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Mayor, City of
MNew Brunswisck, Middlesox
Countity, HMNoew Jersey
Ennloyer ,
- and -

Neav Brunswiosk Municional

2

Emnloyees Association

Eonloyaecs

DATED:  \AQAT|O- | Q) \




r2yreeqsaent dated tho day of s L9
by and between the Mayor of the City of New Brunswick, Middlesex
County, New Jersey, hereinaiftzr referred to as the "City" and the
New Biunswick Municinal Ewployees Association, hereinafter referred
to as the."Employees."

ARTICLE I -~ DPURPOSE

This agreement'is entered into pursuant to the provisions of
Chapter 303, Lawé of 1268 of Lthe State of New Jersey, to promote
and ensure harmonious relations, cooperation, and understanding
betweenithe City and the Employces; to prescribe the rights and
dutieslgf the City and Ermployees: to provide for the resolution
of legitimate grievances, all in order that the prublic Scrvice
shall be‘GXpedited and effectuated in the best interests of the
neople of the City of New Brunswick and its eunployees,

ARTICLE II -~ INTERPRETATION

It is the intention of the parties that this agrceaent be con-
gstrued in harmony with the rules and regulations of the Civil fer-
vice Coamission and Chanter 373.

ARTICLE IIJ -~ RECOGNITION

The City recognizes the New Brunswick Municipal Emmloyaces
Association as the exclusive bargaining renresentative for all em-
nloyees, including nurses, but excluding other rprofessional eanloyeas
nolicemwen, crossing guards, firemen, officials, heads and deputy

: - _
heads of departwawents and agencies, wenbers of boards and coumissions,
managerial executives, and all sumervisors having the vower to

hire, discharge, discipline, evaluate employees, mromote or effect-

ively recommend same.




ARTICLE IV ~ CR EVA- Lz PROCHDUNE

Definition - A grievance is any dispute between the narties

concerning the anplicatlion or interp:etatioﬁ of this agreement or
any conlaint by an ewployee as to any actlon or non-action taken
towards him which violates and right arising out of his eﬂnlogme;t.

Any euployee wishing to nrocess his own grievance may do so,
but no settlewent shall be wade inconsistent with the terins of this
agree-ient,

STE» 1.

The association stewafd together with the employee shall pre-~ ,
sent theé enmlByce's grievance in writing to the eaployee's suner-
visor within 1) days of its occurrence or within 19 working days
after the euployee becoves aware of the evént. The sunecrvisor
shall attemnt to adjust the amatter and shall respond to such
steward and e wmloyee in writing within 5 working days.

STE? 2.

»f the grievance reaains unseltled or unanswered by the supor-
visor, it shall be nresented in writing by *he association steswavd
or the association grievance or execubive couwuittee to the Denart-
rent Director within 7 working days after the sumervisor's response
is due. The Dhemartrtent Director shall res-ond to the association
steward or the grievance or executive cow -ittee in writing within
5 working days, excént where Mayor is the Department Director,
than sten ? is by-nassed.

STEY 3.

vf the grievance rewvains unsettled or unanswered by the De-
wartwent Director, it shall be wresented in writing by the associ-

ation grievance or exesutive coanittes to he Business Adwinistrator



within 7 working days after the Departwent Director's response 1is
due, The Businesg Ad inistrator shall resnond &n writing to the
o . / . . C s .
association griewance or executive comwittee within 5 working days.
S5TED 4,
1f the griewance remains unscttled or unanswered by the Business
Administrator, it shall be presented in writing by the association
grievancp or executive committee to the Mayor within 7 working days
3
after the/response of the Business Admuinistrator is due. The Mayor
IJI
shall respond in writing to the association grievance or executive
committee within 17 working days. The association grievance or ex-

ecutive committee may reguest a meeting with the Mayor within 5

working days after the response from the Mayor is due.

If no settlement of the grievance has been reached between the
parties, either one or both maf move the grievance to arbitration
within 297 working days of recciving the answer from the Mayor or
within 3} working days of the time when the answer in writing {from
the Mayor was due.

ARBITRATION

Any party wishing to move a griemance to arbitration shall
notify the Public Euployrent Relations Commission that they are
moving a grievance to arbitration and regquest that a list of arbi-

trators be furnished to the employer and the employee. If the City

-

and the emnloyee cannot mutually arrive at a satisfactory arbitrator
within 3”7 working days after receipt of the list from the rublic
Employment Relations Comwission, the Cowrission shall select an

arbitrator. - .




‘The arbitrator shall hear the matter on the evidence and within
the meaning of this agrecment and such rules and regulations as way
be in effect by the Civil Service Cowcissdéon by the State of New
Jerscy which wight be mertinent and render his award in writing
which shall be final and binding. The cost of the arbitrator'é fee
shall be shared by the city and the employees Any steward or Gfiice»
re of the association regquired in the grievance procedure to settle
disputes on an arbitration shall be released from work without loss
of pay for such purmosce and any witnesses reasonably required shall
be made#available during working hours without loss of pay for the
j

purnose of disvosing of any grievance or arbitration matter.

Extensions and Modificationes

Tise extensiéns may be mutually agreed to by the city and the
emnloyees.

ARTICLE V - CHECK OWF

5.1 The employer agrees to check off associaticn dues and
assassments uniforwly arrived at and way over such money to the
duly elected treasurer of the emloyees. Employees will file
authorization ferms with the employer, signed by each employee
nrior to such deduction.

ARTICLE Vi ~ EMPLOYEE REPRESENTATION

6.1 The association must notify the city as to the names of
stewards and accredited representatives. No =wore than one ‘1)

! e .
steward and alternate is to be designated for each facility.
Renresentatives of the association, who are not employees of the
City of New Brunswick, will not be perasitted Lo visit with ewployees
during working hours at their work stations for the purpvose of '

discussing association representation matters without notifying

#
the head of the denartuoent or division,

)



6.2 Stewards and accredited ewployee representatives shall be
. 4
permitted to visit with ewnloyees during working hours at their
work stations for the purvose of discussing association representa-
tion matters by obtaining perumission from the head of the department

or division.

ARTICLE VII - DISCRIMINATION

The City and the emvloyee both recognize that there shall be
no discrimination by reason of sex, creed, racial origin, or age as
far as employwent is concerned or as far as any Qpportunities for
improement or jobs or as a condition of employment, The City
further agrees it will not interfere with nor discriminate against
any employee because of membershaép in, or legitimate activity on
behalf of the association nor will the city encourage membership
in any other association or union or do anything to intewrfere with
the exclusive representation of the city in the appropriate bar-
gaining unit.

ARTICLE VIII - SENIORITY

All employees of the city of New Brunswick shall be credited
with seniority from date of employment, which shall be called em-
ployment seniority.

For such jobs as are covéred by Civil Service, there shall be
Civil Service classification seniority dating from the time that
the employee is certified to a Civil Service position by the Civil
Service Commission.

In the case of reduction of force or elimination of a position,
Civil Service classification shall govern. Employee shall be laid
off beginning with the employees having the least seniority in a
classification. Employees shall be recalled according to Civil
Service seniority with the greatest seniority on lay off being re-

called first. T'a .




Notice of all vacancies shall be posted., There shall be
appromr}ate bulletin boards with the miniaum of one in every build-
ing whé;e there are cuployess,

Whenever a vacancyris nosted or a newly- created position is
DOSted"Ehe ty»e of work, mlace of work, rate of pay, hours Qf work,.
classifi;ation and special eligibility, if any, shall be on the
notice. The notice shall be on the bulletin board for sufficient
period of time so that all emnloyees shall have an opportunity to
file for .the nogition. That is to say, no less than two ‘2) weeks
before the vacancy is to be-filled.

The seniority list shall be brought um to date on July lst of
each year and nosted on the bulletin boards. Such list shall con~-
tain date of hire and classifications. A copy of the seniority
list shall be wmailed to the vpresident of the association.

It is the intent of this agreement that ewployses shall be
placed on Civil Scrvice. However, it is recognized that there will
be frow time to time emnloyees classificd as teuwnorary or provision-
al for more than six {6) months. ¥n such case the association
shall have Fhe right to review the circumstances involving the tem-
norary or provisional employment and if no agreement can be reached
on the matter it can.be woved to the avpropriate step in the griev-
ance wrocedure.

“rowotions and Transfers

Proaotions and transfers shall be made in accordance with Civil
Service rules and regulations to determine evnloyee eligibility with
the wost senior ewmwloyee certified by Civil Service to be given the

job nrovided veterans benefits are not violated.




ARTICLE IX¥ - LEAVE OF ABSENCE

Leave of absence ghall be available unon reguest to weuwbers
of the association to attend institutes or educational conferences
up to five [5) working days ver year with nay. Reguests shall b;.
cleared with the 3usiness Aduinistrator.

Military Leave ~ a) mermanent emnloyees who enter unon active

duty with the wilitary or naval service in tiwe of war or evergency

shall be granted a leave of absence for a period of such service

i
!

and three wonths thereafter. n case of service;connectcd illness
or wound which »revents hiwm frow returning to his ewunloyuent, such
leave shall be extended until three months after recovery, but not
beyond the expiration of two years after the date of discharge:
‘1) An euplovee who voluntarily continues in the military service
beyond the tine when he may be released or who voluntarily reenters
lthe Arned Foraces or who accents a regular cownission shall be con-
sidered as having abandoned hisg ews:loynent and resgined. by A
nersanent employee who enlists in a reserve commonent of the Armed
Forces of the United States or is otherwise regquired to nerform an
initial weriod of active duty for training pursuant to the Reserve
Forces ACE of 1355 {Reserve Enlistwment “rograwm) shall be granted
a leave of absencze for such neriod of training. Such leave is not
L .
considered military leave. [C) An ewloyee with provisional or
temporary status who enters uvon achtive duty with the Arued Forces
or who, pursuant to the Reserve Forces Act of 1355 Reserve Enlist-
ment “rogram) wither enlists in a reserve cowponent of the Aruged
Forees of the United States or is otherwise required to nerform:
7 rJ

in initial period of active duty for training, shall be recorded
as having resigned. ‘d) A nevananent ewnloyee who is a member of
the national guard or naval ailitia or of a reserve coumponent of

. - = ‘ ’
any of the Armed Forces of the United States who is required to
undergo annual rield training or annual active duty for training

shall be granted a leave of absence with pay for such nertod as

nrovided by regulation.




(e} A full-time tewmporary or vnrovigional employes who is a member
of the national guard or naval militia or of a ressrve componeht
of the Arﬁed Forces of the United S$tates who is required to undergo
annual field training or annual active duty for training shall be
granted a leave of absence with pay or without pay as provided by
regulation.

Leave Without I’ay to Fill Elective Qffice - {a) A permanent

enployee shall be gnanted 2 leave without pay to fill elective
public office for the period of the terim of such office. ‘b)) Upon
expiratién of said term, such verson shall be entitled to resuwe
his position provided he applies for the sawe prior to the expira-
tion of the leave and providzd he shall return to duty within six
years after cowwencement of his leave. Should the term expire
after six y=ars from the cowmencenent of the leave, the emnployee's
nauz shall be placed on a special reemployment list upon the ex-

piration of such gix year period.

Leave of Absence Without Tay - An employee holding a posifion

who is tewmporarily either mentally or physically incapacitated to
rperform his duties or desires to engage in a course of study such
as will increase his usefulness on his return to the service or for

any reason considered good by the director of the department in

e

which the enployee is employed,’may be granted special leave of
absence for a period not exceeding six wonths, which leave may be
extended for an additional period not exceeding six wmonths.,

ARTICLE X - HOLIDAYS

12,1 The following holidays with pay shall be obsecrved: Néﬁ
Year's Day,‘Lincoln's Birthday, Waéhington's Birthday, Good Friday,
Meworial Day, Independence Day, Libor Day, Colunbus Day, Genoral

Election Day, Veteran's Day, Thanksgiving, and Christwmas.

[T
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17,72 If a holiday falls on a Sunday, it shall be observed
the following Monday. 1If a heliday falls on a Saturday, it shali
be obscrved on that preceding Friday. Sections 10.1 and 7 shall
be modified to the extent that they ghall be controlled and obser?—
ed in aFcordance with the "National Holiday Monday Act."

19,3 Where it is necessary to maintain regular service whioh

!

require§ an employee to work mn a holiday, such emmloyee shall be
commensated by receiving 1% times his hourly rate for the hours he
actually worked on that holiday in addition to his holiday pay.

17.4 In the event that a holiday is observed during an em-
ployece's vacation, he shall be entitled to an additional vacation
day, and should a holiday occur while an employee is on sick leave,
he ghall not have that day charged against his accumulated sick
leave.

ARTICLE XI - VACATIONS

11.1 Vécations shall bs scheduled as far as possikle in ad-
vance giving consideration to the individual needs of the emnloyees.
Ewnloyees will submnit in writing nrior to May 1, what their
preferences are. In case of conflict in any division, seniority
shall prevail. Anyone wanting an earlier vacation shall notify
the emnloyer at least one (1) month prior to the date of the
beginning of the vaé;tion. in case of conflict in any division,
seniority shall again nrevail,

11.7 The following vacation schedule will nrevail unless
and until Civil S=rvice regulations shall imprové the vacation .
schedule, in which case the revised Civil Service vacation schedule
will take place of the schedule herein: Onec working day's vacation

for each wmonth of cervice fror the date of regular appointment un

to and including beceuwber 3lst next following such date of anmnoint-

LRl

ment, twelve workindldays' vacation for éach succeadding calendér

year up to and incléding ten years of service and fifteen working
days vacation for each suzcecdinggafter ten fears of service un to
twenty years of service and twenty working day=s vacation for each

B S, [ - e il B doc v Ly A o wm w Lol oy .
londar vear after twonity Yoars of corvios,




The total years of service after permanent appointment of each
such employee in the classified Civil Service shall be considefed
in determining annual vacatioﬁ leave nrovided under this schedule,

Vacation allowance must be taken during the curment year at’
such time as permitted or directed by the appointing agthorify
unless the appbinting authority determines that it cannot be
taken because of pressurc of work. Any unused vaéation may be
carrieg forward into the next succeeding year only.

ﬁ;en requested, vacation phy shall be granted the day before
the employee's first vacation day.

Whenever a permanent employee dies having to his credit any
annual vacation leave, there shall be calculated and paid to his
estate a sum of money eqgual to the compensation figured on his

salary rate at the time of the death.

ARTICLE XII - SICK LEAVE

Sick Leave With vay - Cune working day's sick leave with pay

for each month of service from the date ¢f regular appointment up
to and including Decewber 31lst next following such date of appoint-
ment and fifteen days' sick leage with vay for each calendar year
thereaftes.

1f any such employee regquires none or a portion only of such
allowable éick leave for any calendar year, the amount of such
leave not taken shall accumulated sick leave with pay and when
needed. Sick leave for the purposes herein is defined to mean
absence from duty of an emnployee because of peréonal illness by .
reason of which such ewployee is unable to perform the usual duties
of his position, exposure to cbntagious disease,ra short period of
emergency attendance uvon a mewber of his iwnediate family critie-
ally ill and requiriﬁg the presence of such euployee, or Jgedth in
the immediate famgi?. >

- 16 -



an euployee who has been absent on sick leave for periods
L}

totaling ten days in one calendar year consisting of periods of
less than five days, shall subwit acceptable medical evidence for
any additional sick leave in that calendar ycar unless such ill-
ness is of a chronic or recurring nature, absences of one day or
less in which case only one certificate shall be necessary ¥or a
period of six months.

\

employee on sick leave, whenever such requirement appears reason- |+

The appointing authority may require proof of illness of an

able, hbuse of sick leave shall be cause of disciplinary action,
For the purpose of these rules, "member of immeddate fawily"
is interpreted as meaning father, mother, husband, wife, child,
foster child, sister, brother, mother-in-law, father-in-law, or
other near relative who resides in the same house as the ecwployee.
Sick leave shall not be interpretated as including an extended
period where the eumployee serves as nurse or housekeepor during a
pretracted illness of a wewber of the family. Sick leave for a
period greater than five days or totaling more than ten days in
one calendar year shall be granted only on the certificate of the
departmental physician or a reputabie physician, in which it is
certified that the leave reguéstdd is within the provisions oi the
statutes and theséj}ules, excépt that sick leave claimed by reason
of guarantine or exvosure to contagious disease may be approved
on the certificate of the local department of heaith, and in case
of death in the family upon such reasonable proéf as the depart-
went head shall require. The total years of scrvice of an in-
dividval employee after permanent aopointment shall be considered

in computing accumulated sick leave due and available,

o - -

™
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Disability Leave with "ay - Any wuoloya2e who is disabled because

pr

of occupationa} injury or diseasc way, on the recomacndation of the
appointing authority and approval of the Civil Servicoe Department,
be granted alecave of abscnce with.full pay, with reduced pay, or
with fuli pay for a ccrtain period and reduced nay thereafter,

contiggénF upon the availabilityodf departmental funds legadly
/
usuable for this purpose, Any amount of salary or wages paid or
payable to an ewmployee for disability leave shall be reduced by tha aw
amount of workmen's cowpensation award under the New Jersey Work-
men's Cowipensation Act for temporary disability:
1. Zuch leave shall not be granted beyond one year from
the date of injury or illness,
. The amnpointing authority shall furnish the PRepartment
of Civil Service with such wedical or other proof re-
iating to the injury or illness and the continued
disability of the ecuployes.
Further disability leave shall be provided in accordance with

RS~11:24A-4 of the State of Naew Jaersey.

Sick Leave List., The sick leave list shall be brought up to

date on July 1lst of each year, by the division head. A cony of
the sick leave lists shail be wailed to the president of the asso-
ciation, -7

ARTICLE XIII - WORK WEEK

13.1 The City has the right to determnine the work week within
the guideline of Federal and State laws and Civil Service Regulations
except that no chénge will be made in the present work schedules
without prior negotiations with the association.

13;? All ewnloyess shall be naid straight time up to & hours
per day:; time and a half after 8 houre in any day plus tiwme and a

half pay for any 6Eh; and/or .7th day and/or holiday worked.

- 17 -



13.3 No temporary ceasonal ciuriocyee will work bevond the

normal work day or on a Sth or 7th work day or holiday of certified

il
-h

full-time e mloyees, unless certified full-time employecs are un-
available,

13.4 Those divisions which are presently on a thirty-five
hour week will receive pay for tﬁe eighth hour in any work day a
straight tiwe rates, “here will be no pvrawiding of overtime on

overtime,

/
ARTICLE X'V ~ HEALTH AND WELFARE

14.Y The eunloyer agrees to assume the full cost oif family
covarage of 3lue Cross, 3lue Shield, Rider "J", and najor-iedical
insurance.

14.2 Any imnrove:ent in the ~ublic E nloyees letirement

Svstem will becowe a nart of this zontract.

ARTICLE XKV - I‘JI}ZSCELLANEOUS

15.1 The ewmloyer agrees to vrovide safety eguinnent where
neaded,

15,2 Coveralls will bhe provided for 2 men in the denartmnent
of *ublic Works. They will get the waxium of 4 sets of coveralls
per year and it will be their responsibility to maintain these,

15.3 Migcellaneous and goneral nrovisions:

a. Jury duty-> Any ermloyee called to jury duty shall not
lose any vay during such tie as he serves unon jury.

b. Any ewnloyce suffering bereavement by reason of deat
in his family shall recaive up to three working da&s off without
loss of nay for purmose of attending funeral or arranging for his
nersonal affairs. ¥n special sijuations where the reguest is

reasonable, such tivwe ray be extended un to seven (7) days.

Ty - 13 -




¢. No employeec shall be discharged or disciplined in any
manner or form without just and eguitable ;ause.

d. If any provisicns of this agrecment are in conflict with
applicable_Federél or State law, such part shall be suspended gnd
the appropriate applicable provisions shall prevail, without
affecting the remainder of this agreement.

@. In the event that Federal or State law provides rights,
privileges, or benefits which presently do not exist or prevail,
such additional rights, privileges, or benefits shall be incorpor-

ated in this agreement and become part hercof.

ARTICLE XVI - TERMINAL LEAVE

Terminal leave shall be granted to all employeces who fetire
at the age of 60 or older at the rate of 30% of aqcumulated sick
leave at the tiwe of retirement.

ARTICLE XVII -

250 copies of this agreenent shal? be printed with the cost
to be shared equally between the employer and the employee,

ARTICLE XVIII ~ PERT-TIME EMPLOYEERS

Permanently certified part-time employees who work 20 or more
hours in a work week shall receive the samne benefits except the ben-
efits shall be éro-rated and the premium cost of the medical in-
surance will be sha;éd on a rro-rated basies to be decided by the
Finance Director.

ARTICLE XIX -~ MANAGEMENT RIGHTS

It is the right of the City to determine the standards of
service to be offered by its =mgencies: determine the standards of
selection fcr employment; direct its employees: schedule work;
take disciplinary action; relieve its employees from duty because
of lack of work or for any other legitimate reasons; maintain the

e
»
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efficiency of its operation; determine the methods, means and per-

sonnel by which its operations are to be conducted; determine the

content of job classifications:; take all necessary actions to ca;ry

out 1its mission in emergencies; and exercise complete control and;

discretion over its organization and the technology of performing

its worﬁ,i The City's decisions on those matterskzare not within the
!

!

scope of! collective bargaining, but notwithstanding the above,
questions concerning the practical impact that decisions on the
matters have on employees, such as questions of workload or manning

are within the scope of collective bargaining.



force through‘December 31, 1971.

—--Qity '0of New 3;unswick.
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and the conditions of employment shall be improved wherever
specific provisions for improvement are made in this agreement.

ARTICLE XXII

DURATION OF AGREEMENT
The terms and effects of this agreement shall be in force

commencing January 1, 1970, and shall remain in effect in full

D RIS ]

Signed this. day of : ', 1970 by the duly
authorized representatives of the parties hereto.

Board of Commissioners of the Firemen's Mutual Benevolent
Association--Local #17

j ‘i
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