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PREAMBLE

This Agreement has been entered into this 13th

day of August, 1980 , by and between the Board

of Education of Voorhees Township, the County of Camden, New
Jersey, herein called the "Board", and the Voorhees Township

Education Association, herein called the "Association".

WITNESSETH :

WHEREAS, the Board has an obligation, pursuant to
N.J.S.A. 34:13A-1, et seq., to negotiate with the Association
as the representative of employees hereinafter designated with

respect to the terms and condition of employment, and

WHEREAS, the parties have reached certain understandings

which they desire to confirm in this Agreement, as follows:




ARTICLE I
RECOGNITION

A. The Board hercby recognizes the Association as the
majority representative for collective negotiations concerning
the terms and conditions of employment for the followine certi-
cated personnel employcd by the Board:

Teachers, <¢lassroom

Librarians

Learning Disabilities Teacher Consultants
Nurses

Social Workers

Guidance Counselors;

but excluding:

Business Administrator
Principals

Vice Principals

Director of C.E.R.

Director of Special Services

Psychologist

Director of Title I/Commensatory Rducation
Director of Curriculum and Instruction

All other non-certified nositions within the Board
district

B. Unless otherwise indicated, the tocrm "teachers” when
used hereafter in this Agreement, shall refer to all professional

employeces represented by the Association in the negotiating unit

as above defined.



ARTICLE IT

NEGOTIATION PROCEDURE

The Board and majority representative agree to enter
into collective negotiations in accordance with N.J.S.A.
34313-A, et seq., in a good faith effort.

Any Agreement so negotiated shall apply to all teachers
represented by the unit and be reduced to writing, be
signed by the Board and Association and be adopted by
both groups. Cost of reproducing the Agreement shall
be borne egually by the parties.

Proposals instituted by the Association for negotiations
over a successor agreemsnt will be submitted in writing

to the Superintendent of Schools no later than September
15th of each school year. The submission of proposals by
the Association on or before September 15th shall contain
all proposals and requests, and no new issues for negotia-
tions shall be introduced by the Association following
September 15th. Hepgotiations over a successor agreement
shall commence in accordance with the rules and regula-
tions of the Public Employees Relations Commission.

This Agreement shall not be modified in whole or part
by the parties except by an instrument in writing duly
executed by both parties.




ARTICLE IIX 6
GRIEVANCE PROCEDURE

Definition

A "grievance" shall mean a complaint by an individual employee
or a group of employees; i.e., the Association, based upon the
misinterpretation, misapplication or violation of this
Agreement, policies or adminisirative decisions affecting said
employee or group. The term "grievance! shall not apply to
any nmatter as follows:

1. The dismissel or feilure or refusal of the Board to
renew a c¢ontract for a non-tenured teacher.

2. Matters where a method of review is prescribed by

law or by any rule or regulation of the State
Commissioner of Education or the State Board of
Education including the withholding of an increment.

3. Policy decisions of the Board not pertaining to or
in connection with the terms of this Agreement.

Procedure

The grievance procedure must be initiated within twenty
(20) school days after the grievant would reasonably be
expected to know of its occurrence.

Level 1 - Any employee who has a2 grievance sh=2l1l discuss
it first with the princinal or immediate superior within
twenty (20) school days of occurrence of such grievance
in an attempt to resolve the matter informally at this
level.

Level 2 - If, 23 a result of the informal discussion with
the principal or superior, the matter is not resolved to
the satisfaction of the emplovee, within five (5) school
days, he shall set forth his grievance in writing to the
principal or superior specifying:

a. nature of grievance

b. the results of previous discussion

C. dissatisfaction with decision previously rendered
d. relief requested by grievant

The principal or superior shall communicate his decision
in writing with reasons 1o the employee within five (5)
school days of receipt of the written grievance.



ARTICLE III (cont.) 7
Procedure (Cont.)
Level 3 -~ If dissatisfied, the employee may appeal the
principal's or superior's decision to the superintendent
within five (5) school days. The appeal to the superin-
tendent must be in writing specifying:

a. The nature of the grievance.

b. results of previous discussions.
c. his dissatisfaction with decision previously
rendered.

d. relief reguested by grievant.

‘The superintendent shall meet with the concerned parties.

He shall attempt to resolve the matter as quickly as pos-
sible but within a period not to exceed ten (10) school
days. The superintendent shall communicate his decision
in writing to the employce and principzal.

Level 4 - If the grievance is not resolved to the
employee's satisfaction, he may request a review by the
Board of Education within ten (10) school days. The
request shall be in writing through the Supcrintendent

of Schools who shall attech all relatced papers and

forward the resguest to the Board of ducaticen. The

Board of Zducation or a ccomnittee therecof, within thirty
(30) school days after receiving the case, will review the
grievance. The Board reserves the right to heold a hezring
with the employee or to refuse to hoid a hearing in the
event the Board i1s in apgreenent with the action of the
superintendcnt at the previous step. 1In either case, the
Board shall render a decision in writing, with reasocns,
within twentv (20) school davs.

lLevel 5 - If the employee is digsztisfied with the decision

of the Board of Education, the employee, through the Associa-

tion, may request, if the grievance is based upon a mis-
interpretation, misapplication or violation of this agreement,
the appointment of an arbitrator, such request to be made known
to the Superintendent no later than ten (10) school days after
the decision of the Board of Education is made known to the

employee.

The parties shall be bound by the rules and procedures of
the American Arbitration. Association in the selection of
an arbitrator.

The arbitrator shall limit himself to the issues sub-
mitted to him and shall consider nothing else. He can

add nothing to, nor subtract anything from the agreement
between the parties or any policy of the Board of Education.



ARTICLE III (cont.)

Procedure (Cont.) Level 5:

The recommendations of the Arbitrator shall be binding

on grievances processed as a violation, mis-interpretation
or inequitable application of the provisions of this
Agreement.,

Only the Board and the aggrieved and his representative
shall be given copies of the report of findings and
recommendations except by mutual agrecement to the contrary.
This shall be accomplished within thirty (30) calendar days
of the completion of the arbitration hearings.

Each party shall pay their own costs of arbitration pre-
paration. Costs to be shared equally by the parties shall
be the fee and the expense, if any, of the arbitrator and
arbitration procedings.

No reprisals of any kind shall be taken by the Board or

by any member of the administration against any party in
interest, any represcntative, any member of the Association
or any other participent in the grievence procedure by
reason of such participation.



ARTICLE IV 9

TEACHER RIGHTS

Pursuant to N.J.S.A. 34:13A-1, et seq., the Board hereby
agrees that every teacher shall have the right freely to
organize, Jjoin and support the Association and its affili-
ates for the purpose of engaging in collective negotia-
tions and the Board shall not discriminate against any
teacher with respect to hours and wages.

Nothing contained herein shall be construed to deny or
restrict to any teacher such rights as he may have under
New Jersey School Law.

‘Whenever any teacher is required to appear before the Board

or any committee or member thereof concerning any matter
which could result in the termination of employment of
that tezcher, he shall be given prior notice of the reasons
for such a meeting and may have representatives of the
Association (limited to two in number) present to advise
him and represent him during such meeting.

ARTICLE V

NON-TEACHING DUTIES

Teachers shall not be required to perform the following
duties:

1. Collection of lunch money except in emergencies.

2. All other monies collected by the teacher shall be
sent to the office daily except teacher-initiated
activities.

3. Duplicating materials except in cases of emergency.
4, Keeping registers except when classes are held out-
side of existing schools.

5. Lunchroom duty or outside duty at lunchtime may be
requested by the superintendent or building principal.




ARTICLE VI 10
SALARIES

Teachers erployed on a ten (10) month basis shall have the
option of being paid in twenty (20) equal semi-monthly in-
stallments, or on a twelve (12) month basis for twenty (20)
semi-monthly instellments and two (2) menthly (July and
August) installments. (For the latter to be effective,

25% or more teachers must accept this option.)

Paychecks will be issued on the 15th znd 30th of every
month with the following exceptions:

1. When the sbove daties fail on a weekend, the pavchecks

will be issuved on the Friday befere.

2. When the above dates fall during a holiday periocd,
the paychecks will be issued on tne last teacher
workday prior to that holiday.

Teachers shall receive their final checks on the last work-
ing day in June.

In accordance with 18-4A-29:14, the Board of Education has
the right to withhold salary increments.

1. Written notification of such action will bhe submitted
to the affected {ecacher by April Z0th of that school
year. This deadline shall apply only where the with-
holding is made for reasons of inefficiency.

2. The withholding of an increment shall not be arbitrable.




ARTICLE VII 11

TEACHER EMPIOYMINT AND ASSIGHIMENT

1. Each teacher shall be placed on his proper step of
the salary schedule as of the beginning of the school
year except where the employment and/or adjustment
increment has been withheid by the Roard.

2 Full credit up to six years en the Teacher Salary
Schedule shall be given to all teachers new to the
district for prior teaching experience in public
schools. Teachers with more than six years of
experience shall be paid according to the following

guide:
6 - 8 years expericnce & step on guide
9 — ‘l "l " 1" 7 11 n 1
12 - 15 " 1 9 i 1" i
16 - over U - -10 1" " 31

Additional credit not to exceed four (4) yesrs for
military service.

3. Teachers who have taucht in non-public schools shall
receive full credit provided they have held a valid
New Jersey teaching certificate while engeged in ncn-
public school teaching; otherwise 1/2 credit for yvears
of non-public school experience,

L, The bosrd may, in individual circumstances, allow greater
credit than is provided in paragraphs 2 or 3 =bove.

Previously accumulated un-used sick leave days will be
restored to all teachers returning from an appreved leave
of absence,

No sick leave of any kind will accumulate during a leave
of absence for any reason.

Notification:

All teachers shall be given written notice of their salary
schedule not later than April 30th, if negotiations are
complete. Class and/or subject assignients, building and
room assignments for the forthcoming year will be given on
or before May 31st, with the Association recognition that
staff turnover and other emergencies may necessitate change
or revision of such assignments. Such assignments shall not
be subject to grievance arbitiration and shall terminate at
level 3 of the grievance procedure. Teachers so affected and
the Association president shall be notified in writing of such
emergency changes.
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ARTICLE VIII

m TOTT ~ 17 TR O T R TR e e
FRANSFERS AITD REASSIGITIENTS

[

Professional vacancies to be filled shall be posted on
all school office bullelin boards., The date of vosting
shall precede or coincide with the date of publication
of any advertiscroent for a pesitction. A copy of said
adVGTtIQ“M?HL for 211 such positions shall be scent fo the
hewe address of the Association Presidont or threough the
inter-office mail during the schocl year.

nest a chonge in gra ue ﬂnd/o“

Teoachers who desire Lo roc
thin a building u“ull noctily the

bu1Ad|L“ principal, in writing, on or Lelcore hay tst of
a school yecar.

ho desire to in ede and/ox
: in e cing chall file a
itte Juc: ith the 1t on or before
May 1=sT. VWritten reguests 5 must e made
yoar13 mon-teonured toochors shall Tt grieve such
denial. of such & recucst.
The transfer of a teacher shall not be arbitrable.
r
L ]



ARTICLE IX 13

SICH LEAVE

All teachers emploved shall be entitled to twelve (12) sick
leave deys each school year as of the first official day of
sald school year. A maximum of only ten (10) un-used sick

days per year may be accumulated,.

Yhen a teacher's anpbual and sccecumalative sick leave has been
exhausted, he/she may anply to the RBoard for extended sick
pay, minus the actual cost oi & substizute. The Poard of
Education c¢hall have the discretion of whether or not to
grant such a request in each individual csse,

- s et e s o b Tty S Rl <6 e
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ARTICLE X

TEACHING HOURE AND TEACHTNG LOAD

Teachers shall indicate thelr presence for duty by placing a
chaeck mark in the appropriate column of the faculty sign-~in
roster.

The total in-school workday shall consist of not morc than
seven (7) hours and fifteen (15) minutes which shall include a
thirty(30) minute Zuty-frce lunch, reporting time to ke speci-
ficd by tho superintendent.

Teachers wishing to leave the building during their scheduled
duty-frce lunch noriods shall request permission from the
building principal, which permission shall not be unrcason-
ably withheld,

e required to roemain after the cend of
2 purposc of attending faculty or

ws two (2) days each month. Such
ter than ten {10} minutes aficr the

Building-kased tes
the regular worhda
other preoicssional mo
mectings shall hogin no la
student dismissal time and shall run for no more than sixty (80)
additional minutes, If additional time 15 nceded, students
shall be dismisscd cariy.

to the teachers at any
minutes.

An Association representative may spead

i

staff meeting for not morc than ten (1

oy
}

The Board of Education will first seek to find qualified volunteers
acceptable to it 1o participate in extra curricular activities.
Where no such acceptable velunteer exists, the Board retains the
right to appoint & teacher to perform the extra curricular function.
At the commencement of the school year, the Peoard will establish
those extra curricular positicns for which compensation will be paid
and will post a list on the bulletin board of all schocls. The
teacher shall perform all the duties of that activity feor the stated
school year. Only those extra curricular positions which are vacant
due to resignation or non-renewal shall be posted.

Each teacher shall be required to attend a maximum of two(2)
evening functions per year as selected by the building princi-
pal with two (2} weeks advance nctice. Attendance at other
evening functicens shall be optional, but the Board and the
Association encourage active participation in suach meetings

as part of the teacher's protfessional responsibility. )

A-notice and agenda for any gencral staff or in-service meect-
ing shall be given tc the tecachers involved at least one (1)
day prior to the meeting, except in an emercency.

Supervision by a teacher of a student teacher shall be veluntary.
The teacher shall receive the request to supervise a student teacher
at least two (2) weeks prior to the student's introduction to the
classroom, except where the Board has not received said notice from
the college involved.
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ARTICLE X (Cont.)

TEACHING HOURS AND TEACHING LOAD

Teacher dismissal time on any day prior to holiday shall be
ten (10) minutes after the student dismissal time.

The Board will provide the last half of the last pupil day
as a duty and assignment free teacher day for the purpose
of completing the permanent record cards.

Kindergarten teachers when required by the building
principal or superintendent to work on days outside

of or in excess of the regular ten (10) month calendar
shall be paid 1/200tl: of their salary for each full day.

ARTICLE XI
SUBSTITUTES

The teacher shall call the Substitute Procurement Officer
and report his intention to be absent stating the reason.
The call should be made before 10:00 P. M. the ‘
evening preceding the intended absence, or in the moerning
of the absence between 6:30 A.M. and 7:00 A.M. The absence
will be considered for one day only unless otherwise
specified.

Teachers who fail to call or who call late shall be suspended
without pay for one day - deduction to be 1/200th of yearly
salary.

The name and telephone number of the Substitute Procurement
Officer shall be given to the teachers at the first staff
meeting of the year.




ARTICLE XII 16
TEMPORARY LEAVES OF ABSENCE

Teachers shall be entitled to the following temporary non-
accumulative leaves of absence with full pay each school
year:

1.

Three (3) days leave of absence for personal, legal,
business household or family matters which require

absence during school hours. Application to the

teacher's principal or other immediate superior for
personal leave shall be made in writing at least two (2)
days before taking such leave and the applicant for such
leave shall not be required to state the reason for taking
such leave. Approval of the Superintendent is required.
Personal leave will not be granted for any reason on the
day preceding or following a holiday recess.

Absence with pay will be allowed for approved trips to
educational cenferences, workshops, etc. Request for
approval must be in writing a minimum of fifteen (15)

days before the desired absence. All requests must be
approved by the building principal and the superintendent.
Requests for reimbursement other than transportation must
be approved by the Eoard.

Up to four (4) days at any time in the event of death of
a teacher's spouse, child, son-in-law, daughter-in-law,
parent, father-in-liaw, mother-in-law, brother, sister,
brother-in-law, sister-in-law, grandparents, and any
other individuzls residing in the teacher's household.

Up to two (2) days in any one year in the event of
serious illness of a teacher's spouse, father, mother,
child, sister or brother. -

Leaves taken pursuant to Section A of this Article shall be
in addition to any sick leave to which the teacher is
entitled.



ARTICLE XIII | 47

EXTENDED LEAVES OF LBSENCE

Military lcave without vay shall be grantcd to any teacher wvho
is inducted or enlists in any branch of the armed forces of the
United States for the period of said induction or initial en-
listment.

Maternity Leave

1. Requests for lcave of absence without pay, on account
of child rearing, preparation {or child birth or adoption shall
be ractied upon individually by the Board on the recommendation of
the Superintendent or his designec.

2. Such approved leaves of absences shall run from their
commencement date until the ona of that school year. “These
leaves of abscnce may be extended for the subsequent full school
yvear by applying to the Superintendent of Schools by April lst
of the initial leave year or within Lhirty (30) days after the
date of birth or adoption, whichever is later. No further
extensions shall be gyranted,

3. Any pregnant tecacher may apply to the Board of IEduca-
tion for a disabilily lecave of abscnce. The disability lcave
dates shall be supported by a physician's certificate which
shall allow for the use of accumulated sick days during the
period of twenty (20) work days bhefore and twenty {(20) work days
after the date of birth,

4. A pregnant tecacher may request disability leave for
more or less than twenty (20) work days betfore and/or after
the anticipated date of birth upon presentation of and approval

of the district's Medical nfficer of the attending physician's

o et e e et et s R e il - s A g T v e e g oa




ARTICLE XIII (cont.) 18

EXTENDED LEAVES OF ABSENCE

B. Maternity Leave (cont.)

certificate supporting said specific further disability and
related complications.
5. The term of the approved dicability leave extension
for an unanticipated disability related to the childbirtih
will depend upon the attending physician's certificate specify-
ing said further disabilidy and the approval ol same by the
~ district's Medical Officer,
6. A pregnant tecacher may be relieved from duty because
her work performance has noticeably declined due to health
reasons and she cannat obltain a physiacian's certificate stating
that she iy medically able Lo continue working, or fof other
reasons applicable to all teachers uﬁdcr Title 18A. No pregnant
tecacher may be reliceved from teaching duties solely on the fact
that she is pregnant or thalt her pregnancy has reached a
specific number of months.,

7. 7The Board of Nducation retains the right to confirm
the conclusion of any physician's certiiicate provided under
this ARTICLE by having the tcecacher examined by its own physician
at the Board's cxpense, 11 the 1wo physicians disaqgrec, they
shall choose a third physician who shall examine the teacher at
joint expense and whose decision shall be final and binding upon
the parties. '

8. A non-tenured tcacher shall only ke entitled £o a leavo

up to the expiration of hig/her cantract,



ARTICLE XIV - 19

SABBATICLL LEAVES

A sabbaticel leave, without pay, for one year may be granted to
a teacher by the Board for full time credit graduate study, in-
cluding study in another area of specialization:; or travel,
subject to the following conditions:

1. Not more than four (4%) percent of the teachers in the
systcm may be granted sabbatical leaves at any one time.

2. Request for sabbatical leave must be received by the super-
intendent, in writing, no later than January 31lst of the
school year preceding the school year for which the leave
is requested.

3. The teacher has completcd at least seven (7) full schonl
years of szrvice in the Voorhees Township school district.

All sabbatical leaves must be approved by the Board, and the
Board shall take action on same no later than March 3lst of the
school year preccding the school year for which the sabbati-
cal leave is requested.

Upon return from a sabbatical leave, which was granted for full
time graduate study, the tcacher shall be placed on the proper
step of the salary guide at the level which he would have
achieved had he remained actively employed in the school

system during the period of his absence, and, in addition, shall
receive proper credit for any advanced degrees earned.
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ARTICLE XV

PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT

A, Reimbursement of Courses

1.

The Voorhees Township Board of Education, to stimulate
study interest among the professional staff, will pay
within specified 1imits, for a maximum of fifteen (15)
credits during any contract year. The reimbursement
rate will be the eguivalent of the established rate
per credit in the New Jersey State College System,
provided a grade of "B" or better is achieved and with
prior approval of the Board.

Proper course application Ferm #200 is to be submitted
to the Superintendent's office prior to the start of
the course. Within sixty (60) deys of the completion
of the course, the grade is to be submitted to the
Superintendent along with the record of payment and a
written reguest for reimbursement by the Board.

Reimbursement shall be made within forty-five (45)
days to staff meirbers completing the proper procedure.
Failure to submit the requcst within the above sixty
(60) day period shall result in no reimbursement.

Reimbursement will be made for attendance at professional
workshop conferences or mini-courses which have had prior
approval of thie Superintendent.



10.

11.

ARTICLE XVI 21

STAFF EVALUATION

The Voorhecs Township Board of Education shall cause each
non-tenured tecaching staff mcmber employed by it to be
observed and evaluated in the performance of his/her duties
at least three (3) times during each school year but not

less than once during cach scmester, provided that the number
of required observations and evaluations may be reduced
proportionately when an individual teaching staff member's
term of service is less than one acadenic year.

Classroom obscrvations should be of sufficient length to

observe at least one complete -instructional activity or one
full class period in the middle school.

An evaluator and/or teacher may request an additional evaluator
before tenure is granted or refused.

Tenured certificated staff shall receive a minimum of one

classroom observation and a written summary evaluation report
per year.

The sumrary evaluation of all staff, tenured and non-tenured,
shall contain performance comments within the total realm of

tédacher responsibility, as contained in the appropriate job
description.

Classroomn observations of staff of the work performance shall
be conducted openly.

Areas of performance requiring improvement shall contain written
explanation and suggecstions for improvement. Areas of strength
shall also be noted, where applicable.

Individual staff professional improvement plans shall be developed

by staff members annually in conjunction with appropriate administra-

tor.

A teacher should be given a duplicate copy of any evaluation
report, including annual summary, one day prior to a conference
and before the report is sent fto the central office.

After each classroom observation, a conference between the
teacher and evaluatol shall be scheduled within five (5) school
days. The purposc is to identify strengths, weaknesses, sugges-

tions for improvement of competence, and recommendations concern-
ing employment.. .
An annual summary conference between the evaluator and staff
member shall be held prior to filing the annual written cvalua-
tion report. The annual summary conference shall include, but
not be limited to, a review of performance in accordance with
responsibilities, progress toward objectives of professional
improvement plan:., review of available indicators of pupil
progress and growth toward program objectives, and signing of
written annual report,



12.

13.

14.

15.

16.

ARTICLE XVI {(cont,) 22

STAFE EVALUATION

Teachers will not be asked to sign incomplete evaluation forms.
If a teacher does not sign a completed evaluation form, the
teacher shall return the form to the central office with a

note explaining the rcasons. The note shall be attached to the
form.

An effort shall be made to keep written evaluations confidential.

Teachers shall have the right to submit a written
response to an evaluation report. The response should be made
within four (4) school days of the date of vcceipt of the evalua-

tion. All roesponses are to be attached to the original form
before it is sent Lo the central office.

The superintendent shall review all materials related to
teachers who are in jeopardy of not beiny rehired. He shall
observe the teacher in quesltion or appoint a second evaluator
to obscrve the teaching practices of the aforementioned person.

Grievances concerning the content or substance of an administra-
tive evaluation shall terminate at the superintendent level
except on the grounds of bad faith and/or discrimination, in
which case they will go to the Board Level 4 (Article III).
Grievances under this Article shall not be arbitrable.



ARTICLE XVII 23
TEACHER PROTECTION

Whenever any criminal action is brought against a non-tenured
teacher, the Board shall reimburse him for salary during the
time of suspension, if any, if the criminal action results in
a favorable decision to said teacher.

Teachers shall report in writing any accident and/or injury
suffered by them in connection with their employment to their
principal or other immediate superior within twenty-four(24)
hours or the next regular school day, whichever is sooner.
Such notification shall be immediately forwarded to the
superintendent.

Teachers shall not be charged sick leave or personal leave
if injury suffered by them is received in connection with
their employment. A teacher shall turn over to the Board
any Workmen's Compensation received while absent with pay
as a result of the job-related injury.

ARTICLE XVIII
PARENT CONFERENCES

The Board, the Association, and administration, feeling that
Parent-Teacher conferences are a vital way of informing parents
on the strengths and weaknesses of pupils, agree to the following:

1. Conferences shall not be scheduled later than fifteen (15)
minutes prior to the end of the normal school workday.

2. Teachers shall give extended time beyond the normal school
workday to complete the last scheduled conference.

3. Parent-Teacher conferences shall be scheduled as soon as
possible after the first report period, but no later
than December 14,

ARTICLE XIX
WORK STOPPAGES

Any teacher who engages in any strike or work stoppage (i.e.,
the concerted failure to report for duty, or willful absence
of a teacher from his position), shall have his salary reduced
1/200th per day for any period of non-service.
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ARTICLE XX

BOARD'S RIGHTS

The Board, subject only tc the langunge of this Agreement, re-
serves to 1tso‘f full jurisdiction and authority over mattcrs
of volicy &nd reibains the right, in accordance with applicable
laws and reogulatl

OnS
1. to dircct ewployces of the school district.
2. to hire, premote, transfer, asaigﬁ and rbtaln cmployees

in positions within the school district and to suspend,
dcemote, discharge, or take other disciplinary action
against omplovces.

3. to cetablish gradss and coursces ol instructicn, including
spoecial programs, and to provide for athl@tic, recreational
and soctal c¢vents for all studenis, 2ll 2s decemad necossry
or advisable by the Board,

4, to reliceve cmrloyzes frem duties because of lack of work,
or for other logitimote reasons,

5. to maintein thc efficicncy of the scheol district opera-
fLions entrusted to them.

G, to detzrmine the means, mathods, and wersonncel by which
such operaticns arc to bhe conducted.

7. to take whatever actions might bho necessary to carry out
the mission of thoe scheol district in situations of
emergoncy .

The excrcise of the foregoing powers, rights, authority, dutic
and responsibilities by the Board, the adoption of policies,
rules and regulations and practices in furtherance thercof,
and the use of judoment and discreticen in connection therewit
shall be limited only by the specific and express terms of
this Agreement.
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ARTICLE XXI

TEACHER SALARY GUIDE
FOR
JULY 1, 1980 - JANUARY 31, 1981

STEP NON-DEGRER B.A. B.A.+15 MoA.
1 8700 11400 11780 12380
2 9050 11800 12180 12780
3 9400 12200 12680 13180
4 9750 12750 13230 13630
5 10100 13150 13630 14030
6 10450 13600 14080 14480
7 10800 14050 14530 14930
8 11150 14450 14930 15380
9 11500 14900 15330 15830

10 15350 15780 16280
11 15750 \ 16180 16680
12 16150 16480 17080
13 16550 16780 17480
14 16950 17180 17880

17350 17480 18330

-
\n
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ARTICLE XXT

TEACHER SALARY GUIDE
FOR
FEEPRUARY 1, 1981 - JUNE 30, 1981

STEP NON-DEGREE B.A. B.A.+15 M.A.
1 8900 11640 12040 12640
2 9250 12040 12440 13040
3 9600 12440 12940 13440
4 3950 12990 13490 13920
5 10300 13390 13890 14390
6 10650 13840 14340 14840
7 11000 14290 14790 15290
8 11350 14690 15190 15740
9 11700 15140 15590 16190

10 15590 16040 16640
11 15990 16440 17040
12 ' 16390 16740 17440
13 16790 17040 17840
14 17190 17440 18240
15 ' 17590 17790 18690

JULY 1, 1881 - JUNE 30, 1982

$900. across the board + increment.
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ARTICLE XXI

BENEFITS:

The Board will provide one of the following:
a. Blue Cross/Blue Shield, Major Medical Plan, or

b. ‘Washington National - Board to provide coverage
in the amount of $64.10 yearly.

Single employees receiving Blue Cross/Blue Shield may
receive $35.00 yearly towards Washington National
Insurance coverage.

The Board will provide a maximum of $10.45 per month
for single employee and/or femily dental coverage.
Any additional cost shall be borne by the employee.

Beginning with July 1, 1981, the Board will provide

a maximum of %4.00 per month for single and/or family
prescription coverage. Any additional cost shall be
borne by the employee.

In order to be placed on the B.A.+15, a teacher must have
received all such courses at the. graduate level. Any course
credit for placement on the salary guide shall have advanced
recommendation of tlhie Superintendent and approval of the
Board. Courcses shall be in a curriculum in education.

A teacher obtaining sufficient additional credits to be
placed on a new column, shall be put on that column on the
next subsequent September 1st or February 1st after the
completion of all necessary course work and/or requirements.




IRTICLE XXII

ASSQCIATICH RIGHTS ZAND PRIVITEGTES

The Association shall have the right to uss school buildings at
2ll reasonable hours for meetings, after recelving approval from
the superintendent. :

The ZLsscciation chall have the right to use scheool facilities
and equipment, including typewritcrs, mimcographing machinas,
other duplicating cguipmoent, calculating machines, and all tvpoes
of aundio~visuzl equipmont at rcaronable times, vhen such cquip-
ment 1s not eotherwisce in use. Tho Associaticn shall pay for the
recascnable cost of all materials end supplics incident to such

use, and for any repalrs necessitated as 2 rosult thereof.

The Association ghall have, in cach school building, the usge of
a bulletin board in ecach faculty lounge and/or teachers'! room.,
The Lessociation shinll also be aszigned adcgvate space on the
bulletin board in tne central coffice for Association notices.
Copiles of 2ll materiazls to be portzd on such bulletin boards
shall be given to the vuilding vrincipal, but no approval shall
be reguired.

The hesoocliation shall have the right to uvse the inter-school
mail facilitios and school mail boxcs as it dececms necessary

and withcut the apworovel of Tuilding principals or other menbors
of the adiministration. Yhe Board assumes no responsibility for
delivery.

The Becoard will furnish tc the Association on September 15th, the
name, address, telephone numbor, grade and school assignment for
each teachcr.

Any time Association representation is reqguired os provided for
in the other Articles of this fgreement, such meeting shall

be scheduled after the end of thes student school day of the
schocl of emplovment of both the teacher and the Associaticon
represceintative.

ARTICLE XXIIIX
SCHOQL WORK YEAR

The yearly work load of teachers shall not excegd 188 days,
two (2) of which shall be for New Jersey Education Assocla-
tion Teachers Convention.

Not more than three (3) days shall be used at the end of the
school year as teacher work days beyond the last pupil day.




ARTICLIZ XXIV
FAIR DISMISSAL

Any non-tenure teacher subject to recommendation by the
administrater for non-renewsl of contract shall be notified
in writing of any action which may possibly result in his
future dismissal or non-renewal of contract.

1.

Written notice will be presented to the employee by
April 30th upon realization that i1he matier in
question may Jeopardize the teacher's employment
status.

The summative evaluaticn and/or classroom obgerva-
tion reports shall cecnstitute such notice.

Any non-tenured teaching staff member receiving
notice that a teachins contract for the succeeding
school year will not be offered, may, within fiftesn
(15) calendar days thereafter, request in writing a
statement of the reasons for such non-employment which
shall be given to the teaching staff member in writing
within thirty (30) calcendar days after the receipt of
such request.

27




ARTICLE

MISCRLLANTOUS

)
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PROVISIONG
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IRTICLE X¥VI

DEDJCTIONS ¥FROM SILLRY

Z, The Board agices to deduct ducs from tho salarices of teachers
for the Voorheos Township Dducation Iissociation, the Camdeon
County Fducation Association, the Now Jersey Bducation Associa-
tion cor the Nutional Education Asszociation, or any one or any
combination of such Associations as said teachers individually
and veoluntarily euthorize the Board to deduct over a ten (10)
month pzriod commencing in Septewmber of the scheel yoar. Said
monies together with records of any corrections shall be trans-
mitted to the treasurcr of the Voorhces Township Rducaticon
Asscciaticn by the 15th of each month following the monthly pay
period in which decductions were made. The Assoclation treasurer
shall disburese such monies to the appropriate asscciation or
associations. Toeachoer authorizations shall be in writing in
the form set forth balow:

AUTHORIZATTION TO DEDUCT ASSOCIATION MEMBPRSHIP DUES

HAMG - ——— e e ————— m———— e m e e = S0C. SeC. NO mrmem—————— ————————
School Builldinge———mmmmer e e e T B I - vl e I o s i tate -
To: Dicbursing Officer - Voorhees Township Board of Education

I herchy roguest and authorize the a2bove named disbursing offiicor
to deduct from my carnings an amount sufficient to provide for the
payment of thesc yearly mombovship ducs as certificd by the organi-
zations incdicated in cgual moﬁth]y payments over o ten (12) month
period commencing in Septomber of thoe scheool YoAr. I undcrstand
that the disbursing officer will discontinue such rdeducticens only if
I file notice of withdrawal as of January 1 noext succeceding  tho
period when doductions are made. I also agrece that upon termination
of empleoyment, the disbursing officer shall deduct any romaining
amount due for that current school year. 1 hereby waive all right
and claim for said monies so deducted and transmitted in accordanco
with this authorization, and rclieve the Board of Lducation and all
of its cfficers from any liability thercfore.

I designate the Voorhees Township BEducation Association to re-
ceive dues and distribute according to the organization(s) indicated:

Voorhees Townehip Education Asscociaticni~—=—————-- —————
Camden County Education ILssociation ——————————————
New Jersey Education Association @~  =——eccecae-- ———
National Educational Association = = —eccommemmeeee—-

2. Fach cof the Asscociations named above shall certify to the

Board, in writing, the current rate of its membership dues.
hny Association which shall changs the rate of its member-
ship shall give the Board written notice prior to the
effective date of such change.

i e b e i i ol i e = AR T
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ARTICLE XXVI  {(cont.)

DEDUCTIOAS FROM SLLARY

All authorizations for dues deduction must be received by
August lst of the school yoar.

The f£iling of notice of 2 teacher's withdrawal shall be
prior to January lst and become effoctive to halt deduc-~
tions as of the following school vyear.
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ARTICLE XXVII

DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1980

and shall continue in effect until June 30, 1982 .

This Agreement shall not be extended orally and it is
expressly understood that it shall expire on the date

indicated.

B. In witness whereof the Association has caused this
Agreement to be signed by its president and secretary
and the Board has caused this Agreement to be signed
by its president, attested by its secretary and its
corporate seal to be placed hereon, z2ll on the day and

year first above written.

VOORHEES TOWNSHIP EDUCATION ASSOCTATION:

o | . . { o - ! .
By e T ' / /- . h J ./, . e By ; /,(/{ f}’ . ) -/» ; /,1/ IV /?’3_/
T President o (f;/ Secretary

VOORHEES TOWNSHIP BOARD OF EDUCATION:

2 2 [
By {:Ij" Slsr e, £ J \+/€<44/( Lo By \;'{AO’:—:an ;(g/éfurz/u«
- . 7 <4

“ President ’ " Secretary







