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This Roreement entered into this ﬁﬁﬁé@ééy g?%ﬁ%%ﬁg%éggff
by and betwsen the BEoard of Education of the ﬁchﬁ@é district of
Perth Anmboy in the County of Middlesex, hereinsfier ealled the
“Beard” and the Perth Amboy Educaticnal Secretaries’ Association

hereinafiter called the "Association®,
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' Whereas, the Beard has an cbligaticn, pursusnt to
Chapter 302, Public Laws 1968, as amendfed and ousplencnted by
§ Chapter 123 of the Laws of 1974, to negotiate with the
g Assogiation as the repregentative of ennioyses h@f&é&ﬁfﬁ@z
% designated with Z%%?ﬁﬁt to the terms and conditions of
amployment, =nd | £

Wherses, the pavties have reachad cortain ﬁﬁﬁ%@%%@@ﬁiﬁﬁﬂ
which they desire ¢o confirn in this Agreoment, witnesseths
in congideration of the feollowing mutual covenants, 1z

i
iz hereby soresd as follows:
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wWhorsas, the Beard has an cbligation, pursuant to j
Chapter 303, Tublic ILaws 1968, es smended and supplenented by

Chapter 133 of the Laws of 1374, to negotiate with ths

Zzsouiation as the ropresentative of empioyses kegeéaaﬁﬁ@r i

designated with raagﬁﬁa to the terms and conditions of |

employuent, and §

%ﬁ@ggas, the pavties have reachad certals understandings é

which they degire to confirm in this Zgreoment, witnesseths i

In consideration of the following mutual covenants, it H

is hereby acreed as follows: a
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The g@@yé'hege%y racognizes the Assooliation as the exe=
clusive &ﬁ@ sole representative for collogiive a&g@%i&&%@ma’
copcerning the terms and conditions of ewployment for all fulle
time echool clerical employees, i.e., secretaries, bookkespors,
and telephone {(switchboard) operators, and ezeluding the
secretary to the Superintendent, the sécget@xy o the Asgistang

Superintendent, the seczetary ¢o the Board Secretary/School

- Adwinistrator, and all other smplovess.
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NEGOTIATION PROCEDURD

n. Tho parties agree eo conpeaee negekistions io

acopcdance with the ceguirements ¢ &
1968 as amended and suppiemented By Chepter 3123 ©

apter 503 of the Laws of
£ the Laws ef

1974.
ng soyecment shall not be cadigied in whole or in

B. T
part by the @grﬁggs excspt By én snprrument i3 wrising. duly

exocuted by Both parties.
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A. Definition
A grievance is a claim besed upon an alleged
misiaterpretation, ﬁsmggzicatién ér violetion of the specific
| sections of thig Agreement, exmgm that the tern gxé&vam:e"
| ehall aot agfz@ig eo3 ’
- 3. &0y matter for which a method of review is
g,amseﬁmﬁ by lawp or
2. any rule or regulatiocn of the State Compiseioner
| of Baucation; er
, | 3. Any rule or regulation of the mm:aa Zmployees
|| Betirement syatem and
'; 4. any matter wbich accordéing to lav 42 linited to
{ action @y the Boazd aione.
2 grievance to bs considered under this gmﬁeﬁnm
i oust be inmitiated inm writing by the aggxiweﬁ e@m};ae within
| twenty-one (21) calendar days frap the time that the employee
ji knew oz chould have Ranown of its occurrenes, and failure %o act
| | shall censtitute abande '
= | B, -‘ Procedure
1. Pailure at apy step of this gm@ﬁm‘e to
mﬁmm tho desision @n a grievance mm&a the specified time
o3




Limies ehaRl permit €hs aggrieved ¢o process

&5 the next stg?.
Pziluss ot asy stop of ks procafure ¢o apmeal & grievance

| ene noxt step within che gpocified eime Bimits sall be Gesued
i soreptence 6f the decision at that soop.

é. asy %ﬂi@g@g whs hieg o g@giﬁwgﬁg@ 8553 diszues

‘ 8% ¢ ém@ %?%%;% his oy %@%%E {or any superviecy &€ epplicablel in

A3
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| an attempt o mg@wa the matter Anformally at that lewsl.

| 2. I, @5 5 resuit of the Giscussion, the matter is
ant g@%@ﬁ%@% to the gatisfioction of ehe erpleyse, e @%mﬁ

i indzigue a grisvance in %@zé%&g €0 ¢he @”éﬁ»é@%é or the sppropriste
| supsrvicor 47 oo primecipsl fs 4n charge wgm:a tha 2% calendaze

apecificd, spseifying:
a. Bature of geigvance

B, Enturs ¢f ezbant @ﬁ injuzy, loos or
inconveniconsn

o o %&mi% o gzz@%’i%% @é@%@%a

€., Bis dissntisfontion with @@@wz@m
provicusly f%ﬁ%&f&ﬁ

e %i@@ég&i or supssvisor shall communlicats

: %a:%a @@“mﬁgﬁ to the esplovee inm writing withis £ivz (3) calandaw

idays of revelipt of the writiten c_:g@ ievanes.

é@ ﬁw&t&gm@ with enception of mm%xpmig@kﬁm
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5, Secrotary-telephone cperatera and secretaries
assigned to Board ¢ffice, no iater than five (5) calendax days
after receipt of decision may appeal to the Board Ssoretary/
$chasl Administrator utilizing the procedure doscribed in $6
helow, |

AR
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G. The appeal to the aﬁ@@x;ntaﬁﬁea& or hiz designee

shall be made in writing r@ext;ﬁg the matcer &@&mxtﬁ@ﬁ to the

principal or supervisor as soecified above and kis or her
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dissatisfoection with decisions previousiy~reﬁﬁgge$. The
Superintendent or his designes shall at%émyt to ras@&ve th@ matier
as qguickly as possible but within a pericd not to e&eaaﬁ tem {10)
caleﬂéax deys provided th&t the matier dosg not cone to the
superintendent or his designee during his vaciation period, and in

the event it does, the matter shall e resolwved within five (5)

days of return from vacation by the Superintendent or his designes
The decision by the Superintendent or hisg ﬁesigaeé shall be
ﬂaﬁmaaicateﬁ in writing to the employee and the @riﬁcipal or
supervisor,

7. 1If the grievance is not resolved to the employee's

Hsatisfaction, no later than five (3) calendar days after receipt

review by the Board. The request shall be suﬁméttaﬂ in writing
ﬁthraugh the Board Sscrstary who shall attach all related papers
e

B

and forward reguest to the Board within five ca&aﬁﬁar davs ef

B
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receipt of same. The Board, or a comnittee therenf, shail

i

reviaw &%é gfé@?@@@a and shall, at the sption of the Poaxd, hold b
a hezring with gﬁ@.eﬂylag@@ and éamﬁ%m & éeaiﬁﬁcﬁ in writing
within thizty éSé% calendar deoys of receipt of the ssid reguest
from the Board fecretary.

8. If thé decision of the Board dees not yesoive the
? grievance €O +he satisfaction of the employes and th@'em§lay@$
’ wishes review h? a third party, be shall so notify the Board
tﬁraughvth@ Board Sscratary within ten (10} school daye of
roceipt of the Board's dagiﬁi&aa |

The fsllowing procedure will be used to segure the

services of an arvbitrator.
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aggrieved or his representative shall within
the 10 school day period, as defined, raguest
the American Arbitration Asseciation to submit
a vostey of persons qualified to function as an
arbitrator in the dispute in guestion.

Thereafter the parties shall abide by the Rules
and Reculations of the American Arbitration for
the selectien of an arbitrator.

The arbitrator shall limit himself to the issues

|

% subnitted to him and shall consider nothing else. EHe can add
%’nathiag, nor subtract anything from the Agreement betwesn the
i

2

% parties or any policy of the Board of Education and hig award
 shall be binding upoen the parties. Oaly thagﬁaazﬁ and the aggrievpd
a and his representatives shall be given aayiés of the athiefaacz’sﬁ

report of f£indings. This shall be accomplished within thirty (30}

ieaiané&x days of the completion of the arbitraticon hearings.
2 : .

|




SRR L S D

When any of the ve periods occur during the summer
vacation, “school days™ shall be ﬁﬁﬁﬁgzﬁﬁé to b2 “ealendar days®

exclusive of Baturday, Sunday, and halidays

" Rights of Emplovees to Representation

When an smployee is not represenied oy the
Assoolstion in the processing of 2 grievance,
the Asseociation shall at the time of submission
of the grievance to the Superitendent be
notified that the grievence is in process, have
the right to be preszent and pressnt its
position in writing at ell hearing sessions held
concerning the grievance and shall receiva a
copy 0f all decizions rendersd.
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The Poard and the Associaztion agree that no
reprisals of any kind shall be taken.by either
ox by any meaber of the administration or by -
any menmber of the negotiating unit agaiast any
participants in the grievance procedure by
reason Of such participstion,

Grievances arising from the written or verbal
active of any supervisor or aﬁmiais&ratm# above the rank of
principal may be first discussed with, or %éﬁﬁittﬁﬁ to the
Superintendsant. ”

HMeetings and hearings held under t2is Grievance

Procedure shall generally bs conducted on nopeschoal time. Parsons
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 proper 1o be pressnt are defined asz all necessary parties,
- Costs

Bach party will bear the total cost incurred

by themeselves. The fees and expenses of the
arbitrator are the only costs which will be
shared by the two parties and such costs will be
shared ecually.
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CARTICLE IV .

EMPLOYEE's RICHTS

A. Pursuant to Chapter 123 of the Laws of 1974, the ‘
Board and the Rsssciatism h&teby agree that all &ﬁ@lbyeés covered
by this agreement sball have the right freely to organize, join
and support tﬁeiésseciatisﬁ and its affiiiaias for the purpose of
engaging in c0;1e¢tive negotiations o the exéeﬁt permitted by
laﬁ,-ex-ta refrain from so deing.

B. o tenure aﬁp&ey&e=sﬁa11 be disciplined oy
roorimanded without ﬁaat causge.

C. Whenever any emglnyée»is required to gggear before
the Boazrd or any committee or mambéx thereof concerning any mattex
which could &ﬁwareelﬁ affect the’coatimuétign of that person in
employment or ghe salary or any increments pertaining thezeto,‘
she méy r@quest a written notice of the reasons for such méeting
or interview and shall be entitled to have a representative of
the Association present to advise her and represent her during
such meeting or interview if she so desires.

D, The Beard and the Aasoéiatian agree that there shall
be no discrimination, and that ali practices, procedures, and
policlies of the school system shall demonstrate that there is no
éiecrimiﬁatian in hiring, ﬁréining, assignment, promotion,
transfer, or discipline of employees wherein the application or
administration of thiz agreement on the basis of age, race, creed,

colox, sex, domicle, or marital status,

=fn
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ARTICLE V.
ENPLOYITNT

&; It is agreed that those sactions of the Board ?alicieé

»
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governing personnel be made a part of this Agresment.

B. It is agreed that Board policy governing salaxies in

bt

effact during the term of this Agrecwent b2 msde a part of this

rew:

Agreenant.,

L%

C., It iz sgread that all insurance coverages and

cther dizect economic benefits provided by the Board for teachers
and all @t&ﬁr personnel will aigcrhe provided for all persconnel
iﬁc;uﬁ@ﬁ in this Agreement. _ |

D, The regular @arkﬁay for all &sg&ai&tiaa-g@zaﬁnnei
shall b2 seven (7) hours, exclusive of lunch tims. Normal

sumner work hours will be six hours worked betwsen hours of

s e STl 385 A RS 00 . A R A AT L a3 W VS

$:30 A.M. and 3:00 P.M. with cne-~half hour for lunch.

'B. Any employee reguired towork more than forty (40)

e A AP A 1§ R T 0 0 N e Ty

hours per week shall be paid at the rate of one and one-half
times for regular rate cf pay.
¥, Employees reguired to weork more than thixty«fiw@ {35)
| put not more than forty (40) hours will be paid at straight time.
G. Secretaries will receive the sum of noit more than
$150 for the school year in repayment of tuition for courses

under the following conditions:

.
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1,
2.
3,

é.

Leading to secretarial certification
Having prior approval of Supszrintendent,

Receipt of transcrivt with a grade of "C"
or better, -

Undergraduate courses related te their field
of work, lezading to a Bachalor'®s Usgree.

H. ©On days when the elementary schocls are closed early

due to inclement weather, employees shall be allowed to leave

when the Principal leaves, unless there are extenuating

clircumstonoes,

«lQw




|
x

A CHAA RPN R s AT AT O P

-~ ARTICLE VE

LEAVES OF ADSTICR

n, 3t is agreed chat the oo

. of absonces ;n eifect during this Agy

the menbers of the bargaining unit be

| Agrecment.

p, Persenal Leave Days
1. 211 employees are ent
accumulative poreonal leave &
the sy&éiﬁi@ gpproval
ﬁoazawiﬁg z&atrictienaé
a.
such not

and more if
given.

pos

B, B8uch leaves sha

pricr O
period or schoC
gneh leave 4eys
business nOYMA
after norwa

L+

of the administra

1ly
1 working hou

ay nereby certify t

rd Policizs goveraning leaves
cement end applicable &o

mede a part of this

jlzed to three {(3) 8ol

ays without reguiring in agdwance

tion, sublisct o the

gxcept in the aevent of an emsSrgency making
jce impossible,

at lpast 24 hours,

sibhle, of notice sh&l; be

11 not be granted on the

girst @oy of schwol im September nox on the
iast day of school in June noy
or after any s

ipmediately
neduled vacation

1 noliday.

will be uged for personal
ynable to be eoupleted
rs ané will not ba

ueed as aﬁ&itienal’va&&%iaap holiday, nor
for sny concerted activity, and éach
employee taking a personal leave day shall
gign the following certificates

nat the followin

dnte (s} vere uged ¢or perscnal
ruginess which I was vnable O '
a conduct aftex pormal working hours
3 e 1 T Gid not uge this tthese) éay (&)
TRy CESES '
@il




as zddicvional vacation, holiday ox
for any concerted activity.

Falsification of this statement
conatitutes unbecoming conduct.”

DATE (5}

pigrature

Bzte
¢, BAbsense On account Of Illness
1. Sescvetzries of the Perth Amboy Board of
Educaticn with twenty yaaxé or lezs of cumulative employment,
| shail &@’ali§W%ﬁ full pay while on sic& leave during a school
! vear or shall @caumui&té a maxim&mvﬁf gﬁas@é gick leave, in any

 vear, as follows:

a. Ten month employees - ten days
b, Dleven month employess - cleven days
c. Twelve month emplovees - twelve days.
2. Secretaries employved for more than tweaty Veaxs

by ths Boarxd of BEducation shall bs allowed full pay while on

sick leava, ov shall accumulate a maximum of unused gick leave,

| in any year, as £ollovws:

G

a. 7Ten ﬁgath~&m@leyees - £ifteen days

». Eleven month employces ~ sixteen and one-
nhaif sick leave, fifteen of which ave -

|
j
1
2 c., Twalve month employess - eighteen days,

cunmulative
5 ARON
3 ST LA
* AVERUE N N N
LT OFIS6 fifteen of which are cumulative. -
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CARTIOLE ViX

TROMOTIONS ANG VACANDIRS

A, Bl1 pzamé%i@nﬁl mg@ﬁr&&aitiaﬁ, newly created
cizrical positions, or any variatiom in job title shall be bhandled
ag follows: |

1. Bll promotional cpportunities shall be posted
for ten {10) work-davs. A copy of said notice shall be given o

i
é the Agsociation at the time of positing. Emplovees shall submit

theilr szxplications in writing to the Superintendent's cffice.
Ho position shall be filled until 21} applications submitted
within the ten (10} work-days have b@én congidiered.

2. ?z&asférﬁ - Any in@i§id@&& interested in & igﬁﬁzﬁﬁ
transfor shovld make her interest known by submitting & lstter
to the office of the Superintendent indicating ﬁaﬁﬁ.

3. 2All promotions and transfers shall be nade at the
gole discretion of the Board, |

B, ALl assignments shall bs made alf the discreticn of

oA A R
o T T S

e ko o s LD 6B Y ORI R RHES351

the Superintendent, who shall of necessity consider fmany factors,

only one of which shall be seniority. If an assignment is made

1
o
0
>

ig, in effect, an involuntary transfer, the employes s0

9]

i

ssigned may request and meet with the Superintendent or his

discuss such asgignment.
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ARTICIY YiL%
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HOLIDAYS
ok piabins Z

0 B

&, The days which shall he considersd hnlidayes for

£
i
]
#

Association personnel shall be the school closing days

designated in the school calendar for the school term., EHowever,

o

ot A M e Sl B oo A R i A et M e S e B b
e A S AN SN e e

if during this period of time the Superintendent or Secretary of

)

the Board dstermine an cffice must be covered or specific work

must meet g deadline, members of the bargaining unit shall aocept
such assigmments at additionsl compensation,

B, 2dditionally, Independence Day and Labor ﬁay w§1£ ba
observed as helidays.

C. In the case of the Telephonz (Switchboard) Operators -
days wheniit is ﬁﬁcesaary for the sﬁit@%hﬁazé te be covered, shall
be determined by’t&e Secretary of the Beard of Bducation and an
alterna%iﬁg;basié be est&h&ish&&, Buch éayg'xeﬁﬁfxaé to in this
gaﬁagragh are not considered holideys as referred to in Paraoraph
A of this article, |

D. Any employee ﬁﬁquiieéiﬁa work Quring a holiday period
{when that tims normally not worked consititutes several normal

orkdays including the holidav) shall receive three (3) calendsr

SO

W
days notice except it mav be less in the event of an emergency,

— . e LTS S
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termined by the Superintendent or his designee.




ARTICLE IR

VACRTIONS

A. As ey policy now inkaﬁfaaa& aszociastion employees
covered hg this Agrecment shall r@seive»tﬁzé@ £33 weeks vacation
upon completion @f one year. Loss than aé@ year shall be
yrmzaﬁéé, as per policy now in effect.

B, ¥Yacatiocn pericd will be subject to the approval of
the Superintendent, or im the case of the Board of Bducation

staff and telephone operators, the Secretary of the Board.
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ARTICLE X

TR
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SALARY
R I N AN U500

annexed hereto and made & part hereof, and previously
agreed upon and adopted, are the salary guides attached kanown as

Appendin A~ 1977-7% and Appendiz B~ 1978~70.
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ABTICLE Y

- SOINT COMMITIRE

Ao ?ﬁe parties hareto h@gigv@ that the efficiency of
the respective emplovees® service to the student population of
the school and the administration, and the welfars of the
eﬁplay&aﬁ will be better served by periodic meetings of a Joint
committee wherein both the ewployer and tha employses may discuss
and implement sagge%@imxﬁ for improving the gervice of the
ewployess, The committee shall not 6§&siégr problems or
pzaetéﬁég concerning the adminisiration of this agresment.

2. The committee shall consist of the Superintsndent or
his designze and shall utilize two (2) cther members designated
by the Superintendent and three (3) members designated by the

Agsocisticn, The committee sghall meet regularly each month

St e A

| during the school academic yeayr, on the date and at a time to be

g A S R AR O
e 3 Pt R S A 8 O PO T, T M A B SO W B4 SOt AT LY TP e et
TSI, b BT 1 B i A A D N 15 A S R A TN 5 AP AT A A AN S SR S5

. o

T

mutually determined by the menbers of each committee. When

ot

neither party to the comaittee has an item for the committes to

censider, the regular meeting shall not be heid.
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i ASSCCIATION RIGHTS AND RESPONSIBILITIRG

&, The Board recognizes the rights, duties and
rogponsibilities of the Association towarde 21} enit emplovees
in protecting their terms and cenditions of smplovment.

B. The Board agreses to furnish to the Association in
rezponse fto reasonable reguests from time o time all availabls
public information that chall essist the Rsscciation in
daeveloping intsiligent“amé accurate programs on behaif of the
empliovess, together with @ablic information which may be
ﬁ&éasaafy for the Association to process any grievance or

complaint.

any employse is schedulad by both theparties to participate
during working hours in mestirgs or confersnces, he/she will
suffer ne loss in pay. HMeetings which continue after the regular
work day or commence after the regular work day shall ke attended

without compensation.

D. Representatives of the Igcal, steite, and national

L

i
3
i
i
i
3
i
%
H
i
:
} C. Whenevey any representative of the association or
1

3

Associations shall be permitted to transazct cffical Association
g business on schocl property at all reaszconable times upon

notification to the superintendsnt and principal and approval by

1
=
&1

g

fare

uilding principal and provided the transaction of such

£

TR RS

ucinana does not interfere with performence of normal duties of
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! peraonnel involved,
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B. Subiect to Board of Pducation policy and spproval of

P ORI NN SRS
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the building principal, the Association may uee appropriate rooms
§ ,

,i for meetings, in a school building after school hours and until

5 p.m, Fooms may be used for evening meetings after prior

appreoval by the building principasl end the Business 0ffice, such

%

igeamisgsica shall not be unreasonably withheld, any additional
i : ’ ’

geust@&iai costs incurred by use of such room or rooms shall be

s borns by the Association.

' P. The Association shall have the right to use the
‘ - ;

inter-school mail facilities and the school mall boxes, with

good juvdgment, except where it interfers with the orderly

mHbdimsr

transmizsion of inter-school mail. A copy of 2ll general

distributions made by the Asgociation through inter-school mail

g

3l scheol wmail boxes shall be simulianeously pr@viﬁé@ to the

3

suilding principal,
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BRTICLE HIIX

EOARD RIGHTS

gzcent as sy&aifi@aﬁiy 1imized by the language of the

agreement and applicable statutes, the Board rescrves the

following rights.

. The right to direct the employses of the sechool

e}
w-
n.
+r
¥
fuds
4]
%
L ]

B, To bire, gzemaﬁa,'tr&ﬁaﬁer, assicn and retain

&

apioyees in positions in the school digtrict and to suspend,

e
o S SASELI S5 P

£

emote, discharge or take other disciplinary sction against

&
e
w3
et
L
o
%
&
i
E]
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¢. To relieve employees of duty because of iack of work

emmmO s T
it t

or for other legitimate reasons.

S S D

D. To maintain efficiency of the school district

;er@ti@ﬁs entrusted to them.

—————
4]
K]
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p. To determine the methods, peans and personnel by

o B

which operations are to be conducted. {

¥. To take whatever actions may be necesgsary to carry

i
i

ot

sut the mission of the school district in situvationsg of

emergency.
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g ARTICLE HIV
g PULIY BARGATHED PROVISION

“ This Agreement represents and incorporaies the compleie

i
% ard final understanding and seattloment by the parties of all

negotiable issues which ware o could have been the subject of
o | » | » |
% negotiations. During the term of this Agrsement, neither party

| will be required to negotiate with respect to any such matter,

% ,
§g§%$thar or not covered by this Agreement.
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CARTICLE HY
MISCELLANEOUS PROVISIONS

A, This hgreement constitutes Beard policy for the term

[+

£ s3id Agresment and the Board shall carry cut the commitmenis

contained herein and give them full force and effect as Board

3
b
fate
]
A

B, If any provision of this Agreement or any application

s Agreenent to any employee or group of employess is held

o
a
Py
ﬁ‘ﬂ;'::'
s
e

to be contrary to law, then such provision or epplication shall
not bo deemed valid and szubsisting, except to the extent permitted

by law, but all other provisioans or applications shall continue
in £ull force and effact.

¢, Copies of this Agreement shall be prepared and dis~
tributed by the Board to the office of sach principal and
appropriate supervigors, |

D, The Board mav retalin 10-month secretaries when
caﬁditéﬁag warrant the employment of a secretary for 10 months
and said secretaries shall be compensated at 5/6ths of the annual

aleary provided for a secretary of the same classification on the

21
=
s
0

r

b

guide then in effect.
‘D, The duration of this Agreement shall be in effect

£rom July 1, 1977 to June 30, 1579.




freisbpndentes
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% 11 WITHESS WHEREOF, tha parties have hereunto set thelr

g hands to the %gzeém&né this ggﬁg”;ag of g%ggﬁwééa,# , 1977.

| _

|

E PERTH AMBOY EDUCATIONAL | PERTH AUBOY BOARD OF EDUCATION

— SECRETARIES P ASSOCIATION

i %@ £ 3, 2 - :
4 e £ »
2% By _#57 %’%’*’Mé@? éi LA e ooy P
% Presiignt
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Ciass I ~ G

Clasa II1 Ciass 1II Class I Sunt’s Gffice
7,000 7,350 7,800 8,000
7,403 ?,8@2 8,327 8,527
7,806 8,254 8,854 9,054
8,208 8,706 9,381 9,581

6,612 9,158 9,903 16,108

9,015 2,610 10,4335 10,635 L
9,418 10,062 10,962 11,162
9,821 10,514 11,482 11,689
16,224 10,9586 12,0156 12,216
10,625 11,425 12,55¢0 12,75¢
10,725 11,535 12,650 12,850
10,825 11,825 12,730 12,950
* 11,025 11,825 12,950 13,150

Az defined in rules of the Perth Amboy Board of BEducation
sbove increments and salary based on 12 months
secretaries shall reach the maximum salary in I¢steps

a11 advancements on the guide, including annual increments and
raises as set forth in the salary guides now in effect, and &s
the same may be adopted from time to time bv the Board, shall
not be considered automatic. Advancement on any such guide
ghall reguire favorable reports covering the professionalk com-

~ pestence, the performance of duties sssigned and record of

rtandance of cach employee by the superintendent and those
charged with supervisory responsibility, and approval by the
Board

-
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APPENDIX B

SALARY GUIDE 19738-79

: Class I -
Clags I11 Class IX Class 1 Supt's Office

7,350 7,700 8,150 8,350
7797 8,197 8,722 8,922
8,244 8,694 9,294 9,494
8,691 9,191 9,866 16,066
9,138 9,688 10,438 10,638
9,585 10,185 11,010 11,210
16,032 10,682 11,585 11,782
10,479 11,179 12,154 12,354
10,928 11,676 12,726 12,92
11,375 12,175 13,360 13,500
11,550 12,350 13,475 13,675
11,650 12,450 13,575 13,775
11,875 12,675 13,800 14,000

As defined in rules of the Perth Amboy Board of Education
Above increments and salary based on 12 months
Secretaries shall reach the maximum salary in 10steps

All advancements on the guide, including annual increments and
raises as set forth in the salary guides now in effect, and as
the same may be adopted from time to time by the Board, shall
not be considered automatic. Advancement on any such guide
snall reguire favorable reports covering the professional com-
petence, the performance of duties assigned and record of
attendance of each employee by the superintendent and those
charged with supervisory responsibility, and approved by the
Board, ‘







