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PREAMBLE

THIS AGREEMENT, by and between the Township of South
Orange V:.llage, a mumc:xgal CO¥ aratiwn. situated in the aauntx Qf
T i R P R D 2
B i, YR PP D ,.._.‘.. LT PPl : _ -

Essex, State- ﬁf New = Wersey, hereinaiter referred to as the

"Village", and South Orange Fire Force Superior Officers
designed to maintain and promote a harmonious relationship between
negot

order that more efficient, productive and progressive public

service may be rendered.



ARTICLE I
RECOGNITION AND AREAS OF NEGOTIATION
Sectign 1.The Willage hereby recognizes “the Association as

the exclusive represem:ative and negotiating agent for the tm:Lt,
JJ [fd

- » 0 i
I'J.ri'-

consisting of the Superior ‘officer ranks of Lieutenant ‘and Captain
within the Village's Five Force, but excluding the ranks of Chief
and Deputy Chief, and excluding all firefighter within the Force.
Section 2.The village and the As_saci&tiiml hereby agree that
the Association has the right to negotiate as to rates of pay,

eenditions, safety

hours of work, frime - benefits,
equipment, procedures -iéz—- adjustments of disputes and grievances

pursuant to C.303, Laws of 1968, as amended.



CHECK-OFF

Section 1.The Village agrees to deduct bi-weekly membership
dues from the pay of those employees who individually and
voluntarily redquest in writing that such deductions be made on a
form agreed upon between the Vvillage ané -'-the Agsociation end
consistent with appliecable law. The amounts to be deducted shall
be certified to the Village by the Treasurer of the Association,
and the aggregate deductions of all employees 'shall be remitted
together with an itemized statement 6 the Treasurer of the
Asgociation. o |

Section 2.Any written designation by an employee covered by
this Agreement to terminate dues deductions must be received in
writing by the villm and the desociation, and filisg of & notice

of withdrawal shall be effective to halt deéu&tnons as of the

January 1st or July 1st next succseding the date om which such
notice of withdrawal is filed.
Section 3.The Association agrees to indemnify and hold the

Village harmless from any causes of action, claims, 1loss or

damages incurred as a result of this Article.



AGENCY SHOP
Section 1.Upon the reguest of the Assotiation, the Village
shall deduct a representation fee from the wages of each Bmployee

who is not a member of the Association.

ion 2.These deductions shall commence thirty (30) days
after the beginning of employment in the unit, or ten (10) days

after re-entry into employment in the unit.

Saction 3.The amewnt of said repre

certified to the Village, by the Association, which amount ghall

not exceed eighty-five (85%) percent of the regulasr abership

dues, fees and assessients cha
members.

Section 4.The Association agrees to indemnify and hold the
Village harmless against any liability, cause of action or claius

of lose, whatsoever, arising as & result of said deductions.

Section.5.The Village shall remit the apounts deducted to
the Association in the same manner as used to Temit the duse of
Association members.

5. The Association shall establish afd@ maintain at

all times a demand and return system as provided by N.J.S.A.



34:13A-5.5(c) -and 5.6, and memberggi_g in;*tt};%fsmlat:.on shall be
available to all Employees in the unit on an egusl besis st all.
times. In the event the Association fails t¢ maintain such a
gystem, or if membership is not so availsble, the Village uhall

eductions.

immediately cease making &

Section 7.At any time when the Association '-ii?é&a'éﬁ':”- in
writing its dues aad it shall sotify the Village of said increase
and the concomitant increase in the representation fee. The

Article, the increased representation fee no later than the second

payroll period after notice of said increase when feasible.

g, pursuant to the terma of this . -



ARTICLE IV

ASSOCIATION NEGOTIATIONS COMMITTEE-
ITS RIGHTS AND DUTIES

Section 1.There shall be not more than three (3) members of
the Association Negotiating Gommittee provided that no move than .
one Officer from the same touxr &h:all a!;tend the negotiations. , -
These wembers shall be- yratited 1&a€*@ ﬁ'm duty with full pay for
all meetings between the Village and the Association for the
purpose of negotiating the terms of an agreement, when such
meetings take place at a time during which such members are
scheduled to be on duty and upon 48 hours notice to the Chief of
the Force, provided the conduct of said business shall not

diminish the effectivensss of the Fire Porce or reguire the recell

of off-duty officers to bring the Force to its proper
effectiveness.

Section 2.The President of the Association or designee shall
be granted time off, wit]ma&t 1-::*#@ ﬁf Ipacy to attend in afﬂﬁa’i._-;
capacity as representative of the South Orange Firve Force,

funerals held in New Jersey

for fire officers who have given their

lives in the line of duty. The President of the Assogiation or

designee shall be allowed to attend fﬁnsrals ou;sidgrthe‘gtate of‘
ENRERR R V= ok s R
New Jersey for fire officers who have giwven their lives in the



line of duty, but they must -first @btain: permission from the Fire
Chief. i o

Section 3.The Village shall permit wmembers of the
Bgsociation grievance committee to conduct the businesas of the
committee, i.e., conferring with employees and the Village on
specific grievances in accordance with the grievance procedures
set forth herein during duty hours of the members without loss of
pay. It is wunderstood and agreed that the conduct of such
business shall not diminish the effectiveness of the Fire Force or
require the recall of off duty fire officers to bring the Force to

its proper effectiveness.



ARTICLE V
MANPOWER
Section 1.When an employee is serving in an acting or ¥
provisional <capacity: ‘of higher rank or filling a promotional
vacancy pending appointment by the Board of Trustees, he will be
paid at the lowest step of that rank so long as the employee
continues to serve in that particular capacity.

If the employee who is working in the aforementioned capacity

mobion to thE higher wank, then his/her time

receives the px
served in that capacity shall count as time towards his/her
permanent appointment;

Under no other circumstances will additional compensation be

paid for acting capacity.



ARIICLE VI
HOURS OF WORK AND OVERTIME
Section 1.The normal work schedule of Officers covered under
this Agreement shall be a twenty-four (24) hour teur of duty
which, at all times, will start at 8:00 A.M. on a given day and
end at 8:00 A.M. on the following day. This tour of duty shall be
followed by seventy-two (72) hours off, all of which comporte with
a work week which averages not more than forty-two (42) hours per

week computed over an eight. (8] wesk cycle. The Forvegving is the

normal work schedule provided, however, it shall not be deemed to

abridge, alter or sfféct the vight of managener

either Tex

assign employees

transfers shall not be arbitrarily made, #hall be reasonable as to
frequency, and where such transfers are effected to eliminate

ployes affected shall be given one -and

payment of overtime, the i

one-half (1 1/2) days compensa -bory time for each such transfer at

a time that manpower is av-ail,able and such conpensatory time shall
be taken within the fiext tmive (-1‘5 ) months following the &ransfer
or it shall be waived.

The parties agree that in special training the Village may

reassign an officer to a forty {40} hour work week. This clause



shall not apply in the case of on the job training. Omn the job
training is defined as training provided by members of the force.
Segtion 2.Whenever an employee works in excess of his/her

2dule, as provided for in

regularly assigned work week or work eche
Section 1 of Article VI, he/she shall be paid for such overtime
work at a rate equal to one and one-half (1-1/2) times his/her
straight time hourly rate subjéect to the following:

An employee who is called in for overtime will be guaranteed
a minimum of four (4) hours pay at the pate of time and one half.
Employees will be released from 0‘-@@1&\& -._duty. by the Chief or
his/her designated representative.

Overtime will be worked in increménhts of ten (10) hours if a
person is needed between the hours of 8:200 A.M. end 6:00 P.M. and
fourteen (14} hours if a person is rneeded hetween the hours of
6:00 P.M., and 8:00 A.M.

Employees who are held over for wmore than fiftesn (15)

minutes beyond the - of whifte at 8:00 A.M. or 6:00 P.M.

shall be paid at the then current rate of overtime pay for the
amount of time actually worked, less the first £ifteen (15)
minutes of overtime. All overtime must be authorized and shall be

performed by an employee of the same rank or classification as the



employee replaced ®n the -touy 'in the f{firehouse. ' If ho such

employee is available, the Chief shal,l' assign the’ overtime in

Y TS “t.‘_ B .r, o
el F i L g

e AT - A --Af& B

An employee mey opt to receive compensatory time in lieu of
overtime pay. The granting of this conpensatory time -Bihall
require that it shall not csuse, in ' ij;:s. use, any aﬁdﬁianal
overtime and shall be subject to the approval of the Chief or in

the Chief's absence, his/her designee, which approval shall not be

unreasonably withheld.
The foregoing is without prejudice to the Village's
contention that it has the managerial right and prerogative to

change the work schedule m Fm ghallengas anda d:.sagrees with

e ' ‘r S

this contention as r&flected in the s&ttlement %‘greement s:.gned

March 30, 1992 an&'h& 'ifﬁe disput'ed caset%

L0



ARTICLE VITI
VACATIONS FOR OFFICERS

Section 1. Vacations shall be grant@d w1th pay in accordance

!

with the fallawing acale bas&d Qn the annual salary rates:

VACATION PERIOD EXPRESSED

PERIOD OF SERVICE
Employees who have not ﬁﬁ”heurﬁ of vacatfbg; _
completed one (1) year for each two months of °
of service continupus service from
date of appointment
Employees with one 35 Gays/228 hours

complete year by Dew. 3ist
to in 4th year

Employees in their 5th year 9.5 days/228 hours
to in gth year f?%g ol

LAY
Employees in their'lOth year 10.5 days/252 hours

to in 14th year

Employees in their 15th year 11 days/264 hours
to in 19th year

Employees in their 20th yeay 11.5 days/276 hours
and beyond

Section 2.Notwithstanding the above vacation schedule, all
firefighters hired after March 10, 1992 who are subsequently
promoted to any superior officer rank shall receive the following

vacation schedulea:

12



YEARS OF SERVICE VACATION ALLOWANCE

0-1 years of service e

1~3 years of service 144 hours
4-5 years of service <168 Rhours
6-10 years of service 190 hours
11-15 years of service 216 hours

16-20 years of gervice 236 hours

21 + years of -sﬁr?'ﬁ.ce 252 hours
Section 3.0fficers will be alléwed to tdke one-half (1/2)
their vacation as @lit days of either 8:00 A.M. to §:00 BP.M. or

6:00 P.M. to 8:00 A, increRgscs.

Section 4.The vacation period fer each calendar year shall
be the first @ay of January to the thirty-first Gay of December.

Officers shall regeivs

egularly schelidied days off

ir vacaticn, If the aaxvites of an

pricr to the
officer are terminated by reason of discharge for cause, voluntary

quit, or death during the calendar year, the vacation entitiesent

of such employee shall be prorated from January 1s:t 4o his/her

en paid

date of separation, and any uneariigd vacation which has be
to such Officer shall be deducted from his/her final pay check.

Any earned vacatien under the foregoing circumstances which is not



taken shall be paid in accordante with tha prorated schedule sat
forth above.

Section §.Two Fivefighters or one Firefighter and one
Officer from each tour will be allowsd on wvacation at .any one
time. Vacations will be seletted by seniority starting with the
shift Commander {Captain} of the tour, then the Company Commander
(Lieutenant), then the senior ;Fire-fightar and so forth. Vacation
liste for the following year will be posted by the first of
December of the preceding year se that vacations way be selected
in accordance with the procedure set forth on Exhibit "A" attached
hereto.

Sgction 6.Anything in Seckion 5 &0 the gontrary

notwithstanding, it 18 agresdl that three people now on the same

full tour may be on vacation at the same time if the situation
arises because of a transfer made within the force. Such
vacations will be allowed even though to do so may create a

situation where overtime service is required.



ARTICLE VIII
VACATION SCHEDULING

Section 1.The vacation period for each calendar year shall
be the first day of January to the 31st of December, and employees
shall receive their régularly scheduled three days off wlere
applicable prior to the st&rt of their vacation.

Section 2.Vacation lists will be posted by the first of
December of the preceding year.

Section 3.From December 1 of the preceding vacation vyear

until February 1, all employees will sign for at least one pick,

and vacations will be picked by seniority in accordance with the
provisions of Article VII of the Agrsement Letween the parties.

Section 4.From February 1 until March 15, all employees will
sign for at ledst one additional vacation pick, with vacations
again to be picked by senitrity in accordance with the provisions
of Article VII.

Section S.From March 15 wuntil May 15, all employees will
sign for whatever vacation entitlement that remains due to them,
with these final wvacation picks again to be by seniocrity in

accordance with Article VII of the Agreement.

15



Section 6.8ingle day wacation picks will be limited to a
maximum of seven picks per employee.

Section 7.Employees may change their tour picks to open
areas (meaning that any such changes will not create an overtime
situation) with a fourteen day request for such change in writing
to the Chief or Deputy Chief. If a written request iz made less
than fourteen days in advance and the change causes no hardship to
the Force, such requests will not be unreasonsbly denied.

Section 8.Employees may change one day picks to open areas

es will not creste an overtime

{meaning that any w®uch chan
situvation) with a severn day written reguest in advance te the

Chief or Deputy Chief. If the written request for change of a one

day pick is given less than seven days in advance and the change
causes no hardship to the Force, such request will not be
unreasonably denied.

Section 9.At all times, tour picks will supersede one day
picks.

Section 10.Vacation picks out of prime time will not be

charged as an employee's first pick.

16



ARTICLE IX
HOLIDAYS
Section 1.There shall be thirteen (13) recognized holidays
paid at nine (9) hours straight time under this Agreement. Holiday
compensation shall be paid in a lump sum for seven (7) days and
then for six (6) days each year on the last pay day in June and
the last pay day before Christmas in December, respéctively.

Section 2.1t 18 recvognized by both parties that Gfficers of

the Fire Force may not, by reason of defiartmental business, enjoy

the aforesaid holidave by working on those dates.

lieu of the holidmy iteelf, such Officer ghall receive
compensation. In the event any of the aforesaid allowed paid
holidays falls on a non-duty day, said holiday shall be deemsd to
have fallen on a regular working day.

Section 3.Employees who are in their twenty-third (23rd)
year of service to the Village, euployeés who have coupleted the
equivalent of such service {(actual service plus time spent in
military service purchased back by the employee totals 23 years)

and those who have served lenger, shall, for pension pw

have their holiday pay cossidered as part of their Base Pay. It

is understood that this is splely for pension purposes and is not

17



meant to affect amy dthér r;ghts which é@lqyg‘gs hgv% ,,.MQ@;,«&IQ !

s

-

determined by refarence to base pay. ;5-’-'5 N

18




No Officer of the Fire
Force shall be abksent from duty without first wmaking written

; in détail the cause and

duration of such absence and presenting the same to the Chief and

obtaining his/her woval . juests for leavee over three days

shall also ke approved by the Village Administrater. Vislation of
this rule will be deemed abwence without leave and m:i@z:t the

offender to loss of pay during absente and chas

Al]l officers of the Fire Force

covered by this -Agreement and eligible members of their families
shall be entitled te full coverage of Blue Cross-Blue Shield,
Rider J, and Major Medical Insurance ae provided for in the state
Health Plan.

The Village shall also supply @ Dental Insurance Play which
provides both preventive and diagnostic services, as well as
orthodontic benefits. It is understood and agréed that said
Dental Service Plan is one which provides for co-payment of

certain items by the COfficers, all as set forth in a complete

19



description of said Plan which has been delivered to the Officers
of the Fire Force prior to the signing of this Contxact.

It is understood and agreed that the Village reserves the
right, with regard to any of the hospital, medical or dental

insurance describied hersunder, to supply comparable ineurance in

lieu of the coverage set forth herein. While the premiume for the
insurance policies which supply these benefits shall be paid by
the village, it is understocd that the obligation of the Village
does not irnclude the obligation to pay that p@xtiﬁg-of-thg dental

neibility of the partic¢ipating Officer

program which is the resp
or his/her family.
Section 3.No Discrimination. The parties agree there shall
be no discrimination with regard to hiring, promotion, job
assignment or other conditions of employment because of race, age,
sex, creed, color, national origin or Association activities.
Section 4.Pexrsonal Records. Every officer shall be allowed
to examine, upon request, his/her entire personnel file including

confidential information.

20



the Fire Forrce shall be nuaigned to perform any Guty which is
unrelated to fire fighting, fire prevention, emergency services,
care and maintenance of fire fighting equipment and all other fire
related duties. No officer shall be ordered to perform plumbing,

glazing, plastering, ¢arpentryy, wall washing, furniture répadr or

refinishing or painting, except painting of apparatus floors when
necessary. Mechanical work on Fire Force vehicles beyond first
echelon maintenmance shall be considered non-five fighting

activity. Existing house routines, such as window washing, grass

cutting, floor sweeplhg #nd waxing and general spiag shall
continue to be performed as has existed in the past. Persons may
voluntarily perform non-fire fighting duties with consent and
approval of Chief or his/her representatives.

Section 6.Death of Fire Officer. In the event of death,
the Fire Officer's estate shall receive pro-rated to the date of
his/her death the following items: earned salary; holiday pay;
unutilized vacation time; unpaid clothing allowance; and any other
monetary benefits pro-rated as of the date of death.

Section 7. Special Estate Bepefits-Line of Duty Death. All

hospitalization and major medical insurance coverage shall be

7l



continued for widows and dspendents of Fire Officers kililed in the
line of duty as defined by the New Jersey State Pension Board.

Upon remarriage, the widow shall no longer be entitled to such
coverage. Upon reaching the age of majority or upon adoption by
the stepfather if the widow remarries, dependente shall no longerx
be entitled to such coverage. The Village shall have the right to
periodically: request proof of the ﬁﬁ@titﬂét the widew has not, in

fact, remarried.

22



ARTICLE XTI
WAGES

Section 1. The parties recognize the need for continued high
quality service to the gcommunity, and the parties agree to
cooperate with each other to provide this service. The
Association and each Fire Officer will wmaintain and wherever
reasonably possible increase their level of productivity and
thexeby continue.té‘&ﬁprﬁ%ﬁaééfvicag;t§ §hg_goéﬁﬁﬁiﬁY"éﬁ.aﬁfiﬁeﬂ
in Article IX, Sgction 5; amd the Villageé agrees to coopexate with
the Union to accomplish this cbjective. In recognition of this
pledge of continued high service and improved productivity, the

Village agrees to improve the salaries for all Officers covered by

this Agreement. Accordingly, the annual basic wage for employees

are as follows:

1/1/96  7/1/96  1/1/97 7/1/97 1/1/98  1/1/99
LIEDTENANT
Pirst year  52,90¢ 54,451 56,126 57,810 55,564 61,330

Secopd yeayr _B%Bj,,%ii 87,633 59,362 61,143 62,977 64,866

23



1/1/96 7/1/96 1/1/97 7/1/97 1/1/98 1/1/99
CAPTAIN
First yeax 55,813 61,607 63,455 65,359 67,320 69,349

Second year 63,252 65,150 67,105 69, 118 71,192 13,328

The Village recogiizes that the wages paid in the South

Orange Fire Force are to indicste a minimum differential between

the basic wage :pa-iﬁ' to a firefighter lst Grade and a eecond

Officer as follows: 18% for Liewtenants and 36% for Captaine. The
annual basic wages as stated «bove preserve and contain the
differential referved to. |

Sacrion 2. Any person employed in the capacity or the rank

of Lieutenant or Captain or who shall recgive appointhent after

final adoption of this Agreswent. shall be paid

year of such employment at the minimum salary range provided for
his/her respective position as set forth in this Agreement and
thereafter shall receive the annual increment as provided for in
this Agreement upon satisfactory completion of a year of service
to place him/her at the maximum rate for his/her classification.

Section 3. Fringe Benefits., If, during the term of this

Agreement, the Village gives additional or greater fringe benefits

24



to any group, association or union with which the Village has a
written collective .aga;g_e% pqvara.x;g _employees of the Village,
the Association shall have the right to reopen negotiations with
the Village as to those ‘additional or greater fringe benefits
only.

Bection 4. Terminal Leave. Employees covered by this
Agreement shall be entitled to terminal leave of thirty (30) days
upon retirement in accordance with the provisions of the terminal

leave policy presently in effect in South Orange.

25



ARTICLE XITI

LONGEVITY
- .All Officers of the Fire Force employed prior to January 1,
1992 covered by this BAgreement shall be entitled to and paid

longevity pay in additien to Hi‘éfhen. salary, computed as follows:

YEARS COMPLETED PERCENTAGE OF BASE SALARY
Upon completion of five years 2% of base salary
Upon completion of ten years 4% of base salary
Upon completion of fifteen years 6% of base salary
Upon completicit of twenty yesars 8% of base salary
Upon completion of twenty-five years 10% of base salary

Notwithstanding the above, the parties agree that one year
shall be added to each step for new firefighters hired after

January 1, 1992 who are subsequently promoted to -#my superior

officer rank. There shall be no cap on longevity for new hires.
_ " R T T
The lofigevity schedule for new hibes is &3 ¥oTrowa: v

YEARS COMPLETED PERCENTAGE OF BASE SALARY
Upon completion of six years 2% of base salary
Upon completion of eleven years 4% of base salary
Upon completion of sixteen years 6% of base salary
Upon completion of twenty one vears 8% of base #alary

26



Upon completion of twenty sii years 10% of base salary

Longevity will :be paid in a Jwmp sum during the month of
December. The salary ordinance of the Village provides that
certain employees' longewvity shall be included as part of those
employees' base salary for pension purposea only. ‘I‘hat portion of
the salary ordinance is incorporsted by i%ference ':%s if set forth
at length herein.

If an employee leaves the fire force while in good standing,
he/she will be considered to have earned a pro rata share of

his/her longevity pay for the year of leaving.

27



ARTICLE XIII
EXCHANGE OF SHIFT

The Employer shall permit an exchange of shifts between
Laptain and Lieutenant where another Captain or Ligutenant, as the
case may be, is not available. The employee filling the slot on
such exchange shall, insofar ds thé dutiés to be perfosmed, stand
in the ?hdés of the person he is replacing temporarily. Such
exchanges shall be limited to seven (7) days total per year per
Officer and shall mot viplate the provisions of law which will ox
may become applicable to this Force. Excharges capn be either the
8:00 A.M. to 6:00 P.M. day shift, or the 6:00 P.M. to 8:00 A.M.
might shift, or the full twenty-foulf#(24) mour shift.- The Chief
shall be notified at least one (1) day in advance of any such
exchange of shift and such exchanges shall not result in any
additional cost to the Village. 1In addition, employees within the
same rank shall be permitted, with notice to the Chief at least
one (1) day in advance and with approval by the Chief, which
approval shall not be unreasonably withheld, to exchange shifts
provided there is no additjonal cest to the Village. It is still

agreed permitted shall

28



. The Chief will reserve the right to approve or disapprove the
mutual exchanges of shift or vacation selectiéns. .Tha;ﬁarties
further agree that requests for mutual exchanges of shifts or
vacation selections will, in all cases, be wade during the day
{when the Chief is, himself/herself, on duty), uiless there exist
unforeseen circumstances. Should unforeseen circumstances exist
where a request for mutual exchange of shiftg be made outside of
daytime hours, the request shall be to the Chief or his/her
designee on t%g{%'%nim All other practices with respect to
mutual éichéhées of :shifts and vacation selections shall remain

intact.

29



ARTICLE XV
CLOTHING ALLOWANCES

Section 1. Officers of the Fire Force covered by this

Agreement shall receive a <¢lothing allowance of $350.00 per year.

The Officers shall provide their own replacement of clothing and
equipmerit presently issued Ky the Village when they become worn
out or needed. The Village will continug to provide replacement
goggles and gloves for those which become lost or destroyed in the
normal course of performing force business. All clothing
purchased by said Officers shall conform to the current uniform
policy of the force and the present policy of proper dress of the
Officers shall continue pursuant to the rules and regulations of
the foxrce.

Section 2. A cleaning and maintenance alldowance shall be
granted to each Officer ¢overed by this Agreement in the amount of
$250.00 per vear.

Ssction 3. Both the tlothing and maintenance allowahces set
forth above shall be payable on the first pay day in April. any
officer who resigns or is discharged for cauge shall only be
entitled to the pro rita eguivalent ¢of the <clothing and

maintenance allowance based upon his/her length of wozk £rom

30



January ist of the calendar yedar in which his/her separatiop. from

»

employment with the Village for the above reasons occurs.

3l



ARTICLE XVI
MANAGEMENT RIGHTS

It is understood and agreed that the Village possesses the
sole and exclusive right to conduct the Village's buasiness, to
manage and direct the affairs of the Fire Force, to fulfill its
lawful obligatione and that all management rights repose In it.

It is further agreed and understood that all righte of
management are retained by the Village dﬂlﬁss otherwise
specifically restricted by this agreement. This right shall
include, but shall not be limited te, the right to:

(a) Direct, supervise and otherwise manage the
employees, to maximize efficiency and to take all
reasonable steps to improve productivity of the
Force;

(b) Hire, promote, transfer and assign;

(c) Suspend, demote, discharge, or take other
disciplinary action for good and just cause.
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ARIICLE XVII
RULES AND REGULATIONS

The present rules and regulations in comneéction with the
operation of the FPire Force and maintenance of discipline will
remain in effect subject to future change. The Village wmay
establish and enforce reasconable and just rules and regulations in
connection with its operation of the Fire Force and maintenance of
discipline.

It is understood that Officers shall comply with all such

rules and regulations. Officers shall promptly and effjiciently

execute the instructions and orders of superiors., If an Officer

or Officers believe a rule, ralation, instyraetion or order of a

superior is unreasonable oy unjust, the Officer or Officers shall
comply with the rule, reégulation, ordexr or instruttion, but with
the further provision that such Officer or Officers way regard the
rule, regulaticn, order ¢r inetruction as a grievenve which shall
be handled in accordante with the grisevance procedure set Fforth in
this Agreement.

In the event that an Qfficer or Officers shall refuse to
comply with a. rule or regulation, or shall refuse to execute

promptly and efficiently an instruction or order of a superior,
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the Village shall have the right at its option, to suspend or

discharge the offending Officer or Offigers, s@jec'g_;1gn;y__ to the

right of the Offiger or Officers to have the suspension or

discharge treated as a grievance: - %is shall ,not operate at a
TR A OO TR St RO
stay of suspenai ngﬁ discharge.

ORI b
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ARTICLE XVIII

TO THIS AGREEMENT
Section 1. It is recognized that the need for continued and

uninterrupted operation of the Village's departments and agencies

is of paramount importance to the citizens of the community and
that there should be no interference with such operation.

Adeguate procedures having been provided for the eguitable
settlement of grievance ariging out of thig Agreement, paxXties
hereto agree that there will not be and that the Association, its

1s will not engage in,

officers, members, agents, or princip

encourage, sanction, oxr suggest strikes, slowdowns, wmass

resignations, mass entesism, picketing, demonstrations, ox
other similar action wtiieh would Iinvolve suspension of ot

interference with mormml witk perftomance. The Village agrees uot

to lock out any employess covered
Section 2. The Viliage shall have the right to @iscipline or

discharge any employ#e encouraging, suggesting, formenting or

participating in a strike, slowdown, picketing, Jemonstration, or

other such interference.



ARTICLE XIX
GRIEVANCE PROCEDURE

Section 1. A grisvance is any cowplaint arising with respect

to wages, hours of work or other conditions of ewployment. In

order to provide for the expedition of mutually satisfactory

‘66 Yereinafter set forth

settlement of grievarnces, the procedw
shall be followed.

Section 2. Complaints may be initiated by an individual
Officer to the Chief or his/her designated representative. If the
complaint is not adjuSted satisfactorily at this stage and the
employee wishes to enter & grievance, it shall be presented by the

authorized Ass

ociation wepresentative. All grievances shall be
raised promptly and failure to raise a grievance within fifteen

(15) days of the occyrrence giving rise to the grievance shall

abandonment of said grievance unless the parties

constitute an
mutually agree to eéxtend the time limits set forth herein.

When the Association wishes to present a

grievance for iteelf or for an employee or group of employses for
settlement such grievance shall be presented as follows:
STEP 1 - The President of the Association or his/her duly

authorized and designated representative shall present and discuss
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the grievance in writing with the Fire Chief or his/her duly

designated representative. The Pire Chief -shall " the

grievance in writing within forty-eight (48) hours frma the time

it is presented to him/her.

STEP 2 - 1f the grievance is not resolved
if no answer has been received by the Wiai:i@n within the time
set forth in Step 1, then the Association shall, if it wishes,
refer the grievance to the Village Administyator or his/her

designee. Such refererce shall be made within seven (7) days from

the receipt of the result or the failure to receive & response

under Step 1. If no grisvance is forwarded within said time

period, then the grievance shall be deemed to have been abandoned.
The Village Administranor or hias/her designee shall either answer
the grievance in writing within twenty-one days after receipt of
the grievance setting forth the position of the Township or, at

the option of the Adm
the details of the grievance and to have evidence presented to
him/her. The Administrator shall schedule such hearing within
fourteen (14) days of the date when the grievance is refexred to
him/her and if a hearing is held, shall render his/her opinion

within seven (7) days after the holding of said hearing.
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STEP 3 - If the grievance is not resolved at Step 2, then the
Association may refer the grievance to the Board of Trusteées of
the Township of Soith Orange Village for detexmination. The
Association shall refer the matter to the Board of Trustees within
seven (7) days after receipt of the response of the Village
Administrator under Step 2. The Board of Trustees shall answer
the grievance, in writing, within fifteen (15) dé&tﬂof the date of
the receipt of the grievance. The answer shall set forth the
position of the Village.

STEP 4 - If tﬁﬁ,gwﬁavﬁncé i®» not settled to the satisfaction
of the BAssociation, it wmay, within thirty (30) days after
receiving the answer o¢f the Board of Trustess, submit the
grievance to arbitration as hereinafter set forth, It is
understood and agreed however, that if the | aggrieved employse
elects to pursue Civil Service procedures pursuant to the Statutes

vitration procesdings may be

of the State of New Jersey, then no ar¥
held and arbitration shall have been deemed to have been waived
pursuant to the provisions of the Civil Sexrvice Law, and the rules
and regulations and procedures established thereunder. If

arbitration is the route to be followed, then the employee will be
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deemed to have waived the fights granted unGer the Civil Service
procedures.

Section 4. The Village may initiate a grievance procedure by
filing such claim direcﬁig?ﬁith the AS&QCiatiQ;: Wiﬁgiﬂ‘téﬁfilo)
days after filing of such claim or such further date as the
parties may agree to, a meeting shall be held b&tweén the
representatives of the Villaga and the ZAssociation. At such
meeting the parties shall make an . earnest effort to adjust the
difference between the Wtiea. In the event no such adjustment
has been made, the Village may, if it wishes, file for arbitration

in ac¢ordance with the provisions of the next Article.
14
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ARTICLE XX
ARBITRATION
Section 1. If a grievance 1is not settled under Article
XVIII, such grievance shall, at the reguest of the Assogiation or
the Village, be referred to the State Beoard of Mediation or the
Public Employment Relations Commission for the welection of an
arbitrator according to its rules. |
Section 2. The decision of the Arbitrator shall be final -and
binding upon the parties. The expense of such arbitratien sﬁall
be borne equally by the parties.

All submissions to arbitration must be wade

within thirxty (30) days following the answer of the

ard of
Trustees if filed by the Association amd within t;hirty (30) duys
following the meeting described in Bection 4 of Article XVITY if
filed by the Villege.

Section 4. The arbitrator appointed wunder the above

procedure shall interpret the provisicns of this Agr

ient, but

shall have no power to enlarge upon or refiuce ‘the obligations of

the parties under this dAgreement.
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ARTICLE XXI
Seniority is ‘defined to mean. the uninte_rm_ipteq_ : lengt'h' af,
accumulated service of each Officer in his/her rank computed from
the last date of appointment  to his/her ' present rank. An
Officer's length of service shall not be reduced by the time lost

due to sickness ar i&uthor:i.z;eﬂi leave of absence.



ARTICLE XXITI

SAVINGS CLAUSE

Secticn 1. It is understood and agreed that if any provision. '’

of this Agreement or the application of the Agreement to any

person or circumstance shall be held invalid, the remainder of

R S

this Agreement or the application &8 She P:mvia'ibn t® other

persons or circumstances shall not be affected thereby.
Section 2. If any such provisions are 8¢ invalid, the

Village and the Association will meet for the purpose of

negotiating changes made necessary by applicable law.
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ARTICLE XXIII
SICK LEAVE
Section 1. Each @fficer shall be granted one and one-quarter
(1-1/4) sick days per month for a total of fifteen (15) working
days per year up to date of re;irement. An Officer who is out for
an entire twenty~four (24} hour shift will have two (2) sick days
charged against hiwm/her. An Officer who reports in for duty at

8:00 A.M. and subseqently réporta off sick during his/her tour

and misses more than twelve (12) hours of tour will have one (1)
sick day charged against him/her. Ap Officer who reports at 8:00
A.M. and subsequently reports back to duty at 6:00 P.M. of that
game tour, even though he will have worked more than twelve (12)

gick time

hours of said tour, will be charged one (1) #ick day.

ghall be accumulated and gach Officer shall be paid at the time of

retirement for one-half of the total ameuntaﬁﬁvéigk*ﬂkgw Bbexied,

but not used, from the date of employment to date of ret

In no event shall the Village be required to pay in excess of
$15,000.00. Each day paid for will be paid at a rate which shall
be determined by dividing the annual salary &t the tiwe of

retirement by 260.
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Section 2. Any wember of the Force who reports im for duty
and subsequently reports off duty due to illness after working one
half the total number of hours of that shift will not lose any
sick time.

Section 3. Members who are injured whils in the performance
of their duty or who sustain an illness directly related to the
fire occupation whall not have time deducted from accumlated sick
time in accordance with Section 1.

Bach member upon retirement shall have the option

to designate payment of sick time on the day 6f retirement or
during the First full year of retizement.

Section 5. The heixs, assignee, or dasignee of a member
whose employment ig revminated by death and while in good standing

shall receive the payment as set forth in Section 1.

¥

Section &. During the month of January of each calends

year, the employer shall furnish written notification to each

Officer and the Agsociation as to the amount of accumnlated sick
leave credited to each firefighter as of December 3lst of the

preceding calendar year.



Section 7. At all times employees will notify the Force at
least ome half hour before the scheduled reporting time that they
are unable to work.

An employee will not be required te provide a sick note until
he is out two (2) consecutive shifts. Single 24 hour shift days
illness will not cause an employee to provide a note until his/her
total number of sick days is more than four (4}. After thie point
a note will be required for each subsequent day of illness.

The Village reserves the right to have a physician of its own
choice examine the employee to determine whether or not he is fit
for duty.

The first doctors visit for sach illness will be paid for by
the Village when a note is reguired.

Section 8. A meaber's bank will be established by recsiving
fifteen (15) sick dsys for each year of service, minus sick days
already taken. |

Section 9. A member may be permitted to use all of his/her

gick time if needed, subject to the provision of Section 7 of this

Article.
Section 10. In the event that an employee has uged up all

accumnlated sick leave, an application may be made to the Board of
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Trustees of the Village for special consideration due to
mitigating cirdumstances. and, if the Board of fTrustees finds
sufficient reason present, they in their sole discretion may
direct that the employee shall continue to be paid{'; ..

Section 11. Members who receive leaves ‘of a,bsence as
provided under mxti&leIXIIIfnf'ﬁhh_Rules and Regulations of the

Fire Force shall not have such time deducted from any accumulated

sick time.
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January 1, 1996, and shall terminate on December 31, 1%%9.
Secticn 2. If neither party serves wiitten notice of desire
or intention to terminate, amend, or modify this Agresment at

least 120 days prioxr to expiration of this Agtreem

int, then the
duration of this Agreement shall continue for one additional year.

Section 3. The provisions of this Agreement reguiring
payment of any sum of nbney are sukject to approval by the Board
of Trustees by ordinance. This Agreement is further m;.bjﬂx:? to
appropriations being available for any of the purpoges hereinabove
mentioned, and if not available the Village agrees to exert its

bona fide and lawful efforts to obtain such appropriations. This

Agreement is also subject to the provisions of any state law and
Civil Service rules and regulations which shall prevail.

Section 4, ‘This agreeément is subject to the provisions of

the Statutes of the State of Wew Jersey and the rules and
regulations of the New Jersey Department of Civil Service which

shall prevail.
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IN WITMESS WHEREOF, the parties have caused theix names to he

signed on this 2% day of vAaR -, 1996.
ATTEST: TOWNSH::/S?’SOUT ORANGE VILLAGE
' . By: —
" .

ATTEST: SOUTH ORANGE FIRE FORCE
SUPERIOR OFFICERS ASSOCIATION

Cltsmainllbii By:%z,zw}%mé,

Dated: yﬁ(c«z 2¥ /98¢ 7
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