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PREAMILE

This agreement entered into this day of by and
between the Board of Education of Edgewater Park, the city of Edgewater
Park, New Jersey, hereinafter called the "Eoard" and the Edgewaier

Park Custodial Association, hereinafter called the "Association”.

ARTICLE 1
RECOGNITION

A. Pursuant to Chapter 303, the Board hereby recognizes the custodial
Associstion as the exclusive representative for collective neapoti-
ations concerning the terms and conditions of employment for all

custodians, gnd part-time custodial employees.

B. Unless otherwise indicated the term "employee" when used herzinafter
in this Agreement shall refer to all employees represented by the
Associstion in the negotiating unit as above defined:

ARTICLE 2
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a
successor Agreement in accordance with Chapter jp3 Public Laws 1574
in goed faith. Such negotiations should begin not later than
Octoher 15th of the calende year preceding the calendar year in
which this agreement expires. Any agreement go negotiated shall
apply to all employees, be reduced to writing, be adopted by the
Association and the Board and signed by the Associstion and the
Board.

B. During negotiation, the Board and the Association shall permit
relevant data, exchange points of view and make proposals ard
counter-proposals. The Board shall permit the Asscciation to in-
spect the following records, data, and information of the Edge-
water Park School District: an audit report, & complete list of
"Employees nemes, salaries, and step on guide, and any anticipated
state and federal funds.
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C.

Neither party in any negotistions shall have any control over the
selecticn of the negotisting representatives of the other party.

This agreement shall not be modified in whole or in any part by
the parties except by an instrument in writing duly executed by
both parties.

ARTICLE 3
GRIEVANCE PROCEDURE

A “grievance" shall mean a claim by an employee that thers has
besen a misinterpretation, misapplication, or a vielation of Eoard
Policy, this Agreement, or an administrative decision which is
viplative of either Board Policy or this agreement and advsrsely
affects her.s A grievance, to be considered under this procedure,
must be initiated by the employee within thirty (30) days of the
time the employee knew or should reasonably have known its occur-
TENCE,.

As used in this Article, the term "employez" shall mean (a) an i
dividual employee, (b) a group of employees having the ssme grie-
Vance.

It is agreed by both parties that these proceedings will be kept
as informal and confidential =s may be appropriate at any levsl of
this procedure.

Failura at any step of this procedure to communicate the decision
on a grievence within the specified time limits shall pemmit the
aggrieved employee to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step with-
in the specified time limits shall be deemed to be acceptance by
the grievant of the decision rendered at that step.

It is understood that employees shall, during end notwithstanding
the pendency of any grievance, continue to observe all assignments
and applicable rules and regulations of the Bosrd until such griev--
anouend eny effect thereof shall have been fully determined.

Since it is important that grievsnces be processed as rapidly as
possible, the number of days indicated at each level should be con-
gsidered as a meximum, and every effort should be made to expediate
the process. The time limits specified may be extended by mutual
agreemant.



Rny aggrieved person may be represented at all stages of the griev-
ance procedure by himself, or at his option by a rcprasentatlve
selected cr approved by twe Association.

Whern an "emplovee" is not represented by the Association in the pro-
cessing of a grievance, the Association shall at the time of sub-
mission of the grievance at level two be notified that the grisv-
gnce is in process, have the right to be present and present its
position in writing at all meetings with the employee held con-
cerning the grievance, and shall receive a copy of all decisions
rendered.

Level one - any employee who has & grievance shall discuss it first
with his principel, or immediate supericr or department head, if
applicable, in zn attempt to resolve the matter informslly at that
level. '

Level two - if as a result of the discussion, the matter is not
resolved to the satisfaction of the employee within five (5) school
days, he may set forth his grievance in writing to his supervisor
on the grievance forms provided. The supervisor shall communicate
his decision to the employee in writing within five (5) school days
of receipt of the written grievance.

Level three - the smployee, no later than five (5) school davs
after receipt of the supervisor's decision, may appeal the SH" T
vigsoris decision to the Superintendent of 3thDlSo The appeal

to the Superintendent must be made in writing, reciting the motter
submitted to the Supervisor as specified above, and his dissatis~
faction with decisions previously rendered. The Superintendent
shall attempt to resolve the matter as guickly as possible, but
within a period not to exceed ten (10) school deys, The Superin-
tendent shall communicate his decision in writing to the emplovee
and the Supervisor,

Level four - if the grievence is not resolved to the emplayee's
satisfaction, he, no later than five (5) school days after re-
ceipt of the Superintendent's decision, may request a review by
the Board of Education. The reguest shall be submitted in writing
through the Superintendent of Schools, who shall attach all re-
lated papers and forward the request within five (5) school days
to the Board of Education. The Board shall rsview the grievance
and shall, at the option of the Boerd or upon reguest of the em-
ployee, hold a hearing with the employee and render a decision in
writing within 45 calendar days of receipt of the grievance by the
Board or of the date of the hearing with the employee, which ever
comes later.
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Level five - no claim by an employee shall constitute a grisvable
matter beyond level four or be processed beyond Level Four iT it
pertains to (&) any matier for which a detailed method of review
is prescribed by luw or (b) any rule or regulation of the State
Commissioner of Education or (c) eny existing by-laws of the Board
of Education or (d) any matter which according to law is beyond
the scope of Board authority or limited to unilateral asction of
the Board aslone (e) any complaint of a non-tenure employee which
arises by reason of his not being reemployed (f) or a complaint

by any certificated personnel occasioned by lack of appointment to
or lack of retention in any position for which tenure is either
not possible or not required., If the employee is dissatisfied
with the decision of the Board of Education and only if the grisv-
ance pertains to an alledged violation of this Agreem=nt between
the Board and the Association, the employee may request the appnint-
ment of an arbitrator, such reqguest to be made known to the Super-
intendent no later than two weeks after the decision, in writing,
of the Board of Education, was known.

An employee, in order to process his grievance beyond Level four,
must have his reguest for such action accompanied by the written
recommendation for such action by the Association.

Such request can be honored only if the grievant or grievantis
and the Association representing them waive the right, if snvy,
in writing of said grievant or grievanis and the Asscolietion
reprecenting them to submit the underlying dispute to any other
administrative or judicial tribunzl, except for the purpose cf
enforcing the arbitrator's report.

The fpllowing procedure will be used to secure the services of
an arbitrator.

A request will be made to the American Arbitration Associaticn
to submit a roster of persons gualified to function as an
arbitrator in the dispute in guestion.

If the parties are unable to determine a mutually satisfactory
arbitrator from the submitted list, they will reguest the American
Arbitration Association to submit a second roster of names.

If the parties are unable to determine within ten (10) school days
of the initial request for arbitration, = mutually satisfactory
arbitrator from the second submitted list, the American Arbitration
Association may be reguested by either party to designate an ar-
bitrator, ‘

The arbitrator shall limit himself to the issues submitted to him
end shall consider nothing else. He can add nothing to, nor sub-
tract anything from the Agreement between the parties or any policy
of the Board of Educaticrh. The findings of the arbitrator shall

be binding upon the parties. Only the Bpard, the aggrieved, his

by



representatives and the Association shall be given copies of the
arbitrator's report and recommendations. This shall be accomplished
within thirty (30) days of the completion of the arbitrator's hear-
ings. If requested by either of the parties, the arbitrator will
first decide the guestion or aribtrability of the issue prior to
entering into a hesring concerning the dispute.

Forms pertaining to the filing of grievances shall be prepared by the
Superintendent or his designee after consultation with the Association.

Each party shall bear the total cost incurred by themselves.

The fees and expenses of the arbitrator are the only costs which will
be shared by the two parties and such costs will be shared equally.

When prepared, grievance forms shall contain at least (a) the nature
of the grievance and approximate date of occurence, (b) the nature

and extent of the injury, loss or inconvenience, (c) the results of
previous discussions and (d) his dissatisfaction with decisions pre-

viously rendered and (e) the relief sought by the grievant.

The Custodial Association and the School Board agree that differences
between the parties shall be settled by peaceful means as provided
within this Agreement. The Custodial Association, in consideration of
the value of this agreement and its terms and conditions, will not en-
gage in, instigate, or condone any strike, work stoppage, or any con-
certed refusal to perform normal work duties on the part of any em-
ployee coversed by this agreement for the durstion of this agreement.

ARTICLE &
EMPLOYEE RIGHTS

Pursuant to Chapter 123, the Board shall not discriminate against any
employee for participation in the Association or its affiliates.

Except for just cause, an employee shall not be disciplined.

Whenever zny employee is required to appear for a formal hearing before
the Superintendent, Board, or any Committee or Member thereof concerning

any matter which could adversely affect the continuation of that employee

in his office, position or employee in his office, position or employ-
ment, or the salary or any increments pertaining thereto, he shall be
given prior written notice of the reasons for such meeting or inter-
view and shall be entitled to have a representative of his choosing
present to advise him and represent him during such mseting or interview.
Any suspension of an employee pending charges shall be with pay.

No employee shall be prevented from wearing appropriste pins or other
identification of membership in the Asspciation or its affiliates.
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A.

Nothing contained herein shall be construed to deny or restrict
to any employee such rights as he may have under New Jerssy School
Laws or other applicable lauws,

ARTICLE 5
ASS0CIATION RIGHTS AND PRIVILEGES

The Board shall permit the Association to inspect the following
records, data, and information of the Edgewater Park School District:
an audit report, a complete list of "Employees" names, salaries, and
step on guide, and any anticipated state and federal funds.

Whenever any representative of the Edgewater Park Custodial Associ-
ation or any employee is mutually scheduled by the Board and the
Assogciation to participete during working hours in negotiations,
grievance proceedings, conferences, or meetings, he shall suffer no
lpss in pays.

The Association and its representatives shall have the right to use
school buildings at all reasonable hours for meetings. A reguest to
the principal of the building in guestion shall be made in advance
of the time and place of all such meetings.

The Association shall have the right to reasonable use of school
equipment, including typewriters, mimeograph machines, other dupli-
cating eguipment, adding machines and all types of audio-visual
eguipment, at reasonable times when such eguipment is not otherwise
in use. The Association shall pay for the repairs necessitated as
a result thereof, '

The Association shall have the right to use the inter-office mail
facilities and school mail boxes as it deems necessary with the
approval of the superintendent and/or principal. Such approval
shall not be unreasonably withheld, ‘

ARTICLE 6
WORK SCHEDULE

Daily Work Hours (custodians)

1. Uork schedules showing the employee's shifts, work days,
and hours shall be posted in eech school.

2. Eight (8) hours of work, exclusive of a 30 minute lunch
period, shall constitute a work shift, All employees shall



be scheduled to work on a regular shift and shall be advised of a regular

starting and quitting time. Changes to an employee's warking hours shall
be by mutual agreement whenever possible.

23,

3.

Eight (8) hours of work inclusive of thirty (30) minute lunch period
shall constitute a night shift.

Custodians shall have two (2) breaks of 10 minutes. The times should
be standardized and mutually agTeed upon by the employee and immediate
superior.

Daily Work Hours - Part:time custodial employees

1. UWork schedules showing the employee's shifts, work days, and hours
shall be posted in each school.

2. Four (4) hours of work, exclusive of a 15 minute lunch period,
shall constitute a work shift. All employess shall be scheduled
to work on a regular shift and shall be advised of a regular start
ing and guitting timg. Changes to an employee's working hours
shall be by mutual agreement whenever possible.

ARTICLE 7
OVERTIME

Overtime is defined as anytime spent beyond LO hours per week, at
regular duties or other assigned duties, consistent with this agree-
ment, either before/after regular daily work hours or any day other
than provided in the work year.

Overtime shall be paid at the rate of one and one half times the em-
ployee's regular hourly rate of pay for all time worked in excess of
LO hours in any work week. For the purpose of determining the over-
time, the following shall count as regular work days:

1. Holidays ' 3. Paid vacation days
2. FPaid sick days L, Other uspproved paid
leaves.

Overtime shall be offered to full time employees on a rotating arrange-
ment.

All overtime will be rounded to the nearest half hour (&) at the end
of each pay period.

Any employee called to return to work outside of his regularly sched-
uled shift shall be paid for a minimum of four (4) hours. This work
shall be custodial in nature scheduled activities or bus driving will

. not be affected. Bus driving and extra activities shall be compen-

sated at the normal overtime rate.

Any employee reguired to work on Saturday, Sunday,or a holiday shall
receive one and one-half (1}2) times the hourly rate of the highest
paid custodian.
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D.

ARTICLE 8
VACATIONS

All twelve (12) month employees shall be entitled to vacations with
pay according to the schedule set forth in this Article.

Vacation schedules shall be arranged and coordinated with an employe
eg's immediate supervisor, and be submitted to the Superintendent of
Schools for approval by June 15th,.

Schedules

& months to 1 year»gpooancceaccoeo}- week

1l year t0 5 yEBTSccccsceccecceccee?l WEEKS

6 years to 10 yEaTSccceccsssacecses WEEKS

11 years or mQTEocooﬁeoooanonaoooevlﬁ weeks

Holidays

1. Custodians shall be granted the following holidays with pay:

da
b
Co
tdo
Be
fo
Qe
he
io
Je
ke

1.

New Year's Day
Good Friday
Memorial Day
Fourth of Jduly
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
1 other day during Christmas Recess at
Superintendent's discretion.
Birthday~-=--floating

holiday
President's Day

2. Part-time Custodial Employees shall be granted the following

holidays with pay:

8o
be
Co
de
Bg
To

Qe

New Year's Day

Good Friday

Thanksgiving Day

Day after Thanksgiving
Christmas
Birthday---floating holdiay
Presidentfs Day

G



ARTICLE 9
EMPLOYMENT PROCEDURES

After two (2) years of uninterrupted continuous service each
custodian shall be appointed for an unfixed term so as to provide
the tenure protection available to such employees under the pro-
visions of Chapter 137, Public Laws of 1960 (18A: 17-3 and 18A:17-4)

The Board shall determine whether or not a new contract will be
offered to a nontenure employee following the recommendation of
the Superintendent. Should the board choose not to offer a new
contract, the Superintendent shall so advise the employee.

The employee has the privilege of making an appeal, within 15 days,
upon termination to the Superintendent or his designee. The Super-
intendent or his designee shall make a determination in writing
within 15 days after receiving the appeal.

A terminated contractual emplovee shall be entitled to whatever
vacation he may have earned, and he shall be given 30 day notice.

Resignation

l. An employee who is resigning from his position shall give
30 dsy notice.

2. Earned vacation shall be paid according to the vacation
schedule Article 8 paragraph C, unless proper notice has not
been given.

Employees shall be notified of their contract ctotuc For
the ensuing year no later than April 30.

ARTICLE 10
REDUCTION IN RANK OR JOB CLASSIFICATION

Employees shall not be reduced in rank or job classification with-
out Jjust cause.

Any emplovee reduced in rank or job classification, regardless of
compensation, may request and receive from the Superintendent or
his designee reesons for such reduction not later than fifteen (15)
days following receipt of such request. Reguests shall be made
within fifteen (15) working days of either the effective date of
reduction in rank or job classification, or of the date on which
the employee was formally notified.

-



B.

ARTICLE 11
SALARIES

The salary of each employee covered by this Agreement is set forth
in Schedule "A" yhich is attached hereto and made a part hereof.

1. Each employee on a twelve (12) month basis shall be
paid in 24 semi-monthly installments.

2. Each employee employed on a ten (10) month basis shall be
paid in twenty (20) semi-monthly installments.

3. lWhen a pay day falls on or during a school holiday, vacation
or weekend, employees shall receive their checks on the last
previous working day.

ARTICLE 12
VOLUNTARY TRANSFERS & REASSIGNMENTS

Employees who desire to transfer to another building may file a written
statement of such desire with the immediate supervisor. Such state-
ment shall include the school or schools to which he desires to be
transferred, in order of preference. Such requests for transfers and
reassignments for the following year shall be submitted no later than

b L% -
TS AL e

All vacancies shall be adequately published by the Superintendent in
accordance with the following procedures:

1. UWhen school is in session, a notice shall be posted in each school
as far in advance as practical, ordinarily at least thirty (30)
days bzfore the final date when gpplications are to be submitted.
A copy of said notice shall be given to the employees at the time
of postng. Employees who desire to apply for such vacancies shall
submit their request in writing to the supervisor within a time
limit specified in the notice and the supervisor shall acknowledge
receipt of applications.

2. Employees who desire to apply for a vacancy which may be filled
during the summer period when the school is not regularly in
session, shall submit their names to the supervisor together with
the position for which they desire to spply. The supervisor shall
give a copy of the list of vacancies to each emplaoyes. ‘

In the determination of requests for volumtary reassignment and/or
transfer, the wishes of the individual employee shall be honored to
the extent that the transfer does not conflict with the best interests
of the school system. If more than one person has applied for the
same position, seniority shall be the determining factor if both are
egually gualified for the position.
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ARTICLE 13
INVOLUNTARY TRANSFERS AND REASSIGNMENTS

No vacancy shall be filled by means of involuntary transfer or
reassignment if there is a gualified volunteer gvailable to fill
said position.

Notice of an involuntary transfer or reassignment shall be given
to employees as soon as practicable, and except in cases of emer-
gency not later than April 1.

In the event that the employee objects to the transfer or reassign-
ment, and upon the request of the employee, the Superintendent shall
meet with him and discuss said transfer and/or reassignment.

An employee being involuntarily transferred or reassigned sheall be
placed only in an eguilvalent position (one which, among other
things does not involve reduction in rank or in total compensation.)

ARTICLE 14
PROMOTIONS

Promotional positions are defined as fTollows:

Positions paying a salary differential and/or positions on
the administrator-supervisory levels of responsibility in-
cluding but not limited to positions as; lead custodian.

l. A notice shall be posted in each school as far in advance
as practicable., Ordinarily applicaticns will be accepted
for 30 days prior to the appointment. In rno event will
applications be accepted for less than 15 days prior to
the appointment. Employees who desire to apply for such
vacancies shall submit their applications in writing to
the Superintendent within the time limit, as posted in
the notice. Employees on vacation when a vacancy is
posted shall be granted additonal days to submit an appli-
cation but in no case to exceed a maximum of 30 days from
posted date.

2, The board agrees to give due consideration to the back-
ground and attainments of all spplicants and other re-
levant factors such as, the length of service in Cdgewater
Park. An employee not selected may reguest a meeting with
the supervisor. Appointments shall be posted in the schools.

ARTICLE 15
EMPLOYEE EVALUATION

A formal evaluation form will be developed by the supervisory staff
and the Assoication and approved by the Superintendent of Schools,.

-]l
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D.

E,

Non-tenure employees shall be evaluated by their Maintenance
Supervisor in conjunction with the building principal at least
three (3) times in each school yezar, to be followsed in each ine
stance by a written evaluation report and by a conference between
the employee and his immediate superior.

Rn employes shall have the right, upon requests to review the con-
tents of his personal file. At least once every two (2) years, an
employee shall have the right to indicate those documents and/or
other materials in his file which he believes to be obsolete or
ptherwise inappropriate to retain. Said documents shall be re-
viewed by the Superintendent or his designee and if in fact, they
are obsolete or otherwise inappropriate to retain, they shall be
destroyed. The decision of the superintendent shall be final.

No material derogatory to an employee's conduct, service, character
or personality shall be placed in his personal file unless ths em-
ployee has had an opportunity to review the material. The employee
shall acknowledge that he has reviewed the material by affixing

his signature to the copy with the understanding that such signatures
in no way indicates agreement with the contents thereof. The em-
ployee shall also have the right to submit a written answer to such
material and have it attached to the file copy.

The Board agrees to protect the confidentiality of personal refer-
ences, academic credentials, and other similar documents.
ARTICLE 16
EMPLOYEE FACILITIES AND EQUIPMENT

Custodian
Each custodian shall be reimbursed, up to $50.00 per year, by the
Board for the maintenance of work clothing. The employee shall
submit a voucher by March lst for reimbursement to his immadiate
supervisor.

Parttime Custodial Employees

Ezch parttime custodial employee shall be reimbursed, up to

$30.00 per year, by the Boardfor the maintenance of work clothing.
The employes shall submit a voucher by March lst for reimbursement
to his immediate supervisor.

ARTICLE 17

EMPLOYEE ~ ADMINISTRATION LIAISON

The Associstion’s representatives shall meet with the Administrative
Agsigtant at least once every calendar guarter during the year to
review and discuss current problems and practices of mutual interest
and the administration of ths Agreement.

- 12 -
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C.

ARTICLE 18
5ICY LEAUE

As of September 1, 1975, zll 10 month employees shall be entitled
to ten (10) sick days each school year and all 12 month employees
shall be entitled to twslve (12) sick leave days per year. Such
leave is suthorized as of the first official ﬁay of said school
year whether or not they report for duty on that daye. Unused
sick days shall be accumulated from year to year with no maximum
limit.

1, If agccumulated sick leave is used up, an employee shall re-
ceive the difference between the contract salary and the sub-
stitutes pay for the duration of the year,(July 1 - June 30).

Employees shall be given a written accounting of accumulated sick
leave days no later than September 15 of each school year.

Unused personal days shall be converted to accumulated sick days.

ARTICLE 19
TEMPORARY LEAVES OF ABSENCE

Types of Leave

Ag of the beginning of the contract (July 1), employees shall
be entitled toc the fnllowing temporary nonaccumulative leaves
of gphsence with full pay each school year: i

l. Four (4) days lesve of absence for personal, legsl, religious,
busingss, household or family mgtters which reguire sbhsence dur-
ing school. Application to the employees immediatz superior for
perscnal leave shall be made at least one (1) day, (twenty-four
hours) before taking such leave (except in case of emergencies)

and the applicent for such leave shall not be reguired to state the
reason for teking it under this section.

2. In the case of death of a member of the immediate family (im-
mediate family as here used means husband or wife, parents, brothers,
sisters, cwn children, grandparents end close in-lszw relatives) of
any employee, or the desth of any relstive who has lived in the

home of the employee for some time preceding the death, such sm-
ployee shall be excused without loss of pay for a period of five (5)
working dayse. Additional leave may be requested of the Board
according to the nesd. Upon death in the family, the employee is
reguested to arrange the details of absence from school with his
immediate supervisor. In the event of the death of an empnloyee in
the Edgewater Park School District, the immediate supervisor of

said employee shall grant to an appropriate number of employees,
sufficient time off to attend the funesral.

3. Other leaves of absence without pay may be granted by the Board
for good reasone

- 13 -



ARTICLE 20
EXTENDED LEAVES O0F ABSENCE

R, Military leave without pay shall be granted any employee who is in-
ducted or enlists in any branch of the armed forces of the United
States for the period of said service and three (3) months thereafter,
ar three (3) months after recovery of any wound or sickness at time
of discharge.

8.

Ce

Maternity Leave

1.

2e

ko

5.

Maternity leave without salary shall be granted to employees
having tenure in office. Non-tenure employees are eligible far
maternity leave within their contract year.

Application for a maternity leave shall be made tc the supervisor
not later than thirty (30) days prior to the effective date of
leave requested,

Maternity leave may continue for one year from the time of initial
absence and as much longer as may be necessary to extend the leave
to the opening of the next school year. A written notice of in-
tent to return earlier than one year shall be accompanied by a
doctor's note indicating the employee's ability to do the job
assigned by the supervisor. OSuch informaticn shall be submitted
to the supervisor thirty (30) days prior to returning.

Maternity leave set forth in B-1 through B3 shall be obtained
unless changed by law.

Any female employee, having tenure, adopting an infant child
shall receive similar leave which shall commence upon her re-
ceiving dsfacto custody of said infant, or earlier if necessary
to fulfill the reguirements for the asdoption.

A leave of absence without pay up to one (1) year shall be granted
to any employee under tenure for the purpose of caring for a sick
member of the employee's immediate family. Additional leave may
be granted at the discretion of the Board.

Other leaves of absence without pay may be granted by the Board for
good reason.

1.

2e

Upon return from leave granted pursuant to Section A of this
Article, an employee shall be considered as if he were actively
employed by the Board during the leave and shall be placed on the
salary schedule at the level he would have achieved if he had not
been absent. An employee shall not receive increment credit for
time spent on leave granted pursuant to Sections B, G, and D af
this Article

A1l benefits to which an employee was entitled at the time his
leave of absence commenced, including unused accumulated sick
leave and credits toward sabbatical eligibility, shall be re-
stored to him upon his return and he shall be assigned to the
same position which he held at the time said lesve commenced,
if available, or, if not, to a substantially equivzlent
position.



A1l extensions or renswals of leaves shall be applied for in writing
and if granted, shall be in writing., Leaves under Section C of
this Article may be denied by the Board on the basis of operational
need.

ARTICLE 21
INSURANCE PROTECTION

The Board agrees to grant to all full time employees covered under
this Agreement the Blue Cross/Blue Shield coverage granted to the
teachers employed in Edgewater Park. Such benefits are to become
effective July 1, 1973, All regular part-time employees covered

by this contract, working the minimum of twenty (20) hours per week,
shall receive Blue Cross/Blue Shield coverage granted the teachers
employed in Edgewater Park. Such benefits are to become effective
November 1, 1973.

ARTICLE 22
DEDUCTION FROM SALARY

The Hoard agrees to deduct Association membership dues in accorde
ance with present practice and state law relative to this matter.

ARTICLE 23
MISCELLANEQUS PROVISIONS

This Agreement shall be construed as though it were Board and
Rssociation Policy for the items contained herein for the term

of said Agreement, and the Board and the Association shall carry
out the commitments contained herein and give them full force and
effect as though they wmere Board and Rssociation Policy.

Pursuant to Chapter 3123, Public Laus 1974, State of New Jdersey:
"Proposed new rules or modifications of existing rules governing
working conditions shall be negotiated with the majority repre-~
sentative before they are established",

If any provision of this Agreement or any application of this Agree-
ment to any employee or group of employees is held to be contrary

to law, then such provision or application shall not be deemed

valid and subsisting, excspt to the extent permitted by law, but

all other provisions or applications shall continue in full force
and effact,

15«



Any individual contract between the Board and an individual employee
heretofore or hereafter exscuted, shall be subject to and consistent
with the terms and conditions of this Agreement. If an individual
contract contains any language inconsistent with this Agreement, this
Agreement, during its duration, shall be controlling.

This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negoti-
ation. During the term of this Agreement, neither party shall be
required to negotiate with respect to any such matter, whether or
not covered by this Agreement and whether or not within the know-
ledge or comtemplation of either or both of the parties at the time
they negotiated or executed this Agreement.

Copying of this Agreement shall be reproduced at the expense of the
Board within thirty (30) calendar days after the Agreement is signed.
The Agreement shall be presented to =zll employees employed by the
Board,.

Whenever any notice is required to be given by either of the said
parties to this Agreement to the other, pursuant to the provision(s)
of this Agreement, either party shell do so by telegram or regis-
tered letter at the fopllowing addresses:

1. If by Association, to Board at Superintendent of Edgewater
Park Township Schools, 300 Delanco Road, P.0. Beverly, N.Jd.

2. If by Bpard, to Association at: President of Association
Magowan School ‘
Washingtan & Cherrix Aves.
P.0. Beverly, N.d.
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ARTICLE 24

DURATION OF AGREEMENT

R. It is agreed between the parties that this contract shall be
effective for the period July 1, 1976 through June 30, 1978.
This agreement shall not be extended orally, and it is ex=-
pressly understood that it shall expire on the date indicated
unless it is extended in writing.

B. In witness whereof the Association has caused this Agresment
to be signed by its President and Secretary and the Board has
caused this Agreement to be signed by its President, attested
by its Secretary and its corporate seal to be placed hereon,
all on the day and year first above written.

ASSDCIATION BOARD OF EDUCATION
BY BY ;

President President
BY gy —

Secretary Secretary
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APPENDIX A

Part-time Custodial Emplovecs

Rll part-time custodial employees will receive their salary at the rate
of $3.35 for the 1976-77 school year and $3.65 an hour for the school

year 1977-78.

CUSTODIANS

1976-77
George Earl [larkeeosseceso 10,825
Carmen D'AscendiSscescess. 8,800
Bernard Colganeesecececees 8,900
Joseph ProcopiOcceccescees 8,150
Waldeck PaxiOnNeeessccconens 7,750
Joseph WallaCBeocsessoesess 8,975
Stephen LaPent@cccccscsess 7,175
John AlexandeTececseesceascs 7,175

Longevity

1977-78

- -

+100
+100

Starting salary of custodianscsceseld76-77

Lead CUSthiEnoaeonoaohgae

Longevity

5 VEEYSaaoocteaalBBa
10 VEET5¢ooocnoaolgg'
15 yearSesssecsssllle

7175

]

i

11,575
9650
9750
8900
8500
9725
7925
7925

1977-78

7575



