MORRIS HILLS REGIONAL DISTRICT
S0ARD OF EDUCATION
AND
MORRIS HILLS REGIONAL DISTRICT
SCHOOL BUS DRIVER'S ASSOCIATION

Juny 1, 1995 THROUGH JUNE 30, 1997

/250



TABLE OF CONTENTS

Preamble.. ... Vi d b aaeamsea bt e 1
I ReCONGItION. st s s ecanatncsenroa Cesan ey 1
! Negotiation Procedure...... beenavracenas 1
II1 Board Rights.......c0s0unn. crbesancrens ‘a 1-2
iv N - o = - 2
v Increments and Route Assignments........ 3
VI Contract. ... eoveancesa tesasesveaas feaaas 3
VII Fringe Benefits....... e eaane beaa e 4-5
VIII Seniority..... . crar e s tes e 5-7
IX Safety and Health..... ersemannsane vesaan 7-8
X Grievance Procedure.......ccuvense . 8-10
XI Meetings. .ccovaetsaonnns ceteenenas cerane 10
XII MiscellaneouS............ ctacsuoes cecann 10-12
XIII Puration of Agreement......cccvvun e 12
X1V Sick Leave...... ceraasuns Ceeascenas feaen 13
XV Personal DaYS.c.rvesacesves crsacaens voe e 13-14
Schedules:
Exhibit A - Salary Guide [1995/1996 and
1996/1997]...... sen 14

Exhibit B - Hourly‘kltes [1995/1996 and

L 1996/1997). .0 inresns 14-15
Ratmflc&tix ?.......... ...... G hsararenireaana 15

£



Preamble

This agreement entered into this by
the Morris Hills Regional District, the County of Morris,
New Jersey, hereinafter called the Board and Morris Hills
Regional District School Bus Driver's Association.

ARTICLE I RECOGNITION

A, The Board hereby recognizes the Association as the
exclusive and sole representative for the collective
negotiations concerning the terms and conditions cof
employment of the following bus driver personnel:

A.M. - run = five days a week
P.M., - run = five days a week
A.M./P.M. - run = five days a week
B. The Board agrees not to negotiate concerning said

employees in the negotiation unit defined in A., above, with
any organization other than the Association for the duration
of this contract.

ARTICLE I1 NEGOTIATION PROCEINRE

A. Pursuant to Public Law 123, 1974, the Board and
association agree to enter into collective negotiations in a
good faith effort to reach agreement on terms and conditions
of employment.

B. The Board and the Association shall exchange proposals
in writing twe [2) weeks prior to the start of negotiations.
The time and place of meeting shall be set by mutual
consent.

C. The parties agree to enter collective negotiation over
a successor agreement according to the time table
established by the Public Rmployment Relations Commission.

ARTICLE III BOARD RIGHTS

A, The Board of Education, subject only to the express
provisions of ghis agreement, reserves to itself all rights
and authority over matters of policy, rules, regulations and
practices in furtherance thereof and reserves, without
limitation, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the
constitution and laws of the State of New Jersey and of the
United States.



B. By way of illiustration and not by way of limitation of
the rights, reserved to the Board, are the rights:

1. Toe direct employees of the School District.

2. To hire, assign, promote, and retain employvees
covered by this agreement within the School
District, or to suspend, until a hearing is
held, and discharge.

3. To relive employees from duties because of
lack of work or other legitimate reasons.

4. To maintain the thoroughness and efficiency
of the School District operations entrusted
to it.

5. To determine the methods, means and personnel

by which such operations are to be conducted
and to sub-contract for goods and services.

6. To take whatever other actions may be necessary

to accomplish the mission of the School District
in any situation.

ARTICLE IV SALARIES

A. Salaries of all Bus Driver personnel are set forth in
Salary Schedule, Exhibit A,

B. The rate guide for all Bus Driver Personnel is set
forth in Schedule, Exhibit B.

c. All time sheets must be turned in prior to the p.m. run
on Monday of each week to assure payment on date due.

Driver must be informed when time sheet is changed or
altered by the Office Staff other than the way it was handed
in. Time sheets will be given back to the Driver if they
are not filled out properly or are not legible.

D. Time anik one~-half will be paid for weekend trips [the
Saturday and Sunday following the Monday through Fridayl,
when weekly hours [Monday through Friday to 12 midnight]}
equals or exceeds 35 hours. Driver will be credited 15
hours for a full run and 7 1/2 hours for a half run.

E. Time and one-half will be paid for legal holidays
[example - Postal holidays} when school is not in session.



ARTICLE V INCREMENTS AND ROUTE ASSIGNMENTS

A. All contracted drivers shall be eligible for yearly
increments provided they ccme under contract and started on
or bhefore January 3lst. of the preceding school year and
receive a satisfactory evaluation.

B, Contract renewal and run assigmments shall be issued
each year by the Transportation Coordinator and
Administration with the driver performance and safety
records as guidelines, except for good reason, contracted
drivers will have preference in retaining their current run
for the next school yvear. All full contracted bus driver's
runs that become available because of termination,
retirement or resignation, between July 1 and June 30 will
be posted for assignment and given on a seniority basis for
the next school year.

C. If a driver's contracted bus route has been changed
from the previous school year, the driver will receive a
copy of the new route [to be included in the extra work
letter) and this will be postmarked at least one week prior
to the Bus Driver's meeting in August.

ARTICLE VI CONTRACT

A. No driver shall obtain tenure.

B. A driver who starts, completes, or partially completes
his/her run without being notified that school is
terminated, and in the event school is terminated for any
reason whatsoever, will be paid:

1. An a.m. regular run shall mean picking up the
assigned students at designated stops, trans-
porting them to their assigned schools, by
following the prescribed route.

2. A p.m. regular run shall mean picking up
designated students at their assigned school
and transporting them along the prescribed
route to their assigned stops.

C. It is the driver's responsibility to notify the
Transportatien Office of any change in address or telephone
number. If the emplaoyee cannot be contacted due to the
fault of the driver, the provisions of this article becaome
void.
D. Regular runs [contracted to and from school}l must be
run as assigned by the prescribed route until such time as
changed by the Transportation Coordinator. Driver's are not
permitted to change route times or prescribed routes on
their own. Safety hazards or time problems must be brought
te the attention of the Transportation Office as soon as
possible.

-3



ARTICLE VII FRINGE BENEFITS

A. Personal, sick leave and pension benefits shall be
provided to all contracted employees, as follows:

1. Pension, as required by state statute - all
drivers earning over %$500.00 must enroll in the
Public Employees Retirement System.

2. Sick leave and personal leave, as outlined in
Article XIV and Article XV, to all employees.

3. Additional leave days, without pay for illness of
driver's children, may be granted by use of a
prescribed form and use personal and bereavement
leave forms submitted to the Transportation
Coordinator.

B. The Board will provide free medical examinations by the
Board-~-approved Physician for the yearly examinations
required to obtain a valid school bus driver's license. Any
driver who so desires shall be afforded the privilege to
utilize his/her own physician at his/her own expense;
however the Board require the driver to be examined by the
Board Physician if so determined. 1In case of disagreement,
a third physician will be consulted and his/her decision
will be binding and expenses shared on a 50-50 basis., If
the employee is examined for a bus driver’'s physical by
their own physician, the Transportation Office must be
supplied with a copy of said physical.

C. The Board shall provide and pay for both
hospitalization, major medical and dental care insurance
protection plan premiums for single employee coverage and
family coverage for drivers who average 20 or more hours per
week. Drivers will be cCredited 15 hours for a full run and
7 1/2 hours for a half run.

1. Employees hired on or after sepr, 18, 1995 will only by
eligible for-Ppoard paid single employee dental insurance
until the ¢ Yetion of three [3] complete school years of
service. Ds:gng the three [3] year waiting period the
employee may purchase family benefits.

It is the responsikbility of the employee to notify the
Board Secretary of any changes in marital or dependent
status in accordance with the master planis].

Drivers must qualify for hospitalization/major medical
coverage to be eligible for dental coverage. Also, bus
drivers who are employed in another position and eligible
for hospitalization, major medical and dental coverage in
that position are not eligible for additional coverage underxr
this provision as a bus driver.



2. Drivers who are employed in other capacities and are
eligible for health-care insurance shall receive one policy
and not separate policies for each position.

3, After fifteen [15} years of service and upon retirement
under the Pension Plan [(P.E.R.S.}, a sick leave retirement
allowance shall be paid in a lump sum payment within thirty
[30)] days after the retirement or later if requested by the
retiree. The sick leave shall be compiled as follows:

one [1) day pay for every four [4]) days of accumulated
unused sick leave at the time of retirement. Such
allowance shall not exceed two thousand deollars
{$2,000]) per retiree.

D. Bus Drivers who are employed in another position and
eligible for a retirement allowance in said capacity, shall
not qualify for an additional retirement allowance under
this provision.

E. The Board of Education shall accept requests for
unpaid, extended leaves of absence and shall comply with
statutes, court decisions and agency rulings regarding such
leaves of absence.

1. Drivers who return from an unpaid, extended
leave of absence shall retain his/her seniority
rights: however, the time of leave shall not be
computed in determining seniority.

ARTICLE VIII SENIORITY

A. The seniority of each contracted bus driver will be
considered and used by the Transportation Coordinator and
Administration for the following assignments or decisions:

1. Cut back in size of driver force.

2. Field z:ﬁe Assigmments - rosters shall be Kept on field
trip assi afts apd any driver who is assigned a trip and
refused to talfe his/her proper turn will be charged as
having taken it, and the roster will continue, EXCEPT when
the trip is offered at the last minute or on the same day.
Driver will not be charged and will remain in the same
position.



3. A field trip control board will be maintained in the
drivers room for the duration ¢f the contract year and will
show the trip schedule five days in advance of all field
trips and alsc display a permanent seniocrity roster. When
ever possible, all New York City and Philadelphia trips will
be issued prior to the issuance of all other roster trips.

4, Only the Transportation Coordipator or Transportation
Secretary shall be authorized to make any changes on the
board. '

5. Athletic runs, activity runs and all extra
non-contracted van and bus runs shall be forwarded to the
drivers. Said work shall be selected on a seniority basis,
one driver at a time and assigned by the Transportation
Coordinator.

6. On three [3] days notice, drivers assigned to permanent
athletic, activity and van runs shall have the option to
take a field trip, providing the Transportation Coordinator
can secure a gqualified substitute.

7. The Transportation Cocrdinator shall develop separate
trip rosters for: 1. New York City [includes all 5 boroughs)
and Philadelphia, 2. Evening trips departing on or after
9:00 p.m. with a four [4] hour minimum, 3. Weekdays and 4.
weekends.

8. Errors made by the Board of Education whereby requiring
a greater number of drivers than are necessary for a trip,
the drivers who are not needed shall be paid as though they
actually drove the trip.

9, The Transportation Coordinator shall strictly adhere to
the trip roster rotation.

10. Any driver who cannot fulfill as assignment after
acceptance must notify the Transportation Coordinator at
least 24 hours before the trip is scheduled to depart. Any
driver who has been assigned a field trip on the roster and
who does not keep his/her assignment without prior
notification, will miss a turn. The first offense will
constitute omlf [1] turn missed on the roster, the second
offense will constitute a driver being skipped for the week
on the roster. In the event of an emergency, the driver
must notify the Transportation Office as soon as possible.
The Business Administrator will review the nature of the
emergency and determine whether adegquate reason exists.
Trips which are assigned within 24 hours of departure time
are exempt form this provision.
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11. Aany field or athletic trip which is cancelled through
the Transportation Office after a driver starts for the
assignment will cause the driver to receive show-up pay.

12. Drivers assigned to field trips or athletic trips,
other than those which immediately follow regqularly
contracted runs, must arrive at the designated lecading area
at least five [5) minutes prior to the posted departure
time. Drivers who arrive late will also be docked on the 10
minute interval schedule. '

13. An extra duty roster will be maintained and available,
setting forth extra runs [athletic and activity,
kindergarten, Vo-Tech, Beauty Culture, Flex, etc.]. The
same shall be on a seniority rotation as the extra work
becomes avallable. Time frames will be considered by the
Transportation Coordinator when assigning said work. Those
driver interested in working such extra duty shall advise
the Transportation Coordinator or designee of their
availability. The Transportation Coordinator or designee
shall place a telephone call to the most senior person on a
rotating basis who has indicated availability.

14. All posted extra work shall indicate rate of pay.

15. The Association and Administration shall work together
ro develop a revised trip ticket form. If a mutually
agreeable form can be developed it will be implemented in
the 1995/96 school year.

16. The Board will reimburse drivers for the cost of
fingerprinting associated with the renewal of their CDL
License, effective 9/1/95. This reimbursement will take
place after the driver has completed 1 year of continuous
employment with the District, from the effective date of the
renewed CDL.

ARTICLE IX SAFETY AND HEALTH

A. The B d of Education and its Transportation Employees
shall take 1 reasonable and necessary precautions for the
safety of it's students.

B. The driver shall be responsible to see that there is
unimpaired vision for the driver of the bus or van, seeing
the front and rear windows are clean, as well as the
flashers. Drivers will use supplies provided by the Board.

C. All drivers, as part of their contractual obligation,
shall attend at least two [2] safety meetings per year.
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Safety meetings shall be scheduled at various times and
dates throughout the year.

. The driver shall be responsible for the cleanliness of
the interior of the vehicle. The vehicle must be swept
after each run or trip by the driver.

E. The driver must use a lap belt at all times while
operating a District vehicle as per New Jersey
Administrative Code 6:21-11.5, and shall not leave keys in
the ignition of an unattended vehicle and shall obey all
Motor Vehicle laws. Non-compliance with rules after a
warning shall subject drivers to disciplinary action up to
and including dismissal.

F. Accident Reporting - all accidents must be reported to
the Transportation OCffice and local Police Department, as
per New Jersey Administrative Code 6:21-1.2 and Motor
Vehicle Traffic Laws 39:4-130. Non compliance with rules
after a warning shall subject drivers to disciplinary action
up to and including dismissal.

ARTICLE X GRIEVANCE PROCEDURE
All contractual employees shall be eligible for the

provisions as outlined in grievance procedures as outlined
below:

A: Definitions:
1. A Grievance is a claim by a bus driver and/or the

Association based upon the interpretation, application, or
alleged violation of this agreement and the Assoclation
shall grieve only in cases where the interpretation of the
contract has adversely violated the original intent of the
agreement.

2. The grievant is the person, or persons, making the
claim,

3. The grievant shall have the right to be represented by
a member of the grievance committee, the whole committee,
designated person of his/her own choosing, or present
his/her own appeal im any or every step of the procedure.

B. Purpose:
1. The purpose of this procedure is to secure at the

lowest possible level, equitable solutions to the problems
which may arise from time to time affecting the drivers.
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Both parties agree that these procedures will be kept
informal at any level in the procedure.

C. Procedure:

1. Since 1t is important that a grievance be processed as
rapidly as possible, the number of days indicated at each
level shall be considered as a maximum and every effort
shall be made to expedite the process. The time limits
specified at any level may be extended by mutual consent.

2.In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance
procedure, by the end of the school year, and, if left
unresolved until the beginning of the following school year,
could result in irreparable harm to a party in interest, the
time limits set forth herein shall be exhausted prior to the
end of the school year or a mutually determined time
thereafter.

3. Step one:
Step cne shall be an informal discussion between the

grievant and the Transportation Coordinator on an attempt to
resolve the issue.

4. Step two:
In the event the result of the informal discussion is

unsatisfactory to the grievant, a formal written grievance,
using the prescribed form for such purposes, shall be
submitted within seven [7} school days ¢f the alleged
occurrence, to the School Business Administrator.

5. Step three:
If the aggrieved driver is not satisfied with the

disposition of his/her grievance at step two, or if no
decision has been rendered within seven [7] school days
after presentation of the grievance, he/she may refer it to
the Chief School Administrator.

6. Step £ z

If the ’yieved driver is not satisfied with the
disposition of his/her grievance at step three, or if no
decision has Neem rendered within ten [10] school days after
the grievanced was recelved by the Chief School

Administrator, the aggrieved may, within seven [7] school
days, submit the grievance to the Board of Bducation.

7. Step five:
If the aggrieved is not satisfied with the disposition

of his/her grievance at step four, or if no decision has

been rendered within twenty [20} school days, the grievance

may be submitted to arbitration. It must be submitted to

the P.E.R.C. within twenty [20} school days of the Board of
_9-



Education decision. The party shall be than bound by the
rules and procedures of the P.E.R.C. in the selection of an
arbitrator.

The decision of the arbitrator shall be submitted to
the Board and the Association and shall be final and bkinding
on the parties.

The cost for the arbitrator'’s services shall be borne
equally by both parties. Any other expenses shall be paid
by the party incurring the same.

D. Miscellaneous:

1. No meetings or hearing under this procedure shall be
conducted in public and shall include only such parties of
interest.

2. Neither the grievant, the Association, not the Board
shall issue public statements during the grievance
procedure.

3. Variations from these procedures may be made only by
mutual consent of the parties involved.

4, After a grievance has been resolved or finalized, the
Assoclation will, upon written request, be notified of the
findings in that particular grievance in which they 4id not
represent the grievant and only when the sclution affects
the contract.

ARTICLE XI MEETINGS

A. The bus driver's association will be afforded use of
the school buildings for association meetings at a time when
a custodian is on duty, provided time has been cleared with
the Transportation Coordinator.

ARTICLE XI1 MISCELLANEOUS

1. Summer route pay shall be at the same guide level as
the driver wag entitled to receive during the preceding
school year.

2. 1f the dlvers are requested to stand by, when
emergencies owcur, they will be paid at the lay-over pay
rate L]

3. when a bus driver is assigned a field trip and such
assignment causes a conflict with normal runs, the bus
driver will receive the difference between the field trip
rate and his/her normal contracted daily salary.
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4, Contracted drivers, a.m. and p.m.; or a.m. and p.m.;
{to include early dismissals or emergency closings], will
not be allowed to book off in order to drive for another

carrier.

5. The Transportation Coordinatcrlshall select a qualified
individual for the purpose of driving training. The trainer
will be paid at the approved rate.

6. When the Tramsportation Office has exhausted the
District drivers availability to fill a field trip, athletic
or activity run, the Coordinator shall have the right to
cover the trip with an out-of-district driver.

7. All contracted a.m. substitute drivers must report to
the Transportaticon Office no later than 6:30 a.m. or be
docked for the a.m. run.

8. Final decision for aborting a field trip or athletic
trip due to weather conditions shall rest with the
Transportation Coordinator or School Business Administrator.

9. Wwith the aid and assistance of drivers, a narrative is
tc be written by the driver of each field trip and then will
be typed and put in a field trip folder for the use of all
drivers.

10. The Transportation Secretary must post lay-over pay on
the bulletin bovard when one school closes earlier than
another.

11. 211 drivers are to have a blood pressure check
administered by the School Nurse, once during the school
vear, or more frequently as determined by the School Nurse.

12. When a problem arises on a bus, the driver is to cobtain
the name ¢of the student and the school and make out a
misconduct report. The report is to be turned in promptly
to the Transportatiom Coordinator. Prompt Administrative
action will be encouraged.

13. Each driyer is to conduct a walk-through check of
his/her bus &t the end of each run to check for vandalism.
Any sign of & to seats or to the vehicle is to be
reported immediately to the Transportation Coordinator so
that appropriate action may be initiated against the group
on the run where the vandalism occurred.

14, If the schools have issued 1.D. cards, the driver is to
periodically ask each student boarding the bus to show
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hig/her I.D. card, Students who do not have an 1.D. card or
refuse to show his/her card will not be permitted to board
the bus.

15, The Board of Education reserves to right to use coaches
with State Drivers Licenses to and from athletic events when
supply of other drivers is exhausted.

16. Gas money, toll money and parking money shall be
advanced to drivers before a trip departs and receipts
returned thereafter.

17. For trips between local schools or fields within the
four [4] municipalities of the District, and the five [5]
surrounding municipalities of Mountain Lakes, Parsippany,
Dover, Mine Hill and Randolph, no driver will remain with
the group but will return the bus t¢ the garage. The
students will be picked up at the time of return for that
trip. I1f the coach on said trips requests that the bus
remain due to inclement weather, permission will be granted
and the driver will be paid at the standard rate of pay.
The District will have the option to consider any trip a
possible drop off and pick up in order to meet the needs of
the students when school is in session.

18, If a driver returns after 2 a.m. following a run,
he/she will be paid for their a.m. contracted run which will
be handled by another driver, providing proper notification
has been given to the Transportation Office, prior to the .
a.m., run.

18. Drivers shall retain a postponed field trip if the trip
takes place the next day, provided it occurs within the same
roster, and the driver does not have another conflicting
assignment.

20, It will be the decision of the Transportation

Coordinator in assigning two trips within one day that may
conflict.

ARTICLE XIIX SKERATION

A. This ages nt shall not be extended orally and it is

expressly stood that it shall became effective on the

date indicated.

B. This agreement shall be from July 1, 1995 through June
30, 1997.
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ARTICLE XIV SICK LEAVE

A, Any person who is steadily employed on a full-run basis
by the School District shall be allowed 10 sick days leave
in any school year. Any person who is steadily employed on
less than a full-run basis shall be allowed to accrue sick
leave at the proportionate rate which his/her service bears
to the total allotment of 10 sick days per year.

B. Any a.m. driver must notify the Transportation
Coordinator between 6:30 and 6:45 to report absence due to
illness.

Any p.m. driver must notify the Transportation
Coordinator one and one half hour [l 1/2] before pull-out
time to report absences due to illness.

Any driver who fails to give proper notification will
not be eligible to charge his/her sick time for such absence
and the daily contract rate will be deducted from his/her
pay.

C. when an employee returns to work following sick leave,
he/she will complete and sign a form which states: "This
report will verify my absence of [dates] was as reported and
my sick days shall be charged accordingly."

ARTICLE XV PERSONAL DAYS WITH PAY

A, Each bus driver may regquest up to three [3] days for
death in the immediate family. [Husband, wife, father,
mother, son, daughter, sister, brother, husbands parents,
wife's parents, grandparents and any other member if the
immediate household are herein defined as “immediate“
family.]

An additional two [2] days may be granted in the event
of death to the drivers spouse, or the driver spouse's or
drivers parents for postmartem arrangements when the
responsibility falil upon the driver.

B. Two [2]} days may be requested for approved religious
holidays.

c. Two [2] personal days may be granted: one [1] of these
may be granted without reason. The other must conform to
one of the following reasons:

1. Illness in the immediate family.
2. Required court appearance or tax audit.
3. Leave for an employee who is being married.

4, House closing or other legal commitments during
working hours.
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D. Unpaid extensions of personal leave may be applied for
through the Chief School Administrator, whose decision shall
e final and binding and not subject to grievance.

E. Drivers out on a personal day will be permitted to

. cover his/her extra work on day of said leave. However, the
driver should indicate at the time of submitting application
for perscnal leave whether or not he/she will cover his/her

extra work.

F. Personal days as outlined in Section C of this article,
which are not used during a given year, will be added to an
employee's sick leave.

EXHIBIT A
1. Any driver with a least three [3) or more complete

school years with the Morris Hills Regional District will
automatically move to the top of the salary guide.

1994/95 1995/96 1996/97
1 $6,600.00 $7,740.00 $8,240.00
2 $7,000.00 $8,740.00 $9,240.00
3 $8,400.00 $9,740.00 $10,240.00
4 $10,440.00 $10,740.00 $11,240.00

Full run - a.m. and p.m. runs
Half run - a.m. or p.m. run, half full rate

Full run - maximum increase $2,520.00/year
Half run - maximum increase $1,260.00/year

Al EXHIBIT B
£+~ BUS DRIVERS TRIF RATE GUIDE
199%/96 1998/97

Field trips and
Trainer hourly rate $16.20 $16.40
N.Y.C./Phila
hourly rate $18.30 $18.50
aActivity &
Athletic $20.60 $20.70
Flat rate
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Round trips between schools

flat rate $34.30 $34.40
Overtime beyond two hours will be paid at the field trip
rate,

Special Runs - Vo-Tech, Beauty Culthre, Flex, Shuttle, Work
sStudy, etec. flat rate $21.20 $21.40

Show-Up flat rate $10.00 ‘ $10.00

Court Appearance, Mechanical Breakdown,
Lay~-Over flat rate $ 8.00 $ 8.00

Hourly rates for field trips to be computer on ten-minute
intervals based on the following fractional schedule:
lhr. 1 m te lhr. 10m.--1.166, 1 hr. 1lm. to lhr.
20m.--1.333, 1 hr. 21m. to lhr.30m.--1.5, 1 hr. 31m. to 1lhr.
40m.--1.666, 1 hr. 4lm. to lhr. 50m.--1.833, 1 hr. 5lm to 2
hr.--2.0, 2 hr. 1lm. to 2hr. 10m.2.166, 2hr. 1im to 2hr.
20m.--2,333, 2hr. 3lm. te 2hr. 40m --2.666 [and so forth].

This agreement has been ratified by the Morris Hills
Regional District Board of Education and the Morris Hills
Bus Drivers Association.

For the Morris 1ls Board of Bducation:

President of Board

%7
M_w Board Secretary

For the Morris Hills Bus Drivers Association:

President

Secretary
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