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Article I =~ Agreenent

This agreement entered into this 5th  day of/1981 by and
between the Judges of the Superior Court of Thion Co nty, New Jersey
(hereinafter referred to as the Judges) and the Probaticn Stpervmrs‘
Union (hereinafter referred to as the "Undon") .

Article IT - Recognition

The Judges hereby recoxnize the Union pursuant to Chapter 123
of the Laws of 1874, as amended, as the sole and exclusive representative
of the Principal Probation Officers I and IT of the Union County Probation
Department (hereinafter referred to collectively as principal probation
officers) to negotiate matters relating to salaries and terms and condit-
ions of enployment pursuant to the provisions of N.J.S.A. 2A:168~] et se&g.

L)

Article IIT - Pledge Against Discrimination

The Judges and the Union agree to continue their practice of
not discriminating against any ewployee because of race, c¢reed, color,
national origin, age, sex, ancestry, religion, marital status, or liabile
ity for service in the armed foroes of the United States in campliance
with all applicable federal and state statutes, rules and regulations.

Article IV ~ Salaries
Section 1

Retroactive to January 1, 1980 principal probation officer
salary ranges and increments shall be established zs follows:

Title . Mindimm Maximmm Increment
Principal P.O. II $19,895 . 524,869 $600
Principal P.O. I . 21,285 © 26,342 600

Section 2

Retroactive to January 1, 1980 each principal probation officer
amployed by the probation department on or before December 31, 1979 shall
receive a salary adjustment equal to 6% of his/her December 31, 1979 salary.
In addition, each principal probation officer who did not reach the maxdimmam
salary by 1978 shall be awarded an increment on his/her anniversary date,
€.9., January 1 or July 1. EBEach principal probation officer who reached
the maximum salary by 1978 shall be awarded the increment an January 1, 1980.

Saction 3

Effective Janvary 1, 1981 prohation officer salary ranges and
increments shall be established as follows:
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Title Minimgn Maxdmm Increment
Principal P.0. II 520,000 $27,085 $600
Principal P.O, I 21,500 28,654 600
Section 4

Retroactive to January 1, 1981 each principal probation officer
arploved by the probation department on or before Decanber 31, 1980 shall
receive a salary adjustment equal to 6.5% of his/her Deceniber 31, 1980 salary.
In addition, each principal probation officer who did not reach the maximum
salary by 1978 shall be awarded an increment on his/ner amniversary date,
¢.g., January 1 or July 1. Each principal probation officer who reached
the maximum salary by 1978 shall be awarded the increment on January 1, 1931.

Article V ~ Automcbiles
_Sggction 1

Retroactive to January 1, 1930 as authorized by N.J.5.A., 2A:168-8,
a principal probation officer when designated by the Chief Probation Officer
to use his/her private vehicle on prcbation department business shall be
reimbursed for the actual number of miles the autamobile is used for this
purpose at the rate of 18¢ per mile. Probation officers authorized to use
their wvehicles shall keep monthly records specifying the dates and use,
points of travel, mileage travelled and shall sign and transmit the records
to the Chief Probation Officer. Fomms for this purpose will be furnished
by the Chief Probation Officer.

Principal probation officers authorized to use private vehicles
on probation department business shall carry liability coverage for the use
of their vehicle covering bodily injury in the amount of $100,000 for each
parson and $300,000 for each ovocurrence and property damage in the amount of
$25,000 for each occaurrence. Principal probation officers shall be reimbursed
for the full cost of the business portion of autamobile insurance upon written
proof of the difference between the ocost of the private personal rate of
insurance and the business rate of insurance. All principal probation officers
are to submit their claim for the cost of business automcbile insurance on the
renthly expense voucher. '

article VI - ILongevity

Principal probation officers hired after January 1, 1973, shall not
be covered by the County longevity program. If during the period covered by
this agreement, the County grants to its county erployees generally any in~
crease in existing longevity payments or expansion of coverage such increase
or expansion shall simultaneously be awarded to principal probation officers.
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Article VII - Educational Awards
Section 1.

Retroactive to January 1, 1980 principal probation officers who
have, or who shall hereafter obtain a Master's Degree or a Doctorate Degree
from an accredited college or wniversity in Sociology, Psycholegy, Criminol-
ogy, Criminal Justice, Corrections, Social Work, Public Administraticn or a
field of study related to probation as determined by the Chief Probation
Cfficer and approved by the Judges shall be entitled to an annuwal award of
$475. This award shall be prorated to the end of the calendar year in which
the degree was attained, provided there is submitted evidence of such attain-
ment to the Chief Probation Officer.

Retroactive to January 1, 1981 the annual awaxd shall be raised to
5500,

Section 2

The decision of the Chief Probation Officer and the Judges as to the
fields of study eligible under this Article shall be final and not subject to

furthexr appeal.

Article VIII - Supper Allowanoe

Retroactive to January 1, 19280 principal probation officers who are
rejquired to remain on duty through the supper hour (6:00 P.M.) shall receive
a supper allowance of up to $4.75. Reirnbursement shall be made after submission
of a vouwher and a receipt in accordance with the provisions of N.J.S.A. 2A:168-8.

" Retroactive to January 1, 1981 the supper allowance shall be raised to
$5o DO. . B ’ 1

Article IX « Fromotions

Each zenior probation officer promoted to the pringipal probation offic-
er IT position and each principal prd:ation officer 1T pramted to the principal
propation officer I position may receiwve a salary adjustment equal to 5% of the
officer's base pay, subject to availability of funds. Adjustments to the amuv-
ersary date shall be in accordance with departmental poln.cy.

Article X -  Heolidays
ctlm 1
Principal prcbatlm officers shall be entitled to all legal holidays and

such other davs off as shall be determined by the judiciary. Pursuant to N.J.S.A.
6:1-1, these legal holidays shall include:

. -New Year's Day

. .Martin Luther King's Birthday
-~ +Lincoln's Birthday

. JMashington's Birthday

+ »Memorial Day

January Ilst. . . . 0 . . .
January 15th « « ¢ o 4 &
Febpuary 12th, . + « , .
3xd Monday in Februar: .

Iast Monday in May .

- - - -

» [ - - -
- L 3 - L) -
L - - - [
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July 4th . . . ., . « « « + + . Independence Day
lst MQnday in Sep ember . . . . . . Labor Day
2ad Monday in Ogtobey o . . . . . o Celuchus Day
hovember 11th . « « . « . « . . . . Armistice or Veteran's fay
4th zbursday in November. ., . . . . Thanksgiving Day
. December I5th L . L . Christmas Day
Good Friday and Ge“eral Llectlon Da) .

Article XI - Vacation and Other Leave Credits

Pursuant to R. 1:30-5(b), principal probation officers
Jha11 receive the same vacation CTEdltS as arg provided generally
to other employees of the county. The principle of seniority
shall govern in the celection and scheduling of vacation periods
provided that adherence to such practice does not disrupt the
normal operations of the probation department. Principal probation
may carry over up to five vacation days in the succeeding year,
which must be used in that year or forfeited.

Section 2

Principal probatien officers who become 111 while on
vacation shall be permitted to substitute accrued sick lcave
credits for accrued vacation credits during such illness, provided
the Chief Probation Officer or his designated representative is
properly notified of the occurrence of the illness and the desire
of the emplcyece to substitute such credits as described herein.

Seczion 3

: Principal probation officers shall receive three days
personal leuave wnich may be used for personal business upon receiving
permission from the Chief Probation Officer. Personal leave as
distinct voroatian credits mest be vsed in the year in which it s
£rasted v by wallowe rorieived.  1f during the period covered by
this agreement, the County &raﬁts to its employees generally any
increase in pe1sona’ leave days, such increase szhall simultaneously
be awarded to principal probation officers. Requests for personul
leave on Mendays, Fridays and the day just preceding or following

& vacation day or holiday shall be approved when reasonable need

is provided.

Section 4

Principal probation officers shall receive the same sick
leave c¢credits as are provided generally to other emplovees of the
county.

Section 5

Principal nrobation officers who coxbhaust their accrued
sick leave credits during any illness may request and shall be
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permitted to convert and use accrued vacation crelits during the
continuation of that illness, provided the Chicf Probation
Officer or his designared representative is properly notified of
tpe desire of tnhe rrobation ofticer to substitute such credits,

2ction 6
Principal probation officers shall receive the same
bereavement ¢reodits as are provided to other ewploy ces of the
county.

Arricle XI1 - Leave of Absence
section 1

Pursuant to N,J.A.C. 4:1-17.2, the Judges may, for
good rveason, grant the privilege of a lecave of absence without
pay to any principal probation officer for a period not to
exceed six months at any time. Such leave of absence may be
renecwed for an azdditional period not to exceed six months.

Section 2

P NP

Pregnant principal probation officers may, with medical
approval, continue to perform their functions, duties and respon-
sibilities in the probation department and at an appropriate
time request a leave of absence without pay for a period not to
exceed six months. The leave of absence may be Tenewed for an
additional period not to exceed six months upon submissicn of a
request accompanied by a notice from the physician as to tae
need for the extension.

Secrion 3

At - e

A leave of absence without pay for cducutional purposes
may be granted to a limited number of principal probation officers
by the Judges pursuant to the provisions of Section 1 above,

Lav wewdpes reserve the right to review this provision 1f aburos
ccour, €.g.,.probation officers receiving degrees, leave the
prebation department for other employment, and they may modify
the provisions upon notification to the Union,

Article X111 «-+Health and Welfare Benctits

Principal probation officers shall continue to be
provided with all health and welfare henefits prescntly granted
Lo county employees generally. The benefits include, but are
not limited to, a non-centributery medicol health insurance
nlan, a non-centributory major medical insurance plan, and =z
prescription dyug program. Ii, during the term of this agree-
momt, The county grants to its employees generally any additional
health and welfare benefits, such ss an optical or deatal plan,
or provides any expanded coverage, such benefits shall simultaneously
nue wwarded to principal probation officers.
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- Principal probation officers shall be entitled to the same
on-the-job injury benefits as are provided to the other ocounty employess.

rticle NIV -~ Residence

Principal probation officers may reside anywhere in the State
oS New Jersey 2s long as such resifance is within z veasonable fstencs
of the location of the probation department.

Article XV - Transport of Funds

Principal probation officers assigned to receive reports in the
Plainfield area shall not be reqm.red to transport monies being paid by
persons \mder court order.

Article XVI -~ Union Business
Section 1

The Union shzll furnish to the Chief Probation COfficer the names
of two principal probation officers who are to be designated as Union
stewards for the purpose of handling grievances. One principal probation
of ficer shall be the primarv representative with the second principal
prcbation officer acting as assistant and/or substitute representative.
The stewards may call upon other bona fide representatives of the Union
who are not amployees of the probation department for assistancs, if they
are wmnable to resolve the problem on their own.

Section 2

Time off with pay shall be provided for official representatives
of the Union, not to exceed two employses for the purpose of handling
eployes grievances and to attend their organization's naticnal and state
meetings, provided such time off is in adherence to N.J.S. 38:23-2, is not
in excess of five days in each calendar vear, is otherwise reasonzble, and
does not interfere with the officer's official duties and functions., Such
leave shall be requlated by the Chief Prabation Officer or a duly desicnated
subordinate,

Article XVII = Meetings

Reprasentatives of the Union may meet with the Chief Probation
fficer as the representative of the Juddes to discuss matters of specific
interest and concerm that do not necessarily involve a grievance or camlaint.
A request for a meeting shall include a written agenda, 2 record of matters
discussed as well as decisicns reached at these meetings shall be made and
circalated 0 the interested parties.
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Article XVIIT - Liability Coverage

Principal prohaticn officars shall be entitled €0 the same
liability insurance coverage and provision of legal assistance in
actions arising out of the perfomk.nce of their duties as are other
eployses of the County .

Article ¥XIX - Management Rights
Secticn 1

I ensure the effective and efficient administration of the
duties and responsibilities vested in the probation department by
statute, ocourt rule and judicial policy, the Judges of the Supericr
Court and Management hereby reserve and retain unto themselves all
the powers, rights, authority, duties and responsibili ties conferred
won and vested in them by law prior to the signing of this agreement.
rrong the rights which Management retains, but not Limited to them, are
the following:

(1) To manage and administer the affairs and coperations of the
probation department;

(2} To direct its working forces and operations;
{3) To hire, promote, assign and transfer personnel;

(¢) To schedule and determine work assignments;

{3} To demote, suspend, discharge or otherwise take action of a
disciplinary nature against "provisional” or "temporary"
employees;

{6) To demote, suspend, discharge or otherwise take disciplinary
zetion for dust cacse against "perwarnent" aploress in accordance
with applicable statutes and court rules;
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(7) Teo promunlgate rules and regulations frem time to_time,
which may affect the orderly and efficient udministra-
tion of the protation department. It is understood
that such rules and regulations as ordered by statute,
court rule, or court policy, may be instituted without
prior notice and that other regulations covering local
working conditions will be instituted, after consultation
with Union renresentatives following the preseatation of
a letter of intent from the Chicfl Probution Officer to one
of the Union Stewards or Union officers, except in cuses
of extreme cimergency.

Section 2

The parties to this agveement aclnowledpge that the New
Jersey Constitution, statutes and court rules provide for the
invalvemeny of the Chief Justice and the Supreme Court, the Adminis-
trative Director of the Courts and the Assignment Judge of the
County in the administration of probation services. They Lereby
recognize and agree to respond and comply to the requests, promulgated
standuirds and pronouncements of thesc aforementioned parties as they
exercise their lawful rights

Section 3

——— ]

The Judges and Management's use and cnjoyment of their
powers, rights, authority, duties and responsibilities, and the
adoption of thelr policies and practices or the promulgution of
rules and reogulations in furtherance thereof, and the exercise of
discretion pursuant thereto, shall be limited only by the terms of
this agreoment and to the extent same counforn te the court rules and
other laws of New Jersey and the United States.

“Section 4

Nothing contained in this agreemoent shall operate to
restrict the Judees and Management in the oxerci<e of its rights,
responsibilitics and authority pursuant to t.c¢ laws of this state ..
the United States.

Articie XX - QGrievance Procedure

As authorized by N.J.LS.A. 310738905 wnlt in conformance
with the provisions of P,E.R.C. Rules 19:12-5.3 and 19:12-5.4, the
parties aygree that a complaint or grievance of any principal pro-
bation officer relating to the interpretation, application or
viplatian of policies, agreements and administrative decisions
affecting them, 1f not othcerwise provided feor in law or in appli-
cable rules and regulations having the force and cffect of law,
sHhall be scttled in the following manner:

step 1 - The grievance shall first be tuaken to the ollicer's
immedinte supervisor, who shall make an offort te
resolve o croblem within a rensonabic reriod of time;
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vithin three working days, if possible. At this level,
& complaint or grievuance need not be in writing. The
time limit in this step may be extended Ly mutual corsent;

b

- If not resolved at the aforcementioned level, the grievance
shall be put in writing, signud by the aggricved officer,
and submitied to the Chief Probation Officer, who shali
acknowledye its veceipt within three warking dave end 20011
render a decision wathin scven wurking davs therearfter. In
the case of absence of the Chief Probation O0fficer, the
grievance may be handled by a designated assistant or it
may proceed to the next step with the approval ¢f both
parties. The time limit in this step may be extended by
mutual consent,;

Sten

Step 3 - If the aggrieved cfiiver is not sutisfied with the decision
of the Chief Probation Of{icer, he/she may choose, within
ten working Javs of the decision of the Chief Probation
Officer, to utilize one of the fellowing two options for
a final determination ¢f the gricvance:

fa) The officer may appeal to the Civil Service Commis-
sion.under the laws and rules governing the operation
of that agency provided that the Commission agrees to
hear the case; or,

(b)Y He/she may appeal to the Superior Court Judges, in
which case the decision of the Judges shall be final
and shall be rendered with reasonable promptness.
The Judges may designate any court employee other
than the Chief and Assistant Chicf Probation Officer
or other represcntative who is not an employee of
the Courts to hear and makc recommcndations to them
for disposition,

All gricvances and complaints that are reclated to judicial
pullnv and/or the authority of the Chief Justice, Supreme Court, Ad-
ﬁlﬂlSTTatlve Dlregtor of the Courts or the Aq91ﬁn rent Judpge under

LU, pravdple Statutce or LouTt Kdle snwell ve
limlted to Step :(b) In using the grievance procedure established
herewith, an employee is entitled at cach step to be represented by
an attoer ncy of his own choosing, or by a bona fide member of the
Union designated to represent him pursuant to this Agreement.

Not withstanding any preccdures for the resclution of Jjs-
Sputes, controversics or grle\anccc cstabli<hed by any other statute,
grievance preocedures cstablished by agreement between the public
empleyer and the represcntative organization shall be utilized for any

dispute covered by the terms of such agreement,  (N.J.S.A. 34:134-5,3)

Article XXI - Savings Clause

‘Should any article, sectien, cr provision of this ugreement
be found illegal, unenforceable, rull, void ov in vieclation of uny
law or any rule or any decision having the force und elfect of laiw,
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all other articles, socctions and provisions of this Agrecnent shall
vemain, nonethecless, in {ull force and coffcct,

Article XXII - Conslusiveness of Agreement

This Agreement constitutes the final and complete under-

steonding between the parties on all hareainable issues, subicct 1o
the right of the parties to re-cpen discusslion on any such lswue,
tbut only by their muorual consent and upen the lappening of sowe
mrorescen event,

Article XXITI -~ Duration cf Contract

s b et

The provisions of this Agrecement shall be retrcactive to
January 1, 1980 and shall remain in full force and effect until
December 31, 1931. By mutual concurrence of the partics, they may
be continued for an additional time period.

Section 2

A written notice to terminate or modify this contract is

required to be giwven at least sixty days prior to Doecember 31, 1981,
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TN REGARD:
v * SUPERINR COURT OF NEW JERSEY
UNION CTUNTY PRINCIPAL USION COUNTY
PROBATION OFFICERS

It appearing that the Board of Chosen Fraeholders and the County
Manager of the County of Union were duly served with @ Notice of Hear-
ing on FelLruary 6, 1981, pursuant to N.J.S.A. 74:168-8, to fix the
annual salaries to be paid to the Frincipal Probation Officers and to
consider the proposed contract for the calendar years 1580 and 1981
between the Superior Court Judges assigned to Union County and the
Srobaticon Supervisors' Union; and

It further appearing that the said Board of Chosen Ffeeholders and
“he County Manager have failed to indicate to the Superior Court Judges
cagigned to the County of Union that either or any of them desire to
varticlipate in such hearing or raise any objection to the said contract;

It is, thereupon, on this 5th day of March, 1981, ORDERED and
BDJIUDGED that the aforesaid Employment Contract be executed by the
Superior Court Judges assigned to the County of Union and that the said
contract be, and is hereby, effectuated.

i

arren Brody, {J.5.C.

chard P. Mhacatello, J.s,C.

, TN ‘
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'Jﬂsepp G. Baroieri, J.8.C. John P. Walsh, J.5.C.

N, v /"ff‘ g \"\..
T ey T \

James H. Coleman, Jr., J.5.C.

- V. WILLIAM DI BUONOA.J.8.C.




