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RESOLUTTION

AUTHORIZING MAYOR AND TOWNSHIP ADMINISTRATOR
TO EXECUTE SUPERIOR OFFICERS CONTRACT
WHEREAS, the Township Committee of the Township of Middletown has
negotiated a Supérior Officers Contract for the years 1985 - 198%; and
e WHEREAS, it‘is necessary that the contract be signed and executed;
NOW, THEREFORE, BE IT RESOLVED, that the Township Committee hereby
authorizes the Mayor and Administrator to execute said agreement under the

terms and conditions set forth therein and that said execution ratifies,

confirms and approves this contract in the form attached.

CERTIFICATION

1, Lawrence J. Cella, Township Clerk of the Township of Middletown
hereby certify the foregoing to be a true copy of a resolution adopted by
the Middletown Township Committee at their regular meeting held May 27, 1986.

WITNESS, my hand and the seal of the Township of Middletown this 28th
day of May, 1986.

‘('13(/0’%’1 oo Q [)fjéu

Léﬁrence J. Cella, nshlp Clerk
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ARTICLE I

RECOGNITION

A. The Township hereby“recugnizes the Folice SBuperior

‘DFFicers Association of, the Middletown Police Department as the

" exclusive bargaining aggnt %or all officers (Sergeants,
rLieutenants, and Captaigs inclusive), excluding Chief and Deputy
Chief. k |

" B. The title of pcli:gman or officer -shall be defined to
 inc1ude the plural as well as the singular and to include males
,and females in the use 6F the word employee, policeman or officer
~and shall be intended tg include alllpersuns of the bargaining

i
unit. .

i




ARTICLE IX

NEGOTIATING PROCEDURE

A. The parties agree to begin collective bargaining
‘negotiations far a successor agreement in accordance with the
statutes and rules of the State of New Jersey, and both parties
.shall bargain in good Fﬁith in order to reach an agreement on all
matters concerning the terms and conditions of employment.
© Such negotiations shall?begin with the first mutual
;bargaining gession to bg held bhetween June 1 and August 1 of the

icalendar year in which this agreement expires. Any agresment so

:fnegntiated shall apply to all duly certified members of the unit,-f

:be reduced to writiné, be signed by the authorized representative
;DF the Township and theiﬁssociation and adopted by the Township.

B. During'hegotiatinns, Faéts, opinions, proposasls and

‘cuunterprmpnsais will be exchanged freely by the parties thereto.
The Township shall furnish the Association Representatives with

. detailed information concerning the financial resources of the
;annship and the tentative line item for officers” salaries in
:the itemized budget prior to the date on which negotiations are
 he1d, and, if not, as soon és poussible thereafter.

i Neitherjﬁaqty %hall have control over the selection of
’;negotiating representagﬁves of the other party. Either party may
" call upon professional fdvisors to serve as consultants during
;;any phase of the negotiations at the;r individual expense.

D. This agreementéshall not be modified in whole or in part

by the parties hereto except by an instrument in writing executed

' B

By



‘by both parties.
E. In all negotiating sessions one person with authority to
represent each side shgl; be present at the meeting. For this
purpose the parties agree that no negotiation session shall begin
unless the association.ﬁs represented by either its President,
|
‘Vice Fresident or their designated representative and the
..municipal government 15lrepresented by either the Mayor or an
elected committeeman, or the representative appointed by the ?
i
- Township Committee to cﬁrry out negotiatibns. In addition to the
‘persons required to beg#n negotiating sessions, either side may :
- bring to the negotiatinﬁ sesslans any representatives it may
:‘choose, including, but Hut‘limited to their respective attorneys, ‘

negotiating representatﬁves or the Township Administrator.

v
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¥ ARTICLE III

ASSOCIATION RIGHTS AND PRIVILEGES

A. The FPS0OA shall have the right to conduct meetings at
reasonable times on municipal premises provided twenty-four hour

notice is first given to the employer by reguesting the permission

of either the Chief of Folice or the Township Administrator. The

employer shall select an appropriate place, depending on the

- number of persons to attend as estimated by the FS50A. The

asgociation shall not be required to identify the persons who are

‘to attend the meeting, nor may the meeting interfere with the

efficiency of the police department.

"Ned.8.A. 11:224C~4.

- af Folice, police headgquarters and all other police occupied

;:Facilitieg during off-duty hours for association business. The

e

!

c

. Assoclation FPresident or his representative shall have the right

- to visit other officials of the Township government for

B. The Township agrees to be bound by the provisions of

C. The Association President and/or his representatives

shall have the right to visit the Township Administrator or Chief

Assoclation business and of such meetings as are necessary.
. l'i' 1 .
D. The Township will provide the PSOA with sufficient wall .

space for a bulletin board. This space must be easily accessible
to all members. i g _ . o
E. The associaticn shall be furnished with copies of all ¢

directives, general orders, special orders, personnel orders, b

rules, regulations and procedures which are in writing for s
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employees covered by this contract. Said copies of the above
shall be furnished to the association within approximately (7)
calendar days of the phbmulgation.

F. The Delegate has the right to attend FSOA related State,

County and Local functions, ' In addition to the aforementioned

meetings, the FPresident and Delegate have the right to attend (4) '

additional functions each, per year. The PS0A may request

additional time off tulattend other PS0A related functions from

'
the Chief of Police or his authorized representative.

G. The Association shall have the right to use the

inter-township mail facilities and Township Hall mailboxes as it

. deems necessary and without the approval of any administrator or

a8

management personnel.  The right to use the mail facilities shall

'be limited to FS0A business only.

-
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ARTICLE IV

BILL OF RIGHTS

A. Members of the PB0A hold a unigque status as public
officers in that the nature of their office and employment
involves the exercise of a portion of the police powers of the

municipality A

B. The wide ranging powers and duties given to the

and relationships with the public. Out of these contacts may
come questions concerning the actions of the members of the FS0A.

These gquestions may require investigations by Superior Officers.

. Department and its members involve them in all manners of contacts

In. an effort to ensure that these investigations are conducted in

“a manner which is conducive to good order and discipline, the

"N.J.B.A. 40A114-147.

~employee may copy any dpcument‘which is in his file.

‘periqd of time, to the Chief of Police or his designees between

following rules are hereby adopted:
1. The Township agrees to be bound by the terms of

C. This article shall not preclude a supervisor”’s right to

s
4

cquestion subordinates rélative to their daily activities.

D. There shall be only one police department personnel file,

cmemnbers of the Folice Department shall have the ppportunity to

" review their personnel file upon request, within a reasonable

the hours of ?:00 A.M. and 5:00 P.M. Munday'through Friday. The

E. An employee shall not pe required to report the

;;;;VSﬁ .

o
':j
|

which shall be maintained in the office of the Chief of Police and .
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employment of a spouse or children.

F. Fhotographs of any employees shall not be displayed or
made available to any member or segment of the news media without
the approval of the empinyee, exicept pursuant to a valid court
order. ﬁ

G. The address Df?an employee”s residence and telephone
number shall not be made known to anyone without said employee s
permission unless in a crimimal investigation.

H. The Chief of Police or his desigﬁee will have the sole
power to determine whether an employee shall be required to carry
"his weapon by written direction. The Township represents that anyv
‘existing Township Ordinance shall comply with this provision. |

I. The Township shall not enter into any contractual
:agreement with a member;which in any way alters, reduces,
compromises, aménds or conflicts with the terms and provisions of
~this Agreement and the rights and privileges conferred pursuant to
;this Agreement. ; ‘
!
;
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ARTICLE V

SENIORITY

A. Traditional prgnciples of seniority shall apply to
employment covered by tﬁis Agreement as to the selection of
vacation periods upon n;ticé by the employee by February 195 and |
compensatory days off upon 3 days notice whether earned or
awarded. If the employee fails to give notice to the emplayer
within the above described time perinds,_ﬁraditimnal principles oFf
seniority will not apply.

B. Traditional principles of seniority shall apply to any
additional request Fub vacation made betwezen February 15 and March
"31. Traditional principles of seniority shall not apply to |

additional requests Foh;vacation made after March 31.

. C. Upon all other- things béing equal, traditional principles
- pF seniority shall aﬁply to employment covered by this Agreement N
ﬂ;as to shift transfers, reductions in force, and promotions, where

i

f:the qualifications of the eligible employees are equal, except

e, 2 AN e e

_where the promotions are governed by Civil Service statutes, rules

_or regutations.

D. A master seniority list based on the above definitions

s shall be maintained and a copy supplied annually to the

ffassnciatinn in October of each calendar year. The list =shall

e e = L

standard of éll memnbers of the

b '

‘indicate the official seniority
i‘Pnlice Departmaent. E -




ARTICLE VI

DISCRIMINATION AND COERCION

A. There shall

i

be no discrimination, interference or

coercion by the employer or any of its agents, or the Association

or any of its agents,

Agreement because of
ur'inactivity in the

shall not intimidate

the employer nor the

‘against employees covered by this

membership or non-membership, or for activity

Association. The employer or the Assaociation

or coerce employees into membership. Neither

Assoclation shall discriminate against any

employee because of race, creed, color, sex, national origin or

political affiliation.

B. No assignments shall be made for punitive reasons.
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ARTICLE VII
SAFETY REGULATIONS
The parties herebylagree to establish a health and safety
committee. Said committee shall be comprised of an equal number
of Townhsip and FEDA reﬁresentatives (this number, if agreeable tn;
include FBA representation). Said committeeighall meet quarterly I
at a mutually convenient time and place. Any person may submit

suggestions to the committee members either orally or in

~writing.
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ARTICLE VIII

SICK LEAVE

A. All permanent full-time employees covered by this
agreement shall be granted sick leave with pay in the amount of
one (1) working day for every month of service during the
remainder of the first éalendar year of service and fifteen (13)
working days every caleﬁdar vear thereafter. The amount of such
leave not taken shall accumulaﬁe from year to year. The employer
reserves the right to extend sick leave.

B. An employee absent on sick leave shall report his absencei
at least two (2) hoursrﬁrior to the start of his shift except
. where emergent circumstgnces would prevent the employee from dning{
so. .In those instances” the employee shall report his absence és
.Ipromptly as possible, Emplnyees whu normally report for work at
‘Tseven (7:00) A, ﬁ. shall repnrt his absence at least one (1) hour
prior to the start of his shiFt. < ‘P
. C. (1). The guverning body of the Towhship of Middletown by.

ihordinance, may provide Fnr granting leaves of absence with pay,

R T

':nat exceeding one year;}tu members and officers of its Folice
jDepartment who shall be injured, _ill,lur disabled from any cause,

,;provided the examining physician appointed by said governing body

shall certify to such ipjury, illness, or disability.
(2). Disability leave for work-related injuries which i
. does not entitle the embloyee to receive workers compensation or

- temporary disability benefits will result in no docking of sick,

I
¢
1
!
i

ﬂyacation, or compensatory time. Employees must provide adeqgquate

CF Coar




proof of disability being work-related at managements request.
(3). After the. one year is completed, if permitted, by

Ordinance as provided for in subsction (1) above, an employee

shall be entitled to use accumulated aick days, vacation days, and

compensatory time.
(4). If an employee suffers any Injury or service
connected disability, said employee must apply for Worker s
Compensation Benefits if applicable. Any temporary disability
» benefits paid by Nerkee”s Compensation dering the time period
referenced in subsectieﬁ (1) above will be paid to the employer.

h,

D. Intentionally self~inflicted injuries shall not be
]

{
i covered under this provision, nor shall gross negligence. The

i burden of proof on these exceptions rests solely with the Township!

P L

: Commi ttee/Management.
ANy emplnyee who accepts or cuntinuee outside employment

: while receiving disability paymente under this section shall be
I

ugdeemed physically Fit tu return te duty eubject to the loss of
y PR T .
Ay dieability. Lo Q“,-_. *I
; S R ‘
‘ E. The employer retains the sole and exclusive right in ite
4 ' ! ]

- lr i

I !
é;diecretinn to extend the periud DF disability as a result of
. J

Jillness or injury beynnd one (1) year.

F. 5ick leave may_be extended and paid by and at the sole

~discretion of the employer in excess of the amount accrued by the

: emp1oyee. . o
Do i !

G. In the event a disagreement should arise between a member .

“DF the association and the employer with respect to the existence.

i

,dw extent of a job- connected disability o illneee such issue
} 12 K .

+
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shall be determined by a physician who shall be mutually agreed
upon by the parties on the basis of his gqualifications.

In the event there shall be a disagreement between the
parties as to the result of the physician‘’s examination, it shall
be submitted directly tq arbltration in accordance with the terms
of this agreement.

H. Should an cFFiFer at the time of his retirement or
separation from service have accumulated but pot used sick days,
"holidays, and/or va:atiPn time, then sucH employee shall be paid
at the rate of 100% of the amount accrued for any of the above,
provided he has served #wenty (20Q) years and one day or more.
- Said employee shall be paid for his accumulated sick. days,
‘hnlidays, and/or vacation time at the same rate of pay he was
 earning at the time of His separatiun, retirement, etc. Should an
officer at the time of his separation from service serve 20 years
ror less, then such employee shall be paid at the rate of 100% of
1 accr*ued vacation and holidays at the time of separation of
‘ , :
} service. E
| 1. If an employeeichouses to ratire on a specific date, he
Cmay accelerate that day{by subtracting from the number of working

t

‘days remaining until the given retirement date the total number of

cunused accumulated éick,days.,:
e L
J. In the case of an employee’s death, such shall be

considered retirement and his estate shall be entitled to the
‘:dompensation owed, as provided in subsection H.

i
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ARTICLE IX

DUES DEDUCTION AND AGENCY SHOP

A. Upon receiving the written voluntary authorization and
‘assignment af an employee coyered by this Agreement (in the form
agreed upon between the Township and the Association, and
consistent with applica?le law), the Township agrees to deduct
. from the pay periods of each month, membership dues (initiation
" fees where applicable),fin such amounts as 5hail be fixed pursuvant
to the By-Laws and Constitution of the Association during the full
term of this Argeement énd any extension or renewal thereof. The |
Township shall promptly?remit monthly any and all amounts so
 deducted with a list of changes to the Secretary-Treasurer of the

‘l
- Assaciation.

4k :
B. Any changes in;monthly dues will be certified in writing

“ by the President of theiﬂssuciatiun or his designee and the amount
o A

 fsha11 be uniform for all members.’
: ) .o ‘\
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B - ARTICLE X

HOURS

A. The parties understand and agree that the standard work
week schedule for emplafees Fovered by this Agreement requires
employees services continuing throughout the seven day week and
that the standard work week shall consist of forty (40) hours of
worlk within said work wgek.

E. Each tour of dgty ghall be for e;ght (2) hours of work.

C. S8Shift assignmevts for each officer shall be made as
l uniFnrm1y as others are}made in his division.

D. Whenever the Police Department of the Township is
 requested or reguired t; furnish men for any work assignment,
 tHese assignments shall?be DFFergd impartially to the Regular
Folice DFFiceh§ before Peing of fered to Special Officers. Only
;thuge assignmen£s nat chosen by regular officers shall be offered

¥

" to special officers.
o i :
E. HManagement has}the right to change shifts or the

hours worked but must negotiate any impactlnF its changes in

c reference to changes, wages, overtime and other compensation with

‘the Agsociation. i?

fis



ARTICLE Xt

OVERTIME

A. The employer agrees that nvertime consisting of time and
one-half (1-1/2) shall be paid to all uniformed employees.
KLieutenants not regulariy assigned to rotating shifts in the
Fatrol and Traffic Diviéions, and Captains and Detectives covered
by this agreement, shall be paid timg and one-half (1-1/2) for
“hours worked in excess pF the naormal work day of eight (8) hours
‘and for any normal work week in a seven (7) day period of more
~than forty (40) hours.

B. Employees shall not be paid overtime for hours of work

- in excess of the normal day unless such overtime is authorized by

" the Chief of Folice or the Officer in Charge of the shift.
C. Any additional time beyond the tour as defined herein

- shall be paid at the rate DF‘time and one-half (1i-1/2). In the

t

‘.

. of overtime, he shall be paid as though he had worked one-half

j.(1/2) hour. If he is obliged to work more than forty-five (43)

i

event an employee is required to work fifteen (15) minutes or more ;|

 minute9, but less than one (1) hour, he shall be paid as though he

ﬁf had worked an houtr.  Any portions thereafter, time will be
. . i
" compensated in thé& manner described above.
0. In the event a uniformed officer, including Captains and

Lieutenants, but not Detectives, is called into duty other than

- for his scheduled assignment, he shall be paid overtime at the

rate of time and one-half (1-1/2) for all time worked during such

i periods, but in no case shall he be paid for less than four (4)

™ " -
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hours at that rate (except as provided for in paragraphs E, F,
~and G). For court time, no less than three (3) hours.

E. The Chief of Pﬁlice méy, from time to time, call general
police meetings, not to exceed‘two (2) annually, and the parties
agree that no payment shall be‘made to'the employes covered by
this agreement for attendance at sald meeting.

F. Any employee, including Sergeants, bLiesutenants, and
Captains, whose presence shall be required in any Court, includingi
Municipal, County, Superior, or any Administrative Hearing in the g
Department of Motor Vehicles, at a time other than when they are :
on duty, shall be paid for tha£ time at the rate of time and

‘nne—halF (1-1/2). Thislﬁhall include officers responding to their1
.own complaints, as witngases at the direction of their Superior
;DFFicers or the Chief of Folice, and in response to subpoenas from
any court, on call attendance in Court, in lieu of subpoena,
~arranged either by the ércsecutur’s QFFice, Superior DFFicéPE of
the Department, the ChieF of quice, or attorneys representing

cparties in civil litigation, criminal prosecution, or defense or
A

administrative hearings.

G. UNUSUAL ASSIGNMENT. . If an employee, including all
‘:Sergeants, Lieutenants, Captains, and Detectives, is assigned to
‘ ~
?any unusual respunsibil;ty vutside the municipality other than
 Equt assigments,'extraqitiuns, investigations out of the County
Lar ocut of the State, as%igned educational pursuits, riots, civil
;

-disturbances, and other similar matters, or to offer assistance to ;

‘another department, municipality, or other governmental agency or

‘
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'

support as in a civil disorder, he shall be paid in the following

'
marner: C

¥

(a). In each;twenty four (24) hour period, an officer

shall be paid eight (8) hours of straight time; 43ﬂ

(b}. For add}timﬁal time involved in a job
assignment, but exclusive‘aF any free time, time
and mne}halF (1-1/2), which shall include the
time exﬁended in transportation to and from the
srene iﬁ the Township nf.Middletmwn.'

H. Compensatory time. Where overtime payments in accordance

~with the above Eectiuns!are earned, the employee may, at his
 optinn, elect to take cpmpensatnry time off, at the same time and
cone-half (1-1/2) rate. ;This compensatory time off shall be taken
iat such times as the Chief of Police’s discretion believes the
Cemployse’s absence will}not impair the good order of the

" Department. 'i

Fermission to take compensatnry time off shall be granted

5uFF1cient1y early 50 that it shall be taken within 120 days of
~fa;crﬂual. If not taken within 120 days of accrual, it shall be
,FarFeited unless circumstances are such that the Township

Administratnr Feels ForFeiture is not proper.

1. Any emplnyee invulved in an off-duty arrest shall be paid5

'at the rate of time and one-half (1-1/2) for hours worked.

ie

P T Ty

N A



ARTICLE XII

VACATIONS

A. Employees shall earn during the first year of emplnyment,'

one day of vacation for. each month employed as vacation with pay

at his regular rate of pay.’

B. After the FirsF‘yeaP of employment each employee shall
| ,

"earn the following days off as vacation with pay at the regular

rate of pay?

After one (1) year but less _
than five (3) years. ' ~ Thirteen (13) days

After five(3) yearé but less

:

than ten (10) years. , Sixteaen (14) days
After ten (10) years but less
than fifteen (15) years. Twenty-one(21) days.

The vacation provided in B above shall be pro-rated depending.

~upon the anniversary of: each employee’s employment in the
. following manners: ;

One (1) through five (3) years, regardless of anniversary of

- employment, twelve (12)iworking days.

]

L Anniversary Date . ' Quantum of Vacation

v i3

Sixth year from January 1
D B

, to April 20. ] 14 days :
May 1 to August 31. : : 15 days
Beptember 1 tD'DECEmbEP 1 14 days

Eleventh year Frnm&

Januvary 1 to February 28 _ 21 days




;
E
i
:

March 1 to April 30 B ; 20 days

May 1 to June 30 o ‘ 19 days
July 1 to August 31 ' S ‘ 18 days
September 1 to December 31 : 17 days

D. After the FiFteenth?yeah of service, employees shall
receive an additional day of vacaticﬁ with pay at the regular rate?
of pay for each year employed beyond fifteen (15) years. This day?
off shall be received dﬁring the year earned. Thus, an employee /
~after twenty-three years shall receive tQénty—nine {2%9) vacation
‘days during the twenty-third year.No more than thirty (30) days
. may be carried over to the following year without prior written
1épprnva1 aof the ChieF‘Df Folice or Township Administrator.

E. All vacation time provided for herein may bhe accumulated
from year to year up to an accumulation of thirty (20) days. No
more than thirty (20) days may be carried over to the following
calendar year without prior written approval of the Chief of

Folice or the Township Administrator.
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© ARTICLE XIII ‘
DEATH IN THE FAMILY

A. Every employee shall be granted three (3) days leave with
pay upon the death of a member of his immediate family. Such
leave shall be taken within seven (7) days following the date of

+

" death. "Family" shall include spouse, children, parents,

brothers, sisters and spouse”s parents. %
B. In the event of the death of a relative other than those
enumerated, including first-cousins and those as closely related :
' ‘ {
as the second degree of kinship, one day with pay shall be ;
\ granted.
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ARTICLE XIV

HOLIDAYS

A. The following éhall be recugnized'as holidays under this

agreement.

New Year“s Day : ‘ Martin Luther King Day
Washington‘s Birthday Lincoln“s Birthday
Good Friday ; ‘ Memorial Day
Independence Day L;bur Day

Columbus Day g GCeneral Election
Veteran“s Day ‘ .é Thanksgiving
Thanksgiving Friday Christmas

B. Employees shallfbe entitled to five (S) personal days with:

. pay per year in addition to the holidays authorized in Section A
of this Article. Reasonable notice shall be given to the shift

, cammander or officer in‘charge UF the division. The employee need
o i

nnt give any reason for; the taking of persnnal leave.

l
I i‘" !

C. Should the annship Committee or their agent, because of

a special holiday proclaimed by the Presxdent of the United
1

States, or the Governor, of the Btate OF New Jergsey or the annshipj

l,i

:Committee, or thelr Agent give time off for personnel employed by
i, 1

i the Township (excluding weather emergencies) the employees covered
*;by thig Agreement.shallgbe awarded leave time in an amount equal

;5t0 that given at such time that it will not interfere with the

‘ ! .

ieFFicient police cperatinn or may, at their option, accumulate
]

N

T C [
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isuch time as compensatury timeh
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D. The sum of one (1) days pay for each holiday shall be
paid to each employee no later than the first day in November of

the calendar year during which the holiday occured. For time

keeping purposes, this sum shall be treated as a yearly earning. f

These payments shall_beﬁtreéted as a bonus and income taxes shall
be withheld as though the same were paid over the entire calendar
year. ‘
A
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ARTICLE XV

SURGICAL AND HEALTH PLANS

|‘.

A. The employer will provide, at no cost to the employee,

health insuwrance as described in general terms herein to cover

full family responsibilities including spouse of the employee and

the children of the employee below the age of twenty-three (23),

if said children are dependents and otherwise quallfy under policy

definition.

]
1
+

B. The employer will provide, at no cost to the smployee,

- health insurance coverage as described in general and of a guality

;- and containing series of benefits at least equal to those provided

. by the New Jersey State Health Benefits Program Blue Cross/Blue

',Shield and New Jdersey Major Medical under 14/20 series-Rider J.

C. The employer will provide, at no cost to the employee,

 dental insurance coverage pursuant to the New Jersey Dental

L contract. : |

.employees who have retired.

_Service Flan beginning on January 1, 1984,

D. The employer may change insurance carriers at his option

it

Tprovided substantially.éimilar/beneFits are provided.

E. Fursuant to authority set forth in public laws 21 of

ffTitle 40 (Chapter 11) the employer agrees to provide such

. benefits enumerated in section A and B of this Article to all
' ] g . .

i
F. A booklet describing the foregoing benefits will be

Qbruvided to each employee following the execution of. the new

.24
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ARTICLE XVI

éLDTHING ALLOWANCE
v ‘
A. A clothing alléwance in the amount of %850 in 1984 and
900 in 1987 shall be p;id by the Township of Middletown to all
officers as heretofore. |

E. In the event_nF a uniform or equipment change ordered by

the Department or Township Committes, the Township shall pay all

costs incurred. '

C. The clothing allowance as speciFied above is for the
replacement of clothing due to normai wear and tear and not for
the replacement of t;othing, equjpment or personal property of an
employee. |

D. Any employee who retires after receiving a clothing

hallowance shall -not be required to make repayment to the

.. N

)

- Township. - o o .

b
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ARTICLE XVII

FALSE ARREST AND LIABILITY INSURANCE

A. The employer w£11 keep in effect to cover each employee
in the performance of his dgty or for any litigation instituted
. alleged to have arisen in the performance of the officer s duty,
false arrest and liabilgty insurance in the amount of One Hundred
and Fifty Thousand dollars ($150,000) per incident of exposure,
:‘Three Hundred Thousand dollars ($360,000)¢aggregate. If the
Township offers to purchase a policy which would offer like or
better coverage, the Association can elect to accept either
 policy. | | |
: B. Since emplo*ees of this department are required by
; accepted tradition and'pulicy to volunteer to supress criminal
icacts and asaumé other léw enforcement responsibilities at all
;,times whether DH regul%b-duty assignment or not, and whether in

igtha Township of Middletown QP not the emplnyer agrees to obtain
- } I . ) s
{jsuch false arrest and liability cmverage in a contract of

“insurance which shall pruvide cuverage to the employee fur acts

i}
i

*Tuccuring in pursuit QF this policy beyond regular duty assignment.ﬁ‘

f‘In the event such insuhance is nmot obhtained, the employer agrees L
" to provide legaldefense for an employee against whom a civil claim;

éuur a sult s instituted and to indemnify the employee for any
! 1 , : .

.1damages awarded to a claimant. fﬁny policy of insurance obtained ;ﬁg

he i
*in accordance with this provision shall be delivered to the

'ftemployee bargaining uni} for examination and approval. i

C. The employer agrees to be bound by the provisiqng of
- d i : .
“N.J.B.A. 40:14-155. :'ﬁ

l' ‘ ‘5 i‘l‘
{ .
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ARTICLE XVIII

FPENSIONS

43:3(C)1 et

A.

The employer agrees to be bound by N.J.S.A.

seq and 43:146A-1 et seq.

B T T TP

Saame =T saD e e e TR che e et e 1, aa
i T i R r TN Ty e e T pten, 40 N - BE e -
»

=



ARTICLE XIX

VACANCIES AND PROMOTIONS

A. All vacancies which occur in the Table of COrganization
- shall be filled in accordance with all applicable Civil Service
- Btatutes and Regulations. The Administration shall provide the

. Association with a copy of said Table of Organization.
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ARTICLE XX

DISCHARGE AND SUSFENSION
!

A. The Township agrees to be bound by the terms of N.J.S.A.

40A:14-147 et seq. ’ .
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i ‘ ARTICLE XXI

GRIVEANCE FROCEDURE

A. In order to prpvide for the expeditious and mutually
satisfactory settlement of grievances, the procedure hereinafter
set forth shall be Follﬁwed. A grievance is hereby defined as any.

; cantroversy arising over the application of, or adherence to the
terms and conditions of this agreement as it affects the

- members of the Assuciation as Police Officers. A grisvance may be

| filed by an individual,jthe Assoclation on behalf pf an |

I ' individual, a group DF‘individagls orr the employer.

L BTEF 1.

Ve = e

The Fresident of tﬁe Assoclation or his duly authorized
. representative shall present and.discuss the grievance or
" grievances aorally with'the immediate supervisor within thirty (20)°

{ﬁdays of the occurance giving rise to the grievance, otherwise said

E.anawer the grievance within five (5) days from the date of the

'
]

h' . grievance shall be deemsd waived. The immediate supervisor shalli@

‘fpresentatinn.

i e TR

TR,

STEP 2. | o . - 3

gitu I1f the grievance is not resolved at step i, or if an answer -

j

- " has not been received b} the Asgociation within the time set Forthf
‘; ' . ‘ ’ :’ ' .'

;;tn step 1, the Association shall present the grievance in writinglﬁj‘
4ot t ; ! ' : .

.é@within five (5) wmrking;days; furnishing one (1) copy to the
?Pmli:e Chief and one:(IB CoOpy tp theiTownship Administrator. IfF

:.it is not filed, it is waived. This presentation shall set forth f
| K Y . : -

Lo

|

wro-
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the position of the Association. At the-request of either party,
discussion to settle said grievance may ensue. The Folice Chief
shall‘answer the grievaﬁce in writing within five (35) working daysi
after receipt of said grievance. At his option the Chief of Police,

with the consent of the!Dirattor of Fublic Safety may refer the

- handling of this step Fn the Director of Public Safety. All
: :
.actions however, in the;event the option is exercised, must be ¢

taken within the time frames as provided herein.

g Lo T
STEF 2. 3 : '

&

A. If the grievanfe is not resolved in Step 2, or if no
E‘answer has been received by the Association within the time set
Forth above, the grievance may be presented in writing to the
Maynw and Township Cnmmittee within five (3) working days. The

. Final decision of the Mayor and Township Committee shall be given

f

-in writing to the Assoc1atxon within fourteen (14) working days

: after receipt nF the grievance by the Maynr, Township Committee

i Sy

and Administrator. 7&

B. I1f the grievaqu has nat been settled by the parties in 1@
. R '
‘- Step 2 of the grievance procedure, or if no answer in writing by

:l

scthe Mayor, Township Cummittee or Administrator has been received p

: by the Associatiun withfn the time provided above, the aggrieved

party shall have the right to make a firm cholce of submitting i

i
!:'.'-

o
‘

such grievance to arbltration or to availl himself of all legal
; remedies at his disposal as provided by Title 34 of the Revised
' Statutes of New dergey.g The aggrieved employee shall make an

; election in writing, as he is not entitled to pursue both

© 31
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remedies. This written‘electinn of remedy shall be transmitted
by the President of thg\nsscciation, or his duly authorized
Representative, to thehTownship Administrator.

C. GOrievances initiated bylthe enployer shall be filed
directly with the Asguc;atiun within seven (7) days aFteﬁ the
event giving rise to thé grievgnce has occured. A meeting shall
be held within five (S)EWGPkiﬂg days‘aFter the filing of a

 gPievancE between representatives of the employer and the

b

Assoclation in an earnest effort to adjust the differences between .

the parties. In the eygnt no such agreesment has been

" msatisfactorily made within twenty (20) calendar days after such

Kl
meeting, either party may, within ten (10) calendar days

 thePeaFter, file for érpitratinn in accordance with Article XXII.;?

i
i
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ARTICLE XXII

_ ARBI TRATION

A. If a grievancé is not settled under Article XXI, such
'grievance shall, at theerqqest of e;ther_the Asgociation or the
_employer, be.reFerre& Fér bindinglarﬁitratiun to the State Board

of Mediation for théJsglectionjoF an arbitrator according to its
- rules. !ig | |
B. An arbitratiunjhearing shall no£¢be scheduled sooner than.
thirty (20) days after the Fihal decision of the Mayor and the
: Township Committee unlegs the Committee otherwise elects. 1f the
~aggrieved elects to pursue legal remedies provided by Title 34,
 the arbitration hearingishall be cancelled and the matter he
Cwithdrawn from arbitratinn. . |

C. The aﬁbitratnrlshgll‘belbound by the provisions of thig
‘tagreement and restricteé to the_appl;catiun of the facts
'zpﬁesented to him 1nvolvéng the:ghievgnce. The arbitrator shall
. also be bound by applicéble.Federal and State law in cases. He'

: Qﬁall have no authoritx:to add to, modify, detract from or alter
: 16 any way the pruvisidps aFrthis agreement or amy amendment or

: o
- supplement thereto. = J

n. The cnst&uf the services of the arbitrator shall be borne
cequally between the Asspclation and the employer. Any other
. o .
- expense incurred, including,'but not limited to, the presentation

i
;'af witnesses, shall be paid by the party incurring same.
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ARTICLE XXIII

SALARY '

i

T = S

_ A. Effective January 1, 1983, the annual base salary for
pach of the classiFicat@nns st forth below shall be as follows.

CLASSIFICATIONS lg BASE SALARY .
Sergeant ? $30, 324 %
Lieutenant " ;'A . I $33,017 ?
Captain ga | | $35,711 ;

: B. Effective January 1, 1984, the éﬁnual base sgalary for
, each of the classifications set forth below shall be as follows.
P % o : :

32,4674

Sergeant : ﬁi' | k ;
3 Lieutenant -L‘i ‘ ! : _,r$35,576 |
Captain %ﬁ j | - 28,478
C. Effective Januéry 1, 1927, the annual base salary for :
each of the clagsiFicat}cns set farth belcw.ahall be as follows. ;
Sergeant 'l: “ i, - - $35, 528 -
| Lieutenant ‘% ) $35, 233 ii
'gir‘ Captain ﬁi :f‘i?_ o 81,40 )
.” | D. Whenever an em;1oyge ¥s ass§gned in writing under the  ff 
‘Eauthohity of the Chief ;F Folice to berqum duties of higher
. Y - Lo

jfclaSEiFication for a'periud pF‘thirty (30} days or more, he shall

fareceive pay of higher rank‘FDr the entire period.
‘ ' ]

IS g

~ . {
E. In addition to the salaries provided heretofore,
' § ' : ' "
- Detectives shall be pald a differential of $500 a year in addition’
N ‘ i ' : ' P
"to the salary provided above and the longevity provided in Article,
XXV, T R
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: ARTICLE XXIV
LONBEVITY
S
: Py

A. Each employeeighall be paid, in addition to his current

. annual wage, a lungevity increment based on his years of

continuous employment in the Pclice Department in accordance with

. the following schedule.L
}l
(
YEARS OF SERVICE ' INCREMENT OF BASE FAY
Upon completion of five (5) years of service 3%
Upon completion of, ten (10) years of service 5%
. Upon completion ongithen‘(is) years of service YA
Ef Upon ccmpletinn‘UF;twentyj(ZO) years aof service BZ

B. Each emplnyee shall qualiFy for the longevity increment

. l
on the date oF the ann1ver5ary oF emplcyment and such increments
Ehall be paid from and.aFter such date.

. During the calendar year uF 19835 all longevity wWill be

based on Sergeant’s salary.

‘.1 t

. During the calendar years 1986 and 1987 all longevity

v

Jwill be based on each employee’s pwn:salary.

o
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. ARTICLE XXV

TERMINALILEHVELAND TERMINAL FAY

A.

.}

An employee whose employment is terminated either

3

~voluntarily or because of disability shall be entitled to terminal .

leave for such accrued leave as set forth and provided for in

Article VIII and Article XII of this agreement.

B.

)l

If the Laws of; New Jersey do not permit the lump sum

provided in the option set forth ahove, the accumulated vacation

and sick leave shall be granted as terminal leave in the amount i
" set forth in Article VIII and Article XII of this agreement. f
SN ; ‘ _
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U ARTICLE XXVI

- MAINTENANCE OF OFERATIONS

A. It is recognized that the need for continued,
uninterrupted operations of the Township’s Departments and
~Agencies is of paramount importance to the citizens of the

|
- community that there should be no interference with such

"
It

operations. Lo

i

B. The ﬁssuciafion‘cnvenants and agrees that during the term;
i of this agreement neither the Association nor any person acting inL
. its behalf will cause, éuthorize or support, nor any of its |
} mémbers take part in‘an; strike (i.e.; concerted failure to report
:Far duty, or willful ab%ence of an employee from his position, or
.a stoppage of work or absence in whole or part from the full,
qfaithFul and proper peqformance QF the employee’s du£ies of
-employment) work stoppage, slow down, walkout or other job action |
f again5t the Township; ;f" ;- ;
iﬁ.. C. The Association agrees that it will make every reasonable .
é;gFFort to prevent itsg m;mbers Frqm participating in any strike,’ sy
;Awork astoppage, slcw‘dowp or uther éctivity aforementioned
i'including but not limited to publicly disavowing such action and J- 
étdirecting all sucﬁ‘menbers who participate in such activities tn
icgase and desist Froq same immediate;y and return to work along

i w;th such other steps as may be necessary under the circumstances;é

:and to bring about compliance with its order.
D. In the event uf a stﬁikg, slow down, walk out or job

ﬂgactinn, it is cuvenanted and agreed that participation in any such\

i

N

+ o e fnln Z

LI et A - o I e . L >.:\'.‘..‘.l..q“. VAT Var -"."'."."V'l'f("ef!‘:i R o | R~ O AT S '."_-.f‘a"'k"::‘-?;‘." v it



W i o

o

action by a member of the Association shall entitle the Township
to take appropriate disciplinary action including the possibility

of discharging, accoarding to applicable law.

E. Nothing contained in the agreement shall be construed to

limit or restrict the Township in its right to seek and obtain
such judicial relief as it may be entitled to have at law or in
equity for an inJunctioﬁ for damages or both in the event of such

breach by the Association or nmembers, of this Article.
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. ARTICLE XXVII

EDUCATIONAL INCENTIVE '

A. Employer agrees to pay each employee covered by this
agreement in additiorn to his annual salary, an educational

incentive based upon the following table. -

1. Associate Degree %100
2. Bachelor‘s Degree $250
3. Master’s Degree +400

B. The employer ééreea to pay each employee covered by this
agreemaent full reimbursment far college tuition and required books
for college courses. ‘I# is understood and agreed that the degree
referred to shall be in subject matter related to police

Aresponsibility.‘ This shall include; in addition to Folice
. Secience, Busin95§ Administration, Chemistry, any of the branches
of Labortory and Investigative Science, or Engineering reasonahly
relevant to police investigation or experience, Law, Social
‘{Sciences, Criminology,-Fplice Administration, Criminal Justice or
aPublic Administratian.'{The enqmeration of these course offerings
?ﬁs not intended to limiﬁ, but ?o qgscribe the broad range of
';education necessarily,Félevantltalpolice work. All courses taken
-;while employed by}hiddlétown Township Folice will be subject to
iprinr‘written approval ;F the Director of Public Safety.

Il
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ARTICLE XXVIII

LIFE INSURANCE

A. The employer sﬁall provide each employee with Term Life
Insurance having a death benefit of twenty thousand dollars
($20,000) plus double indemnity for accidental death. If the
Township purchases a policy which would offer relative or better
caoverage, the Association can elect to accept either policy. The
policy shall be a term,iliFe insurance policy and shall provide
that it may be converted by the individual to an individual whole

life policy at the termination of employment or retirement.
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ARTICLE XXIX

DURATION

A. The term of this agreement shall be from January 1, 17895
through December 31, 1%987.

B. In the absence of written notice given not more that one
hundred eighty (120) nar less than one hundred fifty (150) days
_prior to the expiration date by either party, this agreement shall
automatically be renewed for a period of another year, and from
vear to year théreaFter, until such time as appropriate notice is
given prior to the annual expiration in accordance with the terms
of this article. |

C. If, following receipt of such notice, negotiations have
: not been completed prior to termination date,this agreement may be
extended for qﬁ-a&ditimnal thirty (30) days from its termination
date, upon fifteen (15) days notice in writing by either party to

L

the other. B

D. In such eveqt,&hnwever, and if an extension. is accepted,
Lany ;hanges made shallgPe effective as of the expiration date. IF;
L the parties fail to rea#h an agreemsent either before the

s termination of the dategthe gxtended period terminates, this

.y

-3agreement shall terminate.
|
I
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" Township Clerk o,

ARTICLE XX*
SCOFE OF AGREEMENT
kit
This Agreement represents the‘issues which the parties have

negotiated. Any other disputes concerning the terms and
conditions of employment which arise during the term of this
Agreement, the application of leic;, regulations and the terms DF!
this Agreement shall be:subject to binding arbjtration as provided
herein.

IN WITNESS WHEREDOF, the parties havé, by their duly

auvuthorized representatives set their hands and seals this

g{_{ day of Jou& 1986

ATTEST® TOWNSHIP OF MIDDLETOWN
Herbert E. Bradshaw , Dlgq@boeckel, Mayor

Township Administrator

ATTEST: .. SUPERIOR OFFICERS

ASSOCIATION OF ;

" MIDDLETOWN TOWNSHIF

\JO LA Ly ,O C&Zg&,

Lawrénce J. Cellald i

es J. Kerrigan
ting President
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