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PREAMBLE

This Agreement entered into the first doy of July, ?@L4 by and between the
Boord of Educotion of the Vocotionol Schools in the County of Monmouth, New Jersey,
hereinofter colled the "Boord", ond the Monmouth County Vocotionol Educotion
Associotion, hereinofter colted the "Associotion".

ARTICLE I

RECOGNITION

1. The Boord heneby recognizes the Associotion os the exclusive ond sole
representotive for collective negotiotions concenning grievonces ond terns ond
conditi.ons of employment for controcted certificoted stoff and full-time 10 month
school secretories, ond teocher oides under controct with the Boord, but excluding:

- All odministrotors employed under ony odministrotive certificote- Alt other fu1l-time personnel
- Atl port-time temporary/ replocement personnel ond substitutes without o

yeorly individuol controct [excluding port-time positions specificolly
referenced in this ogreement]

?. Unless otherwise indicoted, the term ,,teochers',, when used herei.nofter in
this Agreement, sho1l refer to 011 controcted certificoted employees represented by
the Associotion in the negotioting unit os above defined, secretaries shol.l be
referred to os oll full-time, ten-month secretories, ond teocher oides sholl be
referred to os teocher oides.

ARTICLE II

N E GOTIAII QX_PROEEDUBE

1. Porties ogree to enter into collective negotiotions pursuont to Chopter
303, Public Low of 1968, in o good foith offer to reoch ogreement on motters
concerning the terms ond conditions of employment for o11 employees for whom the
Association is outhorized to negotiote. such negotiotions sholl begin no loter thon
December ]-st of the lost yeor of the controct. The proposal of the Associotion sholt
be submitted to the Boord before the first of December of thot some yeor, ond sholl
cleorly propose chonges in the current ogreement ond ony new proposols. Items not
included in the originol demonds which offect the budget shol1 not be negotioted untilofter o controct is tentotively ogreed upon. Any controct so negotioted sholl be
oppticoble to oll personnel for whom the Associotion is outhorized to negotiote, sholl
be reduced to writing ond sholl be signed by the Boord ond the Associotion.

z. Either porty moy request in writing on initial meeting during December for
the purpose of conducting negotiotions ond €stoblishing dotes for future sessions. A
request for o meeting when mode by either sholl contoin o list of items to be included
fon discussion ot the initiol session. No more thon one (1) meeting sholt be hetd in
ony week ond no meeting sholl be continued for more thon three (3) hours, except by
mutuol consent of both sides, Meetings shotl be held at o ploce mutuolly ogreeoble.

3.  Board COVenants thot it Will finoliZe the annuο l budget in oCCOrdance Witl:∫

/`
New 」ersey Administrative Code



4, Either porty shol1 hove the right to hove its ottorney ond,/or designoted
representotive present ot o negotiotion session.

5. Counter proposols submitted by either side shall be in writing, with o copy
or copies left in the honds of the other side. This provision may be woived by mutuol
consent.

6. Items ogreed upon ot o negotiotion session sholl be signed by eoch porty os
o tentotive ogreement pending on offirmotive vote by the Associotion membership ond
the Boord of Educotion.

ARTICLE III

ASSOCIATION RIGHTS AND PRIVI L EGES

1. l1/henever ony representotive of the Associotion or ony employee is mutuolly
scheduled by the porties to porticipote during working hours in ony meetings to
discuss business between the Boord ond the Associotion no loss of poy shotl be
suffered by the employee. l\lhenever o meeting is mandoted by o mediotor, orbitrotor,
judge, PERC or other outhority with such o power, with such o meeting resulting from
ony oction initioted by the Associotion, the Boord sholl not reimburse employees for
loss of poy unless the employees ore being colled os witnesses for the Boord or
poyment is mondoted by the ordering ogency.

2. Representotives of the Associotion, the New Jersey Educotion Associotion
ond the Notionol Educotion Associotion sholl be permitted to tronsact officiol
Associotion business on school property ot oll reosonoble times, with the opprovol of
the Superintendent or designee, provided thot this sholl not interfere with or
interrupt normol school operotions.

3. The Associotion ond its representotives moy request permission to use
school buildings ot oll reosonoble hours for meetings. The request must be mode to
the Principal of the building in question in writing ot leost 48 hours in odvonce of
the time ond ploce of oll such meetings. The selection of the ploce for the meeting
sholl rest with the Principal ond ony cost resulting from the use of the school
focitities sholl be borne by the Associotion pnoviding the cost is cleorly stoted on
the notice of opprovol from the Principol .

4, The Associotion shol1 hove in eoch building the use of o bulletin boord in
the foculty lounge.

5. The Associotion sholl hove the right to use the schooI moilboxes, including
electronic, for o reosonoble omount of noteriol deoling with the proper ond legitimote
bus i ness of the Association.

6. The Associotion President, Vice President, Treosurer ond 6rievonce Choir
will be permitted to orronge their professionol preporotion time outside the opproved
workdoy i.n order to conduct Associotion bustness under the fottouring guidelines:

o. No more thon four hours per month collectively moy be scheduled. A
b. To ovoid ony conflict to the professionol schedule, p.to. opp.ouof (U

shall be obtoined from the immediote supervisor. \i\)



c. No Associotion business is to be conducted during teoching student
contoct hours.

d. The Associotion president will request in writing 48 hours prior to
the schedule change with dote, time, ond locotion. Emergency requests moy be
confirned by telephone.

ARTICLE IV

GRIEVANCE PROCEDURE

DE FINITION

A grievonce shott be defined os o comploint by on enployee thot there hos been
os to thot employee: (1) o violotion of o specific section of this ogreement, (2) thot
they hove been treoted unfoirly by reoson of on oct or condition which is controry to
estoblished Boord policy or proctice governing or offecting employees or (3) by on
odministrotive decision offecting the employee which is inconsistent rt/ith estoblished
Board policy or provisions of this ogreement. An "oggrieved penson" sholl meon o
person or persons hoving the some grievonce.

GROUP GRI EVANCE

If, in the judgment of the Associotion, o grievonce offects o gtoup ot closs of
employees, the Associotion may submit such grievonce in writing to the Superintendent
directty ond the processing of such grievonce sholl be commenced ot Level Two.

PROCEDURES

In order for o grievonce to b€ considered under this procedure initiol
processing must be initioted within thirty (30) colendor doys of the occurrence within
the knowledge of the oggrieved of the motter to be grieved.

1. An employee with o grievonce moy first discuss it with their immediote
superior in on ottempt to resolve the motter informolly ot thot 1eve1 .

The employee moy elect to hove o second meeting with their immediote supervisor
in the presence of the employee's Associotion representotive.

If these informol discussions do not resolve the matter, the employee sholl
present the comploint, in writing, within thirty (30) cotendor doys to their imnediote
supervisor, ond this comploint sholl moke knotvn the full detoils of the gnievonce.
The comploint shol I specify:

o. the noture of the grievonce,

b. the noture ond extent of ony injury, loss or inconvenience,

c. the results of previous, informol discussions,

d. the dissotisfoction with decisions previously rendered. \ ,
The immediote supervisor sholl inform the employee of the decision, in writing, Y

within thirty (30) colendor doys of recei.pt of the written grievonce. J
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Z, If the comploint hos not been settled sotisfoctorily by the enployee's
immediote supervisor, the employee moy request thot the comploint be referred to the
Superintendent of Schools. This request sholl be mode in writing not mone thon thirty
(30) colendor doys following the decision in Step 1. The Superintendent sholl
communicote o decision in writing within thirty (30) colendor doys ofter receipt of
the g r i evonce.

3. If the comploint is not settled ot the Superintendent lev€l , the oggrieved
employee moy within thirty (30) colendor doys file o request in writing for o review
by the Boord, ond soid request for review sholl be submitted in writing through the
Superintendent, who sholt ottoch 01l reloted popers, decisions ond summories to soid
request ond forward oll documents, The Boord sholl review the grievonce ond moy, ot
its option, conduct o heoring in connection with soid grievonce. Within thirty (30)
colendor doys from the dote of soid heoring, or within forty-five (45) cotendar doys
from the receipt by the Boord of the request for review of soid grievonce, the Boord
sholl prepore ond render to the oggrieved employee its decision, in writing, with
respect to soid grievonce.

4. Grievonces orising under the express terms of this controct will proceed to
Binding Arbitrotion. The Associotion moy submit o fornol demond for orbitrotion
pursuont to the rules ond regulotions of PERC. The only grievonce which moy proceed
to Binding Arbi.trotion bosed upon on ollegotion thot there hos been o violotion of the
express written terms of the locally negotioted Agreement.

6rievonces which concern the interpretotion, opplicotion, or olleged violotions
of policies ond odministrotive decisions sholl not be subject to orbitration.

A request for such orbitrotion shott be mode no loter thon thirty (30) colendor
doys following the determinoti.on of the Boord. Foilure to file within the time linit
sholl constitute o bor to orbitrotion unless the porties hove extended the time by
mutuol ogreement in writing.

A copy of the Arbitrotor's decision sholl be simultoneously furnished to the
Associotion ond the Boord. The Arbitrotor shol1 limit htmself to the issue submitted
ond sholl consider nothing eIse. The Arbitrotor con odd nothing to, nor subtroct
onything from this Agreement between the porties on ony policy of the Boord. The
recommendotion of the Arbitrotor sholl be binding on the porties.

5. Nothing herein contoined shall be construed os limiting the right of ony
employee hoving o grievonce to discuss the motter informolly with ony oppropniote
member of the odninistrotion.

ARTICLE V

EMPLOYEE RIGHTS

1. Whenever ony employee is required to oppeor before the Superintendent,
Boord, or ony comnittee or employee thereof concerning ony motter $ihich could
odversely offect the continuotion of thot employee in their office, position or
employment, or the solory or ony increnents pertoining thereto, then the employee
shol I

夕
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o. Be informed of the purpose of the meeting o reosonable time before
the meeting commences;

b. Be entitled to representotion if the employee so chooses to hove
representotion; the employee sholl inform the odministrotion os to the nome ond
offiliotion of the representotive.

Z. No employee sholl be prevented from weoring lopel pins or other similor
identificotion of membership in the Associotion or its offitiotes.

ARTICLE VI

ASSIGNMENT. TRANSFER. AND PROMOT]ON

1. Insofor os possible, oll employees sholl be informed of their closs,
subject, ondlor building ossignment for the forthcoming yeor no loter thon the end of
the school yeor.

2, The porties recognize thot tronsfers ond./or chonges in ossignments between
schools moy be necessory ofter the close of the school yeor. u/hite the right of
determinotion to ossign or tronsfer on employee is vested in the Boord, the Boord will
not ossign or tronsfer on employee without prior discussion between the Superintendent
or designee ond the employee. If such employee is not reodily ovoiloble, notificotion
by registered mail of such reossignment or tronsfer shol1 be mode.

3. The Superintendent sho11 post oll known vaconcies in oll school buildings
ten doys prior to the opplicotion deodline. The building principol tvill post extro
curricular/stipend positions ten days prior to the opplicotion deodline.
Additionolly, summen voconcies will be moiled to the Associotion president,
conresponding secretory ond newsletter editor. The Associotion shol1 provide the
nomes ond oddresses of those individuols prior to the closing doy of school in June.

4. An enployee moy opply for ony position at ony time. Such opplicotion sho11

be in writing, oddressed to the Superintendent of Schools. Appticotions will be

considered should o voconcy occur either during the school yeor or during the summer.
This opplicotion should be renewed onnuolly. lvhen openings occur employees with
opplicotions on file sholl be notified of their considerotion for the position.

ARTICTE VII

EVALUATION PROCEDURES - CERTIFICATED PERSOIINEL

1. Teochers shott be evoluoted consistent with opplicobte Stote stotute ond
regulotions os promulgoted ond/ot os omended by the Stote. Should o conflict orise
between the low ond the controct longuoge, the low sholl contnol .

Employees sholt be provided with olt moteriols bei.ng used in evaluotion on on onnuol
bosis. This includes ony cri.terio, forms [electronic or non-electronic], or other
documents.

2. Evoluotion reports sholl be presented to the employee in occordonce with
the following procedure: \v



o. Employees sholl receive o copy of on evoluotion report which sholl
include:
i. strengths of the employee os evidenced in the lesson since

the lost evol uotion.
ii. weoknesses or deficiencies of the employee os evidenced in

the lesson since the lost evoluotion.
iii. specific recommendotions for improvement in the oreos in

which weoknesses or deficiencies were observed.

b. Al1 teochers sholl receive three [3] evoluotions ond o summotive
evoluotion eoch yeor. At leost one [1] evoluotion sholl be done
in eoch semester.
i. Non-Tenured teochers sholl receive oll evoluations by the

end of Morch ond the summotive evoluotion by the end of
Apri1.

ii. Tenured teochers sholl receive 011 evoluotions by Moy 15th,
ond the summotive evoluotion by June 15th.

3. No such report sholl be finolized or submitted to the centrol office,
ploced in the employee's file, electronicolly finolized, or otherwise octed upon until
ofter the post-observotion conference with the employee hos occurred.

4. A post-observotion conference sholl occur within ten [10] doys of the
observotion.

5. The post-observotion conference sholl include doto from the observotion
ond oll the evidence thot sholl be included in the evoluotion report.

6. The teocher will retoin o copy of the evoluotion and provision sholt be
mode to ottoch employee responses/objections to the evoluotion either physicolly or
electronicolly,

7. An observotion/evoluotion sholl be €ompleted ond signed prior to ony
subsequent formol evol uot ion.

8. AII monitoring or observotion of the work performonce of o teocher sholl
be conducted openly ond with futl knowledge of the teocher. The use of eovesdropping,
public oddress, oudio systems, ond simi.lor surveillonce devices sholl be strictly
prohibited.

9. No teocher sholl be requined to sign o blonk or incomplete evoluotion form.

L0. A teocher sholl hove the right, upon request, to nevierv the contents of
their officiol file ond to receive o copy of ony document contoined therein.

Ll.. The Administrotion hos the right to observe ond evoluote oll personnel os
mony times os necessory to improve teocher performonce.

f2. No teocher or other unit member who serves on the School Improvement
Ponel sholl porticipote in or provide moterials for the evoluotion of any other
teocher or unit member.

13. No moteriol derogotory to o teocher's conduct, service, chorocter or
personolity sholl be ploced in their personnel fiLe unless the teocher hos hod on ヽ
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opportunity to review the moteriol . The teocher sholl ocknowledge thot they hove hod
the opportunity to review soid moteriol by offlxing their signoture to the copy to be
filed with the expressed understonding thot such signoture in no woy indicotes
ogreement with the contents thereof. The teocher sholl olso hove the right to submit
o written onswer to such moteriol ond their onsrver sholl be reviewed by the
Superintendent or designee ond ottoched to the file copy.

ARTICLE VIII
(Pertoins to certificoted personnel only)

SA LARI E 5

L. Solories sholt be set in conformity with the opproved negotioted ten (10)
month solory guide. (see Appendix A: ?0L4-t5; Appendix B: Z0L5-I6; Appendix C: 20L6-
17) The solory of twelve (12) month employees will be computed by adding 2@ol to the
oppropriote step ond level on the ten (10) month guide.

?. All credits nust be eorned os port of o motriculoted progrom leodi.ng to o
bochelor's degree in the field of educoti.on or be eorned for courses hoving
significonce for the individuol's development in their porticulor teoching speciolty.

3. When o teocher quolifies for o higher level on the guide, they will be
gronted the odditional money ot the stort of the following month ofter officiol oction
hos been tdken by the Boord.

4. o. Commencing with the 20L4-15 school yeor, the work yeor for eoch
teocher sholl be: 186 doys. L80 - L82 doys sholl be for instruction with students to
be determined by the Boord of Educotion. Twelve (12) month teochers will work twenty
percent (20%) more doys thon ten (10) month teochers. The regulor work doy shott be
seven (7) hours from "sign-in" to "sign-out" except thot three (3) doys designoted by
the Boord on which there is not instruction with students sholl be five (5) hours from
"sign-in" to "sign-out". Actuol times will be determined by the Boord.

Teochers will moke themselves ovoiloble for students needing extro help or make-up os
the need orises. Teochers will post o student "sign-up" sheet in their clossrooms
designoting the doy(s) during the week they will be ovoiloble for extro help or moke-
up. A record of student extro help or moke-up will be mointoined by the teocher.

b. If the members of the MCVEA demonstrote ot leost on 85% completion
rote for ot leost five [5] hours of District provided on-line professionol development
by f4oy 1't of eoch school yeor, one [1] five [5] hour professionol doy witt not be
scheduled in the succeeding school colendor.

Should the demonstrated porticipotion of MCVEA members drop below the 85% completion
rote, the five [5] hour professionol development doy will be odded to the succeeding
yeor's school colendor.

In no cose will this provision result in o school yeor of less thon one hundred
eighty-five [L85] school doys.

MCVSD Administrotion wilt provide resources to occomplish the required professionot
development. MCVsD Administrotion trill provide stotus reports os to the number of
professionol development hours occumuloted by eoch member of the stoff to the MCVEA

President or his designee on November 15th ond ogoin on Morch 1.. of eoch ocademic yeor夕
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5. Extro-Curriculor Activity: Activities opproved by the Boord lvill be poid on
the following schedul e :

14-15 15-16 t6-I7
Level one $3,897 S3,997 $4,097
Level Two $3,481 $3,581 $3,681

Designotion of the octivity's level is bosed on the time ond overoll scope of
responsibility r'/ithin the school's operotion. The level of the octivities will be
designoted by the Boord of Educotion ot the time the octivity is opproved. (List to
be provided by the Boord of Educotion by September 15th).

V'lhile the octuol duties of eoch stipend position moy differ depending on the
building in which it occurs, odvisors sholl not be ossigned duties thot ore unreloted
to thei r odvisorship.

6. overnight Boord Approved Field Trips: A centificoted stoff member

occomponying students on on overnight Boord opproved field tnip sholl be compensoted
ot $75.QQ per night payoble on the Juiy 15 following the completion of the school
yeor.

7. Home Instruction: A certificoted stoff member providing Boord opproved
home instruction will be compensoted ot the rote of $4O.OO per hour in school yeor
Z0L4-f5. Compensotion in succeeding yeors 2015-16 ond thereofter will be $42.00 per
hour.

8. V'/ork Schedule: Certificoted Stoff (Does Not Appty to Teochers of Licensed
Procticol Nursing. )

o. Clossroom Teochers Daily Assignments (minutes per week)

Teochers clossroom Teoching Administrative Prep Lunch

v"."tl"-1 i
Acodemic L300 450 204 150
Supplementol t300 450 200 L50

b. Teoching Time:

i. Teoching time is defined os clossnoom, loborotory ond shop
instruction provided to students by o teocher in subjects for which they ore
certified. Prep ond lunch time ore duty free ossignments for which teochers will be
compensoted ot the port-time rote if required to provide coveroge of ony kind.

ii. Any teocher directed to teoch o closs within their
certificotion during on odministrotive ossignment period, will be compensoted by the
Boord of Educotion ot the port-time rote of $35.00 per hour for every sixty (60)
minutes occumuloted over their qllotted clossroom teocher time os shown obove.
Teochers ossigned this duty will receive prorotion of solory commencing with the sixth
consecutive closs ossigned. Teochers ossigned to non-teoching supervision during
odministrotive ossignnent time will not be provided odditionol compensotion. Teochers
must submit octuol time sheets ond the Boord of Educotion will round off the time to
the neorest L/Z hou? for the month.

10



iii. Admini.strotive ossignments ore defined os octivities
required for the efficient operotion of the schools. The odministrotion will schedule
teochers for the octivities in on equitoble monner. When teochers ore not teoching
their moximum teoching time, the time left over will be tronsferred to odministrotive
ossignments.

iv, A11 shored-time teochers teoching more thon 1500 minutes
per week will be compensoted by the Boord of Educotion ot the opproved rote of $35.00
per hour for every sixty (60) minutes occumuloted. Teochers must submit octuol tine
sheets ond the Boord of Educotion will round off the time to the neorest L/2 hour for
the month.

9. After School Activities: open House, Bock to School Night, porent

conferences, groduotion and Advisory committee meetings ore recognized by both.the
Teocher Associotion and the Schoot Boord os necessory octivities to nointoin the

vitotity ond effectiveness of o1l McvsD educotion progroms. certificoted stoff have

the responsibility to cooperote with the odministrotion ond ossociotes in these school

octivities which enhonce the openotion of the school district'

All certificoted stoff members sholl ottend two [z] ofter regulor hours octivities
without odditionol compensotion eoch school yeor. such events shol1 include, but not

le iimitea to, Bock-to-Schoot Night, 0pen House events, groduotion or other ofter-
hours octivities os scheduled by the odministrotion'

Lo. After school Focutty/stoff Meetings: With oppropriote odvonce notice,

certificoted stoff will ottend one (1) forty-five (45) minute ofter school

foculty/stoff meeting Per month.

11. LZ l4onth Poy option: The Boord ogrees to provide o method for Unit

members to hove monthly poyments withheld for the Purpose of summer poy plon for those

employees so interestei. the Boord office v'/ilt provide procedures' No opplicotion or

.tiir'roy be mode for the poyment of interest on ony funds thought to be or octuolly
withheld by the Boord in order to foithfutly provide this olternotive'

ARTICTE IX

WORK SCHEDULE - SCHOOL SECRETARIES

1. The work week for oll employees sholl be defined os being thirty-five (35)

hours nith o one-half houn doily unpoid lunch. The unpoid lunch holf-hour sholl be

duty free.

?, For time worked beyond the ossigned hours per day of the normol week or

Soturdoys, the employee sholf receive 7 !/Z tines the computed hourly rote bosed on

the onnuoi solory. iundoy work sholl be two times the computed hourly rote bosed on

the annuol sol o rY.

3, The work yeor for secretories sholl be consistent with the work yeor os

scheduled for certificoted stoff pursuont to Article vIII:4'



ARTICLE X

PE RSONNE L

Leove ond Absence

A1l emptoyees must report their expected obsence prior to the stort of their
regulor wonk doy ond indicote the reoson for the expected obsence. Reporting
procedures ore to be os designoted by the Superintendent of Schools.

A certificote of obsence is to be filed for oll obsences by o11 employees.

1. Leove Due to Personol Illness

o. Annuol Absence Allowonce for Personol Illness - Sick Leove

i. Definition: Sick leove is defined by low "to meon the obsence
fron his or her post of duty, of ony such person becouse of personol disobitity due to
illness or injuny, or becouse he or she hos been excluded from school by the school
district's medicol outhorities on occount of contogious diseose or of being
quorontined for such o diseose in his or her immediote household."

ii. Any employee holding ony office, position, or employment in
the schooL district who is steodity employed by the Boord or who is protected in their
office by tenure (section 18:L3-16 through 19 of the Revised Stotutes) sho11 be
ollowed sick leove with fult poy for o ninimum of ten (10) school doys in ony school
yeor. The provision for ten (10) school doys sick leove is applicoble to ten (10)
month menbers. Employees under twelve (12) month controcts shol1 be ollowed sick
leove with fuil poy for o minimum of twelve (12) working doys eoch colendon yeor. A

certificote of obsence shott be filed by ev€ry teocher for ony obsence.

b. Cumulotive Sick Leove for Personol Illn€ss - If ony such employee
required in any school y€or less thon the then specified number of days sick leove
with poy ollowed, all doys of such minimum sick leove not utilized thot yeor sholl be
occumulotive to be used os odditionol sick leove os needed in subsequent yeors.

c. Extended Leove for Personol Illness - Absence beyond the occrued
leove credit sholl receive seporote considerotion by the Boord, based upon the merits
of the individuol cose. Any decision made is not to be considered setting o pottern
of precedence.

2. Leove Due to Deoth in Immediote Fomily

o. An employee moy be obsent from school duties without loss of poy for
o period of not to exceed more thon five (5) doys for eoch deoth in the immediote
fomily.

b. Definition; Immediote fomity shott be construed to meon: fother,
mother, spouse, child, sister, brother, grondporents, fother-in-low, mother-in-low,
son-in-low, doughter-in-low, grondchildren,

c. Leove due to deoth in the immediote fomily must be token within
seven (7) doys of the deoth unless permission hos been gronted by the Superintendent.

12



3. Deoth of Rel oti ve

a. An employee moy be obsent from school duties without loss of poy for
o period of one (1) doy for the deoth of o relotive.

b. Definition of relotive sholl be construed to meon: uncle, ount,
niece, nephew, brother-in-low, sister-in-1ow, or onyone living with the immediote
fomily.

c. Leove due to deoth of o relotive must be token wi.thin seven (7) doys
of the deoth unless permission hos been gronted by the Superintendent.

4, Personol Leove

o. Definition: Personol leove is defined os obsence from employment,
excLuding vocotion, for personol business other thon defined within this controct
which connot be occomplished ofter scheduled working hours. An employee shall be
permitted three (3) personol doys per yeor. Personol doys not used during the given
year sholl be credited to cumulotive sick leove for personol illness on JuIy 1 of the
following yeor.

b. Plplcdure:

i. The District's "Request for Personol Leove" form sholl be
completed ond submitted to the Superintendent's office for opprovol prior to the doy
such obsence is to occur.

ii. The term "personal business" is oll thot is required when

submitting o "personol leove" request for one (1) personol doy. This form must be

submitted ot leost one (1) doy prior to the requested personol doy.

iii. Personol doy noy be requested os "emergency personol
business" the night before or the morning of, if requested directly to the enployee's
immediote supervisor with reoson. The inmediote supervisor's decision is finol .

iv. Personol doys requested on work doys preceding or following
holidoys or on in-servi.ce doys moy be gronted with specific reosons thot ore directly
conmunicoted to the Superintendent in writing or verbo11y.

v. Consecutive personol doys moy be gronted with documented
informotion thot is presented in writing to the Superintendent.

vi. The Superintendent reserves the right to deny personol doys
for o given dote(s). Should on employee be denied o personol doy, the Superintendent
will provide the reoson for such o deniol in writing.

5. observotion and Convention Absence

o, Requests to attend conventions or visit other schools will be

submitted in writing to the Superintendent no loter thon ten (10) worki.ng days prior
to the dote requested. The Superintendent sholl respond to the request within five
(5) working doys of receipt of the request.

ま
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b, A written report of the doy's octivities sho11 be forworded to the
Superintendent within three (3) doys following the visitotion.

6. Emergency Absence - Emergency Absence due to illness in the fomily sholl
be ot the discretion of the Superintendent who moy ollow up to one (1) doy's obs€nce
without solory deduction. Leove (1 doy per yeor) thot is not used during the period
of Juty 1 to June 30 during o given yeor sholl be credited to cumulative sick leove
for personol illness on July 1 of the following yeor.

7. Absence for other Reoson - Loss of full poy for eoch doy of obsence.

8. Tronsfer of Personol Sick Leove - Tronsfer of personol sick leove wos
eliminoted os of July L, !996 for new employees.

9. Poyment of Unused Sick Leove ot Retirement

A. Colculotion of Poy out

1. Any teocher who retires sholl be eligibie to recei.ve up to SL?,bQQ
credit for unused sick leove bosed upon o monetory credit for
unused sick leove of L/200th per doy of their current controct for
ten (l-0) month employees ond Uz4oth per doy of their current
controct for twelve (12) month employees.

For every occumuloted sick doy left ofter the 9t0,00@ credit limit
hos been computed, the Boord will poy 25% face volue of every
remoining sick doy.

Z. Any secretory who retires shotl be eligible to receive up to
$8,000 credit for unused sick leove bosed upon o monetory credit
for unused sick leove of I/ZbUth per doy of their current controct
for ten (10) month employees ond L/240th per doy of their current
contnoct for twelve (12) month employees

For every accumulated sick doy teft ofter the $8,000 credit limit
hos been computed, the Boord witl poy 25% foce volue of every
remoining sick day,

B. Moximum Poy-out

L, The moximum monetory volue of unused sick leove for o
teocher shol l be $15,000.

Z. The moximum monetory value of unused sick leove for o secretory
sholl be $L4,OOO.

3. For employees hired on or before June 30. L996

o. The monetory value of on individuol's unused sick leove
will be frozen os of June 3q, ?0f4 if the monetory volue is
equol to or greoter than $l5,OO@ for teochers ot SI4,00O
for secretories.

b. If the monetory volue for an employee is less thon the
opplicoble moximum, soid employee will be oble to continue



c.

D.

to occumulote monetory credit up until the employee reoches
the oppl i coble mqximum.

c. It is understood should an employee need to utilize o
portion of this frozen sick bonk, the monetory volue
r,vould be subsequently odjusted down.

d. If o member's monetory volue is $t5,OO0 or greoter for
teachers ot SL4,@00 or greoter for secretories, the member
will be ollowed one (1) additionol personol doy+ in eoch
yeor the monetory volue exceeds the cop. Such doys sho11
be occumulotive os sick doys if not utilized. Membens will
be notified by July L5 of eoch yeor once thein sick bonk
volue hos reoched the opplicoble cop.
l*This benefit is only for members empl.oyed on or before
June 30, 1996.l

4, For employees hired ofter June 30, 1996

Individuols ore subject to the opplicoble nroximum poy-out
in B. obove.

Retirement, os used in A.L or A.2, sholl be under the regulotions
promulgoted by the Division of Pensions ond Benefits ond does not
i ncl uded "deferred retirement."

If on employee hos ten (10) yeors in the district, this benefit witl be
poid to the estote in the event of deoth.

Employer Contributions to 403(b) ptons:
i. Post-retirement employer contributions to 403(b) plans ore
outhorized for the following closs of employees: Employees
represented by the Monnouth County Vocotionol Educotion
Associotion.

ii. Anv post-retirement employer contribution for soid employees
nust be permitted under the collective borgoining ogreement
between the Monmouth County Vocotionol School Distri.ct Boord of
Educotion ond the Monmouth County Vocotionol Educotion
Associotion.

iii. Any post-retirement contributions to o 403(b) plon will be
derived from: Poynent of Unused Sick Leove ot Retirement, os per
Article X, Section 9, A ond B of the current employment ogreement.

iv. Post-retirement contributi.ons outhorized under this ogreement
will be poid prior to the 15th of the month following the dote of
retirement ond fonworded to the employee's 403(b) plon. Post-
retinement employer contributions mode in the colendor yeor of
retirement when combined with ony employee contribution during
service will not exceed the stotutory limit os permitted by low.
Any bolonce due beyond soid stotutory t.im.it will be poid into the -employees' a03(b) by the 15th of Jonuory of the next subsequent /l
colendor yeat and sholl be paid to the stotutory limit in effect\ |
for thot yeor. Any bolonces remoining thereofter will be poid i n\\_,/
the some monner os in the previous sentence. \y-\d
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L0. Child Core Leove of Absence

Child core leove will be ovoilable to ony employee for up to one (1) yeor
without loss of seniority or tenure (if oppticobte) under the following guidelines:

o. Time on leove does not count towords tenure, odditionol seniority
ond incnement.

b. Chitd to be cored for must be pre-school oge or must require speciol
ottention os verifi.ed by oppropriote medicol documentotion.

c. Applicotion for childcore l€ove must be submitted to the
Superintendent's office ot leost three (3) months prior to starting dote.

d, Applicotions thot request o stort ond./or finish during the school
yeor moy hove to be Lengthened or shortened depending upon ovoilobility of o suitoble
substitute. The Superintendent will determine this.

11. Heolth Benefi ts

o. The Boord sholl provide employee ond dependent coveroge under the
New Jersey Schoot Emptoyees' Heolth Benefits Progrom.

b. Prescription Plon - The Board ogrees to poy L00",4 of the premium for
eoch member of the Associotion who subscribes to the group prescription pIon.
Applicotions for new enrollees will be processed in occordonce with rules ond
regulotions of the Insuronce Corrier. Employee co-poyments sholl be os follows:

?0I4-?0I7 $25.00 non-generic ot retail pharmocy
$10.00 generic ot retoil phormocy
$10.00 moil orde r

c. Dentol Plon - The Boord ogrees to provide the following premiums for
the purpose of providing o dentol insuronce progrom for fomily coveroge. Coveroge
will include o bosic dentol plon plus $L,200.00 orthodontic rider. Coveroge will be
os follows:

20L4-20L7 $50 per person/$15O per fomily
deductible on t reotment

L?, Tuition Refund

The Boord sholl reimburse teochers for full cost of professional improvement
under the following conditions:

a. A teocher must first complete the requirenents for teocher
certificotion in position now held befone being eligible for the tuition reimbursement
p1on. A teocher with less thon one yeor of NJ Public School teoching experience will
not be eligibte until the 3rd yeor of employment.

b. Credits eorned to quolify for odditionol teocher certificotion, o

degree higher thon the one now held (if ony), or professionol improvement in educotio(l
or curriculum oreo will be honored. \ /

\)YJ
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c. To insure reimbursement the teocher must obtoin opprovol within three
weeks of the stort of the course from the Superintendent for courses for which
reimbursement wi1[ be requested.

d. Reimbursement will be rnode in complicnce with Internol Revenue
Service regulotions ot the close of the school yeor ofter tuition receipts ond college
tronscripts ore submitted to the Superintendent shoviing credits ond grodes eorned.
Cr€dits with grodes below the "C" levet will not be honored for reimbursement.

e. Reimbursement cost per one credit both groduote ond undergroduote
will be bosed on Rutgers Uni.versity's current cost. Reimbursement will not exceed
octuol tuition chorges.

f. The totol cost for tuition reimbursement for the borgoining unit witl
be os fol lows:

20I4-2OL7 $300.00 times the number of certificoted unit members

No teocher will be permitted reimbursement on credits thot exceed twelve (12) per
yeor. If, ot the end of the yeor, vouchers totol more thon the prescribed omount,
reimbursement will be proroted down to remoin within the timit.

13. Mileoge Re imbursement

Teochers witl be eligible for mileoge reimbursement under the following
conditions:

o. Trovel to on odditionot site during the work doy.

b. Teocher hos prior odministrotive opprovol ond submits mileoge in
occordance to odmin istrotive procedure.

c. Trovel for Home Instruction.

The following conditions will not be reimbursoble for mileoge:

o, 0pening generol session of the school yeor.

b. Emergency meetings cotted by the Superintendent of Schools.

Membens of the Association will be eligible for opproved mileoge reimbursement
ot the oMB (0ffice of Monogement ond Budgets) rote per mile.

f4. Professionol Imp rovement

o. Professionol improvement costs will be defined to be registrotion
ond,/or tuition fees other thon college credit courses. Trovel , membership fees,
seporote meol costs, hotel costs, ond ony ossociotion octivities ore not eligible for
re imbursement.

b. All professionol improvement requests must be opproved at leost ten
(10) working doys in odvonce,



c. The formulo for ollotment for professionol improvement is as follows:

ZOL4-2017 - $110 times the number of certificoted unit members.

d. All reimbursement costs thot exceed the ollotment will be proroted
down to the limit.

e. The Superintendent reserves the right to opprove or disopprove the
professionol improvement octivities.

f. Reimbursement is to be mode ot the end of the school yeor, when proof
of ottendonce ond cost receipts one subnitted to the Superintendent's office,

g. Surplus of professionol improvement fund moy be opplied to tuition
refund during any one controct yeor.

15. Personol Propertv Domoge - Any employee thot hos personol property
domoged while in the process of physicolly restroining student (s) from potentiol
injury sholl be reimbursed by the Boord for the cost of repoir or replocement.

ARTICLE XI

REPRESENTATION FEE

l-. Representotion Fee

If o permonent employee does not become o member of the Associotion during ony
membership year (from July ]"st to the following June 30th, for twelve (12) month
employees; or September 1st to the following June 30th, for ten (10) month employees)
which is covered in whole or in port by this Agreement, soid employee will be required
to poy o representotion fee to the Association for thot membership yeor. If the
obligotion to poy o representotion fee os oforesoid does not commence ot the beginning
of o membership yeor, the omount of soid representotion fee sholl be in on omount
equol to no more thon eighty-five percent (85%) of the regulor Associotion membership
dues, fees ond ossessments os certified to the Boord by the Associotion, provided thot
in the event the governing stotute is omended so os to either increose or decreose the
permissible omount of a representotion fee, this Agreement sholl be deemed to hove
been automoticolly omended to conform to such stotutory chonge.

?. Procedu re

o. Notificotion: Prior to September lst (1-2 month employees) or November
1st (10 month employees) of eoch yeor, the Associotion will submit to the Boord o list
of those employees who hove not become nenbers of the Associotion for the then current
membership yeor. The Boord will deduct from the solories of such employees, in
occordonce with Section 2 below, the futl omount of the representotion fee ond
promptly will transmit the omount so deducted to the Associotion.

b. Poyroll Deduction Schedule: The Boord will deduct the representotion
fee in equol instollments, os neorly os possible, from the poychecks poid to eoch
employee on the oforesoid tist during the remoinder of the membership yeor in
question. The deductions witl begin with the first poycheck poid: (o) ten (1-0) doys
ofter receipt of the oforesoid list by the Boord; or (b) thirty (30) doys ofter the
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employee begins their regulor ond temporory employment over ninety (90) doys in o
borgoining unit position.

c. Mechonics of Deduction ond Tronsmission of Fees: Except os otherwise
provided in this Article, the mechonics for the deduction of representotion fees ond
the tronsmission of such fees to the Associotion will be the some os those used for
the deduction ond transmission of regulor monthly membership dues to the Associotion
which shall be deducted on the first poy period of the month.

d. Chonges: The Associotion will notify the Boord in writing of ony
chonges in the tist provided for in Section L obove ond/ot the omount of the
representotion fee, ond such chonges will be reflected in ony deductions mode rnore
thdn ten (10) doys ofter the Boord neceives soid notice.

e. New Employees: 0n or obout the lost doy of eoch month, beginning with
the month this Agreement becomes effective, the Boord will submit to the Associotion o

list of oll employees who begon their employment in o borgoining unit position during
the preceding thirty (30) doy period. The list will include nomes, oddresses, job
titIes ond dotes of employment for oll such employees.

f. Terminotion of Employment: If on employee who is required to pay o

representotion fee terminotes his or her employment with the Boord befone the
Associotion hos neceived the full omount of the representotion fee to which it is
entitled under this Article through the lost doy of the month in which employment
ceoses, the Boord will deduct the unpoid portion of the monthly fee from the lost
poycheck poid to soid employee duning the membership yeor in question.

3. Indenni fi cotion

lVith nespect to dues deductions, representotion fee deductions, ond the
Associotion's demond return systen estoblished pursuont to low, the Associotion sholl
indemnify, defend ond hold the Boord hormless ogoinst ony ond 011 cloims, demonds

suits, or other forms of tiobility thot sho1l orise out of, or by reoson of, oction
token by the Boord pursuont to the obove provisions concerning dues deductions ond
representotion fee. It i.s furthermore expressly understood thot the representotion
fee provision set forth obove sho1l not be effective unless ond until the Associotion
sholl hove notified the Boord in writing thot it hos odopted o demond return system
which futly complies with opplicoble stotutory provisions.

ARTICLE XI]

SCHOOL YEAR CALENDAR

The Superintendent of Schools will meet with the President of the Associotion
to review recommendotions for the following school yeor colendor prior to the proposed
colendor being ploced on the Boord of Educotion Agendo ot o public meeting.

／
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ARTICLE XIII

COPIES OF AGREEMENT

A copy of the Agreenent sholt be kept on file with the secretories in eoch building,
os well os o posted copy on the Boord's website, tw..!rvsd,-arg rvithin thirty (30) doys
ofter the ogreement is signed, for reference ond personot dupticotion, The Agreement
sholl be presented to oll teachers now ernployed, hereofter enployed, or considered for
employment by the Boord.

whenever ony notice is required to be given by either of the porties to this Agreenent
to the other, pursuont to the provision(s) of this Agreement, either po.ty sholl do so
by el.{0i1, fox or registered letter ot the following oddresses:

1, If by Associotion, to Boord ot

i.4onmouth County Vocotiondl School District
,f000 Kozloski Rood
Box 5033
Freehold, ew Jersey 07728-50,i3

2, If by Boord, to the Associotion ot

libnnouth County Vocotionol Educotion Associqtion
Box 58
Freehold, llew Jersey 07728
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ARTICLE XIV

DIJRATIOiI OF AGREET4EMI

This Agreenent sholl be effective 0s of July L, ?0L4 and shqll continue in
effect until June 30, ?017. This Agree$ent shorl not be ertended orolry ond it is
expressly understood thot it sholl expire on the dote indicoted.

. In YiITt',lEss IiHERE0F, tho Associotion hos caused this Agneement to be signed byits President ond ottested by i.ts Secretory, ond the Boord hos coused this lfeementto b€ si.gned by i.ts president ond ottested by its Secretary, oll on the doy ;nd ye.rfirst qbove wri.tten -

AttEST: 80AR0 0F EDuCAT10N OF THE
VOCAT10NAL SCHDOLS IN THE

Clement v- President

ヾ
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Rodri guez, Co-President

MONMOUTll COUltrY VO(AT10NAL

Cuttrell,



Apperdlr A

2014‐2015 TeaCheF Ouide

範磁▼ Ctllde

Ste,    8●●d●rd  B慎3d+84
l        S47,965    S48,865
2        S48,775    S49,675
3        S49,970    $50,870
4        s51,465    S52,365
5        SS3,065    $53,965
6        S54,665    S55,565
7        S56,265    S57,165
8        $57,940    $58,840
9        S59,690    S60,590
10       .961,540    S62,440
11       ・S63,296    S64.196
12       S65,490   S66,390
13       S69,090    S69,990
14       S73.390    $74,290
15       $78,590    S79,490
16       S84,999    S86,090

MA●30  D●●t●nt●

954,345    S55,345
$54,999    S56,355
S56,350    S57,550
S57,845    S59,045
S59,445    S59,999
S61,045    S62,245
S62,645    S63,845
S64,320    S65,520
S66:070    S67,270
S67,920    S69,120
S69,676    S70,876
S7:,870    $73,070
S74,999    S76,670
$79,770    S80,970
S84,970    s86,170
$91,570    392,770

BA
S49,795
S49,999
S51,800
S53,295
$54,895
SS6.495
S58,095
SS9,770
$61,520
S63,370
S64,999
$67,320
S70,920
S74,999
979,999
S87ρ20

BA'15
S50,905
S51,715
S52,910
S54,405
S56,005
S57,605
$59,205
S60,880
S62.630
S64,480
S66,236
S68,430
S72,030
S76,330
381,530
S88,130

MA
S52,025
S62,835
S54,030
S55,525
S57,125
S58′ 25
S59,999
S62,∞0
S63,750
S65,600
S67.356
S69,SSO
S731150
$77,450
.382,o50

・S89,250

MA● 15
SS3,175
S53,985
S54,999
$56,675
S58,275
$59,875
S61,475
S63,150
864,900
S66,750
$68,506
S70,700
S74,300
S78,600
S80,800
S89″9

‖OTE: IndMduals move up one lll Step From the± 2013‐ 2014
guide step,effect市e September l,2014
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Agpordlr B

2015‐2016 Teacher Guldc

8●Lry Cuido
St●,    Standa]己   StB● ●●84
l        S48,430    S49,330
2        S49,130    S49,999
3        349,999    S51,031
4        S51,531    $52,431
5        $53,13,    $54,031
6        S54,731    S55,631
7        S56,340    $57,240
3        S58,040    S58,940

'        359,790    S60,69010       S61,620    S62,520
1l       S63,540    $64,440
12       S65,490    .566,390
13       S69,090    S69,990
14       S73,390    S74,290
lS       S79,090    s79,990
16       S85,690    S86.590

独 ,30   DoctoFate
S54,810    856,010
S55,510    S56,710
$56,51l    S57,711
S57,911    $59,111
S59,51l    S59,999
S61,111    $62,311
S62,720    S63,920
S64,420    $65,620
066,170    $67,370
S68,000   S69,200
S69,920    S71,120
S71,370    $73,070
$75,470    S76,670
S79,770   S80,970
S34,999    ・986,670
S92,070    S93,270

BA
S49,999
S50,960
S51,961
S53,362
S54,961
S56,561
S58,170
S59,870
$61,620
$63,450
S64,999
S67,320
S70,920
S74,999
S80,920
S87,520

BA,16
SSl,370
S52,070
S53,071
S54.●71
S56,071
$57,671
S59,230
S60,980
S62,730
364,580
S66,480
$68,430
$72,030
S76,330
$821030
588,630

嶽
S52,490
SS3,190
$54,191
S55,591
S57,191
$58,791
S59,999
$62,100
S63,350
S65,6o0
$67.600
S69,550
S73,150
S77,45o
S83,150
S89,750

轟 +13
SS3,640
S54,340
S54,999
$56,741
S58,341
S59,941
S61,650
S63,250
S64,999
S66.830
S08,750
S70,700
S74,300
$78,600
884,300
S90,900

ITOTE: lndividuals move up one [1] step from their 2014-2015
guide step, effective September 1,2015.

多
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Appcadtx C

2016‐2017

6●lar Oulde

Tcachsr Guidc

Ste,    Standt● 己  S極鯰d,34

1‐2       s50,170    $51,070
3        S50,630    $51,530
4        S52,030    S52,'30
5        S53,631    S54,531
6        S54,999    $56,131
7        S56,840    S57,740
8        $59,029    $59,929
9        S60,790    S61,690
10       S62,620    S63,o20
1l       S64,940    S65,840
12       $66.890    S67,790
13       S69,999    S71,390
14       S74,7'O    S75,690
15       $79,999    S81,390
16       S85,890    S86,790

NOTE:  Individuals remain o■

BA DA+I3

$52,000 $53, t lo
s52,460 $53.570
$s3,860 $54,970
s54,999 $56,57r
$57,061 $58,171
$58,670 $s9,780
860,859 $6t,969
$62,620 $63,730
$64,4s0 $65,560
&6,770 $67,880
s58,720 $69,830
$72,320 $73,430
$76,620 877,73A
$82,320 $83,430
687,720 $88,830

MA■ 30    D●●t●●●te

SS6,550    S57,750
S57.010    SS8,210
$58,410    $59,610
$59,999    S61,211
$61,61l   S62,811
S63,220    S64,420
S64,999    S66,609
S67,170    368,370
$69,000    S69,999
S71,320    $72.520
673,270    S74.470
S76,870    $78,070
$81,170    $82,370
S86,870    S88,070
892,270    $,3.470

MA

S54,230
SS4,690
356,090
$57,691
959,291
$60,900
S63,009
$64,850
$66,680
869,000
S70,950
S74.550
S73,850
S84,550
089,950

MA● 15

$55,380
S55,840
S57,240
S58,841
S59,999
862,050
S64,239
$66,000
S67,830
669,999
S72,100
S75,700
S79,999
985,700
S91,10o

the same step as their 2015‐ 2016
guide step,efFcctte September l,2016
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Sectetary Ouide

2014‐2●15

Step

I
2

3
4
5

6
7

8
9
10

t2
t3

toogevity

Sala奪

S22,250

S22,437

S23,687

$24,988

025,738

S26,488

$27,340

S28,240

$29,240

$30,440

S32,540

$34,999

$37,800

after 10 years

aFter 15 years

aftcr 20 years

2015‐2016

Stcp

l

2

3

4
5

6

7

8

9

10

11

12

13

2016・2017

Step

l-2

3

4

5

6
7

8

9

10

11

12

13

Salary

S23,000

S23,200

S23,412

124,662

S26,013

S26,812

S27,662

$28,550

S29)450

S30,550

S32,400

S34,999

$37,900

Salary

S23,500

S23,750

S24,231

S25,481

S26)831

$27,860

S28,911

S29,999

S31,150

S32,450

S34,999

S38,050

lAlWOTE:

Ｂ

　

　

Ｃ

Ssoo
$500 [maximum $r,O00l
$5O0 [maximum $1,50o1

Individuals move up one $tep from their 2013-2014 guide
step, effective September f , 2014,

Individuals move up one step frorn their 2014-2O15 guide
step, effeetive September 1,2015.

Individuals move up one step from their 2015-20f 6 guide
step, effective September l,2016.


