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THISAGREEMENT, dated , 2002 isentered
into by and between the COUNTY OF HUDSON, hereinafter known and designated as the
“COUNTY” and the members of the UNITED NURSES ORGANIZATION/1199],
NATIONAL UNION OF HOSPITAL AND HEALTH CARE EMPLOY EES/AFSCME —

AFL-CIO, hereinafter known and designated as the “Union”.

INTRODUCTORY STATEMENT



Thewithin Agreement is madeto effectuate the policy of the“New Jersey Employer
Employee Relations Act” as amended, N.JSA. 34: 13A-1let seqg., and to formalize
agreements reached through negotiations conducted in good faith between the County and
the Union with respect to terms and conditions of employment.

WITNESSETH:
“WHEREAS, said parties have as their purpose the promotion of
harmonious relations between the County and the Union, the
mutual concern for patient care, the establishment of an equitable,
peaceful and speedy procedurefor theresolution of differencesand
to the end that continuous and efficient services will be rendered,

this Agreement is created.”

NOW, THEREFORE, in consideration of the mutual covenants

herein contained, the parties here to agree as follows:



ARTICLE |

UNION RECOGNITION

Section 1. This County hereby recognizes the Union as the sole and exclusive
representative of all licensed practical nurses including senior practical nurses and all
registered nurses, including graduate nurses and head nurses and nurses with appropriate
certifications in tuberculosis case management, infection control and psychiatric care
employed by the County of Hudson, excluding the Director of Nursing, Assistant Director

of Nursing, and Nursing Supervisors.



ARTICLE Il

PLEDGE AGAINST DISCRIMINATION AND COERCION

Section 1. The provisions of this Agreement shall be applied equally to all
Employees, without discrimination asto age, sex, marital status, race, color, creed, national
origin, sexual orientation, perceived sexual orientation, disability, perceived disability,
affectation or political affiliation

Section 2. The Union agrees not to interfere with the rights of Employees not to
become members of the Union. There shall be no discrimination, interference, restraint or
coercion by the Union, or by the Union’ s representatives against any employee because of

nonmembership in the Union.



ARTICLE 111

UNION NOTIFICATION

Section 1. The Union shall be notified at the hospital’ s earliest convenience of
proposed new rules and modifications of existing rules governing working conditions.

Section 2. The County agreesto notify the Union of all newly hired employees,
their addresses, and salaries, and to forward the names of terminated employees and
employees granted |eaves of absence.

The notice provisions of this section are only applicable to those titles and/or

positions that are covered by this Bargaining Unit Agreement.



ARTICLE IV

DUES CHECK OFF

Section 1. The County agrees to deduct Union membership dues twice monthly
from the salary of those employeeswho individually request in writing that such deductions
be made. The amounts to be deducted shall be certified to the County by the Treasurer of
the Union, and the aggregate deductions of all employees shall be remitted together with an
itemized statement to the Treasurer by the 15™ of the current month, after such deductions
are made.

Section 2. Any written designation to terminate authorization for checkoff must
bereceived inwriting by the County and the Union by July 1 or January 1 and filing of notice
of withdrawal shall be effectiveto stop deductions as of January 1 or July 1 next succeeding
the date on which notice of withdrawal isfiled.

Section 3. Employeeswho returnfrom leave of absence shall berestored to dues
deduction automatically, as if they were on dues deduction previous to their leave.

Section 4. Agency Shop.

A. Upon the request of the Union, the County shall deduct a
representation fee from the wages of each employee who is not amember of
the Union but in atitle and/or position otherwise covered by this Bargaining
Unit Agreement.

B. Thesedeductionsshall commencethirty (30) daysafter the beginning

of employment in the unit or ten (10) days after reentry into the unit.



C. The amount of said representation fee shall be certified to the County
by the Union, to comply with N.J.S.A. 34:13A-5.5(b), which amount shall
not exceed 85% of the regular membership dues, fees and assessments
charged by the Union to its own members.

D. The Union agreesto indemnify and hold the County harmless against
any liability, cause of action, or claimsof loss, whatsoever, arising asaresult
of said deductions.

E. The County shall remit the amounts deducted to the Union monthly,
on or before the 15™ of the month following the month in which such
deductions were made.

F. The Union shall establish and maintain at all times a demand and
return system as provided by N.JSA. 34:13A-55 (c) and 5.6 and
membership inthe Union shall beavailableto al employeesintheunit onan
equal basis at al times. In the event the Union fails to maintain such a
system, or if membership is not so available, the County shall immediately

cease making said deductions.



ARTICLE YV
SENIORITY

Section 1. Definition.
A. Bargaining unit seniority isdefined asthe length of time an employee
has been continuously employed in any capacity in the County.
B. Classification seniority shall be defined as the length of timean
employee hasworked continuously in aspecific job classification, withinthe
County, and within the employees Department.

Section 2. Seniority is understood to be interpreted and applied in accordance

with the New Jersey Department of Personnel Statutes, Rules and Regulations.

Section 3. Loss of Seniority

An employee’ s seniority shall be lost when he/she:
A. Voluntarily resigns.
B. Is discharged for just cause.
C. Willfully exceeds an official leave of absence.
D. Islaid off for aperiod of one (1) year, or aperiod as provided for by
Civil Servicerules and regulations, whichever is greater.
E. Failstoreturntowork onarecall fromlayoff, withinfive (5) calendar
daysof thedate of receipt of the noticeof certificationfor recall, or withinten
(20) days of the mailing of the certification of recall, to the employee’'slast
known address, unless the employee has a valid reason for inability to

respond.



F. Is absent for five (5) consecutive days without prior notice or prior
authorization, or failsto return to work within five (5) days of the conclusion
of an authorized |eave of absence.

Section 4. For the purposes of this contract section only, Bargaining Unit
Seniority shall prevail at all timesin connection with vacation and holidays.

Section 5. All thingsbeing equal, classification seniority shall prevail in making
assignments, supervision and Head Nurse relief and to shifts.

Section 6. For purposes of definition, in all caseswhere Civil Service Law does
not pertain, seniority shall begin from the first day of employment as to Bargaining Unit
seniority and from the first day in title as to classification seniority.

Section 7. In cases of equal seniority, preference will be given to qualified
veterans before non-veterans.

Section 8. Full timenursesshall have seniority over part-timenurseswith regard

to vacations and holidays.



ARTICLE VI

TEMPORARY STATUS

Section 1. Part-time nurse shall mean any nurse working less than forty (40)
hours in one week.

Section 2. Benefitsfor part-time personnel shall be prorated, i.e., vacation, sick
leave, differential holidays, and uniform allowance. This Article shall apply to personnel
who work twenty (20) or more hoursweekly. ThisArticle shall not apply to nurseshired on

aper diem basis.
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ARTICLE VII

VACANCIESAND NEWLY-CREATED POSITIONS

Section 1. Vacancies and newly created positions will be posted on all bulletin
boardsin all work locations where Bargaining Unit employees are assigned.

A. Only employees who are qualified for the vacant or newly created
positions will be considered. The County will determine employees
qualifications and appoint the empl oyeg(s) the County deems most qualified
to hold the position(s).
B. In caseswhere qualified employees qualificationsare deemed by the
County to be equal, employees will be appointed in order of seniority as
defined in this collective negotiations agreement.
C. Vacancy and newly created position noticeswill bedisplayed for five
(5) businessdays. Thesenoticesshall includethenecessary qualificationsfor
the position.
D. Employeeswho desireto respond to such anoticeshall submit written
applications to the County Personnel Department not later than five (5)
calendar days after the final day of posting.
E. Employees may bid on available vacancies in non-union titles and
titles contained in other bargaining units. Vacancy noticeswill be displayed
on all bulletin boardsin work locations where employeesrepresented by this
bargaining unit are assigned, unless such posting is prohibited by the

County’s collective negotiations agreement(s) with the union(s) that
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represent(s) the vacant position(s). . Only employees who are
qgualified for the vacant positions will be considered.
ii. The County will determine employees qualifications, and
appoint the person the County deems most qualified to hold the
position ().
iii. Employees eligibility for positions represented by other
unions is subject to any limitations contained in the other unions
contractsand/or contained in any practice established under the other
unions' contracts.
V. Vacancy notices will be displayed for five (5) business days
unless otherwise provided for in the contract of the union that
represents the posted position.
V. Employees shall not be permitted to bid on vacancies in
positions in the unclassified service for which approval of the Board
of Chosen Freeholders for appointment is required by law; on
vacancies in non-negotiating unit positions in Judiciary or in the
Officesof the Sheriff, Prosecutor, Register, County Clerk, Surrogate
or any constitutional officer; or, on vacancies in positions in any
independent authority or agency.
Section2.A.  Whenapromotional vacancy inacollective negotiations unit position
occurs, the Employer shall post notices of the promotional vacancy on the bulletin board it

normally uses for notices to the subject Collective Bargaining unit employees for a period
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of five (5) business days. The posting period may be less than five (5) days when a shorter
period is necessary.

B. An employee who is promoted shall serve the same probationary
period on the new job as a new hire. If he/she is removed from the new job during the
probationary period, he/she shall be returned to his’her former job, without loss of seniority

or other benefits. This provision is not applicable when disciplinary action is involved.

Section 3. The above sections are not applicable in those cases when a Civil

Service announcement, i.e. an announcement issued by the New Jersey Department of

Personnel is made for any positions or titles.
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ARTICLE VIII

TEMPORARY ASSIGNMENTS

Section 1. Where practical and possible, employeeswill be assigned to the shift
of their choice.

Section 2. In the absence of a Supervisor or Head Nurse for awhole work day
the Charge Nurse designation will be given to the most senior on-duty Graduate Nurse
assigned to the unit when all nurses qualifications are equal.

Section 3. Charge Nurses shall be paid a stipend of $.60 per hour for the time

served in that capacity pursuant to Section 2.
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ARTICLE IX

HOURS OF DUTY

Section 1. The two-week pay period shall begin on Saturday and end on Friday
and consist of ten (10) work days and four (4) days off beginning on Saturday and ending on
Friday.

Section 2. Nurses shall have every other weekend off. Nurses not desiring
weekends off will be accommodated, if possible. Where possible, nurses shall have two
consecutive days off each week.

Section 3. Work schedules shall be posted at least two (2) weeks in advance.
Changes thereafter shall be kept at a minimum and no change shall be made without
sufficient prior notice to the affected nurse to make necessary personal adjustment.

Section 4. Lateness between 1 and 14 minutes will be docked for 15 minutes.

15 minutes to 29 minutes for 30 minutes.
30 minutes to 44 minutes for 45 minutes
45 minutes to 60 minutes for 60 minutes.

Lateness of more than 60 minutes will be docked 60 minutes plus one minute’s pay
for each minute late in excess of 60

Section 5. Hours:

OUTPATIENT CLINICS

M eadowview

9:00 am. to 4:00 p.m.
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NURSING SERVICES

M eadowview Y outh House

7:00 aam. to 3:00 p.m. 7:00 aam. to 3:00 p.m.

3:00 p.m. to 11:00 p.m. 3:00 p.m. to 11:00 p.m.

11:00 p.m. to 7:00 am

Chest Clinic Hudson County Correctional Facility
7:00 aam. to 3:00 p.m. 8:00 am. to 4:00 p.m.

8:00 am. to 4:00 p.m. 4:00 p.m. to 12 Midnight

12 Midnight to 8:00 am.

B. The overtime rate will be computed from ten (10) minutes past the
change of the shift. In order to permit continuity of patient care and
to allow nurseswho are going off duty adequate timeto giveaverbal
report to nurses coming on duty about patient care information,
nurses going off duty will be required on duty for up to ten (10)
minutes beyond the end of their shift without being eligible for
overtime or other monetary compensation

Section 6. Flex Time

A. The County shall have the right to determine the regular work schedule of
individual employees. Sucharegular work schedule may include consecutivework daysand
may include Saturday and Sunday and afternoon and evening work hours. The County
reserves the sole right to schedule an individual employee’s work day/week. Employees
shall be scheduled to receive at least two consecutive days off duty unless the employee
volunteers to accept a work schedule with non-consecutive days off.

B. In the event the County exercises its discretion as set forth in paragraph 1

hereof, employees shall be assigned to work the designated schedule in accordance with the

following formula applied on a department or unit basis, as the case may be:

16



B.1. TheCounty shall first request volunteersin therequired job classification, if
more than one person is in the classification, from among employees in the relevant
department or unit, who shall be assigned to designated schedule.

B.2.  Uponfailing to secure sufficient volunteersto work the designated schedul e,
assignment to such schedule shall be mandatory for all employees covered by this contract
hired on or after July 1, 1998 in the relevant department and/or unit in the required job
classification being assigned to the designated work shift.

B.3.  Upon the hiring of a new employee in the job classification, said
employee, being the least senior in the department and/or unit in the job classification
affected, shall be first assigned to the work schedule mandatorily occupied by a more
senior employee in the same job classification in the relevant department and/or unit.

B.4. Asidefrom theinitial effect of anew hireinto the department and/or unit
provided for in subsection (B.3) above, there shall be no bumping with respect to work
schedules.

B.5. The assignment of work schedules shall be reviewed periodically for the
purpose of identifying the availability of employees in a department or unit to work a
designated schedule on avoluntary basis.

B.6. Notwithstanding the foregoing, work schedules in effect as of July 1, 1996,
may be maintained without the need for the County to utilize the procedures in
subparagraphs A-B.5, above.

C. The County will undertake reasonable efforts to assure supervision of those
employees assigned to a work schedule during those periods of work outside the regular

work day, provided that nothing here shall be deemed to detract from or otherwise waivethe
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County’ sright to establish and determinethelevel of need for supervision of thework force.

D. The County will undertakereasonableefforts, if necessary, to provide security
measures for employees whose work schedule is changed.

E. The County shall provide notice to the Union and the affected employee at
least thirty (30) calendar days prior to theimplementation of achangein the work schedule.
The County may change an employee’ swork schedule on lessthan thirty (30) calendar days
notice; however, in such an instance, the affected employee shall receive an extra persona
day for that year only. An employee who is changed to awork schedule and then returned
to his/her original work schedule on less than thirty (30) calendar days' notice shall receive
only one extra personal day to cover both the change to the new schedule and the return to
the original schedule.

F. An employee may request achangein hisor her work schedule. Permission
to work the requested schedule shall be at the sole discretion of the County.

G. The County agreesto undertakereasonableeffortsto ascertain theavailability
of parking for those employees whose schedule is changed.

H. If requested, the County shall meet with the affected employees and their
Union representative for the purpose of explaining the change in the work schedule.

l. If an employee works a schedul e that requires that the employee work prior
to 6AM on certain days, or end work after 7PM on certain days, the employee shall receive
apro-rated shift differential. The pro-ration shall be based upon the proportion of work days

per week the employee beginswork before 6AM or endswork after 7PM. For example, an

18



employee who begins work before 6AM on two days out of a five day workweek shall
receive a differential equal to 2/5 of $1,450.00

J If an employee works a shift differential eligible schedulefor only aportion
of acalendar year, the employees shift differential shall be pro-rated accordingly. Thispro-
ration shall be in addition to the pro-rating described in paragraph I, above.

K. The employee’s entitlement to a shift differential, and the amount of the
differential, shall be re-computed whenever the employee’ swork scheduleis changed by the
County.

L. No shift shall exceed 16 hours and the unit empl oyee shall work 40 hours per
week.

M. For purposes of calculating time off, all time shall be converted to hours, e.g.
one sixteen (16) hour shift would equal two eight hour sick days or two eight hour vacation

days or two eight hour personal days, etc.
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ARTICLE X

PERSONNEL NOTIFICATION

Section 1. All employees are required to make available to the Personnel

Department their home address and phone number to be maintained on a confidential basis.

Section 2. Nurses are required to call in to inform the Nursing Service of

anticipated sick leave at least two (2) hours in advance, except for good cause.

20



ARTICLE XI

EVALUATIONS

Employees may inspect their personnel fileinthe presence of the Director of Nursing
or his’her designee. Anemployee’ sevaluation shall be reviewed with the employee and the
employee shall have the opportunity of recording his or her comments on the evaluation

before it is placed in the personnel file.

21



ARTICLE XII

OVERTIME

Section 1. Overtime work must be work authorized by the County.

Section 2. Overtime shall be computed based on hours in excess of forty (40)
hours per week. Authorized hoursin excess of forty (40) hours shall be paid at the rate of
time and one-half.

Section 3. Where possible, overtime work shall be first offered to regularly
employed nurses in the section where overtime arises.

Section 4. Overtimework shall be distributed equally within thetitle whenever
practicable. Recordsshall bekept by the Nursing Services Section and/or the Payrol | Section
and may be reviewed by the Union at reasonabl e times.

Section 5. The overtime rate will be computed from ten (10) minutes past the
change of the shift. In order to permit continuity of patient care and to allow nurseswho are
going off duty adequate time to give averbal report to nurses coming on duty about patient
care information, nurses going off duty will be required on duty for up to ten (10) minutes
beyond the end of their shift without being eligible for overtime or other monetary
compensation.

Nursesgoing off duty who givetherequired verbal report to the shift coming on duty,
in less than ten (10) minutes, as noted above, will be permitted to leave work.

Section 6. The overtime shall be paid no later than the close of the period
following the pay period in which the overtime is worked.

Section7. Any employeerequested to work on aschedul ed vacation or scheduled

day off shall receive overtime pay.
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Section 8. If an employeeisout sick during thework week and makesuseof sick
daysfor which he or sheiséligible, the sick day hours shall be counted as hours worked for

the purpose of computing overtime.
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ARTICLE XII1

SALARIES

Section(a).  Effectiveand retroactiveto July 1, 2001 employeesin the employ of
the County on the date of the Memorandum of Understanding shall receive athree percent
(3%) increase on the base annual salaries they were earning as of June 30, 2001.

Section (b).  Effective July 1, 2002 employeesin the employ of the County shall
receive athree percent (3%) increase on the annual base salariesthey are earning as of June
30, 2002.

Section (c).  Effective July 1, 2003 employees in the employ of the County shall
receive athree percent (3%) increase on the annual base salariesthey are earning as of June
30, 2003.

Section (d).  Effective July 1, 2004 employees in the employ of the County shall
receive athree and one half percent (3.5%) increase on the annual base salaries they are
earning as of June 30, 2004.

Section (e).  Effective July 1, 2005 employees in the employ of the County shall
receive athree and one half percent (3.5%) increase on the annual base salaries they are
earning as of June 30, 2005.

Section (f) Direct deposit of employee checks is available. No checks will be
issued prior to regularly-scheduled pay days. Information on direct depositisavailablefrom
payroll clerks.

Section(g). Only employeeson the active payroll as of October 30, 2001 or those
or those who retire or are laid off between June 30, 2001 and October 30, 2001, the date of

the memorandum of agreement, will receive aretroactive payment.
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Section(h). Minimum salarieswill beincreased by the negotiated percentages on
July 1 of each year of this agreement.

Section (i). MILEAGE REIMBURSEMENT

Effective upon ratification of this agreement, the County will pay amileage
reimbursement of $.25 per milefor the use of abargaining unit employee's personal vehicle
while performing official business on behalf of the County.

Section (j).  Any promotion shall result in asalary increase of at least 5 percent

including the adjustment on step, or the minimum of the scale, whichever is greater.

Section (k)  Anniversary Dates

For the years of servicein title, the increase shall be granted on January 1 and July
1 following the employee going into thetitle.

Section (I). Sdlary Lag

Salaries for current employees and newly-hired employees shall be paid bi-weekly
on atwo week lagging basis, with the empl oyee's paycheck to beissued two weeks after the
closing date of the pay period. Subject to adjustment due to unpaid absences, bi-weekly pay
shall be computed by dividing the employee's regular annual salary by the number of pay

periods in the then-current calendar year.

25



ARTICLE X1V

OUT OFTITLE WORK

Section 1. If an employee isrequired and authorized by the County to work out
of title for one (1) full day, said employee shall be paid at the higher rate of pay beginning

with the second day of the assignment to the out-of-title work.
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ARTICLE XV

CALL INTIME

Section 1. Any employee who is requested and returns to work during periods

other than his’her regularly scheduled shift shall be guaranteed not less than four (4) hours

pay.
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Section 1.

meal period.

Section 2.

aspossible.

Section 3.

ARTICLE XVI

MEAL PERIODS

All employees covered by thisAgreement shall receiveaone (1) hour

Themeal period shall be scheduled as close to the middle of the shift

The existing practice of the County with respect to supplying meals

for employees shall continue for the duration of the contract.
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ARTICLE XVII

SHIFT PAY DIFFERENTIAL

Section 1. Nurses shall receive the following annual shift pay differential:

REGISTERED NURSES

Second Shift: $1,450/year
Third Shift: $1,750/year

PRACTICAL NURSES

Second Shift: $1,150/year
Third Shift: $1,350/year

Section 2. Employees who work the second shift at Meadowview Psychiatric

Hospital will earn a differential of $1,750.00 per year for RNS and $1,350.00 per year for

LPNsand will continue to receive that differential for aslong asthey continue on that shift.

29



ARTICLE XVIII

HAZARD PAY DIFFERENTIAL

Effective 7/1/1998, all nurses assigned to work in the County Jail, the Y outh House,
Meadowview Psychiatric Hospital and the TB Clinic shall receive a four hundred dollar

($400) annual differential.

30



ARTICLE X1X

HOLIDAYS

Section 1. The following days shall be recognized as paid holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Lincoln’s Birthday Veteran's Day
President’s Day Election Day

Good Friday Thanksgiving Day
Memoria Day Christmas Day
Independence Day

Section 2. If an employee works on one of the above noted holidays, he shall
receive compensatory time off computed at time and one-half, or in the aternative, at the
option of the County, he shall receive one day’ s pay at the rate of time and one-half for each
such day, in excess of hisregular daily rate of pay. When possible such compensatory time
shall betaken during the pay period immediately preceding, withinorimmediately following
the holiday pay period. Section 3. In addition to the holidays listed above and in
the event any day is declared a holiday by County action then that day shall be deemed a
holiday by the Employer. When such holidays are worked, the nurse shall receive
compensatory time off computed at time and one-half, or in the alternative, at the option of
the County, theemployee shall receive oneday’ spay at therate of timeand one-half for each
such day in excess of the regular daily rate of pay.

Section 4. If an employee is not satisfied with the assigned compensatory time
off, when required to work on aholiday, therequest for change of the compensatory time can
be made to the appropriate nursing administrator and, where feasible, such change shall be
granted.

ARTICLE XX
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VACATION
Section 1. All nurses shall receive avacation allowance as follows:

1% year of employment —one (1) day per month up to
September 30" of the first year.

Beginning the second calendar year of employment
through the fifth calendar year — twelve (12) working

days.

Beginning the sixth calendar year of employment
through the tenth calendar year —fifteen (15) working

days.

Beginning the eleventh calendar year of employment
through the twenty-fourth calendar year —twenty (20)
working days.

Beginningthetwenty-fifth calendar year —twenty-five
(25) working days.

Beginning thetwenty-sixth calendar year —twenty-six
(26) working days.

Beginning the twenty-seventh calendar year- twenty-
seven (27) working days.

Beginning the twenty-eighth calendar year- twenty-
eight (28) working days.

Beginning the twenty-ninth calendar year — twenty-
nine (29) working days.

Beginning the thirtieth calendar year and thereafter —
thirty (30) working days.
Effective January 1, 2002:
Beginning the second calendar year through the fifth calendar year-
twelve (12) working days.

Beginning the sixth calendar year through the tenth calendar year-
fifteen (15) working days.
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Section 2. All nurses, if they so desire, will be entitled to ten (10) working days
during the summer period — June 15 to September 15.

Section 3. A nurse may request more than ten (10) consecutive days during the
summer vacation period and, where the schedule permits, every effort will be madeto grant
such request.

Section 4. Requestsfor vacation in Prime Time (June 15 — September 15) must
be made in writing by March 15 to the Department Director or Designee. The Department
Director or Designee must notify the nurseinwriting by April 15 asto whether the requested
vacation is approved or denied.

Section5. V acation schedul esshall be established taking into account the wishes
and the needs of the County. Where there is a conflict in choice of vacation time among
employees, classification seniority shall prevail.

Section 6. All vacation leave, except as noted in Section 4 above, must be
requested in writing by the employee to the Department Director or designee at | east 30 days
inadvance. In casesof emergency, vacation requests may be granted with lessthan 30 days
notice. Unless good cause is shown, the County shall respond to the employee’s Vacation
request within thirty (30) days after the deadline or deadlines established by the County for
submission of vacation requests.

Section 7. Thevacation eligibility year shall bethe calendar year. If, during any
part of the calendar year, an employee reaches a new vacation plateau, he/she will get the
total vacation set forth for that new plateau.

Section 8. Vacationleavemust betakeninthecalendar year inwhichitis earned.

Vacation leave not taken in the calendar year isforfeited. The only exception to thispolicy
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isif thewritten vacation request isdenied, in writing, by a Department Director for business
reasons and cannot be rescheduled for that year. In such cases, the vacation denied may be
carried over the next succeeding calendar year, but must be scheduled and used in that year
or be forfeited.

Section 9. Continuous service for purposes of vacation leave calculation shall
mean employment with the County of Hudson without actual interruption dueto resignation,
retirement or removal. Periodsof employment beforeand after asuspension or leavewithout
pay shall be considered continuous service. However, the period of time on asuspension or
aleave without pay, except for military leave, shall not be included in calculating years of
continuous service. Employees on a suspension or aleave without pay, except for military

leave, do not earn vacation leave for the period of the leave or suspension.

Section 10.  Annual vacation leave is a benefit accrued during the course of the
calendar year in whichitisearned. The annual vacation entitlement of an employee whose
employment terminatesfor any reason during the course of acalendar year shall be pro-rated
accordingly. If theemployee utilized morevacation prior to termination of employment than
hisor her pro-rated entitlement, the amount of excess vacation pay utilized shall be deducted
from the employee’ s last paycheck or otherwise be reimbursed to the County.

Section11.  Employees who regularly work 20 hours or more and less than 40
hours per week shall be entitled to a proportionate amount of paid vacation leave.

Section12.  Anemployeewho exhaustsall paid vacationleaveinany one calendar
year shall not be credited with additional vacation leave until the beginning of the next

calendar year.



Section 13. Upon the death of an employee, unused earned vacation leave shall
be paid to the employee’ s estate.

Section14.  Vacationleavecreditsshall not accrue after an employee has resigned
or retired although his or her name is being retained on the payroll until exhaustion of
vacation or other compensatory |leave.

Section15.  No part of an employee’ s scheduled vacation may be charged to sick
leave.

Section16.  Absencesdueto establishedillness, maternity leaveor injury upto one
(1) month shall be considered astime worked in determining the amount of vacation pay for

employees.
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ARTICLE XXI

PERSONAL DAYS

Section 1. Employees shall receive two paid personal days per year, earned on
the basis of one paid personal day for each full six months actually worked in the calendar
year. After completion of five years of service, employees shall receive three paid personal
days per year, earned on the basis of one paid personal day for each full four monthsactually
worked in the calendar year. Employees must be in the employ of the County for one full
year of continuous employment before being entitled to personal days.

Section 2. Requestsfor personal days shall be made in writing at least 48 hours
in advance and approved by the Nurse'simmediate supervisor in advance of the requested
dates, although personal days may be granted on shorter noticein the event of an emergency.

Section 3. Personal days must be used in the calendar year in which they are
earned. There shall be no carryover, banking or cashing out of personal daysif they are left
unused at the end of the calendar year in which they are earned.

Section 4. Employees who resign, retire, are terminated or are laid off in the
course of acalendar year will be compensated for their earned but unused personal days for
that calendar year only. If an employee dies during the course of a calendar year, hisor her
earned but unused personal days for that calendar year only will be paid to his or her estate.

Section 5. Employees who regularly work 20 hours or more, but less than 40

hours per week shall be entitled to pro rata amount of personal leave.
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ARTICLE XXII

PROFESSIONAL DAYS

Section 1. Effective July 1, 1990, each nurse shall receive three (3) paid
professional days per contract year in anticipation of continued employment by the County.
Paid professional days are intended to allow nurses the opportunity to receive paid time off
from work in order to participate in professional training and/or study.

Section 2. Professional days shall be earned on a pro rata basis of one (1) day
every four (4) months of service. In the event of a nurse leaves County employment after
using more professional days than he or she has earned, the nurse will be obligated to
reimburse the County for the value of the excess day(s) taken.

Section 3. Requests for professional days shall be made in writing at least two
(2) weeks in advance and approved in advance of the requested date(s) by the nurse’s
immediate supervisor.

Section 4. Any Bargaining Unit employee hired after May 20, 1998 shall not be

eligible for Professional Days.
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ARTICLE XXIII

SICK LEAVE

Section 1. Amount of Sick Leave

A. New County employees shall receive one working day for the initial month of
employment if they begin work on the 1% through the 8" day of the calendar month and one-
half working day if they begin on the 9" through the 23" day of the month. Employeeswho
begin to work after the 23" of the month are not entitled to any sick leave for that month.
After theinitial month of employment and up to theend of thefirst calendar year, employees
shall be credited with one working day for each month of service.

B. After thefirst calendar year of service, employees shall receive 15 working days
of sick leave at the beginning of each calendar year in anticipation of continued employment.

C. Employeeswho regularly work 20 hours or more and lessthan 40 hours per week
shall be entitled to a proportionate amount of paid sick leave.

D. Anemployee continues earning sick leave from the day of hireand aslong asthe
employee actually works or is compensated for vacation, persona leave or sick days.
Employeesdo not earn paid sick dayswhile on aleave of absencewithout pay or suspension.

E. Sick leave shall not accrue after an employee hasresigned or retired although his
or her name is being retained on the payroll until exhaustion of vacation or other
compensatory |leave.

F. Anemployeewho exhaustsall paid sick |leavein any oneyear shall not be credited
with additional paid sick leave until the beginning of the next calendar year. Employeeswho
have exhausted their sick leave will be docked for any additional daysabsent inthat calendar

year unless the employee properly requests, and is granted, other benefit time off.
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G. Unused sick leave shall accumulate from year to year without limit.

H. Employeeswho leave the County for any reason other than retirement will not be
paid for unused sick days.

|. Employees who leave work because of illness and have no sick time will only be
paid for the hours worked that day.

Section 2. Authorized Uses.

A. Sick leave may be used by employees who are unable to work because of:

1 Personal injury or illness not related to County employment;
2. Exposure to contagious disease not related to County employment;

B. Sick leave may not be used for any purpose other then those outlined in Section

2-A of thisArticle.

Section 3. Maternity/Paternity Needs.

Employees may use accrued sick leave in cases of the birth of their children.
Verification of the need for the sick leave may be required.

Section 4. Doctor’s Note.

Inall instances, empl oyeesclaiming entitlement to sick leave may berequired
to submit adoctor’ snote. The note must indicatethe medical problem and explicitly excuse
the employee from work on each day absent. Notes that merely indicate that the employee
had a doctor’s visit are not acceptable. Doctor’s notes may be required regardless of the
number of days absent. This is true even if the employee is attending to a serioudly ill
immediate family member. In that situation, the employee may be required to supply anote

for the immediate family member’ s doctor indicating the degree of illness and the need for
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the employee’ s absence from work each day the employee is absent. Failure to submit
required doctor’ s notes to the start of next scheduled workday may result in denial of paid

sick leave and may also result in discipline up to and including discharge.

Section 5. Sick Leave Abuse

Abuse of sick leave or chronic or excessive absenteeism may result in discipline up
to and including discharge. Abuse includes using sick leave when the employeeis not ill.
Examplesof chronic or excessive absenteei sm include situationswhere employeesroutinely
use more than the amount of sick time earned in a caendar year or where a pattern of
absences is established. Section 6. Unearned Sick Leave

Annual sick leaveisgranted at the beginning of each calendar year in anticipation of
continued employment. The annua sick leave entitlement of an employee whose
employment terminatesfor any reason during the course of acalendar year shall be pro-rated
accordingly. If the employee utilized more sick leave prior to termination of employment
than his or her pro-rated entitlement, the amount of excess sick leave utilized shall be

deducted from the employee’s last paycheck or otherwise be reimbursed to the County.

Section 7. Sick Leave Call-in Procedure

A. An employee who is absent due to illness or injury must notify a supervisor at
least two hours prior to the start of the employee’s regularly-scheduled work day.

B. Employeeswhofail to timely notify the appropriate supervisor will bedenied sick

leave and are subject to discipline.
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C. Theonly exception to thiscall-in procedureiswhen an employee establishesthat
he or she could not call in because of unusua or emergent circumstances.

Section 8. Return to Duty Examination.

Employees who have been on sick leave may be required to be examined by the
County’s Health Services physician, or to bring in a certificate from the employee' s own
physician, in the County’ s discretion, before being permitted to return to work. The County
may exercise its authority under this Section solely for the purpose of determining whether
the employee is able to perform job-related functions without posing a direct threat to the

health or safety of the employee or of other individuals in the workplace.
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ARTICLE XXIV

LEAVES OF ABSENCE

Section 1. Leave of Absence with pay may be granted as follows:

A. If the employeeisdirected by the Executive Director of the Hospital to attend
school or take courses to increase professional proficiency.

B. If the employeeison jury duty.

Section 2. Leavesof Absence without pay may be granted for good causeto any

permanent employee in accordance with Civil Service Rules and Laws.

Section 3. Leaves of absence may not be arbitrarily or unreasonably withheld.
Nurses granted leave of absence will be assigned to their prior shift and section wherever
possible. Section 4. Childbirth leavewithout pay for aperiod of not more than one
(1) year may be granted to any employee for the birth or adoption of achild. The provision
shall be interpreted in accordance with the Civil Rights Act of 1964, as amended, and with
the New Jersey and Federal family leave laws.

Section 5. Any employee called into the Armed Forces of the United States
during National emergency, or drafted, shall be given all the protection of applicable laws
and leave of absence shall be granted.

Section 6. A leave of absence shall be granted without pay for a period not to
exceed one (1) year in order to accept a position with the Union as an officer or
administrative organizer. The employee shall have one (1) or more years bargaining unit

seniority.
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ARTICLE XXV

BEREAVEMENT

Section 1. A desath in the employee's immediate family shall not be charged
against his accrued sick leave or compensatory time. Time off shall be given from the date
of death until the day after the funeral, not to exceed five (5) days. Immediate family shall
be defined asfollows. Mother, father, son, daughter, sister, brother, husband, wife, mother-

in-law, father-in-law, grandparents, grandchildren, sister-in-law, and brother-in-law.

Section 2. Seven days shall be permitted for out-of-state funerals of above
relatives listed in Section 1.

Section 3. Mattersof special circumstancesinvolving anextension of leave time
with or without pay may be considered by the County for extending leave time.

Section 4. Bereavement leave shall be defined asleave granted for bereavement

purposes and its use for any other purpose is prohibited.
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ARTICLE XXVI

INSURANCE

Section 1. Hospitalization. The nurses shall receive fully paid benefits as

provided under the New Jersey State Health Benefits Plan on December 31,1995 for
themselves and their families as applicable.

Section 2. Life Insurance. The County will provide for Life Insurancein the
amount of $5,000.00 and Accidental Death and Dismemberment Insurancein the amount of
$10,000.00 for each nurse.

Section 3. Dental Insurance. TheCounty will provideabasi c dental program and

itscurrent level asprovided by DeltaDental. The County will implement an employee paid
upgrade in the current dental insurance plan. Such upgrade will be at no expense to the
County. The County will exert its best efforts to assure that employee payments for the
dental upgrade are treated as pre-tax income.

Section4. Changeof Carrier and Self-Insurance Option. For all insurance plans,

the County retains the unilateral right to select the carrier or to self-insure at its discretion
provided there is no reduction in benefits levels. This decision shall not be subject to the
Grievance Procedure set forth in this Agreement.

Periodicaly, the State Health Benefits Program may change benefits and/or
benefit levels. The County has no input into or control over such changes. However, as a

participating SHBP employer, the County is governed by any such changes. Accordingly,
w h e n

SHBP changes abenefit/ benefit level, the benefit and/or benefit evel in thisagreement will
b e

adjusted to reflect the change. The County will not be liable for any such change or the
i m p a C t o] f
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any such change. In addition no grievance or complaint against the County challenging any
S u C h

change can be processed under the grievance procedures of this agreement or in any court
o] f I a w

or administrative agency. This provision does not preclude the Union, an individual
e m p I 0 y e e o] r

the County from filing an appropriate challenge against SHBP for any such change
Section 5. Employees shall be enrolled in the New Jersey State Disability Plan.

Section 6. Insurance Review Committee. The Union agreesto participate in an

insurance review committee made up arepresentative of each Unionto review the possibility
of changing health and medical insurance during the term of this Agreement.
Section 7. Hepatitis. The County agrees to comply with State or Federal laws

pertaining to Hepatitis B vaccinations and post-exposure evauations for employees.
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ARTICLE XXVII

PRESCRIPTION DRUG PLAN

Section 1. Effectiveuponratification of thisagreement, the co-payment for non-
generic drugs shall be $5.00 and the co-payment for generic drugs will be $1.00 under the
prescription drug insurance program. The program will be applicable to al employees and
their families.

Section 2. The parties agree that the County shall have the unilateral right to
select the insurance carrier and program or to self-insure at its discretion provided thereis
no reduction in benefit levels. Any dispute dealing with the selection of theinsurance carrier

or programs shall not be subject to the Grievance Procedure.
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ARTICLE XXVIII

UNIFORM ALLOWANCE

Section 1. Effective July 1, 1993, the County shall provide each employee with
a uniform alowance of three hundred ($300.00) dollars to be used for the purchase and
maintenance of uniforms,

Section 2. The uniform allowance shall be issued in a separate check on the
second pay day of January.

Section 3. After six (6) months of employment, employees hired after January
1, 1979 shall receive a pro rata share of the uniform allowance, computed from the date of
hiring, to the next June 30™.

Section 4. Nurses who are on paid or unpaid leaves of absence, but are on the
payroll at the time the uniform alowance is paid, will receive the entire amount of the
uniform allowance. Nurses who are on an unpaid leave of absence at the time the uniform

alowance is pad will receive the adlowance upon their return to duty.

Section 5. It is the policy of the County that guidelines for uniforms or other
clothing

items purchased by voucher or alowance by County employees shall require that the
uniforms or

other clothing items be made in the USA, unless a USA-manufactured item is unavailable.
These

guidelines shall also incorporate labor practices in Section B-3 of the policy. Uniforms,
apparel and

other clothing itemswhose providers, manufacturersor subcontractorsfail to adhereto these

practices shall be deemed unacceptable under the uniform or other clothing guidelines
e S t a b I i S h e d
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for any voucher or uniform allowance system

ARTICLE XXIX
PENSION

Section 1. Employees shall receive payments and retirement pursuant to the

provisions of State Law and local ordinances.
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ARTICLE XXX

SEPARATION BENEFITS

Section 1. Employeesof thisbargaining unit who are separated from employment
shall receive separation benefits asfollows if the County cannot schedul e the time off prior
to separation from employment:

@ Prorated vacation time for the year.

(b) All unused prior vacation time.

(c) All unused compensatory time.

(d) Pro-rated Personal Days.

Section 2.A. The County agreesto institute aretirement leave program. Retirement
leave pay shall be calculated at the rate of one day’s pay for each three (3) days of unused
accumulated sick leave. The maximum that may be paid to any one empl oyee on retirement
shall not exceed $5,000.00. Effective January 1, 2002, the maximum retirement |eave pay
shall beincreased to $10,000.00 for retirements occurring after January 1, 2002 and paid on
the basis of one day’ s pay for each two (2) days of unused accumulated sick leave. Should
an employee pass his’her normal date of retirement, but die before actual retirement, the

employee's estate will receive all terminal leave pay to which the employee was entitled.

Section 3. The County shall pay the cost of health insurance to the extent
permitted by state law for employees who retire with at least 25 years of credited servicein
a state or locally administered retirement system, excepting employees who elect deferred
retirement, but including employees who retire on adisability pension based on fewer years

of service, and alsoincluding employeeswho would beeligiblefor healthinsurancecoverage
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at the County's expense under any early retirement legislation in effect as of the date this

Agreement isratified.
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ARTICLE XXXI

CONVENTION ATTENDANCE

The time off provisions currently under Convention Attendance Article XXXI1, and
Union Rights, Article XXXIX shall be consolidated so that subject to staffing needs the
amount of time off shall not exceed eighteen (18) daysin the aggregate for non-supervisors

during any calendar year.
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ARTICLE XXXII

CONTINUING EDUCATION

Section 1. Whenever authorized all full-time Registered Nurses shall receive
tuition reimbursement as indicated below for all courses taken and passed leading to aBS
or BA Degree in the field of nursing or health. These courses must be taken outside of
working hours. Section 2. All nurses must be employed six (6) months or more
to be éligible for tuition reimbursement.

Section 3. Nurses requested to attend specific educational or professional
programs by the respective institution will receive full salary for thistime and will have all
incurred expenses paid in full by the institution.

Section 4. (&) The maximum of five (5) days of paid educational leave to attend
nursing conferences/conventions may be granted at the discretion of the Department
Director. Inthe event the County seeksto send anurse or nursesto aconference/convention
then, in that event, all nurses interested shall have an opportunity to attend. Expenses
incurred at these programs are the responsibility of the nurse. The Union shall be notified
of nursing conferences/conventions and be afforded the opportunity to submit namesto the
Department Director for consideration. (b) Any bargaining unit employee hired after
May 20, 1998 shall be eligible for eight (8) days.

Section 5. In order to facilitate continuing education, all nurses may be excused
for continuing education programs and receive salary for the day or compensatory time off
upon the approval of the Department Director. The amount of time given for such education

programs shall be determined by Department Director with advice from the in-service
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instructor/director. A day spent in such program shall be considered to be afull work day
if itislonger than four (4) hoursin length.

Section 6. After six (6) months of employment, professional nurseswho are
taking college credit courses applicable to a nursing degree will receive tuition
reimbursement asfollows: After 6mo. employment - Y2 tuition up to 6 credits
per semester;

After 12 mo. employment - full tuition up to 6 credits per semester.

Section 7.

A. All active, full-time licensed practical nurses shall receive full tuition

reimbursement for all courses taken, and passed, pursuant to becoming registered nurses.

B. The County will provide tuition reimbursement only for course work taken
in conjunction with the registered nursing program. The maximum amount of
reimbursement shall be the tuition charged by the Bayonne School of Nursing for its
program. In order to beéligiblefor tuition reimbursement, licensed practical nursesmust be
accepted into, and be part of, a program not to exceed three years resulting in qualification
to take the state examination for licensure as aregistered nurse. No licensed practical nurse
shall receivetuition reimbursement for ad hoc, non-degree related courses taken outside the
parameters of the programs at the school listed above. C. LPN's shall be given
preference under the Flex Time scheduling provided for under Article IX while enrolled in
aRN program. Thissubstitutesfor any reference to the 12 and 16-hour shiftsin Section 7C
in the previous contract.

D. The County will make all possible effort to accommodate those licensed

practical nurses desiring to participate in the tuition-reimbursement program. However,
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should problems arise with regard to staffing, the County reserves the right to limit the
number of nurses that can participate. If possible, the selection of participants shall be on
the basis of seniority. E. All licensed practical nurses participating in the RN
programs referenced above shall remain in the employ of the County, as licensed practical
nurses, during the entire period of their matriculation. In addition, following successful
passage of thelicense exam, all program participants shall remain employees of the County,
as registered nurses, for a period of two years commencing from the date the examination
was taken. Any breach of this provision shall result in full restitution by the nurse, to the
County, of all tuition monies previously reimbursed by the County. In addition, withdrawal
from aprogram prior to completion of the commitment period, except for reasons of health,
family crisis, or other sufficient cause, ,shall result in full restitution by the employeeto the
County of al tuition reimbursed by the County. Any practical nurse who fails to become
licensed as a registered nurse within one year completion of studies, shall also pay back to
the County all tuition reimbursed the employee during participation in the program.

F. Following thefirst semester, the County will make every effort to reimburse
the employee prior to the start of the next semester or prior to the due date for the next
semester's tuition.

G. Reimbursement shall only be for courses passed and not for those failed or
resulting in a grade of incompl ete.

H. All participants shall actively pursue financial aid benefits and report the

award of same to the County upon notification from the school financial aid office.



l. Any leave of absence taken shall not be credited toward the two year time

committed to the County following licensure and completion of a program.

J. "Tuition" shall be defined as actual tuition for coursework, student fees,
graduation fees, lab fees or school fees, but does not include the costs of books, medls,
transportation, parking or any other such costs.

K. In order to be reimbursed for expenses the Employee must submit proof of

payment within six (6) months of when the expense was incurred.

Section 8.  Continuing Education Committee

A. The Union and the County agree to establish a Continuing Education
Committeeto review and recommend possi ble non-degree programsthat lead
to job-related certifications, such as Infection Control and Psychiatric
Certifications. The Committeewill consist of two Union representativesand
two County representatives. The Committee, by majority vote, may submit
recommendations to the County Director of Personnel, who will make a
decision to approve or reect the recommended certification program.
Decision regarding approval/rgjection of certification programs are not
subject to the grievance procedure of this Agreement.

B. Onceapproved, thecertification programwill be posted to solicit applications
frominterested nurses. The County will select candidates based on anumber
of factors, including the number of certified nurses that are needed and the
number of current nurses aready certified.

C. Subject to staffing needs, nurses selected to attend certification training will
be released from duty with pay to attend training that occurs during the
nurses normal hours of work. The County will also pay the cost of the
certification training, including tuition and books. Nurses who successfully
completethetraining and earn acertification will receivea$1,000.00 stipend
added to their annual base salaries.

D. The stipend noted above will be added to the nurses annual base salary
provided the employee maintainsthe required certification. Proof of current
certification must be submitted to the nurse’'s Department Director, or
designeg, prior to December 1% to ensure payment in the next calendar year.
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Failureto maintain acurrent certification will result in deletion of the stipend
from the annual base salary.

All nurses participating in the certification program must remain in the
employ of the County asnurses. Inaddition, following successful completion
of the certification program, nurses must remain in the employ of the County
as nurses for a period of two years commencing from the date of the
certification. Any breach of thisprovisionwill resultinfull restitution by the
nurse to the County for al costs associated with the certification, including
tuition, books and any stipends awarded. In addition, withdrawal from a
program prior to completion, except for reasons of health, family crisis or
other sufficient cause, shall also result in full restitution by the nurse to the
County for all costs associated with the certification as noted above.

This program applies to current nurses subject to submission of credentials

to the Continuing Education Committee for review and recommendation as
noted in paragraphs A-E above.
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ARTICLE XXXIII

BULLETIN BOARD

Section 1. The County shall permit the posting of Union material on bulletin

boards throughout the facilities in which members of this bargaining unit are working.

A. The County will provide space on centrally located bulletin boards which will be
for the exclusive use of the Union. If available, the space provided on each bulletin board
will minimally approximate 30" X 30" in size, or the equivalent.

B. Materialsto be posted on bulletin boards will be delivered to designated County
officialsby the Union prior to the proposed posting. No materialswill be posted that contain
profane or obscene language, or which defame the County or its representatives or
Employees, or which are critical of or condemn the methods, policies, or practices of the
County, except as they apply to Union negotiations.

C. Materialsto be posted will consist of the following:

i. Notices of Union Meetings.
ii. Notices concerning official Union business, and

iii. Notices covering social and recreational events.
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ARTICLE XXXIV

APPLICABLE LAWS

Section 1. The provisions of this Agreement shall be subject to and subordinate to

and shal not annul or modify any applicable provisons of State and local laws.
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ARTICLE XXXV
DISCIPLINARY ACTION
Section 1. The County shall have the right to discipline any employee for cause,
pursuant
to the Civil Service Law, up to and including fines, suspensions (with or without pay) and
termination from employment.
Section1.B  If management or asupervisor haveareason to reprimand anurse, it shall
be
done in a manner which will not embarrass the nurse before any other nurse, or the public.
Section 2. The County will notify the Union, in writing, of any fine, suspension or
termination within forty-eight hoursfrom the time of suspension or termination, it shall give
written notice thereof to the County no later than fifteen working days from the date of
receipt of the notice of suspension or termination. In that event, the dispute shall be
submitted to Step 3 of the grievance and arbitration procedure contained in this Agreement.
Section 3. In the event the Union is dissatisfied with the Step 3 determination, the
Union
may submit the dispute to binding arbitration under Step 4 of the grievance and arbitration
procedure contained in this Agreement to the extent permitted by applicable law, provided
the Union submits its demand for arbitration within fifteen (15) working days of the Step 3
determination, and provided that the disciplinary action falls into one of the following
categories.

A. minor disciplinary action
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B. magor disciplinary action, and theempl oyee hasno alternative statutory appeal
mechanismunder Civil Serviceor other applicable Statelaw by whichto challengeor review
said major disciplinary action.

For purposes of thisArticle, mgor disciplinary action is defined as termination; disciplinary
demotion; asuspension or fine of greater than five working days' duration; a suspension or
fine of five working days or less where the aggregate number of days the employee was
suspended or fined in the calendar year is 15 working days or more; or, the last suspension
or fine where the employee receives three suspensions or fines of five working days or less
inacalendar year. “Minor discipling” isdefined as any disciplinary action other than major
discipline. Only the Union may submit a disciplinary dispute to binding arbitration
Section 4. All timelimits herein specified shall be deemed exclusive on Saturdays,

Sundays and holidays.
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ARTICLE XXXVI

GRIEVANCE PROCEDURE

Section 1. A "grievance" shall be any difference of opinion, controversy or dispute
arising between the parties hereto relating to the aleged violation of, interpretation or
application of any of the provisions of this agreement.

Section 2. To be considered under this procedure, a grievance must be initiated by
the employee within fifteen (15) working days from the time the employee knew or should
have known of its occurrence.

Section 3. Failure at any step of this procedure to communicate the decision on a
grievance within the specified timelimits shall permit the aggrieved employeeto proceed to
the next step, and shall be deemed adenia on all applicable grounds. Failure at any step of
this procedure to appeal agrievance to the next step within the specified timelimitsshall be
deemed to be acceptance of the decision rendered at the lower step.

Section 4. It is understood that employees shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and applicable rules and

regulations of the Employer until such grievance has been fully determined.

Section 5. All time limits herein specified shall be deemed to be exclusive of
Saturdays, Sundays and holidays.
STEP ONE
The grievance shall be discussed with the employee involved and the Union

representative with the immediate supervisor designated by the County. The answer shall
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be in writing and made within five (5) days by such immediate supervisor to the Union.

STEPTWO
If the grievance is not settled through Step One, the same shall within five (5) days be
reduced to writing by the Union and submitted to the Department Head or any person
designated by him or her, and the answer to such grievance shall be made in writing, with
acopy to the Union within five (5) days of submission.
STEP THREE
If the grievance is not settled at Step Two, the Union shall have the right within five (5)
days of the receipt of the answer at Step Two to submit such grievance to the Director of
Personnel. A written answer to such grievance shall be served upon the individual and the
Union ten (10) calendar days after submission.
STEP FOUR
If the grievanceis not settled at Step Three, then the Union shall have the right to submit
such grievance to arbitration within fifteen (15) days of Step Three determination. An
Arbitrator shall be selected in accordance with the rules of the New Jersey Public
Employment Relations Commission then in effect. The Arbitrator shall have full power to
hear the dispute and make afinal determination, which shall be binding on both parties and
upon the grievant(s). The Arbitrator shall havejurisdiction only over grievances as defined
in Section 1 of this Article, and shall not have the authority to add to, subtract from or

modify this Agreement in any way. Each party shall bear its own costs of the arbitration
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except for the cost of the Arbitrator, whose fee shall be borne by the Union and the County
equally.
Section 6. The Union President, or his authorized representative, may report an

impending grievance to the Director of Personnel in an effort to forestall its occurrence.

Section 7. Nothing herein shall prevent an employee from processing his own
grievance, provided the Union representative may be present as observer at any hearing on
the individual's grievance, and provided further that only the County or the Union may
submit a grievance to arbitration.

Section 8. The time periods contained in this Article may be extended with the

mutual consent of the parties.
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ARTICLE XXXVII

CHANGES, SUPPLEMENTS OR ALTERATIONS

Section 1. Any provision of this Agreement may be changed, supplemented or

altered, provided both parties mutually agree.



ARTICLE XXXVIII

UNION RIGHTS

Section 1. Authorized representatives of the Union, not to exceed three (3), shall be
permitted to visit the work location for the purpose of ascertaining whether or not this
Agreement is being observed. This right shall be exercised reasonably. The Union
representative shall not impede hospital operations at any time.

Section 2. During negotiations, the Union representatives so authorized shall be
excused from their normal duties for negotiating periods.

Section 3. TheUnion shall be notified by Hospital officialswhenever possibleof al
new health programs.

Section 4. The Union may recommend in-service programs.

Section 5. The Union may recommend to Hospital and County authorities changes

in hospital policies and decisions affecting the welfare of patients and nurses.

Section 6. The time off provisions currently under convention attendance, Article
XXX and Union Rights Article XXXVII shall be consolidated so that subject to staffing
needs the amount of time off shall not exceed eighteen (18) daysin the aggregate for non-

supervisors during any calendar year.
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ARTICLE XXXIX

MANAGEMENT RIGHTS

Section 1. The Employer hereby retainstheright to manage and control its facilities
and to hire, promote, transfer, schedule, assign duties and to discipline or discharge
employees for just cause.

Section 2. The County, in accordance with applicable laws and regulations and
subject to the terms and conditions set forth in this contract, retains full jurisdiction and
authority over matters of policy, to maintain the efficiency of hospital operation and to

determine the methods, means and personnel by which such operations are to be conducted.

Section 3. The Union, on behalf of the employees, agrees to cooperate with the

County to attain and maintain full efficiency and maximum patient care.

Section4.A. If during the term of this Agreement, the County contracts out, or
subcontracts, work normally performed by empl oyees covered by this Agreement, empl oyees
affected will be given every priority available to continue their employment with their
classification, or any other position available for which they are qualified, prior to lay off or
Similar action.

B. The County agrees to meet with the Union to discuss all incidents of
contracting or subcontracting whenever it becomesapparent that al ayoff or job di splacement
will result.

C. If the County decides to subcontract or sell aservice, it will provide the

Unionwiththirty (30) days noticeto submitting alayoff plan to the Department of Personnel.
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Section 5. The County reservesto itself solejurisdiction and authority over matters
of policy, and further retainsthe right to make any and all decisions, in the sole and absolute
discretion of the County, which directly or indirectly affect the County Pension Program. No

such decision by the County shall be in any way subject to the Grievance Procedure herein

set forth.
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ARTICLE XL

MISCELLANEOUS

Section 1. All prevailing Civil Service and/or Hudson County regulations and
benefits not covered in this Agreement will be considered applicable to all members of the
Union.

Section 2. The County and the United Nurses Organization shall share the cost
of printing the labor agreement.

Section 3.  Where applicable the change to calendar year from contract year will
apply. Change to now reflect the calendar year is subject to both the Union and County
agreeing to atransition procedure that will be fair to the Employee in its application.

Section 4.  The benefits of this Agreement apply only to those employees in the
employ of the County on October 30, 2001, the date of the Memorandum of Agreement, as

well as those who retired or were laid off between June 30, 2001 and October 30, 2001.
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ARTICLE XLI

UNEMPLOYMENT INSURANCE

Section 1. The County agreesto participate in the unemployment compensation
program of the State of New Jersey so long asthe State of New Jersey extends such benefits

to the employees of the County of Hudson.
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ARTICLE XLII

NON-PROFESSIONAL DUTIES

Section 1. Nurses shall not be expected to routinely work out of title

performing tasks that are not in their Civil Service job description.
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ARTICLE XLIII

SAFETY AND HEALTH COMMITTEE

PROFESSIONAL PRACTICESCOMMITTEE

Section 1. The County shall create amultiple-union safety and health committee
consisting of representatives of all non-uniformed bargaining units. The Union agrees to
participate on this committee. This multiple-union safety and health committee shall be
authorized to form a subcommittee to address safety and health issues unique to nursing

personnel.

Section 2. The Committee will conduct regularly scheduled monthly meetings
for the sole purpose of discussing accident prevention, and developing suitable corrective

safety measures.

Section 3. A Professiona PracticesCommitteeshall beestablished. The purpose
of thiscommittee will be discussion and recommendation concerning issues in professional
nursing as they impact on the practice of nursing within this institution. There shall be no

discussion of union business during Professional Practice Committee meetings.
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ARTICLE XLI1V

PAST PRACTICES

Any past practice not identified in this Agreement shall be deemed waived and no
longer binding upon the parties. The following practices are recognized to the extent they
exist as of February 1, 1989.

1. Free meals.

2. Free parking.

3. Employee health clinic.

4, Nurses lounge and lockers

5. Mal practice insurance coverage.

72



ARTICLE XLV

UNION VISITATION

Section 1. A representative of the Union shall have reasonable access to the
County for the purposes of conferring with management, delegates of the Union and/or
employees and for the purpose of administering this Agreement. A Union delegate shall
notify his or her supervisor of any absence from his or her work station for the purpose of
conducting Union business. Permission to the Union del egate by the supervisor shall not be
unreasonably withheld. Notwithstanding thisrequirement, noticeto the supervisor shall not
be required in the case of an emergency provided that no unit is left unattended. The
delegate’ s attention to Union business shall not unduly interfere with the normal operation
of the department visited. In no event shall such delegate' s attention to Union business or

visits be unreasonably prolonged.

Section 2. The Union representative shall, for purposes of this Article, comply
with requirements of Article XXXVIII, (Union Rights) Section 1.
Section 3. Anemployeegrievant or Union delegate may be released from
duty to speak with the Union representative at atime mutually convenient to the County, the
employee and the Union representative. Release of employees for these purposes shall not

be unreasonably denied.
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Section 4. The business representative of the Union may enter the County's
premises at reasonabl e times during working hoursto confer with County management, the
Union delegate and/or unit employees for the purpose of administering this Agreement
provided that such representative shall first telephonethe principal County director, division
heard or superintendent at the affected County office of facility to make mutually convenient

arrangements for the visit.
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ARTICLE XLVI

HIRING RATE

Nurses with prior recent relevant non-County nursing experience will be permitted
to start at a salary commensurate with their non-County years of service. However, such
nurses shall not be eligible for longevity pay until they have worked a sufficient number of
years with the County to qualify for the longevity pay. In addition, such nurses will not
receive seniority credit for prior non-County nursing service.

For purposes of application of this Article the term "recent” shall be limited solely
to relevant nursing experience accrued within ten (10) years from the date of entry into the

bargaining unit.
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ARTICLE XLVII

PROVISIONAL EMPLOYEES

A bargaining unit employee holding provisiona status under Civil Service law may
be terminated by the County from hig/her provisional position at will, and with no recourse
to the contractual grievance and arbitration procedure, during her first six (6) months of
employment in the provisional position. Such employees may process any disciplinary
action taken against them other than termination under the contractual grievance and
arbitration procedure to the extent permitted by law. Such employees shall accrue seniority

from the date of hire.
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ARTICLE XLVIII

SAVINGS CLAUSE

Section 1. Should any part of or any provision herein contained be rendered
invalid by reason of any existing or subsequently enacted legislation or any decree of acourt
of competent jurisdiction, suchinvalidation of such or part or portion of this Agreement shall

not invalidate the remaining portion thereof.
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ARTICLE XLIX

DURATION OF AGREEMENT

Section 1. This Agreement shall be effective as of July 1, 2001 and shall expire
June 30, 2006 at 11:59 p.m. Both partiesagreeto commence negotiationsin accordancewith

PERC regulations.
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ARTICLE L

RESIGNATION

An Employee who resigns shall give the County at least ten (10) working days

notice.
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APPENDIX A

LONGEVITY PROGRAM

In order to promote and encourage long term employment, the County institutesthis
separate longevity program for those personnel covered by this Agreement. This program
isadditional to the yearsin title program presently in existence. This program would be as
follows:

Employees with more than five (5) years of service:
$200.00 per annum;

$300.00 effective January 1, 2002;

$400.00 effective January 1, 2005.

Employees with more than ten (10) years of service,
but not more than fifteen (15) years of service:
$400.00 per annum;

$500.00 effective January 1, 2002;

$600.00 effective January 1, 2005.

Employees with more than fifteen (15) years of service,
but not more than twenty (20) years of service:
$600.00 per annum;

$700.00 effective January 1, 2002;

$800.00 effective January 1, 2005.

Employeeswith morethan twenty (20) yearsof service,
but not more than twenty-five (25) years of service:
$800.00 per annum

$900.00 effective January 1, 2002;

$1000.00 effective January 1, 2005

Employees with more than twenty-five (25) years of
service:

$1,000.00 per annum;

$1100.00 effective January 1, 2002;

$1200.00 effective January 1, 2005.

The longevity program shall be implemented only for full-time employees.

Employees working less than aregular full-time schedule shall not be eligiblefor longevity.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be

signed by their duly authorized officersthis day of , 2002.

THE COUNTY OF HUDSON UNITED NURSES ORGANIZATION/
DISTRICT 1199J, NUHHCE/AFSCME,
AFL-CIO

By: By:

By: By

ATTEST

By:
By:

G:\Contracts\2001\Hudson Cty and UNO NUHHCE Dist 1199J 2001.wpd
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SCHEDULE A

WAGE GUIDE
TITLE YEARSIN 07/01/01 07/01/02 07/01/03 | 07/01/04 | 07/01/05
TITLE (3%) (3%) (3%) (3.5%) (3.5%)
LPN 0-1 New Hire | 30,303 31,212 32,148 33,273 34,438
1-3 33,335 34,335 35,365 36,603 37,884
4-6 33,959 34,978 36,027 37,288 38,593
7-9 34,585 35,623 36,692 37,976 39,305
10- 12 35,210 36,266 37,354 38,661 40,014
13-15 35,835 36,910 38,017 39,348 40,725
16- 18 36,462 37,556 38,683 40,037 41,438
19+ 37,088 38,201 39,347 40,724 42,149
TITLE YEARSIN 07/01/01 07/01/02 07/01/03 | 07/01/04 | 07/01/05
TITLE (3%) (3%) (3%) (3.5%) (3.5%)
SR LPN 0-1New Hire | 31,546 32,492 33,467 34,638 35,850
1-3 34,652 35,692 36,763 38,050 39,382
4-6 35,309 36,368 37,459 38,770 40,127
7-9 35,970 37,049 38,160 39,496 40,878
10- 12 36,629 37,728 38,860 40,220 41,628
13-15 37,288 38,407 39,559 40,944 42,377
16- 18 37,945 39,083 40,255 41,664 43,122
19+ 38,605 39,763 40,956 42,389 43,873
TITLE YEARSIN 07/01/01 07/01/02 07/01/03 | 07/01/04 | 07/01/05
TITLE (3%) (3%) (3%) (3.5%) (3.5%)
RN-GRAD | 0-1NewHire | 41,016 42,246 43,513 45,036 46,612
NURSE
1-3 44,849 46,194 47,580 49,245 50,969
4-6 45,743 47,115 48,528 50,226 51,984
7-9 46,633 48,032 49,473 51,205 52,997
10- 12 47,525 48,951 50,420 52,185 54,011
13-15 48,414 49,866 51,362 53,160 55,021
16- 18 49,308 50,787 52,311 54,142 56,037
19+ 50,199 51,705 53,256 55,120 57,049
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TITLE YEARSIN 07/01/01 07/01/02 07/01/03 | 07/01/04 | 07/01/05
TITLE (3%) (3%) (3%) (3.5%) (3.5%)

HEAD 0-1New Hire | 43,032 44,323 45,653 47,251 48,905

NURSE
1-3 47,567 48,994 50,464 52,230 54,058
4-6 48,485 49,940 51,438 53,238 55,101
7-9 49,405 50,887 52,414 54,248 56,147
10- 12 50,322 51,832 53,387 55,256 57,190
13-15 51,239 52,776 54,359 56,262 58,231
16-18 52,158 53,723 55,335 57,272 59,277
19+ 53,079 54,671 56,311 58,282 60,322
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Thursday, May 2, 2002
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