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PREAMBLE

This Agreement is entered into this day of

by and between THE TOWNSHIP OF BLOCMFIELD,

in the County of Essex, New Jersey, a municipal corporation of
the State of New Jersey (hereinafter called the Township of the

Employer), and MAINTENANCE FOREMEN'S ASSOCIATION (hereinafter

called the Association).



ARTICLE I

RECOGNITION

The Township hereby recognizes the Association as the
exclusive majority representative for all Foremen in the
Maintenance Divisicon cof the Department of Public Works of the
Township within the meaning of the New Jersey Employer-

Employee Relations Act, N.J.S. 34:123a-1.1, et. seq.



ARTICLE II

MANAGEMENT RIGHTS

A. The Employer hereby retains and reserves unto itself,
without limitation, all powers, rights, aﬁthority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by éhe Laws and Constitution-of the

tate of New Jersey, and of the United States, including, but
without limiting, the generality of the foregolng, the following
rights:

1. To the Executive Management and Administrative
centrol ©f the Covernment and i1ts properties and facilities
and the activities ¢f 1ts emplovees;

2. Tc hire all Emplovees and subject to the
provisions of law, to determine thelr gqualification and
conditions for continued employment or assignment and to
promote anc transier Employees;

3. To taks any disciplinary action permitted by
law for good and just cause.

B. The exercise of the foregeoing powers, rights, authority,
duties and responsibilities by the Employer, the adcption of
policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discreticn in cornection therewith
shall be limited bnly by the terms of this Agreement and by the

Constitution and Laws of New Jersey and of the United States.



ARTICLE III

GRIEVANCE PROCEDURE

A. Purpose
1. The purpose of this procedure is to secure, at
the lowest possible level, an equitable soluticn to the problems
which may arise aZfecting the terms and conditions of employment
under this Agres=ment.
2. Notning herein shall be construed as limiting the

right of any emplovee having a grievance to discuss the m

V1]
it
r
i
H

1

informally with any évprecpriates member of tha enplovee's derpartment.
B. DeZiniticn
The term "grilevance" as used herslin means any complaint

or controversy arising over the interpretation, applicaticn or
lleged violation of the terms and conditions of thils Agrszement

ed bv an individual, the Associztlcn on behalfi of

[

and may be rai
an individual emplovee or group oI employsses, or the Townshio.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive methed
for resclving grievances betwesen the parties covered py this
Agreement, and shall be folleowed in its entiretv unless any
step 1s waived by mutual consent:
Stzp One:
(2} An aggrieved emplovee, the Association on behalf
of an aggrieved employee or emplovees, or the Townshin shall institut

action under the prcwvisions hereof within ten (10) working days



GRIEVANCE PROCEDURE (Continued)

of the occurrence of the grievance, and an earnest effort shall
be made to settle the differenceé.between the aggrieved employee
and his immediaté supervisor for the purpose of resclving the
matter informally. Failure to act within said ten (10) working
days shall be desemed to constitute an abandonment of the grievance.
(b} The immediate supervisor shall render a decision
within five (5) calendar days after receipt of the g:ievanée.
Sten TwWo:
{(a) In the event the grievance has neot been resolved
in or at Step Cnz, the employee cor the Asscciatlon shall, in writing

and signed, Iils tn 4 within

(b
{1

grievance with the Department He
three (3) calenczar dars following the determination at Step One.
(b) Trne Department Head shall render a decision in
writing within Zive (3) calendar days from the receliot of the
grievance. Hewsver, in the event the Department Hezd is on leave,
cff duty, or out of town, the five (35) calendar davys time limit
shall nont begin running until the Department Head has returned.

Step Three:

(a) In the event the grievance has not been resolved
in or at Step Two, the emplcovee or the Association may appeal, in
writing, the Department Head's determination to the Township
Administrator within five (5) calendar davs £following the

determinaticn at Sten Two.



GRIEVANCE PROCEDURE (Continued)

(b) The Township Administrator shall render a determi-
nation, in writing, within ten «{10) calendar davs from receipt

of the appeal. However, in the event the Township Administrator

Fh

is on leave, off duty, or cut of town, the ten (10) calendar

day time limit shall not begin running wuntil the Townshio
Administrator has resturned.

Sten Four:

{a) In ths event the grievance has not been resolved
in or at Stec Three, the emplovee or the 2sscclation may apeeal,
in writing, the Tcwnshio Administrator's determinztion to the

Mavor and Town

th

~im Council within five (3) calendar <avs following

the determinat:

i
O
]
fu

T Sten Three.

—

[aaliN
L

(b

1]

) “avor and Township Council shall render a

determination, in writing, within fifteen (13) calendar days

from receint oI the azreal.

'

Sten Tlve:

{a) In the event the grievance has not been resolved
in or at Step Four, the matter may be referred to arbitration as
hereinafter proviced.

{z} In the event that the Township or the Association
desires to submit a grievance to arbitration, the following
procedure shall be followed:

1) The partyv demanding arbitration shall serve

written notice cf its intention to arbitrate on the other



GRIEVANCE PRCCEDURE (Continued)

party(ies) within ten (10) calendar days follocwing receipt
of the Maycr and Council's determination.

2)  The party demanding arbitration shall
request the N. J. State Board of Mediation or the Public Employ-
ment Relations Commission to appoint an arbitrator. The selec-
tion of the arbitrator shall be conducted in accordance with the
Rules and Regulations of the N. J. State Board of Medieation or
the Public Emplovment Relations Commission.

3) The costs cf the services of the arbitrator

43 Tme decision of the arbitrator shall be in
writing and shall includs the reasons for such decisicn.
5) Tr2 declision of the arbltrater shall be

advisoryv in nature cnly and shall rnet be hinding uson the Township
ané the Asscciation.

D. A failure to resoond at any Step in this procedure by the
Township or 1ts acgents shall be deemed to be a negative response
and upon the termination of the applicable time lirits the
grievant may proceed to the nexﬁ Sten.

E. Time limits may be extended by the parties by mutual
written agresement in instances where a designated member of the
Assoclation Grievance Committee or a Township Official whose presen:
is reguired or necessary to present, hear or resclve a grievance,
is unavailzble because ¢f illness, vacation, or other bona fide

cause.



GRIEVANCE PRQCEDURE (Continued)

F. The Tovwnship reserves the right to file, in writing, a
grievance cn its behnalf with the President of the Association
who shall conduct a conference with representatives of the Town-
shiv {not to exceed three (3) within ten (l0) calendar
davs of f£iling of the grievance. In the event no adjustment
has been satisfactorily made within ten (10) calendar davs
‘aftexr such meeting, either partv mav file within ten (10)
calendar days for acdvisory arbitration in accordance with this
Article.

G. 1In the event the aggrieved elects to pursue rem=iies
available through Civil Serwvice, the grievance shall be
canceled arnd the maZter withdrawn from this procedufe. It 1is
agresed between the partiles that no arbitraticn hearing shall
be held until after the expiration ol ét least thirty (30)
calendar days aiter the declsion rendered by the Mavor and
Council on the grievance. 1In the event the grievant pursues
his remedies through Civil Service, the arbitration hearing,
if any, shall be canceled and the filing fees and expenses

incurred thereby shall be paid bv the grievant or the Association.



ARTICLE IV

NO-STRIKE PLEDGE

A. The Asscciation covenants and agrees that during

the terms of this Agreement neither the Association nor any
person acting in its behalf will cause, authorize, or support,
nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or willful absence of

any employee frcm his position, or stoppace of work or abstinence
in whole or in part, from the full, faithful and proper per-
"formance oI the emplcvee's duties of emplcovment), work stcprace,
slowdown, walkcutT or other deliberate interference with normal
work procecdures agalnst the Emplover. The Associlaticn agress
that such action would constitute a matsrial bresach éf this
Agreement.

B. 1In the event of a strike, slowdewn or walkout, it is
covenanted and agreed that participation in any such activity
by any emplovee covered under the terms of this Agreement may
be deemed grounds for termination of emplovment of such
employee or emplovees, subject, however, to the application
cf the Grisvance Prccedure contained in Article III,

C. The Assccilation will actively discourage and will
take all afiirmative steps which are necessarxy to prevent or
terminate anvy strike, work stoppace, slowdcwn, walkout or
other deliberate interference with ncrmal work procedures

against the Emplover.



NO-STRIXE PLEDGE {Ceontinued)

D. Nothing contained in this Agreement shall be construed

to limit or restrict
obtain such judicial
law or in eguity for

event of such breach

the Employer in its right to seek and
relief as it may be entitled to have in
injunction, or damages or both, in the

bv the Associaticn or its memcers.

-i0-



ARTICLE V

HOURE OF WORK AND QVERTIME

A.l. The hours of work for all full time emplovees
in the Maintenance Division of the Department of Public
Works shall ke eight hours per day for a period of five
days per week, with a one-half hour lunch peried, from
Monday to Friday, inclusive, legal holidavs excepted.

A.2. The hcurs of work from October 1 thrcouch May 31
shall be 7:30 A.M. to 4:00 P.M.

A3, Th

()]

hcurs of werk from June 1 through Savntenber 30
shall be 7:00 A.M. toc 3:30 P.M.

B.l. Fcr all warx wnich anv such emplcyee may pericrm
in excess cof sight hours per day, ccmpensatlon &t the rate of
time and one-nall the hourly rate of pav shall be pzaid.

8.2. When anv such emplove= shall work on Saturday or
Sundav of any we=x, such wcrk shall be compensated for at
the rate of time and one-half the hourly rate cf pay for
such employee.

C. Work psrfcrmed by employees on legal_holidays shall
pe compensated for at the rate c¢f time and one-hall the
hourly rate of par ifor such emplovee in addition to the eight

hours time paid fcr such holiday.



HOURS OF WORK AND OVERTIME (Continued)

D. For "Call Back" to duty station from home for an
emergency, employees are guaranteed "call back" overtime
of three (3) hours even if the time worked is less than
the amount credited,

E. The Association recognizes the obligation of
employvees to work emergency, scheduled, or casual overtime
hours when reguested by the Township. Overtime work shall
be divided as ecually as pcssible amcong employees performing
a similar class of work, with due consideration to skill

reguired.



ARTICLE %I

VACATION LEAVE

A, Empleoyees shall receive vacation, with pay, according
to the following schedule:

In the lst calendar year of service, an employee
earns one and one-twelfth (1-1/12) working day each
month or major fraction thereof of service and may
take NO davs vacation.

In the 2nd calendar vear of service, an employee earns
thirteen (13} wcrking davs per vear of service and mav
take the number of davs earned in the lst calendar year
of service as vacation.

In the 3rd calendar year of service, an emplovee earns
thirteen (13) werking davs per year of service and may
take thirtesn (13) davs vacation.

In the 4th calendar vear of service, an employes earns
thirteen (13) working days per vear of service and mav
take thirteen (13) davs vacation..

In the S5th calendar year of service, an emplovee earns
thirteen (13) working days per year of service and may
teke thirteen (12) davs vacation.

In the 6th calendar year of service, an emplovee earns
thirteen (13) working days per veax of service and may
take thirtesn (13} days vacation.

In the 7th calendar year of service, an employee earns
thirteen {13) working davs per vear of service and may
take thirteen (13) days vacation.

In the 8th calendar year of service, an employee earns
thirteen (13) working davs per vear of service and mav
take thirteen (13) davs vacation.

In the 9th calendar year of service, an emplovee earns
thirteen {13) working days per year ¢f service and may
take thirteen (13) davs vacation.

In the 10th calendar vear of service, an employee earns
thirteen (13) working davs per vear of service and may
take thirteen (13) davs vacation.



VACATION LEAVE (Continued)

In the 1llth calendar year of service, an employee earns
nineteen {19) working days per year of service and may
take nineteen (19) days vacation.

In the 1l2th calendar year of service, an emplcyee earns
nineteen (19) working days per year of service and may
take nineteen {19%9) days vacation.

In the 13th calendar year of service, an employee earns
nineteen (19) working days per year of service and may
take nineteen (19) days vacation.

In the l4th calendar year of service, an employee earns
nineceen (19) working days per year of service and may
takXxe nineteen (19) days vacation.

an enclovee earns

In the 15th calendar vyear of serv ,
2 0f service and may

nineteen (19) working davs per vy
take ninetesn (19) davys vacation.

ce
-

4

In the l6cn calsndar year of service, an emploves ezrns
nineteen (19} wecrking days per year of service and mav
take ninetesn (19) davs.vacatlion.

In the 17th calendar year of service, an employee earns
ninetesen {1%) working davs per year of service and may
take ninetesn (19) davs vacatzon,

In the 18th calendar vear c<f service, an emplov=e earns
nineteen (15} working davs per year of service and may
take nineteen (19) davs vacaticn. '

In the 1%th calzandar vyear of service, an employvee earns
nineteen (19) working days per vear of service and may
take ninetesen (19} davs vacation.

In the 20th calendar year of service, an employee earns
nineteen (19) working days per year of service and may
take nineteen (1?2) days vacation.

In the 2lst calendar vear of service, an emplovee esarns
twenty-one (21) working davs per year of service and may
take twenty-one (21) days vacation.

In the years thereafter, an emplovee earns twenty-one (21)
working days per year cf service and may take twenty-one
(21) days vacation.
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A.

ARTICLE VII

HOLIDAY LEAVE

Emplcocyees covered under this Agreement will

be entitled to the follcowing holidays, with pay:

B.

and shall fail on

(1)
(2)
(3)

(4)

{10}
(11)
(12)

{13)

Whenever

New Year's Day
Lincoln's Birthday

washington's Birthday

Memorial Dav
_ndezencence Day
Lzbor Day
Czlumbus Day
Cz2neral Election Day
Vaterans' Day
Tranksgiving Dav
Fridav after Thanksgiving Day
Crristmas Day
any ©f the days herein enumerated can

3 Sunday, the Monday next following shall

be deemed a public holiday.

C.

and shall fall on

Whenever

(il

131]

ny of the davs herein enum crated can

v

a Saturday, empleyees shall be granted a

holiday on the Friday immediately preceding the Saturday

holiday.



ARTICLE yTIT

SICK LEAVE

-

A. No sick leave shall be granted to any tempcrary
Employee for the first six (&) months of service from the
date of temporary appointment. A temporary Employes shall
earn and accumulate one (1) day for each menth, or major.
fraction thereof, of completed service thereafter.

B. From the date of permanent appointment each Emplovee
shall earn and accunulate cne (1) day of sick lesave for each
month, or major fraction thereof, of completed service up to
and including Decsmber 31lst follewing the date o permansnt
appoelntment.

C. .For each year following the December 3lst following
the date of permanenct employment, the Emplcyvee shall be
granted fifteen (15) days sick leave for each calendar year

thereafter. The amount of such sick leave not taken shall

accumulate to the Employee's credit from yvear to year,

D. Sick leave may be taken, when needed, fcr the fcllowwng

pPurpeses:
1. pPerscnal illness;
2. Exposure to contagious disease; and
3. ctendance upon a me@ber of the Employee's

immediate family seriocusly 111 and which

reguires the care or attazndance of such

- 17 -



SICK LEAVE (Continued)

Employee. Such attendance shall be limited
to a maximum of three (3) days. Immediate
family is defined as: mother, father, sister,
brother, son, daughter, husband, wife.

E. Employees who retire after twenty-five (25) years
of service with the Township of Bloomfield will be paid at
current salary figures of one (1) day's pay for every three
(3) days of accrued sick leave days.

F. An employee who dies while still an active member
of the Maintenance Division of the Public Works Department will
have paid to his estate the following benefit at current salary
figures: one (1) day's pay for every three (3) days cof accrued
sick leave, without limitation con the number of accrued sick
leave davys.

G. Township offers a buy-back of five (5) days sick time
per year under the condition that ten (10) days woculd be removed
from employee bank in exchange for the five (5) days' pay and
that five (5} days would be bought back only if no sick days
had been used during the preceding year. If sick days are used,
the amount that would e able to be bought back would be reduced
by one (1) day for each sick day used. A minimum of fifteen (15)
days or one year's accumulation of sick time would have to be
maintained in the individual employee's bank.

- 18 -



ARTICLE IX

WORK-CONNECTED INJURY LEAVE

Emplcyees will be paid at the reguia: rate of
pay during periods of work-connected disabiliiy due
to illness, injurv or recuperation therefrom, for a
maximum period of one (1) year from the date of such
disabilitv, provided such emplovee is incapable of

performing his dutles and that such disability is

=

established v the Township Physician.



ARTICLE X

DEATH IN FAMILY. LEAVE

Leave of absence of three (3) working davs, with
full pay, shall te granted to each employee ugon the
death of a member of the immediate family. Immediate
family for purceses of this Article is defined as:
mother, father, sister, brother, son, daughter,

husband, wifs, mother-in-law, father-in-law, crand-

9]

[}

-
PRS-

n

parents, stecza , Or stepchildren.

"
4]



ARTICLE XI

MILITARY LEAVE

Military leave shall be granted in accordance with

the provisions of all applicable laws.



ARTICLE XTI

HEALTH, DENTAL AND PRESCRIPTION DRUG

A. The provisions of the existing State Health Benefits
Program shall be maintained during the life of this Agreement.
The Association agrees to accept 1f and when the
Township cheooses a change from the present State Health Benefits
Program to some other Self-funded or other health benefits program
as long as the benefits are the same with the exception of the

deductibles. Increased deductibles will not be included for

employees receiving benefits under Chapter 88.

B. In accordance with Chapter 88, P.L. 1%74, N.J.S.A.
52:14-17.38, the Township agrees to pay the premium charges for
certain eligible pensioners and their dependents covered under
the State Health Benefits Program, but not including survivors,
if such Employees retired on a benefit based on twenty-five (25)
years or more 0of service credited in the retirement systems, but
including Employees who retired on disability pensions based on
fewer years of service credited in such retirement system.

C. Effective January, 1996 the Township in agreement

with the union will raise the deductible by $100. for single,

family, husband and wife, and parent child categories.

b. Effective January 1, 1992, the Township agrees to
provide dental insurance coverage up to a maximum of $550. per
employee. The difference between the employer contribution and
the actual cost shall be borne by the employee. The coverage
will be for family, husband/wife, single or employee/child,

- 27 -



depending on the employee’'s status.

E.L. Effective January 1, 1991 employvees agree to use
the Major Medical Plan for Prescripticn Reimbursement. The
Township shall reimburse employees for all prescription drugs
immediately after a receipt is submitted for payment and a Major
Medical application 1s signed. Coverage will be for family,
husband/wife, single or employee/child depending on employee's
status. Employees are to sign over to Township any reimburse-
ments received from Major Medical Carrier as soon as they are
received.

2. If the Township fails to fulfill its obligations
under Paragraph D during the term of this Agreement then the
prescription plan in effect as of December 31, 1990 shall be
reinstated. The Township alsc agrees to reimburse emplovees
for all prescription drugs in accordance with Paragraph D(1)
which are purchased during any waiting period until the plan
is reinstated.

3. In the event this prevision, in whole or in part, is
determined to be invalid, the Township shall implement the same
prescription drug plan which was in effect on December 31, 1990.

4. When emplcovyvees present the receipt for reimbursement,
they will be given the Major Medical application to complete and
sign.

5. The employee shall complete the application and seal
the applicaticn and prescription form in the envelope in order to
preserve the confidentiality of the prescriptiocn forms.

- 22a -



6. The Township agrees that it will not insist on seeing

the prescription form as a condition of reimbursement.
| ‘7. The Township will reimburse the employee in accordance
with Article XII (D} (1), upon presentation of the receipt and
completion of the steps in Paragraph 5.

F. The Township will provide compensation for medical
care for job related/eye injuries and reguired eyeglasses
replacement, provided that fjob performance was consistent with

acceptable safety standards.

- 22b -



ARTICLE XIIT

CLOTHING ALLOWANCE

A.l, The Township shall provide an annual clothing
allowance in 1997, for the preceding year of 1996, in the sum
total of Five Hundred Fifty Dollars {$550.00) payable by February
1, 1997.

A.2. The Township shall preovide an annual c¢lothing
allowance in 1998, for the preceding year of 1997, in the sum
total of Five Hundred Fifty Dollars (%550.00) payable by February
1, 1998.

B. The c¢lothing allowance shall be paid to employees who
are employed by the Township on January lst of the given year and
have been employed for twelve (12) months continuously prior to
that date.

cC. The clothing allowance shall ke prorated for employees
who are employed by the Township on January lst of the given year,
but have been employed for less than twelve (12} months pricr to

January lst of the given year, according to the following formula:

1. Upcn completion of three {(3) months
sexvice - 25% clothing allowance.

2. Upon completicn of six (6) months
service - 50% clothing allowance.

3. Upon completion of nine {(9) months
service - 75% clothing allowance.



ARTICLE XIV

LONGEVITY

A. For those employees hired prior to November 15, 1993
a longevity program based upon the employee's length of service
with the Township of Blocmfield from the date of original appoint-
ment, provided there is uninterrupted service, shall be provided
upon the following basis:

After five (5) years of service -

b
oo

After ten (10) vyears of service -

&
ue

After fifteen (13) years of service -

[8)
oo

After twenitv (20) years of service - 8%
After twentyv-five (25) years cf
service - 10%
B. The longevity credit shall be automatic and shall be

paid upon conmpleticon oI the prescribed years cf service.

C. There shall be no longevity service credit for the
period an Employee 1s on leave of absence without pay.

D. Longevity pay shall be considered as together with
base pay for pension purposes.

E. Longevity pay shall be paid with each earned bi-
weekly salary check during the calendar year at the percentage
of the Employee's regular permanent salary.

F. An interruption of service due to a cause beyond the
control of the Employee such as military service, injury in lieu
of duty, sick leave, or other approved cofficial leave of absence,
with pay, shall be considered as service for the Township of
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LONGEVITY (Continued)

G. Longevity pay shall be paid notwithstanding the fact
that an employee of the Township 1s receiving the maximum salary
provided in the regular salary ordinance.

H, The anniversary date of employment for purposes of this
Article shall be the employee's date of hire.

I. The longevity program is not provided to those

employees hired after November 15, 1993.



ARTICLE Xxv

RETIREMENT

Qualified employees shall retain all pension rights

under New Jersey Law.
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ARTICLE XVI

PERSONAL LEAVE

A. All employees covered under this Agreement shall be
entitled to three (3) personal leave days annually, without loss
of regular pay, in addition to .any other time off provided for
in this Agreement. Reguests for perscnal leave day(s) shall be
submitted, in writing, to the Department Head at least forty-
eight (48) hours prior to the day(s) requested. The Township
reserves the right to deny requests for personal days if the
Department Head, 1in his sole discretion, determines and
certifies that it cannot be taken bkecause cof pressure of work
or other emergency situations.

B. Perscnal leave(s) shall not accumulate to the credit
0f the individual employee from year to year and 1if not taken
during the calendar year, shall be lost.

C. In the event an employee 1s unable tc take personal
leave days in the calendar year because of pressure of werk or
other emergency situation in accordance with Paragraph A of this
Article, éuch personal leave days shall be granted and taken
immediately following such time of pressure of work or other

emergency situaticn.



ARTICLE XVII

SALARIES

The salary for all emplovees covered bv thls Agrees-
ment 1s set forth in Schedule A attached hereto and

incorporated as part herent.
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ARTICLE XVITT

RETENTION QF BENEFITS

Except as modiiied by this Agreement, all provisions
of Municipal Ordinances applicablse to Emplovees covered
under this Agreement, shall rerain in full force and

effect during the term of this Agreement.



ARTICLE XIX

SEPARABI_ITY AND SAVINGS

If anv provision of this Agreement or any appli-
cation of this Agreement to any Employee or group of
Employees 1is held to be invalid by operation of law
or by a Court or other tribunal of competent juris-
diction, such provision shall be inoperative but all
other provisions snall not be affected therebv and shall

continue 1in £full Zorce and effecth.
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ADTICLE XX

FULLY BARGAINED PROVISIONS

-

This Agreement represents and incorporates the
complete and final understanding and settlemsnt by the
parties on all barcainable issues which were or could
have been the subject of negotiations. In acccrdance
with law, during the term of this Agreement, neither

narty will be resguired tc negctiate with respect to anv

such matiter, wneinsr or not coversd by thls Agrzement,
and whethar or nct Within the kncwledoae or contsmplation
of either cr khoth oI the parties at ths time ther negotlated

or signed thls Zgrsexzent.
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ARTICLE XXI

TERM AND RENEWAL

This AGREEMENT shall be in full force and effect as of
January 1, 1996, and shall remain in effect to and including
December 31, 1997. Collective negotiations for a successor
Agreement shall be conducted by and between the parties in
accordance with the then applicable statutes and rules and
regulations of the Public Employment Relations Commission.

WHEREAS, the parties have hereunto set their hands and

seals this day of .
MAINTENANCE FOREMEN'S TOWNSHIP COF BLOOME
ASSOCIATICON COUNTY NEW J RSEY

o Dt Mt &\%«r oy 7

Attest: Atte5t~

/_"__\ R

—
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The following salary ranges shall be fixed and paid as

follows:

Position Title

FOREMEN

Roads, Sewer,
Groundkeeper, Shade
Trees, Water, Office
Services, Manager,
Supervisor or

Garage Services

SCHEDULE A

SALARIES

SALARY RANGE PER HOUR

Effective Effective
Steps January 1, 1996 January 1, 1997
1 $13.48 $13.95
2 14.77 15.14
3 16.04 15.60
4 17.33 17.94
5 18.59 19.24
6 19.89 20.50
7 21.14 21.838
8 21.81 22.57
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