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PREAMBLE

THIS AGREKMENT made this ~ /§ i day of O, 20062 butween the COUNTY
OF MIDDLESEX, a Municipal Corporation, by its Board of Chosen Freesholders (hereinafter
known as the Employer) and the AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES (AFSCME), AFT.-CIO Loecal 3460, R«'\RXIAN BAY MENTAL
HEALTII CENTER PROFESSIONALS and MIDDLESEX COUNTY MENTAT HEALTH
CLINIC PROFESSIONALS (hereinafier known as thz Union).

WHEREAS, the Union has been selected as the bargzining agent by the smployees to be
defined, in accordance with Chapter 303 of the Laws of 1668, and suzid Union has been in
nepotiations with the Employer pursuant to Chapter 303 of the Laws of 1968; and

WIIERFAS, the Union and the Employer have agreed upon certain terms of employment
as a resull of negotiations carried on pursuani to Taw; it is understood that this Agrecment
contains all the terms -and conditions of employment between the County and the employees
covered by this Agreement. Previous or past praciice existing or alleged t¢ have been existing
prior to the effective date of this Agreemcnt shall not be admissible in eny judicial or grievance
procedure hearing.

NOW, THEREFORE, subject to Lew as heiein provided, the partics hereto, in
considerstion of the following muftial promuises, covenants, and agreements contained herelrn, do
hereby establish the following terms and conditions which shall govern e activities of the

parties and all affected employees,
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ARTICLE 1

RECOGNIIION

American Federation of State, County and Municipal Fmplovees, A L-CIO, Local 3400,
Raritan Day Mental Health Center Professionals, is hereby designeied 25 the exclusive
bargaining agent for all full-tune and part-time professional employeaes emploved by the County
of Middlesex at the Raritan Bay Mental Health Center, in the job titles set forth in Azticle 9 for
2009 to 20172

The current distribution of supervisory titles between AFSCML Local 5460 and 3841
will remain unchanged. In the event a change is proposed, Management agress o pegotiais
changes with the Unlon and any negotiations will include beth bargaining units.

TICLE 2

NON-DISCRUDVIINATION
The COUNTY O MIDDLESEX 1s commitied to besing judgmeni concerning

employees solely on then qualifications, abilities, and performance, Nervboer party o this

Agreement shall discriminate agamst any employvec because of race, sex, age nativpality,
religion, marital status, handicap, political or Union affiliation. Anyv such alleged discriminstion -
may be pursued under the grievance and arbitration provisions of this Agrcement.
ARTICLE 3
MANAGEMENT RIGHTS

Except as in this Agreement vtherwise provided, the Employer rerains the exclusive right
ta hire, direct and control eperations; to discentinue, of recegnize or combine any Department or
Branch of operations with any consequent reduction or other chenges in the working force, to

hire and lay off employeos; 1o promulgate niles and regulations; te introduce new or mmproved

methods or facilities regardless of whether or not the same canse a reduction in the wortking force

and in all respects to cary out, in addition, the ordinery and customary functions of

-1 -
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management. None of these rights shall be exercised in 2 capricious or arlyirary menner,
The Union, on behalt of the employses, agress to cooperate with the Employor to eftein
and maintain full efficiency and maximum patient carc and the Emplover agress to receive and

consider constructive suggestions submitied by the Union toward these objsciives.

ARTICLE 4
UNION RIGHTS
Al The Union will fumnish to the Center Director a list of duly clected or appointed

Shop Stewards within the ten (10) days after their election or appointment. These Stewards will
not be transferred or reassigned to another location without 2 ten (10) day prior notice in writing
to the Unton with the reason a transfer 1s to be alfected. Unreasoneble transfer of a Steward is
subjuct to the grievance proceduie.

B. The ATSCME Unioa Representative in cooperation with Management shall have
the right to enter upon the premises of the Employer during working hours for the purpose of
conducting nommal duties relative to enforcement and policing of the finzl Agreemont reached, so
long as snch visits do not interfere with proper scivice to the public.

C. The President or a Steward may arrange to chieck time cards, time books and time
sheeis at reasonable times, so foug as there is no interference with proper service to the public.
Any ewmployee way arrange with the Supervisor 1o check his/her time card, time book or time
sheets at any reasonable time. The Union must have good reason for seeing the desired
information.

D. The Finployer agrees to promptly make aveilzble to the Unlen all public
information concerning the County of MIDDLESEX, including, but not limited to, (inancial

-



statements. debt statements, ennual audit repors, aioual budget, pertinent to ary particular case,
togcther with all information which may be necessery for the Usnion to process any grievance,
unfaic practice charge, disciplinary hearing, erbitration or complaints. All requests shalt be made

=

through the Personnel Director.
E. Whenever any representative of the Unioen: or any emplovee is required by the
Employer or the Union to participate during working hours in contract negohietions, grievance

procedures, erbitration hearings, disciplinary hearings, uvafair practice charges or formal

conferences within the County complex, the employee shall suffer no toss in pay.

T. The Union shall have the continued use of bulleiin beards and matlboxes
G. Fficetive upon this Agreement, Union members to be desigazied by the Union

shall be granted ten (10) paid days providing these days coincide with their regularly scheduled
work days, and six () ympaid days for a total of sixtecn (16} days in the aggrepgate 10 atiend
Uunion conferences or conventions. It is further understood that thess 'aave davs &rc not
cumulative on a year o year basis.

ARTICLIE S
DUES CHECK-OFF

In commpliance with N.J.S.A. 52:14-15.9(3), as amended, the Faployer agrees to deduct
the bi weekly Union membership dues from the pay of those employess who individually
request in writing that such deductions be made, The amounts to be deducted shall be certified to
the Employer in writing by tire Union, and the aggregete deduclions from all employees shall be
remitted to AFSCME Council 73, Trenton, IN.J., together with a st of names of all employues
for whom the deductions were made, on or before the 137 day of the succeeding month after

23
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such deducilons are made, The authorization shall be irevocable for as long as permitted by
applicable law.

If there shall be any change in the raic of membership ducs curing the lifc of this
Agreement, the Union shall furnish to the Employsr written notice, prior to the effeciive date of
such change, The authorizetion to déduct full Union dues may be revoked by an empleyee at any
time, and full ducs shall terminate Jepuwary 1, or July 1, whichever date occurs iirst after nolice of
termmation.

Any employee 1n the bargaining uniz on the effcetive date of this Agreemont who dues
not join the Unlon within thirty (30) days thercafter, any new employee who does not join within
thirty (30) days of initial employment withia the Unit, and any cmployee previously employed
with the Union who does not join within ten (10} days of re-entry into employment with the Unit
shall, as a condition of employment, pay a Representation Fee to the Union by automatic payroll
deduction. The Representation Fee shall be in an amount equal to" eighty-live percent (85%) of
the’rugular Union membership ducs, fees end assessments. The Union’s entitlement 1o the
Represcntation Fee shall continue beyond the termination date of this Agrecment so long as the
Union remains the majority representative of the employees in the Unit, provided that no
modification is made in this provision by a successor Agrecment between the Union and the
County.

The Union shall indemnify, defend and save the County harmiless against any and all
claims, demands, suils, or other forms of lability that may arise out of or by reeson of zction
taken by the County on reliance upon the salary deduction autheorization cards submitted by the
Union to the County and/or that may arise by reason of action takea by the County 1n the salary
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deduction of eighty-five percent (85%) of the Unlon dues for employees who are non-members
of the Union.

The Union has established and maintains a “demand and rewmarn” systern whereby
employvees who arc required to pay the representation fee in lieu of dues may demand the retum
of the “pro-rata share”, 1f any, subject to refund in accordance with the provision of N.J.S.A.
34:13A-5.5, as amended. The demand and retum system shall also provide that emnployees who
pay lhe representation fee in lieu of ducs may obtain review of the amount paid through full and
fair proceedings placing the burden of proot on the Union. Such proceedings shall provide for an
appeal by either the Union or the cmployee to the review board cstablished for such purposes by
the Governor 1n accordance with DTS AL 34:13A-5.5, as amended.

ARTICLE €
ADTERENCE TO BEPARTMENT OF PERSONNETL RULES
The Employer and the Union understand and agree that all miles promulgated by the New

Jersey Department of Personnel concerning any matter whatever not specifically coverad in this

Agreement shall be binding upon both.

ARTICLL 7
RULES AND REGUILATIONS
Proposed new negotiable rules and modificativns of existing negotiable rulos goveming

working conditions shall be negotiated with the Union bofore they are csiablished. The impact

of any consolidation of any departments shall be discussed with the Union,
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ARTICLE 8
WORK PRACTICE COMMITTEE

Al There shall be a minimum of one quarterly mesting betwcen the Union President ard the

Administrator to discuss the tollowing:

1. ticipated policy changes atfecting work arrangement.
2. Questions of Security during working hours =l the Center.
3. All other related issues of mnutual concern with the exceptions of grievances,
B. The Center Administrator and the Union President by mutual consent can reguest a Work

Practice Commitice meeting composed of three (3) members from the Urilon end three ( 3)
members from Management on an as nceded basis not to exceed one meeiing every quarter.

C. IN-SERVICE TRAINING: Macagement, I consultation with the Work Practice
committee, shall provide a program of in-service training — in addition to the present peer
SNPETVISION progran.

D. The [n-Service Training Commitiee will consist of three (3) Union membeis and three (3)
meuthers of management and the clinical coordinator to plan in-service training. The
Administrator shall see that monics are allocated for this purpese and will advise thi= Commities

regarding the amount of monies aliocated annually.

SALARIES AND LONGEVITY
A Minimurn Hiring Rates and fob Titles
1. The following job titles and minimumn hiring rates for 2009 te 2012 shall apply to unit

members under this contract. See Appendix “A” attached hereto,
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2. The hiring rates on Appendix “A” may be adjusted upwards by 51,000 in recogaition of
bi-lingual fluency which meets the needs of the departinent. While the only cuarently recognized
by-lingual stipend is for Spanish the parfies recognize that changing demographics may require
additional bi-lingual fluency in other languages and to that end the Department Head shall have
the discretion to designate other languages proficiency stipends s he mayv from time to time
deem necessary.

3. Any new title authorized for use bv the Cenier will be negotieted four inclusion or
exclusion from this bargaining unit.  If the parties arc unable to agree on the inclusion or

e

exclusion of a title, the Union, or the Employer, will pursue statutory procedures undor the New
Jersey Public Employment Relations Act.

it is understood and agreed that the Employer shall be able to hize new employees sbove
the minimum and within the salary range to reflect past experience.
4. EXPERIENCE FACTOR:  With tespect to new or {future hures of Raniten Bay Mental
Health Center, the Center intends that it would credit prospective emplovess with all or any
portion of such employee’s employment experience before employment with the Center  The
crediting of all or any portion of such cmployee’s cxperience will be detemmined by the
Department Head or his/her designee, in his/lier sole diserction, up to the sum of five thousand
dollars ($5,000.00), either at the tlme a now employee sizrts employment or during the

employce’s probationary period.




. Longevity

1. All eligible employees shall be cniitled to reccive longevity payments [or each year of

this contract. which shell be bascd upon their selary as of December 31, {i.e. of the previous

vear) boefure Negotiated Wage Increases are applicd, as follows:
a. Upon completion of & years of service and less than 15 yvers 4% of bese szlary.
b. Upon completion of 15 years of service and less than 20 years 6% of base salary.

b

¢. Upon completion of 20 years of service and therealter 8% of base salary.

2. Longevity payments shall not be payable on that pertton of the basc salary that excesds

$30,000 per annum.

=
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C. Annnal Salarv Increases

L Eligibility

a. Annual salary increases provided for herein shall be effective o Junnary 1, of
each calendar year covered by this Agreement and shall be calculated based on an employec’s
basge salary as of December 31, of the previous year.

b. All employecs in the bargaining umit on the County pzyrell as of Javuary 1, of

each year shall receive the wage increase descrited below except any employee on l=ave of
absence shall not reeclve such increase uniil their return to 2clive services and commencing from
such return.

c. Employees who scver employment with the County prior to the execution of this
Agreement will not be included in the wage increase, with the exception of retizees or deceesed
employees, in which case payment will be made (o their estate.

2. Amount

Fach employee shall be subject to this Agreement shall receive the following annual
increases in the manner previously described.

2009 - 0%
2010 -2%
2011 - 3%
2012 - 3.75%

D, Performance Evaluation

The parties shall continue their performances incentive policy in piace &s of

o

i
G~




December 31, 2001, to be refemred to hereafter as “Performance Evaluation”.  Anv chas
improvement or amendment of such policy shell be made enly after negotiation snd agrs
of the partics.

1. All performance evaluations shall have prospective application based upon the
previous year's 12 month evaluation and shell be payzble in the first fuli pay period of the

following calendar year and calculated as base salary.

Performance evaluation sehedule is 25 follows:

Evaluation Period Pavment Schedule
October 2607 - October 2008* 50.00 added to base salary on
(*Employce rmust have been hired by Japnuary 1, 2009,
Deccmber 31, 2046).
October 2608 — October 20605 5400.00 added to base salary on
(*Employee must have been hired by January 1, 2010,
December 31, 2007).
October 2605 - Ociober 2010* 3500.00 added to base salary on
(*Employec must have been kired by Japuary 1, 2011,
December 31, 2008). ' :
October 2010 — October 20117 5580.00 added to base salary on
(*Employee must bave been hired by January 1, 2012,
December 31, 2009).
2. In the event an employes 1s on authorized leave during the rating period, they

shall be rated as soon as practible afler their retun to active employmeni and any performance
evaluation increase shall be pro-rated upon the compleilon of the cvaluation process.

3. In the cvent an emmployee doos not recewve a favorable performance rating as of
Decernber of each calendar year they shall forego the increase in the calendar vear following
such rating.

4. Performance Fvaluation ncieases for the term of the contract shall be: 2009-

$0.60; $400.00 - 2010; $580.00- 2011 and 5500.008-2012 and applied as provided in paragraph
1. :

-10-
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ARTICLE 18

MERIT INCREASES

It is understood and agreed that pursuani to the intent of the Now Jersey Emplover-
Employee Relations Act, Chapter 303 Laws of 1968 (N.J.SA. 34:13A-1 el seq.) «ll wage
increases are tinited to the negotiated contractual amounts arrived at by means of the negoiiating
process. The only exceptions to this policy will be represented by certification to & higher

position or a temporary or provisiona! zppointment to 2 higher position. In these cases the

promation policy as contained in this contract will be observed.

ARTICLE i1

HOURS OF WORK

The normal work hours for the bargaining unit are to be as follows: Thirty-~five { 35)
hours per week —~ 8:30 an. to 4:15 pun., with forly-five (45) minwtes for hunch, and these Fours
are to remain in cliect unti! mutually changed. However, some employees, becanse of the nature
of their work, may be on different work schedules, starting time, or quifiing tmes as assigned by
Management. Either party has the right to request & change, sud such reauest is to be the subjea
of negotiations.

A BREAKS: Al cmployees shall reccive fifteen (15) minutes break for each

onc-palf (¥4} aay period of work, morning and aftemoon.

-11- Z



It is undersivod that all employces will be punctuel on siarting times, taking of and
Ivl i = ] 5, ] _ g il_! [t I ] 5 ot ":] j1s
returning from rest periods, lunch periods, and gquitiing times. Any employee not chserving

working hours as stated shall be subject to disciplinary action.

B. TIME FOR CERTIFICATION AND/OR TICENSING EXAMINATIONS:

by
pry

understood and agreed that one (1) working day will be granted off with pay to eraployees for

the following purposes:

1. State of New Jersey licensing for Psychologist

2. State of New Jersey licensing for 1)iplomate Psychologist.

3 State of New Jersey certification for MSW to receive LCSW.

4. State of New Jersey registration certification examination for nucses

5. State of New Jersey LPC exarination.

6. State of New Jersey LCADC examination.

7. All other licensure LXE.ITIIDaTjOIl requitcents end the grantng of time-off for

same will be delermined by the R B.M.H.C. Admiaistraior.
ARTICLE 12
OVERTIME

Al Authorized overtitne, that is, overtime required by the Employer, which is worked
in excess of the regular full tunc work week or in excess of the regular full time work day, but is
not in excess of forty (40) hours per week, shall be compensated [or by compernsatory time at
straight time.

B. Overtime not requested by the Fanployer, however, neccessary v the professional
judgrnent of the employee, must be approved by the Executive Director of the Employer ot his
designee. Such overtime, if worked, shall be compeasaied by compensatory time at the rate of
straight trroe.

-12-
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C Overtime shell be scheduled on & reasonable equalized basis where such work is
in the nature and normal routine of the job.

D. However, it is further understeod that the Dircetor or his designee will retain the
final authority on the tight to grant usage of compensatory tme.

E. Comp time must be utilized within the calendar veer of accrual except for the
month of December which may be utilized by Januery 31 of the immeciate following new year,

F. When in-service training meetings zre scheduled on a dey a part-time employee is
not scheduled to work, they may be granted the opportunity to change their hours of work for
that particular week in ocder to atiend the in-service training. providing they can schedule thelir
patients to accommodate the change in schedule. Such a change in schedule is subject to
approval.

Regnest must be with approval of the Administrator, and must be in writing and received

at least two (2) weeks (14 daﬂfs) in advance.

ARTICLE 13

FIL.LEXTIME
A, it is understood and apreed that flex time is (o be & fixed schedile for the said

period of time agrecd to for not less than & three (3) month period. Howuver, it is further
understoad that there would be uo shteration of scheduled hours after employee’s flex time
sulection.

The following rules will be strctly adhered to:

1. Proper empluyee grouping as designated by the Chief Executive Officer o- his

desiynee shall be maintained.



2. Work schedules and assignments ece 1o be met within required time frames.

3. Working hours: Starting and finishing times are t0 be observed In accord with

tlex time scheduling.

4. 1t is further agreed to and understood that [lex time continuance or discontinuance

shall rest on proper planuing requiremnents concernlng programs or project service to the

public as decided by the Dircctor or s designee, upon « thirty {30) days written notice.

5. It is further agreed to and understood that the cancellation or discontinuunce of

flex time by the Dircctor or his designee shall be effecied afier 2 pricr one (1) month

notice to the Union.

6. Flex time starting shall originate no earlier than 8:30 s, and tenminate no later

thar 9:30 p.m. of the work day.

Flex time work week will consist of 2 minimum of 2 four (4) dey work weell totaling
thirty-five (35) howrs. No cmployee can work less than a four {4) day work week (o reach his
thirty-five (33) hour total.

It is understood and agreed that all flex time hours in excess of the normal seven (7) hour
day shall be recogrized as straight time hours {ur all time applications,

H. An employee may request a tomporary changs in werking hours for a speaific
purpose, duwring a given week, or longer period, with avthonzation from the Center
Administrator, to facilitate the proper camying out of the erplovee’s dutics, or to meet an
employee’s needs.

-14-



ARTICLE 14
HOLIDAYS

The present holiday schedule in effect is to be achered to and 2lso to be observed are any

other holidays declared by legally constituted authontics of the Stele and Federal Govermment,

provided such holidays are approved by the Bozrd of Chosen Freeholders of MIDDLESEX

County.
New Year's Day
Martin Luther King’s Birthday
Lincoln’s Birthday
Washinglon’s Birthday
Good ¥Friday
Meinorial Day
lndependence Day
I.zbor Day
Columbus Day
Llection Day
Veteran's Day
Thanksgiving Day
Day following Thanksgiving Day
Christmas Day

If a holiday falls on 2 Saturday, it shall be observed on the preceding Iriday. If & holiday

falls on a Sunday, it will be observed on the following Mouday, 1f a holiday fells during an

cmployee’s vacation or bereavement time, he shall be granted zn zdditional day off with pay.
VACATIONS

A new employee shall be granted vaceation leave only at a rate of one (1) day per month
Upen

on a month-lo-month basis until the completion of one (1) full year of employinent,
YEL 10T

completion of said year, a pro-rata number of vacation deys shall be credited to the employe

215-
f\};‘/



o+

the balance of the year ending December 3
B If separation oceurs before the end of the year and more vacation days have besn taken is
appropriate, the per diem raic of pay for the excess days shall be deducted from the fine! pay.

C. All employces shall be granted vacation leave based upon the following schedule from

the date they are hired.

YEARS OF SERVICE AMOUNT OF VACATION
1 .¢ss than one year One working day for each month of service,

One to five yoars Fifieen working days Curing cach year of service.

Six to nine years Fighteen working days during each year of service,

Ten 1o twelve years Nineteen working days during each vear of service.

Thirteen to twenty years Twenty-two working days during each yoar of
service.

Twenty-first year or more Twenty-svven working davs during cach vear of
service.

D. 1t 15 understood that when reference is made to “six to nine years, etc.”, six mcans the

START of the sixth year, ete.

E. An employee may be granted up to three (3) consecutive days of the vacation time he/she
is credited with, 1n the case of an eincrgency or unforescen circumstance of the affocted person,
upon the approval of the Administrator.

F. Vacation time accumulation will be based on the Civil Service Ruling now in effuct
which allows vacalion carry over for one (1) year ozly.

G. The Ewployer and his designated representative shall atteropt o schedule work, in so far az

-16-
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possible, to preclude changes in the vecation scheduling, Al provisions of the Department of

Civil Scrvice concerning emergencics, ete., shell be observed by both paridss, Employess shall

submit requests for vacation time no later than May 1% of each year, with first and s=cond
choices. The first choice requested shall be on the basis of senionty.

After May 1, vacation requests are to be submitted two (2) weeks in advence, except in
emergency situations, When granting this vacetion time, the Administrator will give priority to
the date of the request.

Vacation time may be used on less than a full vecation basis by request and agrecment of
the cmployee’s immediate Unit Chietl It shall be asswmed that en employee will remzin in the
service for the full calendar year; or portion thereo! from the date of hire, and is cntitled to use all
vacation time for thal year when reguested as permitted by the vacation schedule,  Any
employee leaving the service of the County shall have unused vacation time paid him. Unearned
vacation time used will bé deducted from employee’s last pay if separation of service ocour. Ifan
employee dies with accumulated anmmal vacation leave, his/her estate will be paid a sum equal to
the compensation for that vacation leave

Employees may elect to be paid mn advance lor vacation time provided fourteen (14)
business days prior a wrilten notice is given to the employer’s designee. Payiment shall be made
on the Jast payday prior to the vacation. An employee may request an advance only twice 2 year,
e:;;cepT in the event of 2 verifiable emergeney. A minimum of five (3) continuous vacation days

must be taken, one day of which must include the scheduled payday.



PERSONAL DAYS

All employees shall have four (4) personal days 1n addition to those above for any
personal purpose. Personal days may not be carried over to the foliowing year. Personal days
may hc laken on separatc days or consecutively; however, the employee will give the Employer
one (1) day notice for each personal day to be taken, EXCEPT IN EMBERGENCY
SITUATIONS. New cmployees shall acerue one (1) personal day at the end of each third mwath
of employment and severance pay shall be calculeted considering personal days on the basis of
one (1) accrued day per third month of ermployment completed in the year suid employment is

terminated.

ARTICTLE 17

SICKLEAVE

A new employee shall eam sick leave at a rate of one and one-quarter (1-1/4) duys per
month on a month-to-month busis until completion of one (1) full year of employment. Upon
completion of said year, a pro-rata number of sick days shall be credited to the crnplioyse for the
balance of the calendar year ending December 31°4

If termination nccurs before the end of the year and more sick leave has been tzken than
earned, the por diem rate of pay for the excess days shall be deducled from the final pay.

Sick leave shall accumulate year-to-year with an additione! fifteen (15) days credited to
the employees at the beginning of cach successive calendar year.

All other proper and authorized leaves as provided in the rule of the Department of Civil
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Service shall be recognized and constitute a part of this Agreement.
Pzid holidays occurring during a period of sick leave shall not be charged to sick leave.
Sick leave may be taken in 1.73 hours or 3.50 hours in the morzing or afiernoen, with the
granting of such time as at the diseretion of the Admimnstrator. Such use will not be unreasonably
denjed.
ARTICLE 18

ANNUAL SICK TIME BUYQUL

At the end of each calendar year of this Agreement, employres having used five (3) days
or less annual sick leave out of fifteen (15) sick days credited per current year, may apply for and
receive payment for sick days credited and not used. The following provisions apply:

i. Only employees having used five (5) days of sick leave or luss out of Gfteen (15)

days credited per calendar year qualify for parficipation.

2. Payment shall be made in the amount of onc (1) d'ay’b pay for every three (3) days
that are not used. Since the lotal number of sick davs earned in a yiven year is
fifteen (15), there is a maximum of five (3) days’ pay in the buyout of each
calendar year,

3. Eligible employees applying for sick time buyout wiil do se on Deceraber 317 of

cach cwrent year by signing an euthorization cerd provided by the County.
Payment will be made ia the third peyroll period of the succeeding year.
ARTICLE 19

ACCUMULATED SICK TIME PAYOLF UPON RETIREMENT

Employees covercd under the term of this Agreement shell be entitied upon retiicmnent to

7,
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recelve & lump sum paymeni, as supplemental compensation one-balf payment for every full day
of MIDDLESEX County earncd and unused accumulated sick leave (not to exceed $15,000.00)
which is credited to him/her on the employment records and credited by the appointing authorin
on the effective date of his/her retirement. This policy will be adminsstered in accordance with
the resolution adopted by the Board of Chosen Freeholders authorizing same.

ARTICLE 15A
ACCUMULATED SICK TIME PAYOFT UPON DEATH
OF FMPLOYEE WITH QUATIFYING SERVICH

In the event of a County employee’s death prior to the effective date of thelr retirement,
il the person has been a County employee for a continnous and uninterrupted period of at least
15 years wmmediately prior to their death and has remaining on the County’s books unused
accumulated earned paid sick Ume, the deceased employee’s estate shall be entitled to rocelve
the decedent’s unused accumulated earned paid sick lcave computed at the rate of one-half (1/2)
ol the elipible deceased employee’s daily rate of pay for each day of cerned unused accurnulate
sick lczave based on the average annual compensation received during the last year of the
employee’s cmployment priot to the date of the emplovee’s duath, provided, however, thaf no
such lump sum payment shall cxceed $15,000.00. This sum may be subject to adjustment for
taxes, federal and slate withholdings, and any finencial obligztions the! the deceased emuployee
may have to the County. Annual compensation is defined to be the annuel base pay end
longevity at the time of death.

ARTICLE 20
PENSION

The Employer shall continue to cover the cmplovees covered by this Agreement for
Pension Benefits through the New Jerscy Public Emplover Retirement Svstem (PERS) for the
duration of this Agreement.

ARTICLE 21

WORK INCURRED INJURY

A Whenever an eraployee is injured or disabled s & result of or ansing out of his
employment so as to be physicelly unfit for duty, said csplovee shall be entitled to mjury leave
{or a period not to exceed one (1) year in accordance with W18 A.. 40A:0-7. Such leave shall
not be chargeable to sick leave. In each instance of injury leave, the Board of Frecholders shalt
adopt a resolution provided that the examining phystcian appomted by the County shall certify to
such injury or disability and provided further that the employee shall comply with the provisions
of this section. Before such injury leave shall commence, the employee shall cnter into &
contract with the County to reimburse the County of the monics he may reeeive as Workers'
Compensation, temporary disability or legal setticments arising out of his injury.

20-
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Payments for any and all injuries sct forth in Paragraph 1 of this sectfon shell be in

[ERS

accordance with the requirements of NJ.8.A, 34:15-1 et seq. and any and ali supplemertal o

L

amendments thereto.

w

For the purpose of compliance with the requirements of N.JS. AL 34:15-1 ¢ seq., thc
procedure outlined below shall be followed.

a. No later than the start of the second day efter the occurrence of wn injury
covered by this section, the injurcd employce shall complete the customary inury
report(s) required by tho State of New Jersey Departroent of Labor and Industry.
Such forms may be obtained from the Director of Persannzl and Employes
Relztions.
b. Within forty-eight 48 hours of the occurrence of an injury covered by this
scetion, the Department Iead shall furmish information on the forms supplied by
the Director of Personnel and Embloyee Relations and one (1) copy of said
report shall be submitted to the Clerk of the Board of Chosen Fresholders.
C. ‘The Director of Persormel and Frmployee Relations shall cause an
investigation to be made of said injury and upon completion of said
investigation shall recommend to the Beoard of Chosen Freeholdors the
action to be taken pursuant to Paragraph 1 of this section and pursuant 1o the
requirements of NLLS. AL 34:15-1 et seq.
d. The Director of Personnel and Employee Relations shall cause to be filed
with the Clerk of the Board of Chasen Freehaldors a semi-monthly repert

list setting forth agreements and terms for reimbursements as provided in

7 &y
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paragraph 1 of this Section.

¥

€. An employee of the County of Middlesex who 1z en inhwy leave shell be
credited with sick and vacation at the same rate as if he were working.

f. In the event an emnployee exhausts his one (1) year of injury Isave hetore
he is capable of returning to wosk, ke may continue on the payroll by using his
accumulated sick and vacution time. Adfier accumulated time has been used, the
cmployee, 1If  permanent bas the option of applying for a leave without pay
(according to the provedures outlined in Paragruph 1 of this section). Noa-
permanent employees are terminated after using accurnuleted sick and vacation
Lime.

In order to avoid intetruption of the payrell for employees of this bargaining uait who

incur compensable, work related injuries or illnesses involving lost work time the following will

be allowed:

The Contents of Form 1. and [-], Employee’s First Report may b
phoned in to the Personnel Department, telephone numbel 45-3397.
Compensability will be deiermined by telephone with Rasmussen Agency
with hinal confirmation teken from all required forms. Whencver
possible, Forms L and i-I should be mailed no later than the stert of
the second work day after the injury oceurred whencver possible

ARTICLY. 22

MATERNITY LY AVE

Permanent pregnant employees will be granted eamed and eccumulated sick leave and
vzeation during the time prior to the expected date of delivery and for one (1) moanth after the

aciual date of delivery on the presentation of a doctor’s cerificate and with the approval of the

;%
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Department Director or Supervisor and the Department Head.

Any pregnant employee will be granted cared and accumulated »ick and vacaiion leave.
However, only pcrmanent preygnant emplovees will be granted a leave witaout pay. Tais leave is
not to evceed six {6) months and is subject to the same precondition listed zbove.

ARTICLE 23

MILITARY 1.LEAVE

Any employee of the County who is a moember of the National Guard, Nave! Militia, Air
Natioual Guard or a reserve component of any of the Armed Forces for the United Stales, and |
required to engage in field training, shall be granted 2 military leave of ebrenve with pay for the
period of such fraining as is euthorized by law. Such leave of ghsence shall be in addition to
vacation.

ARTICLE 24

BEREAVEMENT LEAVE

All full-time employees shall receive boreavement leave as follows:

o

Spouse, child, or parent. persons in spousal relations — 2 working Cavs.
? z [ -

b. Brother, sister, Grandparents, Grandchildren, retative continucusly
residing in the tmployee’s household — 3 working cavs,

c. Current In-laws, Aunts, Uncles, Nieces and Nephews — 1 working day.

No annual cap on bereavement time.

-

Bereaverent leave is separate and distinet from any other leave time, and an employee
shall be entitled to warking days leave (as stated shove) for cach eligible death which occus, for

the working days next following the date of death.
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Rereavement leave shall be communicated to the empliovee’s Deparment Head er histher
designee by the employee.
ARTICLYL 25

MEDICAL BENEFITS

A. Vision Carc
The County shall rcimburse costs of vision care for lis employscs who Fave been
continuously employed for morc than sixty (60) days to the extent scit forth below., The vision
care allowance shall be limited to payments cvery other year or not more than once every two
calendar years. This bencfit shall not be cumulative.
Eye Exannnation 530,00
Lenses und Frames 3¢0.05
Maximun $140.04
B. Dental Coverage -

The County shall provide, an appropriate dental care plan whose bencfits and provisions
shall be the substantial equivalent of the dental care plan in place for employaes as of December
31, 1998, In the event the County wishes to alter, amend or replace the current denial care plen it
shall give thirty days notice to the Union representative of such proposed change and make
avallable to such representative a full schedule of benefits and costs of the proposed program. In
the cvent of objection to such County action ithe parties shall enter inte good faith negotiations
regarding the adoption of any new dental pian wiith due 1egard for corapeiitive availability of
cquivalent plans, relative costs and benefits and easc of edministeaiion of banctits.

24
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1. Employee contributions to premiums for the approved dentel care plan shell continue at
the same level and frequency as provided for in the collective bargaining contract in cifect on
Dceember 31, 1998, Any annual increase in said contributions shall not excesd 14.99% of
previous annual premium.

2. The County is not and shall not be required to provide Dental Fxpense Coverage 1o current
or future retirees unless otherwise agreed to by a collective bargaining agreement.

C. Eligibility

1. All County employces on the County payroll for not less than sixty (60) days or on
July 1, 199% whichever shall be later, and their cligible dependents shall be eligible to cnroll in
any of the County offered medical insurance plans subject only to the provisions and limitations
spectfically set out in this contract. EHmployees who voroll in any medica! insurance program
shall do so in writing on a form promulgated by the Personnel Depertinent acknowledging the
offered programs and their selection of 2 specific ‘plan.

2. Level of Benefits

The County, through the Middlesex County Joint Tnsurance Fund, MCJHF, shall
continue to provide to all eligible employees and qualified dependants on the payroll as of
December 13, 1999 the (3} HMO optlions, as available on January 1, 1999 cquivalent to the pre-
existing plans, a POS and Traditional Indemnity Coverage. The partics recognizc the
significantly greater premium costs of Traditional Indemnity Coverage and thercby agree thet
only employecs and their dependents who are eprolled in the Traditional Indermnity Tlan as of
December 13, 1999 shall be permitied to continue such coverage. It any such employee or
eligible subscriber shifts medical coverage to any other plan they shall not be

25
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pecmnitied subsequently to re-enter the Traditional Indemnity plan at & later dzte. Employees and
their eligible dependents enrolled as of May 7, 1599 in any other medical care plan may not
subsequently enroll in the Traditional Indemnity Plan. In the event the County desires to re-enter
the State Health Bernefits plan (SHBP) of New Jersey it roust provide thirty (30) duys notice to
the Union and enter inta negotiations regarding the applications of this contract.

3. Employce Contribution to Premium Costs

a. All eligible County employees on the payroll or on authorized leave as of December
13, 1999 shall continue to teceive medical insurance benefits at full cost to the Connty without
contribution of payment by the employce for as long as they are continuously so employed.
Employees who separate from County service other than through approved or contractual leave
forfeit such entitlement should they, at some later date, re-enter County service. Technical
terminations because of rcassignment, title change, promotion or departient ransfers shall not
constitute a forfeiture of entitlement 4s long as the new County scrvice shall be consecutive and
without actual interruption of service.

b. - Employees who enter County service or become eligible for medical Insurance coverage
atter December 13, 1999 shall be entitled Lo the samc level of benefits and will be permitied to
enroll in all availablc health care options dsscribed in C., 2 above cxeepl new hires (e,
employees hired afler December 13, 1999) may not enroll in the Traditional Indemnity Coverage
plan which shall not be offered to new employecs.

3. New cmployees, as defined above, whose annual base salary is 525,000 or less shall not
be required to contribute to premium payment for health insurance coverage.

4 New employees, as defined above ezrning an annual base salary in excess of
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$25,000 shall be required to contribute towerds premiums pzid on thewr behalf upon the
following schedule during the term of this contract. The only excerption shall be in a case where
an employee’s raise or promotion moves them bevond $23,000 but less than the amount of the
required premium contribution in which case their net pay shall not be less than thelr pay prior to
the pay increase or promotion.

Salary Level % of Costs Annual Ceiling
of Selected Plan of Contdbutions

$25,001-$30,000 ’ 25% REIRH

$30.001-%35,000 35% 650
$35,001-340,000 45% $90G0
340.001-345,000 55% $1,250
$45,001-850,000 6H5% 51,500

$50.001 + 75% 31,730

d.  The costs of premiums for the respective plans selected by the employee and their
cligible dependents shall be determined by the County on an annual basis with notice to each
cflected employee with the first paychock of each calendar yeer. Such computations shall be
based on rated costs provided by the plan administration. Employee confributions shall be
determined and any adjustment thereto shall be made annually as of the first pay period of each
calendar year.

The County may not increasc or alter an employee’s required contribution at any other
time.

4. Prescnption Coverage

For 2009, the County shall continue its 1998 lovel of presenption coverage {or 21 present
and future employees for the teun of this contract. Eligible employees and their dependents shall
not be required to make co-payment for generic dmgs prescribed by duly licensed physician.
Eligible employees and their dependents who desire or require brand nume prescripfion drugs
shall be required to make a co-payment of three (%3 .00) dollars.

F.ifective 1/1/2010, the prescription for co-pay shall be increased to §3.00 for
generic drugs presceribed by a duly licensed physician, and 85.00 for name brand drugs
prescribed by a duly licensed physician. Co-pay for current retires and retirecs during the
term of this contract shall remain 8.0 for generic sud 33.00 for brand name drugs
prescribed by a duly licensed physician.
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Retiremcnt Benefits

a. Retired County employess and gualified dependents shall continue all beneilis due them
under the terins of the contract in force as of December 31, 1998 including prescription coverage
as herein defined. Retired County employees mayv not have thoir benefits reduced or costs
increased except upon some act of the Legislature of New Jersey, the Cungress of the Unitud
States or an order of & Court of competent jurisdiction.

b. The County shall continue to provide fully paid medical benefits to employecs who
honorably retire after twenty five (25) years of credited public service as described by state
statutes and criteria of the New Jersey Department of Personnel: and employees who gualify for
and are approved by New Jersey Dept. of Personnel for receipt of disability retirement benefits.

¢. Retired employees as described in paragraph 2 above shall be entitied 10 the same level
of prescription benefiis as active employees. Retired employees shall not be entitled to dental
benefit unless so offered by the County at some later date at the Count‘y’s discretion and terms.

6. Administration

Tn the event a third party administrator {ails to pay any approprizte and {fully completed
claim for a covered service within sixty (60) davs the effcoted employee may apply to the
County to pay such claim upon adequate submission of supporting documentation.  When the
County deems such claim properly completed it shall make payment therein within an additional

thirty (30} days. As part of such application the County may require the execution of binding




assignment or subrogation agreement from the employce to the extent of payments made on the
employec’s behalf.
ARTICLE 26

GRIEVANCE PROCEDURE

Definition: A gricvance is any dispute between the partles concerning the application or
intetprelation of final agreement reached through these negotiations or any complaint by an
employee as to any action or non-action taken towards him that violates any right arising ot of
his employment.

STEP 1. The Union shall present the employee grevance or dispute to the
employee’s immediate Unit Chief within ten (10) working days of lis occurrence, or ten (10)
working days after the employee becomes aware of the event. The Umit Chief shall attempt to
adjust the matter and shall respond to the employee witlin three (3) working days.

STEP 2. Tf the grievance has not been settled, it shall be presented in writing by the
Union to the Department Head within five (5) working davs after the Unit Chief's rusponse is
due. The Department Head shall set up a meeting for the grevance within ten (10) working days
after receipt of the grievance. The grievant may be represented at the meeting by the AYSCME
Union Representative and/or the Union President and/or the Shop Steward. The Department
Head shall respond to the Union in writing within five (5) working days of the meeting.

STEF 3. If the grievance still remains unadjusted or unenswered by the Depariment
[Tead, the Union shall present it in writing to the Personnel Director within seven (7) woiking
days after the respouse of the Department Head 1s due. The Personnel Director shall sciup a
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meeting [or the grievance within twenty (20) working days afier receipt of the grievance. The
grievant tmay be represented at the meeting by the AFSCME Union Representative and/or the
Union President and/or the Shop Steweard. The Personne! Director will respond in wriling to the
grievance within ten {10) days of the mesting.

STEP 4. 1f ne settlement of the grievance has been reached between the parties, or if no
answer has been received from the Personnel Director, the Union may appeal the grievance to
arbitration withiu thirty (30) days after the response from the Personnel Direcior is due.

Stnee it is unportant that a grievance be processed as rapidly as possible the number of
days indicated at each level shall be considercd as a maximum — every effort will be made o

expedite the grievance as sel forth herein.

It is understood and agreed that any settlement of the grievance is limited to the dzie of
filing of the grievance,

Any cmployee wishing to process his/her own grievance may do so, but no'setﬂemeﬂt
shall be made 1nconsistent with the termns of final agrecment reached.

It is further agreed that the extension of grievance processing time may be extended by
mutual consent of both parties. Failure to move a grievance 1o the next step will be considered &
withdrawal of the gricvance.

Employce grievances shall be presented to the County Supervisory Roepresentative ca
forms prepared by the County. The grievance provedure, as contained 1n this Contract, shall he
strictly adbered to. It 15 understood that employees must sign their individual grievances.
Grievances without an employee’s signature shall not be accepted or processad.

A group or policy grievance shall be dircetly submitted at the STEP 3 level to the
Personnel Director.
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ARTICLE 27
DISCIPLINE
No employee may be disciplined except for just cause. Any gricvance cOncermng
discipline shall be initizted at STEP 2 of the grievance procedure and may be appealed through
the arbitration procedure, with the exception of the penalty of removal and suspensions of more
than five (5) days or more than three (3) suspensions in one (1) year. In the cases of these
suspensions or of removal, the appeal would be to the New Jersey Departnent of Personnel,
Mernt System Board. All major disciplinary action shall comply with N.J.A.C. 4A:2-21, et seq.
A Progressive Discipline for Minor Offenscs:
The principles of corrective discipline for employees covered under the terms of this
Agreement with respect to occurring minor offenses of the same nature as more {ully set forth in
N.IA.C. 4A:4.1-16.7, but not linmted to, are outlined as follows:

STEP 1. ORAL WARNING

Given by the Supervisor to the employec in the presence of the Union Representative and
clearly stating all the rcasons for the warning. Notation is made in emplovee’s personncl file.

STER 2. WRITTEN WARNING

Given by the Supervisor with agreement of the Department Head or next higher level of
authority. The notice shall clearly state all the reasons for the werning. One copy of the written
warmning shall be given to the employee, one copy supplied 1o the Union Representative, and one

copy placed 1n the Employer’s personnel filc.
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STEP 3. SECOND WRITTEN WARNING

Given by the Supervisor in accordance with the procedures sct forth in STEP 2.

STEP 4. ONE-DAY SUSPENSION

Given by the Department Head based on recommendation of the Supervisor. A one-day
suspension without pay will scrve as a warning to the employees of the seriousness of the
situation and that corrective action is needed by the employee. Written notice of suspension
shall be supplied to the employee, Civil Service (Form CS-379), Union, and employce’s
personnel file.

STEP 5. THREE-DAY SUSPENSION

Given by the Department Head. A three-day suspension without pay will serve as a
further warning to the employee of the continued seriousncss of the situation and that corrective
action is needed by the cinployee. Written notice of suspension shall be supplied the employee,

Civil Service (Form CS-379), Union, and employee’s personnel file.

STEDP 6. FIVE-DAY SUSPENSION

Given by the Department Head. A five-day suspension witnoui pay will serve as a final
warning 0 the employee of the continued seriousness of the situaiion and that correction action
1s needed by the cmployes. Written notice of suspension shall be supplied the employee,
[epartment of Personnel (Form CS-379), Union and employce’s personnel file.

Any employee who receives a written warning {or a minoer offensu or who 1s given 2
suspension for a minor offense shall have a copy of the action taken, placed in hisfher personnel
file where it will be kept for a period of one year providing that no re-occurning minor
disciplinary action was laken against the craployee in the samc twelve (12) mouth period. It

iy
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there is a minor disciplinary action taken within the same twelve (12) month period, the file shall
be kept until such time that there is a period of one (1) year without minor disciplinary action at
which time the record of minor disciplinary action shall be removed from his/her file.

B. Suspension, Fine and Demotion for Disciplinary Purposes.

An appointing authority may suspend without pay or with reduced pay, fine or demote an
employee due to incompetency; inefficiency or failure to perform duties; insubordination;
inability to perform duties; chronic or excessive absenteeism or lateness; conviction of 4 crime;
conduct unbecoming a public employes; neglect of duty; and other sulficient cause, however.

1. Any employee who shall be suspended, fined or demoted more than three {3)
times in any one year (one year being from date of first suspension, fine or
demotion to one year therefrom), or more than five days at one time, or for a
period of more than fiftcen (15) days in the aggregate in any one calendar year
shall be served with written charges and h?.V:e the right to appeal to the New
Jersey Department of Personnel, Merit System Board. The Boeard shall have the
power to revoke or modify the action of the appointing authority, except that
removal from service shall not be substituted forma less penalty;

2. The appointing authority shell notify the employee and the Depariment of
Personnel for the reasons for the suspension, fine or demotion regardless of the
extent or duration of the disciplinary action.

3. Suspension subject to ARTICLE 27 may not exceed six {6) months;

4. The Fmployer may suspend without pay or with reduced pay, or demote an
employee due to inefficiency, incompetency, misconduct, negligence,
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Insubordination, or for other sufficient cause, however,

{I) An employee who shall be suspended, or demoted more than three (3) times In
any one vear {one year being from date of first suspension, fire, or demotion 1o one year
therefrom), or more than five (5) days at one time, or for a period of morc than fifteen
(15) days in the aggregate in any one (1) year shall be served with writicn charges and
have the right to appeal the last disciplinary action to the Depanment of Personnel.

(II) The Cormunussion shall have the power to revoke or modify that action of the
Fmployer except that removal from service shall not be substituted for 2 less penalty;

(i) The Employer shall nolify the cmployee and the State Department of
Personnel (Civil Service) of the reasons for the suspension, tine, or demotion regardiess
of the extent or duraticu of the disciplinary action.

(IV) No suspension shall exceed six (6) months.

5. A permancnt emrﬂoyee in the classificd service may not be removed except for
Just cause upon writien charges. Notice of the removal shall be sent to the
employee on  the form preseribed by the Department of Personnel, and a copy of
said notice shall be sent to the Department of Personncl and the Union at the same
time. A provisicnal or temporary eraployee may be terninated at any time at the
discretion of the appointing authority. A Provisional or temporary employee who
has been termunaied shall have no fight to appeal to the Mernit System Board. In
disciplinary matters involving dismissal from service for provisional employees,
such employee shall be entitled to a conference with the Depertrment Ilead aud a

Union Representative. Befare & probationary
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employee is removed for disciplinary reasons, a meeting with the cmployee with

Union representation and management shall be held..

6. Any of the following shall be cause for removal from the Employer’s service,

although removals may be made for sufficient causes other than those listed:

7.

2. Negleet;

b. Incompetency or inefficiency;

c. Incapacity due to mental or physical disability;

d. Insubordination or serious breach of discipline;

e. Intoxication while on duty;

f. Chronic or cxeessive absenteeism;

g. Disorderly or immoral conduct;

h. Willful violation of any of the provision; of the State;

L. Department of Personnel (Civil Scrvice) statutes, rules or

regulations or other relating to the employinent of public employecs;

j. The conviction of any criminal act or defense.

k. Neghigence of or willful damage to public supplies;

L. Conduct unbecoming an employee in the public service; or

. The use or aftermpt to use one’s authority or official influence to

control ur modify the politicel ection of any person it the service, or
engaging in any form of political activity during working hours.

Any suspension, demotion, o1 disciplinary act taken against an cmployee

consisting of five (5) days or less shall be subject to the grievance and arbitration
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C.

Procedures herein.

Permanent employees and emplovees in their work test period shell have

the right to departmental hearing in every disciplinary action involving &

permanent cmployee, here the coniemplated penalty may be:

9.

a. Removal,

b. Suspension of more than five (5) days at one time. The last
suspension or fine of an cmployee for five (5) days or less shall be
reviewable where an employees’ aggregate number of days suspendoed or
fined in any one (1) calendar year is fificen (15) days or more. Where an
ernployee received more than three (3) suspensions or fines of live {5) or
iess days 1n a calendar year, the last suspension or fine is reviowable;

c. Disciplinary demotion;

d.  Good faith of a layoff; and

e Release at the end of the work period for unsatistuctory performance.

Such departmental hearings shall be cominenced as soon &5 possible and

not later than thirty (30) days after service ol'a copy of the charges upon the

employee.

In any disciplinary action against an employes, regerdless of whether that

ernployee 15 permanent or provisional, said employec shall be catitled to written notice of the

charpes and specifications and a hearing, or a confercnce for provisionel employee being

removed.  Further, the charged employee shall have the right to Union representation at the

disciplinary hearing or conference.



. The Department of Personnel shall select 2 hearing officer for the deparimental
hearing. The parties agree that the departmental hearings provided for in this ARTICLE shall be
conducted in a fair and equitable manner including presentation of witnesses, cross-examination
of witnesses, and a written decision stating finding of fact and conclusion.

E. Any employee who is disciplined or discharged shall have the right to appeal this
disciplinary action. It is cxpressly understood that an employee shell only be entitled to one (1)
avenue of appeal.

If the final action in a disciplinary proceeding determines that the employee was not at
fault, the oificial notes on the proceeding shall be expunged from the cmployee’s record.

An employee shall have the right to sce the disciplinary notation wade in the cmployee’s
nle,

ARTICLE 28

ARBITRATION

Any party wishing to movc a grievance to arbitration shall notify thc Public Employment
Relations Commission that they arc moving a grievance to arbitration and roguest that a list of
arbitrators be furnished to the Employer und the employee.

It is further understood that if the Fmployer and the cmployee caunot mutually arrive at a
satisfactory arbitrator (on muatters other than discipline) within thirty (30) working days after
receipt of the list from the Public Employment Relatdons Commission, the Commission shall
select an atbitrator. The arbitrator shall head the matter on the evidence and within the meaning
of this Aprecment, such rules and regulations as may be in effeel by the Civil Service
Commission which might be peitinent and render his award in writing which shall be advisory.
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The cost of the arbitrator’s fee shall be shared by the Employer and the employee.
Time extensions may be mutually agreed to by the Employer 2nd the employees.
SPECIFIC ISSUE ARBITRATION: Iiis agreed to aad understood that cither the Union
or the County may petition [or a binding principle decision on the specific issue through the
arbitrator, which shall be a final and binding decisien on the specific issue addressed. The cost of
the arbitrator’s fee shall be shared equally by the Employer end the Union. Any other cxpensces
incurred shall be paid by the parly incurring same. The decision shall be in writing with reasons

therein. Time extensions may be mutually agreed to by the Employer and the Union.

ARUICLE 29

FPROMOTIONS

When promoted, and employee shall be subject to either a six pereent (6
%) salary increase, or be placed ai the minimum of the now selary range, whichever is greater.
This increase will be in addition to his/her negotiated salary increase.

A promoted cmployce whose name does not appear, of who cannot be reached on a
certified list of eligible names which names them as the provisional, will be returned to their
previous lower tide.

ARTICLE 30

JOB VACANCY — JOB BIDDING

Section 1. When Management finds the need or plaus & newly created job within the
bargaining unit, the Management will notify the Union Representative and promptly post the job
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for bid on appropriate bulletin boards. All notices shall contain pertinent 1nformation concerning
the job, including pay and remain posted for three (3} working days. Thereupon the bid shell be
closed and the job awarded on the basis of senionty, qualification. and ability to perform the job.
If one ar more bids are received and all things are equal, seniority shell prevail. Management
will provide a copy of all job postings/vacancies for job titles covered by this contract, or the
AFSCME Professionals, to the Tnion President.

Section 2. The determination of abilitics and qualifications for en employee shall be
made by Management.

Section 3. Management will present to and discuss with an employee, ot i his request,
with the representative, the rcasons for selecting an employee of loss seniority for a higher joh on
the basis of ability and qualifications rather than on the basis of scniority.

Section 4. With reference to filling vacancies, employees in the line of work involved

shall have first consideration in order of seniority.

Persennel Rules,

ARTICLE 31
PERSONNEL FiLES

A separate personal history [ile shall be established and maintained for each employee
covered by this Agreement; personal history files are confidential records and shall be
maintained in the MIDDLESEX County Personncl Director’s offices.

Employces shall have the right to inspect aud revicw their own individual personnel fite
upon request to the Employer. The Employer recognives and agrees to permit this review and
cxamination at uny reasonable time. Employees shall have the right to copy, define, explain, or

object to 1 winting to anything found in his/her personnel file. This wrlting shall become a part

A
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many times as necessary; and for finger printing fees for licensurc ctfective 1/1/06 prospectively.
ARTICLE 34

MILEAGE ALLOWANCE

Whenever an employee shall be required to use his personal vehicle in any job connected
capacity, he shall be entitled to the County Personnel Policy allowance per mile. Additional
expenses such as parking, tolls, etc., shall be paid upon submission of a reeeipt and voucher.

ARTICLE 35

PART-TiMVE EMPLOYEES

A. After three (3) years in-center employment, clinicians shall be eligible to request

part-time status {20 hours work or more), providing the following condiilons sure met:

1. Employees shall have worked full-time for three (3) years;

2. Employees that are similarly qualified may request part-time status at the same
time. '

3. Requesls {or part-time status arc to be made twice a year on gpecific posted dates,

e.g., January and July.

4. Tt is further understood and agreed to that the Center Adminisiration retzins the
final mght of granting part-time status to employees applying for the same.

B. SICK ILEAVE — Fach part-time employee who works the equivalent of twenty-
two (22) full working days shall eam 1-1/4 days of sick leave. (8 hour employees — 176 hours. 7
hour employees = 154 hours).

C. HOLIDAYS — Regular part-timers shall be paid for that portion of the holiday

that they would biave been scheduled to work on that day.

. VACATION, PERSONAL DAY & BEREAVEMENT LEAVE - Part time

%@%
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Employees shall have personal duys and vacation deys provated by the percentage of full time
that they work. Pari-time vinployees shall also be entitled to one (1) tereavement dav pursuant
to the bereavement clause for full-time emplovess in this Agreement.

E. HOSPITAL AND DENTAL PROGRAMS AND DRUG FRESCRIPTION
PROGRAM — Part-tune employees will be covered if they are scheduled for and do work twenty
(20} hours or morc cach workweek.

F. PUBLIC EMPLOYEES” RETIREMENT SYSTEM — it is compulsory for part-
time employees of the County of MIDDLESEX to enroll in PERS if they were permnanently
appolnted on or after January 2, 1955, provided they eamn at least $500.00 2 year aad arc paid in
cach quarter of the year.

G. SEASON EMPLOYEES (SUMMER HELP) — Indirect benefits will be limited to
Workmen's Compensation and those other begeliis provided by lew. Emplovees in this category
WILL NOT rcceive vacation days, sick days, holidays, personal davs, bereavement days,
hospitalization and dental bencfits or any other indirect contractual benefits.

H. Effective 1/1/10, part time employees working at least 20 hours per week,
after two continuous fell years of part timne employment of at least 20 hours per week, shall

be entitled to proportional paid jury duty leave and proportional paid bereavement leave.

ARTICLE 36

LAYOFF AND RECALL

The Employer agrees that in the event of employee layoffs for bona fide economy reasons with
good faith demonstrated on the part of the Employer to the Union, same shall be on the basis of
scmiority, begloning with temporary help, then provisiona!l employees, and last, permanent

employees, according to procedures specified in New fersey Department of Personnal

14
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Rules. In no instance shall permanent empleyees be lzid off and part-time employees retamned.

In all cases, the Employer shall provide proper written notice to permanent employees to be laid

off, forty-five (45) days 1n advance as required by New Jersey Departmnent of Personne: Rules.
ARTICLE 37

RECLASSIFICATION SURVEY

If the Employer should request a complete title survey and reclassification survey of any
County employment positions covered by this Agresinent by the Department of Personnel, the
Union will be permitted to take an active part in the survey. To the extent of its vested interest in
the employees whom it represents in accordance with all Department of Personnel rules and
regulations and applicable laws the Employer will notify the Union that a survey is teking place
and ask for recommendations and coopeiate with the Union regarding said survey.

ARTICLE 38

RESIGNATION

Al An cmployee who resigns shall give the Emplover in the person of the Executive
Director of the Center a two (2) weeks advance writicn or oral notice.

B. An employee who gives notice of resignation, as provided zbove, or whose
employment Is termminated, shall be entitled Lo recelve payment for unused vacation time accrued
on the effective date of the resignafion or termination. If nouce is not given as provided above,

an employee shall not be entitled to such payment provided it wes possible for the employee to

have given such notice.
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C. All resignations shall be subject to New Jerscy Departmment of Perscnmel Rule
4M2-6.2.
ARTICLE 39

COMPUTATION OF ERRORS

During the life of this contract, computation errors shall be correcied from the date of
determination, except when the crror is a payroll department ecror, relating to the employees
wages or benefits.  These errors may be corrected by Umon notification, by Manegement, or by
mutual consent.

ARTICLE 48

EXISTING TAW

The provisions of this Agreement shall be subject to and subordinate to, and shall not
annu! or modify existing applicable provisions of the State or Federal Laws.
ARTICLE 41

SEPARABILITY AND SAVING CLAUSE

If any proviston of this Agreement or any application of this Agreement to any employee
or group of employees is held to be invalid by operation of law or by a court or other unit or
tribunal of competent jurisdiction, such provision shall be inoperative but all other provisions
shall not be aflected thereby and shall remain in full foree and effeci.

The Ermoployer and the Union shall re-negotiate a replacement provision that shall
supersede the invalid provision. Said renegotiation shall commence no later than thirty (30) days
following the termination of the invalid provision.
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It is mutually understood and agreed that all benefits curently enjoyed by employees
shall remain in effect and become a part of this Agreement.
EMANATING POLICY — It is mutuelly further understood and zgreed that zny
emanating County policy will become part of this Agreement.
ARTICLE 42

NO STRIKE OR LOCK-OUT

Nuither the Union nor the employee or the Employer shall interfere, instigete, promote,
sponsor, engage in, or condone any strike or lock-out. ln the cvent that any person violated the
lerms of the no-strike clause, the public employer shall have the right to discharge or otherwise
discipline such person. In the event that an arbitration proceeding is instituted which involves a
breach of the no-strike clause, the sole question for the arbitrator shall be vihether the employee
was engaged in the prohibited activity.

ARTICLE 43

SICK TIME VERIFICATION

The Union agrees to the County’s sick time verification policy for any posilion required
to be filled with an overtime slot if employee is absent. Existing sick time verificabon policy will
remain in effect for positions which nced not be filled when emplovee is out. See atiached
Appendix “B”.

ARTICLE 44

PAY PERIODS

The Union agrees to change 1o semi-monihly rather than bi-weekly pay, if other
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bargaining units agree and the County elects to change over.
ARTICILE 45

EMERGENCY CLOSING

The Unjon agrees to the County’s Emergency Closing Policy as lony as:

a. Isseniial employees are defined by title rather than name.

b. Employees will stay as long as required.

¢. They get overtime when called in to work not during hus/her regular shift.

d. Vacation or sick time can be used if pre-approved accompamied by doctor’s note or
approved by the employee’s supervisor or designee pursuant to N.J.A.C.
4A:61.3g & h

e. Empluyces may be required to work if needed. If not all employces ure neaded, thase
whao stay or leave will be based on seniority.

A copy of the County Policy is attached hereto as Exhibit C

ARTICLE 4¢

DRIVERS LICENSE

The County shall have the right to check valid driver’s licenses of employess vpereiing
County vehicles or operating personal vehicles in performance of job dutizs al any time, Such
employees arc obligated to report loss or revocation or suspension of driving privileges.

ARTICLE 47

CHILD CARE ASSISTANCE PROGRANM

A. The County Personnel Policy on child vare refimbursemcent shall be binding upon

ﬁ

{he partics upon the following terms.
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The weekly reimbursement for 2009 will be as follows:
a. If the employee’s salary is §18,000 or less per annum the
reimbursement will be $49.00 per week.
b. §fthe emplosee’s salary is 318,001 to 825,000 per annum, the
reimbursement will be $35.0{ per week.
c. W the employee’s salary is 325,001 throogh S60,600, the
reimbursemeni will be 520.00 per week.
Eftfective 1/1/10, the raics of reimbursement shall be increased by S10.00 per week
for each range as folows:
d. If the employee’s salary is 518,000 or less per annum the
reimbursement will be $50.00 per week.
€. H the employee’s salary is $18,401 to 525,000 per annum the
;-eimbursemen’i will be 845.00 per week.
f. If the employee’s salary is 525,001 through $60,000, the

relmbursement will be $30.00 per vweck.

=
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ARYICLE 48

DURATION OF CONTRACT

It is hereby agrecd hy the Employer and the Union that this contract shall be for a four {(4)
year term, cominencing Japuary 1, 2009 and ending December 31, 201Z.

All of the provisions of this coniract shall remein in full force and eflvet until & successor
collective bargaining agreement is negotiated.

‘I'his contracl may be reopened for 2012 contract negotiations by either party upon notice

i writing at least sixty (60} days and no more than one-hundred and twenty (120) days prior Lo

December 31, 2012.
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SIGNED, SEALED, AND DELIVERED

IN THE PRESENCE OF:
AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,

AFL-CIO, LOCAL #3460 ATTEST:

s B Do Ao L—

Edwnrd BANASMK’ Pecs.  DewNisE IMunwdo - Via Fes

gt o Tt

argdret E. Pemberton Clerk
Board of Chosen Freeholders

Approved and Legality:

Eric M. Aronowitz/Esq.
First Deputy Couyty Counsel
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COUNTY COUMSEL Fax: f37-745-4538 Sz § ZOOT 1Z:83 F. 03
APPEMDIX "A"
| 20g8 | zoto ' =2oi1, ., 2612 |
'\ 0 ; 2B, 3% E PoaTsR
Title | Min. | Min. | Min. . Min.
Paychiatric Social Worker ] | $43,6107 544432 $453817| $47,535
Sepior Psychiatric Social Worker | $47,500| $43450! 348,304] $51,775
Principal Psychiatiic Social Worker - $50,7171 551731, 353283, 355281
Psychiatric Social Work Supervisor | $53,780: $54,635' $3£48)| 558,598
[Clinical Psychologist | S47135] $42.578| $248,267| $45827
Senior Clinical Paychologist " 1 $48.3T6! S50.3841 S54,874) 353,820
Senior Clinical Psychologist w/f License to Pracice | ! | ; ﬂ
Psychology in NJ o | $50,7171 551,731 $53.283 855,281
Principal Clinical Psychologist | s56,484! 357,614/ s53.342! $81,567
Principal Ciinical Psycholoaist w/ License to ] ! \ o
Praclice Psychology in NJ - $60,808. $8zZ, 1271 $63,531, $56,399
Head Nurse (Licensed R N} | $50,734, 351800 §53,354] $55,354]
[Graduzte Nurse (Licensed R.N.) 545755 345,670 548,070 S4BE/3)
Sccial Worker Institution T O§38,112. 238,874 340,040, 541,‘*'4_2_
Rehahiltation Counselor | $38,648. $39,421 $40804! $42,1726
Rehatilitation Counselar / License . $39.588. 340,789 347 O‘li' 543,588
Senior Rehabilitation Counselor | $42,135] 542,878 $442367, 845927
Senior Rehabilitation Counsalor wf License | §43,476| $44.3485] $45676, $47,389
Teacher - Special Education | $39,982, $40789] $42.012, $43,588
Occupation Therapist 538,645 $39,421] $40,804° $42,126
Senior Social Worker Institution 242 135 %42,878] $44,287| 545,827
Family Counselor ) $43,610) $44,482] $45.817, $47,536
Staff Clinical Psychologist 1** - 542,135 $42,978] $44,267| $45.627
Staff Clinical Psychologist 2** | 549.376| $50,264; $51,874] $53,820
Staff Clinical Psychologist 3 | $50,717] 951,731 353,283 $55261

= Pending State approval of iitle.

g
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APPENDIX “B”

SICKLEAVE VERIFICATION

Paid Sick Leave must not be used f{or purpases other than those permitied by law. An

employee on sick leave is being paid by the County and, for that reason, the County may impose

certain restrictions on the employee during the employee’s scheduled shift. The purpose of this

policy is lo provide the County with the means to verify tiat an employee is not using sick leave

for other than its intended purpose.

The following rules shall apply for the verification of sick leave.

1.

LaJ

The employee must call in at least 2 hours before the start of the scheduled shift.
The employee must advise of the nature of the illness.

The employce must advise of the expected duration of the illness.

Tt shall be the responsibility of the employee to be aecessible by telephone at the
employee’s residence for the duration of the employee’s Si’iiﬁ.

tf the employee 1s not to he at home during sick leave, the employce st so
notify, in advance, the employee’s supcrvisor {or his designee) of (a) the address
o} where the employee will be; (b) the times the employee will be there; (C) 2
telephone number at which the employee will be personally accessible; and (d)
the reason for leaving the home,

In the case of doctor visits (and to pick up medication), the employee shall edviss
his/her supervisor (or supervisos’s designee), in zdvarce of the visit, of the name

of the doctor, the doctor’s telephone number, and the time of ine scheduled
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appointment. The employee must coniact 1Ee supervisol when employes retums
home.
The County, in its discretion, may choose to verify sick leave through home visits

or telephone contact. [T IS TIIE RESPONSIBILITY OF TIiE EMPLOYEE TO

COME TO THE TELEPHONE PERSONALLY. An cinployec is not permmitted to

use a beeper or answering machine to screen calls,

Medical Documeniation. An emaployee is required Lo previde verification of sick
leave when an employee is out sick 5 consecutive days. The County will
reimburse the emplovee half of the amount toward the cost of obtaining such
verification, (NOTE: Documentation can be required from first dav of illness.)
“Verification” means that the employee is required 1o provide a written statement

by a reputable treating physician substantiating any illncss. The physician

certification must indicate that employee was not physically able to perform any

duty connecied wilh his’her job and must give a dizgnosis of iliness. The County

may require the employee to submit to examenation by a physician eppointed by

the County.

9.

Examination by County Physician  Patiern Absence/Suspension of Abuse: In
cases (1) where the County has reasonable suspicion that an employee has abused
sick [eave; (Z) where an emplovee has demonstrated a pattern in the use of sick
leave (for example, the repeated use of sick leave on the first or last day of the
work week ot on the dey belore or afier a holiday). or {3) wherte the employes has

used 15 sick days in 2 twelve month pertod, the Couaty may require verification

]
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10.

of illness by a physician selected by the County.

In cases where County verification is to be required, the employce will be
notified, then the request for sick leave is made, to report duning the shift to a
designated physician at County expense.

The County of Middlesex views zbuse of sick leave as a serious offense which
will result in employee discipline up to, and including, termination of

employment.



APPENDIX “C”

COUNTY EMERGENCY CLOSING POLICY

EMERGENCY DECLARATION: The policy epplies when all or part of County
operations are shut due to an official declarztion by the Oliice of the County
Administrator. Official announcerncnt will be camried on (radio station) znd information
can be obtained by calling 1-800

ESSENTIAL v. NON ESSENTIAL: Whern there 1s an emergency shul-down declared by
the County Administrator, the County shell determine the manning requircments of
essential personnel. Each department hezd may determine & list of essential posiiions in
advance of any such emergency, but it remains in the discretion of the County 1o
determine additional essential personnel depending upon the cucumstances of a particular
emergency shut-down.

RESTRICTION ON PAID TIME-OFF: In an emergency shut-down, essenlial personne
will pot be permitted to utilize paid time ofi (uclnding personnel und sick days) without
the express approval of their departinent head.

PREMIUM TIMFE: essentlz]l coplovees will not be paid premium or any additional
compensation mercly due to the fact that they are required to work during an emergency
shut-down. However, other collsctive bargaining agresment provistons, which apply
independent of emcrpency shut-down situations, will coniinue to be endorsed. It 1s the
policy of the County that employees whose positions are deemed cssential shell be
required to work dwing emergency shnt-downs as part of their doties 25 a County
crnployee.

NON-ESSENTIAL EMPLOYEES: Non-esscntial employees ordered ot to work as ihe
result of an oificial emergency shut-dowsn of 2l or part of County operalions shall receive
repuiar compensation for the period of the shut-down not 10 exceed eight hours segular
pay, irrespective of the length of the shut-down. Such limitation 1s subject to extension in
the discretion of the Board of Chosen Freeholders.

1Te County’s policy with regard to inclement weather is hercby reaffirmed: it 1s not the
policy of Middlesex County i shut down merely hecause of mclement weather
conditions. Absent declaration of a stale of emergency by County Adminisizator, all
erployees will continue to work as in the case ol a regular business day
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