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PREAMBLE

?JD day of \tt£k^r.THIS AGREEMENT entered into this /AJ day of UAJAftrTl . 2017, by

and between the Mayor and Council of the BOROUGH OF RIDGEFIELD, Bergen County,

New Jersey, hereinafter referred to as the "Council" and the RIDGEFIELD PBA LOCAL

NO. 330, hereinafter referred to as the "PBA", which represents the complete and final

understanding on all bargainable issues between the Borough and the PBA.
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ARTICLE I

RECOGNITION

The Borough recognizes the Ridgefield PBA Local No. 330 as the exclusive

collective negotiations' agent for all permanent full-time Police Officers employed by the

Borough, and more specifically, including Captains, Lieutenants, Sergeants, Detectives

and Patrolmen, and excluding the Chief of Police, Deputy Chiefs and all other Borough

Employees not specifically mentioned above.

-2-

T.S.



ARTICLE II

MANAGEMENT RIGHTS

The Borough hereby retains and reserves the right to suspend, demote, discharge,

or take other disciplinary action for good and just cause according to law.
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ARTICLE 111

DEPARTMENT REPRESENTATIVES

1. The Borough recognizes the right of the PBA to designate a representative

and an alternate for enforcement of this Agreement.

2. The PBA shall notify the Borough, in writing, of the names of the

representatives and alternate and notify the Borough of any changes.

3. The authority of the representative and alternate so designated by the PBA

shall be limited to, and shall not exceed, the following duties and activities:

A. The investigation and presentation of grievances shall be in accordance with

the provisions of the Collective Bargaining Agreement. In the presentation

of grievances, the aggrieved shall always have access to the grievance

hearing and shall normally be present

B. The transmission of such messages and information yvhich shall originate

with and are authorized by the Department or its Officers.

4. The designated PBA representative and alternate shall be granted time

without loss of pay to attend grievance hearings and meetings when such hearings and

meetings are mutually scheduled. The representative and alternate will be required to

investigate departmental matters on their off-duty time.
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ARTICLE IV

DATA FOR FUTURE BARGAINING

The Borough agrees to make available for inspection to the PBA all relevant data

in the public domain which the PBA may require to bargain collectively and to make copies

at the public rates.
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ARTICLE V

PRESERVATION OF RIGHTS

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights,

duties, obligations, and conditions of employment applicable to any Police Officer pursuant

to any rules, regulations, instruction, directive, memorandum, statute or otherwise shall not

be limited, restricted, impaired, removed or abolished.
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ARTICLE VI

SICK LEAVE

A. Each full-time Police Officer may be allotted sick leave with pay for periods

not exceeding ten (10) working days in the aggregate during each calendar year on

account of sickness or related cause of absence which may be considered by the Council

as a sufficient and legitimate excuse for the Employee's failure to be present and in

attendance upon his duties, provided the reason for the absence and the good faith of the

Employee in making the application for such leave shall be shown to the Council by such

reasonable evidence as may be required.

1. Sick leave credit earned by an Employee in the Borough shall accrue without

limitation at the rate of ten (10) days per year of continuous employment.

2. Vaoafion'ond sick leave period may be combined but only in the event that

long continued sickness of the Employee warrants such cause. Vacation

time may be used to extend sick leave once all available sick time has been

exhausted.

3. Sick leave may also include exposure to a contagious disease which would

endanger the health of co-workers, illness of the immediate family of the

Employee which requires the Employee's personal care; dental, optical or

medical examinations or treatments when such professional services are not

readily available outside of working hours.

B. 1. In all cases of sick leave the Employee is to inform the Police Chief

or his designees of the reason for said sick leave. When absence

due to sickness does not exceed five (5) days, normally the

Employee's statement of the cause will be accepted without a

-7-
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supporting statement by his attending physician, although the

Borough or Police Chief may require the Employee to submit a

statement from a licensed physician at any time it elects to do so.

The Borough also reserves the right to require the Employee to be

examined by a physician designated by the Borough and to have the

Employee certified as fit for duty before the Employee returns to work.

2. An Employee who shall be absent on sick leave for five (5) or more

consecutive days shall be required to submit acceptable medical

evidence substantiating the sickness; an Employee who has been

absent on sick leave for periods totaling ten (10) days in one calendar

year consisting of periods of less than five (5) days shall submit

acceptable medical evidence for any additional sick leave in that year.

The Council or Police Chief may require proof of illness of an

Employee on sick leave whenever such requirement appears

reasonable.

3. During protracted periods of illness the municipality may require

interim reports on the condition of the Employee on a weekly or

biweekly basis from the attending physician. A certificate from a

reputable physician in attendance shall be required if the leave of

absence of the Employee is necessitated by the Employee's

attendance upon a member of the immediate family. In case of leave

of absence due to a contagious disease, a certificate from the

Borough Department of Health shall be required. In the case of

recurring or chronic illness causing absence of one (1) day or less per

occurrence, a doctor's certificate may be required once every six (6)

months.

C. Employees having exhausted all their sick leave or utilized one hundred fifty

(150) consecutive days of sick leave will not receive any further sick leave or compensation

'8'
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in lieu thereof until same has been accumulated and earned by the Employee's

subsequent service unless otherwise approved by the Council. Sick leave will be credited

on the first day of each calendar year whether or not the Employee reports for duty on that

day.

D. Abuse of sick leave shall be cause for disciplinary action.

E. Upon retirement in accordance with the rules of P.E.R.S. accumulated sick

leave shall be convertible to terminal leave at the rate of thirty-five percent (35%) of all

accumulated sick leave if retirement. Is taken in calendar year 2001; forty percent (40%)

if retirement is taken in calendar year 2002; and fifty percent (50%) if retirement is taken

in calendar year 2003 or any year thereafter. The retiring Officer may elect to receive

accumulated sick time, as set forth above, in the form of terminal leave or monetary

compensation upon retirement.

F. In the event of the death of an actively employed Department mernber, his

beneficiary shall be entitled to any accrued sick leave of the deceased.

-9'
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ARTICLE VII

MATERNITY LEAVE

Female Police Officers shall advise the Employer of a pregnancy. The rights of a

female Police Officer shall include, but not be limited to, the following provisions:

1. The female Police Officer shall be permitted to work her normal duties so

long as such work is permitted by a doctor's note. The doctor shall be a

physician of the female Police Officer's own choosing and said doctor's

report shall be subject to review by an Employer selected doctor.

2. In addition to the other provisions of this Article, the female Police Officer

shall be permitted to use accumulated sick time, compensatory time off and

any other accumulated time benefits which she may have during the period

of her pregnancy and the period following childbirth.

3. In addition, an Employee with two (2) years or more of service shall be

granted, on thirty (30) days' notice, matemity leave without pay, for up to

twelve (12) months duration and shall be returned to work without loss of

seniority or benefits provided she notifies the Chief of Police no later than

after six (6) months of leave that she intends to return. Additional seniority

shall not accrue during the period of said leave. Employees with less than

two (2) years of service shall be entitled only to their rights which are

required under law.

4. The female Police Officer shall at all times be kept at full benefits and shall

be considered as on active duty for all computation purposes.

5. Upon retum to active duty status, the female Police Officer shall be placed

in the same position, whenever possible, which she held before departing for

maternity status. In addition, the returning Employee may be required to

submit to a physical examination by a duly licensed New Jersey physician of

the Employer's selection.

•10'

"3*. S /



ARTICLE VII!

VACATIONS

A. Vacation entitlement shall be as follows:

Second Year through Fifth Year 10 days

Begin Sixth Year through Tenth Year 15 days

Begin Eleventh Year through Nineteenth Year 20 days

Begin Twentieth Year through Termination 25 days

B. The regular vacation period shall be from January 1st to December 31st

inclusive. Vacation may be split by permission of the Chief of Police with a minimum

vacation period of five (5) working days.

C. Police Officers shall not be entitled to a vacation until they have served one

(1) full year in the Department.

D. Arrangements for dates of vacation periods will be made by the Chief of

Police so that leaves will not conflict with the proper performance of Police Duty. Seniority,

which is defined as continuous employment with the Borough from the date of last hire, will

be given due consideration by the Chief in determining preference for vacation periods.

E. All Police Officers, before absenting themselves on vacation leave, shall

leave an address at which they can be contacted if necessary during the vacation period.

Vacations may be revoked by the Chief of Police or higher authority in the event that the

Council declares an emergency.
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ARTICLE IX

HOLIDAYS

A. Employees shall receive thirteen (13) holidays per year in accordance with

present practice.
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ARTICLE X

COURT TIME. RECALL TIME. OVERTIME AND SCHEDULING

A. Court time shall consist of all time, excluding regular tours of duty, during

which any Employee covered by this Agreement shall be required to attend a Municipal

Court, County Court, Superior Court, Grand Jury Proceeding, or other Court of

Administrative Bodies.

B. Any Employee who is called back to work after having completed his regularly

scheduled shift shall be compensated at time and one-half (114) the straight time hourly

rate of pay with a minimum guarantee of four (4) hours work.

C. 1. Scheduled overtime for regular shifts and details will be offered to

regular full-time Employees of the Department in an order of

•  'Tweference based upon a rotating seniority roster.

2. There may be special situations in which the Borough, because of

special skills or other attributes of a particular Officer, determines that

it is in the best interest of the Borough to bypass an Employee or

Employees on the Seniority List.

3. While this Agreement contemplates the possibilities noted in

Subsection 2 above, it is agreed and understood that such bypassed

Employee or Employees must become next on the list for the

purposes of the overtime roster.

4. The purpose of this Section is to equalize overtime among

Employees.

5. The current overtime distribution practice and procedure shall

continue.

-13-
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D. All overtime [over eight (8) hours in a day or any work on a regular day off as

is defined by the posted Police Department schedule] shall be compensated either in pay

or as compensatory time off. whichever the Officer, in his sole discretion elects. If paid

overtime is elected by the Officer, then the rate shall be time and one-half (114) (150% of

the respective Officer's base hourly rate of pay). If compensatory time off is elected by the

Officer, then said Officer shall be compensated with a time and one-half (114) time rate

[example: one and one-half (114) hours of time off for each hour worked] for pay purposes,

the hourly rate shall be defined as the respective Officer's annual base rate of pay divided

by the number of hours in the Officer's annual work obligation, in accordance with existing

and prior practices.

E. At the time of retirement, no Employee shall receive remuneration for

accumulated compensatory time off. either by way of terminal leave or cash payment, for

surrender of the accuniulated compensatory time off, in an amount greater than forty-five

(45) days. Accumulated retum time of greater than forty-five (45) days may be used as

time off prior to retirement. The limit of forty-five (45) days as set forth in this paragraph

shall not apply to those Officers who, as of June 1.2001, have retum time accumulations

of greater than forty-five (45) days, which Officers shall instead be limited by the amount

of accumulated return time as of that date.

F. The following extra duty rate shall apply to all PBA members:

a. Regular Off Duty Construction Detail - $80.00 per hour

b. State Funded Borough Construction - $80.00 per hour

c. Non-State Funded Borough Construction - $55.00 per hour

d. Residential/Charitable/School Rate - $45.00 per hour

-14-

5. S.



ARTICLE XI

SHIFT CHANGES

If an Employee's schedule is changed on less than forty-eight (48) hours* notice,

then the Employee shall be paid at the overtime rate for the actual hours worked in the first

day of his tour, or at the Officer's election, the Officer may receive return time for the

additional compensation due for the hours worked in the first day of the tour.

For example, an Officer whose shift was changed on less than forty-eight (48) hours'

notice, and who worked eight (8) hours on the first day of the changed shift would receive

pay for twelve (12) hours (eight (8) hours at time and one-half (1 >4)) or at the Officer's

election, would receive pay for eight (8) hours and four (4) hours of return time.
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ARTICLE XII

LONGEVITY

A. Longevity increments shall be granted for full years of service as follows.

214% after four (4) full years

5% after eight (8) full years

714% after twelve (12) full years

10% After sixteen (16) full years

1214% after twenty (20) full years

15% after twenty-four (24) full years

B. Longevity increments shall be calculated as a percentage of the annual

salaries as set forth on Schedule A-1, exclusive of any and all premium payments [such

as Detective Premium] and exclusive of all allowances. Current payroll practices shall

continue.

C. Those Police Officers receiving a longevity premium in excess of fifteen

percent (16%) on the effective date of this contract will continue to receive the longevity

premium based on the higher percentage for the duration of their employment with the

Police Department.

.16-
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ARTICLE XIII

COLLEGE CREDITS

A. Employees hired after January 1,1976 or Employees currently not receiving

college credit premium or Employees taking courses not related to their degree as

specified in Section C below shall be eligible for the following:

1. The Council will reimburse Police Officers for eighty percent (80%) of

tuition costs for up to fifteen (15) college credits per calendar year for

the satisfactory completion of courses directly related to Police work

or leading to a degree or certificate in Police work, including core

credit requirements for such degrees or certificates. Each college

credit shall be the equivalent of thirteen (13) class hours.

2. In order to be eligible for reimbursement the course(s) must be

.^^roved by the Council before the course is taken, and the Officer

must receive a grade of C or better, or its equivalent, in the course(s)

for which reimbursement is sought. Approval by the Council shall be

based on the criteria set forth in this contract.

3. Upon presentation of evidence of satisfactory completion of a course

or courses, the Council shall reimburse the Police Officer for the cost

of tuition; however, such reimbursement shall be computed on a

maximum tuition rate of One Hundred Fifty Dollars ($160.00) per

credit. Reimbursement shall be paid in a timely manner.

B. All Employees employed prior to January 1, 1976 currently receiving a

college credit premium of Eighteen Dollars ($18.00) per credit, and who have successfully

completed college courses for which the college credit premium could be earned between

'17'

I'.s.rx



July 1975 and December 31, 1977, shall have the right to continue to be eligible to earn

the college credit premium at the rate of Eighteen Dollars ($18.00) per credit until such time

as they earn a Bachelor's Degree provided not more than one (1) year passes without their

having successfully completed at least six (6) credits towards that degree.

C. All employees employed prior to January 1, 1976, currently receiving a

college credit premium of Eighteen ($18.00) dollars per credit, and who have successfully

completed college courses for which the college credit premium could be earned between

July, 1975 and December 31,1977, shall have the right to continue to be eligible to earn

the college credit premium at the rate of eighteen ($18.00) dollars per credit until such time

as they earn a Bachelor's Degree provided not more than one (1) year passes without their

having successfully completed at least six (6) credits towards that degree.
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ARTICLE XIV

PERSONNEL FILES

A. A separate personnel history file shall be established and maintained for each

Employee covered by this Agreement; personnel history files are confidential records and

shall be maintained by the Office of the Chief of Police.

B. Any member of the PBA may, by appointment, review his personnel file, but

this appointment for review must be made through the Chief of Police or his designated

representative.

C. Whenever a written complaint concerning an Officer or his action is to be

placed in his personnel file, a copy shall be made available to him and he shall be given

the opportunity to rebut it if he so desires and he shall be permitted to place said rebuttal

in his files.

D. All personnel history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom.
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ARTICLE XV

BULLETIN BOARDS

A. The Borough will supply one (1) bulletin board for the use of the Department.

B. The bulletin board shall be for the use of the Department for the posting of

notices and bulletins pertaining to PBA business and activities or matters dealing with the

welfare of Patrolmen.

C. No matter may be posted without receiving permission of the officially

designated PBA representative.

D. Any bulletins deemed detrimental to the operation of the Department may be

rejected for posting by the Chief of Police. However, approval for posting shall not be

unreasonably withheld.

'20'
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ARTICLE XVI

WORK INCURRED INJURY

1. Where an Employee covered under this Agreement suffers a work-

incurred injury or disability, the Employer shall continue such

Employee at full pay, during the continuance of such Employee's

inability to work, for a period of up to one (1) year. Said full pay shall

be paid in the following manner: during this period of time, all

temporary disability benefits accruing under the provisions of the

Workers' Compensation Act shall be paid over to the Employee. The

Employer shall pay the Employee the difference between the

Workers' Compensation or disability check received and the amount

of his regular salary.

2. In the event that an Employee does not receive a Workers'

Compensation or disability check, the Employee will receive his or her

regular pay check from the Borough. Upon the Employee|s receipt of

a retroactive Workers' Compensation or disability payment the

retroactive payment shall be deducted from the Employee's salary.

However, to ensure than an Employee receives a sufficient salary

from which normal deductions (i.e., pension, pension loans, taxes,

etc.) can be made, the amount of salary paid to the Employee shall

be sufficient to cover such deductions. Should the amount of

retroactive Workers' Compensation or disability payments to an

Employee result in an overpayment pursuant to this Article which is

greater than the amount of salary needed to cover the above

deductions, such overpayment will be deducted from the Employee's

salary over a period of time sufficient to insure a salary adequate to

cover the above deductions.

'21'
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B. The Employee shall be required to present evidence by a certificate of a

responsible physician that he is unable to work and, the Employer may reasonably require

the said Employee to present such certificate from time to time.

C. In the event the Employee contends that he is entitled to a period of disability

beyond the period established by the treating physician, or a physician employed by the

Employer or by its Insurance carrier, then, and in that event, the burden shall be upon the

Employee to establish such additional period of disability by obtaining a judgment in the

Division of Workers' Compensation or, by the final decision of the last reviewing Court shall

be binding upon the parties.

D. For the purpose of this Article, injury or illness incurred while the Employee

is acting in any Employer-authorized activity, shall be considered in the line of duty.

E. In the event a dispute as to whether an absence shall be computed or

designated as sick leave or as an injury on duty, the parties agree to be bound by the

decision of an appropriate Workers' Compensation judgment or, if there is an appeal

therefrom, the final decision of the last reviewing Court.

F. An injury on duty requiring time off for treatment, recuperation or rehabilitation

shall not be construed as sick leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.

-22-
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ARTICLE XVil

WORK RULES

The Borough may adopt and post or otherwise disseminate such rules and

regulations as it may desire other than terms and conditions of employment, provided that

the same are not contrary to this Agreement.
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ARTICLE XVIH

GRIEVANCE PROCEDURE

A. For purposes of this Agreement, the term "grievance" means any complaint,

difference or dispute between the Employer and any Employee with respect to the

interpretation, application, or violation of any of the provisions of this Agreement or any

applicable rule or regulation or policies, agreements or administrative decisions affecting

any Employee(s) covered by this Agreement.

B. LEVEL ONE: Within fifteen (15) days after the occurrence of the

events or conditions on which the grievance is based, a grievance may be submitted, in

writing, to the Chief of Police, of the Deputy Chief in his absence. Within ten (10) days

thereafter, a written reply shall be given by the Chief or Deputy Chief to the GrievanL

LEVEL TWO: Within five (5) days from the receipt of the Chiefs reply,

the aggrieved may submit the grievance in writing to the Police Committee or the Borough

Council. The Committee shall meet with the aggrieved within fifteen (15) days after the

receipt of the grievance to discuss the matter. The Committee shall submit their decision

in writing to the aggrieved within five (5) days after the grievance meeting.

LEVEL THREE: If the grievance is still unresolved within five (5) days

after the receipt of the Committee's decision, the aggrieved with the consent of the Police

Department may submit the matter to the full Council and Mayor for review. The Council

shall review the grievance within thirty (30) days and shall, if requested, hold a hearing

within the thirty (30) days with the aggrieved and one or more Police Department Officers
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and render a decision, in writing, within twenty (20) days after the hearing.

LEVEL FOUR: Within fifteen (15) days after the receipt of the Council's

reply, any grievance processed through LEVELS ONE, TWO, and THREE and not

satisfactorily resolved may be submitted by the PBA, in writing, to the Public Employment

Relations Commission.

1. The Arbitrator shall limit himself to the issue submitted to him, as well as the

definition of grievance contained herein, and shall consider nothing else. He

can add nothing to nor subtract anything from the Agreement between the

parties. The Arbitrator's decision in connection with the grievance as defined

herein, shall be final and binding upon both parties for the duration of this

Agreement.

2. The Arbitrator's action shall be accomplished within thirty (30) days of the

completion of the Arbitrator's hearing. The Arbitrator's decision shall be in

writing and shall set forth his findings of fact; reasoning; and conclusions on

the Issue submitted.

C. The parties shall equally share the Arbitrator's fee and reasonable expenses

All other costs shall be borne by the party incurring such costs.

D. Failure at any step of this procedure to communicate the decision on a

grievance within the specified time limits shall permit the aggrieved to proceed to the next

step. Failure at any step of this procedure to appeal a grievance to the next step within the

specified time limits shall be deemed to be acceptance of the decision rendered at that

step. The time limits set forth herein may be extended by mutual agreement in writing.

E. It is understood that the Employee shall, during and notwithstanding the

pendency of any grievance, continue to observe all assignments and applicable rules and
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regulations until such grievance and any effect thereof shall have been fully determined.

F. A group grievance of more than one (1) Employee shall be signed by each

aggrieved Employee of the Police Department identifying the aggrieved.
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ARTICLE XIX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any

Employee or a group of Employees is held invalid by operation of law or by a Court or other

tribunal of competent jurisdiction, such provision shall be inoperative; but all other

provisions shall not be affected thereby and shall continue in full force and effect
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ARTICLE XX

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding

and settlement by the parties on all bargainable issues which have been the subject of

negotiations. During the term of this Agreement, neither party will be required to negotiate

with respect to any such matter, whether or not covered by this Agreement. Proposed new

rules or modifications of existing rules shall be negotiated with the PBA before they are

established.

-28-
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ARTICLE XXI

SAVINGS CLAUSE

Neither party shall be required to negotiate except as required by law.
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ARTICLE XXII

MEDICAL. DENTAL AND EYE CARE PLANS

A. MEDICAL COVERAGE: The Employer shall continue the current medical

Insurance program for Employees covered by this Agreement and their families. Employer

Resolution dated June 16,1980 and September 13,1982 [annexed as Schedule B] are

incorporated by reference into this contract.

B. DENTAL PLAN: the Borough agrees to procure a dental plan entitled

"New Jersey Dental Plan, Inc., The Delta Dental Plan", and pay for the full costs thereof

for all members of the PBA.

C. EYE CARE PLAN: The Employer agrees to reimburse Employees covered

by this contract for all eye care expenses for said Employees and their families in

accordance with the provisions of this paragraph. Eye care expense shall include, but not
\  .

be limited to, all expenses related to eye examination, medical treatrnents and prescription

related to the eyes, eyeglasses, fratfies, lenses, etc. The Employees.total obligation for

;all ixrvered eye care expenses,shall noitexce^ the supi of Froiir Huntirod^

Dollars ($425,00) per year.for any individual Employee and E^

D. TOe Employer ̂ slialj;-h^ ;the right to ̂ ange the pieisent: pr^cri^jbn

/ coverage to tha^ provided through the State^ealth Beriefits :^

E. For the. entire term of .ijils TVigreerhente Empldyeps shall (^nhiiue 'bD -

contribute towards the premiums paid by the Borough for their health care coyerage in

accordance with the schedule; terms and conditions set forth in Chapter 78. Employees

shall continue to make these contributions for the entire term of the Agreement I'egardless

of whether the obligations set forth in Chapter 78 expire or Chapter 78 is repealed.
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ARTICLE XXIII

SALARIES

A. The salaries for Employees covered by this Agreement shall be as set forth

in Schedule A, Schedule A-1 and Schedule A-2 annexed.

B. All Employees covered by this Agreement who are E.M.T. or Defibrillator

certified shall receive an annual stipend of Six Hundred Dollars ($600.00) per year,

(prorated where appropriate) in December of each year.

0. The public employer shall have the right to commence bi-weekly payroll

schedule in the first pay period following June 1,1998.

'31'
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ARTICLE XXIV

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24)

hours per day, the parties agree that any action taken by a member of the force on his time

off, while in the State of New Jersey, which would have been taken by an Officer if present

or available, shall be considered as Police action, and the Employee shall have all of the

rights, benefits and responsibilities concerning such action as if her were on active duty.

B. Recognizing that the Employer and its residents benefit from the additional

protection afforded them by off-duty Police Officers, and further recognizing the weighty

responsibility and hazards confronting each off-duty Police Officer, the Employer agrees

to pay such Employees an additional sum to be added to the regular and periodic

payments the Employees receive in the following amount: One Dollar ($1.Q0) per year

which shall be considered as part of the base annual wage.

'32'
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ARTICLE XXV

INSURANCE

The Employer will indemnify all Employees covered by this Agreement from civil

suits arising out of the performance of their duties, including but not limited to, the

following: False arrest, malicious prosecution, libel, slander, defamation of character,

privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully indemnified and defended by

the Employer for all circumstances in which the Employee renders first aid, whether on or

off duty.
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ARTICLE XXVI

DEPARTMENTAL INVESTIGATIONS

In an effort to insure that Departmental Investigations are conducted in a manner

which is conducive to good order and discipline, the following rules are hereby adopted:

1- The interrogation of a member of the force shall be at a reasonable hour,

preferably when the member of the force is on duty, unless the exigencies

of the investigation dictate othenwise.

2. The interrogations shall take place at a location designated by the Chief of

Police. Usually it will iDe at the Police Headquarters or the location where the

incident allegedly occurred.

3. The member of the force shall be informed of the nature of the investigation

before any interrogation commences. Sufficient information to reasonably

apprise the members of the allegations should be provided. If it is known

that the member of the force is being interrogated as a witness only, he

should be so informed at the initial contact.

4. The questioning shall be reasonable in length. Fifteen (15) minutes time

shall be provided for personal necessities, meals, telephone calls, and rest

periods at the end of every two (2) hours.

5. The member of the force shall not be subject to any offensive language, nor

shall he be threatened with transfer, disrhissal or other disciplinary

punishment. No promise of reward shall be made as an inducement to

answering questions.

6. At every stage of the proceedings, the Department shall afford an opportunity

for a member of the force, if he so requests, to consult with counsel and/or

his Association representative before being questioned concerning a

violation of the rules and regulations during the interrogation of a member of

the force, which shall not delay the interrogation beyond one (1) hour for

-34-
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consultation with his Association representative.

7. In cases other than Departmental Investigations, if an Officer is under arrest

or if he is a suspect or the target of a criminal investigation, he shall be given

his right pursuant to the current decision of the United States Supreme

Court.

8. Nothing herein shall be construed to deprive the Department or its Officers

of the ability to conduct the routine and daily operations of the Department.

9. No Employee covered by this Agreement shall be subjected to any urinalysis

or blood screening unless one (1) of the two (2) circumstances exist: (1)

Where the Employer has reasonable belief to suspect that there is a job-

related individualized impact with respect to the specific Employee being

tested; (2) where the urinalysis or blood testing is done as part of a bona fide

annual physical examination which is done for the entire Police Department

10. Under no circumstance shall the Employer direct the taking of a polygraph

or voice print examination for any employee covered by this Agreement.
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ARTICLE XXVII

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2017, except as

noted in individual Articles, and shall remain in effect until December 31, 2020. This

Agreement shall, continue in full force and effect from yearto year thereafter, unless either

party gives notice, in writing, by October 1®* prior to the expiration date of this Agreement,

of a desire to change, modify, or terminate this Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands at the

Borough .of Ridgefield, Bergen County, New Jersey, on this Jl day of

BOROUGH OF

ATTEST:

lorough Clerk

RIDGEFIELD POLICE DEPARTMENT

Sc^\e,
byT^^pT^Fd

lAce,

%(hahd%i/
izc> Trmorer

3^ ^
BY:p?5;9 33o QHLejCii^rE

^"1*' f6A Vip
1^^ ̂LjOoKt-iybSSn
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SCHEDULE A

SALARY GUIDE

Effective Effective Effective

01/01/2019

Effective

01/01/2020

Patrolman

Initial Hire Date $52,716 $53,375 $54,176 $55,259

Academy $55,909 $56,608 $57,457 $58,606

2"^ Year $66,220 $67,048 $68,053 $69,415

3"" Year $75,421 $76,364 $77,509 $79,059

4«'Year $84,623 $85,680 $86,966 $88,705

S^Year $93,823 $94,996 $96,421 $98,349

6*" Year $103,027 $104,315 $105,880 $107,997

7^ Year $112,227 $113,630 $115,334 $117,641

8"* Year .$121,430 $122,948 $124,792 $127,288

Maximum $130,629 $132,262 $134,246 $136,931

Sergeant $134,294 $135,973 $138,012 $140,773

Lieutenant $139,685 $141,431 $143,553 $146,424

Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as

Detectives shall receive an additional compensation in the amount of One Thousand
Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular
payroll.
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SCHEDULE A-1

SALARY GUIDE

FMPI CVFFS HIRED AFT^R -lAMllARV 1. 2014

Effective Effective Effective Effective

01/01/2020

Patrolman

initial Hire Date $41,412 $41,930 $42,559 $43,410

Academy $46,589 $47,171 $47,879 $48,837

2*^ Year $55,926 $56,625 $57,474 $58,624

Z" Year $65,263 $66,079 $67,070 $68,411

4® Year $74,601 $75,534 $76,667 $78,200

5® Year $83,938 $84,987 $86,262 $87,987

6® Year $93,275 $94,441 $95,858 $97,775

7® Year ^$492,613 $103,896 $105,454 $107,563

8® Year $111,195 $112,585 $114,274 $116,559

9® Year $121,287 $122,803 $124,645 $127,138

Maximum $130,629 $132,262 $134,246 $136,931

Sergeant $134,294 $135,973 $138,012 $140,773

Lieutenant $139,685 $141,431 $143,553 $146,424

Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as

Detectives shall receive an additional compensation in the amount of One Thousand

Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular

payroll.
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SCHEDULE A-2

SALARY GUIDE

EMPLOYEES HIRED AFTER JANUARY 1. 2017

Effective Effective Effective

01/01/2019

Effective

01/01/2020

Patrolman

Initial Hire Date $41,412 $41,930 $42,559 $43,410

Academy $46,589 $47,171 $47,879 $48,837

2"" Year $50,000 $50,625 $51,384 $52,412

3"* Year $55,926 $56,625 $57,474 $58,624

4* Year $65,263 $66,079 $67,070 $68,411

S^Year $74,601 $75,534 $76,667 $78,200

6® Year $83,938 $84,987 $86,262 $87,987

7® Year $93,275 $94,441 $95,858 $97,775

8® Year $102,613 $103,896 $105,454 $107,563

9® Year $111,195 $112,585 $114,274 $116,559

10® Year $121,287 $122,803 $124,645 $127,138

Maximum $130,629 $132,262 $134,246 $136,931

Sergeant $134,294 $135,973 $138,012 $140,773

Lieutenant $139,685 $141,431 $143,553 $146,424

Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as

Detectives shall receive an additional compensation in the amount of One Thousand

Dollars ($1,000.00) Dollars per annum which shall befolded-in and paid along with regular

payroll.
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KliEREAS, the Borough of JUdgcficld desires to adopt the
provisions of-Chapter CO Public Laws of 1574-to permit the
Borough to pay the prsrai'unt charges for certain eligible • _
pension years and tiieir dependents and to pay medicare charge

• for such retirants and tlieir spouses covered by the Wcw Jersey
State Health benefits Program.

•w * •

NOW THBREFDKE BE IT RESOLVED, by the Mayor and Council 'y
of the Borough of Ridgefield, that the Borough hereby electo
to adopt the provisions- of Chapter 88 j?ubllc Laws of 1974
and adhere to the rules and regulatidns pfomulgateJ by ̂ the ^ .
Stete Health Benefits Coinmission to ii^lcment the provisions
of the Law. *it

•  • 1 •
*  • « t* •

BE IT FURTHER RESOLVED, fcl^at the.,Sorongh hereby acdcnowled^e
that tlic rules and regulations of the State «Hea^th Benefits
Coiwoission esteblished that Chapter 88, *F-L. 1974 does*

a) ajpply to all eligible present and future pensioners
of the Borough and their dependents.* ^

• b) ̂ contijxue as long'as the State* Is paying the cost of^
its eligible pensigners and tiidUc dependents in accordance vitB
the provisions of Chapter 75, ]^lic Laws of 1972..

.  .c)^ provide-^or Borough reisbursement of:^Federal-Medicare
preinii^ for eligible pelisioners and/or their spouses, as well ais
' the pa'j^m^t of health insurance preiniunts xeguired by tl^fe.program,

on a^basis con^aiQ^ble to. the y«»4V»'hMirg^gtf»nt made by the State to its .
eligible pensioners and ̂ elr ,spot>ses *in accordance with the prowisioifs

.of Chapter IS; PdbXic Laws of 1972.
t  • ' . ^ "

d) require .the Borough to pay the fuill nosts of such premiums
and Medicace>^aages. • •

. .^B .IT FORTHER l^OLVED, that the Borou'gh agrees, to pay
prcmvm'or periodic charges for the bendfitis provided to all ell9^ble

employees an.d their'dependents covered'under the program, but:
nQ|: including^survivors; if such emplbyeeS. retdLred from a State or •
locally-administered retfrrera^'t '^strem effective 'after the date the.

.. employer adopted the* Stath Health Be'nefits* FrogJram qp a bcpiefi't based
.  . on 25 years or niox>a of service .credited in such retirement syst^, ̂ •

exempting the enplqyees who elected.'d&:iferred relsiremcnt, but including
t^ enployees who retired on -disability pensidnf based on f6wet years •

credited in snch ref-jrewent. system and als'o to reinborsc
sngn retired enployees for their premiuAt* cha^& unjdcr Part'.B qf the
Federal Medicare Program Oovexring the retired employees and* thdif
spouses in accordance with the regulations of -the State DeaJLth*'*.'
Benefits Commission. * • * 'J

•  •
*  • \ . ̂

'  FOOTHBR RESOLVED, that this resolution shall provide-
for an effective date hot earlier than Qje first day of the.month

-®3st 90-days-following 'the receipf:~wf. such.xesolu.tion by,.ihe
Health Benefits Bnrean in the Stete Division of Pensions*.

be it Pl^RTHER RESOLVED, that the Borough Clerk be aiid is
hereby directed to forward a certified copy .of this resolution '
te the Keaiih Benc'fits Bureau in the State Division of Pensions,

Jersey 'alohg with oil the- appropriate forms to nwke
thxs resolution jsffective.

Vbtinq Aye
Ahsene s

• Aoorov'ed

Councilman Birchvale. Risn^nll, Vassatlo, Naiemian
~  snciXnten Caoo^^sel and VJalX

jAttcstvi
\i Ma-.-rtr* 'Ernrisfc jy^Refol Doro Clerk
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.  Counciimnn Birchv^'le said thot Mr. KclXeher told him

•  woola coine in ftnd he wouid nothora^- -- ;:" -^e for the purposes of
-• .-axp^nscs. .-aid nothing xs ^ppcns, he vpuld

the .Boildings and Grounds and he chSalc saia that He «ould check
not expend fcnat budget, ^ of tlie statement about the

■ v/tth Hr. Kellehcr abouL the credibxlity or unc
paper products-.

L w f-haj- h)3 finds Councilman Biirchwale sCouncxUnan Grosso commented ^at he h-.<ricallv ha<3 quoted the
remarks most interesang. First of all to
Finance Cpmniittee on the utxlxzatxon o take his comments to
more people, but as he also -?tatcd and ne dxd^tak^^^

' mean that the budget viasn t xrtpprtant en 9
peoplei.

J^esblution by Cooncxlman Dirchwaie to adopt ^
P.L. 1974 State Health benefit payments for retireo-.*-

13E IT I^ESObUFD by the Mayor and Council of tlie Borough of
Ridgefield as follows: • . *

1: .The Bordugh of Ridgefield hereby elects to .^Joot^e Provisxoi
• of chapter CS,-Cublic- bawi- of 1974 as -amended by bv^I*State
12U1 dP.d adhere to the rules and .regulatrons by ̂ e State
Health Benefits Commission to implement the-provisions of the la -

2. He hereby ackno-wlcdge that the_rules and
.-^;.state He^tJi Benefits-CommiS.sion established fc-Cw. o.,, r. ..
'1974 a.s amended by Chapter 436. T-l" 1^^^- does-

(a) apply to all eligible present and future pehsioneirs of the
. e$qpj^,er ahd their dependant?.

(b) cbpfcinue an long as the. State is paying the cost
eligible penoionera ana their depexcdpnta in aooordance With the

•provisions of t2:aptex 75. Piibllc Ldws of 1972.

(c) provide for local employer reimbursemerit of Federal
Medicare premiums for eligible pensioners and/or thexr_spouses as

'.v/eil as tli'c paymerits of health insurance premiums required by the
program, on the basis domparable to tlie reimbursement made by tfie^ ^

.  .State to its eligible 'pensionefs and -thei-r spouses in accordance with
ttie provisions of Chapter VSv Public Laws of 1972.

•  (a) require the local employer'to pay the full cost of
sucJi prsmluris anrl Medicare charges..

fe) t6. include eligible surviving-spouse of retirees and^
to include thoso retirees who would have been eligible but who did

. not elect to continue coveragq ah the time of retirement.

3. We hereby agree to pay. the ppemium of oeriqdic charges for
the "benefits' provided- to - all. eligible • retired, employees arid their
depdndents.-ccy'eferl pnder the program, including surviving spotses.
if c.uch employees-retired- from a State or locally-administered retire-

'ment'.system e:ffcchive -a.ffccr ^e date the employer adopted the State
Health Benefits Progx-am on a benefit based, on 25 years or more "of
Servite credited in such retirement system, excepting. the eraoloyccs
who elected deferred retirement, but including the ejrployees who
retired on disability pensxons based on fewer years of service creditci
in.such retirement system and also to reimburse such, retired employees
for :their'premiui.n charges under Part B of the -Federal Medxcare-Prograra
covering the retired einplpyees and their spouses xn accordance v/rth
tlie rcgulahions-of t!ie State Fiealth Benefits Commissi-ob.

■<1. Thxs resoiution shall provide for an effective date not
earlier than the first day of the mont.^ at Xeash 90 day^ following
the recexot of .such roncliition by the Iicolth Benefits Bureau in die y
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