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PREAMBLE

This Agreement is made and entered into this day of
, 1984, by and between the Board of Education of the City of
Trenton, County of Mercer, hereinafter called the "Board" and the
Trenton Food Service Personnel Association, hereinafter called the

" "Association".




ARTICLE 1

RECOGNITION

A. The Board hereby reﬁognizes the Trenton Food Service
Personnel Association as the exclusive and sole representative for
collective negotiations concerning grievances and terms and con-
ditions of employment for personnel employed by the Board and
appointed as Food Service Department employees to the following
titles: Baker; Chef; Cook; Dispatcher; Driver Helper; Food Server:;
General Worker; Lead/Food Server; Lead/Storeroom; Lead/Utility:
Lunchroom Aides; and Truck Driver, but excluding: Commissary
Manager; Assistant Commissary Manager; Manager; Assistant Manager:;
and substitutes, and all other managers, confidential employees,
supervisors, and casual employees, as defined by the Act, as well
as all other persons employed by the Board.

B. Unless otherwise indicated, the term "employee", when
used hereinafter in this Agreement, shall refer to all employees
represented by the Association in the negotiating unit as above
defined, and references to male employees shall include female

employees.



ARTICLE 2

MANAGEMENT RIGHTS

The Board reserves to itself-sole jurisdiction and authority
over matters of policy and retains the right, subject only to

the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulations, (a) to direct
employees of the school district; (b) to hire, promote, transfer,
assign, and retain employees in positions in the school district,
and to suspend, demote, discharge, or take other disciplinary
action against employees; (c) to relieve employees from duty
because of lack of work or for other legitimate reasons; (d)

to maintain efficiency.for the school district operations entrusted
to them; (e) to determine the methods, means and personnel by which
such operations are to be conducted; (f) to take whatever action
may be necessary to carry out the mission of the school district in
situations of emergency; and (g) to establish and approve work

schedules and duties and to require employees to follow same.



ARTICLE 3

NEGOTIATIONS PROCEDURE

A. The Board and the Association agree to enter into col-
lective negotiations over a successor Agreement in accordance with
N.J.S.A. 34:13A-1, et seq., in a good faith effort to reach agreement
on terms and conditions of employment. Such negotiations shall
begin not later than January lst of thé calendar year in which this
Agreement shall expire.

B. This Agreement shall not be modified in whole or in part

by the parties except by an instrument in writing duly executed by

_both parties.

C. The Board agrees not to negotiate concerning said employees
in the negotiating unit as defined in Article )l of this Agreement
with any organization other than the Association for the duration
of this Agreement.

D. During the term of this Agreement neither party shall be
required to negotiate with respect to any such matter whether or
not covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at

the time they negotiated or executed this Agreement.
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Rdd . E. Except a5 this Agreement shall hereinafter otherwice
provige, all termns angd corditiorns of employment applicabla on the
effective date of tnis Agreemert to employees coverea by TtNieE oSS
established by the rules, regulationeg, ana/or policies o tho
Board in force on said data, snall continue to-t@ €6 spplicaoe
aurirg the term of this Agreement. Uriless ctherwisg provided in
the fAgreanent, rothing contaired hergsin shall be l1ntaspretod
ang/or applied so as to eliminate, reduce or otherwise cetract
rfrom any employae berefit existing pricr to ite effective data.

RAad F. Tne Board chall orovioce, upon reguest of the Recociation,
gata as to salaries for all emplovees in the unit, niring dates.
years 1in any pasition, ard similar information recessary for the
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ARTICLE 4

GRIEVANCE PROCEDURE

A. Definition
A "grievance" is a claim by an employee or the Association
based upon the interpretation, application or violation of this
Agreement, Board policies or administrative decisions affecting
the terms and conditions of employmen£ of an employee or group of
employees.
B. Procedure
The time limits specified in this A;ticle may be
shortened by mutual agreement in writing.

1. Level One - Informal Attempt to Resolve Grievance

An employee who has a grievance shall first discuss it
with his/her immediate supervisor in an attempt to resolve the
matter informally. If the grievance is not resolved within seven
{(7) calendar days after this discussion, the employee may proceed to

Level Two.

2. Level Two - Superintendent of Schools, or his/her
designee

a. If any employee's grievance is not resolved after

having been discussed with his/her immediate supervisor, it shall
be subﬁitted, in writing, to the Superintendent, or his/her designee
within thirty (30) calendar days after the employee knew, or should
have known, of the events or actions upon which the grievance is

based. If the grievance is not filed within this time period, it



shall be waived.

b. Within ten (10) work days after the written
igrievance has been filed wiph the Superintendent, or his/her
designee, the Superintendent, or his/her designee, shall hold a
hearing on the grievance, unless the grievant waives such hearing
in writing. The grievant and one (1) representative shall be
present at the hearing and may present such facts as are relevant
to the Administration’'s consideration of the grievance.

c. The Superinteﬁdent, or his/her designee, ‘shall
render a written decision of the grievance within five (5) work
days after the 'conclusion of the hearing and shall forward .a copy
of the decision to the grievant and his/her immediate;subervisor.

3. Level Three - Board of Education

a. In the event the grievant is not satisfied with the
disposition of his/her grievance at Level Two, or, in the event no
decision has been rendered by the Superintendent, or his/her
designee, then the grievant, within five (5) work days after ‘the
Level Two decision is rendered or is due, may appeal the grievance
to the Board. This appeal shall be taken by notifying the Superin-
tendent, or his/her designee in writing, of same.

b. The Board, or a committee therecof, shall review the
grievaqce and shall, at the option of the Board, hold a hearing
with the grievant and one (1) representative. If a committee of the
Board reviews the grievance, and/or holds a hearing regarding same,

the members shall present a written recommendation on the grievance




to the entire Board within fifteen (15) days from their ctommittee's
review and/or hearing and within thirty (30) calcidar days from
the date the Superintendent, or his/her designee was notified of
the Board appeal. |

c. The full Board shall render a written decision on
the grievance if a Board committee does not review sﬁme first,
within thirty (30) calendar days after the grievance has been filed
with the Superintendent, or his/her designee, as an appeal to them.
If a committee of the Board reviews the grievance and/or holds a
hearing regarding same, the full Board shall render a written
decision on the grievance within thirty (30) calendar days after
the full Board is in receipt of the recommendation of the Board
committee. A copy of the Board's decision shall be forwarded to
the grievance and his/her immediate supervisor.

d. The Board shall not be required to hold a special
meeting to comply with the time limits set forth in subsection "c¢"
above, but, shall consider said grievance at the next regularly
scheduled Board meeting.

4. Arbitration .

]

a. If the aggrieved person is not satisfied with the

disposition of his/her grievance at lLevel Three, or if no decision
has begn rendered within forty (40) work days after the grievance
was delivered to the Board, he/she may within five (5) work days
after a decision by the Board or forty (40) work days after the
grievance was delivered to the Board, whichever is sooner, request

in writing that the Association submit the grievance to Arbitration.



If the Association determines that the grievance is meritorious,
it may submit the grievance to Arbitration within fifteen (15)
work days after receipt of a reguest by the aggrieved person and
the Superintendent, or his/her designee, shall be so notified.

b. The parties shall then be bound by the rules and
procedures of the Public Employment Relations Commission in the
selection of an Arbitrator.

c. The Arbitrator so selected shall confer with the
representatives of the Board and the Association and hold hearings
promptly, and shall issue his decision normally not later than
thirty (30) days from the date of the.close of the hearings, or, if
oral hearings have been mutually waived, then from the date the’
final statements and proofs on the issues are submitted to him/her.
The Arbitrator's decision shall be in writing and shall set forth
his/her findings of fact, reasconing and conclusions on the issues
submitted. The Arbitrator shall be without power or authority to
make an& decision which requires the commission of an act
prohibited by law or which is violative of the terms of this Agree-
ment. The decision of the Arbitrator shall be final and binding
on the parties. The decision of the Arbitrator shall be binding
only on grievances which are based on an alleged spvecific violation
of this_Agreement, except that grievances may not be submitted to
Arbitration if they pertain to the following:

i. No grievance shall be taken to Arbitration that
impinges upon the right of the Board of Education to appoint, promote,

assign and involuntarily transfer.




ii. Any matter for which a method of review is
provided for by law or any regulation of the State Board of Edu-
cation, or the Commissioner of Education, or any matter which,
according to law, is beyond £he scope of the Board's authority,
or limited by law to the Board's authority alone.

iii, Appointment to or lack of appointment to,
retention in or lack of retention in any positiop.

iv. In deciding grievances, the Arbitrator shall
be without power or authority to make any decision contrary to,
or inconsistent with, or modifying or varying in any way, the terms
of this Agreement or of applicable law or rules or regulations having
the force and effect of law; involving Board discretion or policy
under its rules and regulations which survive this Agreement; or
limiting or interfering in any way with the powers, duties and
responsibilities of the Board under applicable law.

d. The Arbitrator shall be limited to the issues
submitted and shall consider nothing else. The Arbitrator can
add nothing to, nor subtract anything from, the Agqreement.

e. The costs of the services of the Arbitrator,
including per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the hearing room shall
be borne equally by the Board and the Association. Any other
expense incurred shall be paid by the party incurring same.

c. Miscellaneous
1. If, in the judgment of the Association, a grievance

affects a group or class of employees, the Association may submit

-9 -



such grievance in writing to the Superintendent, or his/her designee,
directly, and the processing of such grievance shall be commenced
at Level T™WO.

2, All documents, communications, and records dealing
with the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of any
of the participants.

3. All meetings and hearings under this procedure shall
not be conducted .in public and shall include only parties in

interest and their designated or selected representatives.



A. Durinn Ttne term of thise Rareement, there snall be rno
strike,. stoopape, refusal to work, sitaown, picketing, boveoott or
any other interference with or interrustion of the normal conduct
af  the Boarc?s aperation by the Resocia%ian and/or the emplovees
represanted oy tne Rssaciation.

. During  tne tera of tha contiract should any strike or
stoppane of wark by the Association or its mempers occur, the
Messaciation agrees witnin thirty—-six (3£) hours after receipt of
notice of sucn illezpal activity Trom trne Board, to endeavor  in
good  fairtn to order an immediate return to their work of its
memnbiere whno have stooped woirk o are carticiosating in such iilegal
actrvitv.

o



ARTICLE 6

EMPLOYEE RIGHTS

A. Pursuant to N.J.S.A. 34:13A-1, et seq., the Board hereby
agrees that every employee of the Board shall have the right freely
to organize, join and support the Association and its affiliates
for the purpose of engaging in collective negotiations and other
concerted activities for mutual aid and protection. As a duly
selected body exercising governmental power under the law of the
State of New Jersey, the Board undertakes and agrees that it shall
not directly or indirectly discourage or deprive or coerce any
employee in the enjoyment of any rights conferred by N.J.S.A. 34:
13A-1, et seq. or other laws of New Jersey or the Constitution of
New Jersey and the United States; that it shall not discriminate
against any employee with respect to hours, wages, or any terms or
conditions of employment by reason of his membership on the Associ-
ation and its affiliates, his participation in any activities of
the Association and it affiliates, collective negotiations with
the Board, or his institution of any grievance, complaint or pro-
ceeding under this Agreement.

B. Nothing contained herein shall be construed to deny or
restriqt to any employee such rights as he may have under N.J.
School Laws or other applicable laws and regulations.

c. No employees shall be disciplined or reprimanded without
just cause. Any such action asserted by the Board, or any agent

or representative thereof, shall not be made public and shall be

- 12 -



subject to the grievance procedure herein set forth.

D. Whenever any employee is required to appear before any
~administrator or supervisor, Board, or any committee or member
éhereof concerning any mattef which could adversely affect the con-
tinuation of that employee in his position, employment, or the
salary or any increments pertaining thereto, then he shall be given
prior written notice of the reasons for such meeting or interview
and shall be entitled to have a representative(s) of .the Association
present to advise him and represent him during such meeting or
interview.

E. No employee shall be prevented from wearing pins or other
identification of membership in the Association or its_.affiliates,

or any other employee organization.

- 13 =




ARTICLE 7

ASSDCIATION RIGHTS

. Represerntatives of the Association, the NJEA and the NEA
shall be permitted to trarnsact official Asscaciation business at
all reascrabie times, on school property, with the prior approval
of the Director of the Food Service Department, or his/her
desigree, orovided that this goes rot interfere with or interrupt

ricrmal school operstions.

E. Subject to the Board's permit procedure and/or policy and
pricor approval, The Assocciaticon shall have the right to use school

buildings, except during rormal school hours, for meetirngs.

C. The Asscciation shall have the right to use the inter-
sechocl mail facilities and school mail boxes. Such use shall be
limited to official Asscciation pusiress arnd shall be ceonsistent
with EBEoarag Folicy and applicable laws concerning such usée. The
Asscciation shall be allowed to use the inter—-school mail for
Assocliatian business upon filing a copy of material that is to be
sent throuph inter—school mail with the Director of Food Services.

Nz approval shall be required.

D.

mutually scheduled by the parties to participate during working
hours in negotiations, grievance procedures, conferences or
meetings he shall suffer no loss in pay.

E. In each building in which employees are assigned, the

Association shall be provided bulletin board space for the posting

of official Association notices, vacancies, and the like. Adminis-

- 14 -
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tration is to select reasonable locations.

. fdd F: Subject to the approval of the Superintendent of desigres,
tne Associ1ation shall have the right to use school fac:ilities ard
equipment, including typewiters, mimecsoraphs, other duplicatinag
equlpment, caiculating machires, ard &all types of aucio~visual
equl pment at reascoriacle timas, whernn such eaquipmert ic ot
Stherwlse 1n use. The Associratiar shall pay for the resazoradble
cost of &all materials arnd supalies incident to such use.




ARTICLE 8

EMPLOYMENT PROCEDURE

A. An employee shall receive two (2) weeks notice if
terminated because his position is abolished or for unsatisfactory
work performance.

B. An employee who is resigning from his position shail give
two (2) weeks notice._

c. At no time shall the Board or any agent thereof assign or
direct any employee covered by this Agreement to any other duties
outside of the duties appropriate to his position and consistent

with the general job description, except by mutual consent.

- l8 -



ARTICLE 9

SENIDRITY
A. Seniority is defined as service py employees in the
district in the eollective bargaining unit covered bz th;s
Agreement. Employees shall accrue seniority from the datg of their
urninteruped service in one position, regardless of their actual
dete of appointment by the Board. Qn.employee shal; lase a}l
accumulated school district sernicrity if he/she resigns or 1S

discharoed for ocause, irrespective of whether he/she is
subsequertly rehired by the district.

B. In the event of a reduction in force, the employees
in the position(s) affected, shall be laid off in the inverse
order of seniority of the employees in that position{(s).

C. In the event that within one {l) year from the date
of an employee's lay-off, a vacancy occurs in the position from
which he was laid off, or in some lesser position in the same
line of work in the department, a laid off employee shall bhe entitled
to recall thereto in the order of seniority. The recalled employee
shall be entitled to the salary appropriate to that position.

D. Notice of recall to work shall be addressed to the em-
ployee's last address appearing on the records of the district, and sent
by certified mail, return receipt requested. Within two (2)
weeks from receipt of such notice of recall, the employee shall
notify the Director of the department in writing, whether
or not he desires to return to the work involved in the recall. If
he fails to reply or if he indicates that he does not desire to

return to work, he shall forfeit all of his seniority and all rights



to recall. If he indicates that he desires to return to the work
involved in the recall notice, then he shall report for such work
within two (2) weeks from the date he receives the recall notice
or within such period of time as is set forth in a written extension
of time signed by the Director of the department or his/her designee.
In the event he shall fail to so report for work, he shall forfeit
all of his seniority and all rights to recall.

E. Seniority shall not be accuﬁulated during the period of
lay off. Upon recall, the aépointed employee shall be entitled

to the seniority accumulated as of the date of layoff.

- 18 -




ARTICLE 1@
SALARIES

A. For the 13E8&—-1987 academic year, all unit enwfployees, with
the exception of lurchroom aides, shall be entitled to an increase
in their 13985-19B& base salary of £.5% erffective July 1, 198E. For
the 1986-1987 academic year, all lurichroom aides shall be entitled

to an increase in their 1985-198&6 hourly rate of $.32 per hour
effective July 1, 19B6.

B. For the 1987-1988 academic year, all unit employees, with
the exception of lurchroom aides, shall be entitled to an increase
in their 1986-1587 base salary of &.54 erffective July 1, 1987. For
the 1987-19%88 academic year, all lurchrcoom aides ahall be entitled
toe an increase in their 1986-19E7 hourly rate of $.35 per hour
effective July 1, 1987.

C. Ary employee who fills in for arnother employee whose rate
of pay is preater, shall be paid at the minimum rate of the higher
pay scale or an additiconal %.5@ per hour - whichever is higher.



ARTICLE 11

TRANSFERS, VACANCIES AND NEW FOSITIONS

A. Employees who desire to transfer to another building
shall file a written statement of such desire with the Office of
Personnel and the Director of Food Services. Such statement shall
include the school or schools to which he/she desires to be
transferred, in order of preference. Regquests for transfers and
reassignments for the following year may be submitted at any time.

B. Notice of any involuntary transfer or reassignment shall

be given to an employee as soon as practicable.

C. Notice of all vacancies and locatioms of all positions,
including riew positions, shall be posted in each school and work

site in the food service area rno later tham thirty days
following the creation of each vacarncy.

1. Food Service Workers wno apply for a vacancy shall
receive in writing from the persornel office proper

ackrowledgement of their application/request within ten (10) days.
Z. The Asscciation must be riotified in writing of all
trarsfers, etc.

S All wvacarncies shall be posted for a minimum of ten
(12} days.

D. The Associatiorni will be rotiTied of the identity of <the
persori selected for the position within sixty (€£3) calendar days
of the last day for the filimg of applicationms or if the position

has nrict been filled within that period, of the reason fzr the
delay.

E. When a vacancy is filled from withinm the district, the
appointee shall be notified rng later tharn 10 days after the action
has been takern by the Eoard.

Fe All positions when vacated shall be advertised at the
current Job classification.

G. Every ir—-house food service worker who applies for a
positiorn above a four (4) hour worker must be screened.



ARTICLE 12

EVALUATIONS

A. All employees in the unit shall receive at least one (1)
formal written evaluation annually.

B. An employee shall be given a copy of any visit or eval-
uation report prepared by his evaluators at least three (3) days
before any conference to discqss it. ©No such report shall be sub-
mitted to the central office, placed in the employee's file or
otherwise acted upon without prior conference with the employee.

c. Written evaluations shall be signed by the employee and
supervisor with the express understanding that such signature does
not necessarily indicate agreement with the contents. The employee
shall have the right to submit a written answer. His answer shall
be reviewed by the Superintendent, or his/her designee and attached
to all copies of the evaluation document.

D. An employee shall have the right, upon request, to
review the contents of his personnel file.

E. No material derogatory to any émployee's services,
character or personality shall be placed in his personnel file unless
the employee has had an opportunity to review the material and
been given a copy. The employee shall acknowledge that he has had
the opportunity to review such material by affixing his signature
to the copy to be filed with the express understanding that such

signature does not necessarily indicate agreement with the contents

- 21 -



thereof. The employee shall also have the right to submit a
written answer to such material. His_answer shall be reviewed by

the Superintendent, or his/her designee, and attached to all copies

of the material.

- 22 -



ARTICLE 13

PROTECTION OF EMPLOYEES

Employees shall immediately report cases of assault suffered
by them, in connection with their employment, to their principal
or other immediate supervisor. Such notification shall be immediately
forwarded to the Superintendent, or his/her designee, who shall
comply with any reasonable reguest frdm the employee for information
in the possession of the Supérintendent or his/her designee, relating
to the incident or the persons involved, and shall act in appropriate

ways as liaison between the employee, the police and the courts.

- 23 -



ARTICLE 14

LEAVE POLICIES

R. Si1CA _—eave

1. A1l emdiovees who are steaadilyvy employved by tne EBoard
shall be a:.owea Tifteen (15) cays for oersconal illness per vyear.
Emplovees who cCconmence emplovment atter tne first day of their
contract vear shall cnly be entitied to a oro-rated riumber of sick
leave cavs an accordance witn tnhnat cortionm of tne year actually
worked.

= The wrnusead partion of an emolovee’s arnnual sick leave
entitlement, pursuarnt to subsection A.i1 of this Article, snali oe
cumulat ive, and to be used Tor acditicomnal sick leave as reeded 1n
subsequent vears. Employees shall receive, by (October 1 of each
oonoaal y=2ae, a written accounting of thneir cunulative sick leave
as of that ocaivt in time.

EF. Zllyess in lmeciriate Family

1. o Ta oa maximnum of three (2 davs per year, witn no loss
nav, may ke allowed for 1llness 1n the immediate family, T o
emnolovaees, exceot aides. '

. immrdiate family shall be osfived as spouse, cnilg.
parent, brother, sicter, mother—-in—law, or father—in-law.

1. BA1l. swsicvees, except aides. may be allowed uno to Tive
(3} comSecutive worklirng days, witnout loss of bay, at the time of
a deatbth 1n thae inmmecgiate family.

& Liwediate family shall be cerined as soouse, chiic.
parsrnt, brather. sizster, mother—in—1aw, or Father—irn-law.

|
fu
+

|



D. Death of Others

Arny employee, except aides, upon the written approval of the
Superinterndent, or his/her desigriee, may be allowed an abserice of
one (1) day per year, without loss of pay, to attend the fureral
in the case o¢f a death of somecrne rnot ivm the employee's immediate
family, as defired in subsection B arnd C of this Article.

E. Fersomnal Busirness

1. All employees, 2 except aides, may be allowed up to
three (3) days per year to attend to persornal business that
cannoct be taken care of other than during the employee’s regular
hours of work. All requests for personal business days shall be
submitted, in writing, to the Superinterndert, or his/her desigriee,
at least five () work days pricr to the personal leave ogay
requested. The takirng of any persconal leave day is subject to the
written approval of the Superintendent, cr his/her desigree.

F. Definitiorn of a "day"

For opurposes of this Article, a "day" shall be
equivalernt ¢to the rumber of hours an enployee 1is regularly
scheduled to work on a daily basis.

G. Upori retiremernt or death, emplayees with twenty (&)
years or more of service in the Trentorn School District shall be
entitled to reimbursement for all urnused accumulated sick leave &t
the rate of ore (1) day of pay for each three (3) days
accumulated. For calculatiaon of this amount, the ewployees daily
pay as of the date of retirement or death shall be utilized.

H. Orie day shall be alloweé with rio less of pay for the
marriage of the employee or a marriage irn the immediate family.



ARTICLE 15

ASSQCIATION DUES/AGENCY FEE

Association Dues

A. The Board agrees to deduct from the salaries of its em-
ployees dues for the Association and its affiliates. Such deductions
shall be made in compliance with N.J.S.A. 52:14-15.9(e). Said monies
shall be transmitted to the Treasurer of the Association in accordance
with law.

B. The Board agrees to deduct from employee's-:salaries money
for services and programs as said employees individually and volﬁntarily
authorize the Board to deduct and to transmit the monies promptly
to such associations or organizations. This shall include credit
union loan and savings plan, summer savings plan, etc. Any such
deduction shall be made in accordance with Board policy and/or practice.
Any employee may have such deductions discontinued at any time upon
sixty (60) days' written notice to the Board of Education and the
appropriate Association.

Agency Fee

c. All newly hired employees, by the thirtieth (30th) day of
their employment, if they have not become members in good standing
with the Association, shall pay a representation fee in lieu of dues
in an amount equivalent to the regular membership dues, initiation
fees and assessments charged by the Association to its own members

less the cost of benefits financed through the dues, fees and assess~-
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ments and available to or benefitting only Associationsmembers. This
agency fee shall be eighty-five (85%) percent of the regular unified
membership dues, fees and assessments. This agency fee shall be
aeducted from employees pay and forwarded to the Treasurer of the

Association in a manner similar to the dues deduction.
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ARTICLE 16

MISCELLANEOUS

Fi. IT arv orovision of this Apreement or any arplication of
thig d“grzement to any emolovee o pooup of ewmplovees 12 nela
cantrary TS 1aw, tnen such orovision cr aoolication snall not be
ceemed valid ard suopsicsting, exceot o the extent permitted ov
1aw, DUt all ather provigsions or agolications snall continue in
full force and effect.

E. The Eosacc will provide a univorm allowance fo $75.090 anc
a shoe atitowance of E52.00 to e raid armually by Jaruwary 1 of
©£acn scrRodl year  1n a check sevarate from the emplovee’s pay
check.

C. Thne Board shall provioge a prinmtec copy of the aoreement
te all menibers of the unit at Board expbense after anoreement on
format wita Ehe Association.

D. rongovity gnall be oaid to escn employee as follows:
ATver @ vears — 400,00 vo pe added to the salary of
The 2nDic /s,
ter 20 years — an additiginal 400028 to be acded to
Ths enoloyee.
= ZS years — an adocitional $22Q. 0@ Lo be adcec to
the emblovee.

ThE salary of
RELeer 40 years — an adolticnal $20Q.@00 to be acded tao
the 2alary of Tha empbioyee.

|
o
o

1




ARTICLE 17

MELICAL BENEFITS

A Thme EBoard snall pay the full premium for each emplovee
AnGg in cases where approoriate for family plan insurance coverace
trrough EBElue Cross — Elue Snield hosoatal, Rider J, arnd Major
mEgl1cal Oicoovan. Major mecdical shall be B0/2Q ard Blue Shieild
shalys be The 1423 series.

L Effective July 1, 1987 tne Ecard snall pay full oremium
T o englovee ornly dental irnsurance i1dentical to coaveraLe
receiverd ov teachers.

C. Trwe Board shall provios a prescription drug plan with
$1.0Q0 co-gpayv, ircluwding contreceotives for the full family arc
vesendernt ohildren to age Z5.
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ARTICLE 18
DURATION
Tnnis
‘hAssociaticns’™s riant
accordance with NIJSAR 34:153RA-1, et sec.,

= Gerelr.

This  Fareement
eXSresS LY

agreement snall be effective
arnd shali contirue in effect until Aupust
to negotiate Tor a

shall not be extendad
ungerstood that it shail exorire on the date

as of September 1. 198¢
31, 1988, subpyect to the
successor
and as provided in FArticlie

Agreemnent ir

orally, arnd it is
indicatec,

anless 1t 18 externced in writino., dursuaant to mutual agreement.

Irn witinesse whereof,

the parties hereto have

caused this

Acreement to be eigned by their resaective presidents, attesteag bv

their rescec
their seals to be olaced herein, on tne

OF EDUCATION OF
CiTy OF TRENTON

o~ —— e e ey 2t i — i ——
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tive secretaries or nepctiations

chairpersons, arng
day of 19&87.

TRENTON FOOD SERVICE
PERSONNEL ASSOCIATION

FRESIDENT
TTEST:

e e e e i . e s ke e S e e i S it S e .

TFSFA SECRETARY



