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DECEMBER 1977, Ly and belween the TORLGHIT OF FRERIOLD,

’

in the County of Honmouti,, a Municipal Corporation of the State
of New Jersey, hereinattor called the "Township", and PLBLA.

§ 209, hereinafter called the "Association"”, represents the
comple?e and final understanding on all bargainable issuces

between the Township and the Association.
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The Township recognizes the Association {or the
purvoses of collective negoliations as the cxclusive reprosontative
'
of the Patrolwmen in thoe negotiations unit and reference Lo males

shall include female police officers.
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MANAGUEMENT RIGHTS

. The Township horeby rotains and resorves unto
itself, without limitution: all powers, rights, authority, dutles
and responsibilities conferred upon and vested in it prior to the
signing of this Agrcemznlt by the Laws and Constitution of the
State of New Jerscy and of the United States, including, but
without liﬁiiing the gencrality of the forecoing, the following
rights: | |

1. The exccutive management and adminis- :
trative control of the Township Government and its properties
and facili£ies, and the activities of its employees}

2. To hire all employeces and subjecct to the
provisions of law, to deteormine their qgualiflications and con-
ditions for continucd employmoent, or assignmont and to promote
and transfer employees:

3. To suspend, deniote, discharge or take
other discipiinary action for good and just cause according
to law.

B. The exercise of the foregoing powers, rights,
authority, dutics or responsibilitics of the Township, the adoptior
of policics, rulns, regulations and practicrs and furtherance
thereof, and the use of judgment and discretion in connection
thercwith shall be limited only by the spocific and express torms
of this Agrnémont and then only to the oxtoent such specific and
express Lerms hovecf ave in oonformance with the Constitution

and Laws of New Jersey and of the Unitcd States and ordinances
ks




Article U1 - f‘..w- oyt e ol 1 .

Frochold Township,
Hothing contained heroins shall Lo construed to
deny or restrict the Towinship of responsibilitics and
authority under B. or any ocher national,

county or local laws or ordinancoes.
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ARTICHE (LT

GRIVVARUE PROCLEUDURE

A Purposs,

1. Yhe purpose of this procoedure is to secure,
at the lowest possible level, an cquitable solution to the problems
which may arise affecting the terms and conditions of this Agree-
ment. The'parties ayree that this procedure will be kept as in-
formal as mdyhbc appropriate.

2. Nothing herein containced shall be construed
as limiting the vight of ahy cemployece having a grievance to dist
cuss this matter informally with any appropriate member of the

departmental supervisory stalf and having the grievance adjusted

withoubt the intervention ol the Association.

B. Definition

The term "grievance" as uscd hercin means any
controversy ‘arising over the interpretation, application or allege
viclation of the terms and conditions of this Agreement and may be

raised by an individual, the Association or the Township.

C. Strpa of Lthe Cricvance Proceduve

The folltowing constitutes Lhe sole and exclusi
method for resolving grfuvances betwoen the partices covered by
this Agreecment, with the exceopbtion of Township initiated grievanc
which will procecd in acoordance with Scection D, ard shall be fol

2 H

in its entircky uvnless any stoep is walved by mutual consent:
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The aagrieved shall 1onstitubte ackion under thoe
provisions hevrcofl within ten (10) calend o days after the event
giving rise‘to the gricvance has occurrod and an carnoest effort
shall ba made to scolble,the dif fovences Laotwoon thm.ugqriovod
cmployee and his immedial e suporvisor for the purpose of resolvin
the matter informally. VFaillure to act within the said ten (10)
calendar days shall be deemed to constitute an abandonment of

the grievance. The aforcementioned ten (10) calendar day limitati
may be extended upon presoutation to the Police Chief of a physic
certificate attesting teo the incapacity of the grievant to file
within the prescribed tise. The Police Chief, or his designee, sh
render a decision within ton (10) calendar days after receint of
the gricvance. |

Stopn Tho:

If tha gricvance is not settled abt the first
step, the grievant may malie written reuuest for a second step
mecting within ten (10) caloendar days after the answer at the
first step, coxcept that in disciplinary action grievances, the
request for a sccond ston wocting shail boe made within seven (7)
calendar days after bthoe answoer is received at the first step.
The Police Chief, or his designee, shall set a meeting within scve
calendar dave after the »oquest, or for such other time as is
mulually agrecable.  Said cecond sloep mecting shall be hetweoen
the Muntcipal f\(hni}‘l]“i“l'.l,‘-'\’r7r and the Police Chicfl with the I'.B.A.
roprosentative and the PLURUAL Attorney, f reuauestoed by the
gricevant.  The Hunicisal © imintatralor's anowuer to thoe second st

shall be delivered to the o AL within ten {(10) calendar doys
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Stiop Thre

If the aggyriceved poerson 16 nob satisticd

wilth the handling or result ol the gricevance on Lhe second level,

he may within toen
that hoe wighes Lo have them rule on the ajgricved matber. A
mceting shall be set within thirvty (30) days after Lhe Township
Committee has recceived the request that it rule on the matter.
At such meeting, the aggrieved mayv appecar with a revresentative
of the P.B.A. and the P.B.A. Attornecy, il requested by the |
grievant. Thé Township Committee's answer to the third step
shall be delivered to the P.B.A. within scven (7)) calendar days
after said meeting.

- Stepn Four:

- Should the aggrieved porson be dissatisfied with

the decision of the Township Committece, such person may f{ile where

appropriate for a Civil Service roview.

D. ~  fTownship Crievancoes

Grievances initiated by the Township shall be

filed directly with the P.B.A, within ten (10} calendar days after

the event giving rise to the gricvance has occurred. A meeting

shall he h(.‘ld within ten (10) calendar dayes alter the Ciling of

the griecvance helbween representabives of tho Township and the POBUA.

and ibts Attorney in an ecarncst offlort to adjust the differences

between the parties.

(10) calendar days nolily Lhv Township Committee
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HOURS AND OVETRT L

I ATl members of Lhe Police Department arce

required to work an average of forty (40) hours per week

on a shift basis on a schedule approved by the Pelica Chief.

In times of emergoncy, all members of the Department arc sub-

ject to call -unless they arce on sick leave.

B. Policomen who work overtime that has

been approved in advance by the Police Chief, or his

designee, will be ceompensated for such overtime work. QOver-
i

time compensation shall be computed at one and onc-half
times the normal hourly cquivalent and shall take cffect only
per week, com-

after the employee has worked forty {(40) hours

mencing at 01 hours on Saturday or 01 hours of the first

day of any future designated work week.



ARTICLE V

O], 1DAYS

A. The following holidays shall be recognized:

1. New Ycar's Day 8. Thanksgiving Day

2, Lincoln's Birthday 9. Memorial Day

3. Washingtdn's Birthday 10.  Independence Day

4. Good Friday 11. Labor Day

5. Columbus bay 12. TDay aftcer Thanksgiving

6. Veteran's Day 13. Christmas Day | :
7. General Election Day 4. Dr. Martin Luthér King Birthday

B. During the term of this Agrecment,'all cemployees
covered by this Agrccement shall receive one (1) day's pay for
ceach of the ten (10) holidays and compensatory time for four (4)
holidays. The aforementioncd payment shall be made between

November 1 and November 15 of ecach year.

g o o W ‘ e 3 ENESESSSS S ==
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ARTICLU VI

VACHKTTONS

1

A, Annual vacation Jeave wilh nay shall be
earncd at the folleowing rate as determined on January 1

of each ycar.

First (lst) through Liith (Sth) year of emplovmnt -

Twelve (12) vacation days;

Sixth (6th}) through tenth (10th) year of emplovimont -

Fiftecen {15) vacalion days;

Eleventh (11th) year of cemployment - Sixteen (16)

vacation days;

Twellth (12th) vear of employment - Seventeen (17)

vacation days;

Thirteenth (13th) year of cmployment -~ Fighteen (18)

vacation days;

Fourbteonth (LAth) yoear of coployment - Pwonby (20)

vacation days.

B Vacation allowance must bhoe talen during the
current calendar yoar and reasonable of fovta il bhe made to

give the employecce the time of his choosing untess the Township
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ARTICLE VI - Vacations {Coulinucd)

determines’ that the vacation cannot be taken beccause of pressure

of work as determined by the Township may be carried forward into

‘the next succeeding year only and will be scheduled by the

Police Chief to be taken in the next succeeding year.

C. 1In the event an employee covered by this Agreement is

called into work after the commencement of his vacation, he shall

be paid at the rate of time and onc-half his regular straight

time rate for all work performed and will have his vacation time

re-scheduled at a future date. :



ARTECLe Vi (A)

PRRSONAL DAYS

M. I-la.ch full time enployce covered by this
Agrecment shall receive twd (2) personal dayvsat oight (8.)
hours straight time during cach yvear of this Acreement. Re-
guest for such personal day will be made in writing L;o the

Chief of Police.

- 11A -



AR IS RS

i i -

.. — — -

ARTLICLYE VI

SICK LEAVE

A. SERVICE CREDIT FOR SICK LEAVE

1

1. All permanent employees, or full-time provisional
employees shall be entitled to sick leave with pay based on their
aggregate years of service.

2. Sick leave may be utilized by employees when they are
unable to perform their work by rcason of personal illness, accident
or exposure to contagious disease. Sick leave may also be used for
up to five day periods because of death in the cmployee's immediate
family and up to three days for death of other relatives or for the

attendance of the employee upon the member of the immediate family

who is seriously ill.

3. For the purposc of this Article, immcdiate family mecans
father, mother, spouse, child, foster child, sister, brother,
father-in-law, and mother-in-taw of the cmployee. 1t shall also
include relativc; of the emplovec residing in tﬁc employee's
household. |

4. Such sick lcave shall not include any extended period where
the employee serves as a nurse of housekeepcr during this period of

illness.

B. AMOUNT OI' STCK LEAVE

1. The minimum sick leave with pay shall accruc to any full
time employcc on the basis of onc (1) working day per month during
the remainder of the first calendar ycar of employment after initial

appointment and fifteen (15) days in cvery calendar year thereafter.

- 12 -
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doooAany anount ool giel Toease ol lowance pot
uzed in any calundar ycar shall accumulate to the cnployee's
credit from year to vear to be used if and when needed for
such purposc,

J.  Any etnmnployeo shall not be reimbursed
tor accrﬁcd sick leave at the time of termination of his em-
ployment. Upon termination, the Township shall certify to the
Department of Civil Service the cumployee's accumulated sick
lecave whiéh'shall bo made a part of the cauployoe's permanent

record,

C. Reporting of Absence on §ick Leave

1. If an cmployee is abscnt for ‘reasons

that entitled him to sick.lecave, hié supcrviscer shall be notified
promptly as of the cmpleoyec’s usual reporting Lime, cxcept in:
those work situations where notice must be made prior to the
employce's stafting time.

a. TI'ailure to so notifly his supervisor

may be cause of denial of the usc of sick leave for that ab-

sence and constitute cause for disciplinary action.
b. Absence without notice L[or five (5)
consccutive days shall constitute a resignation.

D. Verification of Sick Jloave

1. An cmployce who shall be absent on sick
lecave for fivée {5} or more consccutive working dayvs may be ro-
‘ J Yy
guired to submit acceplable medical evidencoe substantiating

the 1llness.
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A, o ocmployes whoo hoes bhoon abnont
on sick leave for poriods totaling ten (10) days in one (1)
calendar ycar consisting of periods of less than f£ive (5) days,
may be required to submit acceptable medical cvldegco for any
additional sick lecave in bthat year unless such 1) lness is of a
chronic or recurring nature requiring recurring absences of
one (1) day or less in which case only one (1) certificate shall
be neccssary for a prriod of six (6) months.

oo e o b }w\lg' vegire proof of
Llibmeo o 8 g, C ; L LA ERNENATE A AUV RS
menlt appears voasouable and worrantod undoo Do cvreams oo
Abuse of sick lzave shall be cause of disciplinary action.

E 2. In case of lcave of abscnce due Lo
exposure to contagious discase a certificate from the Depart-
ment of Health shall bo required.

3. The Township may reoquire an employon
who has bee# agsent boecause of personal 1lliness, as a condition
of his return té duty, to hbe examined,.at the expense of the
Township, by a physician chosen by the employece from a paﬁel
of physicians designated by the Township. Such examination
shall cstablish whether thoe employce 1s capable of performing
his normal dutioﬂ anedd Lhnt hin’rcturn will not jeopardize the

health of other cmployees.



ATTCRE VI

HOSPITALIZATION, DIEN'I’AL-AN_[) LIFLE INSURANCE

A, The Township shall continue to provide en-
rollment in the lublic Bmployees' Health Benelits Program of
New Jersey for all cmployces and their (amily as defined by
the insurance carriecr who have been on the pavroll for two (2)
months of continuous service at the beginning of the third
(3rd} month ol employment or as soon thereafter as possible
under the probisions of the plan.

B. The Township will continuc to provide
for each membev of the Department the cuvrent group dccidental
dgath and_ disability coverage for the tife of this Agreement.,
The aforcmentioned coverape shall be incrased to tén thousand
($10,000) dollars as soon after the sipgning of this Agrcement
as may be arranged with the insurance cavricr,

-G As soon after the signing of this Agrecment
as may be arranged with the insurance carrvier, the Township will
make periodic payments to the Associption, up to a maximum cost
of One Hundred Twenty ($120.00) Dollars per emnloyee per year, pro-

rated for cmployment less than a full year, into an Association

fund used to purchase dental benefits.  Any increase in cost of
such coverage during the lifetime of this Agrecment shall be

borne by the individoal cumployce or Association,
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0. The Township may, at its option, change
any of the forcgoing plans (A and B) or carricrs so long as

substantially the same beneflits arce provided.

ARTICLE  1X

PENSION PLAN

The Township shall continue for the lifetime of
this Agrcement to pay the Township's portion of the pension
costs under the Public Employecs Retircment System ol New

Jersey in ecffect at the signing of this Agreenment.

=16 -
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ARTICLE X

SALARY GUIDE

A. The following Salary Guide shall be in effect fur patrolmen

during the life of this Agreement: ..

' j.///'
PARTOLMEN 4
January 1, 1978 January 1, 1979
Starting $ 11,100 $11,800
Step 1 o 12,200 13,000
Step 2 | - 13,300 14,100
Step 3 ' 14,800 15,700
Step 4 16,400 \ 17,400

\\\ -
. ST

AT e

B. The starting salary shall be paid to Patrolmen upon their
entering the'Police Department of Frechold Townshin. Step 1 shall
be paid to Patrolmen at the conclision of the probationary period.
Thereafter, Steps 2, 3 and 4 shall be paid on the following basis:
1. The anniversary date for futurc step increases for
permanent personncl as of January 1, 1972, shall be January lIst
of each succeeding year.
2. The anniversary datc¢ for [uture step increascs for those
personnel who reccived permancnt appointment after January o, 1972,
shall be the Tirst of the month immediately following one {1) year

[rom the date of poermanent appointment,
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ARTICLL X1

LONGEVITY

In addition to the salary noted in Article X, longevity pay
will be paid during the term of this contract as follows, as

determined by employment anﬁiversary date:

After five (5) years of service to $250.00 per annum
tenth (10th) year

From eleventh- (11th) year to $400.00 per annum
fifteenth (15th) ycars inclusive

Over Fifteen (15) Years $500.00 per annum
(Maximum)

The above increment to be paid between November 1st and

November 15th.
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ARTICLE XTI

COLLGGE INCENTIVE PAY

In addition to the salary noted in Article X, college
incentive pay will be paid during the term of this contract at
the rate of fifteen ($15.00) dollars per course credit, for a
maximum of 120 credit hours*. Payment is conditioned upon the
following:

A. Courses must lead to an Associate or Baccalaureatg

Degree in Police Science or Criminal Justice.
B. Courses must have been satisfactorily completed with
a minimum of one (1) grade point (or equivalent) per

credit hour.

C. Payment will be included in the emplovces annual salary

' l ‘ which will be adjusted upon the satisfactory completion
’ of fifteen (15), thirty (30), sixty (60), ninety (90)

‘ credit hours and upon receipt of the Baccalaureate

E ' Degree.

D. Courses must be certified by the Dean or Registrar's

Qffice of the college as to course and program.

* Existing Eligibles J. VanKirk, Lawrence Willis and Norman Cochran
not restricted to this maximum.



ARTICLE XIII

DETECTIVE INCREMENT

A. A patrolman who is assigned on a permancnt basis as a
full-time detective shall receive scven hundred fifty dollars dn»vaf%
‘ ) RViY/4)]
($750.00) compensation during the term of this contract, in

‘addition to the salary notced in Article X. Such Patrolman shall

-

not be entitled-to the overtime provisions of Article 1V, nor

to a uniform allowance. However, in extenuating circumstances,

the Police Chief may, in his sole discretion, authorize the payment
of overtime. This cxercise of the Police Chicf's discretion shall

not be subject to the Grievance Procedure.
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ARTICLE XJV

L3

HOZGIRIRY PLEDGE

A The Pob.AL covenants and agroeos that during
- ]
the term of this Aqgreement netrthoer the PLBRUAL nor any poerson
acting 1in its behalf will cause, authorize or supoort, nor

will any of its members take part in any strike {(i.ec., the

concerted failure to veport for duty, or concorvted willful

Ratul,

apbsence of a pelice patrelman from his duties of employment),
work stoppage, slowdown, walk-out or othcer job action agalnst
the Township. The P.B.A. agrces that such action would con-

stitute a material brecach of this Agrecemoent. |

"B. In the event of a strilke, slowdown, walk-

ey pagsf

out or job action, it is covenanted and agrend that partici-

pation in any such activity by any P.B.A. mombor shall be

deemed grounds for disciplinary action including possible

-

3

termination of employment of such ecmployee or complovees.

C. Nothing contained in -this Agreement shall

P~y
vy

be construed to limit or restrict the Township in its right

to seek and obtain such judicial reclicf as it may be entitled

=g

to have in law or in cqguity for injunction ov damages, or both,

——
[ v

in the cvent of such bhrococh by Lhe PLBLAL or ibts nembors.

i
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FERM AND RENLWAIL

This Agrecment shall be in full lorce and effect as of
January 1, 1978 and shall remain in cffect to and Includfng
December 31, 19790 without any gyeopening date.  This Agrocmcht
shall continue in full force and coffecct from ycar to ycar therecaflter,
unless one party or the other gives notice, in writing, at lecast
ninety (90) days prior to the expiration date of this Agrecment
of a desire -to change, modify, or terminate this Agrcement. The
Association sha}l submit a copy of its entire proposal to the
Township by September 1, 1879, The Township shall, within thirty (39)
days after receipt ol the Association's proposal, submit a copy of ‘
its proposals to the Association. The cconemic terms of this
Agreement, including salarvics, beneflits, increases and {ringe
benefit changes shall apply cflfcctive January 1, 1978 only for
employees on the Township's pavroll as of the date of the signing

of this Agrecment.
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ARTICLE XV

P.u.A. DRELEGATE

-

Al The Township of Preehold recognizes that
P.B.A. #1209‘ha5 an official delegate to the State Patrolmen's
Benevolent Assoclation and as such mustkt attend, In the interest
of both the ToWnship of 'vechold and P.B. AL & 209, various
meetings and ?unctions of the state organization. Said delegate
shall be permitted no more than sixteen (16) days per year with )
pay for the attendance at official functions of the State P.B.A.,
the purpose of "same being to foster the purposés and infent of
this Agreement and to improve all aspects of police activities.

B. Any out-oi-pocket expenscs incurrced by the

State P.B.A. delegate shall be paid for by cithexy the State

P.B.A. delegate individually or by the P.D.A. £200.
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SEPARARTLUTY AHD SAVINGS
N I any provision of this Agrecmont or any

application of this Agroeemenl Lo any cmployee or group of
employees is held invalid by operation of law or by a Court
or other tribunal of competont juriasdiction, such provision

shall be iroperative but all other provisions shall not be

affected thereby and shall continue in full Toree and offoct.

Ll any such provision is declarved invalid bhv operation of

taw, partiecs to this agrcement will forthripht entertain re-

negotiations_on the invalid provisions,
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FULDY BARCATHED PROVISTONS

AL This Agrecment ropreseonts ond incorporates the
1

complcte and final understanding and sciblement by the partics
of all bargainable issuess which were or could have been the
subject of negotiations. During the terms of this Agrecement,
neither party will be rcquired to negotiate with respect to any
such matter whether or not covered by this Agreenent, and whether
or not within the knowloedge or contemplation of vither or both
of the parties at the time they ncgotiatced or signed this
Agreement.

B. This Agrecment shall not be modified in

whele or in pavt by the parties cxcept by an instrumont in writing

only ewecuted by both partics.



