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PREAMBLE

This Agreement, effective this 1st day of January, 2009 entered into by and between THE
CITY OF NEWARK, in THE COUNTY OF ESSEX, a Municipal Corporation of the State of
New Jersey (hereinafter referred to as the “City”) and Newark Council No. 21, NEWARK
CHAPTER, NEW JERSEY CIVIL SERVICE ASSOCIATION, affiliated with IFPTE, AFL-
CIO, (hereinafter referred to as the “Association™), represents the complete and final
understanding on all bargaining issues betweén the City and the Association and is designed to
maintain and promote a harmonious relationship between the City and such of its employees who

are covered by Article 1, Recognition , in order that more efficient and progressive public service

may be rendered.
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ARTICLEI

RECOGNITION

In accordance with “Certification of Representation” of the Public Employment Relatioﬂg
Commission dated June 10, 1985 (Docket No. RO-85-48) the City recognizes the Association as
the exclusive collective negotiations agent for all white collar workers and professional
employees, employed by the City of Newark, New Jersey, but excluding inspectors as identified
in RO-102, craft employees, managerial executives, supervisors within the meaning of the Act,
confidential employees, department heads and deputy department heads and policemen covered
in the aforementioned Certification.

The City also recognizes the Association as the exclusive collective negotiations agent

for white collar and professional part-time employees. A part-time employee is defined as any

employee who is regularly scheduled to work less than thirty-five (35) hours per week.
Those employees serving in the Water/Sewer Utility will continue to be represented by
Newark Council 21 until such time as they become employees of NIMaC in accordance with all

relevant laws and agreements affecting the relationship between the City and NIMaC.

b
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ARTICLE II

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without limitation, all powers, authority,
duties and responsibilities conferred upon and vested in it prior to the signing of this Agreement
by the Laws and Constitution of the State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the City Government

and its properties and facilities, and the activities of its employees.

2. Subject to the provisions of law, to hire all employees, to determine their

qualifications and conditions for continued employment and to assign, promote and

transfer employees.

3. rTo ksuspemd, demote, disc};a%ge or téke yother discipiinary actioﬁ for gébd an& just
cause according to law, including Civil Service Law.
B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
City, the adoption of policies, rules, regulations and practices in the furtherance thereof, and the
use of judgment and discretion in connection therewith, shall only be limited by the specific and
express terms hereof, and it conformance with the Constitution and Laws of the State of New

Jersey and the United States.

This Agreement is subject to the applicable laws of the State of New Jersey including

C.
N.J.S.A. 40A:1-1, et. seq., N.J.S.A, 11, et. seq., and the Employer/Employee Relations Act: and
any other national, state, county or local laws and/or ordinances, provided nothing contained

herein shall be construed as allowing the City to alter or change this Agreement. In addition,



nothing contained herein shall be construed to deny or restrict the City in the exercise of its rights,

responsibilities and authority as provided by law.

D. Employee procedural and substantive rights under Civil Service law shall be preserved.
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ARTICLE I
SENIORITY
A, Seniority is defined as the total length of service of an employee with the City

commencing with the latest date of employment in conformance with Civil Service regulations.

B. In conformance with Civil Service Law and Regulations, employees with the greatest

seniority will be given preference layoffs, recalls, job and shift assignments and vacation

schedules, whenever possible and practicable.

L
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ARTICLE IV
GRIEVANCE PROCEDURE
A. PURPOSE
1. The purpose of this procedure is to secure, at the least possible level, an equitable

solution to the problems which may arise affecting the terms and conditions of this
Agreement. The parties agree that this procedure will be kept as informal as may be
appropriate.

2. Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of the

department supervisory staff and having the grievance adjusted without the intervention of

the Association.

B. DEFINITiON
The term “grievance” as used herein means any controversy arising over the
interpretation, application or alleged violation of the terms and conditions of this Agreement and
may be raised by an individual, the Association or the City. Other grievances or other
complaints shall end at Step Four of this Article.
C. STEPS OF THE GRIEVANCE PROCEDURE
The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement subject to law and shall be followed in its entirety
unless any step is waived by mutual consent of the parties. An Association representative may,
at the option of the aggrieved, be present at Step One and shall have the right to be present and
participate at each step of the grievance procedure thereafter, especially if the grievance should

lead to a suspension.

6
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The words “render a decision” or “decisions” used below includes the requirement that
each such decision shall be in writing, with reasons, and that a copy thereof shall be delivered to
the employee and Essex Council or its representative.

1. STEP ONE

a. An aggrieved employee may institute action under the provisions hereof
within five (5) working days of the occurrence and notice of the grievance. An
carnest effort shall be made to settle the differences between the aggrieved
employee and his immediate supervisor for the purpose of resolving the matter
informally.

b. Failure on the part of the aggrieved to act within five (5) working days of

the occurrence shall be deemed to constitute‘an kabandonment of the gifieva:;ce.

c. The Supervisor shall render a decision within five (5) working days
following his/her receipt of the grievance.

2. STEP TWO
a. In the event a satisfactory settlement has not been reached, the employee
may, in writing and signed, file his complaint with the Division Head (or his/her
representative) within five (5) days allotted for such decision.
b. The Division Head, or his/her representative, shall review the matter and

render a decision in writing within five (5} working days following his/her receipt

of the complaint.
3. STEP THREE
a. In the event the grievance has not been resolved at Step Two, then within

five (5) working days following the determination of the Division Head or within
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five (5) working days following the time allotted for such decision, the matter may
be submitted to the Director of the Department or his/her representative.
b. The Director of the Department, or his/her representative, shall review the
matter and render a decision within five (5) working days following his/her receipt
of the complaint.
STEP FOUR
a. In the event the grievance has not been resolved at Step Three, the matter
may be submitted to the Business Administrator or his/her representative within
five (5) working days following the decision of the Director of the Department or

within five (5) working days following the time allotted for such decision.

b. The Business Administrator or his/her representative shall review the

matter and render a decision within five (5) working days following his/her receipt
of the complaint.
STEP FIVE

a. Should the aggrieved employee be dissatisfied with the decision of the
Business Administrator or his/her representative, the Association may, within ten
(10) working days from the date the Step Four decision is due or rendered, request
arbitration. The arbitrator shall be chosen in accordance with the Rules of the
Public Employment Relations Commission.

b. However, no arbitration hearing shall be scheduled sooner than thirty (30)
days from the date the Step Four decision is due or rendered. In the event the
aggrieved elects to pursue Civil Service procedures, the arbitration hearing shall be

cancelled and the matter withdrawn from arbitration. The Association shall pay
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whatever arbitrator’s fees and costs may have been incurred in processing the case
to arbitration.

c. The arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts involved in the grievance as presented to
him/her. The arbitrator shall not have the authority to add to, modify, detract from
or alter in any way the provisions of this Agreement or any amendment or
supplement thereto, or to add new provisions to this Agreement or to any
amendment or supplement thereto.

d. The costs for the services of the arbitrator shall be bomne equally between
the City and the Association. Any other expenses incurred, including but not

limited to the presentation of witnesses shall be paid by the party incurring same. ;

€. Employees and necessary witnesses shall have time off with pay to attend
to grievances. The arbitrator shall set forth his/her findings of fact and reasons for
making the award which shall be binding on the parties within thirty (30) days after
conclusion of the arbitration hearing unless otherwise agreed to by the parties.

D. CITY GRIEVANCES

Grievances initiated by the City shall be filed directly with the Association within ten
(10) calendar days after the event giving rise to the grievance has occurred. A meeting shall be
held within (10) calendar days after filing a grievance between the representative of the City and
the Association in an earnest effort to adjust the differences between the parties. In the event no
such adjustment has been satisfactorily made, either party may file the matter for arbitration in
accordance with Step Five above, with the exception of matters which are cognizable before the

Civil Service Commission under the provisions of Title 11. In the event the City elects to
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withdraw the matter from arbitration, the City shall pay whatever cost may have been incurred in

processing the case for arbitration,
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ARTICLE YV

ASSOCIATION REPRESENTATIVES

Accredited representatives of the Association may enter the City facilities or premises for
the purpose of observing working conditions or assisting in the adjustment of grievances. When
the Association desires to have such representative enter the City’s facilities, or premises, it will
request permission from the appropriate City representative, Permission will not be
unreasonably withheld, provided there should be no interference with the normal business of
City government. There shall be no Association meetings on City time. Association meetings
may be held on City property provided such facilities are available and further provided that

permission is secured in advance from the appropriate department head.

In an effort to foster cooperation between the City and the Association (Newaric Chapter),

Assocmtmn Representaﬂves (City employees only) will be penmtted to unhze deszgnated ofﬁce
space equipped with a telephone for the purpose of conducting Association business as it pertains
to the City. The Association shall select three employee representatives who shall be permitted
to spend a reasonable amount of time in processing grievances and in conducting Association
business as it pertains to the City provided there is no interference with City services. The
amount of time devoted to Association business other than the processing grievances shall not

exceed, in the aggregate, five (5) man days per month.
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ARTICLE VI

WORK WEEK

A, Those employees covered by this Agreement who have a thirty-five (35) hour work week
shall work seven (7) hours per day exclusive of the lunch period. Those employees covered by
this Agreement who have a thirty-seven and a half (37.5) hour work week shall work seven and a

half (7.5) hours per day exclusive of the lunch period.

B. Those employees covered by this Agreement who have a forty (40) hour work week shall

work eight (8) hours per day exclusive of the lunch period.

- C. " The City shall provide a 14-day notice in advance of non-emergency work schedule
changes.
D. Employees who work tours shall receive at least 20 days notice of any tour change with

involuntary tour changes being made only in inverse order of seniority.
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ARTICLE VII

DEFINITION OF OVERTIME

A. DEFINITION OF OVERTIME
Authorized work performed in excess of the assigned normal daily or weekly working
hours for each class of positions shall be considered overtime. Employees may be required to
work a reasonable amount of overtime. Seniority shall be a factor in the assignment of overtime
which shall be distributed as equitably as possible. All provisions of this Article shall apply to
overtime which has been properly directed and authorized in advance by the appropriate

department head or his/her designee(s).

B. COMPENSATORY TIME OFF OR CASH PAYMENT FOR OVERTIME

1. Empieyees who are reqmred to work in excess of thenr noa‘mal work day or work

week shall be compensated in cash or compensatory time off at the discretion of the C1ty
in accordance with the schedule noted below:
a. For those employees whose normal work day is less than eight (8) hours
any overtime work beyond the maximum of that work day and up to eight (8) hours
shall be compensated for at straight time (one time).
b. For those employees whose normal work week is less than forty (40)
hours any overtime work beyond the maximum of that work week and up to forty
(40) hours in any calendar week shall be compensated for at straight time (one time
up to forty (40) hours).
c. Work beyond eight (8) hours in any day or forty (40) hours in any

calendar week shall be compensated for at one and one-half (1 1/2) time.
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Effective January 1, 1998, the following language, included in paragraph B (1)(a) of this
Atrticle, shall be eliminated:

a. For those employees whose normal work day is less than eight (8) hours, any
overtime work beyond the maximum of that work day and up to eight (8) hours shall be
compensated for at straight time (one time).

Effective January 1, 1998, Article VII, Qvertime, paragraph B (1)(c) shall read as
follows:

c. Work beyond forty (40) hours in any calendar week shall be compensated for at
one and one-half (1 1/2) time.

Effective January 1, 1998, longevity shall be included into overtime pay for any full-time

employee whose standard hours of work is less than forty (40) hours per week.

Employees shall have the opportunity to request particular compensatory days off. Such
requests shall be made five (5) working days in advance and shall be subject to the approval of
the Division head.

Approval of the Division head shall not be unreasonably withheld. A reasonable attempt
shall be made to provide the employee with the opportunity to utilize compensatory days within
the calendar year in which they are earned. Compensatory time shall not be lost at time of

termination or otherwise.

C. Employees who are required to work on a holiday shall be compensated on the following
basis:
1. Employees who are regularly scheduled to work on a holiday, and who have
worked less than forty (40) hours in that work week, shall receive straight time pay for the

holiday and straight time for all work on the holiday. Those employees who have worked
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forty (40) or more hours in that work week exclusive of holidays shall receive straight time
for the holiday as such and time and one-half for all time worked on the holiday.
2. Employees who are required to work on a holiday in an emergency situation shall
be compensated on the following basis:
a. Those employees who have worked less than forty (40) hours in that work
week shall receive straight time pay for the holiday, plus time and one-half for all
time worked on the holiday.
b. Those employees who have worked over forty (40) hours in that work
week exclusive of the holiday shall receive straight time pay for the holiday, plus
double time (2 time) for all time worked on the holiday.

c. An employee who is called in to work in an emergency situation or on

his/her regular day off shall be compensated for a minimum of four (4) hours
according to the scheduled hereinabove outlined for holidays.

D. Any paid leave time will be counted as time worked for the purpose of calculating

overtime pay.
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ARTICLE VIII

COMPENSATION

A. Effective January 1, 2009, the base salary of all employees will be increased by 0%.
Effective January 1, 2010, the 2010 base salary of all employees shall be increased by
0%.

Effective January 1, 2011, the 2011 base salary of all employees shall be increased by
0%. :

Effective January 1, 2012, the base salary of all employees shall be increased by
0%. However, all eligible employees shall receive a one-time stipend of five hundred ($500) .
However, in lieu of the $500 one-time stipend, those employees currently being paid on the “a”

scale will be elevated to the “b” scale and the “a” scaie wiH be eiiminated.‘

Effective January 1, 2013, the base salary of all employees shall be increased by 2%.
Effective January 1, 2014, the base salary of all employees shall be increased by 2%,
inclusive of salaries and increments and in a manner consistent with the provisions Governor

Chris Christie’s “Tool Kit” Reform Legislation and related enactments and amendments.

In addition to the above, the City agrees to pay Newark Council 21 one lump sum
payment in the amount as scheduled immediately below herein, and which amount Newark

Council 21 will distribute amongst its membership as it finds and deems appropriate:

$325,000 is due in 2012.

1 Eligible employees are defined as thoss active employees who are on the payroll at the time that the
disbursement is due.

16
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B. The salaries for Traffic Control Officers shall be adjusted so that the minimum base
salary is $32,000.00 and the maximum base salary is $38,502.72 effective January 1, 2012.
Additionally, it is agreed and understood that for Traffic Control Officers who in 2012 earned
less than the minimum as provided for immediately above, shall have their salary brought to the
minimum, and those employees who are currently above the minimum as provided for

immediately above shall only receive the stipend as provided for elsewhere in this Article.

C. All compensation procedures, promotion increases and increment schedules shall be in
accordance with the City of Newark Master Pay Grade Schedule and in accordance with
applicable City ordinances except that upon expiration of this Agreement (i.e.: 12/31/14) there

shall be no automatic salary adjustment or step increases until a successor Agreement is reached.

‘The parties recognize that other employee groups in the City have concepts of annual increments
up until maximum salary is reached, in addition to across-the-board increases. The Association
and the City shall explore the issue of the restoration of increments in future Agreements.

D. 1. Longevity benefits shall be granted to all eligible employees covered by this
Agreement in accordance with ordinance 68 & Fh adopted November 2, 1966, as follows
and in accordance with the following schedule:

Beginning January 1, following the 10th year of service - 4%
Beginning January 1, following the 15th year of service - 6%
Beginning January 1, following the 20th year of service - 8%
Beginning January 1, following the 25th year of service - 10%

Beginning January 1, following the 30th year of service - 14%

17
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2. Longevity shall be based on service with the City from the date of original
appointment, temporary or permanent, provided there is uninterrupted service. Longevity
credit shall be automatic.

3. There shall be no longevity service credit for the period an employee is on leave
of absence without pay, when such leave was requested by the employee to take
employment elsewhere.

4. The longevity credit shall be added to the employee’s salary and received by the
employee at the time the Iongevity credit becomes due and shall be considered in total
with the salary for pension purposes.

5. Additional compensation of any nature, including overtime, change of rate or

payment for additional assigned duties will not be considered in computing longevity

payments, nor shall such longevity payments be considered in computing change of rate,
or payment for additional assigned duties.

6. Any interruption of service due to a cause beyond the control of the employee, or
for military service, injury or illness, shall be considered as service for the City for the
purpose of determining the completion of said cumulative periods of years of service
with the City.

7. Longevity payments shall be considered as above and beyond any promotion in
any title of any employee during his/her term of service. Each 2% longevity credit shall
be based upon permanent salary received by the employee as of January 1, of the
preceding year and the same percentage shall be paid each succeeding year until such
employee reaches the next longevity step. For the purposes of this section MOET

employees shall be considered to have a permanent salary.
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8. Twelve (12) full months of service shall be considered as one (1) year for the
purpose of calculating years of service.

9. Longevity Payments will be eliminated for any and all employees hired on or
after 1/1/2013.

1. All employees covered by this Agreement serving in the title of Court Attendant
and Police Aide shall receive an annual clothing allowance of $400.00 which shall be
payable on the second pay day in the month of June. Such employees shall be
responsible for the purchase, maintenance and replacement of all uniforms. Any such
employee who does not complete a full calendar year of service with the City shall only
be entitled to a pro rata share of the clothing allowance based on the length of the

employee’s service during the calendar year. Effective January 1, 2009, the clothing

allowance shall be remained at $450.00.

2. All employees who assist Medical/Dental staff in the “Clinics” shall receive an
annual clothing allowance of $50.00 as a supplement for uniform, work related clothing,
which shall be payable on the second pay day in the month of June. Additionally, the
City will supply “scrubs” for those employees.

3. All employees in the Fire Department covered by this Agreement in the titles of
Fire Prevention Specialist, Communication Operator as well as all members of the
Community Relations Unit who are required to wear uniforms shall receive a uniform
allowance of $400.00. Effective January 1, 2009, through December 31, 2014, the
clothing allowance shall remain at $450.00

4. All employees in the Police Department covered by this Agreement in the titles of

Parking Enforcement Officer and Police Aide shall receive a uniform allowance of

19
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$400.00. Effective January 1, 2009, through December 31, 2014, the clothing allowance
shall remain at $450.00

Employees serving in the titles set forth in paragraphs 3 and 4 above, shall be
responsible for the purchase, maintenance and replacement of all uniforms and work
related clothing. Any such employee who does not complete a full calendar year of
service with the City shall only be entitled to a pro rata share of tﬁe clothing allowance

based on the length of the employee’s service during the calendar year.
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ARTICLE IX
HOLIDAYS
Paid holidays shall be granted to all employees subject to this Agreement in accordance
with the schedule ordained by the Municipal Council to be effective commencing January of
each year.
All employees serving in the titles of Public Safety Telecommunicator Trainee, Public
Safety Telecommunicator, Supervising Public Safety Telecommunicator, and Chief Public
Safety Telecommunicator in the Fire Department shall be paid for the holidays as mentioned
above in two installments: one installment in the month of July and the other installment in the

month of December. In the event that the employee resigns or otherwise separates employment

from any of the above positions, or from the City, the holiday pay shall be pro-rated.

All employees serving in the title of Police Aide and Police Guard shall be paid for the
holidays as mentioned above in two installments: one installment in the month of June and the
other installment in the month of December. In the event that the employee resigns or otherwise

separates employment from any of the above positions, or from the City, the holiday pay shall be

pro-rated.

it
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ARTICLE X
VACATION LEAVE
A. Employees covered in this Agreement shall be entitled to vacation leave with pay, based
on their years of service and in accordance with N.J.S.A. 11:24A, et seq., N.JA.C. 4:1-17, et seq.,
and as provided in Section 2:14-5, Title 2 of the Revised Ordinances of the City of Newark, New
Jersey, 1966, as follows:

During an employee’s first calendar year of employment, vacation leave shall be eamed
at the rate of one (1) working day of vacation for each month of service from her/his date, of
original employment continuing on this basis through the remainder of the calendar year. An
employee hired on the first (1st) day of the month through the eighth (8th) day of the month shall

receive a one (1)-day vacation credit for the month. An employee hired on the ninth (9th) day of

the month through the twenty-third (23rd) day of the month shall receive a one-half (1/2) day
vacation credit for the month. An employee hired on thefwcnty—fourth (24th) day of the month
through the last day of the month shall receive no vacation credit for the month. As of January 1,
following an employee’s original date of employment and for each subsequent January 1 the
following schedule shall apply:

Twelve (12) working days vacation thereafter for every year and up to the completion of
nine (9) years of service. Sixteen (16) working days vacation after the completion of nine (9)
years of service and up to the completion of nineteen (19) years of service.
Effective January 1, 1991, each eligible employee covered by this Agreement shall be entitled to
seventeen (17) working days vacation after the completion of nine (9) years of service and up to

the completion of nineteen (19) years of service.

i e
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Twenty-one (21) working days vacation after the completion of nineteen (19) years of service
and up to the completion of twenty-five (25) years of service. Twenty-three (23) working days
vacation after the completion of twenty-five (25) years of service and thereafter.
Effective January 1, 1992, each eligible employee covered by this Agreement shall be entitled to
twenty-five (25) working days vacation after the completion of twenty-five (25) years of service
and thereafter.
B. For the purposes of cfficient vacation scheduling and in accordance with the above
schedule, an employee may be credited with vacation leave (in each appropriate calendar year)
prior to the leave eamed with the assumption that the employee will be employed for the full

calendar year. However, an employee whose service is terminated or is placed on leave of

~ absence without pay prior to the end of the calendar year shall have all non-eamned vacation leave
deducted from his/her last paycheck. An employee who has been terminated shall be entitled to
the vacation allowance of all accumulated time plus vacation days prorated for the current year
based upon the number of months worked in the calendar year in which the termination or leave
of absence without pay becomes effective. An employee whose service is terminated between the
first (1st) and eighth (8th) day of the month shall not receive vacation credit for the month. An
employee whose service is terminated between the ninth (9th) and twenty-third (23rd) day of the
month shall receive one-half (1/2) month’s vacation credit for the month. An employee
terminated on the twenty-fourth (24th) day of the month and thereafter shall receive one (1)
month’s vacation credit for the month.

C. An employee who is on leave of absence without pay shall not earn vacation credits while
on such leave nor shall he/she be granted vacation leave based upon prior earned credits until

he/she shall return to active status. Upon retum to active status, an employee who has been on an

[
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approved leave of absence without pay shall receive vacation leave in accordance with the
provisions of this Article and based upon the employee’s continuous service which shall be
calculated from the employee’s last employment date. An employee’s continuous service,
however, shall not include the length of time of any approved leave of absence without pay.

D. According to the above schedule, all earned vacation credits shall be paid to the employee

or to his/her estate in case of death or termination in accordance with existing law.

E. An employee who is on sick leave with pay or an employee who is injured or disabled as a

result of, or arising from his/her employment shall continue to receive vacation credits in the same

manner as that granted for active status.

F. Vacation leave can only be taken with the approval of an employee’s Department Head or

Division Manager and according to appropriate seniority rights.

G. All part-time employees shall receive vacation credit allowance on a proportionate basis.
Seasonal employees are not eligible to earn vacation leave.

H. Vacation leave allowed for any given year should be used during the year in which it is
granted. Where in any calendar year the vacation leave or any part thereof is not granted by
reason of the pressure of the City’s business, such vacation periods [or] parts thereof not granted
shall accumulate and shall be granted during the next succeeding year only. Under no
circumstances shall more than one (1) year of earned vacation leave be carried over into the
following year.

L An employee who becomes ill or incapacitated while on vacation may upon proper
notification and verification to the Department Director transfer time required for illness or
incapacity to available sick leave credits. However, this transfer shall not extend the date of retumn

from vacation unless otherwise approved by the Department Director.

It
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J. Vacation leave is not transferable from one grant program to another, nor from a grant
program to the City, nor from the City to a grant program. An employee involved in changes of
this nature shall be paid for any vacation leave due [to] him/her or shall reimburse the Cityona
pro-rata basis for any vacation time taken but not earned in the year in which the termination
becomes effective. The employee shall then earn vacation leave during his/her first calendar year
in the new program at the rate of one (1) day per month. However, an employee’s original date of
hire shall be considered in the determination of vacation credits due where the employee has

completed ten (10) continuous years of service or more.

[
LA
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ARTICLE XI

HEALTH INSURANCE AND LIFE INSURANCE

The provision of this Article shall be administered in accord with provisions P.L. 2011,
Chapter 78, as presently provided.
A. The City agrees to continue to provide Health Insurance coverage during the lifetime of
this Agreement for all employees and their eligible dependents in accordance with the following
health benefits plan: Blue Cross hospitalization plan; Horizon Blue Cross/Blue Shield of New
Jersey Traditional Plan.

Effective June 1, 2009, the lifetime maximum coverage shall be increased from

$1,000,000 lifetime maximum to an unlimited lifetime maximum for active employees.

Effective January 1, 2004, the Major Medical individual lifetime maximum shall be
increased from $250,000.00 to $500,000.00 for active employees. Effective January 1, 2005, the
Major Medical Lifetime Maximum shall be increased from $500,000.00 to $750.000.00 for
active employees. Effective January 1, 2006, the Major Medical Lifetime Maximum shall be
increased from $750,000.00 to $1,000,000.00 for active employees.

Effective January 1, 2004, the Major Medical annual deductible shall be increased from
$100.00 to $150.00 for active employees. Effective January 1, 2005, the Major Medical annual
deductible shall be increased from $150.00 to $200.00 for active employees. Effective January
1, 2006, the Major Medical annual deductible shall be increased from $200.00 to $250.00 for

active employees.
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B. Each Employee shall assume via payroll deduction, twenty-five percent (25%) of the
additional premium difference between the cost of the Blue Shield 14/20 Series Medical-Surgical
Plan and the cost of the P.A.C E. Medical-Surgical Plan.

C. An employee represented by this collective bargaining unit who is eligible for dependent
coverage under any medical, dental or prescription drug benefit plan sponsored by the City of
Newark shall be entitled only to such dependent coverage for said plan and shall not be entitled
to coverage as a subscriber to said health plan provided under this Agreement except that where
more than one family member is represented by this Agreement, the subscriber shall be the
employee family-member with the earliest date of birth.

D. The Blue Cross/Blue Shield Mandatory Second Surgical Opinion shall continue for each

employee covered under this Agreement, and for their eligible dependents.
The Blue Cross/Blue Shield Patient Admission Review Program shall continue for each
employee covered under this Agreement, and for their dependents.
E. Eligible retirees, with twenty-five (25) years of continuous service, and their eligible
dependents shall be entitled to: Blue Cross Hospitalization Plan; Prudential 1400B Medical-
Surgical Plan; and Prudential Major Medical Plan. Said coverage is to continue until such time
as the retiree attains the age of sixty-five (65) and is thereby eligible for coverage under
Medicare as described below.
F. Effective January 1, 1990, the individual Lifetime Maximum under the Prudential Major
Medical Plan shall be increased to $250,000.00 for employees who retire on or after January 1,
1990. Effective January 1, 2005, increase Major Medical Lifetime Maximum from $250,000.00
to $1,000,000.00 and Major Medical annual deductible from $100.00 to $250.00 for those

employees who retire on or after January 1, 2005.
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G. Effective April 1, 2001, for those eligible employees who retire on or after January 1,
2001, the 1400B Medical-Surgical Plan shall be replaced with the Blue Shield 14/20 Plan.
For the purpose of this Memorandum of Agreement of the following definition will
apply.
Retiree: An individual who has satisfied the retiree health benefit entitlement criteria in

accordance with the contract or by health benefit retirement established by Ordinance.

Effective January 1, 2013, all active employees covered under this Agreement shall make

a ten dollar ($10.00) per month contribution toward their retiree health benefits.

Effective June 1, 2008:

- All Medicare (Parts A and B) eligible retirees and their eligible dependents (legal spouse
or eligible Civil Union partner) will be ineligible for the City’s traditional retiree health plan

offered by Horizon Blue Cross Blue Shield of New Jersey (hospitalization/med-surgical).

All Medicare (Parts A and B) eligible/enrolled retirees and their eligible/enrolled spouse
or Civil Union partner who are entitled to City funded retiree health benefits will be entitled to
enroll in the contracted carrier provided Medicare retiree plan. The City agrees to assume the

full employer billed cost of the carrier provided Medicare retiree plan for the eligibly enrolled

population.

The City will no longer provide a separate Medicare supplemental retiree health

insurance plan for Medicare eligible retirees or their Medicare eligible dependents. The carrier
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provided Medicare retiree plan will be the sole employer sponsored retiree health benefit plan for

all Medicare eligible retirees and their eligible spouse/Civil Union partners.

The enrollment under the carrier provided Medicare retiree plan will be based on single
member enrollment. Therefore, the eligible retiree and eligible spouse/Civil Union partner will

be provided with separate enrollment under the carrier provided Medicare retiree plan.

All confirmed Medicare ineligible (based on notification from Medicare indicating Part A
benefit is not “premium free”.) retirees and their spouse/Civil Union partner will be entitled to

the traditional retiree health plan noted in their union contract or by health benefit entitlement

established by ordinance.

Eligible retiree’s entitlement under the carrier provided Medicare retiree plan will

continue for the remainder of the retiree’s life.

All City sponsored health benefit coverage for the spouse, Civil Union partner and

dependent children will cease immediately upon the retiree’s death.

Medicare eligible retirees that reside outside of the 50 States are ineligible to participate
in the carrier provided Medicare retiree plan. Traditional retiree plan entitlement will continue
for retirees, their spouses and eligible Civil Union partners that have permanent residence ouiside
of the 50 States. They will receive benefit in accordance with the contract or by health benefit

entitlement established by ordinance.
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Retirees and their eligible spouse that are at least age 65 but ineligible (based on
notification from Medicare) for Medicare Part A or B must submit the original notification letter
they received from Medicare to the City. These retirees will be ineligible to enroll in the carrier
provided Medicare retiree plan and must remain in the traditional retiree plan, receiving benefit

levels in accordance with the union contract or by health benefit entitlement established by

ordinance.

Traditional retiree plan entitlement will continue for dependent children of the Medicare
eligible retiree. The benefit levels will be provided in accordance with the contract or by health

benefit entitlement established by ordinance.

oS

Uninterrupted member enrollment in the carrier provided Medicare retiree plan is
contingent upon timely Part A/B premium payments to Medicare which are made by the

Medicare eligible retiree and spouse.

If reenrollment in the carrier provided Medicare plan is required, the enrollment will be

subject to the established enrollment periods provided for the City subscribers and their eligible

dependents.

The Medicare Part B reimbursement entitlement is contingent upon the entitlement

reflected in the union contract or by health benefits entitlement established by ordinance.
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H. The Blue Cross Hospitalization Plan and the Blue Shield P.A.C.E. Medical-Surgical Plan
cover eligible dependent children until the end of the calendar year in which their nineteenth
(19") birthday occurs. The Prudential 1400B Medical-Surgical Plan and the Prudential Major
Medical Plan cover eligible dependent children until the date on which the nineteenth (19
birthday occurs unless both of the following conditions are met: (a) the child is wholly dependent
upon the employee for support and maintenance; and (b) the child is enrolled as a full-time
student in an educational institution; in which case eligible dependent children shall be covered
until the date on which their twenty third (23") birthday occurs.

Effective at full execution of the 2003-2006 contract, all benefits conferred upon retirees
as per the collective bargaining agreement shall be provided to those employees who retire on or

after January 1, 1996 with twenty-five (25) years of aggregate service with the City of Newark.

L Eligible retirees who have earned Medicare Part A coverage shall be reimbursed by the
City for the purchase of Medicare Part B upon receipt notification by the retiree to the City.
I Eligible retirees who have not earned Medicare Part A coverage shall be provided with
comparable hospitalization coverage by the City upon proper notification by the retiree to the
City. Medicare Part B premiums for these same eligible retirees shall be paid by the City upon
submission by the retiree to the City of his/her initial Medicare Part B bill.
K. All eligible retirees shall receive, at the City’s expense, for themselves and their eligible
dependents, supplemental coverage for Medicare Parts A & B and integrated Major Medical.
All eligible employees who retire on or after January 1, 1998, and who have earned
Medicare Part A coverage shall be reimbursed by the City at the rate of fifty percent (50%) for

the purchase of Medicare Part B upon proper notification by the retirees to the City.
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L. All eligible employees covered by this Agreement who are retired on an accidental
disability retirement on or after January 1, 1987, with less than twenty-five (25) years of
continuous service shall receive the same health benefits as those employees who retire with
twenty-five (25) years of continuous service,

M. The City reserves the right to change insurance carriers or provide insurance on a self-
insured basis during the lifetime of the Agreement so long as substantially similar benefits but no
less than those presently in effect are provided. The City shall notify the Association if such
change is made. In any event, there shall be no interruption of medical benefit coverage for
employees covered by this Agreement.

N. All employees governed by this Agreement who select HMO coverage shall pay the

difference between the cost of an HMO and the City’s share of the combined cost of the Blue

Cross/Blue Shield P.A.CE. Plan and the Prudential Major Medical Plan, if the HMO monthly
premium is higher.

0. Each active employee covered by this Agreement shall be covered by the insurance carrier
or the City, with a $15,000.00 Life Insurance Death Benefit plus $30,000.00 Accidental Death and
Dismemberment coverage.

The Life Insurance Death Benefit shall be reduced to a total of $1,500.00 for all
employees who retire after the execution of this Agreement and who shall have completed a
minimum of fifteen (15) years of service with the City of Newark.

Effective January 1, 1997, the aforementioned Death Benefit and Accidental Death and

Dismemberment coverage shall be eliminated for active employees, and for those who retire on

or after January 1, 1997.
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P. Said Life Insurance Death Benefit coverage shall apply only to eﬁxpioyees of the City of
Newark and to eligible dependents.

Q. A provisional employee shall have served a minimum of ninety (90) days of continuous
service with the City of Newark to be eligible for health and medical insurance coverage in all
instances.

R. If health and medical insurance coverage, as described herein, is provided by a contract of
insurance, the liability of the City shall be limited to the terms of the contract, provided the
contract is in accord with the Agreement.

S. The City shall provide a Prescription Plan during the lifetime of this Agreement to eligible
employees and their eligible dependents. The Prescription Plan shall provide for a One Dollar and

Fifty Cents ($1.50) co-payment per prescription for generic drugs and a five dollar ($5.00) co-

payment per prescription for brand-name drugs.

Effective January 1, 2004, the aforementioned co-payment shall be

increased from $1.50 to $5.00 for generic drugs and from $5.00 to

$10.00 for brand-name drugs.
T. The City agrees to provide a Dual Choice Dental Plan for all eligible employees covered
by this Agreement, and their eligible dependents. In the event that an employee chooses the Open
Panel, the employee, shall pay the premium difference between the cost of the Closed Panel and
the cost of the Open Panel.

1. The eligible employees covered by this Agreement who

select and participate in a Closed Panel dental plan, shall have their

co-payment decrease from the present level of fifty percent (50%)

to twenty percent (20%); the carrier shall pay eighty percent (80%)

Lok
Fod



of the Usual Customary Rate (UCR) for certain designated

procedures, in accordance with schedules issued by the carrier,

2. For employees covered by this Agreement who select and

participate in an Open Panel Dental Plan, the employee’s

contribution through payroll deduction shall be eliminated.
uU. Part-time employees covered by this Agreement are not entitled to any health, medical,
hospitalization, dental, life or death benefit insurance of any kind provided by this Agreement. A
part-time employee is defined as any employee who is regularly scheduled to work twenty (20)

hours per week or less or who works unscheduled work hours.
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ARTICLE XlI
SICK LEAVE
A, GENERAL
Every employee covered by this Agreement shall be entitled to paid sick leave benefits
per annum according to NJAC. 4A:6-1.1, et seq., of the Department of Civil Service
Regulations for the State of New Jersey, as periodically revised, and the applicable provisions of

NJ.S.A. 11:24-A, et seq.

B. SERVICE CREDIT FOR SICK LEAVE
1. All permanent employees and provisional employees shall be entitled to sick leave
with pay based on their aggregate years of service.

2. Sick leave may be utilized by employees when they are unable to perform their

work by reason of i)éréonal illness, accident or expdsﬁre to contagious disease. Sick leave’ |
may also be used for short periods because of death in the employee’s immediate family or
for the attendance of the employee upon a member of his/her immediate family who is
seriously ill.
C. AMOUNT OF SICK LEAVE
L. Sick leave with pay shall accrue to any full time employee on the basis of one (1)
working day per month during the remainder of the first calendar year of employment after
initial appointment and fifteen (15) days every calendar year thereafter.
a. An employee hired on the first (Ist) day of the month through the eighth
(8th) day of the month shall receive a sick leave credit of one (1) day for the
month. An employee hired on the ninth (9th) day of the month through the twenty-

third (23rd) day of the month shall receive a one-half (1/2) day sick leave credit for
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the month. An employee hired on the twenty-fourth (24th) day of the month

through the last day of the month shall receive no sick leave credit for the month.

b. For the purposes of efficient sick leave scheduling and in accordance with

the above schedules, an employee may be credited with sick leave (in each
appropriate calendar year) prior to the leave actually being earned with the
assumption that the employee will be employed for the full calendar year; however,

an employee whose service is terminated or is placed on leave of absence without

pay prior to the end of the calendar year shall have all non-earned used sick leave
deducted from his/her last paycheck.

. An employee whose service is terminated between the first (Ist) and

eighth (Sth) day of the month shall not receive sick leave credit for the month. An

employee whose service is terminated between the ninth (9th) and twenty-third
(23rd) day of the month shall receive one-half (1/2) month’s sick leave credit for
the month. An employee whose service is terminated on the twenty-fourth (24th)
day of the month and thereafter shall receive one (1) month’s sick leave credit for
the month.
2. Any amount of sick leave allowance not used in any calendar year shall accumulate
to the employee’s credit from year to year to be used if and when needed for such purpose.
3. An employee shall not be reimbursed for accrued sick leave at the time of
termination of his employment, with the exception of retirement as described below.
Upon termination, the City shall certify to the Department of Civil Service the employee’s

accumulated sick leave which shall be made a part of the employee’s permanent record.
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D.  UNUSED SICK LEAVE

Effective January 1, 1982, the City agrees to implement the following program to convert
unused sick time into a cash payment for the employees covered in this Agreement at the time of
their retirement.

1. For an employee who has accumulated zero (0) to fifty (50) days of unused sick
time at the effective date of retirement there shall be no payment.

2. For an employee who has accumulated fifty-one (51) to one hundred and fifty
(150) unused days of sick time inclusive, at the effective date of retirement there shall be a
payment in the amount of twenty-five {25%) percent of the value of sick days exceeding
50 days computed on the average daily base permanent salary, exclusive of longevity,

overtime, and all other compensation of the employee for the 12 months preceding the

effective date of retirement.

3. For an employee who has accumulated more than one hundred and fifty (150) days
of unused sick time at the effective date of retirement there shall be a payment as in
Section B above for the first 150 days and a payment in the amount of fifty percent (50%)
of the value of the remaining accumulated sick time computed on the average daily base
permanent salary, exclusive of longevity, overtime and all other compensation of the
employee for the 12 months preceding the effective date of retirement up o a total
maximum of twelve-thousand dollars ($12,000.00).

4. Effective January 1, 1990, for an employee who has accumulated fifty-one (51) to
one hundred and fifty (150) unused days of sick time inclusive at the effective date of
retirement there shall be a payment in the amount of thirty-five percent (35%) of the value

of sick days exceeding fifty (50) days computed on the average daily base permanent

fopb
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salary, exclusive of longevity, overtime, and all other compensation of the employee for
the twelve (12) months preceding the effective date of retirement.

5. Effective January 1, 1991, for an employee who has accumulated more than one
hundred and fifty (150) days of unused sick time at the effective date of retirement, there
shall be a payment in accordance with the existing Agreement for the first one hundred

and fifty (150) days and a payment in the amount of sixty percent (60%) of the value of the
remaining accumulated sick time computed on the average daily base permanent salary,
exclusive of longevity, overtime and all other compensation of the employee for the twelve
(12) months preceding the effective date of retirement up to a total maximum of fifteen-
thousand dollars ($15,000.00).

REPORTING OF ABSENCE ON SICK LEAVE

I. [f an employee is absent for reasons that entitle him/her to sick leave, the
supervisor shall be notified promptly as of the employee’s usual reporting time, except in
those work situations where notice must be made prior to the employee’s starting time.
a. Failure by the employee to so notify his/her supervisor may be cause of
denial of the use of sick leave for that absence and may constitute cause for
disciplinary action.
b. The City may consider an absence by an employee without notice for five
(5) consecutive days to constitute a resignation.

ERIFICATION OF SICK LEAVE

——

1. An employee who shall be absent on sick leave for three (3) or more consecutive

working days may be required to submit acceptable medical evidence substantiating the

Hliness.
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a. An employee who has been absent on sick leave for periods totaling ten
(10) days in one (1) calendar year consisting of periods of less than five (5) days,
shall submit acceptable medical evidence for any additional sick leave in that year
unless such illness is of a chronic or recurring absences of one (1) day or less in
which case only one (1) certificate shall be necessary for a period of six (6)
months.

b. The City may require proof of illness of an employee on sick leave,
whenever such requirement appears reasonable and warranted under the
circumstances. Abuse of sick leave shall be cause for disciplinary action.

2. In case of leave of absence due to exposure to a contagious disease, a certificate

from the Department of Child and Family Well-Being shall be required.

3. The City may require an employee who has been absent because of personal

illness, as a condition of his/her return to duty to be examined, at the expense of the City,
by a physician designated by the City. Such physician designated by the City may consult
with the employee’s physician and shall establish whether the employee is capable of

performing his/her normal duties and that his/her return will not jeopardize the health of

other employees.
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ARTICLE X1
LEAVE OF ABSENCE

Al Every employee subject to this Agreement may be granted a Leave of Absence according
to applicable Department of Civil Service Regulations for the State of New Jersey, as periodically
revised.

B. Any employee who is a duly authorized representative of Essex Council shall be granted a
Leave of Absence with pay to attend a State Convention of the New Jersey Civil Service

- Association pursuant to the provisions of N.J.S.A. 38:23-2; and, NJA.C. 4:1-17.9,

C. The provisions of N.J.S.A. 2A:69-5 shall apply for employees covered in this Agreement.
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ARTICLE X1V
DISABILITY LEAVE
An employee who is disabled because of occupational injury or disease shall be accorded

disability leave with pay in accordance with N.J.A.C. 4:1-17.1, et seq., and N.J.S.A. 11:24A-4,
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ARTICLE XV
PERSONAL AND BEREAVEMENT LEAVE

All employees covered by this Agreement shall be entitled to one (1) personal day to be
utilized with the approval of the Department Director. The personal day must be used within
that calendar year, or it will be forfeited. The personal day shall be credited to an employee on
the first (1*) day of each year. Any employee hired on or before August 31st of any year shall
receive one (1) personal day allowance for that year. An employee hired on September 1st or
thereafter of any year shall receive no credit for that year.

Employees covered by this Agreement shall be entitled up to a maximum of three (3)
bereavement days per calendar year upon the death of the employee’s parents, grandparents,

step-parents, siblings, spouse, civil union partner or children. Additional bereavement leave is

chargeable to sick leave pursuant to Article XII. Proof of loss will be required.
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ARTICLE XVI
TRAVEL ALLOWANCE
Effective January 1, 1992, all eligible employees (as defined in PDP-42; Daily Travel
Reimbursement) covered by this Agreement who utilize a personal vehicle on a full-time basis or
on a regular basis as an essential part of the performance of histher official duties and
responsibilities shall be entitled to receive payment from the City at the rate of $7.50 per diem

for each working day on which the employee so uses his/her personal vehicle. Effective July 1,

2007, the daily rate will increase to $11.00 per day.

Effective April 1, 2001, employees whose jobs entail travel on a full-time basis or on a

regular basis and who have been incurring out-of-pocket bus expenses shall be furnished with a

bus card.
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ARTICLE XVHH

EMPLOYEE TRAINING

A, The City and the Association agree that training is an integral function of management
and an essential requirement for all employees to promote acceptable and increased levels of
competence.

B. The Association agrees that it will encourage members of the bargaining unit to maintain

acceptable and increased levels of competence by:

1. Keeping abreast of changes occurring in their field, craft, trade, profession or
occupation.
2. Participating in development activities in order to perform more efficiently in

current and future assignments. These development activities may include on-the-job

training and classroom training.
3. Realizing that not all training and development are directly related to their jobs
and that they have a responsibility for self development.
C. The City will plan and provide for training and development of employees to meet
acceptable and increasing levels of competence.
D. The City and the Association agree to meet upon written notice of either party to consider
training and development programs for employees covered by this-Agreement. Such programs
may include partial or full reimbursement by the City for approved courses which are completed

by employees.
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ARTICLE XVIll
BULLETIN BOARDS
Bulletin Boards shall be made available by the City at each work location for use by the
Association for the purpose of posting Association announcements and other information of a
non~controversial nature. The Department Director, or his/her representative may remove from

that department’s Bulletin Board(s) any material which does not conform with the intent and

provisions of this Article.
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ARTICLE XIX
EMPLOYEE PERFORMANCE

The Association agrees to support and cooperate with the City and the City agrees to

support and cooperate with the Association in improving employee performance. In furtherance

thereof the Association shall encourage all employees to:

1. Be in attendance and punctual for scheduled work hours, unless unavoidably
prevented.

2. Give such effort to their work as is consistent with the requirements thereof.

3. Avoid waste in the utilization of materials and supplies.

4. Maintain and improve levels of performance.

5. ) Assist in prevkenting accidental injury to themselves and others.

6. Cooperate in the installation of methods and technological improvements and

suggest other improvements where possible.

7.

Assist where possible in building good will between the City, the Association and

the public at large.

B. The Association recognizes that it is the City’s responsibility to determine levels of

performance for employees, and to establish standards and methods to provide services to the

public in

the most efficient manner possible.

C. Pursuant to Civil Service Rules and Regulations, standards for acceptable levels of

performance may be established and employees evaluated by the City in relation to the duties and

respongsibilities of each job.
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ARTICLE XX
DEDUCTIONS FROM SALARY

A, The City agrees to deduct from the salaries of its employees, subject to this Agreement,
dues for the Association. Such deductions shall be made in compliance with Chapter 310, Public
Law of 1967, N.J.S.A. (R.8.) 53:14-15, 9¢ as amended. Said monies, together with records of any
corrections, shall be transmitted to the Association office by the fifteenth (15th) of each month
following the monthly pay period in which deductions were made.

B. If during the life of this Agreement there shall be any change in the rate of membership
dues, the Association shall furnish to the City written notice prior to the effective date of such
change, and shall furnish to the City either new authorizations from its members, showing the

authorized deduction for each e:mpioyee or an official notification on the letterhead cf the

Assomatmn 51gned by the Presxdent and Secretary of the Association, advising of such changed
deduction.

C. The Association will provide the necessary “Check off Authorization” form and the
Association will secure the signature of its members on the forms and deliver the signed forms to
the Director of Finance. The Association shall indemnify, defend and save the City harmless
against any and all claims, demands, suits or other forms of liability that shall arise out of or by
reason of action taken by the City in reliance upon salary deduction and authorization cards
submitted by the Association to the City, or in reliance upon any official notification sent to the
City, on the letterhead of the Association which as signed by the President and Secretary of the

Association, advising of any change in the deduction amount.



ARTICLE XXl

REPRESENTATION FEE |N LIEU OF DUES

A. All employees in the bargaining unit who are not members of the Association shall be
required to pay a representation fee, in lieu of dues, for services rendered by the Association.

B. The representation fee shall be in an amount equivalent to the regular membership dues,
initiation fees and assessments charged by the Association to its own members, less the cost of
benefits financed through the dues, fees and assessments, and available to, or benefiting only its
members, with a maximum limit of eighty-five percent (85%) of the regular membership dues,
fees and assessments.

C. (1)  The Association shall establish and maintain a “demand and return” system which

provides pro-rata returns, as required by N.J.S.A. 34 13A-5.5 and N.J.S.A. 34:13A-5.6.

(2)  Any non-member employee who pays a representation fee to the Association in
lieu of dues shall have the right to demand and receive from the Association a return of any
portion of that representation fee which represents the non-union member’s pro-rata share of
expenditures by the Association that are in aid of activities or causes of a partisan, political or
ideological nature only incidentally related to the terms and conditions of employment of such
employee or applied toward the cost of any other benefits available only to members of the
Association.

(3)  Any non-member employee shall be entitled to a review of the amount of the
representation fee by requesting the Association to substantiate the amount charged for the
representation fee. The Association shall establish and maintain such a review system and shall
submit a copy of its review system to the City. The deduction of the representation fee shall be

available only if the Association establishes and maintains this review system.
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D. The Association shall be entitled to the representation fee, only if membership in the
Association 1s available to all employees in the bargaining unit on an equal basis; and, provided
further, that nothing herein shall be deemed to require any employee to become a member of the
Association,

E. Payment of the representation fee shall be made to the Association during the term of the
collective bargaining agreement effecting such non-member employees, and during the period, if
any, between successive agreements so providing,

F. (1) The employer shall deduct the representation fee from the wages or salaries of the

non-member employees.

{2)  The Association shall provide to the employer a list of membership dues, fees and

assessments charged to its own members, and the cost of any benefits financed there from which

benefit only members; any change in this list must be reported to the employer within fifteen
(15) days of such change.

3 The deduction process and the transmission of fees to the Association will, as
nearly as is efficient and practicable for the employer, be the same as the deduction process and
transmission of regular membership dues, fees and assessments to the Association.

{(4)  Obligation to pay the representation fee shall start the thirtieth (30) day after the
beginning of an employee’s employment in a position included in the bargaining unit, or the
tenth (10th) day after re-entry into the bargaining unit, for employees who previously served in a
position included in the bargaining unit and who continued in the employ of the employer in an

excluded position, and individuals being re-employed in the bargaining unit from a re-

employment list.
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G. As of the date of the signing of the Agreement by both parties, the City of Newark agrees
to commence agency fee deductions for the Association upon receipt of verifications from the
Association that all unit members have received notice of the “demand and return” procedures in a

manner which conforms with Boonton v. Kramer, (Docket CI-82-32-124), and a copy of the

“demand and return” system.

H. The Association shall indemnify and save the City harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of, or by reason of, action taken by

the City pursuant fo the terms of this Article.

L
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ARTICLE XXl

NO STRIKE AND LOCKOUT PLEDGE

A. During the term of this Agreement the Association agrees on behalf of itself and insofar
as it is legally possible on behalf of each of its members that there will be no strike of any kind
and the City agrees that it will not cause any lockout.

B. The Association covenants and agrees that neither the Association nor any person acting
on its behalf will cause, authorize, or support, nor wilt any of its members take part in any strike
(i.e., the concerted failure to report for duty, or willful absence of an employee from his/her
position, or stoppage of work or sustenance in whole or in part, from the full, faithful and proper
performance of the employee’s duties of employment), work stoppage, slowdown, walkout or

other job action against the City. The Association agrees that such action would constitute a

material breach of this Agreement.

C. In the event of a strike slowdown, walkout, or job action, it is covenanted and agreed that
participation in any such activity by an employee shall be deemed grounds for disciplinary action
including termination of such employee or employees subject, however, to the application of the
Department of Civil Service Regulations.

D. Nothing contained in this Agreement shall be construed to limit or restrict the City in its
right to seek and obtain any judicial relief it may be entitled to, in law or in equity, for an

injunction or damages, or both, in the event of a breach of this Article by the Association or any of

its members.
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ARTICLE XXIII

HEALTH AND SAFETY

The parties recognize that from time to time there may be health issues affecting specific
areas of the workplace. When there are such adverse health issues which create an unsafe
working environment, employees shall notify the City’s Health and Safety Committee to have
the problem addressed. The City recognizes that when the workplace causes adverse health
conditions to employees, employees will not be required to work at that particular location, but
will be relocated to another safe and healthy location.

The parties will continue to seek to negotiate secure parking for employees covered by

this Agreement.
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ARTICLE XX1V
NON DISCRIMINATION
A. There shall be no discrimination by the City or the Association against any employee on
account of race, color, creed, sex or national origin.
B. There shall be no discrimination, intetference, restraint or coercion by the City or any of
its representatives against any of the employees covered under this Agreement because of their
membership or non-membership in the Association or because of any lawful activities by such
employees covered under this Agreement. The Association, its members and agents shall not

discriminate against, interfere with, restrain or coerce any employees covered by this Agreement

who are not members of the Association.
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ARTICLE XXV
SEPARABILITY AND SAVINGS

A. If any provision of this Agreement, or any application of this Agreement to any employee
or group of employees, is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XXVi
FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were, or could have been, the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated or
signed this Agreement except as stated otherwise in this Agreement.

B. This Agreement shall not be modified in whole or in part by the parties except by an

instrument in writing executed by both parties.

L%
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ARTICLE XXVIi
DURATION
A. This Agreement shall be in full force and effect as of January 1, 2009 and shall remain in
effect, to and including, December 31, 2014,
B. This Agreement shall continue in full force and effect from year to year therefore, unless

one party or the other gives notice in writing at least ninety (90) days prior to the expiration date

of this Agreement.
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IN WITNESS WHEREOF, the Parties hereto have set their hands and seals at Newark, New

Jersey on this Day of 20

CITW OF NEWARK

CITY OF NEWARK

" P. MARASCO, CITY CLERK DLW?E‘:::’:/—

g -7 CORY A.BOOKER, MAYOR
WITNESSED:

NTE] | JULIBN X. NEALS,
PERSONNEL DIRECTOR BUSINESS ADMINISTRATOR
APPROVED AS TO FORM: NEWARK COUNCIL NO. 21

/@j/i/f/?fkf

CORPORATION COUNSEL PRESIDENT

ANMNA PEREI®A, j— BY: MICHAELJAMES \\V
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MEMORANDUM OF AGREEMENT

Between the City of Newark
And
Newark Council No. 21, Newark Chapter
New Jersey Civil Service Assoclation (AFL-CIO)

April 10, 2012

ARTICLE VI - Work Week
Between Sections A & B, add language referencing 37.5 hour employee:

Those Employees covered by this Agreement who have a thirty-seven and a half
(37.5) hour work week shall work seven and a half {(7.5) hours per day exclusive of
the lunch period.

Section D:  To be eliminated.
Il - COM
The following sections shall be changed as follows:

Section A; Effective January 1, 2009, the base salary of all employees shall be increased
by 0%.

Effective January 1, 2010, the 2010 base salary of all employees shall be
increased by 0%.

Effective January 1, 2011, the 2011 base salary of all employees shall be
increased by 0%.

Effective January 1, 2012, the base salary of all employees shall be increased
by 0%. However, all eligible employees shall receive a one-time stipend of five
hundred ($500) 1. However, in lieu of the $500 one-time stipend, those
employees currently being paid on the (@) scale will be elevated to the (b)
scale and the (a) scale will be eliminated.

Effective January 1, 2013, the base salary of all employees shall be increased
by 2%.

1 Eligible employees are defined as those active employees who are on the payroll at the time that the
disbursement is due.



Effective January 1, 2014, the base salary of all employees shall be increased
by 2%, inclusive of salaries and increments and in a manner consistent with
the provisions Governor Chris Christie’s “Tool Kit” Reform Legislation and
related enactments and amendments.

In addition to the above, the City agrees to pay Newark Council 21 one lump
sum payment in the amount as scheduled immediately below herein, and
which amount Newark Council 21 will distribute amongst its membership as it
finds and deems appropriate:

a. $325,000 is due in 2012.

Section C: To be eliminated.
Section Dt To be eliminated.

Section F: Longevity payments will be eliminated for any and all employees hired on or
after 1/1/2013.

Section G:  Change Police Guard 1o Police Aide.

Section H: To be eliminated.

ARTI Xl= TH INSURANCE AND LIFE INSURANC
Insert at beginning of Article:
The provision of this Article shall be administered in accord with provisions

P.L. 2011, Chapter 78, as presently provided.

Change section A to delete Aetna Major Medical Plan and change Blue Cross/Blue Shield
P.A.C.E. Medical/Surgical Program to Horizon Blue Cross/Blue Shield of New Jersey
Traditional Plan.

Change Section A 1o include:

Effective June 1, 2009, the lifetime maximum coverage shall be increased from
$1,000,000 lifetime maximum to an unlimited lifetime maximum for active
employees.

Additionally, in Section A the following changes will be made:



Delete references to Aetna Major Medical benefit. However, dependent benefits
shall remain the same as those under the previous Aetna plan. Therefore, all eligible
dependents shall be covered until 19/23, or as otherwise provided by law.

Add Section F to read as follows:

Effective January 1, 2010, all active employees covered under this Agreement shall
make a ten dollar {$10.00) per month contribution toward their retiree health
henefits.

Add Section G to read as follows:

For the purpose of this memorandum of Agreement of the following definition will
appiy.

Retiree: An individual who has satisfied the retiree health benefit entitlement criteria
in accordance with the contract or by health benefit entitlement established by
Ordinance.

Effective June 1, 2008:

All Medicare (Parts A and B) eligible retirees and their eligible dependents (legal
spouse or eligible Civil Union partner) will be ineligible for the City’s traditional
retiree health plan offered by Horizon Blue Cross Blue Shield of New lJersey
(hospitalization/med-surgical).

All Medicare (Parts A and B) eligible/enrolled retirees and their eligible/enrolled
spouse or Civil Union partner who are entitled to City funded retiree health
benefits will be entitled to enroll in the contracted carrier provided Medicare
retiree plan. The City agrees to assume the full employer billed cost of the carrier
provided Medicare retiree plan for the eligibly enrolled population.

The City will no longer provide a separate Medicare supplemental retiree health
insurance plan for Medicare eligible retirees or their Medicare eligible
dependents. The carrier provided Medicare retiree plan will be the sole employer
sponsored retiree health benefit plan for all Medicare eligible retirees and their
eligible spouse/Civil Union partners.

The enroliment under the carrier provided Medicare retiree plan will be based on
single member enroliment. Therefore, the eligible retiree and eligible
spouse/Civil Union partner will be provided with separate enrollment under the
carrier provided Medicare retiree plan.

All confirmed Medicare ineligible (based on notification from Medicare indicating
Part A benefit is not “premium free".) retirees and their spouse/Civil Union
partner will be entitied to the traditional retiree health plan noted in their union
contract or by health benefit entitlement established by ordinance.



» Eligible retiree’s entitlement under the carrier provided Medicare retiree plan will
continue for the remainder of the retiree’s life.

s All City sponsored health benefit coverage for the spouse, Civil Union partner and
dependent children will cease immediately upon the retiree’s death.

* Medicare eligible retirees that reside outside of the 50 States are ineligible to
participate in the carrier provided Medicare retiree plan. Traditional retiree plan
entitlement will continue for retirees, their spouses and eligible Civil Union
partners that have permanent residence outside of the 50 States. They will
receive benefit in accordance with the contract or by health benefit entitlement
established by ordinance,

s Retirees and their eligible spouse that are at least age 65 but ineligible (based on
notification from Medicare) for Medicare Part A or B must submit the original
notification letter they received from Medicare to the City. These retirees will be
ineligible to enroll in the carrier provided Medicare retiree plan and must remain
in the traditional retiree plan, receiving benefit levels in accordance with the
union contract or by health benefit entitlement established by ordinance.

» Traditional retiree plan entitlement will continue for dependent children of the
Medicare eligible retiree. The benefit levels will be provided in accordance with
the contract or by health benefit entitlement established by ordinance.

e Uninterrupted member enrcliment in the carrier provided Medicare retiree plan is
contingent upon timely Part A/B premium payments to Medicare which are made
by the Medicare eligible retiree and spouse.

» |f reenroliment in the carrier provided Medicare plan is required, the enroliment
will be subject to the established enrollment periods provided for the City
subscribers and their eligible dependents.

e The Medicare Part B reimbursement entitlement is contingent upon the

entitlement reflected in the union contract or by health benefits entitlement
established by ordinance.

ARTICLE XV ~ PERSONAL AND BEREAVEMENT LEAVE

Amend the article to read:

Employees covered by this Agreement shall be entitled up to a maximum of
three (3) bereavement days per calendar year upon the death of the
employee’s parents, grandparents, step-parents, siblings, spouse, civil union
partner or children. Additional bereavement leave is chargeable to sick leave
pursuant to Article Xil. Proof of loss will be required.



ARTICLE XIX - EMPLOYEE PERFORMANCE

The following Sections shall be eliminated: D, E, & F.
ARTICLE XXVl - DURATION
Section A shall be changed to read as follows:

This Agreement shall be in full force and effect as of January 1, 2009, and shall
remain in effect up to and including December 31, 2014.

Additional Terms

Upon execution of this MEMORANDUM OF AGREEMENT, in exchange for the various terms
herein, Newark Council No. 21, Newark Chapter, New Jersey Civil Service Association (AFL-
ClO), will withdraw any and all litigations, actions and/or proceeding that concern this
agreement and/or reaching same, including, but not limited to any unfair labor practice
charges relating to any/all temporary furlough appeals, and “30 Day Rule” violations.

All other terms and conditions of the current agreement not addressed in this
MEMORANDUM OF AGREEMENT shall remain in full force and effect until the execution of
the revised collective negotiations agreement.
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IN WITNESS WHEREOF, the Parties hereto have set their hands and seals at Newark, New
Jersey on this Day of 20__

CIW OF NEWARK CITY OF NEWARK

XT P. MARASCO, CITY CLERK DLM

q P q . / 2/ CORY A.BOOKER, MAYOR
WITNESSED:
;%é@mg TGN X NEALS,
PERSONNEL DIRECTOR BUSINESS ADMINISTRATOR
APPROVED AS TO FORM: NEWARK COUNCIL NO. 21

@me \sy DK

ANNA PEREI¥A, BY: MICHAEL JAMES, \

CORPORATION COUNSEL PRESIDENT
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De Lo Boss Ariene 74237388435 Sysiar dnaly i WM 182751 FIEBA.LE L SE55. 78] O 3 £ i O i ksl
Rarile, Carnt & 307327201 1 Endmin Analyst i 10 3823 5 G824 o R8RS 05 4 [y g &
Hannibal Hallie B9/ BALARY Assusser i3 ki 1781 3052832 [9 o 0 i O & B g
on Sidney ! 10782390340kl Asst Anse i 4 1798 H5665.05. ] 3829,58 kY & m b % i g
Hunter Yorreli A, 12/ 14/ 2000 ek ¥ g 35485 25381 05 [ @ hid U3 B g h: &
Soodwln-Tarner lanise & 4726/ 3990 P rine Sgsessin 7 B 17 43437 88 m TEO% 9 L [y 4 i O £ ke
Mgy y iaterie 27171985 Prine Assassiog ¥ 8 1785, 494332 of 387,13 o © £ 0 o o
Bodriguey, Annatie B757 0081 Prine Assesung ¥ o 128 430758, ..w.* [ D & £ i et B 13
Walker Incaueling 4715861 Brine Assessing ¥ & 12905 A FE0 I8 b 354034 1! ! o £ & g 3
ohive, Shirfey 173071955 Pring Ry i L 1797 SEE5. 7Y mw LREE 50 4 6 4 3 jo ke ¥
Yrandon, Teaeny B£1D/18881Prine At Anse # L5 1788 BI788.58) 4 215185 4 o by [ o 1 &
arel Arpnkumar 3 37127198 Prime Agt Aagw £ 2 179% 1443 56 2 A514.75% 1 am 0 B 2 g kg
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tiame Hiry iste  {Tide Heby 13¢ [Full/Part Yimae Hnedh V70 Reg Moy 1fleg Sarng iy Earns 1] irp Sarns (07 B¢ L5 Hours 107 © 1.5 Earns 107 € 1.5 107 8 1.0 Epens 10T Amt Earnw 813 Fiotel O Hours Yotol OF Eaems
Baccels Peden 3141372008851 Asst Susessn 22 34F G 17991 HSAT i 4 i o o o 23 L s
Crawioed Aogel /62003 0hie{ Clerk-De B.3aF & 1827 514144 g o 8 i L o g 5 s
Gontaley,jaime 1. 1131 itemmReiaspucils 385218 4 Fh TAZIRAY i 286079 El 26715 9 7l o 5 36214
sabrosio Megan 10720718971 Crbme Anastyst LIUF o 2088 5681475 4 237253 T6R.5 3136551 o ) 1941.04 758 51 3330754
Logan Marguarite /510 Dota Processing 20.30F 34 2ga BAEI05 (e AP57.9% o [4 kg b ju o B
Ltz Pater 5, 1R N2O0LMGR IFORMATION 4 2088, 1331515,38 g B 735 588823 4 % 3 I SRS 21
Andrews Yahire . 4/6/18%8 ¢ Ade »auﬁm 4 15505 FIUP4AS 171,53 110852 & & 3 B E 0 b
Buttorfiald Pamels 13, BIRI2002 Polics Mde 38, 25iF o 20881 3498732 198 G 47 §208.35 o i A58 147 BELS.8Y
Larmey,Sharik BEX2000 Policn Ally »mgmﬁm o 2068 349822 176 5 159 475042 o o 53584 189 £376.2%
Crews Feficiy w«waﬁ@oﬁw&_nﬂ e 157548 1858 3123384 1876 1R, 75 172683 2 4 259,71 10825 FE0.54
{3z, Angafing B8/ 200 Police Rie 18,35 & 2088l 34987 32 JETE 27! STRER ¢ g 4 37 GFB KL
Daaneliy Cralg IS8 0 HBlie Alde 22587 4 FUBA, 4707644 3527 838 & & \i i i i} O g
Dorch Curtis BI207 3008 1Polive ide 23157 3 2088 473293 2527.84 & 13 A0, 14 4 ! B 13! 440,14
Duabsr, Charinng ¥ B3/ 2003 olive Aide 16.75 4 nu] 3498732 187 0 A% 10078.99 o 132558, 401 1130581
Estes,Chenity B/2871233| Padice Alde pLRES i LG kEirak) 1ane.a7 pE B4 1608 81 0 & AGL5T kil FO0Y, 18
fvang Clarence RISFI00 Police Abde 16.75; o S6R% 3498732 1875 il 125 IGLE16 o D FOBE 130 a4
i ngbohoun Mary 873070001 Potive Side 16.78 m* 088 3498733 18761 G 18.5: 4147 @ & 8 16.5; 41472
Farspe Lake M, 2557 200 Folice Aids VR 12301 318053 IRTHS i 4 k5 8 i A00. 56 2 A5G
il Patricia 2111967 Palice Alde umw.w. 4 i 34987.52 195105 339848 483 1214007 o 0 3880 483 12328.08
Harrison, Wallace £ 54307000 Pukien Alde 18, 783F $ D605 24509.83 1878 j4 &} 150.8 & 1054 5 32 251.34
Hateher, Darrall 4, 32/57 2008 Potive Aide 16,751 o 1664 31904, 15 1878 g 8765 2454394 [ ) w»@?wmm 755 A7
Iohinson Vslene 1071071988 Polive Aide 18.93F & 20571 29511 5% 035,18 WeR 1 pLE N L0484 5 @ 7778 183.7% 5982 42
sinard Yanisha §. BILALIONEllce Alde 16, 751F ¢ 2088 2498733 1876 o Rl 3518851 4 i) 140 3531848
ia0e,Ting BI85/ 2001 Palice Alde 16.751F 3 2088 34983 52 3878| 233 359,04 o 4 1401 96 253 7761
pungin,Marris 1. /1B 3003 Palice Ay 18, 751F 1 pani 34878.87] 1853, 34 285 93738 o ke 32518 Fois 10052 531
Masts Anthony John 274195%] Pollce Aide 16.751F B wamwc* 3498732 1876] 84 13165 82 b3 m.m & 18892
Rumos,Toresal #71371997] Potice Alde 15350 4 2088} 3488732 1853 07 ks & ki B o & 4
Relipbag Manus! YAE 20T Police Alde 17 AREF o ymu& 3650639 1813.04 &4 Nﬁsg 8 i 808 28 J543.84
Rivers Gisel] Yirtarin £/31/1987180lice Slde 167" i 3 2088 2498732 185107 23 Fp3.8% [ i &4 68 23 59353
Aaberson, Keith 10729300 Polies Alde 16.75F i) 2ORE IAE2EY 1875 55 51 24255 ki i 5105 96.8 317655/
Ragario iavisy 10/237 % ize Aite 16,751 O s 33781.8 1876 ¢ G & i Ly o 2
Ssnders Samesrsh R, B/512002 Polise Alde 18,7545 G 18825 31243461 18754 & 2 o 4 L

Tayhor Mykeotd L 12952000 Polive Alde IBT5E 9 20Es 340,28 1875 39 80485 g H o 35 73,851
sy Aditepn B/ 18/ 2003 i Polive Alde 18751 & 2088 3481052 72813 & g £ b 4 £ G
watton, Lisa 871171997 1 Palive Alde 16354 A 2085.%; 3493208 1953 07 16 2538591 o & £ 1011 2538 5%
8 ashergton, Sntenlo /162003 Folice dide 16,7548 @ I08R 34087 .32 1878, Py 7513251 i g 0 299 751525
Willlarys Bernzatta 7FI4301 LiPolice Aide 16,75 8 Ngmw 3408723 18746 ki 32313 3085338 & Q 2FI8EY 12315 3368211
Witkiarne Patricis S0/ 2000 Police Alde 167518 9 2053 3858733 1878 U 159 475045 f ks prsi &750.4%
Witliarns Ramana T, mmmmmoowm..azam Aide 18.751F 1 2088 3408Y.22 g7 o §.51 183,381 g £ .5 16358
{Zamur Mirma A/ 3072001 IPolice Aide 16,751 M gas 3498732 1878, 5 14 25188 o &) 14 351.88
Hilispn inez R, 5/23719971Polive Retords 13.861F 4 1827 2533058 B pls i) o o o & i 9
Justd Rodarick 7, 1152001 1Pring Acomuntan 24.741F o 1883 5| ARA1E 12 i 4 17.5 §43.46 138 A 20033 1438 396714
Shukiz Pankaf M. 13/2811988 0 rine Auditor 24,7418 A 1457.5 2493062 O 17811 o 51251 w25 45337 4 3825 307187
Beown, Delphing 33971938 0 ring Dper-futn 253415 18 Noﬁm.m 55263.5 4 5094091 373 14737 88 o ¢ J988.24 3y 16682.3%
Baker Rabercs b A7 2073587 TRAFFIC CONTROL iB.84iF [ JOARS 38502 721 9 308032 185 53371 L 0 8 188 511,71
Harriy Shante Michelle XR/AL DD TABEFH. CONTRIY, 141F o 3072 2BI2452 o B & 3651 i [ kS B 338
Rayeada Maritty TIB/ 2007 TRAFEI CUNTROL 143 i} 7088 F455 L6 o & 134 IRI408 £ i 177704 134 20818
Guviserey forge L, $/ 12001 iororunity Org 5 ILS8F [ 1827 3542823 £ B 5 mmm'mm* 3% 24154 284 85 7,5 IR0
(uniga Weedv 1, IB2O0R T eatlic vesd 24.931F 4 i LIBO8 06 0 4 wm.mmmﬁ 3308 851 o & L8] £5.4% Fayp g
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Hame Mire Oigte  L7hie iy Ry FrfFan Time jtngpedh [YTD Rog Mours [ Rag Earng y Burns gavity Earng [OT @ 1.5 rlours 1OV £ 1.5 Farrs 107 @ 3.0 107 @ 1.0 fams 107 Amt Eoras £13 Wwﬁm, OF Mours 1Total 07 Larvs
White, Annelin nu\umwmgmwmzmm Lherk 400 24.54F LG 1827 478081 i L B Q 121 296577 o) 131 285,77
Braswell Disna N, IR/ UX D nvestigator-A8 2132 o 17955 AR08 5 4 1 o 57 142543 &l 1423.85!
Srydatiie Armandg i, 35200  ovestigstor AB prXitid bty 1827, 4213454 [ i o o 138 31134 4 135 311,34
Hewmao Steven P, 10/15/2006 nvestigator- AR 28.28i¢ B 18745 51604 83 0 o i 96.5] 17m7e 85,51 223870
Fiores Milagrod HII8/19881Pring Dper-Aute ISENF & 1827 4649073, o 3819.98 & k4 prr 8 5712 831 o Preds §712.83
Gireeny Charlgns 4767 190R1Aest Chief Cler JLELF i 088 $93313.87 o 1973 64 1 35427 £ L £ i) 5837
ipvis,Staven 8. A8/ 205 hentain - Fire 14.041F & 8y 45657358 o e} & o it i W G L
Porser Brends 1943439851 hiet Clesk-{De WAL & 3088 3873257, kY 353543 ki 12657.9, & i #4384 3508 13107.74
Watker Paulaite ¥, QIR 200 I Carmmuity Relat OB £ 1682 338418 2 ] 1B.5: 565,111 18! 305,45 [& 3335 2057
Eiinnm Linug O, 22713801080 Procening AL AN P ey 75137.16: b 450758 ZW w@euw 14 37648 1 * 34432
jordan-Base Yyonne B0/1952100 Yech it il 4 1828 4538139 o 153333 o 4 G 0] 2 o
Adams Safiyyah 471871294 Fire Brovendon 31.124F & FORG. S, ZAON2 GY 2 176378 1:9 3485 99 4 it 134 3485.99
Franklin Sbers 37572001 Fire Prevention PR iy 4 piti 4311368 k4 £ 182 $767.78 [ D O] 382 5763, 74
Kimber-Anderson Maeles & 5{1172501 (Fire Pravention 2133 o 1037 430364 O 33 10858 & k4 ¢ 33 3458
hiason,Yedds ¥, T/BI3007 Fire Pravention 2112F 0 2087 A4092 57 i 375 138841 [ L A 35 138841
Perpirg, Antanio 32001 P Pesvention 234258 R, 4811363 kG 0 1315 404D 61 i o g 337 5 204081
ikian, Oikran 149, 3272011 {Fire Peavention 214 L& . 5| 44082 03 B B 2625 2318 891 .51 1058 A 253 312845

58, lohn 3972005 Fire Fravention 21L02i¢ B 3552 39358 26 & 5 14: 443 53 & o o i 441,53
Wilson, Zarifs N, 58519981 Fire Provention 21A3F & 20785 43312 99 38 11588 & 1488 47 4 B & 47} 148847
Brooks dmmie §, 41200 ILnwworker 21.13:F g 28R 44113.69) g & e £ 0 126,28 12648
Edwards jason & BI8S 200 L inmwnrker 21124 L4} 2088 443113.58 4 B i o a 9 2 B B
ger br, Phitis £, 17387200710z Dev Spee 28,4815 1 pina SOTER 38 ¢ [ 359 1528237 [ 38914 35 1567148
itk Alrigha 1 2772004 Pring Account § 15, 350F i 1827 BOELEY g 0 5.5 L6.58) i9 291,764 o M5 438,84
Sarpcho, Cades K 471997 Public Safety T 213288 4 68 A36H1 .38 2460731 174272 14 243 581 g & kg 141 443,68
Arels Mary ¥, 175/ 3002 Pubilic Safety T LIHF Q bastd AI90F 43 F365.44 L i7 538 75 b o T 17 538.75]
Goone Laguan 775720081 ublic Safety ¥ 16, 754F i 15871 IB9I061 2181 O T3 1852811 ki 44328 & 102] 215811
Catern Georse B30/ 1996 Public Safery ¥ 13430 & 189631 41472,78 281,79 166744 106] 3359,231 g 0 2 105 335822
Cardona, Benny BI4TIONT Wublic Safety 20418 B 58 42005 64 1285 g2 a 112 42%.34 o L U 112 3439.234
Dagiee Reging & A/ 22/1285 Public Satete T I11.991F L 54 45181 321 265037 381454 & 197 97 [ 4 ) & ey
Fooie Ueanard 8/25/1995 [Public safety T %Y o 71 43712,98] [} [2 78 BN 5187 [ @5 Pl
Lemay Robart v, 3/871953 Public Sxfety T iRy A 17365 3956035 2368.18 ke 158 BTG ol i kil 1581 5068745
Lages Cardns 5. DI3F2007 Public Safety ¥ 2113 & 1982.51 A0BE D3 2154.24 91 2 £3.38 K & D 2 §3.48
Mclaurie Lament $/971993 1 Public Safety T 21 12F 4 278 A2002 42 2507.4% 263133 in 389 B & 1am 18] 23592
el Sean £, 2/23/15951 Public Safety T 21.12F 4 2088 44112 63 46075 178463 10% 3327 54 ki G & 1051 353754
Thomar Hasasns BILL1BET Public Sufaty T 45iE 4 1942 AR38.14 187%.67 153029 1115 £179.7 R 4 5T 315 5200.81
Witliams, Legnsed 475719991 Publiz Salety T vty 3 10 355%8.57) 18712 3 197 3396593 o 31 [ 147] 3390.33,
Souzs taeims 0. B/24/30051 Secretarinl Asg 21.331F & 1738 3879034 o 4 535 16401 135! 3547881 L3 192,51 418736
Bultnck-Salene Guendsln 7571995180y Fire Praven 23845 4 088! 42953 £ 1 [ 1358 %5 Eokd 13894 iy £ 0 398 13894,
Fansers Svelyn A£12/1894 5o Fire Pravan T3.843F A 1858 47043 511 i} 18281 Bl o 3 o 0 [ 5
Harris Carglyn €. 1871987 150w Five Proven 37025 3] 2088 56438 951 [ 4514.72 136.5 553403 2 & g 1365 FE34.03
Maye Anthony TFIB£599618ny Linewarker kXA 4 2068 £3204 87 o 19631 3 B i R 4 o o
ount, Thy 2/11/3997 5oy Public Safs Z3A81F 4| e 4B16553 132845 127854 055 31081 @ g [ 55 371081
Kossyp,Lings BI23/1994 50w Pyblic Sale 305 4 208 £4988.82 2344 04218 47| 218575 o k2 2204 i 230839
Selares Ethan 8 &%/ 19901 Spy Publie Sate I3.4aiF [ 1978 AHI3E 44 525,28 58 204011 bl 8 Ly 58 2045.11
Sote.Janine 773/ 05150 Addrin Anaivs 354215 O 19573 58555, 15 o 183 %314, 75 81 2853.37 o ELT 1198837
Helson, Beoadatie 33, mmw.\mgiw‘ ClesloPar ¥ T1IABLF G 180y 33251 85 o 185 375861 335 ame @ 52 898,55
atons Hadival M. G672/ 2003315¢ Cormmmunity Ry 38 ARIF B 180851 44135 631 @ $ 15 550583 8.5 208,13, & 3.5 TRa.06
hdonteies Josenh A1AS2003 8 Comntmasrity Re 2R481F 4 208! 58474 34] { ) 3284 1425591 m* H 38244 3351 34745 G5
Wiison Larla BE3LIUBESy Word Droress 20361 F k) 186 37385 19 9 135307 ki 27852 1.5 478.56 D 2.8 I53.4
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Marms Hirg Date Title Yirgy g 1Pl Far Yimee flngv®s 197D Reg Mowres sieg farns ¥ Earng L Sarns 10T £ 15 Hows 107§ 15 Gans JOTH 1.0 107 @ L0 Karms 19T Amt Earns 013 {Totad O Hours {Total OF Bwng
Morrisan, Savin B 2007 Addenin Cledk 430 5 3797 3488994 by 9 Y o k4 g o O &
Bishop Charies /8719681 Asss Comtructd 341 14 2056 78358 59 o 1093015 g i @ i 4 i [
DifisertlChades D 523719881 Asst Tongtructl 43.161% & 2055 R4}44.53 o 5278.34 252 17073 9% & [y 139.37 352 17213.7¢
|Piagnal, Sushil K, 6471997 Agst Tonstructi 3aenie % 5 £OBIETE 9l T184.58 ) Y [ o 0 ks £
Widrgard, tiell BIFIAREE Constenctivm OF 484481 4 2095 IBLEE06 ¢ 26702 58,5 1RB38 IR R o 5346 758,% 1869189
Teala Jecquating 0 JfSSAHILOP Tuch 22IF ©: 1440 3772478 [y & 1005 343585 [ & [y 1005 393888
Katena fenes B/IBI 0P Teck 18528 i 3058 201525 o & 50 1757.66! i & 3 80 1757 55!
Mavsing Edive M, BIB/IHITIL Toch IR 4 14065 #9553 .8% L] o [ g k& 5 3 g
oore, Omng ¥ Y Z{ROUHOP Tach 12524 L& 2056 401523 & 30035 £795 €5 bt 1 i 300.2% BYHG 65
Tarres,poraima O, H 1273007307 Terh 119208 o 251 it B ki ki 33,51 129934 & 0 L 395 129834
Fo foseuh it 2722/ 1S9THLAND SURV/PRIRN/ 326815 13 053! BITT. 77 [ ¢ G 0 i gl [ o bl
Ppreons Sarudea 1/23/5085Prne Clrk 3159 # 17358 1600 54 ki 151578 & 8 & L5 4 &
Shokry, Ssmis 353731893 Prine Snglaaer. 38.18(¢ 4 2055 BIBSR 44 o 453154 B 2 Ly lm.m 4 & o
{Reid Yolonds D Y/17/198410r0lnet CooedhC 334B:F & pisidd BR516.31 o 5475.47 o [ o 7 o fu o
faronfelics L 2/3/1983 Sendar Wiznagene 3s48F 3 1836 75047.38 8 §8456.75 ki G 475 153.87 8.1, 428 16393
Fuerairg Luls 272211994 Spw Laslting Te 29001 4 1738 223407 o] 2087 24 i 4 & R SOB7.47; ShEr el
Parker,Anlg AF157197845r Admin anslys 3548 14, 9465 BOIAX 25 ) 4516 b & [& g [ B
Brown, Susan 130719871 T aeh Asst-Ofie 27 B3IF 8 17655 4933041 3937.% 35 JAGE57 245 §B4.47) & #3134
CaosabTorres Ezabeth 8 115841993 Tech Apst-Offic 2443 2| pie ABORT 27 o 38052 285,23 2183581 g ke 39484 DoER. 27
ford Monithy 8725/ 1987 Toch Asst-0ifie 3679 2053 5497785 i 1455,%) 18175 730827 i @ B 30437
BAites, Wilism A 728519961 Yach AsstoDffic 27 881% 0% 56313 33 4 36542 Y O iy o 3 i
%ma&ﬂg?uﬂ&s 2/20/1550 sdminisirative PEAI 1922.8 5327508 s 3272.5% O i RIS 482649 & AFEH.4B
Abut Tafar 53371977  Pring Engineere 3.750F 55 8853381 i 1744857 O I o ¢ BIFR.B4 274,84
Foilopdupn L 31120041 Prine Eninear- 32381 3778.5 5780353 9 0 P B o ¢ ks
Getin Michet 3 BRI IO0 I Pring Enginesss 3139 HSES SE5R0.9% i ki g Y & i 0752 IR ST
Winng, Sing K. B7107 1887 Prine Enginear. 43 15iF 1788 FIRIIN £ 623283 ¥ i g L4 3 i
Siwaves terey T, S8/ 2005 Project Coord-C IGEFIE 17735 $4403 87 @ i 3 o & kg |4 i
Cobls, Dexiar 31872008 5y Dreatting Ty 26.851F 1745 ABFI5 25 B & g D 135 £71,2 g £74.7
Tanzosh, Beth dnn GILV/A08S Sy Planner-den 41.031F 17885 F34D0.08 & 5871151 ket g 4 ¢ ki

Hats,fatk 68, 413 TELy Addesin fnalvt AR 1058 $0622,42 @ 3632.33 B 4 o o [ 0
Riveen Jussivs 10730720008 Tach Aust-Oific st 2085 4323022 by g o B L 184,88 0 2 $84.8%
Aree Sarnnet 226/ 39 Tack 18,3365 1924.5 3731899 O & 8 & 1,75 11854.22] g £1.%5 1104 13
Beaumant fulis ¥ 1173671 GEIDP Fach LT 14371 4001293 2 1514 33 & O 181 336054 43139 363 3793 B9
dnroas ienug 1ETIIBGIOP Tach 18.83F 1906 3687039 B 82411 B L 28.5: $51.17 4 28.5) %137
King Lester 35717198815 Coenputer Ope 298518 B 1933 3771871 & 473204 £ O] 48175 1351547 22097 453,25 13736.34
Spuars, Kevin BAZ288R Srorefonper-Aur 20,3818 & 2034 43342.38 & 3335.08 2 0 A90.5/ 8971 8% 937,76 4505 JOREAY
Meoln Theresa BTG L oord-Contratty 2948 34 2058 BE24.50 o BARE.D5| 8] 8 8 o j
Lunaingham, Cectlia 83 $/23/1885 Peine. Engloser 38448 8 15927, SHIETHY ) 4376.58) & mm 4 ) & 4

Bownacell Shishey BFILIR0ON Secrniarivl Asy 22 41 o 1701 4033481 4 & i O 4 B354 & 4

At T, Talll thn, SAAB20I01ST Syntem Analy as.081¢ & 255 231873657 i & ) L 8.5 43,8 & 58.5

Wittliams, Sandrs B/27/1993 i Admin Analyst 3 854F 4 1789 EBEEZ.88] It 355277, 358 1783.28 34 1106.82 o 5
Wik s Ddegar § 373811983 1 Admin Cherk 35318 2 1745 45301 39 4 F555.16 b L 31 235351 254K b33 233238
David, Rosa 5. 572005 ddmin See /O L6 o 1780 SRS TS & g 9 k4 3 @ o k4 o
Exteves Jose B4, $/27/20031CODRN DF MAINT JEpE ] 1772 5408063 1 5 2 324258 42 151372 2 102 75741
Lordied Cathy T3B1983 | Exee Awst 47.45% 3 13275 41544,33 9188.87 o] 2 g u 9 [
Uronkns Qdutols Fidelia ¥ $8/23/ 1985 {Exae Suxt 25 EmF 4 WS SR387.53 $743.03 2528 5134, 13! 1¥.35 61375 o 385 178728
Dunbar, Marlory 11520001 Pring Apcount 1, 202515 & 1798 3583877 & & i 577 28 18.5. %4 22, 345 83315
Eng Chusn Chol £/1/39371Senlor Managame 47 AB1F Wm 2581 GRS \d 48] 2419.74 o b y A% 2415,74
Wittigmson, L Tanys L. BISLAO0E Senlar Marageme 47.49F 1] 18275 2154285 bl o & 2 U o [ 4 [

3



009 Searins CITY OF NEWARK Council 21 BUOD3

Hpene e Date  {Tile Lagedh TYTD Reg Hours 18ap Earng Laros 10T 1.5 Hages 10T 8 1.8 Foras 10T 8 1.0 107 8 1.0 Eaens Total O Hours {Tarsl O Sams

Fopprtrana A 17307188415 Admin dnalys ¥ & 15275 FEGIO 64 B 504895 1107.77 145 521,91 £ 35 172058
Baguidy Joan M, S{F/200818¢ ClevkPart T £ 4 17475 30352.34 2 i} padi 10 168 26] 5 135 35754
Arstngron, Alsha O, 117134200015 Payeolt Tley £ kg 17931 36439 37 £ b 1033.04 €45 1306 81 i 2g. I3 G5
farkson Waads &, AE25£1954 pnalyst-Gran A i 41 17 47657 43 21 3805 25 1828.56! 523 1523 881 B 1 I35 84
Dgunye Ditkson O, BI1A71953 ot thadiest ¥ ¥ 4 1555.51 48483 58] o 26652 £2.57) 9.5 251279 by 1L 0B
Devlin Deborah & 5/18/1987108nis Attendan ¥ 3 1789 29028 65 o 23805 & o o by o 3
Marton Sondrs 8, 1072871991 {Dental Asnt f 5 17975 3322602 @ 216,97 2.5 4541 ki 25 4831
Lrngnstuel dfon £ 117872004 Dantal faxt ¥ o 1749 2818818 ] & o g o o O

Avery-sAooie Keyste N 57841884 Bentist L a Wis §2321 2 5 2 o iz $60.95; o 32 960,95,
Caceres, Naney SXFFAHEIBION Toch £ o 1739 AA006.11 i AFF 15 692 $ 28 34322
Laureann Civldine /572000100 Tech ¥ 4 1733 J4TR2 26 0 g 160.22) 1% 513 % #5357
Hstravall Chites & 1571871980 vediareician ¢, ¥ £ 1798 137793 % & L 1738 ) 345558 47,15 3668 B8
Bartan, darvin L B3/ 19001 Shydleian id 8 1799 1377838 4 o i 35 6808 3% 8808
vaceres Luidmilly 47872007 Wpn-Citizens O @ [ 1798 467108 O o FER A Fad 1.2 4.5 138945
Cross Eddy | A28/ T00E S enier I ansgeme £ % 1780 £4373.55! k) B 41838 1425 .5, 182 P e
Haeris Darlane P 13/3/387815¢ estigator 2 19 35301 3ITE IR i 5007 7% k¢ §.5) A0 76 a 4.5 140,38
Shetley Volurie L 4717182315 Yensraal Diy \d 3 1748 IBE12.58 i irerat @ 23,1 J5%. 841 L uw.mwﬂ 35585
freerman Lawrence 8, 348472005  Animal Content it & poxesl 43335, 251 £ & 300,81 Ui & B & 5 306,91
Shinner,Arthus BEISSI00B1 Anlmal Corprot i ke 205451 3828087 0 {4 30036 i @ 0 3 30018
Sparr, Bemiz D 515 i Animy ontel £ Y 05 A5407.03 kg 5 116807 ke kg i 34,51 356807
Crawiord Shantesly 5724720041 85t Adevin Anal \d 4 17991 £5586,13 o o 2 g o & 1 £
Parkes Lisy 1873006 ek [ o ITE35 17680331 & [ g ) Q 0 o a
S, Soloman £ BEIEL 10T Proiner-Dicecto 3 14 1799 P18, 18 0 BE23. 321 9 & o 13 b &
Artis Thomphing Blaae IHHATT Serstenial s 4 14 1798 4031407 kY 564398 o o o 0 o 0 g
Sastica-Mollawgy Myl 573713 7315r Commmnunity Be § i 1955 5854658 bt} #196.54 5 2461 S 182,77 o 55 18718
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