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PREAMBLE

THIS AGREEMENT entered into this 5th day of May, 1992, by
and between the governing body of the Borough of Yranklin, in
the County of Susegex, State of New Jersey, hereiﬁafter called
the "Borough'" and the Praternal CGrder of Police, Pranklin Lodge
#57, the authorized and recognized bargaining unit for the non-
managerial pelice officers of the Borough of Franklin,

hereinafter called "Employee” and represents the complete and
final understanding of all bargainable issues between the

"Borough"” and the "Employee”.

ARTICLE |

TERM_OF AGREEMENT

The terms of this Agreement shall be for the period
commencing Januvary 1, 1992 and ending December 31, 1993,
However they shall remain i1n full effect until a3 new agreement
is5 reached, upon expiration of this agreement. This contract
shall be retroactive to January 1, 1992 and any and all benefits
shall be reimbursed no later than twenty (20) days following the

signing of said contract unless otherwise agreed.



ARTICLE 11

RECOGNITION AND SCOPE

The Borough hereby recognizes the Fraternal Order of
Police Pranklin Lodge #57 as the sole and exclusive megotiating
unit for all the Patrolimen and Sergeants of a non-managerial
status in the Franklin Borough Police Department, under the New
Jersey HEmployer-Employee Relations Act 1968 and the Public
Employment Relations Commission for the State of New Jersey
established wunder such law., “This agreement shall govern all
Wages, rights, and working conditions tor the employee members
of the Borough of Franmklin Police pepartment.

ARTICLE

111

EMPLOYEK 'S RIGHTS

A. The Employee shall have the right to take a grievance
on any 1issue involviag his working conditions, employment,
promotion and infringement of rights arising under this
contract,

B. All grievance matters shall be taken wup by the
employee representatives and the grievant on the amployee's day
off wunless the Borough indicates that said meeting be held
during the employee's work day. Lf the meeting is scheduled for
the employee's work day or the representative s work day, the
time off will be granted at noe charge to the employee(s)
involved. \

C. Under no circumstances will an employee be required to
undertake a Polyegraph 'Test in conjunciion with any aspect of his

employment.



ARTICLE 1V

SALARLES AND WALES
BERGEANTS
STEP L STEP 11
Jan. 1, 1%9%2: 37.879.00 39,318.00
July 1, 1992: 39,015.00 40,498.00
Jan,., 1, 1993: 40,576.00 42,118.00
July 1, 1993: 42,199.00 43,803.00
PATROLMEN
START STEP 1 STEE 11 STEP T11
Jan 1, 1992; 26,352.00 29,155.00 33,642.00 35,744.00
July 1, 199%92; 27,142,090 30,030.00 34,651.00 36,BL6,00
Jan. 1, 1993: 28,428.00 31,231.00 36,037.00 38,289.00
July 1, 1993: 29,357.00 32,480.00 37,479.00 39,821.00
DEIHCTIVE

The Employee who serves as a full time,

shall receive Une Thousand {(51,000.00)

addition te his regular salary.

IRAFFLEG OFFICKK INCREMENT

ihe emplioyee who serves as a full time

officer

year in addition to his regular salary.

shall receive Two Hundred Fifty ($250.00)

assigned Detective

Pellars per

assigned

trattic

bollars



ARTICLE V

HOURS , OVERTIME, CALLOUT

A. The work week shall be f£ifty (50) hours per work
periocd based on the cycled rotation asldetermined by the Chief
of Police or his designes, which at the time of the signing of
this agreement is 10 hour tours of duty within a calendar day

bazxed on the following rotation:

Day 7:00 a.m, to 5:00 p.m. (5 days on/3 days off)
Evenings 5:00 p.m. to 3:00 a.m. (5 days on/3 days off)
Nightsa 4:00 p.m. Tto 7:00 a.m. (b5 days on/4 days off)

Each employeeﬁﬁat his/her option, shall be provided with
five (5) days oif or its cash equivalent each year. in the
event a cash payment is provided, such shall be compensated to
the ‘employee no later than the first pay date in December of
each year.

The prior existing policy of a split shift for an employee-

covered by this Agreement shall be deemed terminated.

B. Overtime is to be paid to any employee who works other
than and beyond his regularly scheduled work day or work week,
Overtime shall be compensated at a rate of time and one-half.
Time and one-haif pdy shall be granted at a rate of one hour if

an employee works at least one—~quarter of any honr.



C. Employees covered by the terms of this contract shall
be wutilized initially in the event that overtime service 1is
required in order €t¢ ¢over a regularly-scheduled shaifec.
Employees covered by the terms of this econtract shall be
utilized initially before the utilization of a Special ¥Folice

Officer is given consideration,

D, The Borough agrees to pay a minimum of three (3) hours
unscheduled «call out time when an off-duty employee is called
out for the purpose of general police duty, and shall compensate
the employee at a rate of time and one-half for this unscheduled

call out.

k. Overtime shall be paid within the pay period
succeeding the period in which it 18 earned or, at the
employee’'s option may be carried throughout the calendar vyear

and paid upon submission of a voucher by the employee.

ARVIULY Vi

CLULTHING, MBEAL AND TRAVHEL ALLOWANCE

A. Each employes shall receive a uniform allowance of
Eight Hundred bPollars ($800.00) per year of which Four Hundred
Dollars ($400.0Q) may be used for uniform maintenance.

The Borough agrees to purchase up to three (3) bullet-proof
vests per year, to be distributed and used by the employees, for

each year of this contract.



B. tmployees =shall be compensated daily for meal

allowance while attending a police~related school.

c, Employees shall be compensated for travel expenses

incurred while attending a police~retated school.

D. The Borough agrees to provide 250 rounds of
ammunition per year, above and beyond the smmunition supplied

for qualifications, for each employee covered by this contract.

MULTOR VEHICLY KREIMBURSHMENT

k. Any employee wusing his own vehicle on official
business (with approval ol the Chiet of Police vr his designee)
shall be compensated at the rate of [wenty Five Uents (5.23) per

mile.

F. When an employee's vehicle is wused tor otficial
business a certificate of insurance =satisfying the HBorough's
minimum limits of coverage as well as a valid driver's license
and regilstration shall be provided by the employee at the

Borough's request.,

MEAYL ALLOWANCE

G. Baeh employee shall be granted a Five Dollar (55.00)

meal allowance after three (3) consecutive hours of overtime.



ARLLICLE V11

EDUCATIONAL BENEF11S

A, Any employee attending and pursuing a fully aceredited
college program incidental €to his employment shall receive tour
hundred dollars L5400,0U) per year to be utilized for books
and/or tuition, providing a rinal grade of '¢C' or better is
attained.

5. For each two «c¢redit course for which a member
receives credit, ten dollars (510.00) shall be added to the
Employee's base pay, providing a tinal grade of “C" or better 1is
attained.

ARELOY

Vit
LONGEVLYY
A. Longevity shall be paid to full! time employees at the
following percentages:
1 to 5 years 0
6 to lU years 2 %
{1 to 15 years 3.9
16 te 2V vears )
Zl to 25 years b.5%
26 years and over 8

8. All percentages shall be applicablie to regular base

gealary of the employvae.

Ce. Payment from Borough accounts shall not be considered
the criteria upon which to base an employee's position on the

longevity scale.



ARTIULE A X

CUMPENSATLUN_DAYD

COURT DAYS

A BEmployees shall receive twelve (12) dayvs off per year
to compensate for; County Court, Grand Jury, Juvenile Court,

Civil Court, PDomestic Helations Court and Municipal Court,

B. Compensation shall be taken and allowed when desired

by the employee, subject to the following conditions:

1. Written notification shall be submitted to the
Chief ot Police or his designee, at least seven (7) days prior

to leave {court day}.

2., Compensation days may be taken by the emplovee the
day 1immediately before or the day 1mmediately following a

holiday or vacation leave.

C. ¥Yhen an employee must spend a full day in court out ot
the Borough, said emplovee will be compensated tor five dollars

($5.00) meal allowance.

PERSONAL DAYS
A. Each employee shall receave three (3) personal days
per year even it the utilizatiuvn of personal dsys shall require
the use of overtime in order to cover the regular scheduled

shift, subject to the following conditions:



1. Writtan notitication shall be submitted to the

Chief of Police or his designee, at least seven (7)) days prior

to leave (personal day)}, except in the case of emergency, 1in
which event the notice requirement shall be waived.
"fmergencies’ shail include, but shall not be limited to, c¢hild
birth, care of a tamily member by the empiloyee, medical

operation involving a member or an employvee s tamily, and events

similar in nature.

2, Compensation days may be taken by the employvee
the daye immediately before or the days immediately following a

holiday or vacation leave.

SICK _DAYS

A. Each employvee shall be granted teunm (10) days sick
leave per year, with a limited right of accumulation of one

hundred Seventy-five (175) days.

b. Employees shall have the right to receive fifty
percent (50%) of accumulated sick days upon retirement,
providing retirement 1s under the statutory Public Employees

Retirement System s procedures,

C. Accumulated sick time hercatter shall be compensated
in cash or leave time, at the option ot the employee, and shall

not exceed ftifty percent (50%) or B7.5 days.



EMKROGENGY LEAVE

A bmployees shall be granted a feave ot absence, without
loss ot pay, in the event of the death of descendants as
toliows:

L. F¥First degree lineal consanguinity or 1mmediate

member of the employee's household --= three (3) days.
2. Second degree lineal consanguinity =-— one {1) day.
3. First and second degree of collateral

consanguinity —-- one (1) day.

YACATION DAYS

A, Fmployees shall be granted vacaLion with pay subject

to the following conditions:

YEARS OF BERVICK VACATLUN 1O B RECHKIVED
1 year to 3 years L0 days
& years to LD years L5 days
16 years to 20 years 20 days
21 ¥ears and over 25 days
B. A wWritten reguest for leave shall be made by the

employee to the Chief of Police or his designee, at least three
{3) weeks prior to the requested leave time, and approval or
disapproval, in writing, shall be returned trom the Chief of
Police or his designee within tive (5) days vt the employee's
request.

C. Two or more employees may have simultaneous vacdations

if said employees are not on Lhe same duty shitt, as scheduled.



p. if an oftficial holiday oceurs during an employee's
authorized vacation, he shall be entitled to an additional

vacation day in lieu of the said holiday.

E. Any employee covered herein may accumulate up to five
(5) vacation days, which must be utilized in the next succeeding

calendar year.

43

HOLIDAY

]

A, Employeeds shall be grantead ¥ifteen (y5)} holidays per
year plus the employee s birthday, tor a total of sixteen (16}
holidays paer vear, 1The following shall constitute the
recognized Holidays of the Borough for employees covered by thig

contract:

New Years Day Martin Luther Kings Birthday
Lincoln's Birthday Washington's Birthday

Good Friday Easter 5Hunday

Memorial Blay July 4th

Labor bay Columbus Day

General Election Day Veteran's Dbay

Thanksgiving pDay thanksgiving Friday
Christmas Day Birthday

Ga Holidays shall be taken and allowed when desired by
the employee subject to the following conditions:

1. Written notification shall be given to the Chief
of Police or his designege avr Least seven (7)) days prior to
ieave.

2. tHolidays may be taken by the employee the day
immediately betore or the day immediately foltowing a holiday or

vacation.



D. In the event an employee 1s required to work on a
holiday, he shall receive a day otf tor the holiday worked plus
hait (1/2) day regular pay, or 1in the alternate the emplovee may
choose to be paid tor the day s work in addition to his regular
salary, at the rate of time and one—half pay.

ln the event an employee is5 scheduled to work on a holiday
and 18 rescheduled to work a split shitc, all hours worked on
the split shift shail be considered as worked on the holiday for
the purpose of the preceding paragraph.

E. Time and one~half pay shall be granted st the rate of
ofie hour 1f an employee works one quarter of said hour.

F. Employees shall not have any department hearing prior
to any criminal trial s0 as not to prejudice their standing with

any jury, unless both parties agree to an earlier hearing.

A The Sorough ot ¥Franklin agrees to provide to the
employees, #lue Uross/Blue Shieid and major medical benetrits
pursuant Lo the plan in which the empiloyees are presently
enrolled.

B. A pPental Plan shall be provided te the Employees.
This dental plan shall provide for coverage under Pelta Pental
Insurance FProgram #4 ot Proposal #YA55, or an equivalent level
of coverage under an alternate pl%n should the Borough find it

necessary to change insurance carriers,



C. The Borough agrees to provide a prescription plan ro
the emplovees. This plan will provide for, at mest, a two

dollar co-pay arrangement for employee prescriptions.

Iy. The existing 1lifte insurance benefits shall be
continued and reviewed by the Borough and the Employees for the
purpose of providing increased coverage, 1 f financially

feasible, in the future.

E. lhe Borough shali provide disapitlity 1nsurance Eor the
beneti1t of the employees under the present plan providing the
equivalent to s1xLy s81x and two Lhirds percentied 2;3%} or Lhe
weekly earnings of each emplovee tor a 31X{(6}) wmonth maximum

period.

E. Ihe Borough shall maintain adequate and prudent

insuranceé to protect each employee against claims arising out of

and/for within the scope ot his employment.

G. The Borough shall maintain adequate and prudent
insurance to protect each employee against c¢laims tor false

arrest arising out ot and/or within the scope of his employmenct.

H. in changing plans or carriers the Borough cannct
substantially change the existing benefits or coverages received

by the emplayees.



A The MHoreugh's existing Fublic Employees Rketirement
Plan as provided by the Statutes ol Lhe State of New Jersey
shall remain in etfect .
ARYTLIULE  XLL

DURS CLAUSE

A, 1f a Sergeant or Patrolman ot the Borough ot Yrankiin
Police VDepartment fails to remit his annual ddes teo the
Fraternal Order ot Police Frankiin Lodge #57 betore March 34 of
each year, the Lodge shall submit a request for payment to the
Frankiin Borough Clerk to sBend an amount ot eighty ftive percent
{85%) of the Annual dues for regular membership to the Fraternal

Order of Police Lodge #57.

B. Said deduction shail come trom and appear on the nexL

paycheck dug the deifinguent Police LIticer.

LN The PYolice Oflicer agrees Lhat he shall have ne voting
privileges until such time as the remaining balance or any and
ali delinguent dues are remitted to the Fratermal Order of

Police Franklin Lodge #57.



A, Whenever an employee has a grievance, he shall tirst
present 1t verbalily to his supervisor. it shall be the
responsibilicy of the supervisor to arrange a mutually

satisfactory settlement of the grievance as guickly as possible,
it he ecan, and in his opinion should be made within the
discretion permitted him. The supervisor shall either conclude
a mutually satisfactory sclution of the grievance within forty-
eight (48) hours of the time when 1t was tirst presented or
tailing 1n that, shall within that time advise the empioyee of
his itnability to do so.

.B' All grievances shali be brought by the grievant witfiin
thirt§ {30) days atter cthe grievance arises or shall be
determined Lo be waived and all appeals therefore shall be
brought within ten (10} days after the decision trom which
appeal 18 sought or shall be determined to have beaen waived.
All rights and remedies ot the grievant at iaw or otherwise
shall be preserved notwithstanding the determination of the

grievance in accordance with the procedure herein provided.

C. Since it 1s 1ntended that grievances shalil be settlea
witnout the necessity of a hearing before the Mayor and Council,
no grievance shall be heard or considered by the GCouncil, whiech

have not first been processed through the steps provided above,



b. When an employee is intformed by his supervisor that he

is wunable withain the discretion permitted haim, Lo arrange a
mutually satistactory scolution to the grievance, the employee
shatl, if he wishes to presecor the grievance to a higher

authority, do s0 in the foliowing manner:

Step L. The empiovee shall prepare Lwo capies o1 the
grievance in writing. Thie grievance shall be atated as
completely and as clearly as possible 1n order to permit proper
and effective disposition. Qne copy of the grievance shall be
presented to the Chief of Police. The second copy shali be
presented by the Employee to his 1mmediate supervisor to whom
the grievance was originally made, S5ai1d 1immediate supervisor
shall thereupon report the facts and events which led up to its
p;esentation in wWriting 1ncluding in his report any verbal
answer he may have previously given to the employee concerning
this grievance. 1f said immediate superviscor 1§ mnob the Chiet
of Police, he shall, within twenty-tour{24) hours after receipt
of the written griévance, present 1t with the intormalLion
required trom him, Lo the ULhielr ol Poliice,

Step 2. The Chiet ot Folice shall attempt to taind a
matuallty sgavistactory solution to the grievance, faitling that,
shail torward the grievance accompanied Dy his wrlitten repert 1in
the matter to the Borough Council. 1In the event that the
immediate supervisor is the Chief of Police, sard person shall

perform said tunctions aforementioned.



Step J. IThe Chieft of Yolice shall review said woibien
reporte and confer with the parties ianvelved 1n  the grievance
intormally to such extent as he may deem appropriate and shall
endeavor to resolve the prievance within torty~elgh5(45) hours,
and shall notify the employee of his dstermination, lf the
grievance is not satisfied with such determination the Chiet of
Police shali process the grievance ain the following manner.

Copies of the grievance reparit submitted by the employee
and the report submitted by the immediate supervigsor as well as
& written report ot the Chief of Police shall be delivered to
the Borough Clerk within forty eight(ad) hours after 1t has been
determined that the grievance has nol been resolved. The
Borough Clerk shall distribute copies of said reports to each
member of Lhe Counci{ which shalt conducl a hearing o determine
the matter within ten{ilU) days atter receipt of such grievance
reports., 3ai1d hearing shall be conducted in an informal manner
and a record of said hearing shall be maintained by a tape
recording at the request of any party or the Mayor and Councii.
A copy of the transcript of such tape recording shall be
supplied to any grievant who 15 nol satistied with the decision
of the Borough Council, The Grievant shall have the raight to
have the assistance at such hearing of an Attorney or a
representativels} ot the Frankiin Lodge Fraternal Order of
Police #57. The Rorough Councii shall decide all grievances
within thirty (30) days after the conclusion of the hearing(s)

thereon.



Step 4. 1f no satisfactory resolution of the grievance is
reached, then within twenty {(20) calendar days the grievance
shall be referred to the Public Employment Relations Commission
for the seiection of an arbitrator, pursuant Lo the Rules of
PERC. The decision ¢f the arbictrator shall be tinal and binding
upon both parties. ‘JYhe expeuse ot such arbitration shall be

borne equalty by both parties,

the arbitrator shall have no autnority to add or subtract

from the Agreement.

It 1is agreed between the parties that no arbitration
hearing shall be held until after the expiration of at least
thirty (30) days after the decision rendered by the governing

body or its trepresentative on the grievance,

E. No papers and documents relating to grievances and 1ts
disposition shall be placed in an empioyee’'s personal history

file.

BOROUGH, OF FRANKLLIN FRATERNAL ORDER OF POLIGE,
g FRANKLLN LOOGE #57

ATTEST; éé%

ames R. Uoher
Clerk AdminiStrator

WITNESS:




