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This Agreswerd s wmborcn nbte Thee ot by and
bslwasn the Horrls Cowty dres Voootlool Pochniosl Scloal District

of Morris Counriy, Wew Jersey hewoinaihor cellied the “Deasd” and
the Morrds Counvy Smsa Vessiional Teohrilesld Yosehoew: assacistion

hereinuftor ezlilad Tin
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REVCOGNITION OF ASSOCYATION

The Board of ¥ducatlon of the Vocutional School in the County “{l
of Merris. New Jersev, herainafter referred to as the Board, :
horeby rsecognizes the Assoclalion a3 the exclusive and sole
ropresentative for collieetive negotlztion amd concerning the 95(
terns and ccnditlons of employment for all noasupervisory

cartifieated personnel whether under sontract or on leave.

The Associstlion i3 {tho Merels County Voecationsi~Technical Lo

Eduecational Assoclation, Tnec. :

Unless otherwise incicated, the term “feachevs,” when used
horeinafter 1n this Agreewent, shall refer teo 211 professionsl
employees, including departnont heads, rorresented by the
Association im the nsgotiating unit as above defined; refere

ences to male teachers shall irclude female teachers. . Co
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PHCOPE OF THE ACREEMINT®

This Agreement represents and incorporates the complete and final
understanding and setilement by the parties of all negotiable issues
which were the subject of negotiations. During the tern of this
Agreoement, neither party will be required to negotiate any matter CL
shother or not covered by this Agreement and whether or not within )
the knowledge or contemplation of either or both of the parties at

the time they negotiated or signed this Agreement.

The bosrd retains Jjurisdielion and authority over the operations of

the school district. It retains the right subject only to the 1imitatiogs
impoged upon it by law of the State of New Jersey and by the language ,
of this Agreement, in taking whatever actions may be necessary to

carry out the mission of the school distriet. Should such sald state

law change during tho period of this Agreement, non-directery changes

in such law shall not opercte as a chapnge in the terms of this

Agroement which shall govern.,

The board in accordance with existing siate law and state administrativé

code may:

1. Hire, promote, transfer, assign and retain teachers in positions
within the school distriet, and to this effect the *standard for
determining seniority® shall be as provided in the New Jersey

Administrative Code, Title 6:3-1,10. Supp. 3-31-73

The parties agree to follow the procedures set forth in this Agrsement,
and to use no other channels to resclve any question or proposal until
the procedures within this Agreement are fully exhausted. If, after

procedures have boen followed, & question ran “venues

may be utilized in exercising rights in accordance with due process of law.



Ao

Bo

Co

D,

E.

Fo

PRIVEIEGES OF THE ASSOCIATION
The Board agrees to make available to the Association, upen requestﬂi. .
all information that is available to the publiec, |
Upon the Building Principal®s approval, any representative of the

agsociation or any teacher partlcipating during working hours in - .

a grievance procseding shall suffer no less in pay eor time.

The Association and ils representatives chall have the use of scheél

facilities, not being used for instructional purpose, for mset.ings;
Raquests for such facillties shall be decided by the Prineipal,

The Association shall have the ugo of school office equipment ine
cluding typewriiors, mimeographing machines, duplicating machines,
ealculating machines, and other types of audiovisual equipment when "
suah equiﬁmant is not otherwise in use,

The Association shall bave exelusive use of bulletin board in faculty
lsungo, for which approval is not required. All material to be |
posted on the bullstin lward must be signed by the Association
President or Vice President as "Agsociation Material™.

The Assccistion shall have the ripht to use the inter-school mail
feeilities and school 121l boxes for Association related items as

it deems necessary.



GRIEVAHCE PEOCEDURE

A. DEFINITIONS

A "grievance' is a clzim by a person designated in the bargaining ) Qw
unit or the association based upon the interpretation of this ‘;“Eg f
agreement, board policles or sdministraltive decisions affecting a iw‘m
pergon in the bargaining unit or a2 group of persons named in the o
bargaining unit.

2, Grievant
A grievant 1s the person or persons or the association making the
elaim,

3. Party in interest
A ’party in interest’ is person or psrsons making the claim and )

' any person including the associatlon or the board, who might be
required to take aciion or against whom action might be taken in
order to resolve the clain,

C. PURPCSE
The purpose of this procedure is Lo secure, at the lowest possible
level, equitable soiuvtions co the problens which may from time to time

arise affecting psrsons designated in the bargaining unit., Both partles” R

agree that these proceedings will be kept as informal and confidential
as may be approviate at any level of the procedure. :
C. PROCEDURE R
1. Time limits ‘H:i :% T
The nunbher of days indicated atuaach level should be considered “ |
as a maximum and every effort should be made to expedite the proqeéso fﬁ
The time limits specified may, however, be extended by mutual R

agreement.
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Year end pricvancus

In ithe evenlt a grisvance is Tiled at such tiwe that it capaot ' be
processed through all the steps in this grievance procedure by tﬁ;
end of the sc¢heol year, and, if lefi unresolved until the beginning.
of the next school year, could resuil in irrevareble harm to a party z T
in interest the time lipdits set forth herein shall be veduced so that
the grievanee procedure mey be erhzusted prior %o the end of the . | 8

gchool year or ot & mutually determined Ltims thersalter,

Level one - princiral or lumediate superior .. -
A person vesignated in the bairgaining urit with a gyieVana shall ~  ~ :i
first discuss it with their principal or jmmedlate superior, h ) , fy
either directly or througn the associntion’s & :epresentativa . .‘f{&
with the ¢bjective of ruselving the watter inforwailv. | ]
Level two "f '
If the grievant iz not satisfied with the results at level ons, or 4 : J
if no deelsion hus bsen yondeved. the giilevant pus: submit the ';~ f
-7 '
grievance, directly thrcugh the cosocietion’s wroproscntative, to \ L '.:‘igx
their prineipal, .o ellling, ustieg the ow:ordbed forw within five Tf. *

posivion at feval ong.

{5) school days Jollowing iue o
Level three supeyfﬂtandsatjdlructur : f“i ¢
cavisiied with the disposiiion off thels o >
Jewtsion haes been rendered withi# - L e '
e srievance, they , ;j,%
may file the grietvarce in welving wien ation within five‘;

(5) school days ajter the dscisicn ot lowel two or ten (10) scho

ievanes enenbed, whichevey Lo sooner. Withim . L e
days after Lhe griavancs prehsneed, HaLTHeves AR
. P Dl o gy et e U STRYICE +he
i { ool L reagiting the woerolon FuisVancos
five 75) schoul w . ot ] |

2 T
SGonydn why Cipector OX &chcnlgu

gssoeiation shell yedor L5 W0 he
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6. Lovel four - érbitration
a. If the grievant 1s not satisfied with the disposition ofliheir
grievance at level three, or 1f no decision has beon rendered uithin:;
ten (10) school days after the griewvance has been delivered to the}x
superintendent/director, they may within five (5) school days afqu
a decision by the superintendent/director or fifteen (15) school days
after the grievance was delivered to the superintendent/director, B
whichever is sooner, reguest in writing that the association submi£ ‘

the grievance to arbitration within fifteen (15) school days after -

receipt of request by tha grievant. U

b, Within ten (10) school days after such written notice of i ,
submission to arbitration, the board and the association shall &ttempt”

to agree upon a mutually acceptable earbitrator and shall obtain a t
comritment from saild arbitratodr to serve. If the partles are unaﬁlezx L:f
to zgree upon an arbitrator or to obtain such a commitment withln

the specified time period, a request for 2 list of arbitrators may

be made 1o the American Arbitration Assosiation by either party. The

parties shall then be bound by tho rules ind procsdures of the Americmni‘uffm

Avbitration Assveiation in the selectlon of an arbitrator.

¢. The arbitrator so selected shall confey with the representatiVEsﬁ}
of the board and the asscclation and hold learings promptly and sﬁall
issue their decision no later then twenty (:¢0) days from the date of -
the colse of the hearings or, if oral hearinge have been walved, 7‘
then from the date tho finzl gtateunsnis and mvoofs on the issues sre
submitted to then. The arbitrator®s decision shell be in writing #ﬁd

shall be final ard binding on the partics.
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between the partics, jurisdiction to resclve the issue shall pest t
solely with the arbitrator selected in accordance with the provisions
of section C.6. (b) of this article.
e, The costs for the service of the ;rbitrator, including per diéﬁ? -
expenses, Af any, and actual and necessary {raval, subsistence
expenses and the cost of the hearing room shall e borne equally by
the board and the assoclation. Any other expensus incurred sha11 baf
paid by the party incurrving same.
£fo At a time mutually sgreeded to Ly the parties o prearbltration
meeting shall be scheduled prier to the appointment of the arbitrator, 
and the purpose of such meeting ghall be to clarify the issues and'
the appropriate renedies.
Ds RIGHTS OF DESIGNATED BARGAINING UNIT MEMBE:S TO REPRESCENIATION

1. Designated bargaining unit members and. association
Any griewvant may be veprssonted nt level one of the grievance
procedure by themselves, or; ot their oplion, by a representative S
gelected or approved by the associatien; awy grievork will be re-
presented by the associctlor from level twe to level four when a
member of the designated bargainirg unit is net reprenented by the'x -
association, the assoelaticn shall have tha vizht to be prasent and .
to state its views at all steges of the grievence procedure. Any
grievant may be reprosented by an atiorney of their cholce at all
levels of the grievance piccedure, the expense 7 which will be born;
by the grievant.,

2. Reprisals
No reprisals of any kind shcll be taken by the bond or by any member
of the administration ageinst any pariy of interes ., any representative,
any merber of the asscciatlong or ziy olher particlent in the grievance

procedurs by reason of such participctivn.



En. MISCELLANEOUS
1. Gsoup grievance

If, in the judgr .. of the association, a grievence affects a group -
e cluss of designated bargai.irsz wil merbers, the asscclation may
submit such griovance in writing to the superiatendent/dirsctor
direetly and the processing of such grievance shell be commenced at
level three. The assoclation may procesz such a grievance throuég‘all
lavels of the grievance procedure even though the grievant does not,
wish to do so. |

2« Written decislons
Dacislons renderad at level one which are unsatisfoectory to the 5
grievant, and all descisions rendered at levels two and three of the
grievance procedure shall be in writing setting forth the deeision N
and the reasons therefore and shall be transmitted promptly to all :«
parties in interest and to the association. Decisions rendered at
lsvel four shall be in accordance with the procedures set forth in
section C, paragraph 6 {(¢) of this ariicle,

3. Separate grievance file
All documents, communications and rocords dexling with the pmocassing
of a grievance shall be filed in & separato grievance file and shall
not be kept in the persoansl Tile ef any of the partiecipants.

4, Forms
Forms for £iling grievances, serving uoticss, taking appeals,
making reports and recomncrdations, and other necessary documents
ghall be prepared jointly by the superintendent/director and the
aggocistlon and given appropriabe distributien se as te facilitate

operation of the grievance procedure.
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. 5. HMestings an: faarings

All meetings and hearings under this procedure shall not be cSnductedﬁ
in publie and shall include only such parties in iniserest and thelr
designated ¢ selected representatives, horetofore referred to in

this sriicle.
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Arrival and dismissal time

It shall be the respensibility of the teacher to arrive at schoel

fifteen mimuites before the pupil instructional day begins and in the
classroom five mimites before scheduled starting time. The teacher

rmay leave fifteen minutes after the close of the pupdl instructional

day. On Fridays or on days preceding holidays or vacations the teacher's

day shall end after the dismissal of tho pupils.

Length of day

The class day will consist of two classes of two hours and forty-five
mimites with a lunch peried of thirty minutes. Any significant change

in the length of the school day which effect the terms and conditions of‘g
employment of the teachers is subject to negotiations with the sssociation

end the board of education.

Haetings

A day shall be set aside for faculty or other meet%ggs. Such meetings
shall begin no later than fifteen minutes after student dismissal, and .
shall run no longer than forty-five minuites. 4n agenda of the meeting

ghall be made avallable forty-eight hours prior to said meeting.
Extra pay for extra service

Any teacher who is required to work professionally beyond the regular

teacher in-school werk year shall receive additional compensatlon for

that contraot.



SICK LEAVE

A1l repgularly employed 10-month personnel shall be entitled to ten
days sick leave per year with full pay. All regularly employed 11
and 12-month persomnel shall be entitled to twelve days sick leave

per year with full pay.
A1l unused days shall be accumilative,

If the perseonal illness exceeds the amount of accumulated sick lsave

the board by special action may grant additional sick leave.

Upen termination of employment, the employee shall be reimbursed for

accumilated sick leave based upsn employees current salary.

at
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TEMPORARY LEAVE OF ABSENCE

Bercavement leave

Upen approval fron the Direcbor, a maximun of five days per
bereavenent (non~cwmilative) for a death of a spouse or near-
relative (pavents, children, brother, sisters, uncle. aunt, and
grandparents of empleyee or spouso),; or one day for death of a
relative. An additional two days may be granted in the eveat of
death to the teacher’s spouse; or the teacher“s/spouse“s Parent
for post morltem arrangement when the responsibility falls upon the

teachers

Rollgioug holiday

Upen approval of the Director; a teacher chall be granted up to
thyes days per school yesr to fullill a spiritual obligation vhore~
upen diligent obscrvance prevents the tcacher from working on said
days. Sald holidays must bLe smong‘those gtiprlated anmislly by by

the cormmissioner of educstiolie

Perscnal

A maximum of three days per year (cumulative) for personal,
legal, or business melters which require sbsence durdng the school

hours shall be granted requirving no reason stated.

School visitation

Two days for the purpose of visitirg othur schools or attending
meetings or conferonces of zn educationszl nature shall be granted

3

upon approval from Tthe Direcior.
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EXTENDED LEAVES OF ABSENCE

A. Maternity

1. Natural birth

The Board shall grant maternity leave witheut pay to any employee

upon requost subject to the following stipulations and limitationds

a. HMatermlty leave shall commence on the date requested by the {
emplcyee.

bs Any employee granted maternity leave withoul pay sccording to
the provisiens of this section may at her discretion elect to :
substitute all or any part of her zccumulated sick leave in lieu
therecf and receive full pay and benefits for the same.

¢. Any employee granted maternity leave shall at her request be
restored to the exact sams position vacated at the commencement
of sgaid leave.

ds No employee shall be prevented from refurning to work after
childbirth solely on the greund that there has not been a time
lapse between childbirth and the desired date of return. |

es The board shall not remove any employes from her duties during
pregnancy unless the employee cannot produce a certificate from
her physieian that she is medically able to continue.

f. The Board shall not discriminste against any persen in violation -
of NaJeScAs 10315-1 et seqe, The Law igainst Discrimination, nor

in violation of the Constitutions of the State of New Jersey and . -

4

of the United Statese. -

2. Adoption
Any Pemale employee adopting an infent child shall receive similar

leave which shall commence upon her receiving de fecto custedy of

andd dnPant. ar carlier 17 nasessarv to Tulfill the requirements



B.

for the adoptions No employee on maternity leave shall, on the
basls of said leave, be denied the opportunity to substitute in
the Morris County Area Vocational~-Technical School Distriet in

the area eof her csrtification or competence,

I1llness in family

A leave of absence without pay of up to one year shall be granted

for the purpose of caring for a sick member of the smployes’s immedi.te
family, Additicnal leave may be granted at the discretion of the
Board. ;



ABSRNCE FOR JURY DUTY

Any employee of the Morwis County Vocalicnal-Technical School
System sbsent because of jury duty shall be compensabed at full

salary less compenszticn received for such service.

Teachers are exenpt by New Jorsey State Statute from service on
any panel of grand or petit juries while thelr schools are in

gesslon.

/G

PREE e . ‘A.mvim_ré‘x:‘:h."h’

T PO

R

T



ABSENCE FOR QUARANTINE

No deduction in pay or sick leave time shall be made for empleyees
absent by reasan of quarantine cevszed by a mernber eof his family or

housshold, if supporied by a certiiicate {rom a healih department. .

The regular sick leave policy deductions shall be applied where

quarantine 1s dve to the iliness of the employee.
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INSURANCE PROTECTION

The Board shall provide for each regularly employed teacher who is 1'

under contract hosplialization and medical-surgical insurance as .

listed below, or its eqguivalent.,

N.d« Blue Cross Plan (Full coverage for employee and
family at prevailing rates)

N.Jd. Blue Shield Plan (Full coverage for employee and
family at prevailing rates)

Prudential Major Medical (Full coverage for employee
end family) .

Insurance as provided in Paragraph A above shall commence at the
first regular insurance enrollment period following teacher’s
ﬁppointment.

Dental Plan

At any time the Board may copen negotiations to reestablish the
insurance carrier if it feels that such negotiastions are in the
best interest of the district. The assoclations decision on the

Board's counter proposzl will be final.



MAJOR PHYSTCAL EXAMINATION .: s

The Board upon recomendation of thz Director will during the term
of this agreement reinburse a teachesy oy the cost ol a complete
thysical examination. Paywment will be made only uron presentatien -

of en acesptable rsceipt. e

b



DEDUCTION FROM SALARY -

The Board agrees to deduct from the salaries of its teachers dues for
the Morris County Vocaticnsl-Technical School Education Association,

the Morris County Council of Education Association, the Hew Jersey
Education Associstion. and the National Educa£ion Association; asg

said teachers individually and voluntarily authorigze the board to deduect
such deductions shall be made in compliaznce with Chapter 310, public

laws of 1967 (NJSA 52: 4-15,9E) and under rules established bx the state
department of education. Said nonies, teogether with records or any
correction, shall be transmiited to the treasurer of Morris County
Vocational«Technical School Education Association by the fifteenth of each
month following the :wnthly pay period in which the deductions were made.
The assoclztion treasurer shall disburse each wonies to the approplate

assocliation or associsgtions.

The board agrees to deduct from teachers” sale~les money for the followlngs

Washington National Insurance

Assoclation Dues

TsP.AFo

PoE.R.Se

Seclal Security

Tri=County Credii iinion

Great West Tax Sheltered Aanuity

U.S. Savings Bonds

Pension Loans

Income Tax )
And any other program agreed to by the boari and asscciation or

required by law.
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VACANCIES AND LROMOTICHAL UPPORLUNIPTIES

Rl

The Board agroes through the Director to publiclse all pmfessiaual

- vacancies and promotional opportunities. When school is in session

a notice shall be posted on the Board Office bullelin board locatgi .
in the main corridor next to board office within threec dayge:-~ wr

In. thy: event posting of the vacancy is not feasible, the Director
vill communicate the existence of thai vacancy to the President of
the Assoclation. Teachers who desire to apply for such vacancies

or pronmtional opportunities shall submit their spplication in
writing to 'che Director within the tims limit speciﬁed in the notice,
and the Director shall acknowledge in writing all such applications.
Dm'ing tha summar months when school is not 4n session, the Director
ghall past a notice as though school were in session, mail s notice )
to the President of the Assooiation, and mail a notice to each taa;her
who indicates in writing pricr to the close of the school year that A

he/she wishes to be notified of such notices.

Tho notices pertaining to promotional opportunitics shall degecribe
the position and its duties shall be clearly stated.

A1l qualified teachers shall be given adequate opportunity to mske
application (as herein agreed) and no position shall bo filled untif}
all properly submitted applications have been considered.
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FROFISSIONAL GROWTH
COURSE SUBSIDY PLAN

It is the wish of the professional staff of MCAVIS that we econtinue to

maintain and expand our proficilency in our cortified:-areas by participating

in courses offered at colleges and universities and by attending workshops

thich would be helpful to us in our teaching profession. We submit for your? '

congsideration the following proposais

that each certified merber of the profesasional staff be reinmbursed
for courses taken toward compleilon of a degree program. This fee
will not exceed $450 yearly ems will be limited to the cost per
credit and registration feo.

that each certified menber of the professiocnal staff be reimbursed . -
for attendance at two (2) sertnars or two (2) workshops per year -
rolative to the area of sertiflecation or in the area of education
relative to the teacher’s agsigned dutiss or responsibilities within
the classroon.

Guidelines for relnbursement will e as follows.

1,

2,

3.

a form for relumbursenent will Lz subiiited to and mst be approved A
by the principal and director prior to registration. L - *
collsge courses must be sucersfully completed and passed. |
upon completion of couwrse or workshup, the following will be submitted
to the principal for the dircector to :Ifect relmbursements o
A, originel spproval form.

B, record of bill paid

C., record of grade (if a college ccurse)

D. record of attendance (i a workslop)
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MISCELLANEOUS PROVISIORS

-

Coples of this Agresment shall be published by the Board of Education

and shall be distributed to all employees covered by the unit, and
upon request, to those offered employment by the Board.

The status of negotiastions on any article of this Agreemsnt which

oo

contains reopenors for further negotiations during 1977-78 for the

second yoar of this Agreement shall not effect ner invalidate the . -

rost of the Agrosment.

Beard will not demand any teacher to attend NJEA Convention or a

professional day. . J
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TEACHER FACILITIES

A« School shall continue to make every effort to make the fﬂ%lowing

available.
1. A serviceable desk and chair for each teagher. o
2. Except in times of enmergenty, & well-lighted, ventilated, and

e

k.,
Se

7
Be

“

clean Leacher restroons; sepzrale, fron the students® restroom,,

Suitable spaces, withe in the teachers® lounge or in the clesse

qpoom, for cach teacher to store coats, overshoes, and persenz’

-

articles.

Suitable furniture and ash irays in teachers® lounge. .

Coples for cach Leachars® use of 211 text used in each of the
course he is to teach, as well as teacher’s editions for all
texts, workbools and laberatory books, and a desk dictionary

for svery clasurooii.

Doy teachers sholl ol be heid accountable for his/her classroom

wien use for night school.
Chalkboavd spacte in every oclesrroom.
Steoraze facilitles for tezebiry supplies snd materials in each

classvoor.

a
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SOFPLLARCE AD MAUBATCRY ORLIGATIONS

The parties to this fgreement acknewledge the controlling agencys

New Jercey Stoate slevore, fas ir she past and is presentiy mandating

specific obligations and requirement. to be met by the Board end its

enmployees.

Sveh mandates as that recenlly enccied under the Public School
Education Act, Chapler Mo. 212 of the Fublic laus of 1975, have direct
impact on terms and conditions 2f employuent of unit membors .in such

areas includin: but not lirmited iLor

Woirk Lead feaves

Werking Houes Fealuations

Work Yszar Bvoning Conferences
Preparation Tine Hork Assignn@nus & Reassignments
Compansatlon Prowotions

It is further understood by the parties that in complying with

®

the regquirements and obligations of thens randetes all terms and .
conditions of employzent ostablished by this Agwveement, Hoard policles,
Administrative decisiong, past praciices and all  oHperative rules and

regulatlons shall noi be altsrod or modificd anitil negotiations

tel and memeirializzd in a written

c"
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agreerent pursuant to Chapber do. 303 as aneaded by Chapter Noo 123,

New Jersey Publie Laws.
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T&E PROTECTIVE LANGUAGE
Becones part of Miscellanecus Previsions

R

There shall be no changes in terms znd conditions of employment
as affeeted by this conbract or existing oduinistrative nolicy or
past practics as o recullb of plamning cor cousvlitatlon sessions con=

ducted within the T & ¥ process as defined in Chapter No. 212 of ths

Fublie Laws of the Stete of New Jorseyv.

!

A1l terms and comditions of employuent established by this
Agreement,; Poard policles, administrative decisions, past practices
and all operative rules and regulations ghall not be altered or mod-
ified until negotiations between the pawrties have been conpleted and
merorialized in a writien agreement pursvant to Chapter No. 303 as

smended by Chaptoer No. 123, Wew Jersey Pablic Lavsoe
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SALARY GUIDE

Schedule A is based on a ten (10} month contract. |
An additional payment of 1/10 of 10 month salary shall be paid to employées
uwith an 11 wonth contract. ‘
An additional paymeni of 2/10 of 10 month salary shall be psid to employees
with & 12 month centract.

Employses shall be paid every twe weeks with 21 equal payments and 1
adjusted payment for the number or additionzl deys. .

Employees shall be paid on the day school closes prior to 2 recess or schocl
closing if said payday occurs while school is closed. o
Salary shall be listed on all pay receipts. The use of hourly rates 311;11
not be usaed. |
Movoment hordzontally across the guide will be affected when the employes
notifies the director of status change by November 1. The change across a
the guids, upon approvel, will bo come effective for the contract efi‘qe‘t}ﬁa
Soptember 1 of the following senmester year. )
Withholding of increment shall not be done without just cauge and shall

be paild. Written notics shall be gent to the enpleyee when an incremf-mta is
to be witheld, Upon receiving this nolice, the employee msy reguest a
meeting with the board to resolve the issue. sccompanied with the employees
Reinstztement of jncrsment shell be retroactive to &

chogen representative.
the first day of contractual year that the inerement hag been witheld.

%
k.

Department heads shell weceive an edditional $500.,00 pur contract year.

Lead teachers shall reccive an additional $500.00 per contract year.



+«Colum 1. Bachelors Degree (Academic)

Basic Certificate {Emergency) Shop

Colwm 2. Bachelovs Degres 4 15 Credits (Academic)
Standard Certificate -~ Shop
Columm 3. Bachelors Degree + 27 Credits (Academic)
Bachelors or Equivalent (120 Crsdits) Shop
Colum &, Masters (Acadamic)
Bachelors or Eguivilent 4 15 Credits Shop
. Columm 5. Masters + 15 Cradils (Acadormice)
Bacholors or Equlvalent 4 30 Credits Shop
Column 6., Masters &+ 20 Credits (Acadenmic)
Masters -~ Shop
Colurn 7. FHD Academic

Masters 4+ 15 Credits Shop

Temcher aides shall bs placed on basic certificate column #1 of salary gulde.
The school nurse shell be placed on the the appropriste step on the salary

guide and area to which %he school nurse is qualified.
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14,388
15,061
15,734
16,407
17,080
17,753
18,426
19,099
19,772
20,445
21,118
21,751
22,464
23,137

11,456

12,129
12,802
13,475
14,148
14,821
15,494
16,167
16,840
17,513
18,186
18,859
19,532
20,205
20,878
21,551

22,22l

22,897
23,570

11,990
12,663
13,336
14,009
14,682
15,355
16,028
16,701
17,370
18,047
13,720
19,393
20,066
20,735
21,512
22,085
22,758
23,431

24,104

12,435
13,108
13,781
Tk, 15
15,127
15,800
16,473
17,186
17:8:9
18,492
19,165
19,878

}

20,511

21,150

17,579
18,252
18,925
19,598
20,271

201044

18,025
18,657
19,370
20,083
20,7:6
21,38¢
22,062
22,735
23,408
2, 081
21,75k
25,427

St

13,847
14,520
15,193
15,866
16,539
17,212
17,885
18,558
19,231
19,904
20,577
21,250
21,923
27,596
23,259
23,942
24,615
25,208
2545651
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DURATION OF AGREEMENT

This Agreemsnt shall be affective zs of and
shall centinue in effect until .
This Agreement shall ot be extended orally and it is expressly

understood that it shell explye on the date indlcated unless it

is extended In writing sizned by both parties.
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