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Article | - Agrecement

l This Agrecment is entered into this -L_I‘Aﬂa
f 980 by and between the Assignment JHUFE—FEEF%T——
senting the Superior Court ludpes of Somerscet County, New
Jersey (herecinaflter velerrved to as the Judges) and the
“Somerset County Probation Oflicers' Association (hereinafter—-—-
reférred to as the Association).

Article 11 - Recognition

The Judge herehy yecoenios the Association pur -
suant to Chapter 123, of the Baws ol 1974 as the sole amld
exclusive represcentative of the Probation Officers and
Senior Probation Officers ol the Somerset County Probation
Department {(hercinafterv rvelerted to collectively as Proba-
tion Officers) to ncgotiate matters relating to salaries and
terms and conditions of cmployment pursuant to the provisions
of N.J.S.A. 2A:168-1 ¢t. scq..

Article 111 - Salarices

§£Etion 1

: Effective January I, 18980, =walary ranpes for
Probation Officers and Sentor Probation OfMficers shall
be established as follows:

Step Probation Ofticer sentor Probation Officer
Minimun $ 11,445 § 12,412
2 12,240 15,281
3 13,104 4,211
4 14,021 L5, 200
5 15,003 16,2740
0 16,053 17,100
7 17,177 18,028
3 18,380 19,933
9 19,0067 21,328
10 .- 22,821

section 2

Lffective January 1, 1980 (and retroactive to that
date), each probation oificer shatl receive the salary indi-
;uted by the step on the new range that represents a onc-step
increase over the oflicer's December 31, 1979 salary step.
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Section 3

: Effective January 1, 198]), salary ranges for
Probation Officers and Senior Probation Officers shall
cstablished as follows:

Step Probation Oflivcer  Senior Probation Officer
Minimum $ 11,0617 $ 12,598
2 12,430 13,180
3 13,301 14,424
4 14,231 15,434
5 15,228 16,514
0 16,294 17,670
7 17,435 18,907
8 18,650 20,232
9 19,902 21,0648
10 21,359 ‘ 23,163
11 --- 24,785

Secg}on 4

iffective January I, 1981 cach probation officer
shall receive the salary indicated by the step on the new
range that represents a onc-step increase over the officer's
December 31, 1980 salary step.

Article 1V - Longevity

Probation oflicers shall receive longevity payments
as are granted to Somersct County cmployees generally., I7T,
during the period covered by this Agrecment, the county
grants to its employees generally any incrcase in longevity
payments, such increasce shall simnultancously be awarded to
probation officers.

Article V - Cash Lducational Award

Sccfion 1

Lach probation viticer who olitarns a Master's
Degree from an accredited college or university in Soc-
iology, Psychology, Criminology, Criminal Justice, Cor-
rections, Social Work, Public Administration or a field of
study related to probation as determined by the Chiefl
Probation Officer and approved by the Judpe shall bo
raised one step in the salary vanpe which he occupties at the
time, including one increment beyond maximum (see Article
111, Sections 1 § 3) upon submission of satisfactory evidence
to the Chicef Probation Officer of having been awarded the
degree.
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Article V1 - Holidays

_ Probation ol ficers shal) be entitled to all legal
holidays and such other days off as shall be determined by
the Judiciary.

Article Vi1 - Vacation and Other Leave Credits
Section 1

Pursuant to R. 1:30-5(b), prohation officers shatll
receive the same lcave credits as are provided generally to
other employees of the county. Presently, probation offlicers
are entitled to the following types ol leave credits:

1. Vacation

(a) Officers whose date ot ecmployment is on orv belore
June 30 will rcecceive one day vacation [or each
month of employment during that first calendar
year up to a maximum of twelve working days. Em-
ployment bepinning within the {irst [ifteen days
of any month shall count as one full month for
this purposec.
(1) Offticers whose date of employment 1s on
July lst or later will not be cligible for
nor accumuwlate vacation credits during the
remainder of that lirst calendar year of
cmployment.,

{2) During the first calendar ycar of employ-
ment, vacation days may be taken only as
carned. However, no vacation days may be
taken until the officer bas been employed
for a minimum of six months.

(b) Oflicers who have less than five yecars of service
on July 1lst of any ycar shall receive twelve
working days of vacation per ycar.

(c) Officers who have more than live ycars but less
than ten years ol service on July 1lst of any
year shall reccive Lifteen working days ol vaca-
tion annuatlly.

; {d) Officers who have more than ten years but less
than fifteen years of service on July 1st of any
year shall reccive cightecn working days of vaca-
tion annually.

(e} Officers who have more than fitfteen years of
service on July Ist of any vear shall reccive
twenty-one working days vacation annually,
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(f) Officers who have more than twenty ycars of
service on July Ist of any year shall receive
twenty-{five working days ol vacation annually.

2. -~ Pecrsonal Leave

Three days annually with the permission and approval
of the Chief Probation Officer.

3. Sick Leave

In accordance with county policy.

1f during the term of this Agrcement, the county
grants to its employees gencrally any additional lcave
credits or any expanded leave credits, such credits shall
simultancously be awarded to probation officers.

Section 3

Each probation olticer may receive two days pro-
fessional lecave cach ycar for the purpose of attending
workshops, seminars, ctc., in order to improve his/her
cffectivencss in the scervice, upon approval of the Chief
Probation Offlicer,.

Article VX1 - llealth and Welfare Benelits

Probation offliccers shall continue to be provided
with all health and welfare benefits presently granted to
Somerset County employeces gencrally. The benefits include,
but arec not limited to a dental plan, a non-contributory
Blue Cross, Blue Shicld, Rider J, Major Medical Insurance,
or H.M,0. 1f, during the term of this Agreement, the county
grants .to its employees generally any additional health and
welfare benefits, such as optical or drug plan, or provides
any expanded coverage, such benefits shall simultancously be
awarded to probation officers.

Article 1X - Grievance P'rocedure

As authorized by N,J.S5.A, 34:13A-5.3 and in con-
formance with the provisions of P.L,R,C. Rules 19:12-5.3 and
19:12-5.4, the parties agree that a complaint or grievance
of any probation officer velating to the interprectation,
application or violation of policics, agrecments and admin-
istrative decisions affecting them, if not otherwise pro-
vided for in law or in applicable rule and regulations
having the forcec and effect of law, shall be settled in the
following manner:
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Step 1

The gricvance shatl (irst be taken to the of -
ficer's immediate supervisor who shall make an cffort to
rcsolve the problem within a reasonable period of time;
within three (3) working days, il possible. At this level,
a complaint or grievance nced not be in writing. The time
limit in*this step may be extended by mutual consent;

step 2

10 not resotved ot the supervisory level, the
gricvance shall be put in writing, signed by the aggrieved
officer, and submitted to the Chicef Probation Officer, who
shall acknowledge its reccipt within three (3) working days
and shall render a decision within five (5) working days
thereafter. 1n the casc of abscnce of the Chief Probation
Officer, the gricvance may be handled by a designated
assistant or it may procecd to the next step with the
approval of both parties. The time limit in this step
may be extended by mutual consent;

Step 3

[f the aggricved officer is not s=atisfied with
the decision of the Chicl Probation Officer, he may choose
to utilize onc of the following two options for a {inal
determination of the gricvance:

(a) The officer may appeal to the Civil Service
Commission under the laws and rules governing
the operation of that agency provided that
the Commission agrees to hear the case;

(b) He/she may appeal to the Judge, in which case
the decision of the Judge shall be final and
shall be rendercd with rcasonable promptness.
The Judge may designate any Court employee or
other representative who is not an employec of
the Courts to hear and make recommendations to
them for disposition.

All grievances and complaints that are related to
Judicial policy and/or the authority of the Chief Justice,
Supreme Court, Administrative Director of the Courts or the
Assignment Judge under Rule 1:34-4 and any other applicable
statute or court rule shatl be Limited to Step 3(b). In
using the grievance procedure established herewith, an
cmployee is entitled at cach step to be represented by an
attorney of his own choosing, or by a bona fide member of
the Association designated to represent him pursuant to this
Apreement.,

‘ Notwithstanding any procedures for the resolution
of disputes, controversics or grievances established by and
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other statutc, grievance procedures cestablished by agreement
between the public employer and the representative organiza-
tion shall be utilized for any dispute covered by the terms

of such agrcement. (N.J.S.A, 34:13A-5.3)

Hearings and/or meetings resulting from the imple-
mentation of Step 2 of this pricvance procedure shall be
held after the normal workday,

Article X - Review ol Personnel lFiles

Each officer shall have access to his/her own
persounel [ile during recasonable working hours upon written
notification to the Chief Probation Officer. All documents
contained in such {files shall be scquentially numbered and,
upon examination of said documents, cach document shall be
initialed by the employce concerned. The signature affixed
by the employece to any document in such file shall not indti-
cate in any way that the cmployec apreed with the contents
of the file. The signaturce will he affixed only to show the
file has been reviewed, in accordance with the present
Agreement. The employee shall have the right to respond in
writing to any document in the file. Such response shall
become part of the personncl file. The cmployee may insti-
tute grievance procedures regarding any statement containing
evaluatory material of a nepative nature, beginning with
material entered on the cffective date of this contract and
material entered thercafter. A copy of any document subsc-
quently placed in the personncl file shall be given to the
affected employee.

Article XI - Liability Insurance

The parties recopnize the nced for clarification
concerning the issue of liability insurance coverage of
probation officers in the performance of their duties. To
secure additional inlormation, the parties hereby agree to
study the issue and report on it with recommendations
during the period ol this Aprecement. Upon approval of all
parties, the final language of agreement on liability insur-
ance shall be added as an addendum to this Agreement.

Article X1I - Savings Clausc

Should any article, section or provision ol this
Agrceement be tound illegal, uncenforceable, null, void or in
violation of any law or any rule or any decision having the
force and effect of Llaw, all other articles, sections and
provisions of this Agreccment shall remain, nonetbeless, in
full force and effect.



MEMORANDUM OF UNDERSTANDING

The Assignment Judge representing the Superior
Court Judges of Somerset County and the Somerset County
Probation Officers' Association agree that in the event the
average salary incrcasc for Somersct County cmployees
generally exceeds 8.0% in cither 1980 or 1981 the salary
provisions of the 1980-1981 Probation Collective Agreement
(Article 111) shall be subject to rencgotiation concerning

the difference.

In witness of this Memorandum of Understanding,
the parties to it have aflixed their signatures this k!'ez"d mr
oAmaneL 1.

FOR THE SUPERIOR COURT ~ I'OR THLE ASSOCIATION

ch, A.J.S.C.

_ honas « + Vachaw B

ﬁjnamvl(gm
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Article X111 - Conclusiveness of Agreement

This Agrecement constitutes the final and complete
undcrbtandlng between the partics on all! bargainable issues,
subject to the right of the partics to rcopen discussion on
any such issuecs, hut only by their wmutual consent.

Article XIV - Duration ol Contract

Section 1

The provisions ot this Apgreement shall be retro-
active to January 1, 1980, and shall remdain in full force
and effect until December 31, 198i. By mutual concurrcnce
of the parties, they may be continued for an additional
time period.

Section 2
A written noticce to terminate or modifly this

Agrcement 1s required to be given at least 60 days prior
to December 31, 1981,

In witness of this Agrcement, the pargies to it
have affixed their signatures this ‘\_l‘Lday of t‘,\
1980,

FOR THE SUPLRIOR COURT _FOR_THE ASSOCIATION

George Y.

sm 6o Mugids

i



