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PREAMBLLE

This Agreemcent, made This 20th day of June, 1977 betwecn the
Township ol Teaueck, Bergen County, New Jersey, a municipal
corporation of the Slate of New Jersey, hereinafter referred

to asg "Township", and Municipal Employeces for LUguitable Treatment,
a represenlative of certain employees of the Township, herelnatter

referred to as “Assoriation".



_ARTICLE T

_RLCOCNITION

In accordance with the "Cevtitication of Representative' of the Public
fmploymeni Relalions Commission dated May 24, 1976 (Nocket No. RD-T7E-18),
the Townsfip vecognizes the Asscciatlion as the exclusive colleciive negotiations
agent for all full-time and permanent pari time white collar employees emploved
by the Township of Teaneck including Assistart Assessor, Assistant Bullding

>
Inspector, Flumbing Inapccter, Recrcation Center Direclor, Assistant Court Clerk
and Scnior Engincer, but excluding all libvary employees, school traffic guards,
teachers, depdrtmenL heads, managerial exscutive, supervisors, prafessionals,
police, crafi, confidentials, plue collar ewployees, non-clerical police and
{ire department employees and Assistant Superintendent of Recrcation, Assistant
Health Officer, Assistant Municipal Fngineer, Administrative Analyst, Assistant
Viscal Officer, Asslistant Tax Colleclor, Assistant Muni;ipdl Manager, and all

other esployaes employed by the Township of Teancck.

Whenever the term "Luployee or Rmployees'" i3 used herelin it shall be construed

to mean lhose employecs covered by this Aprecment.

Any new job eclassification that falls within the range of work presently pertormed

by empleoyees in the bLargaining wnit shall automatically be added to the unit,



ARTICIE IT

COLLECT[VE NEGOTIATING PROCEDURE

Collective negoriations with respect to rates ot pay, hours of work or
condltions ol employment shall be conducted by the duly authorized nepotiating
agent of each of the parties. Crdinarily not more than three (3) additional
vepresentatives of each party shall participate in collective nepotbiating

meetings.

Collective negotialing meetings shall be held at time and places mutually

convenient at the request of either the Township or the Asseociation.

In the event any negotiating meetings are scheduled during any part of the
working day, employeces of the Township may be designated by the Association

to participate in such negotiating mectinps. Up to a maximum of three (3},

not more than one from each depariment, will be oxcused from their Township
work asaignments by the Township provided their ahzence will not seriously
interfere with the Township's operations. Such empleyees would zuffer no loss
of regular straight time pay until a grand total of 45 hours duty time has becn
missed by the employecs participating in such negotiating meetings inclusive of

preparation and travel Lime in connection with such meetings.

The duly authorized negotiating apent of either Township or the Assocclation is

not required to be an emplovee of the Township.



_&BTICLE ITT

MANAGEMENT RIGHTS

The Townzhip hereby retalns and reserves unto itself, without limitations, all
powers, viphts, authorily, dnlics and responsiblilities conferred upon and vested
in it prior to the =sipning of this Apreement by the Laws and Constitution of
the State of Naw Jersey and of the United States incluaing but without limiting

the generality of the toregoing, the followling ripghts:

1. To the executive management and administratlive control ol the
Township Government and its properties and facilities and the

activities of its cmployees while on duty.

7. To hire all cmployees and subject to the provision of law, to
detarmine their qualifications and conditions for continued

employment or assignment and to promote and tronsfar employces.

3. To suspend, demote, discharpe or take other disciplinary action

rav good and just causc according to law.

The exercise of the foregoing powers, rights, authority, duties and responsibilities
of the Township, the adoplion of peolicics, rules, regulations and practices in
furtherance thereof, and the usc of judgment and discretion in connection therewith
shall be limited only by the specific and express terme of this Agreement and

then enly to the extent suéh specilfic and express terms hercof are in conformance

with Lhe Constitution and Laws of New Jersey and of the United Ztates,

Nothing contained herein shall be construed to deny or restrict the Township's
powers, vights, authority, duties and responsibilities under R.5.480,40A and R.S.121

or any other national, stale, county or local laws or ordinances.



ARTICLE IV

CONDUCTING ASSOCIATION BUSTINESS

No Association member or {Ticer or authorized represcntative shall conduct

any Agsoclation business on Township time cxcept as specified in this Agrecment,

No fazsociation mectings shall be held on Township tTime or using Township

facilities unless specibically authorized by the Towaship.

The Assoclation will nolify the Township of the omc'(l) Authorized Representative
and two (2) Assistant Representallves sclected from the bargaining unit! Onc
Repregentative shall work in the Munizipal Building and one shall work in

Police tiewadguarters. Unly the Authorized Representative or a predesignated
Assistant Representative in hls/her absence may confer with management on
grievances or other matters of mutual interest. The two (P) Asslistant
Representatives shall be restricted in their dutics to reiaying information
reparding grievances to the Authorized Representative. 1t is understood and
apreced that the two {2) Assisrant Representatives shall not act as rhe Authorized
Representative. The Township acknowledpes the ripght of Lhe Assceialion to select
a representative who Is not an employee to participate in such conferences as

may occur between the Township and the Authorized Representative on matters

velated to grievances.

The Township aprees that It will permit the Aulhorized Representative, or a pre-
designated assistant, but not both, to take a reasonable amount of time from the
joh to confer with management on, or to investligate grievances without loss of

pay, provided prior arrangeuents te be excused are made with his/her supervisor.



ARTICLE V

NON - DISCRIMINATION

Therc shall be no diserimination, interlference, or coercion by the Township
or any of its agents againsi the employces represented by the Association
because of membership or activily in the Association. The Assoclation of anvy
of its agents shall not intimidate or coerce ewployees into membership. Neithee

the Township nor the Association shall discriminate against any employee because

of race, creed, color, age, sex or national origin.

Tt iz hereby recognized and agreed that an employec shall have the ripht to
withdraw from membership in the Assoclation., In the exercise of that right, neither
party, nor any of [ts agents shall discriminale, coerce or otherwise Interfers

with the emplovee.

(4]



ARTTCLE VI

_MATNTENANCE OF WORK OPERATIONS

The partice apree that there shall be ao lock-outs, sirikes, work stoppages,
job actions or slowdowns during the 1ife of this Agreement. Mo Officer or
representative of the Association ghall authorize, lnstigate, or condoné such

activity, nor shall any employee participate in such activity.

1t is understood that violation ol the provisions of this Article may subject
any enployee participating in or condoning such activity 1o disciplinary
action by the Township, Such disciplinary action may include termination of

employment, or any other appropriate lesser form of dimcipliue.



*_ARTICLR VIT

GRIEVANCE PROCCDURE

To provide for the expediticus and mutually satisfactory settlement of
grievances arising with respect Lo complaints acourring under this Agreement,
the {ollowing vrocedurcs shall be used., {or the purposes of this Agreement,
the term "grievance! means any complaint, dirferences or dispute between the
Township and any emplovee with respect to the interpretation, application

or violation of any of the provisions ol this agreement.

Any complaint by ap employec regarding township policies or administrative
decisions may be gricved through step three (3) only. The decision of the

Townehip Manager In these matters shall be final and hinding upon both parties.

The procedure tfor settlement of "grievances'” as defined in A aliove shall |

be as fFollows:

1. STEP ONE
n the event that any employee coversd by this Agreement has
a grievance, within two (2) working days of the occurrence of
the event Lieling gricved, the employee shail discuss it informally
with the inmediate supervisor. The supervisor shall decide the

grievance within two (2} working days afler the grievance is Ffivsi

presented to him/her.

?’“EIEP THO
If no agreement can be reached orally within two (2} working days
of the initial discussion with the supervisor, it may he presented
in writing within five working days to the Department llead or his/her

designated representative. The written pricvance at this step shall



contain the relevant facts and a summary of the preceding oral
discussion, the particular section of the contract violated if
applicable and the remedy requested by the grievant. The Department
Head or his/her desipnated representative will give the Assoeiation
ihe opportunity to hLie heard and will answer the "grievance! or
complaint in writing within eight (8) working days of receipt of the

written "grievance” or complaint.

STEP THERE

It the Association or individnal wishes to appeal the decision of the
Departmenf Head, it shall be presented in writing to the Township
Manager or his/her delegated vepresentative within ten (10) working days.
This presentation shall inelude copies of all previaus correspondence
relating to the mattey in dispute. The Township Manager or his/her
authorized representative may plve Lhe Association the opportunity to

be heard and will give his/her decision in writing within ten (10)

working days of receipt of the written "grievance" or complaint.

STEF I'OUR-ARBITRATION

(a) If no satisfactory pesolution of the "grievance' 13 reached at Step
Three, then within five (5) working days the "grievance" shall be
referrved to the State Beard of Mediation for the selection of an
Arbitrator, ‘The declsion of the Arbitrator shall be final and
binding upon the parties. The expense of such arbitration shall

be borne equally by the parties.

{(b) The arbitrator shall have no aufhority to add to or subtract from

the agreement.



() Ta no event zhall a complaint as indicated in B above or
any olher matter not pertaining to the specific contents of *

this Agresment be subwitted to or considerd by an arbitrator.

{d) It is apreed between the parties thal no arbitralion hearing
shall be held until after the expiration of at least thirty (30)
days after the decislon rendeved by the Township Manager on the
"grievance™. Further, i1 is the intent of the parties that no
matter in dispute that is subject to revicw and/or Lhe décision
of the Civil Service Commission of the State of Hew Jersey may be
snbinitted to arbitration. The parties herein dirvect the Avbitrator
noet to accepl or ito decide any matter in dispule that is subiect

to Civil Service Commission review and decision,

D, Any oemplovee covered by this Apreement shall have the right Lo process his

own "grievance'" or complaint.

L. The time limits expressced herein shall be strictliy adhered to. If any "grievance"
or complaint has not been Initizled within Lthe time limits specified, then it
shall be deecmed to have heen abandoned. If anv"grievance" or complaint is not
processed te the next sucreding step in the Crievance Procedurc within the time
limits prescribed therefor, then the dispositién at Lhe last preceding step
shall be deemed to be conclusive. If a decision is not rendered within the
time lLimits presecvibed for decision at any step in the Grievance Procedure,
then it shall he deemed to have been denied, Nothing herein shall pravent the
parties from mutually agrceing to extend or contract the time limits provided

for processing the "prievance" opr complaint at any step in the Grievance

| PRV P .
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ARTICTE VILL

WACES

Lffective January 1, 1977, the salary schedule for all employees

repregented by the Association shall be as shown in Schedule Onme {1) attached

hereto and made a4 part hereol.

A lump sum cost of liviug payment not affecting salary ranges will he made

within thirty days of adoption of an enabling salary ordinance to all clipible

emplovees as follows:

$575.00 to all full time employees hirved prior to July 11,1976,
3287.50 to all full time employeas hired between July 1,1976 aud
Uecember 31, 1876.

$287.50 to the Plumbing Inspector employed part time on an

annual salary.

$142.75% to the Youth Cuidance Council Clerk Stenographer emploved
parvt time on an annual salary.

L pro-rata share of $575.00 to permanent part time hourly rate
ermployees based on a ratio of hours paid tor in 1376 to 1,820 hours.
finy employce who reslgns, retires or is terninated cffective prior
to payment will not be eligible for the cosl of living payment.

Any employee who resigns effective after the date of payment and
before December 31,1977 will have $50.00 For each full month of service

not completed in 1977 deducted trom his/her fioal paycheck.

10



C. Effective January 1, 1978, the salary schedule for all employees represented
Ly the Asscelation shall be as shown In Schedule Two (7)) attached hereto and

made a part hereol and shall represent the following increases:

1, 5$500.00 for all tull time employees

2. 3$250.00 for the Part Time Plumbing Inspector on an annual salarvy

3. %125.00 for the Part Time Youth Guidance Council Clerk Stenographer
on an annual salary ’

L. Wage rates tor permanent part time employecs on an hourly basis

will be caleculated on the new minimum of the appropriate salavy

range.

D. Annual satary increments shall be provided only to those emplouyces who have
satislfactorily performed the duties of their position. The Township may
withhold payment of an incrvement when in its discretion, the employment

performance of the employee has not been satisfactory.
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ARTICIE TX

_LONGLVITY

Effective January 1, 1877, all full time employees still on the payroll when
the salary ordinance is finally adopted, shall recelve in addition to the
salaries provided in the Salary Schedule a longevily payment in accordance

with the tollowing schedule:

Yaare of Service Amount

S 275.00

e

10 550,00
15 875,00
20 1,100.00
25 1,375.00

For the purpese ol determining the longevity payment, an c¢ligible employee
whose anniversary date of employment with the Township is on or befope

March 15th of a vear shall be eligible for a longevily increment as of
January lst of that vear. An eligible employee whose anniverssry date of
emplovinent 1s after Mavch 15th of a year shall be eligible for a longevily
chanpe as of January 1st of the next year. It iz urnderstood and agreed that
the teprm "anniversary date of employment! reters to the beginning date of the

employee's present full time empioyment with the Township.

Any employee who veccives a higher amount of longevity pay under the heretofor
existing percentage method of calculation shall not be subject to the provisions

of paragraph A above until he/she reaches the next step in ithe schedule.

12
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ARTICLE X

HOURS O WORX

The standard weekly work schedule for all full time employees cexcept 4
the Animal Conlrol Officer and Police radic Dispatcher shall consist of
Five (%) daily tours of scven {7) lours each and shall be arranged by the

Township.

The standard weekly work schedule of the &nimal Control Officer shall cansist
of five (5) daily tours of cight (8) hours cach and 3hall be arranged by the

Township. ’

Police Radio Bispatchers will work six (p) daily tours of gseven hours each
over a period of six consecutive days followed by Lhree consecutive days oif

and shall be arranped by the Township.

The normal work week [or all full tiwe employees except TFollce Radio Dispatcher
will be from Monday through Triday. However, the Township may schedule other

work weeks provided that a reasonable amount of notice Is given to the

employee or amplovecs invelved, aud the proposal (s discussed with the Assoviation

in advancao.

Part i1ime employecs will work on such days and between such hours as may be

arranged by the Township.

During certaiu periods of the year the Township may asslen a limited nunber of
gualificed employecs, subject to tweniy tour hour advance notice, to a different

starting and stopping schedule to provide required scervices to the Township.
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_ARTICLE XI .

OVERTIME

Tt is recognized that the needs of the Township way require overtime work
beyvond the employees standard daily or weekly schoedule, The amount ol and
the schedule for working such overtime thall be established by the Township
and employees shall work such avertime as acheduled unless excused by the

Township,

Extra time in excess of the standard thirty five (35) hour week in the
1

discharge of such duties which are a regular function of ithe employee'’s

position such as but not limited to time spent at the tax window in the

evening and attendance at Council or official Board meetlings shali be

compensated as [ollows:

1. Straight time pay for the tirst five (%) hours of
authorived overtime worked in excess of thievty flve

(35) hours in one week.

2. Time and one halt fTor authorized overtime worked in

excess of torty {40) hours in one week.

Ccecazional authorized exlra work for any employee working the standard thirty
five (35) hour week will be compeusated by compensatory leave or extra pay at
straight time rate Ffor the Firsi five (%) hours ot such extra work in any week
and compensalory teave oy exira pay at a time and one half rate for hours in
excess of forty (40) hours in one wesk., Compensatory leave will be granted

within two mouths of the time the extra work was performed.



b,

Oceasional authorized extra work for any cmployee working the standard forty
{(40) hour week will be compensated by compensatory leave or extra pay at a
time and one half rate. Compeasatory leave will be granted within two months

of the Lime the extra work was performed.

Oueasional authorized extra wark for employees who work the Six and Three
schedule will be compensated by compensatory leave or extra pay At a styaight
time rate for the [irst five (5) hours of such extra work in any six day oyele
and compensatory leave or extra pay at a Time and one halft rate for extra hours
over five (85) in any six day cycle. Compensatory leave will be granted within

two months ot the time the extra work was pevforned.
Time within the employees standard weekly work schedule for which he/she recalves

pay trom the Towashlp for approved abisence shall be credited as time worked

when calenlating the overtime rate,

1%



ARTICLL XTI

__HOLTDAYS

A. The [olldwing days are desipnated as pald hollidaye Tor -all full time

enplovees except Pollce Radic Nispatchers:

New Years Day Labor Day

Lincoln's Rirthday Columbuzs Day

Washington's Birthday Valerans Day

Good Friday Thanksgiving Day '
Memorial Day Day after Thanksplving Day
U'ourth of July Christmas Day

B. When the hollday falls on a Saturday the preceding i'viday shall be observed as
the hioliday. When the holiday falis on a Zunday, the following HMonday shall

be observed as the holiday.

. Holidays ave auvtomatically included in the Folice Radio Yispatcher work plan
and all employess working this assignment will have one of their scheduled days

off each nonth charged as a holiday.

0. Eumployees are requlired to work the last day prior to the holiday and the [irst
workday tollowing the holiday In order to be paid for the holiday, unless the

employee (s on an approved lcave on such days.



_ARTTCLE XITI

VACATTONS

A, A1l tull time employees shall earn annual leave for vacation purposes on &

calendar year basis, with pay, In accordance with the Following schedule:

To the end of the first One (1) working day per
calendar yeavr Tull month of service

1 to 5 years service 13 working days

B to 10 years servvice 15 working days
11 te 15 yeaprs sarvice 17 working days
16 to 19 years service 19 working days E
20 years of service and over 21 working days

B, Vaeations shall Lbe granted in accordauce with the following conditions:
1. Assume an emplovee starls full fime employment with the Township
Aupust 1, 19Y5. At the end oF 1975 he is entitled to five (&)
working days vacation which can be taken between January 1st and
December 31, 19%6. On Januvary 1, 1377 he would be crediled with
thirteen (13) working days vacation based on a full year of full
time employment in 1976, which vacation can be taken in 1977.

2, Lmployees hipred prior to January 1, 196h may take thelr vacation
in tle year in which carned.

3. Earned vacation may aceumulate for no more than two (2) years of
credit.

. Vacation leavec cshall not be taken in Jless than one (1) day periods unless

rermission ig granted prior thersto by the Adppropriate Department Head.

D. Emplovees separated in pood stianding and who have no more than two (2) years of
accrued vacation leave to thelr credit at the time of separation shall be paid

the salary equivalent of the acerued vacallon leave.



0,

Vacdation ltime accumulated is forefeited 1 at least (7} days notice of
intention to Lerminate employment is nel given in writing by the employee to
Lthe approprlate Department Head, All or parl of this reguirement may be waived
by the Township in il's =zolc discretlon upou approval of the appropriate
Department Head and the Township Manager.
E
An employee who hay returned from extended Millitary Leave or other extended leave
of absence wlthoul pay or has been re=employed or rcinstated shall be considered

a new employec for the purpose of detevmining vacation eligiblity.

Permanenl part time employees onan hourly rate shall receive vacation leave on

a pro-rata basis in accordance with the above condilions.

13



ARTICLL X1V

SICK LEAVE

A, Bick leave is defined aé an absence from duty becausc of illness or acceident
not arising out of an emplovee's course of employment, exposure to contagious
dlceascs, attendance upon & member of the ewmployee's houschold seriously 111
requiring the care or atiendance of such enployes ,or absence caused by death

In the immediate family of such employee.

1, The immediate family ghall include spouse, children,
motTher, father, brother or sister of the emplovee.

2. The immediate family shall include children,mother
Father, brother or sister of the employec's spouse
who live as permanent members of the cmployee's
household.

B. All full time employeers shall be pranted cick leave as hersinbefore defined,with

pay to which eligible as follows:

1. During the {irst calendar year of employment,oune
working day for ecach full wonth of service.

2. Thereafter, ovne and one quarter (1%) working days
per month or a total of fifteen (15) working davs
[y each calendar year of service,

3, Any amount of sick leave allowance mot used in any
calendar year shall accumiulate to the employecs
credit from year to year to he used if and when neceded
far such purpose.

. When an employee does not reporl for duty for a peried of greater than three (3)
days or lotaling more than ten (10) days in one calendar year because of sick
leave, the employee shall show proof of inability to work by submitting to the
Townshin Treasurcr upon resumption ot duty, a certilicate signed by a reputable

phyeician in attendance, to the cffect thal the szaid employee was not on the date

or dates leave Is requested physically able to perform any duty connected with



his/her job, Tn case the absence is due to a contagious disease, a certiticate
from the Departwent of Health shall be required. If requested, the employce

shall submit to examinarion by a physician appeinted Ly the Township tu sub-

atantiate such illnéss.

A sick day shall be charged tor an absence of more than four (43 hours or one-
half (%) day for an aksence of less than four (4} hours. No refund of vacation

time shall he allowed due to Illness incurred while on vacation time.

In order to receive compensation while absent on sick leave, the empfoyee shall
notity hie/her supervisor, within [ifteen minutes after the time set for him/her
to begin his/her daily schedule. An employee who is absent for five (5)
consacutive days or more and does not notify his/her department head or some
responsihle representative of the Township on any ol the first five (3) days

will be subject to dismissal in accordance wilh the Civil Service rules.

An employee may charge to his sick leave a maximmm of three (3) days each year
for personal oblipations not elsewhers provided for in this article, provided

prior avproval is secured {rom the appropriate Department Head.

Any employce who shall abseni him/her self without leave ip any month shall

forfeit the aceryual of sick leave for that month.

Permanent part time employees on an hourly rate shall veceive sick leave on a

pro-rata basis In accordance with the above conditions.



ARTICLE XV

INJURER ON DULY

A. When an employee i1s disabled and unable to work because of an injury or illnegss
arising out of the course of his/her employmwent, he/she shall be granted an
Injury leave with full pay ror a period up to thirty (30) calendar days,provided

such emplayec:

1. Presents evidence thar he/she is unable to work In the
Form of a certificate from a reputable physiclan
torwarded Lo the Township Treasurer within seventy-two
hours ol the Injury or illness.
?. Submits upon request to examination by a physician
appointed by the Township or the insurance carpier
ot the Township.
E. All injured on duly leaves shall terminate when Lhe physician appointed by the

Township reports in writing that the employee iz fit for duty.

C. Paymenis made as Worlker's Compensation Insurance from any sourcs to an emplovee
while on injured on duty leave shall be deducted from the amount to be paid the
employes by the Township duriang each perioed he is carried on the Township's

payroell.



ARTICLE XVI

LOSPITALIZATION

A. Employces and their cligible dependents shall receive paid hospitalization
major medical and Rider J coverage with the State liealth Benefits Plan of

New Jepsey, or 1ts cquivalent at Township option.
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_ ARTICLL XVIL

_LIFE INSURANCS

The Township agrees to furnish to all employees working at least a thirty
Ll
five hour week at no cest to such employecs a $5,000.00 life insuvance

policy.
The Township rescrves the right to change insurance carriers during the

lifetime of this Aprcemant so long as substantially similar beneflits and

the same polley face value are provided by the new carrier.

23



ARTTCLE XVIIT

JURY LFAVE

A. Any-full time employee cavered under this apgreement shall be excused from
his/her cmployment on all days he/she is requircd to be present in cdurt

in response to a summons for jury service,

B. Any employee so excused shall recelve his/her usual compensation for each
day he/she is on jury service less the amount of per diem fee he/she reccives
as shown on a statement issued to the Jjuror by the sheriff or other court

officer making payment of juror fees,



ARTTCTE XIX

MILITARY LEAVE

Any full Time employee covered under this aprecment whe Is a member of the
organized militia shall be enticled Lo a leave of abscnce without loss of
pay or time on all days during which he/she shall be cngaged in active duty,
active duty for training or other duty ordered by the governor, provided,
however that the leave of apsence for active duty or active duty for

training shall nol exceed 90 daye In the aggrepate in any one year,

This leave of abgence without loss of pay shall not apply to wecekend training.



ARTICLE XX

EFAVL O ARSENCL

A, Any full time employee covercd by this Agreement may take a leave of absence
without pay from Township duties, if rocommendation therefor is piven by the
approprlave Department Head, and approval is granted by the Township Council.
The leave of absence shall not exceed thirty (30) calendar days within éne (1)
calendar year, and during the period of said leave, the Township shall be under
no obligation to pay f{or the benefits provided in this Agresment. It 1< under-
stoad and agreed that no leave of absence shall be given 1[0 the employec gas
accumulated unused vacation Lime to his credit; nor shall any benefits accrue 1o
the credit of the employee during the period of saild leave. The date by which
the employee shall be eclipible {0 earn an increment shall be adiusted by the
nunber of days of the leave. The employee shall sign an affidavit wherein he/she
shall slate that dnring Lthe pericd of the leave oflabscnce the empleyee shall

engage n no remuncrative employment.



ARTICLE XXT

LOSTING

A. If and when requeeted in writing, the Township shall supply once (1) glass-
enclosed, locked bulletin board for the exciusive use of the Assoclation for
the posting of notices and bulletins pertaining only to Asscciation matters.
All such hulletins may be posted only upon the authority of officiaily
desipnated Association represantatives. However, any bulletin decmed con-
troversial must have the approval of the Township Manaper or his delegaled
representalive. The Association shall retaln posession of the key to the bulletin

board,



i

*_ARTICLR KX1T

TERMINAT, LEAVE

hny employec who retires on a monthly pension paymeni from the Fublic
Dmployees Retirement System afler comoleting twenty [ive (25) years ol
service with the Township of Teaneck shall be eligible for a tump sum

terminal leave paymeni based on 50% of his/her accumulared slck leave time.

Any employec who retircs on a monthly penslion from the Fublic Lmployees
Retivement System betore completion of twenty EFive (25) years of service with
the Townehip ot Teaneclk shall Lbe eligible for a lump sum terminal leave payment

based on the ratio of his/hcer number of months ol service 1o three hundred {300)

wonths of service applied to 50% of his/her accumulated sick leave tinme.

C. Any employee who vests his pension elipgibility with the Publie Imployees

Retirement System when resipning voluntarily or as a resull of a layoff from
Township service shall be eligibhle for a lump sum lerminal leave pavment hased
on the ratie of hiu/her months of service Lo tive hundred forty (540} months

of service applied to 80% of his/her acemmlated sick leave time,

L The maximum benefit to be pald under sscticn A & 8O of this article shall be

limited to 50% of an ewployees hase salary al the time of relirement, but in

no case shall 1t exceed $12,000.



The maximum benelit to be pald under section € of this article shall be
limited to the dilference berween the minimum and maximum ot the salary

range for the employee vesting his/her pension eligibility.
Payment under this article shall not be made until certiflcation of

eliplbility for retirement or vesting has been received from the Public

Employses Hetirement System.

el ]



_ARTICLE XXTIT

WORK ({LOTHLS

The Township shall pravide up to $100,00 of work clothes In each calendar

vear for full time employees in the rolice and l'ire departments.

The Township shall provide up to $100.00 of work clothes in each calendar

year [or the Animal Control Officer,

AJ1l riew employees hired to Fill eligible positions defined above shall be

eligihle for work clothes upon completion of three months of employment.

904
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ARTICLE XK1Y

_TRATNING

The Township may assume the tultion cosl of training courses taken by
employees of the Township, which in the opinion of Lhe Township Manager,are
of benefit to Lhe employee and the Township. Such training conrscs shiall be

taken on the employecs own time unless otherwise authorized by the Townshlip

Manager.

Participation in and successful compleilon of speclal training courses may
be considered in making advancements and promotions. FEvidence of such activity
shall be filed by the employee with his/ber Department Head to be forwarded to

the Township Treasurer's office.



ARTICLE XXV

_MISCET.LANECUS

Any employece presenting testimony as a witness for the Township of Teanack
during his/her working hours, in 4 matter dirccetly involving the Township,
ghall not be penalized by loss of benefits or pay for time spent in court.

Such employee shall not receive cxtra compensation for time worked outside

his standard work schedule.

A1l full time emplovees covered by this agreement shall receive a fiftreen
(15) minute coffec break In mid-morning, without loss of pay. An employec
may take a Filftcen (1%) minnte cofree Lreak in wid-atterncon subject to the
prior approval of Lhe Deparlment Head, in the Department Head's absolute

diseretion.

Any emplayes may submit in writing to his/her lepartment Head befare October 1st.
of any calendar year a reaquest for items to be included in the following years
Ludget. The Department UHoad will review such reguest to determine whether It wili

be inecluded in the departmental reguest to be submitted to the Township Manager.



ARTICLL XXVI

SEPARABILITY AND SAVINGS

A, Tf any provision of this Agreement or any avplication of this Agreement to
any employee or group of emplovees is held invalid by operation of law Qr
by a Court or other tribunal or competent jurisdiction, such provision
shall be inoperative but all other provisions shall not he affected thereby

and =hall continue in full force and aftect.



ARTICLE X¥XVII

FULLY BARGAINED PROVISIONS

A, This Agreement vepresents and incorporates the complete and final understanding
and settlement by the parties. During the term of 1his Apreement, neither
parly will be roquired tou megotiate with respect to any such matter, whéther
or not coverad by Lhis Agreement, and whether or uot within the knowledge op
contemplation of elther or Loth of the parties at the time they negotiated and
signed this Agrecment, This Agrecment shall not be modified in whole or in

part by the parties except by an instrument in writing exscuted by bLoth parties,



A,

ARTICLE XXVIII

_TERM_AND RENEWAL

This Aprcement shall be in full Force and effect as of January 1,1977 and
ghall remain in cffect through Decemher 331, 1978. It shall he reopened for
discussion of 1978 sglary ranges only it Chaptar €4 of the Public Lauws of

1976 is repealed prior to rebruary 1, 1978,

This Agreement shall continue in full force and effect from year to year
thereafter, unless one party or ithe other glves notice in writing, no sooner
than one hundred twenty (120) davs por later than ninety (90} days prior to

the expiration date of this Apreemeut of a desire to change, wodify or

teyminate 1his Apreement.

Not ice served by elther party on the other stating an intention to change,

rerminate or modify this Apreement shall be by registered or certified maill.

Notices sent by the Association shall be scrved on the Townshin Clerk. Notlces

sent by the Township shall he served on the President of the Association ar

his/her designated reprceentative.
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JIN WITHNESS WHEREQE, the parties hereto have hereunto set thein

hands and seals at Teaneck, HNew Jersey on this 20 th day of June, 1977

MUNICIPAL EMPLOYEES FOR COWNSHIP OF TEANECK

EQUITABLE TREATMENT BURGEN COUNTY, NEW JFRSEY

miﬁf Mw&

ATTEST: ATTEST:
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