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AGREEMENT
Between

The County Prosecutor of Essex County
and

The Essex County Assistant Prosecutor’s Association

(January 1, 2004 — December 31, 2005)
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- ARTICLEI

PREAMBLE

THIS AGREEMENT has as its purpose the promotion and maintenance of a
harmonious relationship between the Essex County Prosecutor (the “Prosecutor”™) and the
members of the Essex County Prosecutor’s Associaﬁon (the “Association”} in order to assure
the continued efficient and progressive service to the public by the Office of the Prosecutor

of Essex County, New Jersey.



ARTICLE I

RECOGNITION

THIS AGREEMENT entered into this day of September, 2004 between the
Prosecutor and the Association, duly appointed representative of all full time Assistant
Prosecutors employed by the Prosecutor, cxéluding the First Assistant Prosecutor, Deputy
First Assistant Prosecutors, Chief Assistant Prosecutors and Executive Assistant Prosecutors,
represents the complete and final understanding on ‘all bargained issues between the

Prosecutor and the Association.



ARTICLE I

RIGHTS AND RESPONSIBILITIES OF

THE PROSECUTOR AND

THE BOARD OF CHOSEN FREEHOLDERS

In order to administer effectively the affairs of the Prosecutor’s Office ana to serve
properly the public, the Prosecutor hereby reserves and retains, as public employer, all the
powers, rights, authority, duties and responsibilities conferred upon and vested in the
Prosecutor by law prior to the signiz;g of this Agreement.

Nothing contained in this Agreement shall operate to deny or to restrict the Board of
Chosen Freeholders of the County of Essex in the exercise of aﬁy and all rights,
responsibilities and authority conferred upon ‘and vested in them by law prior to the signing

of this Agreement.



ARTICLE IV

PAYROLL DEFERMENT

Employees are subject to one (1) week deferred pay.

st



ARTICLE V

HOURS OF WORK

A. The normal work day for all members of the Association shall be eight hours a day.
Generally, the work day will commence at 8:30 am. and shall conclude at 4:30 p.m.,
however, it is expected that sufficient time will be devoted to the work of the office to ensure
the proper prosecution of all cases. -

B. Members of the Association will be allowed alternative shifts to the regular work day
only after written request is made to the Prosecutor and said request is approved in writing by
the Prosecutor or designee. i

C. Compensation for weekend and holidz;} pre-indictment screening duty will be earned
as follows:

1. $175.00 per day for the designated Assistant Prosecutor/Director.
2. $140.00 per day for the designated supporting Assistant Prosecutor.
D. Assistant Prosecutors who are assigned to work other holidays under special

assignments, ¢.g.. Election Day duty, shall be entitled to additional leave time as follows:

1. One additional Administrative [.eave Day will be awarded to members so
assigned who work one-half day.

2. Two additional Administrative Leave Days will be awarded to members so
assigned who work one full day.



ARTICLE V1

HEALTH BENEFITS

A. Hospitalization and medical-surgical and major medical insurance shall be paid for
by the County of Essex (the “County”) except as set forth belc;';av, provided the employee is
active and works 20 or more hours a week. The insurance and premium payment therefore
shall cover the employee, his or her spouse and any dependent members of the employee, as
defined by the plan, under the age of 23 years, except as set forth below. Eligibility for an
unmarried child who attains age twenty-three (23) while eligible under the County’s health
benefit program may be continued until the eng of that calendar yeat.

An Employee may select the County’s Tm&itional Self-funded Reinsured Medical
Benefits plan administered through a third party administrator. Coverage includes basic
hospitalization, medical, surgical and major medical coverage subject to the applicable
deductible. Employees must contribute toward the premiurn, as determined by the County,
through payroll deduction. In addition, all employees hired on or after May 1, 1994 are
subject to a twenty-five (25) percent co-pay for dependent coverage. All bargaining unit
employees working for the Prosecutor on or before May 1, 1994 will be considered “vested”
in the current health care coverage and will not be required to pay a 25% co-pay for
dependent coverage.

In lieu of the traditional self-funded plan, the employee may select a point of service
program or an HMO. If the premium for the HMO is greater than the premium for
6. |
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the traditional plan, the employee must assume the difference in cost through payroll
deductions.

The County reserves the right to select insurance carriers who shall provide benefits
as long as the benefits are not less than those currently provided by the County.

B. Pre-admission review, as set forth in Exhibit C, is made a part of this agreement.

C. Second surgical opinion, as set forth in Exhibit C, is made a part of this .
Agreement. |

D. A prepaid drug prescription plan paid for by the County shall be continued in
effect provided the employee is ac;ive and works 20 or more hours a week. The County
reserves the right to select the insurance carrier who shall provide such benefits. The plan is
subject to the following co-payments:

1. Five dollars ($5.00) for generic drugs; and
2. Ten doilafs ($10.00) for non-generic drugs.

Effective January 1, 2005, the prescription drug plan co-payment will be
increased as follows:

1. Ten dollars ($10.00) for generic drugs; and

2. Fifteen dollars ($15.00) for non-generic drugs.

The County will continue a mail order prescription program.

E. A $4,000 life insurance dea:h benefit is provided by the County, provided the
employee is active and works l20 or more hours a week. This benefit applies to employees

and not their eligible dependents.



F. Retiree Health Benefits

The County will provide health benefits as described in Part I to employees who

retire and fulfill all the requirements and criteria of Part IT of this Section.

Part I

A. The coverage outlined in this provision is for the eligible
Retiree and his’her dependents as defined in the Plan.
Documents governing this benefit and subject to any
conditions and stipulations are set forth herein. Upon the
death of the retiree, all coverage pursuant to this
provision shail be terminated at the end of the calendar
month in which the covered employee died.

B. All coverage provided pursuant to this provision shall
be limited to the County Point of Service Plan or the
County offered Health Maintenance Organizations (HMO’s).
The County reserves the right to amend or change this
coverage and the plan to any extent necessary, including
changing the service provider, provided the level of coverage
provided to retirees will be at the same level as contained in
the current Plan document on the date this agreement is signed.

C. The County will provide Prescription Drug Plan benefits to
eligible retirees at the same level as provided to active employees.

D. At such time as the eligible retiree becomes Medicare eligible, the
eligible retiree will assume the cost of any Medicare coverage. It
is expressly understood that the County will provide only
supplemental coverage to Medicare.

Part iI

e i,

In order to be eligible for the health benefits described in Part I, the employee
who retires must: .
A. Have twenty-five (25) years or more of service credit in any

of the following: the State Public Employment Retirement
System of New Jersey (PERS); the Essex County Empioyment



Retirement System (ERS); the Police and Fire Retirement
System of New Jersey (PFRS); or the Consolidated Police
and Fireman’s Pension Fund (CPFPF); and

B. Be actively employed with the County of Essex on the date
this provision was made part of this agreement (June 10, 1998);

and g

C. Have a total of ten (10) years of employment service with the
County of Essex prior to his’her retirement; and )

D. Have been an employee of the County of Essex immediately
prior to his/her retirement; and

E. Not elect a vested and deferred retirement; and

F. Not elect or take a disability retirement with less than 25 years
of service credit in PERS, ERS, PFRS or CPFPF; and

G. Not receive payments or stipends or any kind of premiums,
charges or the like for retiree medical benefits coverage
from any employer; and v

H Not receive health benefits coverage from a source
other than Essex County; and

L Not be eligible to receive health benefits coverage from a
source other than Essex County; and

I Not be an active employee who is eligible for retiree health
benefits initially provided by a non-County operated
predecessor to a current Essex County agency, for example,
the Essex County Welfare Board; and

K. Not be a retired employee of a non-County operated predecessor
10 a current Essex County agency, for example, the Essex
County Welfare Board, who is currently receiving health benefits
fromn that predecessor agency.
Not withstanding the requirements set forth in Paragraph A of Part II, and subject to

all remaining terms, conditions and eligibility requirements contained in Part II, employees



who elected retirement between January 1, 1998 and the date this provision was made part of
the agreement shall be eligible for coverage outlined in this provision, provided that the first
date of retirement occurred between January 1, 1998 and the date this provision was made a
part of this agreement. |

In the event that a retiree ceases to be eligible for, or tofreceive, health beI;eﬁts from
an employer or source other than Essex County and he/she then meets all the requirements of

Part II, he/she shall be entitled to the benefits described in Part I of this provision.

10.
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ARTICLE VH

HOLIDAYS

The following days are recognized paid holidays, except as modified herein:
New Year’s Day
Martin Luther King’s Birthday
Lincoln’s Birthday
Washington’'s Birthdaj; -
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving

Christmas Day

11.



ARTICLE VIl

VACATIONS

A Assistant Prosecutors will be granted vacation leave with péy as follows:

1. Assistant Prosecutors will receive, starting from the date of hire, one
and two-thirds (1-2/3) vacation days for each month of work completed.

2. After one complete year of service through the ninth complete year,
twenty (20) vacation days.

3. After nine years of service, twenty-five (25) vacation days.
B. Assistant Prosecutors Directors/Supervisors will be granted vacation leave with pay

as follows: "

1. Starting from the date of appointment, two and one-twelfth (2-1/12)
vacation days for each month of work completed.

2. After one complete year of service, twenty-five (25) vacation days.
No side agreement or prior policy can modify the annual twenty-five
(25) vacation day maximum set forth in this agreement.
C.  Assistant Prosecutors appointed by the fifteenth (15™) of the month shall receive full

credit for time earned that month and each month worked thereafter.

D. An employee who terminates between the 1® and 8™ day of the month shall not
receive vacation credit for that month. An employee who terminates on the 9 to the
23" of the month shall receive one-half vacation credit for that month. An employee
who terminates on the 24™ day of the month or thereafter shall receive full vacation
credit for that month. |

12.
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In scheduling requested vacation periods, seniority shall prevail. The
scheduling of any vacation period is subject to the approval of the Prosecutor
or designee.

An employee may be credited with vacation leave in each appropriate
calendar year prior to the vacation leave actually being earned on the
assumption that the employee will be employed for the full caler;dar year.
However, an employee whose service is terminated or who is placed on a
leave of absence without pay prior to the end of the calendar year shall have
all nop-eamed vacation leave that was used deducted from his/her paycheck.
Vacation leave should be utilized in the year that it is granted to an employee.
Vacation leave not used in a calendar year because of busim;:ss nec;:ssity shall
be used during the next succeezmg year only, and shall be scheduled to avoid
loss of leave. This shall be done with the approval‘ of the Prosecutor. In no
event shall any employee be permitted to carry over more than one full year of
allowed vacation leave into a succeeding calendar year.

Part-time employees who work more that twenty (20) hours a week shall be
eligible for vacation days on a prorated basis.

Temporary, part-time (except as noted above), and seasonal employees shall
not be eligible for any vacation benefits.

E@p&oyces who separate service shall be entitled to vacation benefits as

follows:

13.
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1. In the event of death of any active employee, there shall be paid
to his/her estate all accumulated and all unused vacation days normally
granted the employee for the calendar year.

2. Any employee who retires . :suant to the requirements
of his/her retirement prograra shall be entitled to all accumulated
and all unused vacation days normally granted the empioyce for the
calendar year.
3. Any employee who resigns or is terminated and is not eligible
for retirement pursuant to the requirements of his’her
retirernent program shall be entitled to all accumulated
vacation days, and a pro-rated amount of the current year’s
unused vacation time.
4.  Anemployee is liable for vacation days taken in excess of
his/her entitlement and the County may initiate an action
to recoup any overpayments made. .
No vacation may be taken unless approved by the ?rdsecutor or designee.
An employee who is on an approved leave of absence without pay shall -
not earn vacation credits while on such leave and shall not be granted
vacation leave based upon prior earned credits unti! he/she returns to
active status. Upon return to active status, an employee who has been
on an approved leave of absence without pay shall receive vacation
leave in accordance with the provisions of this agreement.
Periods of employment before and after a suspension or leave
without pay shall be considered continuous. However, the period
of time on a suspension or leave of absence without pay, except
for military leave, shall not be included in calculating years of

continuous service.

14.
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An employee who becomes ill or incapacitated while on vacation
may, upon proper notification and physician verification to tﬁe
Prosecutor or designee, transfer time required for iflness or
incapacity to available sick leave credits. However, the transfer
shall not extend the date of return from vacation unlcss otherwise

approved by the Prosecutor or designee.
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ARTICLE IX

BEREAVEMENT

A. Leave time of up to five (5) days will be awarded as bereavement time, for the
absence from work of any Assistant Prosecutor, when such absence is the result of the death
of a spouse, child, parent, step-parent or legal guardian.

B. Leave time of up to three (3) days will be awarded as bereavement time, for the
absence from work of any Assistant Prosecutor, when sﬁch absence is the result of the death
of a mother-in-law, father-in-law, sister, brather, gandpareng or any other family member
living within the household not specifically mentioned herein.

C. Said days are exclusive of other approved leave time provided for under this
contract.

D. Reasonable verification of the event may be required by the Prosecutor.

16.



ARTICLEX

FAMILY LEAVE

'All requests for a leave of absence to provide care in the event ofth;: birth or
placement for adoption or foster care of a child, a serious health condition of a family
member or a serious health wndiﬁon which causes an employee to be unable to perform
his/her job function shall be subject- to the approved Policies and Procedures promulgated by
the County of Essex pursuant to the State of New Jersey Family Leave Act, and the Federal

Family and Medical Leave Act.

17.



ARTICLE X1

ADMINISTRATIVE LEAVE

A. Assistant Prosecutors shall be entitled to three (3) administrative leave days per year
with pay. '

B. Administrative leave days shall not accumulate from year to year.

C. Upon termination of service, Assistant Prosecutors shall be paid for all unused
administrative leave days due in that calendar year on a prorated basis.

1. Upon termination of service Assistant Prosecutors and Assistant
Prosecutor/Directors and Supervisors with a minimum of
three (3) years service who resign in good standing on or
after April 1* of any calendar year.shall be paid the full
amount of unused administrative leave due in the calendar
year without proration.

2. Assistant Prosecutors hired and assigned directly to a trial court
section or as Directors/Supervisors with a minimum of two
(2) years service who resign in good standing on or after
April 1® of any calendar year shall be paid the full amount

of unused administrative leave due in that calendar year
without proration.

PROCEDURE:

A. Request for the utilization of administrative leave days should be made in writing
to the Assistant Prosecutor’s immediate supervisor, whenever possible, at least three (3)
working days prior to taking such leave and then submitted to the Prosecutor or designee for

approval.

18.



B. Approval of these requests shall be subject to consideration of any potential
scheduling conflicts and other office personnel needs.

C. Where, within a section, multiple requests are made for over-lapping days which
would present some conflict, supervisors should resolve said conflict by granting requests on
the basis of seniority within the section. .'

D. Administrative leave days may be taken in units of one (1) full day or
multiples thereof and may be mken_x}n conjunction with vacation leave.

E. Priority in granting personal leave by the Prosecutor shall be as follows:

1. Emergencies;
2. Observation of religious days;
3. Personal business; and |

4. Other personal affairs.

F. Upon hire, administrative leave days will be prorated during the first year of

employment.

19.
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ARTICLE X1

SICK LEAVE

DEFINITION: |
Sick leave shall be defined as a required absence from work due to a personal illness,
accident, exposure to contagious disease or attendance of a family member who is seriously
ill.
POLICY:
A. During the first year of employment, Assistant Prosecutors shall eam sick leave as
follows; ]

e

1. Starting from the date of hire, vntil one (1) full year of service, one
and one-fourth (1-1/4) days per month.

2. After one (1) complete year of service, through three (3) complete
years of service, fifteen (15) days per year.

3. Assistant Prosecutors shall earn twenty (20) days per year following
the completion of their third full year of service.

B. Assistant Prosecutors absent for five (5) or more consecutive working days must
present medical certification to their supervisor upon their return to work. The Prosecutor
reserves the right to require a medical certificate whenever sick time is taken.

C. Sick leave will accumulate without limitation.

D. Upon retirement, Assistant Prosecutors will be eligible for sick leave

reimbursement under the existing Essex County retirement provisions.

20.



PROCEDURE:
Assistant Prosecutors shall notify their immediate supervisor of their expected
absence from work due to illness no later than fifteen (15) mimutes after their scheduled

starting time.

21



ARTICLE XilI
OVERTIME

A. Overtime shall be effective September 1, 1997.

- B Overtime compensation shall be limited to extraordinary circumstances that
necessitate an Assistant Prosecutor to work additional hours. Overtime does not pertain to
the regular duties of an Assistant Prosecutor, including but-not limited to normal trial
preparation, witness preparation, legal research and other administrative duties.

C. Overtime at the hourly rate of one and one-half times base salary shall be paid
whenever any emplo.yee works adéitional hours that constitute extraordinary circumstances,
as defined by the Prosecutor. Only overtime which is approved in advance and verified in
writing by the Prosecutor or designee will be paid. A list of designees authorized to approve
overtime will be made available at the beginning of e;ch calendar year. If the Prosecutor
does not create such 2 list, then only the Prosecutor can authorize overtime.

D. This provision does not pertain to the Saturday/Holiday Complaint Screening
Program or Election Day Duty pursuant to Article V Hours of Work. '

E. Effective January 1, 2001 any Assistant Prosecutor covered under this agreement
who is assigned to the Homicide Squad shall receive & yearly bonus of six thousand dollars
($6,000) representing compensation for stand-by duties as well as for time called in and
actually worked beyond the normal workday. The yearly bonus shall be prorated for
employees who are not assigned to the Homicidc Squad for the entire year.

F. A maximum of forty (40) hours overtime per month will be paid overtime. Any
overtime over and above forty (40) hours will be compensatory time at one and one-half

22.
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hours for every hour of work. This will accumulate year to year. Upon termination of
employment, all accumulated compensatory time shall be pazd at the rate which it was
earned.

G. Any Assistant Prosecutor who works an approved period of time shall submit a
certified overtime report to the Prosecutor or designee (on forms pr&scn’béa by the
Prosecutor) on the next regular working day. A separate overtime report must be submitted
for each day on which a staff mem‘ber worked overtime and the overtime assignment itself
must be briefly described in the allocated space on the overtime report.

H. Such report must be properly certified by. the Prosecutor or designee who
authorized the overtime. Authorization to work overtime hours must be obtained from the
Prosecutor or designee prior to working overtime. Reasonable exceptions to such prior
authorization where time is of the essence will be permitted for good cause shown.
However, only the Prosecutor, not a designee, may retroactively authorize overtime.

I. Compensatory time at one and one-half hours for every hour worked may be tai;en
in lieu of paid overtime.

J. Compensatory time may be taken at any time during employment subject to the
prior written authorization of the Prosecutor or designee.

K. The Prosecutor’s approval or disapproval is final and is not subject to appeal or

review by the requesting Assistant Prosecutor.

23.



ARTICLE XIV

SALARIES

A. Inlieu of a percentage salary increase for Assistant Prosecutors for the year 2004,
the parties agree that effective August 1, 2004, base pay for Assistant Prosecutors on the
payroll at the time the contract is raaﬁcd shall be governed by the Salary Schedule, a copy of
which is attached herewith as Exhibit A. Each employee will be placed at a level and step in
the Salary Schedule as per the 2004 Placement Table, attached herewith as Exhibit B. All
changes to base pay will be retroactive to Kugust 1, 2004, the date the Salary Schedule
(Exhibit A) and the 2004 Placement Table (Exhibit B) are to be implemented.

B. The parties agree to a zero percent (%) contractual increase to base pay for the
year 2005. Effective January 1, 2005, all Assistant Prosecutors who have not reached ihe
applicable salary maximum established by the Salary Schedule (Exhibit A), will receive a
one step increment as per the Salary Schedule (Exhibit A).

C. Placement of a newly hired Assistant Prosecutor at a particular step in a
designated level in the Salary Schedule (Exhibit A) will be commensurate with experience

and current assignment and is solely within the Prosecutor’s discretion.

24,



D. Transfer to a new assignment or unit and/or changes in an Assistant Prosecutor’s
title as the result of promotion, demotion, disciplinary action, or lateral move will result ina
re-evaluation by the Prosecutor of the appropriate level and step within a level for that
Assistant Prosecutor and may result in a reduction or increase in salary.

E. NothinginthisAg‘eementshal}beconsmwdorin@rpretedtoﬁmjtth;Iightsof
the Prosecutor pertammg to demotions, disciplinary actions, or lateral moves which may
result in a reduction of salary. )

F. The terms Junior, Advanced and Senior, as used in the Salary Schedule (Exhibit
A) are limited to the specific definitions as set forth in the Schedule and are not
interchangeable with the commonly used terms Junior and Senior Trial Partner.

G. TRIAL ATTORNEY STATUS

Assistant Prosecutors who attain Junior Trial Attorney status will be placed in Level
Two on the Salary Schedule (Exhibit A) and will receive a minimum compensation of
$45,000 plus one step if the Assistant Prosecutor has served for a least one full year ﬁ'om:the
date of hire in the Essex County Prosecutor’s Office prior to attaining Junior Trial Attorney
status and two steps if the Assistant Prosecutor has served for at least two full years from the
date of hire in the Essex County Prosecutor’s Office prior to attaining Trial Attorney status.
For example, an Assistant Prosecutor who attains Junior Trial Attorney status after serving

18 months from the date of hire in the Essex County Prosecutor’s Office will receive a

minimum salary of $45,000 plus one step. The Assistant Prosecutor will not qualify for a



second increase pursuant to this paragraph upon the second anniversary of the Assistant
Prosecutor’s employment but the Aséistant Prosecutor may qualify for additional salary
increases under other provisions of the contract. It is anticipated that there will be no more
than ten additional Assistant Prosecutors who will become Junior Trial Attorneys between
September 1, 2004 and December 31, 2005. "

H. An employee must be on the payroll on the effective date of the increase in order to

receive the payment.

26.



ARTICLE XV

EMPLOYEE DEVEOPMENT FUND

A. Effective in 1996, the County of Essex will pay two hundred, seventy-five dollars
($275.00) per Association employee toward the Essex County Assistant Pfésecutor’s
Association’s Employee Development Fund for purposes not covered by the collective
bargaining agreement between the partles (i.e. reimbursement of payments made to the New
Jersey Clients’ Protection Fund and the Attorney Tax for the Fair Auioﬁxobilc Insurance
Reform Act of 1990 during the course of employment with the Essex County Prosecutor’s
Office). In 1997 and every year thereafier, the amount shall be”two hundred and forty-five
dollars ($245.00) per Association employee. )

B. The total amount of money paid to the Association will be determined by the
number of Assistant Prosecutors actually employed at the time this agreement is executed by
the Prosecutor. For each year thereafter, it will be determined by the number of Assis;ant
Prosecutors employed as of April 1 of each year.

C. The Association will establish a separate trust account with a local financial
establishment and shall be solely responsibie for the administration and disbursement of all
money allocated to said fund. The Aséociaﬁon, through the establishment of a trust account,
agrees to defend, indemnify and hold harmless the County and Prosecutor from all

responsibilities attendant to the operation of the fund.
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ARTICLE XVI

MANAGEMENT RIGHTS

A. The Prosecutor hereby retains and reserves, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested-in the Prosecutor pﬁor to the
signing of this Agreement by the laws and constitution of the State of New Jersey and of the

United States, including, but without limiting the generality of the foregoing following

rights:

1. The executive management and administrative control of the
Prosecutor’s Office and its properties, facilities, and its employees
utilizing personnel methods and means of the most appropriate
and efficient manner possible as may fmm time to time be
determined by the Prosecutor.

2. To make rules of procedure and conduct, to use improved methods
and equipment, to determine work schedules and shifts, as well as
duties, to decide the number of employees needed for any
particular time and to be in sole charge of the quality and
quantity of the work required.

3. The right of the Prosecutor to make such rules and regulations as
he/she may from time to time deem best for the purpose of
maintaining order, safety and/or the effective opetatzon of
the Office.

4. To hire all employees and to promote, transfer, assign or retain
employees in positions within the Office of the Prosecutor.

5. To terminate the employment of employees in the event of

lack of funds or under conditions where continuation of
such employment would be inefficient and nonproductive.

28.



B. Not withstanding any provision in this contract which may be interpreted to the
contraty,‘ﬂle Prosecutor reserves the right to terminate any employee with or without cause
and with or without notice. There is no right of appeal of this decision. This paragraph
supersedes any County policy or regulation or other paragraph(s) in this contract and shall
ot be modified or altered in substance, scope or application except in writing signed by the
Prosecutor and adopted by resolution of the Board of Freeholders as a change to this
contract.

C. The exercise of the foregoing powers, rights, authority, duties and responsibilities of
the Prosecutor, the agloption of poii;:ies, rules, regulations, code of conduct and practices in
the furtherance therewith, and the use of judgment and discretion in connection therewith,
shall be limited only in conformance with the Constitution and Laws of New Jersey and of

e

the United States.
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ARTICLE XVII

DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Prosecutor or by any
of his/her agents against the Association or against the employees representéd by the
Association because of membership or non-membership or ac;tivity or non-activity in the
Association. Nor shall the Prosecutor discriminate in favor of, or assist, any other labor
organization which m any way aﬁ'ects the Association’s rights as certified representative for
the period during which the Association remains the certified representative of the
employees. Neither the Prosecutor nor the Assoc;iaﬁon shail discriminate against any
employee because of race, color, religion, creed, sex, political affiliation, age or national
origin. The Prosecutor will cooperate with the Association with respect to all reasonable

requests concerning the Association’s responsibilities as certified representative.
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ARTICLE XVIH

NEGOTIATION PROCEDURE

A. The parties agree to enter mto collective negotiations over a successor Agreement in
accordance with State law in a good faith effort to reach agreement.

B. The parties mutually pledge that their representatives shall have the authority to
make proposals, consider proposals and n-make-' counter-proposals in the course of
negotiations. Any agreement arrived at by the negotiating representatives will be submitted
to the County, Prosecutor, the Board -of Chosen Freeholders and the members of the

Association for ratification, decision or vote.
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ARTICLE X1X

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to faw, then such prévision or
application shall not be deemed valid and subsisting, except to the extent permitted by law,

but all other provisions or applications shall continue in full force and effect.
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This Agreement represents the complete and final agreement between the parties and
is contingent upon ratification of the membership and the approval of the Essex County
Executive and Essex County Board of Chosen Freeholders. All proposals, whether
written or oral, presented by either party during the course of negotiations are deemed
withdrawn and not a part of this Agreement. This Agreeme—'r;t cannot be modified except
by a writing signed by all parties.

IN WITNESS WHEREOF, the parties have by their authorized representatives set
their hands and seals this 7’ﬂ day of September 2004.

ESSEX COUNTY ASSISTANT FOR THE ESSEX COUNTY PROSECUTOR
PROSECUTOR’ S ASSCCIATION

Gary B%danszg, President Paula Dow, Acting (founty Prosecutor

FOR THE COUNTY OF ESSEX

Aoty

Joseph N })ﬁ/ incenzo, County Executive

4

WArianne Davis, Clerk of the Board of




SALARY SCHEDULE

LEVEL DESCRIPTION

One

RANGE

STEP
VALUE

NUMBER
DF STEPS

Entry
Screening/Megan's Law/D.V./P.T.|. (Junlor)
Juvenile (Junior)

$41,000 - $52,000

$1,833

Two

Screening/Megan's Law/D.V./P.T.I. {Advanced)
Juvenile (Advanced)

Grand Jury (Junior)

Trial/Squed* (Junior)

Appeliate (Junior)

$45,000 - $62,000

$2,125

Screening/Megan's Law/D.V./P.T .. (Senior)
Juvenile (Senior)

Grand Jury (Advancad)
Trial/Squad (Advanced)
Appeliate (Advanced)

$62,000 - $82,000

$2727

11

Four

Grand Jury (Senior)
Trial/Squad (Senior)
Appeiiate (Senior)
Supervisors {Screening)

$60,000 - $68,000

$2,023

Five

Direclors

Supervisor (Trial)

—._|Special Assistant**

$78,000 - $110,000

$3,200

13

10

Entry - no prior experience or minimal prosecutor experience: substantial training required
Junlor - no prior experience in new job assignment; substantial tralning required in new
Advanced - developed special skills and experience in current job assignment.

Deputy Chief Assistant Prosecutors***

$104,000 - $115,000

$3,667

3

*Squad refers to an investigative section

ggﬁ%ﬁo%?ﬂo?ﬂmnﬂ:oﬁ
uniquely capable of assuming primary

|responsibliity for specialized, complex

assignments. Based on current assignment,

Senlor - substantial experience in present assignment. Requires minimal supervision and
mentoring less experienced assistants In current assignment,

EXHIBIT A

poition.

capable of

|***Salary contingent on remaining In position,



2004 - PLACEMENT TABLE
Effective August 1, 2004, salaries for Asslstant Proséciitors will be at s_o-"ns._ i -
and step set forth below, or the pre August 1, 2004 rate, whichever s highar.
EMPT 2004 2008 ) A 0 2008 ] . o004 2004 | EMP. 2008 | 2008
NO, level steps NO, level steps NO. level steps NO. _omo_ e.mva
1 4 7 B 15 i 118 3 1 406 5 5
2 4 8 38 1 2 117 5 1 407 8 0
3 3 1 Ww 5 ] 118 3 4 408 3 6
4 2 3 38 3 ] 118 3 1 409 3 "
5 3 5 39 4 7 120 8 0 410 1 3
6 4 4 40 4 ] 121 3 7 411 4 4
7 2 1 - 41 5 4 122 3 8 412 2 1
8 1 2 42 4 ] 123 6 0 413 4 7
9 2 1 43 -] 5 124 4 . B 414 4 7
10 3 1 49 4 7 125 5 4 415 3 3
1 3 2 50 4 5 128 3 3 417 4 5
12 3 1 51 4 L4 127 3 2 418 4 13
13 3 4 52 [ 7 128 3 7 420 3 2
14 4 4 53 1 2 120 4 8 421 5 5
15 5 3 54 [ 1 130 4 4 422 2 1
16 3 4 100 2 3 131 3 1 424 2 1
17 3 3 [} 2 3 132 3 3 425 3 8
18 2 3 102 3 3 133 5 4 426 5 7
19 3 4 103 5 7 134 2 3 428 3 )
20 5 5 104 3 9 135 3 2 429 3 1
21 1 3 105 5 4 138 2 3 430 3 3
22 4 11 108 2 3 150 2 3 41 3 4
23 4 3 07 2 5 300 4 8 432 3 7
24 4 5 108 3 ] 301 4 10 433 1 0
25 4 7 109 2 5 302 5 3 434 14 0
25 1 2 110 3 3 304 4 6 435 2 3
29 4 ] 111 4 4 305 4 ] 435 1 0
30 4 12 112 4 9 400 5 2
i 3 3 113 5 5 4014 3 4 .
a2 3 4 114 5 1 402 4 11
] 3 5 115 1 2 405 2 3
EXHIBIT B




EXHIRIT £

Pre-Admission Revi

Pre-Admission Review was established to provide a balanced and comprehensive professional
review process with the objective of reducing unnecessary hospnal admissions and procedures.
Registered nurses trained and certified in utilization review, in conjunction with staff physicians,
conduct the process which allows for the development of flexible and highly individualized program
_ to meet the needs of the County of Essex and the employees. Experience shows that a peer
discussion process (physician to physician) is the only effective way to gain true cooperation from
the providers affected by the process.

The pre-certification process is implemented as a monitoring tool in the total case management
process by facilitating early intervention which allows the review process to influence the site of care
and the utifization of tedical resources snd services associated with the diagnosis. Early intervention

bythePeetRmeWprocessfostersaqmnofcoopmonvmdapamﬂnew:yfortheeﬁm

o fbe revi

The total “utilization mansgement™ process includes the pre-certification “point of entry™,
concurrent follow-up review throughout the confinement, discharge planning, and short-term case
management following discharge. When the process identifies those situations of catastrophic
potential and those which are fikely to reach the stop-loss threshold, large case management can be
recommended.

Benefits to the Employee

- Maximizing employees’ health care benefits

- Ensuring the highest quality of treatment for employees and their families

- EEminating unnecessary procedures and excessive hospital stays

- medmgmpbymwnhaconﬁdmmlhmAdvmlmewhmquemﬂnsabom
health care can be answered by health care professionals.

All that is required is that the employee or provider call & toll-free mumber prior to planned
hospnalaénnms,mdwﬂmtwommsdaysofmawyadmsam Additionslly, employees

are asked to notify the Medical Review Specialist of matemity care within the first three months of
pregnancy. This will allow the Medical Review Specialist to screen for and identify situations that
are at high risk for complications of pregnancy and/or premature births. As part of the early
intervention component for pregnant women, information will be gathered to better identify the risk
factors which will then be shared with the patient’s physicisn.

An effective utiization management program must be carried out as a mandatory requirement of
covered employees. If any employee does not obtain pre-zuthorization prior to the service being
rendered, covered hospitafization benefits will be reduced by 20% to & ms%imum penalty of $500.00.



What is Pre-Admission Review?

Pre-Admission Review (PAR) is a program through which you will be advised in advance
of & hospital admission, whether impatient care is necessary for your condition.

PAR is designed to encourage outpatient care when medically appropriate.

Basically, the program is designed to promote health care in an sppropriate setting and, at
the same time, cqntrolhea!thcarecost& In essence, it aims to manage bealth care

treatment.

H hrospitatis 3 ooust have y ctor call PAR medical review

3.

specialists, (doctors and nurses) using the toll-free number.
mmmﬁdreﬁmwedﬁﬁswmreﬁwyoﬁmmwmmbﬁdwdmﬁm
criteria, determine the proper place of care.

Iinpaticnt hospitalization is determined to be appropriate, the PAR medical speciafists will
send a copy of the written authorization to you, your doctor, and the hospital

The PAR medical specialists may determine that another setting (e.g. hospital outpatient
department, doctor’s office, surgical ceater), is medically appropriate for your condition.
¥ s0, they will notify you in writing that the requested inpatient admission has been denied
and they will suggest other svailable alternatives. 3 x

Please not: A Pre-Admission Review is not necessary for matemity deliveries (vaginal or
cesarean).

Wﬂlpuﬁc@aﬁonhthePARprogramahamybemﬁtplym?

Y our benefit psyment depends on your individual situstion. As long as PAR procedures
are followed mdmh@aﬁanhoq:haﬁnﬁonisappmed,themmtyofmwﬂ!pay
full benefits in accordance with the terms of your health benefits plan. I you follow the
PAR procedures and your inpatient admission is denied, you can still be assured of payment,
in accordance with hour health benefits plan, for the service performed in an alternate

outpatient setting. !




Mandatory Second Sureical Opinion P

1. What is the Mandatory Second Surgical Opinion Program?

The Mandatory Second Surgical Opinion Program (MSSOP) is s program that covers the
cost of a second opinion by # qualified specialist when surgery has been recommended to

a patient,

The program is designed to promote quality health care and, st the same time, control
health care costs. Also, as an informed patient you can made s better decision when faced
with surgery. In many cases, an unnecessary surgery can be avoided

A list of the surgeries for which you must obtain s second opinion is inchaded.

2. How }lqes the Mandatory Second Surgical Opinion Program work?

Call the Second Opinion Referral Center TOLL-FREE number.

You will be given the names of board-certified cooperating second opinion specialists in
your area.

Choose one of them and advise the Referral Center ofy(mr&mcemdthc date and time
of the sppointment.

The Referral Center will mail out & specisl claim form and a letter confirming the
appointment to the doctor.

Keep the appointment {or advise the doctor of cancellation).

After the doctor renders the second opinion, he or she will send the completed form to the
Referral Center.

3.  Ifthe second opinion specialist says I do not need surgery, can I have the surgery anyway?

Yes, the program requires oply that you obtain a second opinion. The second opinion does
not have to confirm the need for surgery. The final decision to have surgery lies with you,
the patieat. If the opmions conffict, you can obtain a third opinion which would also be
covered under this program. IustunﬂleSecondOpmmRefmalCentermdfaﬂowthe
same procedure you used for a second opinion.



4,

th

If you decide to enter the hospital as an impatient after receiving a denial, covered
hospitafization benefits will be reduced by 20% to a maximum penalty of $500.

If you think the denial is unfair, you aryourdoctor may request & second review by a
different team of medical professionals.

What happens if T don’t follow the PAR program procedures and I am admitted to the hospital
as in inpatient?
One of two things can happen:

it is determined afterwards that the admission was necessary, you will be liable for 20%
of the covered hospital charges that the County of Essex would otherwise have paid, but

no more than 2 maximum penalty of $500.

If the Par medical specialists determine thst the admission was not necessary, covered
hospitafization benefits will be reduced by 20% to 2 maximum penalty of $500.

If your physician does not Tsll, you can call the PAR medical specialists yourself and
provide the necessary information. One of the PAR nurses will call your physician for
verificstion and will obtain any additional information that is needed.

I my doctor schedules me for surgery in an outpatient setting, do I need PAR?
No, PAR is only necessary when your doctor requests that you be admitted to the imspital
as an inpatient (overnight stay). _

What happeas if T have to be admitted to the hospital on an emergency basis?

Either you, aﬁnﬂymm:b«,yemdoutor,orshosphdmpmﬂﬁveimxstnétiﬁthe
Referral Center of an emergency admission within forty-eight (48) hours.

Whnhxppmfmnwﬁunmm&ommampmm surgery and I have to be uhmatedto
the hospital?
If complcations arise during an outpatient surgery, making an inpatient stay medically
necessary, full benefits will be paid in accordance with the terms of your plan. You mmst,
however, call the Referral Center within forty-eight (48) hours.

Wﬂmadmbead:mtedtomom-ofstmhospndfonnon-mny nOn-emergency
procedure? Do I still need PAR?



Yes, you must still obtain PAR from the PAR medical specialists. Your physiciam should
call the toll-free number.

If you are traveling out-of-state, and need to be admitted to a hospital for matemity
defivery, you do not have to obtain PAR. Otherwise, PAR procedures must be followed.

10. Are afl members of my family required to participate in the PAR Program?

Yes. You and your covered dependents are required to follow the procedures of the PAR
program. o
11. Whyhas the County of Essex decided to include this program in our health benefits package?
This program has been included as an effort to promote health care in the appropriate
setting and control health care costs. It is important to hold down costs so thst we can

continuie to offer quality health benefits. By participating in this program, together we can
influence the way health care is delivered without reducing benefits.

-

HOSPITAL TRANSFERS.

An inpatient being transferred from one hospital to
another is considered a new admission. A call to the
Referral Center must be placed within 48 hours, or the

next business day, advising us of this transfer.
OUTPATIENT SURGICAL PROCEDURES

If you are sdmitted to a hospital as & result of
- complications from outpatient surgery, 8 call to the
Refierral Center nmist be placed within 48 hours, or the
next business day, advising of the admission. ‘

NEWBORN EXTENDED STAYS

A newbom child’s stay in the hospital is considered
part of the mother’s maternity admission and is not
subject to Pre-Admission Review. However, if the
newbom child remains in the hospital afier the mother
is discharged, this is considered a new admission, and
a call must be placed to the Referral Center within 48
hours, or the next business day, advising of this
extended stay.



What happens if ] wait a while after getting 2 second opinion and then decide to have surgery?

The second opinion is valid on your records st the Referral Center for 90 days. If you
schedule surgery after 90 days have elapsed, you must call the Referral Center again to

updste your records.

Howm&xwi!l'n cost for the second opinion?

Nothing. If you follow the program guidelines and select one of the doctors from the
Referral Center, the cost of the second opinion (and the optional third) is paid in full by the

County of Essex.

Which smgm] procedures are part of the Mandatory Second Surgical Opinion Program?

Examination of JOINT using a scope (msy inchude

ARTHROSCOPY
) meniscoectomy)
CATARACT SURGERY  Surgical removal of cataract (clouded lens) from the EYE
CHEMONUCLEOLYSIS |
: OF DISK Destruction of VERTEBRAL DISK by injection
o CHOLECYSTECTOMY  Removal of GALLBLADDER (may inclade examinstion of
| bile ducts) -
| CORONARY ARTERY ,
| BYPASS SURGERY Insertion of vein graft to bypass an obstructed HEART
ARTERY
EXCISION OF INTER- y
VERTEBRAL DISK Removal of a hemisted DISK (including excision of disk with
fasion)
HYSTERECTOMY Removal of Uterus
MASTECTOMY Surgical removal of BREAST (or portion)
i MENISCETOMY Removal of cartilage from the KNEE
PROSTATECTOMY Removal of all or part of the PROSTATE
! RHINOPLASTY Surgery of NOSE to correct deformities (inchnding submmcous

———

resection)



SEPTECTOMY WITH

RHINOPLASTY Removal of an obstruction of the NOSE (mcludes submucous
resection)

SPINAL FUSION Joming of VERTEBRAE for immobilization

TONSILLECTOMY Removal of the TONSILS

7. Whlt‘hnppens if I do not obtain & second opmion?

Coverage for surgery is reduced by 20% to a maxirmum of $500.

What if my doctor advises me to have 2 angerynotonthemndxto:yﬁst,bmlwm:md
opinion? _
It is very important to call the Second Opinion Referral Center to discuss the particular
procedure. In most cases your health benefits plan will allow for payment, but some
surgery is not covered for 2 second opinion, for example:

Cosmetic surgery

Dental surgery
Minor surgery (ie. removal of sebacecus cyst)

Surgery ineligible by your health benefits plan

Sterilization procedures

Emergency surgery

Surgery that is performed on an already hospitalized patient

Why do I have to go to one of the Referral Center’s doctors?
By using the Referral Center’s physicians the County of Essex can:
Guarsntee that claims will be paid properly;

Eﬁmnepaymaﬂbymbsaibersforthesecondopmnconmkmon and
Be assured thst the cooperating speciafist is board certified. Physicians who

plﬁdpminthepmymmoqﬁﬁedmdmmm’hcﬂt

.

9.

10. Does the second opinion doctor contact my original doctor?

We ask the speciafist giving the second opinion consultation not to contact the original
phymmém&dmgsmmomm&umsmmmemﬁm



. ‘What if the second opinion specialist wants to take more tests and/or x-rays? Are these charges
- covered also?
In most cases the County of Essex will ask that the specialist not order additional x-ray and

Isboratory procedures when satisfactory studies are already available. However, there are
times when the specialist might feel additional tests are needed. The speciafist must call the

Referral Center if additional tests are requested.
Why can’t the second opinion doctor perform the surgery? What if I like him/er better?

Part of the arrangement between the County of Essex and the specialists participating in the
program, is an agreement that the specialist will not perform the surgery. This was done
to help the second opinion physician make an unbiased diagnosis. Ifthe physician knows
he cannot perform the surgery, he or she will not sway the patient to have unnecessary

surgery.
Are doctors aware of this program?

L)

ealth care is toward cost containment and patient involvement. As a result of programs
tike theirs, they deal with more informed, more relaxed patients. Doctors also are aware
that some programs are mandatory and that their payments might be reduced if the second
opinion was not given. The Referral Center receives many calls from physician’s offices
asking if specific procedures need a second opinion. They also receive many requests from
physicians who wish to join this program as a second opinion specialist.

If I am rushed to the hospitsl in an emergency or if it is determined that I need surgery while
hospitalized, do I need a second opmion?
No. Hyou need surgery while you are hospitalized regardless of your admitting diagnosis,
second opinions are not required or alowed. Also, you do not need 2 second opinion if you
are admitted to the hospital for emergency surgery.

What if | Eve out-of-state?.

The Referral Center has physicians who provide second opinions for locations outside of
New Jersey. I you live out-of-state and require 8 second opinion, you mmst call the

Referral Center.



