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the V i . l l a g e  d d  mch of $fr- ; m ~ ~ m t b  w& w&&&fi . . . ,. p 

B& s-. :-i, -,? 

provisicms of this Ai@@mmlt, t&,q@ &J,.&&*,; kd&&&y&l .' 



s.c~~M.T~. 71111.9. hereby re-i~~e"*e -sociation a8 

the exclurrsive represefitative and negotiating agent Ear the  =it, 
( 8  .,I.. ; 2 . ,  + 4  , ,  I . - 

+ .  
* 1 h.:i. -, 2. ? 1 .-  - 

conoi~ting of the k r i o r  Offices r a g  &F ~ Imtenant  and Captain 

within t h e  Vil laW1n F32a Force, But  excluding the gar&% of Chisf 

and Deputy chief, a d  excluding al l  firefighter within tla Fares. 

ar-2.The V i l l a p  and Che Pr-seoclstfm, *miby wee t b c  

the bsoeiatim bas the rl-gbt to nqutkqts as to rat- of pay, 

hours of work, hmefitr, e m d i t O m s ,  m&ty 

eguipmnt, procMwW 2&r adjuetmnto oE &mugma d g r P m m m @  



dues from the pay of 8 -1-e w b  t n d i v i b l l y  and 

voluntarily reguest in writing t h a t  such dedaati~ns be made ah 

form agmsd upan -ween h e  Village am the FbeeuciaC$en endl 

consistent w i t h  appliadbb law. W =ts to be &dusted shall 

h certified to the VAL%- the af t h  ~ ~ ~ k a t i o n ,  

and the aggregate dducti&rm sf all empioytas dlblml b zwm$tted 

together with an iten@wd stat-ent ta ItM = w g x  the 

u ~ o ~ a ~ w t i ~ n .  

writing by the ?Pi&- i ~ &  t h  W ~ ~ t ~ I  and f &f&g ,oT 4 nOtkw 

of withdrawal = W l  h rI&ctAwa <tb Wt tl&d&Ldoz%t s i b  .&I! Eke 

January lret or July nWt s ~ t 3 b d h g j  t h  bxk Wh&& sUGh 

notice of withdrawal i& f-khbt. 



- 
Sa&ttrU.Qxm t h  mqueet of h e  a ,  the V i l l m  

ahall deduct a represatation fee fra the mE &a&, Bmplq%e 

who is not a member of the Aemclation, 

-.Thee &duclt%ana aha11 aqmemca th-y (30) clay@ 

after the BegirJiging af emp16-t ia the &t, ar ten (10) b y s  

after re-entry into eqSuymmt in the unit. 

iamamt of mid x m p m m W W m  Em @LlZ be 

certified to the ~Lll-., by E b  &armz$atio~t, -t $hall 

not exceed eighty-five (43%) maant o the 

dues, fees and a#@mmwnFd by R b  w f ~ & & @  eb 3.- 

members. 

Sertian 4.Th Aw~ciatiien agrees to indemify and bald the 

Village harmless &pinet  any L&ability, GaWe d q#h& or cLd-919 

of loss, whateoevwc, etg lst rmsuXt & &add -isma. 

-.?he Vkl lage  BbL3. remit the @gWmr @d t o  

the ~ecrciatim in the stme mmner as u r s a  to -;it W of 

Asaociatim m e n b e r g .  

w, 3he MwaZart$m ahdl es$&limh a mBaEai9 

a l l  times a d-d r e  e m  p ~ ~ p P d e &  by 



3 4 : 1 3 ~ - 5 . 5 { c )  .and 5 . 6 ,  and memberelxi+ in the Association .ball be 
"t j  v=;i.r.-s,,-. .&I &f.f ' 

< ..4 .+?EL*. h= $> s= 4 . f  

available to &I1 E m p l ~ e ~  ZIZ the unit ua an all, , 

times. fn the -@ the &~oc5atian fa$ILm t@ LabntbiSi such a 

system, or if menbe~~bip  is m avail&4%B ttae Nlc~age @liaU 

inmediately ce e makhg 6Wuctions. 
I 

w o n  7.~t sag time *en the ~ s s d c i a t m  in$le&&'' in 

writing its dues m d  5k W-Lfy the V&LL@ge of a&$ &nc= 

Village rhall W@it%Wk '-*Q, meuant to %he tern eif &hie . 



the Amsociatian BkgotLaking M t t e e  pr&~iW tht w more t h .  

one Officer from the saws tour shall axeend the mg&tSafPm=. , - -  

,. , '# 

These denhers sfvdk ~ - : g ~ & f i d  leab'%w daEy with full ppy f&' 

. .. 
diminish the ef~s@~?~wmag @$' Bho Pig9 PooU :kt E4qU&Se t h  P&l 

P f : + , .  , - . - ,  - 
a r  - - -  

he granted aiac off, r i t ~ & ~ o b i t ; ~ - I &  "pip to I P ~ ~ I M  in =SM+ ; 

capacity as repmm&atim e tW b f i r e  Farm, 

EuexaLe held in &MI Jw fez f &se ,'9:*Bwre have g i m  *ir 

deoignee shall be allowed d raPeral9 .ougmiaB,g;5u. $,tat* or. .*. .. 3, !:Ti-w:,::**- . ;; 
-1. . - a $A- .I*- 

Hew 3ersey for fire 6Efieer~ w h  have given their I 9 m  im t@ 



l ine  of &&y, but th=2, lust m i i r s t  &taid: :pezpta~iprr $rum the fire 
. . 

' I  . 

Chief. 

. 3 ,  shall pemit: membere of the 

Association grievance conmitt- to oonduct the businest~ Ckr the 



arrripn.Whm an employee is w i n g  in ur+ acting a*:'+?.., 

grotriaional mpacity: 'oS bwar  or fi l l if ig a pmmotiorral 

w c m  W W  mm&<-&y the mta of m a t e e ~ ,  he w i l l  h 

r e  the p=$w .t@ * .hi$'h%t -, thm t- 

. . 

+-;: ,<. : 
$ &*, .: 

. t  . , *+ 
'I, .. 

$:& 



- 
-.The normal wu* acWdule df Officers c-4 under 

this ~ g ~ e e - t  ahall b a twenty-four (24) hour 'I- d &ty 

which, at all timi&, *&,A1 re- at t:e:sO A.M. m am g f m  day a d  

end at 8 : 0 0  A.M. ,m the fuUow1ag day. W s  teur sf duty &alll be 

followed by e m t y - t w g  17.2) bum off, rZZ.  &f @k%& -8 with 

week -ted over an +-- weak .cycle. 9be $4 t h  

abridge, alter w .gfW%, kite rag@& tS DO: 't- and 

assign dtbt.2 tly W h  

transfers rhall mk be axbitrarf ly -11 Be re- BZ to 

frequency, and w h m  erach m s f r n r a   am^ effmted to elAmiara~te 

payment of overtime, t h e  &EEected shall be giwm mr aanel 

one-half (I 1/21 &aye 

a time that manp~ogx 6$ amiXabl+ and such aoat@ematw tAma rhall 

be taken within the tscrelve (12) n m n t b  %alLuwhg the tnma.fex 

or it shall be wauiwd. 

The parties -Ce that in apecia1 training the W-lSage may 

rsaasfgn an officer to a $arty (4Q) bur work week. Thfjrt elmee 



shall not apply in the case of on the  job training. Q1"1 the job 

training i~ defined as f r a i w  p~ovided by member@ OC the farce. 

-.Wb~hewer an -1- works in e w s a  of hfo/her 

regularly a e s i m  w k  we& as work &mdule, as povided for in 

mction 1 of AtkiCl1 VI, helshe shall b paid fw such wwC2.a~ 

work at a rate -1 to m e  and ont-half f 1-1/21 tLms hisfher 

ctraight time hourly rate mibject te the f~llowing: 

An smp9-r who is called fa for O P ~ ~ % & T M  will h gtmxamt~ed 

a r n f n i m  of f ows (4 1 buris pay a t  t.M .gee ~ x f  ti* M.. m e  W T ,  

~ m p l o y e w  will be r@eu&d 'fmm av-iaae duty by t b  Waf or , 

his/h&r designatd repre~emtat&ve. 

Overtime will be m k w l  in bmeWBf:s of tan (101 %f a 

person is needed b t w n  the huurgl O$ 8 4 Q O  A.M. $dB 6:0@ 8*M, and 

fourteen (14) hwxm if p r m n  im beWe@h the h~uS1 o$ 

6:00  P-M. d 8:^8Q L W ' .  

- ~ W + S  hd,d WQT fQX Wm k b  (15) 

miwtebs hem t b  af .&&ift@ a: at00 A.M. or 6 : 0 0  P.M. 

shall h paid at the then ~~B rate 4f weztQ- p y  tor the 

amount of thw actually w d c & ,  1wie the &&st ~ E t ~  (251 

minutes of overtimta. Ul ~~~ muert be c~b;f3!@& an4 mha&;1 be 

garfomed by atn eraglops of the mae rank or claaaiflciktioxl as the 



employee replaced pn the .tous in the fimhouae,. : I d  bo mch 

employee Srp available, r '. the , A C h i d ,  : ,? ~ha3:L~ asssign :the overtime i n  
.' . - .  . 

, . f .  '. - 
. , 

- , !..:.,.* . I  , > . -. : , ,  . . -  , - .  ' 7 '  - I I. } .i- -. . .., : - .>. '--* , 

accorhca with b i~4her  discmtion and cbmi~bent with+-##& m e &  
, , -y... '.. r. .. , , -  - - - '  - , , ' '. , - - .  

, .  rn * . . , =  1:: ' -- 3 g:-, cb , - ,  .. .. . 
- - * ,"-; -,. -- < f ,  ' 

I . . . I !  -- 
i.." , . - - - a  7 -- . . . - - 1  :' .&.; .#, 8 

of th&: Force. 

a employee my opt .to remimi comgeneatory ti- in lieu of 

overtime pay. granting & s c-ratav t i a t a h  *ll 

requ5re that it &.all not Gauae, 3tb We, my w l d ~ . f & d  

the Chief I s  Wencer h i e f b r  &&iWe, which )BQ 

. 
change Ua vark s~hedu5.e. T b  nl# dkbllenges .rrd ems - with 

<- - I F  \. n' 
7 L .*,< i! , -> .{ -': .+ -- - - q. 

t h i ~  contention &. riflactea in tho otttl-nk, $&%meat signed 
'+. . I .  . . 

1 .  

  arch m, 1992 and &n k-he disputed cases. 
- .I ~i~~~~ 

I - , .  ~ 4 ~ * ~ r  



, S s . t t . V & c a t i m k s  #ba2& be grant& with pay k accordance ".. - *  . ,, ,: - . . ,43 - -. . . . . . . *<- - ,I 

L L O f ' .  , - -  I * 4.' . ' - 0  I * ,  L ' .  ' I :  , . * ' I  

with thei follmin& n&ie based on the a&al salary rates: 

Employees who have nut 
completed one (1) y ~ e r  
of service 

Employee8 with um 
co~lg-late year by Dee, 3 X ~ t  
to in 4th year 

Employema in their 
to in 9th year 

Euqloyeea in their 10th year 

Ettrployw6 in their 28th year' 
and beyond 

VACATION PERIOD mSBm 
rn 

- .* "'* . ' < 
%;.i - 

.'2r ~h&&' of vacit?& ,. I . 
fox each two mtb dl!' 
Cgntbwm semjice Xrorb 
date appointmen& 

- C-. $4 , .--&y~J228 ~ U Y B  

vacation mchsdular 



0-1 years of service 

1-3 Y e X B  of S ~ W A C ~  

8 *hats per malth plus 
8 -a for & 6 msitb 

4-5 years of sssmdce km3Fis 

6-10 years of -=ice l9,d ~QUX";B 

11-15 years of seWi-c19 216 hovre 

1 6 - 2 0  yeam of st-%- 236 b- 

21 + years of xwsice 252 bmlxs 

-.OHS$- ~ $ 1 1  be ~33-d to t a b  m ~ w r  (s/s) 

their vamtion a8 ql$t &, B:Od A.M. t o  S:BO P.M, w 

6:00 P.M. to $rW$k,a, 

-.The vwkt'ion period Zar each calrndnr year &all 

be the firet day & to t b  tMz%-ff f~@t  &my u& IW-, . a 

Officbxs dm11 mB@&m thdk x & p 2 e k y  E b  -1 &$ 

prior to the Wi& w~&3t&%@t* X f  t b  .d&ea&@ un 

quit, at W t h  &at* * a!hdax ye%*# em ~a@a&%%l@ >wt-t 

of S U C ~  W Z O . ~  Q W ~  p~m%a3d a m  8- hm w~new 
data of sraparatia, @q um&mW J - w a t t 9 m  a* b%a b = A  Mi& 

to auch O f f i c e r  -1 b dkduptal &om EZPe@Jher iM pay e b k .  

Any earned vacation wider the f b v f n g  c i Z c u a s t ~  whi.eh ftlc Q Q ~  



taken #hall be paid in aed0zUawe with tb prorated ~~s mt 

forth above. 

-.Two Fi~sPightez~ ar m e  F and 

Officer f r o m  each tour will be w l l d  on vaeatian at my o m  

t i  Vacation@ will be 963WEed by smh~iCy istart- W i t h  the 

Shif t  Commander (Cq&&h) & the tar, then the -my Ctmmmier 

(Lieutenant) , then the rwiar Firef i g h t ~ r  and so foxth, Vmatfpn 

lists for the feXl&t~g a 1 be posted 4y the of 

December of the p @ a g  y e a  W# that Vaa; t iOnm my be s s 1 e c . t ~  

hereto. 

&sLlfsax__g,&nytw in betion 5 &@ the a@&tmw 

notwithmtandlng, &% 9e agEe& that three m-b mw m W 8m 

full tour m y  be on mmtinr? a t  the s m ~  time if the r$kuatltm 



be the first day of January to the 31st of WCmbes, and employees 

ahall receive their r&gulrrly ochedtJ.od three day# &f ushem 

applicable prior to the start of their vaca'ti-ozl. 

sectlronn,V;acation lists w i Z 1  be posted by h e  first of 

December of the we&&&g year, 

and  vacation^ will b p$clW by Wnioriky in ew UAth the 

p r ~ i s i o n s  of Azft9ccle -1 of Gbe &gmmmwmk btm$ the p m i e s .  

S e c A 4 . F w m  P & w  1 =ti1 M h  19, a l l  wapleyw# will 

sign for at l&t one ad&$f&nal v p i ,  wPth =ciatiam 

again to he picked by 9sa&~rity fn ~ - G Q  wkth the p r ~ ~ ~ ~  

of micls VII. 

- 5 .  Frm Mamh 15 unti l  k y  15, d l  e x p ~ ~  will 

with these f h l  vacation p i c h  again t be by aeni~rity in 

accordance with m i e l *  YfZ of the $@reem&. 



w4. Single day vacatim picks w i l l  k limited to a 

areas (meaning that any such ch- w i l l  not creak@ an overtime 

situation) w i t h  a fourteen &y requesk for B U C ~  fm wtitiw 

to the Chief or Deputy Chief. Xi a written rqueet  is made lam 

than fourteen  day^ in advance md the change a w e s  no W4M1i.g to 

the Farce, such reqwatr will not be Unr=&~&ay dented, 

(meaning that any mch Ghmgee 1 wt amate zm 

~ituagion) with a am& -** in f@ t b  

day pick  ie given bsar ~ettefi @am En ~adkm~e  and .tb C-8 



the last pay &ay Mare @udekmaa hi X3geebbexN respwti-ly. 

m. It && rewgnSad by bkh pertie that CkFZie83:~ sf 

the Fire P o w  m y  S, by setadrn of ~ ~ ~ t a l  h m i ~ b m ,  Way 

the aforesaid 4@3$&3W "&y WWkbg oh thw4 t&&&a. W m B e ,  

lieu of t $rali@ &m@lf, anab W S w  L =Svd 

holidap falls wr r sm-&&y i h y ,  #aid W$&y W X  EQ 

year of ;Yilm, extiplm W e  emp&etsd t h  

equivalent of @u@h 0ert?5m Caatubl smmkw p%um ti= apeat in , 

military semice pwW#ed B.wk by the aaphym UWLe 3.3 y e m d  

and tho- w h o  'MY@ BWF& I-X~ B b X - l ,  fbr -, 

hatre their hli-w par edaM4sged a@ part N t M Z  Bami 3&y. X* 

is ~nderetOQlf that this is# W L y  far p r s i o n  pwpams i s  not 



m.nt to affect  as^ . .  *they r i 9 - t s  .. , which+$q&pj~g..~&~~ +. ,*..*.. . -* w b m  , * - -  . 
I .  :,. 4. .%J;., .'. *." , .- >TY9;f $tJ; d ? . )  ,.*.$. . . 

, ' % a  * - . ;  
determined by reference t0.bw.e pay. .....'. 

- .  1 I m h", ,+,; , :&, , : . 
, ? ' I  .. . . . 

, , . 



- 
m2thu. . 0 officer £ the fire 

Force a h d l  h t fmm y wit&ut f i~&t making writ- 

application for 1- & m e ,  e~** in &mil Eha rzwse 4 

duration of  BUG^ d e w e  and p@metinpl the S- tG the W e e  d 

obtaining h i s / k r  qppwwal. Equ&~tsi fox l ~ m  &wez three WB 

shall ~ J B O  be approved ky Village A&faiWmEm. Vkc9Iatitm of 

thi. sule will ba dfRpn~e & $ k t  l#aw and the 

of fender Ee lcxw of my Wiw abis- ahd = 

PectiPnn-* All OEf law& of the Fhm F&ce 

covered by th i s  &wbr$t#$mt and eliq&h members -of tbir familJYm 

rsM1 be entitled ta  fbJT coveraw d 1 Wwa-92m a i e l d ,  

Ri&r J, and Major Mwcal L n & w m m  aa p~m9.ded f v x  in thh -St&* 

Health Plan. 

The VP11aqe dm11 all= -3y a Dent&l f;mammee b&s#l which 

provides h t h  prevmkhe &H d i m t i c  se-eer, em web1 as 

orthodontic benefits. 5 t  is understad and a m d  tha$ ~uid 

Dental Service Plan is one which pmvides Q m - p i l ~ n t  of 

certain -item by the Mfictbrs, a aaa i ~ e t  forth in at ~tmplgbte 



deecription of said Plan h i c k  has b~ delivered to the WZicera 

of the F i r s  mrce prfer to the eridng of  ah$^ Watr.cat. 

right, with re-' to any & th W p i t a l ,  m d o a J  ar h t a l  

in~uxanee btescrW & e r : m a r  tO. augplr amparabte S-gS-e $n 

l i e u  of the ccnremge eet garth hereh .  54)111e gmemimw for the 

insurance pulicie~ #hi& m@gdy theme -tibe -11 Be paid by 

the Villags, it is u b h r s t o d  f b t  the &Uwfiun of the Vf laage 

does not include khe oblf,g~~t$m to psy that o f  fb wd 

pmgram which is that f @ ~ w B i b l % g y  of t b  partfe&wz* O$f%-r 

or his/har family. 



-.pj5d?- m WE- 

the Fire F o m  -h p~fm W, WY w& 

glazing, glwtarb!ig, -ty, wall washing, fu2r~1Atum Mp3r o'r 

echelon ntaistemact -13. h c ~ F & m &  na-Cfm f%$ghthg 

cutting, floor 1~.wepiw md m a 1  kmmkwgd- d i d 1  

the  ire M f - x t  w m t a  &I&&& remive m-~td  , t ~  6 h  6% 



continued for widowe aind dw-nts M P i r e  OfficeW @%bed &n the 

$he stepfather if the w i h  remmrie~,  &pendents ahall I W ~  longer 

be entitled to such ewerage. The Village shall have. r&ht to 
.- 

periodically . r a ~ e ~ t  p m b  of  d m  tikt th. WMDW has notr in  

fact, remarried. 



quality service to ,the -unityr and the partda~ q v 9  t a  

Amociatian each F i  Officer will mafntaiq: and wwever 

reasonably possible Sncmam theia 1-1 of pmductivPty #m#l 

thereby continue rd impro& -fear tcr tba ~&$Tiy 'Mi &f O i l e d  

in nrticle IX, Bpotioa 5; 4 the Villa@# agmem ta ampemto a t b  

the Vniw bm awapLbh tBH &jwtiv- Zn r e ~ i m  & tbiu 

4urr9ntly e w l m  b.y the Village Em each of tkk c-Sasafgicatfom 

zas!nmm 

F i r s t  year B S J 9 4  54,491 56,126 57,410 Bb, 544 6r, 330 

Sacad year W,W% .- 87.613 59,369 61,119 62,9?7 64,866 



F i r s t  p a r  59,813 63,607 63,458 65,359 87,328 69,340 

The Village m i ~ & o  th#t t b  8rnM fn bkp Seuth. 

Urange Fire F m  Co %&b&t.e r * n i U  cdhfhrmkt$aS. be- 

the basic mge paid to, a eiwLi@&w $#& Gm& d at wmmil year 

Wficer  2x8 folZewgcz S* EW Wmrsl # 3W E@ ~~~. * 
mual Wit as @ ahme 

diPZsreatPa1 -9erzH to. 

-. &ny perm -1-d in the ciqmdty or the rat& 

of Lieutenant ot, sWU ma&5~~ a&- 

2-1 etdoption of t h i ~  m1. @is& $& $%* 



to any group, a s ~ o c f ~ t b n  ar union with which 'the Village ha@ .a 

written collective ~ki$~;$e ""E.. , 
$aver@ - .  employeer of the VPl-e, 

t b  village as to t b w  additions or greater f r i n p  benefits 

&et=+unn 4. - a m .  Engployees m m d  'by this 



- ,.All Officer8 of t b  Fire Porce emplupd prior to January 1, 

1992 covered by t U a  Agreement shall be entitled to and paid 

longevity p y  in miti- : tw hi~Jher ealary, computed as f d l o w a :  

Upon eomp3stim of twenty y & a a  

2% d base salary 

&a11 be added to each seep for new iref&&t=s hired wfker 

Janua2y 1, 1942 who :*m mhwquently p-ted to ,- superios 

officer rank. 
r. - .  '-\".. 1 % I  

& is $& whiir: - i. - The lo&&vih 

Upon completion af twenty ow yewr 

4.g ,o$, base asalary 

6% (sf kae s a l a q  

8% QZ hiw s d i s r y  



Upon completion of twenty six y8a.r~ 

Longevity w i l l  :be paLd in s 3mp s u m  d&winp k h  month cf 

December. The aalaxy Ordiwce 09 t villa* pmwides that 

certain employees1 lorqwity ahall b includd as part: of thore 

~ m p l o p e s ~  b 3 salary for  gem1031 pwpaosa d y .  That weion ef 
g: ! -x 

the salary ordinawe i s  h m w x i t e d  by '%f h ir @et b r t h  

at length herein. 



mptain and Lieutenant where a n ~ t h w  CaFtain o r  Liwcmxant, am the 

case m y  be, is hot t:vad.la.bZqw The mpJoyee filling the #lot on 

such exchange shall. i ~ f &  ae the &ti== to be p e r m &  
9 

in t'he MwW of 'the prsm he i~ wwzaclm temp~raz$ly. Such 

Officer mil $hall not V ~ L C W A  t h e  ~ w W i % k m e  af law wMch wi .11  at 

may b c m q  appl id lr  Co tw FWC_Q. & c c ~ @  CWb k a*br Cbe 

f i g h t  shift, or the f U J  tw&nty-f~ua(21)  bau ehlf.t,- The Qlief 

provided there i~ no @it* wflf to t 
' .  

further .' t& , .i . .. ., -,--;8 ,-,: 5 '1 ?+'"J"* of .F$&?. ; ,q-- 
, - . , ' .  ... ! . , .t;, - . , , *. . . , , .  > . I . . .  < .<, 

'$. , '? L , '  '. 6 , :  
, C .  . . .. . . . , , - 

I I , -. , A  7 . - 8 .  , - I < _ _ .  

&& -1.t: , , in an cmpLoyrss wo~king t w a  or  maze c6nsemitkve ahifte. 
,- - - -  - - e . , . . : .  ~ -. 
: .'. . . .  - < 

- - .. . , . .,,r. r * : "  : - " 
, ' . . . ,  : , . ,  - -L.. ' : ,  . - . . . . - .. . I -; .. . , p  . , . ' "  , , 



, f i e  Chief dl1 re&&- the right to appxuve or dieapprove the 

mutual exchanges of ebift ar vacation selections. The parrtiea 

further agree that x q u e ~ t t ~  f- mutual exchanges of shifts dr 

vacation oshctimw~ wAXZ,~ i n  a11 eases, k made during the diay 

(when the Chief ie, M ~ a l % / m z m l f ,  on duty),, wtlem there 

unforeseen circmm~ltwear. &mld mfgeeea  cireuwtazwear d ~ t  

where a mque~t fox mtwi e;~chang# of ~hiftr be made outaide 6f 

degim=e gn t&&Rrd&. A11 other i-aiem w P ~  respecb; to 
- 8  

r ,? 
mutual exchanges of ,eWEttir and vacation arelectiw #ha11 remain 

intact. 



- 
-. Officers of the Pire Fwce c m r e d  by t h i ~  

+cement &a11 e v e  a czuthiag aI39wmce of $ S B . O O  gwx year. 

That Of ficsrr shall provide thdx  own E-1-t 6.f ebthbg .Etnd 

equipment presently harued by the Village *n they 4mmm mm 

out or needed, The ViLlage will contin* ta provide replacxme&t 

goggles and gloveo for those which h a m e  lost or dtimtroysie$ j ; ~  the 

noma1 course of per;fm&zg farce  bas&. All c~~~ 

policy sf the force atria tM pZ8e-k p 1 k y  ef p m p m  *ma af the 

the f.0- . 
.m 2. , A clem-bg and m l n t ~ c e  aUwax~ce aha11 be 

granted to each aSfiqar coward by m- in th& mmmk d 

$250.00 p year. 

a - 3 .  B ~ t h  t b  e b t b i ~ g  amd -rtbaSnteaewe al lammw mt 

forth above shall h payable azl the firrrk pay day %n ~ i 1 ,  Bny 

officer wha resigns ox is discharged fat catiarie shall ~ d y  be 

entitled to the pro ~ a t a  eqvivahnk tbe dot- and 

maintenance allomace b a d  upon hie/& l e n s h  of frm 



January 1st of the calendar p a r  in his/her ~ p . e t i ~ ~ ~ . $ r p ~ t a  
, p i -  ' - a  

1 



- - 
It is undez~twd a g r ~ d  that the Village puweme the 

sole and exclusive right to eonduct the Village's bue&aa+a, to 

manage and direct the aff,aira O$ the Pi$@ Foxc8hr to f ~ l f i l l  ftss 

lawful o b l i g a t i w  and that al l  m a n a g e m e n t  r i@te Xn itr 

It i s  further agreed d w-toocif that all x$@cr 05 

management r e  r e  hy the V3llage uzdsss athemvim 

specifically restricted by W s  A-jgremai~.  T U B  rgght 

include, but =hall not be li-lrdted EO, tb r&@YZ to: 



- 
e prbomt ~mlations in cmm&ctbn with the 

operation of the P i r e  F- and 1taa]i1tenam% OZ dim%pLh w i l l  

remain in effect eubjwt to future change. The V i l l a g e  may 

establish and eatom ~~~~e arnd jumt rule& regulations Xa 

connection with  it^ opmtiom of the F i r e  Fwee and -*amme Of 

discipline. 

It is u n d e r s t d  that OffJ-rs shalL comply a11 mck 

rules and rregulat$ww- Of$&-@ s h l 3  pmaptly & effgq3encly 

execute the h~gt-tiw orckm Qf -&srm, I$ qn W f i w  

or  officer^ belie- a mb, mggaJatim, i n e t w E S m  ar oX w 

superior is U M I L ~ L ~  QL. wkjwt, th, D b f i ~ . f  41 WIM~B -1 

emply with the mh, mIQtiw,  O* os db~tmetbcm, h t  with 

the furtherr groviciri~n tkt w h  Officer 02 Ufffee~9 my *w 
rule, mgulatim, op&r OY inetc t foh  a &-b~Wn@e M e h  &all 

be h a d l e d  in a c m r t l w  w$th the grhvhnce pxamk&ure aek forth in 

this Agreement, 

In the te-t thdt rn Wficstx or Offi- W r e h e  to 

comgly with a. mLs or regubtioq, QT 1 r e f a  to wwawte 

promptly I& efficiently an in~tructim or order of a ~upexf~r,  



the Village shall b v e  the right  et i t s  *tiup, ta B- or 

discharge t h e  offemling Officer or OEgia@%, subjec$-puy.  .- . > the 
-' . - I' 

right df the Officeg or QEficer~ t k  have the. suq-ion or 

d i = v 7 ,  ievanca'i; ' 'mio . . ahaU, - not m a t p  - r ::. u& ,<. r 
5 -. . r, <,. ,. ., . . L i .  : 

stay o f . s u q e n w i o ~  discw~e. 
.. r 

, ' - F  ... *..-a .-I. i;;kwgp~; 
- # '  ..# b: 



,&GL&LI. It I# re-aed that the need for continued euLd 

uninterrupted operattun of the Village's d e p w t a m t s  asld stgmwie~ 

is of paramount imppstance to the citiqenb of the cmm&ty wid 

that there should be ria 'iroterference ~ i B h  mch ~ r a t i ~ .  

AdB"gu~kte procdurw having ken grovMd for the eqqAtab1e 

settlement of griev- out sf thie -meemnt, wtr-fe 

hereto agree that there Will not be md that  the ~ i e t d , @ n l  fts 

officers, mmbezs, agent*, w p&&&paJ~ will mt fn, 

encouxags, eanctian, o& mggW  strike^, B & W & ~ W ~ B ~  m a a i  

resignations, mas8 m$m, gfcb%kxg, , oz: 

other s i m i l a r  aetS@n w%&& wad4 W M e  a~uepdzwiea &% a~ 

interfaen- with mxmU - T b  Qi3- paG% 

to l o c k  out any e m p w  - % ~ Z U S - ~  ,- 

The &bl hew r&#t' ta &iaeiplim or 

di8c-e m y  ~Z~ -agim, 

participating in a s t r i k e ,  amdown, gkkki&g, ~ ~ r s t : & o a ,  m 

other ouch ir~tmf-ena~. 



Q-t i  ~ I - I  1. A grievance f s any cumplaint wir$ng w&th G 

to wages, houra of work crr ather condi t iw~ of -1-t, In 

order to provide fpr, the w a d i t & t m  cd mtuqlly sat&~&etagy 

settlement of grievanaes, h e  p m c e d w ~  f i w & % a f E 6 ~  &a$t Pwth 

shall be followed. 

Officer to the Ch&sE w &&@xated re@xIbmmtakiwe* If the 

complaint is not at%$%S%ed waki~s4agtezily gt t h b  wage a d  t b  

employee ~ i ~ h E t 8  EO @it= a @&ma, it ~ h d x  b pm~tBBt@ by a 

wutharSzed A s m t P @ B  mpresenkatJw. AL3. gtlrfemnc~ia ehia3l 4e 

raieed grmptly @ foil- to miae a grievance w i t b i n  fifMw 

(15) days ~f the -rewe giving rise ta the sievmce r k l l  

c m ~ t i t u t ~  an aba&~awz~t d aa4d gtiewmcs un$sqsn parti- 

mutually D;Q e & t d  k k e - t i m  litnit8 Bet forth meis. - r- tM Mmeiakian w i # h e s  prement a 

gritxance far i t @ U f  QX fW an emphyee ox g~atkp af -1-e for 

settlemeat mch grbwanae shall be preffmted a# fal low: 

8TBP 1 - The Bres$&nt of the MmcItatIm UP h3Edbr duly 

authorized and de~]Ign&sd repr-tntive &a11 present a d  ciU~et#~a 



the grievance in writing with the F i r e  Chief or h b ~ J b w  &ly 

designated representative. W Fire Chief erull amww the 

grievance in writing within forty-eight C4I) -8 t,&w 

it ie preeentsd to him/hex. 

STEP 2 - If the griawzm i r  n e  renslmd at a abmdm 

Sf no a n e w e r  h a  been mceivQB .by the %m@Z-iatA*a wi t -  tW $imts 

ssst forth I n  Step 1, then tha 'Asseefatien &w51, if d-s, 

refer the grievance t the V.1- Jkbh&strato~ b i s h r  

d*signes. W h  referaee & a 1 x  be made d t b i ~  s$:xel (PI &y# X m t n  

the receipt of the rwwkt ce t h e  fdhe~ a m-5- I xxmpmkm 

under Step I .  Xf so @&@- &a f~~arar&& witMa mid time 

period, t h i n  the gr&-wa#me a w l  SEwe to hiwe be- abwiddied. 

The Village & & i n i S t r a ~ t  hia/her idxi11 a i w r  anamr 

the grievance in  wriCdw %tit:hdn twenty-one clays af ter  receipt sf 

the grievance setking a%$h tb ps i$ ion  a E  the m h & p  or, at 

the option sf the A&%&fikWat%r~ ~ h P 1  W e -  w h$laxbg to hear 

the detailar of the grkWanue d to have evidence p m m e d  to 

himlher. The Wiriistratm -13. schedule much hear- within 

fourteen (14) of t h  date whcn the grbvance i~ r e f w e d  to 

him/her and if a hearing i d  held, ~haS1 render b b J b  alpah 

w i t h i f i  seven ( 7 )  daye after the halarig of eaid hearingl 



STEP 3 - If the grievance i a  set resolved at Step 2, %hen the 

Ammiciation m y  refer Ehe s . h ~ @ ~ ~ s  tp t- m r d  # T2w-a 'of 

the h i p  6f Wth 4kmp 2 $ 0  dkI&Mmtt&#g& 

Association shall xeg-r the ,matter to t h  BvaM df Tm~tee~  within 

seven ( 7 )  clays af.t&r receipt of the mspnsa & the ViSlage 

Administrator uh!r Step 2 .  The b a r d  of Wu~tee1 ShL1 arrswer 

the grievance, Ih w r i t i n g ,  within fiftm (15) of the date & 

the receipt of the .p%evanue, The anewex shall mt fWth the 

po~ftion of tha V5llag~. 

STEP B - ~f tbta , g r & w  i a  mt settled ta t b  naeiMwticm 

of the Alseoeiatfran, it may4 w i t h i s  thirty (30) day8 a2tst 

receiving the amewer of the hard of T-bma, submit the 

grievance to ag-%trmtj.on aa kw$mimr ~ e t  fgxth. Tt de 

understood and agm@ m-t, that dr the a-Bmd empZaytse 

elects to pursue C i v i l  S a x i c e  ~ & u m s  wwnt  to the matutar 

af the State of Hew Jw~ey ,  then no a&it$atien pmWs&- may be 

held and arbitration ~ 4 ~ ~ 1 1  P~%Y& beem Wltaed ta ha* a waived 

pursuant to the p54*avSrsions the C5vil Semiee Law,  a d  the 

and regulations aud p m ~ r e m  ea&&Plshed tbxewder .  If 

arbitration io the muCe to be fo lkmd,  then the emplayme will be 



deemed to have waivd the right$ m t e d  under the C i v i l  Service 

n 4. The Village m y  in i t iate  a grievance pmeedure by 
r -I . - .  - ,  *. . .  . - . . 

filiw such claim directly with the Association. within t& (10) 

day8 after filing of such claim ox ouch further dace ata the 

parties may agree a ,  a meeting shall be held between the 

repre~sntativeca of the a and the 3w~aciat%um, ifit a& 

meeting the parties shall make an samest effar t  t o  adjust the 

difference betmen the - t h e .  In the e v w  no Web a&jwtment 

hao been made, the V f l b g e  may, i f  it wi#hes, fils for wb5txiatiom 

in accordance w i t h  t 
4 

I J: 



XVIII, such g r i e v ~ m  e b l l ,  ak the request of t b  ~w@i#EAon or 

the Village, be refezred to the State Baa4 QF W i a t i s n  mx the 

public ~rtrploywnt Relationlsr C 6 a a n i s ~ i o n  far the ~eLeat;frn of an 

arbitratox acc- ko i t s  rules. 

f i ec t~~~ .   he dwieion of the Arbitrator shall he T i - 1  mil 

binding upan the m i - .  The expense of ~ u c b  ar$%tm&bn shlJ 

be borne equally by the partieer. 

Q-A S f  mhtd8sions to aTbitmtLon awt  be ma& 

with in  P ; U ~ C Y  (30) d y ~  . ~ c z ~ ~ i n g  t -2 BE of 

T~US~FMS if filed by th& &1~6.k:iatPm within [%Dl c%rtw 

f o l l ~ w i t a g  the n l m k f ~  deacrihd in' I&eaetfEon 4 og JW~k1e XVZTT ff 

filed by the Vil.hm. 

The ar?dtr~tw eppc+;1nk~d wider the 

procedure shall iZTtIzpret the prwia~re- of tws a@zmmatr k t  

shall have no power t o  maw- w n  OX tW  PI uf 

the parties under this -&greemnt. 



.v, 
S s n i d t y  is &fined meaa the uniatertupted' length of 

accumulated ~ervice of aaah Oe2icer in hirs/her rank computed frm 
. 

the last (tate of '&padntrrk t o  his/her ' present &l 

Officer's length of berirics shall not be redwed by the time L Q S ~  

due to sicW&sa c r ~  ktharized leave of absence. 



-. It i# underrstwd and agreed t b t  i 5  any p m f  k i q , .  ' 

of thie Agreement or  the application aS the -tr to any 

petaon or circwwtance shall be held invalid, the remainder of 
- -,>'< . * , * , :& 

7-* '-. . * ,  

this Agreament: m the application df 'k&R'."$*ia% t& other 

-. I any such prmisions are invalid, the 



-7 ,-.? 
' Y -  

J -. Each Officer shall b granted one and one-quarter 

1 - 1 4  sick clays per month for a total  of Eifteen (95) work$ng 

days per year vp to a t e  of retirement. A n  O f f i - r  who is out for 

an entire twenty-fuur (24) b u r  8Wft  will have two (2) mick days 

charged against him/her. An Officer who repwts  in for duty st 

8 : 00 A.M. and wbmqmmtly report@ off sick during Mie/btw taw 

and miorsee more 'than twefve (12) hours of tour will have ems (1) 

sick day c h a m  against h & m h r .  Bn Uffi- w b  w t  9 : 0 0  

A.M. and ~uh!mquently mprU &k to &y at 6-tQO P.M. of tslt 

Isam tour, even theugh he w i l l .  have wrW wm tWsm -1:- IU) 

hours of m i d  thaw, ~$11 &hmgd o w  115 I&& --. &A& t5m 

shall be accumulatadi am%>- W f 3 ~  ibU h =%& at t h  t h e  :d 

retirement for --blf of  tb tHal aww% & -- + 

but not ueed, fxam the &ate & -1- to a t 9  aZ7' .W%hWW&t. 

be determined by dividbg tlm axmud atlw t G b  @b sf 

retirement by 260.  



w-. Any member 0-5 the Force klro r w ~  in far duty 

and m e q u a n t l y  r e p ~ t a  off duty due go illnem after -king one 

half the t ~ t d  nu* af hour@ of that ~hift will not &ae any 

s i c k  time. 

-. Members w b  are injured whila in  he p e r f o ~ c e  

of their duty or &a matain an illness d~irectly related t o  the 

fire accupatfon -1 nut have time Wucted firma a c ~ l a t e d  b~ick 

time in etccordm~e with Section 1. 

-. Each retk-t b ~ e  t b  

to daer ip te  payment of @id tim an *e day retiz#mnt: 

during the first -11 year & ¶ret%~wat. 

. The h i s s I  a ,  or &e&gme @f BL bmmbex 

whose q l ~ y a n e s t  i~ kem&aat&& by .&atB am3 wh91s in gec& -stm- 

ahall receive the p- m set forth in h c t f a u l  I. 

. During the mnth of -ary DF each y5-gpLw&x 

year, t h e  mgdayw ahall #urn'&& written ~~&$fimk$m ta w h  

Officer anel the iWw5atio~ a# t o  the clm~nt of am~wlaaW#d B%& 

leave credited to f&r%fighter W of becemb~ 3-e Of the  

preceding calendar year. 



n 2. A t  a l l  tima emplwees will notify the FQTC~ at 

least o m  half hour Wfom the ~ h e d u l e d  reporting time that they 

axe unable to work. 

An e m p l o p  will not be required to provide r sick npte until 

he is out two (2) caecutim &ifto. Singla 34 hour shift  21- 

illness will not; came an -1- to provide a w t e  uatLL -/her 

total number of aick b y a  Is m x e  than h u r  ( 4 ) .  After a e  pbt 

a note will be required 802 each euhequemt day of ilhrsrs. 

The Village m@ems th& right to have a phy~icim of i tc  Own 

choice examine the smpl* to -We;rmlne whether ee &at he i s  ; fSt  

for duty. 

~ h s  farst: CIOC~QVS ~ s i t  EOSP i ~ l l n w a  w i n  b wid by 

the Village when w mtc is tmpised. 

$Qcti-an,.8, W m M b & r q ~  hank will h a s t a b l i s h d  by =id- 

fifteen (15) s5ck &p eex meh yea* of oemies, mbua s&& &ap 

alxeady taken. 

SwtZj&gU.. A m m h ~  may he pemitta8 to uw a.1 03 kb/br 

aick ti= if n d e d ,  mhj- to t b  pw%riwl 03 8ect&~m 7 of thks 

Article. 

-. In t2ye event that an employer b r  v ~ d  vp a31 

accumulated sick leave, an appl ia i t iw may be made to the h a ~ a  or 



mitigating cfrmm'tahcera tnd, If tb B-d of Trustees f i m &  

sufficient re-n pment ,  they in tkir -1.e discreti~m 

direct that the employee shall cont4m to b pai& 
'. 

' 1 

' 

. Members who r e v  leaves 'of w e  

provided &ex Atti&le X f f f  & E h  Rubs asxi Re 
Y 1  ' 

+ "  

Firs Force #hal$ ,slot have such time d'edwt.td f r o m  my Wewnul&td 
" , *  ',. r .  . ., - ,  .. .- . , . . - -  . , ,,,. r - . , * ,  

I , ; , ? ? ,  , r ; . - . f '  : - ,  
-,)-:.> -,:, -'? , - i-, . . ' '-• , A  - .  - . ,..- , -  - .  ,. -..-, 2: ,-:,. 



-a1. T h i s  Agmmeht -11 heme v af 

January 1, 1996, and shall t e rmha te  on IMcembex J i ,  1999. 

- , a .  If neither paxty serve$ wtfttm nutice of 

or intention to teZmhate, amed, ox modify thia -t at 

leaat 120 days prior to expiration sf this W m t ,  t4en Use 

duration of thisr Agmemnt 19tbL1 amtima for m e  a&Eticaal ye=, 

-. 3. pvisiolare of h s  weewnt ZeQUSrhg  

payment of any sum of Whey We sW$&& to a ~ a l  & Baard 

of Trustees by ordimmce.. T U B  ~emm5; -fa ESWNEE &fact to 

appropriations being avail&Le far atmy Q* t b  pU~pow1 *&$&&OW 

mentionred, and if Bat avrilahZe the V k l l q e  agr- 'b m ~ t  it@ 

bona Ei&  and 'lawful e f f ~ t ~  ta &ain wCEI app5piitimhk. mi# 

& .  Thie a-~t is subj%tet Ca the p m v & & i ~  of 

the Statutes of t $.bate of H e  Jwmy md t wlw!t and 

regulations of the l@&v J e x m y  mp-t af av$1 &cb 

shall grsvai l 



ra WITNESS WHER&W, the partieo have cawed their nmipe, t~ b@ 

ATTEST : 


