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PREAMBLE

s

Thts Agreement, made thisé&#ﬁﬂ‘day of April, 1880,
between THE TOWNSHIP OF RARITAN (hereinafter called the "Em-
ployer”), and LOCAL UNION NO. 868 AFFIbIATED WITH THTERNATIONAL
BROTRERHOQD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS
OF AMERICA, (hereinafter called the "Union"};

WHEREAS, the parties have ecarried on collective nego-
tiations for the purposes of developing a contraet governing
wages, hours of work; and terms and conditions of employment;

NOW, THEREFORE, in consideration of the promises and
mutual agreements herein contained, the parties hereto agree
with each other with respect to the Employees of the Employer

recognized as being represented by the Union, as follows:

ARTICLE I

RECOGNIDION

The Employer hereby recognizes Local Union No. 866
Affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Heiﬁers ofIAmerica as the er-
clusive representative for purposes of collective negotiations
with respect io wages, #ours of work and other terms and con-
ditions of employment for all Road Depariment employees employed
by the Township of Raritan, but exlcuding all other employees
including managerial execeutives, confidential employees, pro-
fessional employees, police, craftsmen, and supervisors within

the meaning of the act.



Section 6. The Union agrees thalt it will indemnify
and hold harmless the Employer against any actions, claims,
loss or expenses in any manner resulting from action taken
by the Employer at the request of the Union under this

Acticle.



(a) have been reduced to writing, or

(b) Zf not reduced to writing, are of
a routine nature and do net involve
work stoppages, slow-douns, refusal
to handle goods, or any olher inter-
ference with the Employer's business.

Job stewards and alﬁernates.haue rno authority to take
strike action, or any other action interrupting the Employer's
business.

The Employer recﬁgnizes these limitations upon the
authority of job stewards and their alternates; and‘shall
not hold the Union liable for any unauthorized acts, pro-
vided the Union takes all reasonable affirmative action to
prevent and/or to stop any unauthorized acts.

- The Employer in so recognigzing such limitations shall
have the authority to impose proper discipline, including dis-
eharge, in the event ithe shop stleward has taken unauthorized
strike action, élowdown, or work stoppage in violation of this
agreement.

Stewards shall be permitted to investigate, present
and process grievances on or off the property of the Employer,
without loss of time or pay. ©Such time spent tn handling grie-
vancee shall be considered working hours in computing daitly and/
or weekly overiime,

Section 8. A duly authorized representative of the Union,
designated in writing, after notice to the Township Admintstrator

and the Road Supervisor in charge, during reasonable business



ARTICLE IV

MANAGEMENT RIGHTS

Section 1, The Union recognizes that the management
of all operations, the coniroel of its properiies and the main-
tenance of order and efficiency, is vesled in the Employer,
except as limited or modified by this Agreement; and execept
as so modified or cotherwise provided by Lhis Agreement, these
management rights shall inelude, but shall notl be limited to
the right to: |

(a) Beleet and direct the working forces;

{(b) Hire, suspend, discharge, or take
other appropriate disciplinary action
against an employee for just cause;

(c) Assign, promote, transfer or lay off
employees;

(d) Determine the scheduling of overtime
-to bae worked;

(e) Decide the number and location of its
Ffacilities;

{f}) Determine the maintenance and repair
work to be performed;

(g) Determine the amount of supervision

required;



ARTICIE ¥

N0 STRIKE NO LOCKOUT

Section 1. It is recognized thati lhe need for con-
tinued and. uninterrupted operation of the Employer's depart-
ments and agencies is of paramount importance to the citizens
of the community and that there should be no interference with
such operation.

Seetion 2. Adequate procedures having been provided
Sor the equitable settlement of griecvances arising out of this
Agreement, the parties hereto agree for the term of this Agree-
ment, that there will not be and that the Union, its officers,
members, agents or principals will not engage itn, or sanction,
strikes, slowdowns, Job action, mass resignations, mass absentee-
ism, gtek outs, or other similar action which would involve suspern-
sion of: or interference with normal work performance.

Section &. The Employer shall have the right to dis-
eipline or discharge any employee causing a strike, slowdown,
or other such interference.

Section 4. In consideration of the foregoing, the
Employer agrees not te lock-out or cause to be locked out,

any employee covered under this provision of this Agreement.



ARTICLE VIJ

SENIORITY

Seniority shall mean a total of all periods of
employment within classifications covered by this Agree-~
ment,

An employee shall lose sentority rights only for
any one of the following reasons:

(a}) Voluntary resignation

(b) Dfseharge for just cause

{e} Failure to return to work within five
(5) working days after being recalled
by registered or certified mail, unless
such time is extended by mutual consent
of the parties, or unless due to actual
1lilness or acetdent, in which event con-
sideration will be given as to what ex-
tension, if any, will be granted to accept
re-employment.  (The Employer may reguire
substantiating proof of illness or aceident.)
The employee shall immediately notify the
Employer of his intent to aceept re-employ-
ment.

(d}) Continuous layoff beyond recall period for

re-employment outlined in this Agreement,
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ARTICLE IX

PROMOTIONS

Section 1. The Employer agrees to give preference
for promotion and advancement to the then current employees.

Seation 2. Except as hereinafter provided in Seetion
4, 2f a newly created job or open job within the unil covered
by this Agreement exists which represents a promotion or ad-
vancement for employees covered by this Agreement, such job
will be posted on the bulletin board for eleven (11} working
days. Such not{ce shall contain a description of the job and
the rate of pay (minimum and maximum where applicable). Em-
ployees wishing to bid for said posted jobs shall sign their
nameg to the notice.

Section 3, PFollowing the above prescribed period,
the Employer shall award the posted job to the most senior
employee who has signed the posting, with the basic require-
ments needed to perform the work in the new eclassification.
If no employee has signed the posting, orbif employees who
have signed the posting do not possess the basic requirements
needed to perform the work in the new classification, the Em-
ployer shall have the right to transfer temporarily (provided
the Employer physically demonstrates i1ls good faith attempt
to fL1ll thie vacancyl, or to hire from the outside to fill
such job. Final determination as to which employee, <1f any,
will be awarded the posted job, shall be made by the Employer,
subject to the grievance and arbiitration provisions of this

Agreement.
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ARPICLE X

HOURS OF WORK

Section 1. The Employer agrees that forty (40)
hours per waek, eight (8) hours per day, five (5) consecu-
tive days per week, Monday through Friday, shall constitute
a regular week'’s work, hereinafter called the work week, and
employees shall be paid at the regular straight time rates
of pay hereinafter provided. The normal hours of work shall
be from 7:00 A.M. to 3:30 P.M., during which time the Employer
shall allow a one half hour unpaid lunch period each work day,
and shall allow one 15 minute paid coffee break during each
4 hour work period during the regular work day., This defint-
tion shall not be construed as a limitation of the number of
hours of work which the Employer may reqguire,
The Employer agrees to the fellowing Yeall in”

guarantees: |

(a) Mirnimum guarantee of two (2} hours work or
pay in lieu thereof at the applicable premium rate when employee
ig8 ealled in for work outeide his regular schedule jFrom Monday
to Friday.

{b} Minimum guarantee of four (1) hours work
or pay in lieu thereof at the applicable premium rate when
employee ts called in for work on Saturday, Sunday or a holiday-

(e} "Call in'" guarantees shall not apply when em-
ployee is notified to repori early on his regular schedule or

is held over at the end of his regular schedule.



ARTICLE XTI

OVERTIME

Seetion 1. The Union recognizes the Employer’s need
for and right to reyuire reasonable amounts of overtime.

Section 8. The schedule for working sueh overtime
will be established by the Employer.

Section 3. The Employer agrees that it will pay time
and one haljf the régular straight time hourly rate for all
quthorized time aqetually worked:

(a) In excess of forty (40) hours of work (ex-
elusive of any lunch break) in iLthe work week;

(b) In excess of eighi (8) hours of work (ex-
clusive of any lunch break) in the work day;

(e) For hours aqctually worked (exelusive of
any lunch break) or guaranteed, whichever is applicable, on
Saturdays and Sundays.

Section 4. (Overtime shall be equally distributed to
the extent possible among the employees capable of performing
the work to be cempleted. No overtime shall be worked or paid
for unless first authorized by the supervisor in charge.

Section 5. If an employee has been requested to work
overtime and is unavailable to perform the overtime work, it
cshall be considered ae if he had worked the scheduled ocvertime
period for purposes of equalization of overtime despite the
faet that no payments of any kind shall be made for overtime

not actually worked,.



Section 10, The Employer agrees not to require or

in any way solicit any employee to take time off to compen-
sate'for time worked in excess of etght (8) hours in a work

day or forty (40) hours in a work week.
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ARTICLE XIIT

HOLIDAYS

Section 1. The following days are designated aeg
holidays for all employees covered by this Agreemeﬁﬁ for

ealendar years 1980, 1981 and 1982:

New Year's Day
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor.Day

Columbus Day

General Election Day
Veiéran's day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

Employee's Birlhday

Section 2. Employees who do not work on the observad
holiday chall receive their regular daily rate of pay for such
day provided that any absence cecurring on the day before or
the day after the holiday has been authorized and/or paid for
by the Employer. If the absence is due to illness, the Employer

may request reasonable proof of such Zlliness.

- w



ARTICLE XIV

VACATIONS

Seetion 1. All permanent full time employees covered
by this Agreement are authorized an anrual vacation allowance
with pay whieh shall accrue to said employee on a calendar
year basis as follows:

(a) Employees shall be entitled to ten (10)
working days vacation after completion of their first year
of employment with the Employer. New employees must work at
least six (6) moniths for the Employer before any vocation may
be taken, and vacation may not be takern until the calendar
year cof firsl entitlement.

(k) Employees shall be entitled to fifteen (15)
vorking days vacation upon completion of five (5) consecutive
years of employment with the Employer.

(e} Employees shall be entitled Lo twenty (20)
working days of vacation upon completion of ten (10) consecutive
years of employment with the Employer. The maximum vacation al-
Lowance for. an employee shall be twenity (20) working days per
year,

| (d) For purposes of computing vacation entitle-
ment, 8 hours at the employee’s regular stratght time hourly

rate of pay shall constitute a working day.



Seetion 6. A permanent employee who has resigned

or whe has otherwise separated from employment shall be en-
titled to the vacation allowance for the current year prorated
on the basis of one twelfth (1/12) of his vacation entitlement
Ffor each month worked from last anniversary date to the date
his separation becomes effective, which shall be payable not
later than the second pay period after separation. Any vaca-
tion taken in excess of wvacation earned shall be deducted from

the employee'’s final pay check.

k4



ARTICLE XVI

DEAYH IN THE FAMILY

Vages up to three (3} days will be paid during the
absence from work of permarnent full Lime employees whan such
absence is caused by ithe death and atiendance at the funeral
of mother, father, sister, brother, spouse, children, and
other relative residing in the household; grandparents,

mother-in-law, father-in-law, brother-in-law and sister-in-law.

-27-



ARTICLE XVIII

JURY DUTY

Seclion 1, An employee summoned for Jury duty
shall receive his regular pay from the Employer wilhout
interruption or deduction for such pericd. Such employee
ehall report for his regular work while excused from such
attendance in court uniless it is impossible or 1f the em-~
ployee s excused afier 1:30 P.M., except in cases of
emergency.

Seetion 2. Any paymeni received for jury duty

shall be retained by the Employece,

L X
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STEP 2 - If the grievance is not resolved
under Step 1 herveof, the Union shall present the written
grievance as completed under Step 1 within three (3) working
days to the Township Committee and may arrange for a meeting
with the Committee for the purpose of reviewing the grievance.
The Committee shall furnish the Union with its written responsa
to the grievance within ten (10} working days after receipt of
the grievance or meeting, whichever <is later. |

| STEP 3 -~ If the grievance has not been satis-
faetorily resolved in Step 2 hereof, the Union may, within five
(5) working days fellowing the time period set forth under Step
2 hereof, refer the matter to the Federal Mediation and Concil-
tation Service for selectiorn of an arbitrator when a dispute
exiate regarding the interpretation and/or applicalion of a
specific provision of this Agreement.

{a) A request for arbiiration shall
be initiated by the Unionm by serving upen the other, a notice
in writing of its inteni to proceed to arbitration within the
time limits hereinabove specified.

| (b} Baid netice shall identify the
provisions of the agreement involved, tké employee involved,
and a statement of the grievance or grievances which were made
the subjeét of the previous steps.

{e) The arbitrator shall be limited
teo the issues presented and shall have no power to add to, sub-
tract from, nor modify the provisions of this Agreement, or to
establish or change any wage rate. He shall confine his decision

solely to the application and/or interpretaition of this Agreement.

-4



ARTICLE XX

SAFETY

The Employer shall not require, direct, or assign any
employee to work under unsafe or hazardous conditions. The
employee upon discovering an unsafe or hazardous condition
will immediately tell his superviscor. The supervisor will
be responsible for determining whether or not the work can be
performad safely. If, in the judgment of the supervisor, the
working conditions are unsafe, he shall advise how the work
can be performed safely or will stop the work, Normally, if
the supervisor takes the responsibility and directs the work
to continue, the employees shall perform the work subject to
the rights under the grievance and arbitration procedure set
Fforth in this A4greement.

The Employer shall provide all safely equipment ne-
cessary for the performarce of work required, including but
not limited to first aid Rits, D.0.7. flags, flares, and fire
extinguishers., All safety equipment and apparel shall remain

on the Employer's premises when not in use. The parties agree

to estahlish a safety committee to consist of two union and two

management members., The purpose of the safely committee chall
be to establish and enforce safety standards and practices to
be observed by all parties in conneciion with work performed

by the employees covered under this Agreement,.



ARTICLE XXITI

JOB DESCRIPTION SHEETS

The Employer will prepare and make available to the
Union Job Description Sheets defining the principal Ffunctions
of each job classification covered by this Agreement and any
new classification coming under this Agreement.

Hith respect to any new classification which the par-
ties mutually agree is covered by this Agreement, the Employer
shall furnish the Union with a statement of the job requirements
and work teo be performed for purposes of negotiating a rate of
pay at least thirty (30) days before putting same into effect.
The Union may recommend changes in the statement of job speci-
fications. The Employer agrees ithat in establishing new classi-~
fications, the existing classifications at that time will not in
any way be eroded unless mutually agreed to by the parties.

If at the end of 30 days, the parties.have not reached
agreement on the rate of pay, the Employer may establish the
new rate of paylwhiah shall be reasornably related to the job
requirements and/or the rate schedules established under thie
Agreement.

The Union may grieve the rate of pay established by ths
Employer solely on the basis of whether or not the newly esta-
blished rate of pay is reasonably related to the job requirements
and/or rate schedules establiched under this Agreement and the

arbitrator's authority shall be limited accordingly.



ARTICLE XXIV

COMPENSATION CLAIMS

The Employer agrees to cooperate toward the prompt
settlement of employee on-the-job injury elaims when such
claims are due and owing as required by law. The Employer
shall provide Workmen's Compensation protection for all em-
ployees or the equévalent thereof 1f the injury arose out
of or in the eourse of employment.

In the event that an employee is injured on the job
and is required to lose time from work that day because of
such injury, the Employer shall pay such-employee'his day's
pay for that day or portion thereof lost becouse of such injury.
An employee who is injured on the job and is sent home or to a
hospital, or who must obtain medical attention, shall receive
pay at ithe appliéable hourly rate of pay for time lost due to
such injury or treatment thereof on that day. An employee who
has returned to his regular duties after suataining a compensable
injury who is required by the Workmen's COmpénsation doctor to
receive additional medical treatment during his regularly sched-
uled working hours shall receive his regular hourly rate of pay

for such time.



ARTICLE XXVI

SUB-CONTRACTING

The Employer may continue to let subecontracts for Lhe
work or services presently performed by or hereafter assigned
to employees covered by this Agreement provided:

1. No employees are on layoff with unexpired
recall rights.

2. Employees shall not be laid off while con-
tractors are performing work.

3. The letting of subcontracts shall not he

used to avoid the terms and conditions of this Agreement,

-39



ARTICLE XXVIII

SICYE LEAVE

Section 1. Siek leave is the absence of an employee
from work because of illness, aceident, exposure to contagious
disease, or attendance for short periods of time upon a member
of the employee'’s immediate family serioualy ill requiring care
or attendance of such employee.

Section 2. If-an employee is absent for reasorns that
entitle him to sick leave, his supervisor shall be neotified
promptily. Failure to notify the superviszor may be cause for
disciplinary aetion. Absences without notice for five (5)
consecutive days shall constitule a resignation,

Section &. Sick leave shall be earned in the following
manner:

(a) One day for ceach full month of cervice with
the Employer during the first year of employment.

(b) Fifteen days per ypear for each year of ser-
vice with the Employer thereafter, beginning with the second
year of employment,

{c) Sick leave entiitilement shall be cumulative
from year to year, said accumulation having commenced in 1876,

(d) Upon separation from the employ of the Town-~
ship, except im the case of a firing which is upheld per thfs
Contract, all employees are entitled to receive $10.00 (ten
dollars) for each day of unused sick leave. This entitlement

shall not exceed a maximum of 150 (one-hundred fifty) days.



ARTICLE XXIX

PENSIONS

The Employer shall enroll all permanent full time
employees covered by this Agreement under the Public Em-
ploymenit Retirement System upon satisfactory completion cof
the probationary period. C.E.T.4. employees are not covered

for persion by the Employer.

PO 5



Section 4. The opportunity to work at the next higher
elassification shall be offered to the most senior gquclified

employee then avatilable.

45—



ARPICLE XXXIT

SANITARY CONCITIONS

The Employer agrees to maintain a clean, santtary
washreom having hot and cold running water and with toilet

facilities.



AHTICLE XXXIV

Section 1. The Employer agrees to purchase one (L}
patr of safety shoes for each employee per year. The Employer
agrees to purchase two (2) seis of coveralls for each employze
per year., These shoes and coveralls are to bhe maintained and

cleaned by the Employee.



ARTICLE XXXVI

Section 1. The annual base salary for employees
covered by this Agreement is more specifically set forth
in Schedule A which is attached heveto and made a part of
this Agreement.
Section 2. The hiring rate for any job classifica-
tion covered by this Agreement shall be fifty (50¢) cents
below the then prevailing minimum rate of pay for that
elassification, This hiring rate shall be applicable during
the period of probation.. After successful completion of the
probationary period, an employee shall auilomatically receive
the then prevailing minimum rate of pay for that classification.
Section 3. The Employer agrees to continue the positéon
of erew chief, and so long as the Employer continues the position
of erew ehief, payment for services performed as crew chief shall
be in acecordance with the provisions set forth in Schedule B which

ig attoched heveto and made a part of this Agreement.



ARTICLE XXXVIIL

DURATION OF ACREEMENT

The provisions of this Agreement asholl bezcome effective
on danuary 1, 1980 and shall continue in full force and effect
until December 31, 1982, both dales inclusive., The provisions
of this Agreement shall be applicable only to those employees
in the employ of the Employer on the date this contract is
executed.

Unless one party thereio gives notice to Lhe other
party in writing at least sixty (80) days prior to December
31, 1982, this Agreement shall coniinue in full force and ef-
fect for an additional year, and henceforth from year to year
until either party gives the other parly a writien notice of
its intent to terminate, modify or amend said Agreement at
leage sixty (60} days prior to any anniversary of the original
expiration date,

IN WITNESS WHEREOF, each of the parlies hereto has

caused this Agreement to be executed by its duly authorized

reprecentative this 2;%gtﬁi~fday of April , 1980.
ATTEST: THE TOWNSHIP OF RARITAN
ﬂ""';/' M;;
o) %’W A7 7
— L} /__:_y-"'-“‘ = - - "-‘-f{,?"” C—I\__ ,
MAYOR o
ATTEST LOCAL UNION NO. 866 AFFPILIATED
- » _ WITH INTERNATIONAL BROTHERHOOD
. Y OF TEAMSTERS, CHAUFFEURS,
: e | WAREHOUSEMEN AND HELPERS OF
S Y2 ﬁﬁanuﬁi.}a.. AMERICA
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k L s A
s ’/f“’fgﬁoff4<3#¢7<,f?<§;é€i?57.
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Section 2. Employer agrees te pay a two-percent {(2%)
longevity payment in 1980 to those employees with five (5} or
more years of service as of January 1, 1880. Said payment shall
be added to the base wages, excluding any overtime paey, on every
payday.

Employer agrees Lo pay two-percent (2%Z) longeuily
payment in 1981 to those employees wilth five (5) or nore
years eof service as of January 1, 1981, Said payment shall
be added to the base wages, excluding any overtime pay on
every payday.

Employer agrees Lo pay a three-percent (33) longevity
payment in 1883 to those employees with eight (&) or morea
years of service as of January 1, 1982, Said payment shall
be added to the base wages, eweluding any overtime pay on

every payday.



SCHEDULE *'¢!' ~ JOB DESCEIPPIONS

EQUIPNENT QPERATOR

This eclassification shall operate all equipment of 4 tons and over,
inceluding buf net limited to:

1. Catlerpillar No. 14F grader

2, 10-ton 3 wheel Galion roller

3. Pettibone Speedlcader

4. Hough Payloader (Rubber Tired)

5, Case Backhoe Model 580

6. Streel Sweeper
Operator must be capable of, and will perform, first echelon

maintenance on the equipment in the field.

TRUCK DRIVER

This classification will operate, but not limited to, trucks

having a gross weight of 10 tone or over., Driver must aleo be
capable of operating ithis elass of truck with various type snrow
plowa or blades for swow wremoval without damaging publie or private
property (sueh as road berms, curbs, inlets or public utilities),.
This elassification will also operate Ford power sweeper, 2 ton
roller and Ford industriql tractor and attachments. Driver must

be able to effietently spread malerial backward and forward.

Pruck drivers must alse be capable of and will perform first

echelon maintenance on this equipment in the field.

r
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SCHEDULE 'C' ~ Continued

MECHANIC'S HELPER

This classifiecation shall aid the Meckanics in the performance
of their work. The Mechanic's Helper shall report to and re-
cetve work asgsignment and supervision from the Mechanic. The

Mechanie's Helper may be temporarily assigned to other work in

the Road Department for whieh he ts qualified, ad may be requested

by the Employer. (Position to be equivalent to that of Laborer)
LABORER
Thie classification, in addition to general labor work, will

drive and work the walking self-propelled mowers, chain savs,

leaf collector, wood chipper, air compressor and small trucke.

Laborer must be capable of performing {irst echelon maintenance

on equipment in the field,



