

i PAYMENT FOR DISABILITY

A. The City agrees to pay Association members at their
regular rate of pay during periods of disability due to illness
or injury for z period of three (3) months from the date of such
disability provided such Association meuwber is incapable of
- _performing his duties as a pglice officer and that such diseability
Iis establ%shed by the City Physician or his designee. ~

B. The City, at its option, and upon certification by the
City Physician, ;r his designee, may extend the disability pay
for no more than three (3) additional separate periods not
exceeding three, (3) months each; the City Physician, or his
designee, must certify that the Association member is incapable
of perforning his duties as a police cfficer each time.

C. In the e'en* any employee is granted said disability
payv,- the City's sd‘e obligaticn shall be to pay the emplcyee
the difference between his regular salary and any compensation,
di&ability or other payments received from other sources. At
the City's option, the employee shall either surrender and
delivery ény compensation disability or other payments to the
City and feéeive his entire salary payment, or the City shall
only pay éhe difference.

D. In the event the City Physician, or his designee
does not certify that the injury or illness can be cured within
one (1) year; no leave of absence shall be granted under this

Article.
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ARTICLE XXVI

SECK LEAVE AND TERMINAL LEAVE

A. Except as otherwise provided in this Article or by
law, no sick leave is to be deemed earned or accumulated by
members of <he Association. However, solely and exclusively
for the}purpose 0f calculating the terminal leave benefit for
.shich he or she is entitled,.each member of the Association

l:hall be cdeemed to have earned fifteen (15) sick days per year
of service, which days shall be deemed to accumulate from year
to year if not used.

B. Any leave tzken in accordance with Article XXIITI,
Payment for Disability, shall utilize any accumulated sick days
under Paragraph A of this Article.

C. During the year 1980, a terminal leave benefit cf fifty
percent (50%) of the sick days earned but not taken shall be
paid to each empl?yee upon condition that he elects an ''ordinary
service retirement" pursuant to then existing New Jersey Statutes.

' p. The terminal leave benefit due any employee may be
paid to said employee in either of the two following manners
which may be selected by said retiring employee.
;1. The total saléry due such employee for such terminal
leave shail be paid in equal bi-weekly installments as shown and
authorized by the City's regular payrolls approved for pzvment

during the period of such terminal leave; or
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vick Leave and Terminal Leave (continued)

2. Tie total salary due such employee for such termirnal
leave shall be paid in a lump sum payment with the initial payment
in the yeer in which the employee retires, limited to che total
salary furds available in Municipal Budget during the retirement
year. The »alance, if any, to be paid within sixty days after
the adoﬁticn of the Hunicipal Budget in the year following Che
Iyeér of retirement.

3. Any employeg selecting the lump sum method of
" payment of the t%rminal leave bencefit waives any rights to benefits
which may have been or will be negotiated after his retirement

date,




ARTICLE XXVII

i

. SEPARABILITY AND SAVINGS

If ary provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
invalid by »peration of law or by a Court or other tribunal of
competerit jurisdiction, such provision shall be inoperative

'nut all other provisions shall not be affected thereby and

shall continue in full force and effect. ’

i

—

PR
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ARTICLE XXVITI

DEATH BENEFITS

The City will include in its 1981 and 1982 budget the sum

of four thousand §4,000.

paid to wicows, if any,
employees who shall die
Icompensation time, plus

This compensation shall

00) dollars out of which sum shall be
or, if none, to the estates of covered
during 1981, compensation for all unused
all overtime, holiday amnd vacation time.

[ 3

be computed at the wage rate at the

D e P . . X ;
time of accumulation. This article shall survive the December

31, 1982 termination of this Agreement.
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ARTICLL XXIX

i LEGAL COUNSEL

Durirg the term of this contract, there may arise instances
where the City provides, at the City's cxpense, legal counsel
for the defense of a member or members of the Association in
accordaﬂce with the provisions of N.J.S.A. 40A:14-155. 1In any

‘such instance, the City agrees to furnish to the Association or
I[he member or members thereof involved a list of attormeys
- approved by the City to defend any such member or members. The
wember or member; of the Association involved shall have the
option of selecting from such list the attorney who shall
handle his, her or their defense. During the term of this
Agreement, the City agrees to add to such list any additional
attorneys who éhall agree to accept and be bound by the criteria
covering compeﬁsation as established by the City for inclusion
on such list. Sa%d criteria covering compensation shall not be

reduced during the term of this Agreement.

]

c—
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ARTICLE XXX

! RULES REVIEW COMMITTEE

There shall be appointed a joint committee composed of
four members, two to be appointed by the City and two by the
AssociationT to review and make written recommendations regarding
the Rules and Regulations governing the Police Department,

Clifton, New Jersey.
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] ARTICLE XXXI

~ AGENCY SHOP
A, The City agrees to deduct the fair share fee from
the earnings of those employees who elect not to become members
of the Agsociation and transmit the fee to the majority repre-

sentative.

B. The deduction shall commence for each employee who

-

elects not;to become a member of the Association during the month
jfollowing writte$ notice from the Asscciation of the amount of
the fair share assessment. A copy of the written notice of the
amount of the feir share assessment must also be furnished to the
New Jersey Publ’.c Employment Relations Commission.

C. The fair share fee for services rendered by the Association
shall be in an amount equal to the regular membership dues, ini-
tiafion fees and :yisessments of the Association, less the cost
of bénefits finanL:d through the dues and available only to
me@bers of the Association, but in no event shall the fee ex-
ceéd eighty-five (85%) percent of the regular membership dues,
fées and assessments.

D. IThe sum representing the fair share fee shall not
reflect thé costs of financial support of political causes of
candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity designed to foszer
its policy goals in collective negotiations and contract zdnmin-

istration, and to secure forthe employees it represents advances
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+ gency Shop (continued)

in wages, ﬁours, and cther conditions of employment which ordinarily
cannot be secured through collective negotiations with the City.
E. Prior to January lst and July 31lst of each year, the
Association shall provide advance written notice to the New
Jersey Eubllc Employment Relations Commission, the City and to
all employees within the unit, of the fair share fee for services
rnﬁmerated above. .
F. The Association shall establish and maintain a pro-
' redure whereby aﬁy employee can challenge the assessment as com-
puted by the Association. This appeal procedure shall in no
way invelve the City or require the City to take any action other
than to hold th: fee in escrow pending resolution of the appeal.
G. The Association shall indemnify, defend and save
the City harmless against any and all claims, demands, suits or
other forms of liahility that shall arise out of or by reason of
actibn taken by t1hs City in reliance upon salary deduction
authorization cards or the fair share assessment information as
fuénished by the Association to the City, or in reliance upon
the official notification on the letterhead of the Association
and signec¢ by the President of the Association, advising of such
changed déduction.
H. Membership in the Association is separate, apart
and distinct from the assumption by one of fhe equal obligations

to the extent that he has received equal benefits. The Associa-

tion is required under this Agreement to represent all of the
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: gency Shop (continued)

in wages, ﬁours, and cther conditions of employment which ordinarily
cannot be secured through collective negotiations with the City.
E. Prior to January 1lst and July 3lst of each year, the
Association shall provide advance written notice to the New
Jersey Eubllc Employment Relations Commission, the City and to
all employees within the unit, of the fair share fee for services
Ianﬁmerated above, |
F. .The Association shall establish and maintain a pro-
' redure whereby aﬁy employee can challenge the assessment as com-
puted by the Assﬁciation. This appeal procedure shall in no
way involve the City or require the City to take any action other
than to hold th: fee in escrow pending resolution of the appeal.
G. The Association shall indemnify, defend and save
the City harmless against any and all claims, demands, suits or
other forws of liahility that shall arise out of or by reason of
action taken by tﬁ% City in reliance upon salary deduction
authorization cards or the fair share assescsment information as
fuinished by the Association to the City, or in reliance uron
the official notification on the letterhead of the Association
and signec by the President of the Association, advising of such
changed deduction.
H. Membership in the Association is separate, apart
and distinct from the assumption by one of ﬁhe equal obligztions
to the extent that he has received equal benefits. The Associa-

tion is required under this Agreement to represent all of the
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.sgency Shep_ (Continued)

employees in the‘bargaining unic fairly and equally, without
regard to‘Assocﬁation membership. The terms of this Agreement
have been made for all employees in the bargaining unit, and not
only for members in the Association and this Agreement has been
executed by the City after it had satisfied itself that the

Association is a proper majority representative.

N »
-
[}
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i ARTICLE XXXII

PRINTING OF AGREEMENT

A. Within sixty (60) days after the signing of this

Agreement, the parties agree to héve printed not less than
one hundred'and fifty (150) copies of the Agreement in booklet
form.

B. The cost of the printing of the Agreement shall be

borne equélly by the parties. '
|
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ARTICL. XXXIII

WFULLY BARGAINED PROVISIONS

AL This Agreement represents and incorporates the complete
and £iral understanding and settlement by the parties on all

b

—
-

1Y)

s

gainab.e issues which were or could have bzen the subiect
of negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect te any such

lmatter, whether or not covered by this Agreement, and whether
or not wichin the knowledge or contemplation of either or both
of the parties at the time they negotiated cr signed this
Agreement .

B. This_Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing only

executed Hy both parties.
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ARTICLE X1V

} TERMS AND RENEWAL

This Agreement shall be in full force and effect as oif
Jamuzzry 1, 1980 and shall remain in effect to ard izncluding
Dzzazbher 1, 1932. This Agreement shall continue in full force
and effect from year to ycar thereafter, unless either party
gives notice to the other in writing, pursuant to statutory
Irequirements of the New Jerséy Public Employment Relations Act
of a desire to change, modify or terminate this Agreement.

IN WITNESS WHEREQOF, the parties have hereunto set their

hand and teals at Clifton New Jersey on this Aé?g%é/ day

of%g // 1980.

CITY OF CLIFTON

o (Ve Dok

Gef/ d Zec%er, Mayor

City Clerk

P.B.A. LOCAL NO. 36

-0 2
By jﬁ/ LA A ( / A 4 A

/// ;) Geroge F. 0' Brlen President
Attest: £ rer /,ﬁ.ﬁ’ﬂ/ . AL 547

Chrlb;ﬁpher ‘M. Kelly, Secretary

-
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