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AGREEMENT A
This Agreement, dated the __2.% % day of ,Q',d/.: / , 2007, by and
between the Township of Galloway, County of Atlantic and State of New Jersey, hereinafter
referred to as "Township" and the Policemen's Benevolent Association, Mainland Local #77,
hereinafter referred to as "PBA #77."

Date: March 14, 2067 PBA: Township:




ARTICLE 1
PURPOSE
This Agreement is entered into pursuant to the provisions of Chapter 303, Laws of 1968
(N.J. Revised Statute 34:13A-5.1, et seq.) of the State of New Jersey to promote and ensure
harmonious relations, cooperation and understanding between the Township and its employees,
to provide for the resolution of legitimate grievances and to prescribe the rights and duties of the
Township and its employees, all in order that the public service shall be expedited and
effectuated in the best interest of the citizens of the Township of Galloway.
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ARTICLE II
EMPLOYEE REPRESENTATIVE
A. Majority Representative .

The Township recognizes the PBA #77 as the majority representative and exclusive
bargaining agent for all regularly employed, full time police personnel below the rank of
Corporal employed by the Township, hereinafter referred to as "employees.” Specifically
excluded from this Bargaining unit are all superior officers including the rank of Corporal
or above. The Township and the employees agree that PBA #77 has a right to negotiate
terms and conditions of employment.

B. Steward
The PBA #77 shall appoint a Patrolman of the Galloway Township Police Department as
the PBA steward for the duration of this Agreement and, in his absence, another
patrolman as the alternate steward and they shall be granted all of the rights and

privileges of that position.
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ARTICLE 111
GRIEVANCE PROCEDURE

Definition

A grievance is any dispute between the parties concerning the application of/or

interpretation of the Agreement or any complaint by any employee as to any action or

non-action that violates any right arising from his or their employment.

Grievance Steps

A.

B.
1.
2.
3.
4.
5.

Step One: Any and all grievances by an employee and responses thereto by the
Township shall be submitted to the steward of the PBA in writing within twenty
(20) days of its occurrence. The steward shall screen and process all grievances
with the Chief within fifteen (15) days of written receipt.

Step Two:  If the grievance is not resolved within ten (10) days after
presentation to the Chief, the grievance shall be submitted to the Township
Manager within ten (10) days of the Chief's written decision or the tenth (10th)
day following the Chief's receipt of the grievance, whichever is later.

Step Three: The Township Manager or his designee must render a wriften
decision regarding the grievance within fifteen (15) days of receipt of the
recommendation to the Chief of Police.

Step Four: In the event that a grievance is not resolved at Step Three, and the
PBA finds the grievance to be meritorious, the PBA may refer the matter for
impartial binding arbitration. The PBA shall notify the New Jersey Public
Employment Relations Commission within fifteen (15) days of receipt of the
decision in Step Three that they are moving a grievance to arbitration and shall
request that a list of arbitrators be furnished to the Township and the PBA.

Arbitration

a. Unless the parties agree otherwise, no more than one (1) issue shall be
presented to an arbitrator in any single case.

b. The fees and expenses of the arbitrator shall be borne equally by the
parties. Any other expenses incurred by the parties, including but not
limited to the presentation of witnesses, shall be borne by the party
incurring same.

c. The arbitrator shall be bound by the terms and conditions of this
Agreement and shall not have any power to add to, subtract from or in any
7
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way modify any of the terms of this Agreement.

d. The decision of the arbitrator shall be in writing with the reasons therefore
and shall be binding upon the parties; subject, however, to any applicable
law.

C Presence of Individuals

The Steward or his alternate, whose presence is required in the grievance procedure, shall
be released from work without loss of pay for such purpose. Any individuals employed
by the Township reasonably required as a witness in arbitration proceedings under this
Agreement shall be made available during working hours without loss of any pay. The
President of PBA #77 or his designee, if employed by the Township, shall be released
from work without loss of pay to attend arbitration hearings involving employees covered

under this Agreement.

D. Time Limits
The time limits set forth herein shall be strictly adhered to. If any grievance has not been
initiated within the time limit specified, the grievance shall be deemed to have been
waived. If any grievance is not processed to the succeeding step in the grievance
procedure within the time limits prescribed, then disposition of the grievance at the prior
step shall be deemed to be conclusive. Nothing herein shall prevent the parties from
mutually agreeing to extend or contract the time limits provided for processing the
grievance at any step in the grievance procedure. All such extensions shall be in writing

and signed by a representative of the Township and of the Steward.
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ARTICLE IV
NON-DISCRIMINATION

The Township and employees both recognize fchat there shall be no discrimination by

reason of sex, creed or racial origin with respect to employment, employment conditions
and/or promotions. The Township and PBA #77 agree that they will not interfere with
nor discriminate against an employee because of membership or non-membership or

legitimate activity on behalf of PBA #77.
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ARTICLE YV
BULLETIN BOARD
The Township shall permit the use of a bulletin board located in the police department in

an area accessible by all employees therein, to PBA #77 for the purpose of posting

notices concerning PBA business and activities.

Date: March 14, 2007 PBA: Township:
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ARTICLE V1
MANAGEMENT RIGHTS

The Township hereby retains and reserves unto itself, without limitation, all powers,

rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State of New Jersey and of
the United States, including, but without limiting the generality of the foregoing, the
following rights:

1. The executive management and administrative control of the Township

Government and its properties and facilities and the activities of its employees;

2. To hire all employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment, or assignment, and to
promote and transfer employees;

3. To suspend, demote, discharge or take other disciplinary action for just cause.

The exercise of the foregoing powers, rights, authority, duties or responsibilities of the
Township, the adoptions of policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited
only by the specific and express terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the Constitution and Laws of

New Jersey and of the United States.
Nothing contained herein shall be construed to deny or restrict the Township of its rights,

responsibilities and authority under R.S. 40 and R.S. 11, or any other national or state

laws.

11
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ARTICLE Vi1
STRIKES

The PBA covenants and agrees that during the term of this Agreement neither the PBA
nor any person acting in its behalf will cause, authorize or support, nor will any of its
members take part in any strike (i.e., the concerted failure to report for duty, or concerted
willful absence of a police officer from his duties of employment), work stoppage,
slowdown, walk-out or any other method which would interfere with police service to the
public. The PBA agrees that such action would constitute a material breach of this

Agreement.

In the event of a strike, slowdown, walk-out or job action as defined in Section A, it is
covenanted and agreed that participation in any such activity by any PBA member shall
- be deemed grounds for disciplinary action which may include possible termination of

employment of such employee or employees.

Nothing contained in this Agreement shall be construed to limit or restrict the Township
in its right to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both, in the event of such breach by the PBA or its

members.

12
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ARTICLE VHI
POLICEMEN'S RIGHTS

The Police Officers' Bill of Rights shall provide the following and nothing contained

herein shall negate any rights granted by any State, Local or Constitutional Law or

Decision.

A. Political Activity

Except when on duty or whenever acting in his official capacity, no police officer shall be

prohibited from engaging in political activity.

B. Investigations of Police Officers

1. Whenever a police officer is to be investigated or is under investigation, the

officer is to be made aware of the investigation upon its commencement.

2. If a police officer is subjected to interrogation by his commanding officer and/or

any other officer of the police department that could lead to disciplinary action or

criminal action, such interrogation shall be conducted under the following

conditions:

a.

Date: March 14, 2007

The interrogation shall be conducted at a reasonable hour, preferably at a
time when the officer is on duty with reasonable notice being given unless
the seriousness of the investigation is of such a degree that an immediate
interrogation is required, and if such interrogation does occur during the
off duty time of the officer being interrogated, he shall be compensated for
such off duty time in accordance with regular department procedures.

The investigating officer shall designate the location at which the
interrogation shall take place. Such location shall not be the residence of
the officer unless that location was where the incident allegedly occurred.
In no event shall the complainant be allowed to be present during said
interrogation.

The officer under investigation shall be informed prior to such
interrogation of the rank, name and command of the officer in charge of
the investigation. All questions directed to the officer under interrogation
shall be asked by and through no more than two (2) interrogators.

13
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d. All complaints must be reduced to writing as soon as possible. The officer
under interrogation shall be informed in writing of the nature of the
investigation prior to any interrogation, and he shall be informed, in
writing of the names and addresses of all complainants, provided,
however, that the investigating officer of a complaint may be the

complainant.

e. Tnterrogating sessions shall be for reasonable periods and shall be timed to
allow for such personal necessities and rest periods as are reasonably
necessary.

f. The officer under interrogation shall not be subjected to offensive

Janguage or threatened with transfer or any disciplinary action. The Police
Department shall not, without his express consent, give his home address,
telephone number or photograph to the press or news media.

g. The complete interrogation of the officer, including all recess periods,
shall be recorded, and there shall be no unrecorded questions or
statements. At the request of the officer, a copy of the interrogation shall
be furnished to him if transcribed, and if the police department or any
other agency contemplates further proceedings. If a tape recording is
made of the interrogation, the officer shall have access to a copy of the
tape if any further proceedings are contemplated.

C. Advice of Rights

1.

5.

A police officer is a citizen of the United States and of the State of New Jersey
and as such, is entitled to all the rights and privileges gnaranteed by the
Constitution and Laws of the United States and of the State of New Jersey.

The officer has the right not to incriminate himself by answering questions, oral
or written, propounded to him in the course of a departmental or criminal
investigation. Nor shall the officer be compelled to give a statement oral or
written relating to said investigation without first being read and having waived
his Miranda rights.

At any point during the investigation, the officer has the right to retain counsel of
his choice at his own expense, and to have said counsel present to advise at ail
stages of the proceeding against and/or interrogation of the officer. At the request
of the officer, the PBA representative will be present at any interview/
interrogation of said officer.
In the event that the department chooses to proceed criminally against the officer
for any violation of the law, no interrogation shall take place unless a PBA
representative and/or counsel of the officer's choosing is present.
In the course of any interrogation, the officer shall have the right to name

14
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witnesses who shall be interviewed by the invéstigating officer.

6. - Nothing in the foregoing shall abridge the right of the commanding officer to
counsel with, advise, or admonish an officer under his command in private.

7. At the conclusion of any interrogation, the officer shall have the right to make an
oral presentation for the record, or read a written statement into the record. The
officer shall, if requested, have the right to a brief recess period prior to said oral
presentation or said reading of a written statement.

8. Any complaint against an officer which has been exonerated or unfounded shall
" be expunged and removed from all departmental and Township personnel files

and records. All investigative materials, records and notes shall be received, if
desired, by the officer and/or his counsel. After review, the file shall be sealed
and filed only under the custody and care of the Chief of Police. Said file shall
not, in any way, be used against the officer in any personnel or administrative
decisions. Said file shall not be opened nor information contained therein
released without giving notification to the officer.

D. Civilian Complaint

No complaint by a civilian against an officer shall result in any disciplinary action unless
the complaint be duly sworn to by the complainant before an official authorized to

administer oaths.

E. Suspension
No officer shall suffer a suspension from duty, with or without pay unless the following
circumstances are apparent.

1. Where the officer has been indicted, charged or alleged to have committed a
criminal offense or violation of departmental regulations that constitutes a threat,
hazard, or danger to the public or members of the department.

2. The officer shall be notified in writing of the suspension and reasons therefore,
prior to the suspension if practical.

3. - Any suspension and all subsequent proceedings shall be handled in accordance
with the guidelines as set forth in Title 40 and applicable case law.

4. In addition to any administrative procedures available to him regarding the filing
of grievances, any officer may institute an action in a civil court to obtain redress
of grievances, but he shall have first used the grievance procedure set forth herein.

15
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H.

Personnel Records

No officer shall have any comment or statement adverse to his interest entered into his

personnel record by any person without the following: -

1. The officer may sign the document indicating he is aware of and in agreement
with what is contained therein.

2. The officer may refuse to sign said document and may permanently attach a
statement correcting or clarifying his position relevant to the matter.

Polygraph Test

No disciplinary action or other recrimination whatsoever shall be taken against an officer
refusing to submit to a polygraph examination, nor shall any comment be entered
anywhere that the officer refused to take a polygraph examination, nor shall any
testimony or evidence be admissible in any police department proceeding, to the effect

that the officer refused to take a polygraph examination.

Secondary Employment

No officer shall be denied the opportunity to participate in secondary employment subject
to the department's right to restrict employment in such areas wherein a conflict of

interest would exist.

Emplovee Information

No officer shall be required or requested for purposes of assignment or other personnel
action, to disclose any item of his property, income, assets, source of income, debts or
personal or domestic expenditures (including those of any member of his family or
household), unless such informeition is obtained under proper legal procedure or tends to

indicate a conflict of interest with respect to the performance of his official duties.

16
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ARTICLE X

VACATIONS
An employee shall be entitled to paid vacation in accordance with the following
schedule:
During the first year of service, for each completed

IO OF SEIVICE.cteserieriiirirereeesreesesserseereeresrasmerassanssbasasssasassnasbeasasiessassneas 1 working day

Upon completing one (1) year of service and until
the completion of five (5) YEaIS ....vveimrerienrise e 13 working days

Upon completing five (5) years of service and
until the completion of ten (10) YEarS .o 16 working days

Upon completing of ten (10) years of service
and until the completion of fifteen (15) Years....oeivirmnmiiiinnnn 19 working days

Upon completing fifteen (15) years of service
and until the completion of twenty (20) Years .....oocovvrceemiiiineiiennnn 22 working days

Upon completing twenty (20) years of service
ANA THETCATIEL 1.vvivvireiiei ettt st b e e n e 25 working days

It is the intent of this Article to ensure that personnel covered by this Agreement shall
receive the maximum amount of actual vacation time to which they are entitled. Days on
which they are normally scheduled to work shall be the days they are given off. Days on
which they are normally scheduled off shall not be computed as part of the vacation. It
is further agreed by the Township that the vacation time to which the employees are
entitled are not cumulative and will be given off by the end of the calendar year in which
they are earned. In the event that scheduled vacations during the last two calendar
months of the year are interrupted or canceled due to emergency situations, and certified
by the Township Manager and the Chief of Police, and such vacation time cannot be
taken by the end of the calendar year, then all or part of such vacation time, as the case
may be, shall be extended into the next calendar year, the scheduling of which shall be

determined by the Chief of Police.

17
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C. It is expressly understood by the parties that the vacation time earned by the employee
will be credited to the employee on January 1 of the calendar year in which they are

carned and may be used within the calendar year in which they are earned.

D. In the event an employee severs his employment with.the Township prior to the end of
the calendar year, his vacation time for that calendar year shall be prorated and if the
employee has utilized more time than to which he would bé entitled based upon the
number of months of actual employment that year, the Township will deduct from the
employee's last pay an amount equal to such time used in excess of the prorated

entitlement.

E. Any employee who was hired under a contract prior to January 1, 1986, which did not
provide for a day per month of vacation leave during the first year of employment shall
upon his severance of employment, be paid for one hundred thirty six (136) hours or the
balaﬁce of unused hours remaining at the employee's hourly rate of pay at the time of
sevefance. Such one hundred thirty six (136) hours shall be in addition to any other
accrued days paid for at the time of severance. Beginning an employee's 21st year of
pensionable credit, and each year thereafter, he shall have the option to draw from his one
hundred thirty six (136) hours credit and either be paid for such hour(s) or receive time

off in lieu of such pay.

: 18
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ARTICLE X1
PERSONAL DAYS*

A. Each employee covered under this Agreement shall have four (4) personal days per year,
which may be taken with the prior approval of the immediate supervisor. There shall be

48 hours prior notice given to the immediate supervisor.

*For employees working eight (8) hours per day.

Date: March 14, 2007 PBA: Township:
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ARTICLE XII
LEAVES

A. Sick Leave
1. Definition
Sick leave is hereby defined as absence from post of duty by an employee because of
illness, accident, exposure to contagious disease or the requirement of the employee to
attend to a seriously ill family member. A certificate of a reputable physician in
attendance shall be required in accordance with departmental policy. Anemployee
securing such a certificate from a family physician in attendance shall be responsible for
any costs incurred. An employee may elect to receive an examination by a Township
panel physician at the Township's expense for purpose of determining his fitness for duty
and to secure the required certificate as proof of need for sick leave. The employee,
however, shall be responsible for any treatment prescribed or furnished by said physician

beyond the initial examination.

2. Accumulation
Every employee covered by this Agreement shall, in addition to his or her paid vacation
and holidays, be granted sick leave as defined above, with pay for not less than one (1)
working day for every month of service during the first calendar year of employment and
fifteen (15) working days in every calendar year thereafter. If any such employee
requires none or only a portion of such allowable sick leave for any calendar year, the
amount of such time not taken shall accumulate to his or her credit from year to year.
Such employee shall be entitled to utilize any or all such accumulation leave if and when
needed and shall be entitled to utilize such leave upon retirement as terminal leave with
pay as per the provision in Article XVII Section C. The Township shall not require any
of its employees who may be disabled through injury or illness as a result of or arising

from his respective employment to utilize the sick leave accumulated under this section.

20
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B.

C.

Severance Allowance

1.

An employee of the Township covered under this Agreement who, after
completing twelve (12) years of service, terminates his or her employment under
honorable conditions, shall receive one-half (¥%) of all accumulated sick leave as a
severance allowance. |

The rate of pay for this allowance shall be computed on the employee's hourly

rate of pay at the time of termination.

The method of pay shall be determined by the Township Treasurer but shall be
made in a lump sum payment if practicable and requested by said employee. The
maximum payment schedule permissible under this Agreement shall be six (6)

equal monthly installments paid to the employee.

Funeral Leave

1.

Special leave of absence with pay, up to a maximum of four (4) working days,
shall be granted to any employee in case of death within his immediate family.

Such leave may be taken only within fourteen (14) calendar days of the death.

The term "immediate family" shall include only father, mother, step-parent,
mother-in-law, father-in-law, grandparent, sister or brother, spouse, child or foster
child of an employee, or any other member of the immediate household who has

established that household as their legal residence.

Special leave of absence with pay, up to a maximum of two (2) working days,
shall be granted to any employee in case of death of a brother-in-law or sister-in-

law.

The leave is for the sole purpose of arranging for and attending the funeral
service. Such special leave may be extended without pay at the discretion of the
Chief of Police. The extended special leave, if granted, shall not constitute sick

21

Date: March 14, 2007 PBA: Towanship:



leave and shall not be deducted from the employee's annual sick leave.

D, Injury Leave.
1. Injury leave shall be granted with full pay to employees disabled through injury or

illness as a result of or arising from their respective employment.

2. Any amount of salary or wages paid or payable to employees because of leave
pursuant to this Section D.1. shall be reduced by the amount of workmen’s’
compensation awarded under Chapter 15 of Title 34 of the Revised Statutes made

for disability because of the injury or illness requiring such leave.

E. Leave for PBA Meetings

The executive delegate, president, and shop steward (or their appointed alternates) of the

PBA #77 shall be granted leave from duty with full pay for all meetings of PBA when
such meeﬁngs take place at a time when such officers are scheduled to be on duty,

provided the affected officer gives reasonable written notice to the Chief of Police.

22
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ARTICLE XIX
SALARY, OVERTIME, LONGEVITY, COMPENSATORY TIME

A, Wages for employees covered by this Agreement shall be as set forth on Schedule A
annexed and shall reflect the following:
1. Effective January 1, 2005, the 2004 Wage Guide shall be increased by 4.0%

2. Effective January 1, 2006, the 2005 Wage Guide at each Step shall be adjusted as

follows:

Step Six $4,040
Step Five $3,781
Step Four $3,660
Step Three  $3,313
Step Two $3,011
Probation $2,854
Academy $2,566

Thereafter, the adjusted wages shall be increased by 3.8% at each Step.
3. Effective January 1, 2007, the 2006 Wage Guide shall be increased by 3.7%
4, Effective January 1, 2008, the 2007 Wage Guide shall be increased by 3.75%
5. Effective January 1, 2009, the 2008 Wage Guide shall be increased by 3.75%
6. Effective January 1, 2010, the 2009 Wage Guide shall be increased by 3.7 5%

B. Overtime - 8 Hour Per Day Employees (Non-Patrol Units)

1. Overtime shall consist of all hours worked in excess of eight (8) hours per day, or

forty (40) hours per week or 2080 hours per year.

2. All employees covered by this section shall, in addition to their base salaries, be
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paid one and one-half times their hourly rate of base pay computed on the basis of

an eight hour day, forty hour work week for all overtime hours worked.

3. All overtime payments shall be paid in the pay period immediately following the

period in which it was worked.

Training - § Hour Employees

Any training or instructing in addition to or outside of an employee's regularly scheduled

work day shall be compensated at the overtime rate of pay.

Call Back Duty/Court Time - All Emplovees

All employees shall receive a minimum of two (2) hours of pay at the time and one-half

rate for call back duty and/or court time outside of the employee's regular work schedule.

Previous Service

Credit on the Salary Guide for up to and including three (3) years of previous service as a
police officer, may be given to those newly hired employees who have successfully
completed the required course of study at an accredited police academy. Documentation

of previous service shall be determined by the Chief of Police.

Longevity
1. Each employee covered by this Agreement shall have their base salary adjusted to

include the additional longevity compensation as indicated in Section 3 based
upon the total of histher credible years of service in the pension system. Such
additional longevity pay shall be included along with the base salary for overtime

calculations and pension purposes.

2. Longevity adjustments shall be made on the employee’s anniversary date of

employment.

24
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Any employee hired subsequent to June 1, 1998, who was a member of the PFRS

LI

under a previous employer and did not cash-in his pension, shall be given credit
for all such time for longevity purposes up to a maximum of five (5) years of

"pensionable service".

4, The longevity schedule and for longevity pay is as follows:

YEARS OF LONGEVITY AMOUNT FOR LONGEVITY AMOUNT FOR
PENSIONABLE THOSE EMPLOYEES HIRED TrOsE EMPLOYEES HIRED
SERVICE PRIOR TO 7/1/94 ON OR AFTER 7/1/94

Beg. 6th year 1.50% 1.00%

Beg. 11th year 3.00% 2.00%

Beg. 16th year 4.50% 3.50%

Beg. 20th year 11.75% 11.75%

G. Compensatory Time Off

Consistent with the provisions of the Federal Fair Labor Standards Act, an employee has
the option of utilizing compensatory time in lieu of receiving overtime pay. Such
compensatory time shall be provided at the same rate as overtime pay i.e., time and one-
half, however shall not exceed the maximum allowable amount under FLSA at any one
time. In the event an employee has accrued compensatory time in excess of the
maximum allowable amount under FLSA, he shall receive overtime pay for any work

hours in excess of such maximum allowable amount.

H. Payvment for Special Details

Any special detail, including but not limited to traffic, security, athletic and community
events, but not including events for which the Township is not reimbursed, will be paid at
$42.00 per hour if the assignment is voluntary. The rate for any special details that are
for any functions/activities under the direction of the Galloway Township Board of
Education or the Greater Egg Harbor Board of Education shall be at $39.00 per hour for
the duration of this Agreement. Such rates shall be effective as of the date of the signing

of this Agreement. If an officer is ordered to work, he shall receive his regular overtime
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rate of pay. Full time regularly appointed police officers covered under this Agreement

shall have the right to notice of and first refusal of all such special details.

I Detective Stipends

1.

Any officer assigned to the Detective Unit of the police department shall receive
an annual stipend of $750.00 to be paid on the first day of June of the year of the

contract.

2. The amount of the stipend for assignment to the Detective Unit shall be pro-rated
if the assignment is less than a full year.

3. Such stipend shall be paid only for the period of time assigned to the Detective
Unit.

J. Canine Allowance

1. Upon successful completion of a certified K-9 Academy, K-9 officers will receive
three percent (3%) of their base pay as part of their regular wage for the care,
grooming and maintenance of the animal .

2. K-9 officers will be paid Two Hundred Fifty Dollars (§250) for clothing
allowance to be paid in the first pay check of the year..

3. K-9 officers shall be provided with all of the necessary equipment to maintain a
clean and healthy atmosphere for their assigned police dog.

4. The Township will provide all necessary foodstuffs, medical supplies, and
equipment for the maintenance and good health of the police dog.

5. The Township agrees that if a police dog is deemed by the Township veterinarian

to be medically unfit for duty, the dog will be kept in the custody of the K-9
officer upon the signing of an appropriate release form provided by the Township.
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The Township will provide medical care and supplies for the police dog fora

period of one (1) year after the dog’s retirement.

Date: March 14, 2007 PBA: Township:
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ARTICLE XIII
ACTING OFFICER

Any employee who shall have been appointed by the Chief of Police or his designee, to
act for a senior officer and who shall have performed the duties thereof for a period of
eighty (80) consecutive work hours or an aggregate of one hundred and sixty (160) work
hours in a calendar year, shall thereafter in that calendar year be granted compensation

appropriate to such office for the time so held.

28
Date: March 14, 2007 PBA: Township:




ARTICLE XIV
TWELVE (12) HOUR WORK SHIFTS

A. Officers working twelve (12) hour shifts shall have the following terms and conditions of

employment modified as stated herein:

1.

Overtime
Overtime shall be paid for any time worked in excess of an employee's normal

workday and/or work week and/or for any work on a scheduled day off.

Work Year

The work year for all employees shall consist of 2080 hours. Each employee
whose work schedule results in him/her working in excess of the 2080 hours shall
receive Kelly Time for all such excess hours at the straight-time rate for the

excess time worked.

Sick Leave
Each patrol officer shall receive one hundred twenty (120) hours of Sick Leave

per year.

Personal Leave

Each patrol officer shall receive thirty-six (36) hours of Personal Leave per year.

Vacations

Each patrol officer shall receive the following number of hours of vacation leave:

During the 1st year of employment

for each completed month 0f SEIVICE oo 8 hrs.
Upon completion of 1st year thru Sth Year ..o 108 hus.
Upon completion of Sth year thru 10th year ... 132 hrs.
Upon completion of 10th year thru 15th year ..o 156 hrs.
Upon completion of 15th year thru 20th Year ... 180 hrs.
Upon completion of 20th year and thereafler ... 204 hrs.
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6. Training
Attempts will be made to have officers attend training sessions or instruct training

sessions during their normal work day. If this is not possible and officers must

attend or instruct training sessions on their scheduled day off, they will receive

salary or compensatory time at the officer's option at the straight time rate for any

such time spent training or instructing. Should an employee's total combined work

and training hours exceed 171 hours in a 28 day cycle, then such employee shall

be compensated at his overtime rate for all such hours in excess of the 171.

7. Kelly Time

A.

Date: March 14, 2007

~ Shall not be applied to nor included with an employee’s accrued

compensatory time base and shall be recorded and maintained in a

separate account.

Employees must use their allotment of Kelly hours within the calendar

year they are earned or such time will be forfeited.

An employee’s annual allotment shall be credited to his /her account and
available for immediate use as of January 1 of each calendar year. Kelly

Time will be prorated should the individual leave before the end of a year.

Employees shall have the option of selling back to the Township all or
part of their Kelly Hours. The employee shalivnotify the Township no later
than June 1* of the year of his/her intent to sell back hours and such
payment shall be made by the Township along with the first pay in
August.
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ARTICLE XV
COLLEGE ALLOWANCE

A. College Credits

The Township agrees to pay an allowance in the amount of fifteen dollars ($15.00) per

credit up to a maximum of six-hundred dollars ($600.00) to each officer employed as of
the date of the signing of this Agreemeht who has received academic credits for study in
any accredited institution of higher education which offers a curriculum leading to or
accreditable towards an Associates or Bachelor's Degree in Criminal Justice, Sociology,
Psychology, Police Science, Business/Personnel Management and/or Public
Administration. Any officer employe& subsequent to June 30, 1994, shall not be eligible
for this allowance. This allowance will terminate as of June 30, 1994, however any
employee receiving said allowance on that date shall continue to receive that amount for

as lohg as they are employed by the Township.

B. Associate's/Bachelor's Degree

The Township agrees to pay one thousand dollars ($1 ,000;00) to each employee having
attained any Associate's Degree. Two thousand dollars ($2,000.00) will be paid to each
employee having attained a Bachelor's Degree. Eligible programs include Criminal
Justice, Sociology, Psychology, Police Science, Business/Personnel Management and
Public Administration. Such payments shall only be pro-rated in the year the degree is
earned if such degree is not held by the employee for the full twelve (12) month period

(January-December).

C. Master's Degree

Effective January 1, 2008, the Township agrees to pay Two Thousand Five Hundred
dollars ($2,500.00) to each employee having attained a Master's Degree. Eligible
programs include Criminal Justice, Sociology, Psychology, Police Science,
Business/Personnel Management and Public Administration. Such payments shall only be
pro-rated in the year the degree is earned if such degree is not held by the employee for
the full twelve (12) month period (January-December)
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D. Courses must first be approved by the Chief of Police and a grade of "C" or better must

be earned. Credits earned must be verified by an official transcript.

E. Employees hired subsequent to January 1, 2001, who obtain an Associates or Bachelor’s
Degree will only be eligible to receive the college allowance if such degree is earned
from an accredited college or university which is approved ‘by a regional or state

accreditation agency.

F. The Township agrees to pay for the cost of the necessary books used in the course which

has been successfully passed by the employee. The employee must present a receipt for
said books. The books are to become the property of the Township, to be placed in a

library for police officers requiring their use.

G. College allowance pay shall be included in an employee’s total annyal salary along with

base salary and longevity pay for the computation of an employee’s overtime rate and for

pension purposes.

Date: March 14, 2007 PBA: * Township:
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ARTICLE XVI1
HOSPITALIZATION INSURANCE

Medical Insurance

The Township agrees to continue to provide health insurance for all employees and their
dependents at the Township's expense. Such plans shall provide equal or better benefits
as the Medallion Plan in effect on January 1, 1994, (Medallion Plan with the following
riders: well baby, adult physical and dependent care to age 23 for all employees covered

by this Agreement).

Prescription Drug Plan

The Township agrees to continue to provide the Prescription Drug Plan for employees
and their dependents where eligible, at the Township's expense. Effective upon the
signing of this Agreement or as soon as practical thereafter, such plan shall be a ten dollar

($10.00) co-pay mandatory generic and shall provide for the mail order option.

Dental Plan , _
The Township agrees to continue to provide the Dental Plan in effect on 12/31/96 for

employees and their dependents where eligible, at the Township's expense.

Optical Plan .
The Township agrees to continue to provide the Optical Plan in effect on 12/31/96 for

employees and their dependents where eligible, at the Township's expense. The
allowance for contact lenses shall be increased to $100.00 and be in lieu of any other

optical benefit for that year.

Change of Carriers

The Township maintains the right in accordance with applicable law, to change the
carrier of any or all of its insurance plans as long as under each new plan, in the
aggregate, substantially equivalent benefits are provided.
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A, Definition

_ ARTICLE XVII
RETIREES AND TERMINAL LEAVE/PAY

A retiree is defined, for purposes of this Agreement as one who retires under the New

Jersey Police and Firemen's Retirement System.

B. Terminal Leave/Pay

1. Upon an eligible employee's declaration of his intent to retire, the empk)yee shall

select one of the two (2) following options:

a. Option One - Terminal Pay

1.

An employee may select to actively work until the effective date of
separation and receive a Jump sum payment for all compensatory time and
vacation time accrued to the date of separation. In addition, an employee
who has 400 hours or more of accrued sick leave shall also be
compensated at his hourly rate of pay for 50% of his accumulated sick
leave for all hours in excess of the 400 to a maximum of $25,000.

An employee's total salary shall consist of his base salary, longevity,
college allowances and include any wage increases granted under the
provisions of this Agreement.

b. Option Two - Terminal Leave

1.

Date: March 14, 2007

An employee on terminal leave is not considered to be retired until the
effective date of retirement which completely severs his employment
relationship with the Township. Until that time, the employee on terminal '
Jeave is entitled to all rights and benefits afforded to all employees under
this Agreement or any future Agreements subject to any limitations as
specifically provided for in this section (Option Two - Terminal Leave).

An employee who has 400 or more hours of accrued sick leave may select
to utilize 50% of his accrued sick leave above the 400 hours up to a value
of $25,000 plus any compensatory, vacation time and kelly time eamned up
to the date that the Terminal Leave actually commences. No additional
days of leave shall be earned by an employee during the period of such

~ Terminal Leave.

Such Terminal Leave may not exceed a total of $25,000 of accumulated
sick leave plus any compensatory, vacation time and kelly time up to a
total maximum leave of 365 days. Any employee having more than 365
days of accrued leaves shall be paid for the remaining days at the
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employee's per diem rate at the time the Terminal Leave commenced.

C. Notification
Notification of possible intent to retire would be given by December 31 in year
immediately preceding retirement. Such notification is not a binding notice of retirement,
only a possible intent. If less notice is given, payment would not be until the beginning
of the budget year following the year of actual retirement. This notice requirement would

be waived in the event of an officer retiring due to any disability or injury.
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A.

ARTICLE XVIII

CLOTHING MAINTENANCE/CLEANING/REPLACEMENT ALLOWANCE

The Township shall provide new employees with the initial issue and the first allowance

shall be prorated from the date of hire.

The replacement of equipment damaged or destroyed in the line of duty shall be treated

as follows:

L.

A damaged or destroyed weapon and/or holster shall be replaced by the
Township.

All claims for damaged prescription eyewear, watches and briefcases shall be
reviewed by a panel which will consist of the PBA shop steward, the Chief of
Police and a member of the Township administration.

If approved for replacement by said panel, these items shall be replaced as
follows:

Prescription eye wear: Actual replacement cost of identical equipment.
Watches: Actual replacement up to $50.00 in value.

Briefcases: Actual replacement up to $25.00 in value.

The Township agrees to replace clothing and equipment rendered unusable in a
police situation in the line of duty.

Date: March 14, 2007 PBA: Township:
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ARTICLE XIX
CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

All practices and conditions not covered by this agreement shall continue to be governed,
controlled and interpreted by reference to the Township Charter, Ordinances, Rules and
Regulations of the Police Department and any present or past benefits which are enjoyed
by employees, as well as any management rights or practices covered by this Agreement
that have not been included in the Agreement and which are not inconsistent with the
Agreement shall be continued provided, however, that this shall not pose any limitations

upon the Township to negotiate any past benefits as part of the new contract.
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ARTICLE XX
SAVINGS CLAUSE

A. In the event that any provision of this Agreement shall be finally determined to be in
violation of any applicable law of the State of New Jersey, such determination shall not

impair the validity and enforcement of the remaining provisions of this Agreement.

B. In the event that any proifision of this Agreement conflicts with any Township ordinance,
the Township agrees that such ordinance shall be repealed or amended to conform to the

terms of this Agreement.
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ARTICLE XXI
FULLY BARGAINED PROVISION

A. This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargaining issues which were or could have been the
subject of negotiations. During the terms of this Agreement, neither party will be
required to negotiate with 'respect to any such matter whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both

of the parties at the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the parties except by an

instrument in writing only executed by both parties.
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ARTICLE XXI1
DURATION OF AGREEMENT

A, This Agreement shall be in full force and effect from January 1, 2005 until midnight,
December 31, 2010.

B. The parties agree that negotiations for a successor agreement modifying, amending, or
altering the terms and provisions of this Agreement shall commence no later than one
hundred twenty (120) days prior to the date on which this collective bargaining
Agreement is to expire. At least three (3) negotiation sessions must take place before
either party can file for Interest Arbitration with the Public Employment Relations
Commission (PERC). The terms of this Agreement and all practices shall remain in full

force and effect until said successor agreement is reached.

IN WITNESS WHEREOF, the undersigned have affixed their signatures on this KXY day
of P%'ﬁ/},(j , 2007.

FOR THE TOWNSHIP OF GALLOWAY: FOR MAINLAND PBA LOCAL#77:
/;% P S
ThomasBassford, Michael Bardello, President
@/&g%ﬁ»{‘/é/ e &( WM o-2¢-07
Jill ((}jz/ugher, Tow@{p Manager Eric Hendrickson, Unit Representative

c\wintsdiword\contractGalloway(R&F)01-04.doc
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Step Six
Step Five
Step Four
Step Three
Step Two
Probation

Academy

2004
$63,332
$57,930
$55,419
$48,186
$41,904
$38,621

$32,621

Date: March 14, 2007

2005
$65,865
$60,247
$57,636
$50,113
$43,580
$40,166

$33,926

PBA:

APPENDIX A

2006
$72,562
$66,461
$63,625
$55,457
$48,362
$44,654

$37,878

2007 2008 2009

$75,246 $78,068 $80,996
$68,920 $71,504 $74,186
$65,979 $68,453 $71,020
$57,508 $59,665 $61,902
$50,151 $52,032 $53,983
$46,307 $48,043 $49,845
$39,280 $40,753 $42,281

Township:

$84,033
$76,968
$73,684
$64,224
$56,008
$51,714

$43,867
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Subjesct attention: Kathy

From Mainland77@aol.com b
Date Monday, October 20, 2008 10:59 am

To locckecorreia@optonline.net

Attachmenis Galloway Contract 05-10.pdf 1.6MB

Norman wanted me to send Chuck a copy of Galloway Township Rank & File contract see attached.

Thank you
Wendy Bordonaro
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