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. PREAMBLE . . _ » L

© THIS AGREEMENT, made thls day of  , 1990 by and
between the Township of South Orange Village, a Munlclpal
* Corporation of New Jersey, herelnafter referred to as the "Village",
and Policemen's Benevolent Association, Local No. 12, herelnafter
referred to as the "PBA", 1s designed to maintaln and promote a
harmonious relatlonship between the Village and such of L{ts employees
who are within the provislions of this Agreement, in order that more

efficignt, productive, and progressive public service may be
rendered.

ARTICLE I ~ RECOGNITION
1.  The Village hereby recagnizes the PBA as the exclusive and

sole representative for collective negotlatlans -concerning salaries,
hours and other terms and conditlons of employment for all members of

the South Orange Pollice Force, excluding police officers holding the
rank of Captaln and abave. *

2. Unless otherwise Indlcated, the term "patrolmen", "employee"
or "employees” when used In thls Agreement refer to-all persaons
represented by the PBA In the abave defined negotlating unit,
excluding civlillan dispatchers, school guards and meter malds.

ARTICLE IT - DISCRIMINATION AND COERCION .
The Village will continue Its policy that there shall be no
discrimination, intimidation or coercion by the Village or any of its -




agents agalnst the employees represénted by the PBA because of
~ membership or_éctivity in the PBA. The PBA shall not intimidate or
1 coerce employees into membership. Neither the Village nor the PBA
‘shall discrimlinate against any employee because of sex, age, race,
color, national origin or political affiliation.

ARTICLE TIT - COLLECTIVE BARGAINING PROCEDURES
CONDUCTING PBA BUSINESS ON VILLAGE'S TIME

1. Collective bargalining with respect to rates of pay, hours of
work or other terms and conditions of employment shall be conducted
by the duly authorlzed hargaininé agent of the PBA and the Village,
unless a specific written document is filed In accordance with law,
designating other parties as duly authorized bargaining agents.

2. Meetings of the collective bargalning agents for the parties
may be requested by elther party at any tlme. Once requested,
meetings shall be held at a time and place mutually convenlent to
both parties. At such collectlive bargalning mestings each party
shall be represented by one agent who shall be designated as the i
chief negotlator. Sald chlef negotlator may be accompanied by no
more than four additional representatives of each party. Such
additlonal representatives shall be entitled to observe and
particlpate In the negotlating session. The PBA does hereby
desfgnate as 1its chief negotiator its president who shall be
accompanied, If desired, by its vice-presldent, the delegate of the
Assoclatlon to the State PBA, a representatlve of the superlor



afflcers and a representative of the deeectives
: 3; The Village shall grant time off without loss of pay to the
president of the PBA and legislative delegate to the New Jersey
‘ Policemen's Benevolent™ Assoclation, or thelr deslgnees so as to
enable sald persons to'attend regularly scheduled meetings of the New
Jersey State Policemen's Benevaolent Association, the Essex County
Conference of Local PBA's, the South Orange PBA, the State's
Policemen's Benevolent Assoclation mini-convention and to conduct
other PBA buslness and attend other PBA functions which require thelr
attendance.

The ‘conduct of such busliness shall not occur if its occurrence
Will_ in_aoy.way diminish the effectlveness of the Police Force or
require the recall of off duty police officers to bring the Force
to its proper effectiveness. It 1s a further requirement of this
section that any person seeking to attend such an event shall give 48

hours' advance written notice to the Police Director of his or her
Intention to attend salid event. v

4. The Presldent of the PBA or deslignee shall be granted time
off, wilthout loss of pay, and shall be supplled with the use of a2
South Orange Police vehlcle to attend In offlclal capacity as
representative of the South Orange Police Force, funerals heid In New
Jersey for police officers who have given thelr llves in the line of
duty. The Presldent of the PBA or designee shall be allowed to
attend funerals outside the State of New Jersey for Dolice officers
who have glven their lfves fn the line of duty, but they must flrst



obtaln permission from the Police Director.

5. The Village agrees that it will grant leaves of absence with
pay to one superior and four members of the PBA to attend and serve

"as delegates to the State Conventlon of the Assoclation during the

calendar year. It Is understood and agreed that the extent of leave
shall be limited to five days per delegate.

6. The- Village shall permit members of the PBA grievanée
committee (which shall'consist of four members, one of whom shall Gbe
a superlor officer) to conduct the business of the committee, l.e.,
conferring with employees and the Village on specific grievances In
accordance with the grievance procedures set forth -hereln during duty
hours of the members without loss of pay. It is understood and
agreed that the conduct of such business shall not diminlish the
effectiveness of the Police Force or require the recall of off duty
police officers to bring the Force to 1ts proper effectiveness.

ARTICLE IV - CHECK-OFF AND PBA ACTIVITY -
1. The Vlllage agrees to deduct membership dues of $60.00,

_ twice a year In the third payroll occurring in sald month, from the

pay of those employees who Individually and voluntarily request ip
wrifing that such deductlons be made. The request shall be made
through the use of a form agreed upon between the Village and the
PBA. The amounts to be deducted shall be certiffed to the Village by
the Treasurer of the PBA, and the aggregate deductions of al}
employees shall be remitted together with an itemlzed statement to



_the Treasurer of the PBA. ;

vl consent form authorizing such deduction once executed and
delivered to the Village shall remaln effective so long as the member
remalns a member of the PBA and untll sald comsent form shall be
revoked. Revocatlion shall be in writing slgned by the employee and
shall not be effective until filed with the Village and the PBA.
When flled, the zrevocation notlee shall he effective to halt
deductlons as of the January 1st or July 1st which next succeeds the
date on which the notice of revocation is filed with the Village.
_The notice of revocatidn shall be deemed filed as of thé date when
_such notice Is recelved by certilled mall return recelpt requested to
the Village Clerk on behalf of the PBA.

3. The PBA agrees to indemnify and hold the Village harmless

from any causes of action, clalms, loss or damage incurred as a
result of this article.

ARTICLE V - RETENTIUN QF BEVEFITS

-

1« ExXcegt as otherﬂise provided hereln, all rights privileges
and beneflts which members of the PBA have heretofore enjoyed and are
presently enjoylng shall belm510talned énd shall continue to be
maintalned by the Village during the term of thls Agreement at not
less than the hlighest standards in effect at the commencement of the
negotlations resulting In this Agreement.



_ARTICLE VI - HOURS OF WORK .
1. Work Schedule - Members of the Force shall work In
accordance 'with_ the schedule which shall be posted by the Police

" Director or the duly appolnted deslgnee on a monthly basis, subject

to the needs of the Force. The present policy to use senlority In
shift assignments shall continue conslistent with the efficient
operation of the Force.

ARTICLE VII - OVERTIME

1. In the event employees are called In to duty on other than
thelr scheduled tour of duty, they shall be pald for all time worked
during such period, for a minimum of four (4) hours at the rate of
time and one-half (13), regardless of the number of hours actually
worked. If emplaoyees are oblligated to continue on duty for more than

a half-hour after thelr ordinary tour of duty ends, they will be pald
for the time actually worked at the rate of time and ane-half (1%).

2. A published overtime 1list of all police offlicers shall be
maintalned by the Captaln of the Uniformed Patrol Division. Overtime
shall be offered to each patrolman as his turn arises. The 1lst .
shall be kept In order of seniority. If police offlcers refyse
ovértime without a valld reason, they shall forfelt thelr turn ang
not be eligible again until their next turn.

Sergeants and Lleutenants shall be offered overtime In the same |
manner.



ARTICLE VIII - WAGES

] [ fhe parties recognize the heed for continued high quallty
service to'the communlty, and the parties agree to cooperate with
each other to provide thls service. The PBA and each Pollce Offlicer
will malntain and wherever reasonably possible Increase their level
of productlivity and thereby continue to improve services to the
community. The Village agrees to cooperate with PBA tg accomhlish
this objective. In recognition of this pledge of contlinued high
sérvice' and Improved productivity, the annual basic wage for
employees currently employed by the Village for each of the
classiflicatlions shdwn for the period designated shall be as follows:

9 R A
PATROLMEN '
tarcing salary for
first 12 months $25,350 $26,948
2nd year 28,738 30,761
3rd year 295852
4th year and thereafter 36,114

SERGEANT _
Starting salary for

flrst 12 months 39
2nd year and thereafter 41
(but at no time shall a

Sergeant with more than

1 year 1n grade recelve

less than 15% of a 4th

year patrolmen's salary)

LIEUTENANT

Starting salary for

first 12 months

2nd year and thereafter

(but at no time shall a
Lieutenant with more than

1 year In grade receive less

J0% of a 4th year patrolmen's
salary)

gil118
38,390
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3. A police officer who serves as a detective shall recelve the
.regular salary which 1s called for under this agreement plus an
Increment as follaows:

Patrol Officers - $1,400 per annum

Sergeant or Lleutenant - $1,600 per annum

The increment shall be paid In four equal installments-0One
Installment shall be paid with the first pay received In January,
April, July-and October.-

ARTICLE IX - PAYROLL
Employees shall be pald bl-weekly, and all overtime, wherever

possible, shall be pald no later than the second payday after the
overtime is earned. '

ARTICLE X — LONGEVITY
1. Employees shall be pald, in addition to their current annual

base salary, an annual longevity Increment based upon thelr years of

continuous employment in the Village of Saouth Orénge In accord with
the following schedule:

YEARS OF SERVICE INCREMENT OF ANNUAL WAGES
Upon completion of 5 yrs of service 9%
Upon completion of 10 yrs of service . 43
Upon completion of 15 yrs of service 6%

Upon completion of 20 yrs of service _ 8%



Upon.completion of 25 yrs of service . i 10% -

2. All longevity amounts owed for the calendar year shall be
-.pald In a lump sum as part of the pay recelved by the Employee In
December prior to Christmas. The payment shall be calculated on a
prorata basis to account for any changes which have occurred as-a
result of the Employees anniversary date occurring during the year.

3. In computing overtime pay which may become dde to a police
of ficer, only the annual base salary shall be used.

ARTICLE XI - PENSIONS
The Village shall continue to provide pension and retlirement
benefits to employees covered by this Agreemént under the Pollce and

Firemen's Retlrement System pursuant to the provisions of the
statufes and laws of the State of New Jersey.

ARTICLE XIT — DEATH IN FAMILY

Employees shall be granted up to four (4) calendar days' leave
with pay commencing with the day of death of a member of their
Immediate family. Immedlate family shall include spouse, children,
parents of employee or spouse, grandparents, brothers and slsters.
In the event of the death of the grandparents, brothers or gisters of
the employee's spouse, the employee shall be granted up to two (2)

calendar days leave with pay commencing with the day  af death of the
identifled persons.




ARTICLE XIII - DEATH OF POLICE OFFICER
In the event of death, the police officer's estate shall recelve
" pro-rated to the date of death, the following items; earned salary,

holliday pay, longevity pay, unutllized vacation tlme, unpaid clothing

allaowance and any other monetary benefits provided under this
Agreement.

ARTICLE XIV - SPECIAL ESTATE BENEFITS FOR POLICE OFFICER
KILLED IN THE LINE OF DUTY

All hosplitalization and major medical insurance coverage shall
be continued for spouses and dependents of offlcers killed In the
line of duty. Upon remarriage, the spouse shall no longer be
entitled to such coverage. Upon reaching the age of majorlty, or
upon adoption by any person, dependents shall no longer be entitled
to such coverage. The Village shall have the rlght to periodically

request proof of the fact that the spouse has not, In fact,
remarried.

ARTICLE XV - VACATIONS

. Vacatlons shall be as follows:

Years of Service Working davs

0 - 1 year 7 day per month plus 1
' day for each 6 months

1 - 3 years 17 days per year -

4 - 5 years 20 days per year

6 - 10 years 23 days per year

11 - 15 years 26 days per year

16 - 20 years 29 days per year



21 or more years (1232 gays per year -

The day after Thanksglving Is to be regarded as an additlonal
vacation day. This day shall be recelved by each employee covered by
this agreement through the employees utilization of a compensatory
day off which shall be paid for at sald employee's respective
straight time rate of pay. Sald compensatory day off shall be non-
cumulative from year-to-year. _

Vacations shall be scheduled by the Police Oirector or a duly
appointed designee fhroughout the calendar year consistent with the
efficient operation of the Force. All requests for vacation shall be
submitted by each employee on or before March 15th. The Policé
Director or his designee shall post the vacation Schedule by April
15th.  Wherever possible, requests by 2 or more emplaoyees for the
same vacation period shall be decided on a senlority basis. Once 3
Junior employee's vacation request has been granted and pasted on the
vacation schedule, the senlority of another employee may not be used
to displace sald Junior employee or to change the schedufé. There
shall be no more than two pollice officers and one Superio; Offlcer
per squad on vacatlon at any one time. Upon aone (1) week's written
notice to the Pollice Director or a duly appointed designee, employees
may request a single day off chargeable to thelr vacation, limited tg
a maxlmum of six (6) days a year. Vacations may be taken in three
(3) separate perlods during the calendar year. If eﬁployees glect ia

take these Individual days off, thelr remalning vacation time will be



‘1imited to two .(2) separate perlods.

ARTICLE XVI - HOLIDAYS
Section 1. There shall be thirteen (13) recognlized holidays
pald at elght (8) hours stralght-time under thls Agreement.

Compensation for the, holidays shall be pald as follows: one amount
representing 7 holidays shall be pald on the last payday in June. On
amount representing é holidays shall be pald on the last payday In
December prior to Christmas Day.

The thirteen (13) recognized holidays are:.

New Year's Day Labor Day

Lincoln's Birthday Columbus Day
Washington's Blirthday Veteran's Day.

Good Friday General Election Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Martin Luther King's Birthday

Section 2. Employees who are serving in their 23rd year or who

are serving In any year beyond that number shall, for pension
purposes,have the Holiday Pay computed as an additional portion of
thelr Base Pay. It 1is understood that this 1s solely for pension
purposes and Is not meant to affect any other rights which employees
haye which are determined by referenced to Base Pay.

ARTICLE XVIT ~ CLOTHING ALLOWANCE
section 1. Employees of the Pollce Force covered by this




Agreement shall receive a clothing allowance of $525.00 per year.
This allowance 1s meant to sﬁpply funds.so that empldyees will be
able to providé appropriate replacement for clothing and equipment
" issued by the Village which because of age or condition needs to be
replaced. All clothing purchased by said employees shall conform to
the current uniform policy of the Force. The present policy of dally
Inspections in the Police Force shall be continued.

Section 2. A cleaning and maintenance allowance shall be

granted to each employee covered by thls Agreement in the amount of
$275.00 per year. .

Section 3. The clothing and malntenance allowance set farth
above shall be payable as follows: $525.00 on April 1st and $275.00
on August 1st . =

Any employees who reslign or are discharged for cause shall be
entitled to recelve only the pro rata equivalent of the clothing and
malntenance allowance based upon thelr length of service from
January 1st to the date of dlscharge.

Section 4. New hlres shall not receive the aforesald clothlng
allowance In the year of hire. New hires shall durlng sald year be
Issued full uniforms by the Village which include: blouse, two
trousers, four shlrts (winter), four shirts (summer), one tle, twg
hats, one nylon Jjacket, one leather Jacket, one raincoat, one pair
raln boots, one palr shaes, one rain cover for hat, one leather belt,
one gun holder belt, and one palr gloves. In the event new hires

fall to complete thelr probatlon, the clothing originally issued will



be returned to the Village In good conditlon, reasonable wear and
‘tear expected. |

Section 5. If a member of the Force who ls assigned to the
" ‘Detective Bureau shall be reasslgned to patrol duty, the Village
shall, at no cost to the employee, issue said employee the clothlng

necessary to complete the uniform issued as described in Section &
hereof.

Section 6. Clothes or other equipment destroyed In the line of
duty shall be replaced by the Village at no cost to the employees.

ARTICLE XVIII - HOSPITAL AND MEDiCAL INSURANCE

All employees of the Police Force covered by this Agreement
and eligible members of thelr families shall be entitled to full
coverage of Blue Cross-Blue Shleld, Rider J and Major Medlical
Insurance as orovided In the State Health Plan.

The Village shall also supply a Dental Insurance Plan which
provides both preventlve and dlagnostic services, as well as

orthodontic beneflts. It Is understood and agreed that sald Dental
Service Plan 1s one which provides for co-payment of certaln items by
the employees, all as set forth In a complete description of sald
Plan which has been delivered to the PBA prior to the signing of the
contract. It 1s understood and agreed that the Village reserves the
right, wlth regard to any of the hospital, medical or dental
Insurance described hereunder, to supply comparable Insurance In lieuy

of the coverages set herein. It Is understood that the premlums for



these benefits shall be pald for by the Village, but the obligations
of the Village shall not include the obligation to pay that portion
of the dental program which 1Is the responsibility of the

. particlipating employee or his family.

ARTICLE XIX - REIMBURSEMENT FOR EXPENSES
Section 1.

(a) Meals which the Village 1s obligated to provide shall be
pald for or reimbursed by'the Village at the rate of $4.50 per meal.

(b) Mileage - In the event a member of the Force uses his own
vehlcle for transportation for official assignment, mileage shall be
computed to and from South Orange Police Headquarters at the rate of
$.20 per mile.

(c) Schools - Members of the Department who are authorized to
attend a Pollice Academy or any other Institutlon shall be paid for
meals and mileage if not provided by the'Academy or Institution.

(d) Court Appearance - If the Police Director does not provide
transportation and 1t 1s not practlcal to eat at home, 'meals and
mileage expenses shall be pald to all off-duty members df the Force
while attendlng all courts (other than civil court unless 1t involves
officlal dutles) or administrative hearings out of the Village.

(e) Other Assignments - Meals and mileage shall also be paid

to any member of the Department when on any offlclal assignment for

the Force when an official car 1s not available and/ér when 1t Is not

practical for the member of the Department to eat at home.



practical for the member of the Department to eat at home.
(f)> Tolls - All members of the Department shall be compensated
for any toll expense Iincurred while acting In any capacity

" hereinbefore so defined upon receipt and approval of a _ valldated

recelpt. Thls shall also Include receipts for parking fees.

Section 2. Members of the Department shall be compensated for

court appearances during off-duty hours made In connection with thelr
officlal dutles in criminal matters, clvil actlions, adminlstrative
hearings, or when directed to appear on behalf of the Village of
South Orange by -the Police Director or by Village Counsel. Overtime
compensation under this section shall be at the rate of time and one-
half (1-1/2) for all hours actually worked calculated to and from
Police Headquarters or four (4) hours, whichever Is greater.

ARTICLE XX — MISCELI ANEQUS
Sectlon 1. Inspection of Flles. The Village agrees to permit

each member of the Pollice Force covered by this Agreement full
Inspection and examinatlon without restriction of thelr personnel
flle at least once durlng each calendar year, provided a written
request 1s made for the exerclse of such right by the employee. The
Inspectlion shall take place In a private place provided by the
Village at reasonable hours durlng the day. The Village may requirs
that such lInspection and examination take place In the presence of
the Pollce Director or deslgnee. The employee may, at his/her ootion

have any person Including an attorney at law present durlng such



Inspectlion. Nothing shall be added to an employe;‘s personnel file
without-notification to both parties. The employee shall be permitted
to copy all or part of statements, writings or Information contalped
in the personnel file but nothing shall be added or removed during
sald examination. Nothing shall be removed or added after the
examination of the file by any police officer except on notlce to
sald police offlicer or as otherwise provided iIn this Agreement. Each
police offlcer affected shall be given the opportunity to answer any
allegatlons contalned in said letter of communication the answer
shall be affixed to sald letter of communication or complaint and
kept together with same In the personnel file of sald officer. If as
a result of the filing of said letter of communication or complaint,
an investigation is conducted and the complalnt is found to be
unwarranted, a letter so stating shall be sent to the complainant
with a copy to the offlcer complalned of. - A copy of sald letter
shall be placed in the file If criminal charges are flled agalnst an
officer covered by thls Agreement and the charge arises guf of the
performance of dutles in behalf of the South Orange Police Department

and such criminal charges result In a polle prosicul or in a findling

of not gullty, then the Village shall at the request of the officer
undertake to have the record of the police officer expunged. There
shall be no cost to the officer for legal services assoclated with
such expungement proceedings. :

Section 2. Senlority. Seniorlty ls deflned to mean the

uninterrupted length of accumulated service of each police officer




covered by thls Agreement computed from the last date of hire. A
police offlcer's length of service shall not be reduced by the time
lost due to sickness or authorized leave of absence.

Section 3. Communications A copy of all orders lssued by the

Police Director or a duly designated representatlive pertaining to
terms and conditions of employment of the employees covered by this
Agreement shall be given to the President of the P.B.A.

Section 4. Terminal Leave. Employees covered by this Agreement
shall be entitled upon retirement to terminal leave of thirty (30) -
days.

Section 5. Actina Capacitv Pav. All employees actually

employed In an acting capacity In a higher paying positlon shall
recelve the pay for that position while so employed.
ARTICLE XXI - GRIEVANCE PROCEDURE

Section 1. A grievance Is any complaint arising with respect to

wages, hours of work or other conditlons of emplo&ment. In order to
provide for the expedltious and mutually satisfactory settlement of
grievances, the procedures hereinafter set forth shall be followed:
Section 2. Complaints may be Inltiated by an individual
employee to the Immediate superlor In questlon. If the complalnt is
not"adjusted satisfactorily at this stage and the employee wishes to

enter a gorlevance, It shall be presented by the authorlzed P.B.A.
representative.

Section 3. When the P.B.A. wishes to present a grlevance for

itself or for an employee or group of employees for settlement, such



orievance shall be presented as follows:
Step 1 - The President of the P.B.A. or a duly authorized and

- . deslgnated representative shall present and discuss the grlevance or

grievances orally with the Police Director or a duly designated
representative. All grievances shall be raised promptly. If no
grievance 1Is raised within forty-five (45) days from the date of the
occurrence giving rise to the grievance, sald grievance shall De
deemed to have been abandoned. The Police Director shall answer the
grievance orally within forty—eight (48) hours from the time It ls.
presented.

Step 2 - If the grievance is not resolved at Step 1 above, or no.
answer has been received by the P.B.A. within the time set forth in
Step 1, then the P.B.A. shall, if it wisnes, refer the grievance t0
the Village Administrator or a designee. Such reference shall be
made withln seven (7) days fram the receipt of the response under
Step 1. If no grievance 1s forwarded within sald time perlod, then
the grlevance shall be deemed to have been abandaned. Thé Village
Administrator or a designee shall elther answer the grievance in
writing within twenty-one (21) days after receipt of the grievance
setting forth the position of the Village, or at the optlon of the
Administrator, shall convene a hearing to hear the details of the
grlevance and to have evidence presented. The Administrator shall
schedule such hearing within thirty (30) days of thé date when the
grievance was referred to him and if a hearing is held, shall delliver

a declsion within seven (7) days after the holdlng of the hearing.



- 'Step 3 -° If the drievance is not resolved at Step 2, then the
PBA may refer the grievance to the Board of Trustees of the Village
for determination. The PBA shall refer the matter to the Board of
Trustees within seven (7) days after receipt of the response aof the
Village Administrator under Step 2. The Board of Trustees shall
answer the grlevance, In writing, within thirty (30) days of the date
of the receipt of the grlevance. The answer shall set forth the
paosition of the Village.

Step 4 - If within two (2) weeks of the transmittal of the
written answer of the Board of Trustees, the grievance Is not settled
to the satisfaction of the P.B.A., 1t may, within twenty (20) days,
request that the grievance be submitted to arbitration as heresinafter
set forth. It 1s understood and agreed however, that If the
aggorieved party elects to pursue civil service procedures pursuant fo
the Statutes of the State of New Jersey, then no arbltration
proceedings may be held and arbltration shall have been deemed to
have been walved pursuant to the provisions of the Clivil Service Law,
the Rules and Regulatlons and procedures established thereunder. If
the grievance 1s submitted to arbitration, ther It is understood and
ag{ged that all rlghts granted to the aggrieved party under the civi}

service procedures are walved.

Section 4. Nothlng contalned In thls Article shall prevent any

member of the P.B.A. from presenting hls own grlevance and
representing himself, provided notlflcation of all meetings, steps

and grlevance answers are glven to the P.B.A. and the P.B.A. Is glven



the opportunity to be present at all steps of the grlevance
procedure. It Is also understood and agreed that any step of thls
‘grlevance procedure may be walved by mutual agreement of the partles.
It 1s also understood that If the Village falls to meet or answer any
grlevance within any prescribed time limit as hereinbefore provided,
such fallure shall be deemed a final declsion adverse to the position
of the grievant and sﬁch grievance may then be orocessed by the
P.B.A. to the next step. : |

Section 5. The Village may initlate a grievance procedure by
filing such claim directly with the P.B.A. Within ten (10) days
after the filing of such clalm or such further date as the partles

may agree to, a meeting shall be held between.the representatives of
the Village and the P.B.A. At such meeting, the partles shall make
an earnest effort to adjust the difference between the parties. - In
the event no such adjustment has been made, then the Village may, if
It wishes, flle for arbltratlon In accordance with the provisions of
the next Article. §

ARTICLE XXIT - ARBITRATION

Section 1. If a grlevance Is not settled under Article XXI,
such grievance shall, at the request of the P.B.A. or the Village, be
referred to the New Jersey Public Employment Relations Commisslonlfor
the selection of an Arbitrator in accordance with 1tsfrules.

Section 2. The decisions of the Arbltrator shall be final and




binding upon the partles. The expense of such arbltration shall be
.borne equally by the partles.

Sectlon 3. The Arbltrator appointed under the above procedure

" shall Interpret the provisions of this Agreement, but shall have no
power to enlarge upon or reduce the obligations of the parties under
this Agreement.

ARTICLE XXIII - SAVINGS CLAUSE

Section 1. It is understood and agreed that if any praovision of

this Agreement or the application of the Agreement to any person or
circumstance shall be held invallid, the remainder of this Agreement
or the application of such provision to other persons or
circumstances shall not be affected thereby.

Section 2. 1If any such provisions are so invalid, the Village

and the P.B.A. will meet for the purpose of neéotiating changes made
necessary by applicable law.

ARTICLE XXIV - FALSE ARREST AND LTABILITY INSURANCE

The Village will carry Police Professional Liability Insurance
coverlng each police officer for liabllity he may Incur while actlng
In the performance of his duties In llmits of $100,000.00 to each
person, $300,000.00 to each incident and $500,000.00 in the
aggregate. In additlon, when a member of the Police Force is
made a defendant {n any suit or other legal proceedings arising out
of the performance of.Pollice dutles, the Village will pravide the



employee with competent speclalized counsel to defend such sult or
legal proceedings and shall reimburse the employee for his out-of-
~ pocket expenses Incurred in defending such 1litigation.

" ARTICLE XXV - MANAGEMENT RIGHTS
It is understood and agreed that the Village possesses the sole

and exclusive rlght to conduct the Village's business, to manage and
direct the affalrs of the Police Force, ta fulfill its lawful
obligations and that all management rights repose In It.

It Is further agreed and understood that all rlghts of
management are retained by the Village unless otherwise specifically
restricted by the Agreement. These rights shall include, but shall
not be limited to, the right to:

(a) Direct, supervise and otherwlse manage the employees, to
maximize efficlency and to take all reasonable steps to improve
productivity of the Department;

(b) Hire, promote, transfer and assign;

(c) Suspend, demote, discharge or take other disciplinary
actlion for good and just cause.

ARTICLE XXVYI — RULES AND REGULATIONS

The present rules and regqulations in connectifon with the
operatlon of the Police Force and malntenance of discipline wil)
remaln In effect subject to future change. A copy of the rules ang
regulations presently in effect shall be oiven, If not previously sg
provided to all present .employees. The Village through the Pollce

Director may establish and enforce reasonable and Jjust rules and



requlations in connection with its operation of the Police Force and
maintenance of discipline; provided, however, the Village will meet
and confer with the P.B.A. concerhlng any change in existing rules. A
"+ capy of any change shall be given to all employees.

It Is understood that employees shall comply with all such rules
and regulations. Employees shall promptly and efficiently execute
the Instructlions and orders of offlicers and superlors. If an
employee or employees believe a rule, regulatlon, instruction, or
order of én of ficer or other superlor is unreasanable or unjust, the
employee or employees shall comply with the rule, regulation, order
or Instruction, but with the future provision that such employee or
employees may file a grievance challenging the rule, regulation,
order or lInstructlion as a grievance which shall be handled in
accordance with the grievance procedure set forth in this Agreement.

In the event that an employee or employees shall refuse to
Eomply with a rule or requlation, or shall refuse to execute promptly
and effliciently an 1nstruction or order of an officer.or other
superlor, the Village shall have the rlight at its option, to suspend
or discharge the offending employee or employees, subject only to the
right of the employee or employees to file a grievance challenglng
the-suspension or discharge. This shall not operate as a stay of the
suspension or discharge.

ARTICLE XXVII - SICK LEAVE

Section 1. Sick leave shall be granted to each employee up to



one (1) year provided there shall be medlcal certification that the
employee 1s unable to work. The Village reserves the right to have a
physiclan of its own cholce examine the employee tao determine fitness
- Torronky:

Section 2. Any employee who is Injured In an accldent arising

out of or In the course of employment who Is temporarily unable to
work as a result thereaf, shall not be deemed to be sick and no
limitation shall be imposed. The employe

{8

shall recelve his periodic
paycheck from the Employer and shall remit to the Village any
payments recelved by the employee as Worker's Compensation, during
the period of his absence as a result of the Injury. The Villagg
reserves the right to have a physician of Its own choice examine the
employee to determine fitness for duty.

Section 3. 1In the event that an employee Is out of work due to

111lness or a series of illnesses for a period of over one (1) year,
an application may be made to the Board of Trustees aof the Village
for speclal conslderation due to mitigating clrcumstances. If the
Board of Trustees In their sole dlscretion, finds sufficlent reasons
present, they may direct that the employee continue to be paid.

ARTICLE XXVIII - RESPONSIBILITIES OF PARTIES TO THIS AGREEMENT
Sectidn od. It Is recognized that the need for continued ang

uninterrupted operatlon of the Village's departments and agencles is

of paramount Importance to the citizens of the community and that

there should be ng Interference with such operatlons.



Adequate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, it 1s agreed
that the P.B.A., its officers, members, agents, or principals will
i not engage in strikes, slowdowns, mass resignations, mass absenteelsm
or other similar actions which involve suspensicn of or interference
with normal work performance. The Employer agrees nat to lackout any
employee covered by this Agreement.

Section 2. The Village shall have the right to discipline or

discharge any employee particlpating in any prohibited activity set
forth in Section 1 of this Articlg.

ARTICLE XXIX - AWARDS PROGRAM

The Villa@e will adopt an Awards Program &s agreed upon with the

P.B.A. It 1s intended that these awards, by providing for
recognition of valorous acts or accomplishments, may promote "esprit
de corps" and contribute to 1lmproved levels of achie?ement and
productivity in the Department.

ARTICLE XXX - CEHEEENDED DISCIPLINE OR DISCHARGE WITHOUT JUST
An employee’™s pay shall not be suspended without a proper

hearing except where such suspension 1s based upon Intoxicatlion,
striking a superior officer or as otherwise noted ln this contract,
For purposes of computing the periods of suspension, a police officer
may 1f 1t is approved by the Police Director, use accumulated leave
time Including vacation days and time-off.



ARTICLE XXXI — DURATION

This Agreement shall become effective at 12:00 a.m.on January 1,

1990 and shall terminate at 11:59 p.m. on December 31, 1991.

ARTICLE XXXIT - TRAINING

All mandatory firearms training shall be taken on the employees'
own time. All other training which 1s requested by the Force for
of f-duty employees shall be pald for by the Village as overtime.

ARTICLE XXXIIT - SUPERIORITY OF STATE LAW

Where any item which is involved in the relationship between the

Village and the, members of the Police Force are not covered or
alluded to in this Agreement, it is understood and agreed that those
relationships are governed by the Statutes of the State of New Jersey
In such case made and provided. Should the matter at issue involve
the terms and conditlons of employment, then it Is understood that
the New Jersey Employer-Emplovee Relations Act, N.J.S.A. 34:13A-1.1
et sea. shall apply.
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IN WITNESS WHEREQF, the parties have set their hands and seals
the day and year stated at the head of this Agreement.

~ ATTEST: TOWNSHIP OF SOUTH ORANGE VILLAGE
BY: Onace ;7¢(Jé§cw¢zﬁ“‘
3 7 7 S
ATTEST: POLICEMEN'S BENEYOLENT

ASSOCIATION, LOCAL NO. 12

BY: Q,A_M_, Z/ZM-( BY /4/ /ULLW "’\x/7 /(’_/«7—\._

dw

paTeED: L L/ 1551
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