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PREAMBLE

THIS AGREEMENT, made and entered into this, /5 #c)iay of March, 1995, by and between
the Township of Morris, a municipal corporation in the County of Morris and State of New
Jersey (hereinafter referred to as the Township), with offices at the Municipal Building, 50
Woodland Avenue, Morris Township, New Jersey, as Public Employer, and Local No. 70,
Firemen's Mutual Benevolent Association, with mailing address of P. 0. Box 15, Convent
Representative, is the final and complete understanding between the Township and the
Association to promote and maintain a harmonious relationship between the Township and
those of its employees who are subject to this Agreement, in order that more efficient and

progressive public service be rendered.

.



ARTICLE 1
TI A OF 4§

A.  In accordance with the "Certification of Representation” of the Public
Employment Relations Commission dated July 30, 1980, Docket No. RO-80-204, the
Township of Morris, Morris County, New Jersey, recognizes the Association (Local No. 70,
FMBA) as the exclusive bargaining representative for all full-time firefighters employees,
covered in the aforementioned Certification, excluding all other employees of the Township,
including police, professionals, managerial executives, confidentials, craft workers, and all
Supervisors within the meaning of the Act.



Section 1: In order to effectively administer the affairs of the Township Govérnment and to
properly serve the public, the Township of Morris hereby reserves and retains onto itself, as
public employer, all the powers, rights, authority, duties-and responsibilities conferred upon
and vested in it by law prior to the signing of this Agreement. ‘Withiout limitation of the
foregoing, management's prerogatives inckude the following sights: . .

f To manage and administer the affairs and operations of the

Township;
2. To direct its working forces and operations;
3. To hire, promote and assign employees;

4, To demote, suspend, discharge or otherwise take disciplinary action
against employees;

B To promulgate rules and regulations, from time to time, which may
effect the orderly and efficient administration of Township government.

6. The Township shall exercise the foregoing rights in accordance with all
applicable laws and the provisions of this Agreement.

Section 2: The Township's use arid eajoyment of i 1ts powers, rights, authority, duties and
responsibilities, the adoption of its policies and practices or the promulgation of rules and

regulations in furtherance thereof, and the exercise of discretion pursuant thereto, shall be
limited only by the terms of this Agreement and to the extent same conform to the laws of
New Jersey and the United States.

Section 3: The Township shall furnish the Association with a copy of any change in the Rules
and Regulations at least thirty (30) days prior to the effective date thereof.



. : erstanél subject:to thiy -
Agreement as pubhc employees of the Townshnpwhavé @eﬂa@m undes: tlm laws. of New:
Jersey to form, join and assist any employee organization ortgp refaain fromvany such activ
and both the Townﬂp and the Association agree that emplow WM Agreerhen
free 19 exercise any of these rights without fear gﬁm\g vprisal. }

Section 2: An employee shall have the right to obtain specific information from his personnel
file on reasonable notice and at reasonable times.

Section 3: When derogatory material is placed in an employee's personnel file, the Township
agrees to notify the employee in writing, and the employee shall have the right to respond to
such material, in writing, and that writing shall be placed in his personnel file. Specifically
excluded herefrom are references for employment submitted to the Township.



ARTICLE 1V
D -D LARY

to this Agreement due

Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52
together with records of any corrections, shall be transr
fifteenth (15th) of each month following the monthly p:
made.

B. If during the life of
of membership dues, the Association shall
effective date of such change.

form and deliver the signed forms to the Township Treasurer. The Association shall
indemnify, defend and save the Township harmless

or other forms of liability that shall arise out of or by

in reliance upon salary deduction authorization cards

Township.



ARTICLE V

A. The Executive Delegate shall be granted time off from work to attend
the regularly scheduled monthly meetings of the State Association, if the executive delegate
cannot attend said mionthly meeting, the alternate. executive will be allowed to attend the
meeting in his place. The FMBA President may attend no more than four (4) such monthly
meetings of the State Association per annum only ia the event that the Executive Delegate is
not able to attend or in the event that both the delegate and President are required to attend by
the State Association. One month's prior notice must be given by the FMBA President to the
Fire Chief before the meeting to be attended.

B. The Township agrees to grant the fecessary time off to the duly elected
and authorized legislative representatives of the Association in accordance with N.J.S.A.
40A:14-177, for attendance at State conventions, provided that one (1) month's notice is given
to the Chief of the Department. Thegmnungofmhpermumnshaubefornotmmethan
four elected and authorized representatives, A certificate of attendance at the State Convention
shall be submitted to the Fire Chief by each duly authorized representative that attends the
convention in order to receive leave with pay.

C. The members of the Association negotiating committee, not to exceed
two (2) in number, shall, after adequate notice to the Chief of the Fire Departnient, be granted
time off from duty and shall suffer no loss of pay for attendance at all meetings, when such
meetings take place at a time during which such members are scheduled to be on duty,
between the Township and the Association for the purpose of negotiation of the terms and
conditions of an Agreement.

D.  The President of the Association shall, after adequate advance notice to
the Chief, be granted time off from duty and shall suffer no loss of pay for attendance at all
meetings of the membership of the Association, when such meetings take place at a time
during which such members are scheduled to be on duty, so long as the time off from duty
works no hardship on the Department, The term "meetings®, as used in this section, refers to
regularly monthly meetings, The Association agrees to use every effort to schedule all
meetings o as to minimize the time off from duty.



OVERTIME

A.  All employees, cxcept as otherwise provided herein, shall be paid time
and one-half (1/2) their hourly rite of pay for each full hour of duty beyond the normal tour of
duty. Afier an employee works one-half (1/2) hour of overtime, he shall receive overtime pay
in one-half (1/2) hour increments for each one-half (1/2) hour worked. Anémﬁoyeeshouriy
rate of pay is determined by dividing the employes's annuil base salary by two thousand
eighty (2,080) working hours. Authorization for valid overtinmve work must bé obtained from
'the Departmeit Head prior to the overtime work being undertdken,

As an alternative to the mandatory payment of overtime provided herein, an employee may
elect to receive one and one-half (1 1/2) hours of compensatory time in lieu of overtinie pay
for each hour of overtime worked. The accumulated compensatory time shall not exceed
seven (7) work days at any time. -

Ansuchaccumulawdmmpemmmyhmoffshaﬂbeusedbyﬂmemployeebymwm
December 31st of éach year. All unnsed compensatory time as of December 31st of each year
shaﬂbepmdtotheemployeeatﬂ:ecurmntmofsalary

Al requests for time off under this provision must be submitted on prescribed forms for the
approvat of the Chief.

It is understood that the request for compensatory time off will not create a need for overtime
payment.

B.  Overtime, as set forth above, shall be paid when an employee who is
eligible to receive it is required to work in excess of a conipleted tour of duty or on a regularly
scheduled day off or on'an official holiday. Holiday overtime pay does not apply to those
employees who are otherwise compensated for the holiday.

C. Ay eligible employee shall be paid compensation at the overtime rate
when authorized to work beyond his regular tour of duty by his Department Head or the
Township Administrator.

D.  Overtime assignments shall be rotated on a fair and equitable basis.
When an emergency arises and 48 hours notice cannot be given, the lowest man on the
overtime list shall be ordered to work when there is afi open shift in the schedule. However,
48 hours notice shall be given for all scheduled overtime.

E . Employees called for emergencies are guaranteed a minimum of two (2)
hours pay provided such cali-in is not contiguous with the employee's work shift. The
employer shall have the right to retain the employee for the full two (2) hour period. If an
employee is called in to work two (2) hours or less before his normal starting time, the
employee shall receive the overtime rate discussed in Section A above only.

-7-



TICLE V

VACATIONS
A. All employees shall be granted the following annual leave for vacation
purposes, with pay, in and for each calendar year, except as otherwise herein provided:
Lenght of Service Vacation Days
Completion of six (6) months but less than one (1) year.......coevevrenrerennes S days
From 1st anniversary to 5th anniversary.......... febe e bt seain e ..10 days
From 5th anniversary to 12th anniversary....cveerevesssesecsrnresenescrines ere.15 days
From 12th anniversary to 17th ANMIVETSATY.eevrsunsensrnanersessannsnenees ere.20 days
From 17th anmversarytoZan anmversary ............ reeraes ceersrennnasase2d days
After 22nd anniversary......coiereneraceriences ,30 days

B. Where in any calendar year the vacation or any part thereof is not
granted by reason of the pressure of business, such vacation periods or parts thereof not
granted shall accumulate and shall be granted prior to June 30th of the next succeeding year
only. No annual vacation leave shall be taken without permission of the Department Head
or the Township Administrator. ~ The Township Committee shall be the sole judge as to
whether or not the pressure of business warrants deferment of vacation after recommendation
of the Township Administrator and Department Head.

C. A vacation leave which an employee does not take of his or her own
volition during any calendar year may be held over and taken prior to September 30 of the
following calendar year and, if not so taken, shall expire and shall not accumulate.  The
scheduling of this vacation must be approved by the Department Head.

D. If .., ofﬁcnalhohdayashstedmthstgxeementowursdunng
:;_'mnployee s vacation, the employee shall be entitled to an additional day in lieu of the holiday.

E. Vacations shall be picked in accordance with established past practices
by seniority with exception of mechanics and inspectors.

F. Employees may take up to eighty (80) hours vacation leave in increments
of work days which correspond to their normal tour of duty at the discretion of the Chief of
the Fire Department.

G. Whenever any employee of the Association dies having’ to his credit any
annual vacation leave properly accumulated, there shall be calculated and paid to his estate a
sum of money equal to the compensation which would have been received by said person if he
had lived.



vl bing W “m

jeu:l e.0i 8. Health insurance, provided through the New Jersey State Health Benefits
Progeam, will be provided by the Township for all employees subject to this Agreement in
accordance with current Township policy at the expense of the Township, within sixty (60)
days of the date of employment. Dependent coverage for health insurance is available for the
employees at no additional charge and at the option of the employee.If the employee enrolls in
an HMO as an alternative, the Township shall not pay a préemium in excess of the family
coverage rate for the traditional plan offered by the program.

¢ <o B, The Township reserves the right to change insurance carriers during the life

oftluscontract, if the level of coverage is not diminished.

C. The Township shall provide full family dental coverage as described in
§chedule A, for all employees subject to:the cost sharmg provisions set forth in paragraph F of
this Article.

D. If an employee dies in the course of his employment with the Township
while in the line of duty, the Township shall continue:for the employee's spouse and children
who have not reached the age of ninetesn {19} or if atteniding a college the age shall be 23, ail
_medical coverage afforded to the membeérs:of-the Assodtation. The medical coverage afforded
10 an employee's spouse and children shall continue in full force and effective for a maximum
of ten (lO)ymﬂodeate‘aﬁMWtheemplw: Shauldﬁiemferemany the
cgvemge shall cease to both spouse nid ch&ldinen,

E. Whﬂeperfmmngduuesm&emmﬁaﬁmmme,oratmnmgmwn,
meTownsthagxmtommbm&ymmher@fﬁmﬁ ciation .the cost of repairs or
replacement of eyeglasses or contact lensed danmiaged or lost in. the line-of duty. Such damage
or loss must be reported to the officer in charge at the time of the occurrence. Said
member shall present to the Chief a receipt for all repairs or purchases of glasses or contact
lenses. The Chief will then verify that the Loss Report has been received and verified by the
officer in charge before paymeiit voucher is authorized.

o F. Each employee shall share equally (50% employee contribution) in the
annual” premium increase above the 1991 annual premium rates for dental and prescription
medication coverage.



HOLIDAYS
o o o "_{_ L,
Employees shall be entitled to holidays as listed below, however, employees will be paid for
one-half of the holidays in accordance with present practice. Payment shall be made in a lump
sum on the first pay day in November of each year.

A. The following twelve (12) days are designated as official holidays. In
January of each year an annual list shall be published indicating the dates that each holiday will
be celebrated.

*New Year's Day
Lincoln's Birthday
Washington's Birthday

Good Friday

*Memorial Day

*Independence Day

*Labor Day

Columbus Day
Veterans Day
General Election Day

*Thanksgiving Day

*Christmas Day

B. Holidays that fall on a Saturday will be observed on a Saturday by all
Collinsville and Mt. Kemble F.S. personnel. Holidays that fall on a Saturday will be
observed on the preceding Friday by all non-Collinsville and non-Mt. Kemble F.S. personnel.
Those holidays that fall on a Sunday will be observed on a Monday. Holidays without an
asterisk (*) next to them are the six (6) days for which employees are paid at the end of the
year. Past practice will be followed with regard to holidays with an asterisk next to them.

-10-



ARTICLE X
SALARIES

A. All employees covered by this agreement shall receive the following base salaries:

Base Salaries as of January 1, 1995 are as follows:

Ist year Fireman $26,913.00 per year
2nd vear Fireman $37,533.00 per year
3rd year Fireman $41,087.00 per year
4th year Fireman $44,647.00 per year*
Sth year Fireman $50,875.00 per year
Firefighter-Mechanic $53,927.00 per year
Firefighter-Instector $53,927.00 per year

*August Kaufhold and Jeff Gast shall be paid $46,433.  year
Base Salaries as of January, 1, 1996 are as follows:

Ist year Fireman $26,913.00 per year
2nd year Fireman $37,533.00 per year
3rd year Fireman $41,087.00 per year
4th year Fireman $44,647.00 per year
5th year Fireman $52,910.00 per year
Firefighter-Mechanic $56,084.00 per yéar
Firefighter-Inspector $56,084.00 per year

€. When the contract is agreed upon by both parties the rdise shall be paid no later than
February 15 of each year upon adoption of the salary ordinance atid terfiporary budget.

L



ARTICLE X1
TRAINING TIME

A. All employees are required to take training as determined by the Fire

Chief.  The needs for required training shall be determined solely by the Fire Chief in the
case of each employee. An employee may be scheduled for required training in any of the
following areas:(a) Firefighter courses I, II, and III; (b) C.P.R., (c) C.I.M. First
Responder, (d) Hazardous Materials, (¢) Advanced Pump Operations, (f) Advanced
Truck Operations, (g) Heavy Rescue and Vehicle Rescue Operations. However, other areas of
required training may be authorized by the Fire Committee upon the request of the Fire Chief.
Courses identified herein as required training are designated as such solely for the purposes of
this Article and such designation does not mean that an employee who does not take one or
more of these courses is not qualified to perform his duties as a Fireman. The number of
employees scheduled for required training and the courses taken by them shall be as
determined solely by the Fire Chief. Employees may be recalled to duty for required training.
Firefighter courses I, II, and III must be completed before additional training may be taken.

B. All employees shall be paid time and one-half their hourly rates of pay
for each full hour of required training taken beyond their normal tours of duty. Payment for
this required training time shall be made in lieu of overtime pay and not in addition thereto.
Training time pay shall be provided in one-half hour increments and shall be calculated and
paid, either in cash or compensatory time, as in the case of overtime pay as specified by
Article VI, Qvertime, above. Required training taken by employees during their normal tours
of duty shall not be subject to training time (extra) compensation.

C. Voluntary training (as distinguished from required training as discussed above) is job
related but not job required training as currently allowed under Article XVIII, College
Incentive Program - Educational Assistance. Voluntary training will continue as in the past
and shall be unaffected by the provisions of this Article dealing with Training Time. There
shall be no payment to employees for time spent taking voluntary training as employees shall
only be reimbursed fortuition and books as set forth under Article XVIII, aforesaid.

Employees must secure prior approval from the Chief of the Department before attending
classes and/or seminars.

D.  All employees shall be reimbursed at the rate of $.21 per mile for use of
their personal vehicles for traveling to and from class to attend required training courses
described in Paragraph A of this Article, when a municipal vehicle is not available.

E.  The Township agrees to pay for books and tuition for the Continuing Education
Unim needed to maintain the cemﬁcauon of those members of the department that are

4.



A. Each
year with pay.

requested day, except in emergency.

C. Personal days shall not be taken on a day immediately prior to or on the
day immediately after a vacation day.

D. A new employee must have a miimum of six {(6) months service credit
with the calendar year before he/she is eligible for this benefit for the same calendar year.

E, Personal leave days may not be accumuiated from year to year.

ARTICLE XIII
SICK LEAVE
The following regulations shall apply to sick leave of all full-time municipal employees:

Mari. 7 AL "Sick Leave" is defined as the absence from duty or an officer or
employee because of illness, accident, exposure to contagious diseases and attendance upon
members of his or her immediately family because of illness requiring the care and attendance
of such officer or employee. A certificate of a reputable physician in attendance upon any
officer or employee, or members of his or-her immediate family, may be required as proof of
need of a leave of absence.

B. Sick leave with pay, in addition to the annual vacation shall be one (1)
day's leave for every month of service, plus three (3) additional days for July, for a total of 15
days per year.  If any employee requires none or only a portion of his or her allowable sick
leave for any calendar year, the amount of such leave not taken shall accumulate to his or her
credit from year to year, and he or she shall be entitled to such accumulated sick leave with
pay as and when needed.  Accumulated sick leave pay shall not be paid vpon retirement
except as modified in Section F.

C.  Each depariment head will maintain record cards for each employee
upon which he will record the total sick leave.  All absences will be maintained upon these
cards, and all sick leave earned and consumed or used for each completed continuous service
year will be shown on this record.

-13-



D.  Where employees have left the Township's employ and subsequently
were reemployed, the last date of reemployment is to be used as employee's service date with
the Township.

E, The Township reserves the right to have any employee reported or
reporting as ill or sick to be examined by a physician designated by the Township. The
Township may require an employee who has been off duty for a continuous period longer than
three (3) days to furnish the Township with a physician's certificate that the employee is
physically fit and able to resume his duties, and the Township shall also have the right to have
such employee examined physically by a physician of its own choice to determine whether or
not such employee is able to resume his duties and employment.

F. Accumulated, unused sick leave is not reimbursed, except to eligible
employees of the Township of Morris who retire or resign from the Township's service under
honorable conditions after fifteen (15) years of service or who die while a Township
employee. The rate of reimbursement is forty (40%) percent of one day's pay (at the current
wage rate) for up to a maximum of two hundred fifty (250) accumulated sick days. The
maximum amout of this benefit shall be $25,000.

G.  Employees disabled as a result of their employment, with verification by
a Township certified physician, shall be granted shirty (30) days, or any fraction thereof, of
sick leave in addition to his/her annual sick leave. mCE——

H.  If additional sick time is required, e 9

disability status, on a paid or partially paid basis, is determined by the Township Committee in
consultation with an examining physician. Approval for extension of leave is granted for a
thirty (30) day period oigwmﬁase may a paid disability leave exceed one (1) year.

L L Employees on pmd sick leave, eligible for and receiving Workersmz lo

e —- o QY that portion, of their wages which will total the normel earn
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ARTICLE XIV
BEREAVEMENT LEAVE

& All full-time employees of the Township shall be granted a bereavement
leave up to four (4) days with pay, upon the death of any member of his family. The term
"member of the family" is defined as follows: father or stepfather, mother or stepmother,
father-in-law, mother-in-law, brother, sister, brother-in-law,  sister-in-law, son-in-law,
daughter-in-law, spouse.- child, foster child, grandmother, grandfather or grandchild.

2 Prior to absence from duty, if possible, or not later than noon of the first
day of absence, an employee shall make application for bereavement leave to the Fire Chief.
Reasonable verification of the event may be required. However, the last day off shall be the
day of the funeral.

3. In addition to the above, a one-day bereavement leave, with pay, is
granted to the employee to attend the funeral of an uncle, aunt, nephew, niece or cousin of the
first degree of the employee or spouse of the employee or the spousels grandmother,
grandfather or grandchild. Prior approval from the Fire Chief is required for such one-day
bereavement leave. If requested, proof must be furnished to the Fire Chief as to the
relationship and death of the person involved.

=15



ARTICLE XV
MILITARY LEAVE

Any employee who is a member of the National Guard or Naval Reserve or of a reserve
component of any of the Armed Forces of the United States shall be granted a leave of
absence, with pay, for annual duty or training. This leave is granted in addition to the regular
vacation leave, subject to state statute 38A:4-4. Employees shall be compensated for the
differential between the military compensation and their regular wages.

ARTICLE XVI
JURY DUTY LEAVE

Employees are entitled to jury duty leave when summoned o serve as a juror. Employees
shall be compensated for the differential between the Court compensation and their regular

Wwages.
ARTICLE XVII
LEAVE OF ABSENCE WITHOUT PAY

" Leave of absence without pay may be requested by any employee who shall submit, in writing,

all facts bearing on the request to his Department Head, who shall append his recommendation
and forward the request to the Township Administrator for recommendation and for
consideration by the Township Committee. Each case will be considered on its merits and

without establishing a precedent.

Leaves of absence without pay may be granted by the Township Committee for a period not
onths, which period may be renewed for a total not exceeding one (1)

A, TheTownslupend@mapohcyofselfqmpmvemmmdsupportsan
educational assisfagce program. Approval is based on job-relativity, a determination which is
made by the Department Head. All requests for approval and rimbursement must be
processed and receive the approval of the Fire Chief and/or Townstip Administrator prior to
enrollment in the course under consideration.




B.  The Township will pay full cost of tuition and books provided that the
individual gets passing grades in course of study. Financial assistance will be authorized on a
first come, first serve basis within the limits of the annual budget. Not less than the amount
spent in 1985 will be appropriated in the budgets for each year of this contract.

SV C. Job related courses are those that are on fire prevention or
suppression activities and must have some relationship to firematic duties of the depariment;
such as but not limited to approved courses required to attain an Associate's Degree in Fire
Science. Approved shall be defined as approval by the institution offcring the courses for the
degree.

ARTICLE XIX
RULES AND REGULATIONS

“=PE A. The Township may establish and enforce reasonable and just rules and
regulations in connection with its operations of the Fire Department and maintenance of
discipline provided such rules and regulations are not in conflict with provisions of this
Agreement. Prior to any change in the rules and regulations, such changes shall be discussed
with the FMBA.

B. It is understood that employees comply with all such rules and
regulitions. Employees shall promptly and efficiently execute the instructions and orders of
superiors. If any employee or employees: believe a rule, regulation, instruction or order of a
superior is unreasonable or unjust, the employee or employees shall comply with the rule,
regulation, instruction or order but with further provision that such employee or employees
may regard the rule, regulation, instruction or order as a grievance which shall be handled in
accordance with the grievance procedure set forth in this Agreement.

e The Township agrees to provide a copy of the Rules and Regulations to
the Association.

ARTICLE XX
PROBATIONARY PERIOD
All employees hired during the term of this Agreement shall serve a probationary period of
one year. During this probationary period, the Township reserves the right to terminate a

probationary employee for any reason. An employee so terminated shall not have recourse
through the grievance procedure set forth in this Agreement.

=



ARTICLE XXI
PERFORMANCE EVALUATION

The existing "Employee Performance Evaluation System", (attached as Schedule D)
promulgated by the Township of Morris and attached hereto shall remain in effect except that
it shall be modified as follows:

Performance evaluation ratings shall be in writing
twice a year as of May 31 and November 30.

2. An employee must receive at least two consecutive
unsatisfactory performance ratings before any action may be taken by the employer to use such
ratings as a basis for holding up payment of a step in the increment system.

B Any complaint by an employee with regard to a rating or to the
performance evaluation proceeding shall be subject to being processed through the grievance
procedure.

ARTICLE XXII
SCHEDULING

A. The schedule for the employees stationed at the Collinsville and Mt. Kemble
firehouses will be as set forth on the attached Schedule E. The week for these employees shall
be an average of forty-two (42) hours per week and the shifts shall be 8:00 to 8:00. These
employees shall not receive additional compansetion for the averaged additional two (2) hours
per week However, they shall be entitled to overtime compansetion in accordance with Article
VI. The overtime rate shall be computed using a forty (40) hour work week.

The work week for all other employees shall remain forty (40) l:mz:sfw,&!qek,
Monday through Friday inclusive. Employees (except the rotator and those stationed
Collinsville and Mt. Kemble firehouse) will normally-‘weork an eight (8) hour tour of duty
between the hours of 8:00 A.M. and 5:00 P.M. andwi]lmavem(l) hour unpaid lunch
period each day as scheduled by the Department. A inedith actual schedule showing all
assigments will be provided to all employees at least five (5) staff working days hefore the
next months schedule goes into effect. Any change!af vacation mwst be s
(10) days before next schedule goes into effect.

by
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B.  The employee assigned t6 the rotator position shall work between the
hours of 8:00 A.M. Monday - 8:00 P.M. Friday, an average of a 40 hour work week. No
shift shall be less than 4 hours and if assigned said 4 hour shift it shall fall between the
following times:

1. 8 A.M. 10 12 Noon, Monday-Friday
2. 12 Noon to 4 P.M., Monday-Friday
3. 1 P.M.to 5 P.M., Monday-Friday

The rotator must receive his monthly schedule 5 staff working days before the next months
schedule goes into effect. He shall not be assigned to work more than eight (8) hours unless
previously scheduled.

C.  If in the event that the Township decides to revert back to the Hillside

6:00 A.M. to 6:00 P.M. schedule, the original contract Linguage will be set back into place
after a sixty (60) day notice to the F.M.B.A.

D.  Employees may cancel vacations in accordance with past practice.

E. The existing practice with regard to interdepartmental memos for time
off, adjustments, vacation splitting shall continue,

F. The new schedule for employees shall remain in effect and will only be

modified by agreement of the parties.with the exception paragraph of (c) herein.
ARTICLE XXII
OUTSIDE EMPLOYMENT

A.  An employee may hold an outside job after working hours if it does not
Hiterfere or conflict with his/her employment with the Township. An example of an outs-
job which interferes with his/her work is one that involves such hours of work or physical
effort that it reduces the quality or quantity of service to the Township or jeopardizes the
health of the individual.

B. A conflict of interest determination is made solely by the Administrator
on an individual basis.
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SAFETY

A. Safety equipment is provided for the employee's protection in those
areas considered hazardous. Posted rules for the use of such equipment are to be observed.

B. Any injury incurred on the job should be immediately reported to the
supervisor. Both short and long term benefits are protected by strict adherence to this policy.

€. An Accident Prevention and Risk Management Advisory Committee
shall be formed and meetings shall be held at least three times a year at the call of the chair.
The committee shall consist of three (3) members of the FMBA, the Township Administrator,
five (5) volunteer firemen (one from each company), the Senior Battalion Chief, and the
Senior Deputy Chief who will be the chairman.

The committee shall study the accident history of the Fire Department and other fire safety
related matters and make recommendations for corrective action to avoid repetition of the
accidents. The recommendations shall be forwarded to the Fire Chief for his consideration.

Employees join organizations for both professional and private reasons, and annual
conventions are an established custom Convention leave, with pay, is authorized by State
law for employees belonging to, and elected delegates for, conventions covered by statute
and pursuant to Article V.
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ARTICLE XXVI

UNIFORMS

A.  Uniforms shall be ordered by the Fire Chief no later than May 15th of
each year. Ar effort will be made consistent with.law to select vendors who will provide the
clothes within 30 days of order. 'Ihecurrentdothmgallomgntlsmm&hedule C,
dated 2/25/95.

B.  The anmial clothing =

a wange shall be $570 for 1995 and
$600 for 1996, payable on the mndwmrﬂfm

PROMOTIONS
Promotions shall be made in accordance with N.J.S.A. 40A:14-29.

ARTICLE XXVIII
NO STRIKE PLEDGE

A.  The Association acknowledges that the need for conticued and
uninterrupted operation of the Township's departments and agencies is of paramount
importance to the citizens-of Morris Township-nd. that. there-ghould be no interference with
such operation.

B. In light of the foregoing and the fact that adequate procedures exist for
the peaceful and orderly resolution of grievances arising under this Agreement, the Association
covenants and agrees that during the term of this Agreement aeither it-nor any person acting in
its behalf will cause, authorize or support, nor will any of its members take part in, any strike
(mchldmgthewnemedfaﬂumofmmmemplwtﬂmforduty),
resignation, mass absenteeism, work stoppage, slowdown, Walkbutorodler]obmorﬂw
invocation of sanctions against the Township. The Association:agrees that such actionr would
constitute a material breach of this Agreement,

In the event of a strike, mass resignation, mass absenteeism, work stoppage, slowdown,

walkout, job action or the invocation of sanctions, it is: agreed that. participation in any such
activity by any Association member shall entitle the Township to invoke any of the following:
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a. Withdrawal of Association recognition;

b. Withdrawal of dues deduction privileges previously

granted;

(8 Such activity may be grounds for discipline, up to and including
termination.

&N Nothing contained in this Agreement shall be construed to limit or

restrict the Township in its right to seek and obtain such judicial relief as it may be entitled to
have in law or in equity in the event of such breach by the Association or its members.

ARTICLE XXIX
DISCIPLINARY ACTION

Any employee covered by this Agreement shall be subject to disciplinary action, including but
not limited to oral or written reprimand, suspension from work with or without pay, reduction in
grade or dismissal, according to the nature the infraction, for just cause which includes but is not
limited to the following:

1.

p

., 3

4,

Neglect of duty.
Incompetency or insufficiency.
Insubordination or serious breach of discipline.

Consumption of alcoholic beverages while on duty, or reporting to work

in unfit condition.

3.

6.

g

8.

9

Consumption of drugs while on duty.
Chronic or excessive absenteeism.

Disorderly or immoral conduct.

The conviction of any criminal act or offense.

Negligence of or willful damage to public property

or waste of public supplies.

10.

Conduct unbecoming an employee in the public service.
2-



11.  The use or attempt to use one's authority or official influence to control
or modify a political action of any person in the service or engaging in any form
of political activity during working hours,

12.  Unauthorized use of municipal vehicles or other equipment.
Disciplinary proceedings shall be conducted in accordance with

N.J.S.A. 40A:14-19 et sec. and are grievable under the tarms of the contract, if not covered
by statute.

A. Definition

Grievance - A grievance is any alleged violation of term and cmdmons of employment as set
forth in this Agreement or any dispute with régard to the Agreeent's meaning or application.

B. Purpose

The purpose of the grievance procedure is to secure equitable solution to the problems
affecting employeés arising under the Agréement.

The parties agree that disputes shall be resolved at the lowest possible "administrative
level. Thus, the parties hall encourage the informal resoletion of disputes.

C. Procedure

Anaggnevedamplnyecorthc&asoclauonmuﬁﬁlehxsmevamemwnungmththeCluef
within five (5) working days of the pecurrence of the ntte comﬁmndofand!ortheume
when the employee should have known of the matter coniglained of. Failure w ect within said
time period shall constitute an abandonmentof the grievance.

STEP 1: Once timely filed, the aggrieved employee shall discuss the grievance
with the Chief, The Chief has five (5) working days from receipt of the grievance within
which to respond to the employee and the Association.,
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STEP 2: In the event that there is not a satisfactory resolution of the grievance at
Step 1, or an answer given within the time provided, the aggrieved employee or the
Association may present the grievance to the Township Grievance Committee within five (5)
working days thereafter. This Committee shall be comprised of the Township Administrator
and two (2) persons appointed by the Township Committee. Upon receipt of the grievance,
this Committee shall investigate the grievance and shall render a decision thereon within ten
(10) working days.

STEP 3: In the event there is not a satisfactory resolution of the grievance at Step 2 or a
decision rendered by the Township Grievance Committee within the time allowed the
aggrieved employee may appeal to the Township Committee within ten (10) work days thereafter.
Where an appeal is filed with the Township Committee, the grievant shall file:

¥ Copy of the written grievance discussed below;

Z Statement of factual and legal contentions upon
which the grievant relies;

3 A statement of the results of prior discussions
thereon; and
4. A statement of the grievant's dissatisfaction with such results.

If the grievant in his appeal to the Township Committee does not request a hearing, the
Township Committee may consider the appeal on the written record submitted to it or the
Township Committee may, on its own, conduct a hearing; or it may request the submission of
additional written material. Where additional written materials are requested by the
Township Committee, copies thereof shall be given to the aggrieved employee who
shall have the right to reply thereon. Where the grievant requests in writing a hearing
before the Township Committee, a hearing shall be held.

The Township Committee shall make a determination within thirty (30) days
from the receipt of the grievance and shall give written notification to the aggrieved
employee, his representative, if there be one, and other parties, if any, of its determination.
This time period may be extended by mutual agreement of the parties.
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STEP 4:miin the event that & Grievance has niof been satistactorily resolved to the sanistaction
of the employee and/or the union at Step 3 (Township Committee) of the Grievance procedure
within 30 days after submission of the grievance at Siep 3, then the Association, within 30
days after it receives an unsatisfactory Step 3 decision or within 30 days after the 30 days from
the date of the submission of the Step 3 grievasice may request binding arbitration of the
grievance. This request may be brought only by the Association by mailing a written request
for arbitration to the Public Employment Relations (PERC) and at the same time
mailing copy of said request to the employer. Arbitrators shall be selected in with
the procedures of the Public Employment Relations Comimission.

1. The determination of the Arsbitrator shall be final and binding upon all
parties. The reasonable expenses of the arbitrator shall be boine equally by the
employer and the Association. Association witnesses and an Association fepresentative
shall be given time off with pay to attend any arbitration proceedings if said proceedings
oocun-dunngon-dutyhm
ey _T?ﬂ"m

'QL 7" The arbitrator shall be bound by the provisions of this Agreement and
1he Const:mt:on and Laws of the State of New Jersey, and be restricted to the application of
the facts presented to him involved in the grievance. The arbitrator shall not have the authority
to add to, modify, detmctfromoraltarmanywaythepmwaonsofthmAgreementorany
amendment or supplement thereto. The decision of the arbitrator shall be in writing with
reasons therefor and shall be final and binding.

D.  Upon notice to the Fire Chief the designated Association representatives shall be
appointed as members of the Grievance Committee to confer with employees and the
Township on specific grievances and to attend grievance meetings in accordance with the
grievance procedure set forth herein during working hours of employees without loss of pay.

E.  The time limits expressed herein shall be strictly adhered to. If any grievance has not
been initiated within the time limits specified, then the grievance shall be deerned to have been
abandoned. If the grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to have been denied. Nothing herein shall prevent the
parties from mutually agreeing to extend or contract the time limits for processing the
gricvance at any step in the grievance procedure.

F. No grievance may be presented or processed without the Association is consent, and an

Association Representative shall, if desired by the Association, be present at all steps of the
grievance procedure.
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MUTUAL SWAP

Any employee may upon request to the Chief of the Fire Department by inter-office memo, be
granted special leave with pay for any days on which he is able to secure another employee to
work in his place provided:

(@  Such substitution does not impose any additional
costs to the Township.

(b)  Such substitute shall be qualified to perform the
duties of the employee he replaces.

Such leave shall not be unreasonably denied.

ARTICLE XXXII
SAVINGS CLAUSE

A. Should any part of this Agreement be rendered or declared invalid by
reason of any existing or subsequently enacted legislation or any decree of court or competent
tent jurisdiction, such invalidation of such part or portion thereof shall not invalidate the
remaining portion of this Agreement

ARTICLE XXXITII
FULL BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all of bargainable issues and shall govern all wages, rights and
responsibilities of the parties which were or could have been the subject of negotiations.
During the term of this Agreement, neither parfy will be required to negotiate with
respect to any such matter, whether or not covemdby this Agreement, and whether or
not within the knowledgeorcmtemplanonofe:thﬂ-orbothofﬂ:epammatthenme they
negcbawdormgnedmmAgmemmtudem_" pein Spe This Agréement $hall not be
modified in whole or in part by the parties, except ‘by.dh instrument in wnhng duly executed

by boit partes. ]




ARTICLE XXXIV
CORPORATE MEMBERSHIP

The Township of Morris shall provide two (2) annual corporate memberships in the YMCA
for the use of the members of the Paid Division of the Fire Department.

ARTICLE XXXV
ASSOCIATION SECURITY/DUES CHECK-OFF/CREDIT UNION

" Section 1. All Employees covered by this Agreement who are members of
the FMBA at the time this Agreement is ratified, or who hereafter become members
during term of this Agreement, must retain their membership in the Association for the
duration of this Agreement, in accordance with the terms noted in this paragraph,
by offering to pay regular monthly dues and initiation fees assessed against all
members of the FMBA. Any member may resign from the FMBA effective January 1
or July | annually, in accordance with the noted requirements of N.J.S.A. 52:14-
15.9¢, by filing a notice of withdrawal thereunder. In the event the member fails to
notify the Township on January 1, or July 1, or any year to cease dues deductions, such
deductions shall continue for six (6) month periods thereafter. Notice of withdrawal must be

submitted by the Em,g;oyee to the Union in writing and a copy _ thereof furnished to Morris
Township.

Section 2. The Employer agrees to deduct from the salaries of its Employees who are
members of the Union pursuant to:Section' 1 dues from the FMBA. Such deductions shall be
made in compliance with N.J.S.A, 54.14-1596, as amended and N.J.S.A. 34:13A-5.6, Said
monies, together with records of any-coriections, shall be transmitted to the FMBA
Treasurer or his designee within thm(S)mfhng days from the payroll period ending date of
each payroll period. ’

w?!

Section 3. Employees who select not to become members of the Union pursuant to
Section 1 of this Article, shall be considered non-members. Notvnthslandmg said Employees’
withdrawal from the Union a reptesentatlon fee in lieu of dues for services rendered by the Union
shall be paid. The representation in lieu of dues shall be an amount equivalent to Eighty five
Percent (85%) of the regular membership dues, fees and assessments. Said payment shall be

deducted from the salaries of non-members pursuant to Section 2 of this Article. W~ 7 7
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Section 4.  Payment of the representation fee in lieu of dues shall be made
to the Union during the term of this Agreement affecting such non-member Employees and
during the period, if any, between successive Agreements so providing, on or after, but in no
case sooner than the 30th day following the beginning of the Employee's employment in the
unit hereunder, and no sooner than the 10th day following reentry into the
appropriate unit for Employees who previously served in a position included in the unit
hereunder but who continued in the employ of the Employer in an excluded position.

Section 3. The Employer shall effect each Employee's request for Credit
Union Check-off to the Union's Credit Union Plan upon authorization of the individual
Employee to do so

Section 6.  The Association shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other forms of liability that shall arise
out of or by reason of action taken by the Township in reliance upon salary deduction
authorization cards as furnished by the Association to the Township, or in reliance upon the
official notification on the letterhead of the Association signed by the president of the
Association advising of such changed deduction.

Section 7. The approved " Representation FEE: Demand and Return
System" is attached as Schedule B.
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ARTICLE XXXVI
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1995, and shall remain in
effect to and including December 31, 1996, without any re-opening date. This Agreement
shall continue in full force and effect from year to year thereafter, unless one party or the
other gives notice, in writing, on or before September 1, 1996, prior to the expiration date of
this Agreement of a desire to change, modify or terminate this Agreement.

FMBA LOCAL 70

TOWNSHIP OF MORRIS

st KauM Fresident
ATTEST:

wnship Clerk

(SEAL)

29.
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SCHEDULE A
D PLAN
BENEFI
(Percentage of Delta's Allowable Charges)
Preventive & Diagnostic Services 100 %
Remaining Basic Services 90 %
Crowns 90 %
Prosthodontic Services 50 %
Orthodontic Services 50 %

(for eligible employees and dependents)

DEDUCTIBLE

Deductible per patient for each calendar year (not applicable to Preventive &

Diagnostic Services) § 25

Deductible per family for each calendar year (not applicable to Preventive &

Diagnostic Services) $ 75

MAXIMUM

Calendar year maximum per patient for Preventive & Diagnostic, Basic, Crowns and Repair of Dentures.
$1000

Lifetime maximum per patient for Orthodontic Services $ 2500

PR IPTION P

A. PRESCRIPTION DRUGS. Drugs, biologicals and compounded prescriptions which are sold only by
prescription and which are required to show on the manufacturer's label words: “Caution, Federal Law Prohibits
Dispensing Without Preseription" or which are determined as such by the Plan.

B. PRESCRIPTION ORDER. The request for drugs issued by a Physician licensed to make the request in the
course of his professional practice.

€. PRESCRIPTION MAIL ORDER. For the purposes of this Exhibit, an Eligible Person's request that a
Prescription Order for maintenance drugs be filled and mail to him or her by a licensed mail order pharmacy
which has a written agreement with the Plan to dispense prescription drugs to Eligible Persons.

D. PARTICIPATING PHARMACY. Any Pharmacy, including a mail order pharmacy, which has entered
into a Prepaid Prescription Agreement with Blue Cross and Blue Shield of New Jersey, Inc. or any other
Participating Blue Cross Plan indicated by Blue Cross and Blue Shield of New Jersey, Inc.

E. NON-PARTICIPATING PHARMACY. Any, Pharmacy other than a Participating Pharmacy which
regularly sells Prescription Drugs.

F. PARTICIPATING PLAN. Any Blue Cross Plan or Blue Shield Plan or other affiliate which has a written
agreement to provide benefits to Eligible Persons as described in this Exhibit.

G. COPAYMENT. The amount charged to the Eligible Person by a Participating Pharmacy, or deducted
from a claim submitted directly to the Plan by an Eligible Person. This applies to each Prescription Drug, on a
Prescription Order or authorized refill, and to insulin. The Copayment is $3.50. However there is no copayment
for mail order prescriptions.



SCHEDULE B

kEPREBENTATION FEE: DEMAND AND RETURN SYSTEM

Is Introduction.

This |document sets forth the procedure to be used to
determine [the amount of the representation fee that will be
assessed tP all non-members ©f Morris Township Firemesn’s Mutual
Benevolent |Association Iocal No. 70 (“"FMBA Local No. 70%), This
procedure |is designed to comply with the reguirementes of New
Jersey and|Federal law as those reguirements have been explicated
in recent pourt decisions and the rules of the New Jersey Public
Employment| Relations Commission Appeals Board. It will be
reviewed periodically and revised as may be necessary to reflect
legal devejlopments in this area.

II. Pu:ppéo of Fee,

Retroactive to the first full pay period for calendar year
1882, all |eligible non-member employees in the bargaining unit
representef by FMBA Local No. 70 are required to pay to FMBA
Local No 70 a representation fee in lieu o©of dues
("represantation fee") for services rendered by FMBA Local No.
70, Nothing herein shall be deemed to regquire any employee to
become a er of FMBA Local No. 70.

III. Pisc and Dues Year Designation.

The Fiscal Year is January 1 through December 31.

The Dues Year is January 1 through December 31 and may not
commence pgrior to the start of the Fiscal Year..

IV. Adnnusl Notice to Non-Members.
g7
Prior to deducting the representation fee from payrcll, FMBA
Local No. |70 must provide all persons subject to the fee with an
adegquate |explanation of the basis of the fee, which shall
include:

A, statement, verified by an independent auditor or by
ome other sultable method of FMBA Local No. 70’s
xpenditures for its most recently completed Fiscal
ear. The statement must set forth the major categories
f expenditures and identify expenditures of FMBA Local
a. 70 which are in aid of activities or causes of a
artisan political  or ideological nature only
neidentally related to the terms and conditions of
mployment or applied toward the cost of benefits only
vailable to non-members of FMBA Local No. 70.

B. copy of the demand and return system, including
instructions to persons paying the representation fee as
ko how to request review of the amount assessed as a
reprasentation fee.
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C. The name and addreas of the financial institution where
FEHBA Local No. 70 maintains an account to escrow
portions of representation fees reasonably in dispute.
The prevailing interest rate of the account will be
dlsclosed as well.

D. The amount of the annual representation fee or an
explanation of the formula by which the representation
fee is set, and the schedule by which the fee will be
deducted from pay. i

V. Amount of Fee.

Prior |to the beginning of each year, FMBA Local No. 70 will
notify the Township, in writing, of the amount of regular
membership|dues, initiation fees and assessments charged by FMBA
Local No. 70 to its own members for that agreement year, and the
amount of the representation fee for that agreement year. Any
changes in|the representation fee structure during the agreenment
year shall| be made in accordance with the following procedure.
The president of FMBA Local No. 70 shall certify to the Township
the amount |of dues and shall notify the Township of any change in

the amount
intended e

of dues to be deducted thirty (30) days prior to the
factive date of such change.

The representation fee shall be in an amount equivalent to

the regul

membership dues, initiation fees and assessments
charged by |FMBA Local No. 70 to its own members, less the cost of
benefits nanced through the dues, fees and assessments and
available ko or benefiting only its members, but in no event
shall such| fees exceed 85% of the regular membership dues, fees
and assesspgents. .
VI. Dsduction and Transmission of Fee.
A. nce during each agreement year, FMBA local No. 70 will

submit to {the Township a list of those employees who have not
become members of FMBA Local No. 70. After verification by the
Township that these employees must pay the representation fee,
the Township will deduct the fee in accordance with thies article.
FMBA local| No, 70 may collect the representation fee through
payroll deductions provided that membership in FMBA Local No. 70
is available to all employees on an equal basis.

FMBA Local No. 70 will notify the Township, in writing, of
any changes in the list of non-members provided and such changes

will be reflected in any deductions made more than ten (10) days
after the Township receives said notice.

B. The mechanics and schedule of deducting the
representation fee will, as nearly as possible, correspond to the
deduction Bnd transmission of regular membership dues to FMBA
Local No. 70.
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from a ne

n no event will the representation fee be deducted
employee before thirty (30) daye from the beginning

date of employment in a position in this unit.

ViI.

%

Demand and Return Bysten,

Payment of the representation fee entitles the non-member to

calculation of the representation fea. To obtain
70 by mwalling a
review re est to the President of FMBA Local N¢, 70, P.0. Box 15

Convent Station,
written £form

security n
mailing is

FMBA

representat

employee’s
Local No.
partisan,

related tao
toward the

mambers of

The d

only if FMBA Local No.

systemn.

review th
review, on-menber must notify FMBA Local No.

07961. The review request shall be in
and shall include the employee’s name, social
mber, home address and a statement indicating that the
a review request. -

Local No. 70 shall 1return any part of the
ion fee paid by the employee which represents the
(additional pro rata share of eXpenditures by FMBA
Fo that is either in aid of activities or causes of a
political or ideclogical nature only incidentally
the terms and conditions of employment or applied
cost of any other benefits available only to non-
FMBA Local No. 70.

sduction of the representation fee shall be available
70 establishes and maintains this review

The reépresentation fee will be annually adjusted to reflect

the actual

In or
within thi
the inform
Notice to

expenditures during the past year.

er to be timely, the request for review must be made
y (30) days of raceipt of an annual notice containing
tion enumerated at IV, by FMBA Local NO. 70. Annual
Non-Members, found herein. Under this system, the

burden of

FMBA
and retur
deductions
days, any
member may
Public Em
Board") .

A pet
a represen
payroll de

Upon
issued to
the procee
will accom

roof is on FMBA Local No. 70.

cal No. 70 must complete any proceeding in the demand
system within sixty (60) days after the payroll
for the current year have commenced. After sixty (60)
ending review request is deemed exhausted. Any nhon-
then file a petition of appeal with the New Jersey
oyment Relations Commission Appeals Board ("Appeal
non-member may also appeal the completed proceeding.

tion of appeal seeking review by the Appeals Board of
ation fee must be filed within six (6) monthes after
uctions have commenced.

ompletion of a proceeding, a written decision shall be
ach non-member who requested a review of the fee. If
ing determining that an excess was charged, the excess
any the written decision.
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If the amount returned is egual to or less than the amount
held in ¢scrow, then the actual interest earned will be paid to
the non-member. If the amount returned is greater, then the
non-member will receive interest payable at the Jjudgment rate
(N.J, Court Rule 4:42-11) for the entire amount of the rebate.

FMBA|Local No. 70 will place in escrow, an amount reasonably
representative of the dispute, in First Fidelity Bank, located at
Morris Avenue, Morristown, NJ 070960. FMBA Local No. 70 shall
submit a ¢opy of the Demand and Return System to the Township.
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SCHEDULE C
2/25/95

Uniform Allowance

INITIAL ISSUE:

6 - Firewear Trousers )
) 3 in 1995
6 - Firewear Shirts ) 3 in 1996
4 - Short sleeve cotton golf shirts with Maltese on left breast
1 - Navy blue coveralls
1 - Carhart jacket short or long
1 - Protective CPR Mask
1 - Ball cap (to be purchased by F.M.B.A. as appro#ed by chief)

A1l above items shall be replaced on an as needed basis
following the initial issue.

Each Year
1 pr. work boots Redwing Model #2243 (or equal)

OR
1 pr. work shoes Redwing Model #6641 (or equal)

Note: Dickie and Red Cap Uniforms shall be considered approved
station wear.
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SCHEDULE D
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MEMORAND F AGREEMENT

WHEREAS, the Township of Morris and the Township of Morris F.M.B.A.
Local 70, are parties to a Collective Negotiations Agreement dated January 1, 1995
through December 31, 1996;

WHEREAS, the Township and F.M.B.A. wish to amend their most recent
contract, however, Articles XXXIII and XXXVT of the parties' Collective Bargaining
Agreement prohibit modification of the agreement except by an instrument in writing
duly executed by both parties;

NOW THEREFORE, the Township of Morris and the Township of Morris
F.M.B.A. Local 70 hereby mutually agree to modify Article X Salaries of the parties'
current Collective Bargaining Agreement dated January 1, 1995 through December 31,
1996, as follows: Eliminate; * August Kaufhold and Jeff Gast shall be paid $46,433
per year.

Both parties have mutually agreed upon the modified Article X, Salaries as set
forth above. This represents a modification of the current Article X. Both parties
agree that this language shall become effective on March 15, 1995; the effective date of
the original Agreement.

S e ﬂ/////m//f/é?%&-,/

Attest:James F. O'Keéfe 7// é_,j Sue Murph:y/O ergaard, Mﬁyor
Morris Township

F.M.B.A. Local No. 70




